
28 01

 Ann. Sub. Rs. 216/-           Volume : 13     Price Rs. 18.00/-     Issue 7July  2025

ªð£˜.N.R.ªê‰F™

13.07.2025 Ü¡Á MTPS ºè£IŸ° õ¼¬èˆ î‰î 

ñFŠHŸ°£¤ò õ££¤òˆ î¬ôõ£¢ ñ¼.J.ó£î£A¼wí¡, I.A.S., Üõ£¢è¬÷,

 ïñ¶ êƒèˆF¡ ñ£Gôˆ î¬ôõ£¢ Üõ£¢èœ ñ£¤ò£¬î GIˆîñ£è ê‰Fˆ¶

 ïñ¶ êƒèˆF¡ «è££¤‚¬èè¬÷ ªî£¤Mˆî££¢. 

MIN ALAI - July 2025   RNI No. TNBIL / 2012 / 47622MIN ALAI - July 2025   RNI No. TNBIL / 2012 / 47622

Printed Book Periodical Printed Book Periodical 

MIN ALAI - July 2025   RNI No. TNBIL / 2012 / 47622

Printed Book Periodical 

Edited by : U.Rajendran, Publication Secretary, TNEB Engineers’ Sangam 

16.07.2025 Ü¡Á ñFŠHŸ°£¤ò F¼.M.«è£M‰îó£š, I.A.S., «ñô£‡¬ñ 

Þò‚°ï£¢ / îI›ï£´ I¡àŸðˆF èöè‹ LIªì† Üõ£¢è¬÷, ïñ¶ 

êƒèˆF¡ ªð£ÁŠð£÷£¢èœ ê‰Fˆ¶ õ£›ˆ¶ˆ ªî£¤Mˆî££¢èœ.

îIöè ÜóC¡ ªêŒF ªî£ì˜ð£÷ó£è GòI‚èŠð†´œ÷ 

ïñ¶ õ£Kò î¬ôõ˜ ñŸÁ‹ «ñô£‡¬ñ Þò‚°ù˜ Üõ˜èÀ‚° 

êƒèˆF¡ ê£˜H™ õ£›ˆ¶‚èœ ªîKM‚èŠð†ì¶



27

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

02

 Éçé 2025  Éçé 2025

ªð£Pò£÷£¢ êƒè‹ F¼õ£Ï˜ A¬÷J¡
õ£Kòˆ¶ìù£ù F†ìI†ì «ð„²õ£˜ˆ¬î
22.7.25 Ü¡Á ï¬ìªðŸø¶. êƒè‹ ê£˜H™: 

1.  Er. P. êóõí°ñ£˜ A¬÷ î¬ôõ˜

2.  Dr. S. ê‹ðˆ A¬÷ ªêòô£÷˜  

3.  Er.P. î˜ð£ó‡ò‹ A¬÷ ªð£¼÷£÷˜ 

4.  Er. K. è‡í¡ ªð£¶‚°¿ àÁŠHù£¢   

5.  Er. M. ð£vè˜ «è£†ì ªêòô£÷˜ 
õ£Kò îóŠ¹: 
1. «ñŸð£˜¬õ ªð£Pò£÷˜ 
2. ªêòŸ ªð£Pò£÷˜ ªð£¶.

3. àîM ªêòŸ ªð£Pò£÷˜ (MM) 
4. G˜õ£è Ü½õô˜



Þî› 7 Éçé 2025

3

ñô˜ 13

 Éçé 2025

HK¾  Ü½õôèƒèO¡  Üõô G¬ô
   � I¡õ£Kò‹ ã¬ùòˆ ¶¬øè¬÷Š «ð£™ Þ™ô£¶ 

Gˆî‹ Gˆî‹ 24 ñE «ïóº‹ õ÷˜‰¶ ÞòƒA‚ 

ªè£‡®¼‚Aø å¼ ¶¬øò£°‹. 
 ï£¡è£‡´èÀ‚° å¼ º¬ø I¡õ£Kò G˜õ£è‹ 

ªî£NŸêƒèƒèÀì¡ «ðC «õ¬ôŠðÀ¬õ Ã´îô£‚A 

åŠð‰î‹ ªêŒ¶ ªè£œAø¶. ¶óF¼wìõêñ£è Ü‰î 

åŠð‰îˆF¡ð® î¡ ªð£ÁŠ¬ð G¬ø«õŸø£ñ™ I¡õ£Kò 

G˜õ£è‹ I¡õ£KòˆF¡ ªêò™ð£´è¬÷ ºì‚AŠ 

«ð£´Aø¶.
 âƒªè™ô£‹ ðE„²¬ñ ÜFèK‚Aø«î£.. . .  

¸è˜«õ£ ˜  ÜFèK‚Aø£˜è«÷£ - âƒªè™ô£‹ 

ªî£ì˜„Cò£ù ªêò™ð£´ Gè›Aø«î£- Üƒªè™ô£‹  ñQî 

õ÷ˆ¬î Ã†ì «õ‡´‹.  Þî¬ù M´ˆ¶, ÜFè «õ¬ôŠ 

ðÀ ²ñˆîŠð†ì£™ ªð£¼÷£î£ó ïwì‹ ñŸÁ‹ Mðˆ¶è¬÷  

G˜õ£è‹ ê‰F‚è «ïK´‹.
 ï‹º¬ìò I¡õ£Kò G˜õ£è‹ Mðˆ¶è¬÷, ïwìƒè¬÷, 

î¬ìè¬÷ õL‰¶ ªðŸÁ‚ ªè£œAø¶ â¡ð¬î èõ¬ô»ì¡ 

²†® è£†´A«ø£‹.
 � å Š ð ‰ î Š ð ®  G ò I ‚ è Š ð ì  « õ ‡ ® ò 

è÷ŠðEò£÷˜è¬÷»‹ ªð£Pò£÷˜è¬÷»‹ GòI‚è 

º®ò£ñ™  ð™«õÁ ªè£œ¬è º®¾èÀ‚°‚ è†´Šð†´ 

õ£Kò‹ ²òê£˜¹ˆ î¡¬ñ¬ò Þö‰¶ îˆîO‚Aø¶.
 õ£Kòˆ¶‚°‹ ªð£¶ñ‚èÀ‚°‹ «ïó®ˆ ªî£ì˜¹ HK¾ 

Ü½õôèƒèœî£¡.  ÜóC¡ ïôˆF†ìƒè¬÷ ªî£ì˜‰¶ 

ªêò™ð´ˆ¶õ¶ HK¾ Ü½õôèƒèœî£¡.
  õ£KòˆF¡ ºèñ£è, ̧ ¬öõ£Jô£è ªêò™ð´A¡ø 

HK¾ Ü½õôèƒèœ ºŸP½‹ ¹ø‚èE‚èŠð´A¡øù. 

â´ˆ¶‚è£†ì£è,- «õ¬ôŠððÀ åŠð‰îŠð® å¼ HK¾ 

Ü½õôèˆF™ â†´ è÷ŠðEò£÷˜èœ Þ¼‚è «õ‡´‹ 

âQ™ îŸ«ð£¶ Í¡Á ðEò£÷˜èœ ñ†´«ñ àœ÷ 

ÜõôG¬ô, Þ¼‚°‹ Í¡Á «ðK™ å¼ ðEò£÷˜ 

I¡è‹ðƒèœ ãø º®ò£î G¬ôJ½‹.... ñŸªø£¼õ˜ 

àì™G¬ô  êKòŸø G¬ôJ½‹ Þ¼Šð£˜.
eîºœ÷ å¼ ðEò£÷˜ ð‚èˆF™ Þ¼‚°‹ ¶¬í I¡  

G¬ôòˆ¶‚°  Üò™ ðE‚° ªê¡Á M´õ£˜.

08.         Our Representations

13.      Board Order

14.      Chairman Letter

15.   57 õ¶ ªð£¶‚°¿

  Ã†ì‹

22.   è£ô‰«î£Á‹ ï¡P

23.   ðˆF£¤‚¬è„ ªêŒFèœ
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  "å¼ è÷ŠðEò£÷˜- å¼ HK¾ Ü½õôè‹" - â¡ø õ¬èJ™ èŸð¬ù ªêŒ¶ Ãì ð£˜‚è 

º®ò£î Ü÷M™ HK¾ Ü½õôèƒèœ ºì‚èŠð†´œ÷ù.
 Þî¡ M¬÷¾ I¡î¬ì ãŸð†ì£™ Ü¬î Y˜ ªêŒFì HK¾Š ªð£Pò£÷˜ ð‚èˆ¶ 

Ü½õôèƒèO¼‰¶,   è÷ŠðEò£˜è¬÷ å¡Á Fó†®, I¡ î¬ì c‚Aì  ðè™ «ïóˆF«ô«ò  

c‡ì «ïó‹ ÝAø¶. 
ÞóM™  G¬ô¬ñ Þ¡Â‹ «ñ£êñ£è àœ÷¶.

HK¾ Ü½õôèƒèO™ Þ¡¬øò è£ôè†ìˆF™ ÜFèð†êñ£è Þó‡®L¼‰¶ ï£¡° «ð˜ 

Þ¼‰î£™ Ü¶ Ý„êKòñ£è ð£˜‚èŠð´Aø¶. Þ‰î Üõô G¬ôJ™ Þó¾ «ïóƒèO™ àò˜ 

I¡ù¿ˆî ð£¬îJ™ ãŸð´‹ I¡î¬ìè¬÷ àìù®ò£è Y˜ ªêŒò «õ‡´‹ â¡Á àˆîó¾èœ 

ªðøŠð´A¡øù, ̧ è˜«õ£˜ âF˜ð£˜Š¹è¬÷ b˜‚è º®ò£î G¬ô àœ÷¶.
 � I¡ î¬ì êKªêŒò °¬ø‰î¶ Þ¼ ïð˜è÷£õ¶ ªê™ô «õ‡´‹ «ñ½‹ Üõ˜èœ è‹ð‹ 

ãÁ‹ Fø¡ àœ÷õ˜è÷£è Þ¼ˆî™ ÜõCò‹, I¡î¬ì êK ªêŒ»‹ õ¬ó ¬è«ðC ªî£ì˜‰¶ 

åLˆî õ‡í«ñ àœ÷¶. HK¾Š ªð£Pò£÷˜èœ, ðEò£÷˜è¬÷ ªî£ì˜¹ ªè£œ÷¾‹, ðE 

«ñŸªè£œ÷¾‹ Þ¬î«ò ï‹H àœ÷£˜èœ. ªî£ì˜‰¶ ËŸÁ‚èí‚è£ù ªî£¬ô«ðC Ü¬öŠ¹è¬÷ 

«ð²õî£½‹, âF˜ º¬ùJ™ ÃøŠð´‹ õ¬ê ªñ£NèÀ‹ I°‰î ñù à¬÷„ê™è¬÷ 

ãŸð´ˆ¶A¡ø¶.  Þîù£™ ãŸð´‹ èõù„ Cîøô£™ ðEŠ ð£¶è£ŠH™ «ð£Fò èõù‹ ªê½ˆî 

º®ò£ñ™ è÷ŠðEò£÷˜èÀ‚° ð£¶è£ŠðŸø Åö™ à¼õ£Aø¶. å¼«õ¬÷ îQ ïðó£è I¡î¬ì 

êKªêŒò ªê¡Á Þ¼Šð£«óò£ù£™ Ü¶ Ã´î™ Þ¡ù™è¬÷ ãŸð´ˆ¶Aø¶.  «ð£Fò ªõO„ê‹ 

Þ™ô£ñ™ Þ¼O™ I¡î¬ì‚è£ù è£óíƒè¬÷ è‡ìPõ¶ Iè¾‹  è®ùñ£ù êõ£ô£è àœ÷¶. 
ÞŠð® ð™«õÁ Þ¡ù™è¬÷ âF˜ªè£‡´ ðô ñE «ïó‹ Þó¾ «ïóˆF™ ðE ªêŒî£½‹ 

Ü´ˆî ï£œ îˆî‹ Ü¡ø£ìŠ ðEè¬÷ ªî£ì˜‰¶ «ñŸªè£œ÷ «õ‡®»œ÷¶. «ð£Fò àø‚è‹ 

Þ™ô£ñ™ àìL™ ð™«õÁ àð£¬îèœ ãŸð´õîŸ° õNõ°ˆ¶M´Aø¶. àì™ G¬ôJ™ èõù‹ 

ªê½ˆFì àKò «ïó‹ Þ™ô£îî£™,  Hó„ê¬ù «ñ½‹ õ½ŠªðŸÁ ªð¼‹ àð£¬îè¬÷ ãŸð´ˆF 

M´Aø¶.
 "ªð£¶ ñ‚èO¡ ÜF¼ŠF, ñ‚èœ HóFGFèO¡ «è£ð‹" â™ô£«ñ I¡ õ£KòˆF¡ 

ªð¼¬ñ¬ò Y˜°¬ôˆ¶ õ¼Aø¶. Þ¼‚Aø å¼ Cô ðEò£÷˜èÀ‚°‹ "«õ¬ôŠ ðÀ" Ü÷Mì 

º®ò£îî£A M†ì¶. Üîù£™ è÷ŠðEò£÷˜èœ «ê£˜¾ŸÁ ñù Ü¿ˆîˆ¶‚°œ÷£A Ü®‚è®  

I¡ Mðˆ¶èœ ï¬ìªðÁA¡øù, °´‹ð õ£›‚¬èJ™ °öŠðˆ¬î«ò ðEò£÷˜èœ 

ê‰F‚A¡øù˜.
ªð£¶ñ‚èÀ‹ I¡ Mðˆ¶èOL¼‰¶ îŠðM™¬ô.  Þšõ£ø£è ¶¬ø ê£˜‰î / ê£ó£î 

Mðˆ¶è÷£™ àJKöŠ¬ð»‹  ªð£¼œ ÞöŠ¬ð»‹ ãŸè «õ‡®ò è†ì£òˆ¶‚° I¡ õ£Kò‹ 

îœ÷Šð†´œ÷¶. 
 � ÜóC¡ âF˜ð£˜Š¹‚«èŸð ªð£¶ñ‚èO¡ M¼ŠðˆFŸ«èŸð ¹Fò Þ¬íŠ¹èÀ‹ 

ðó£ñKŠ¹Š ðEèÀ‹ ªêŒò º®ò£ñ™ HK¾ Ü½õôèƒèœ î´ñ£ÁA¡øù.
 � I¡õ£KòˆF¡ ªñˆîù  ªêò™ð£´è÷£™,  ªð£¶ñ‚èÀ‚°‹ ñ‚èœ HóFGFèÀ‚°‹ 

ÜF¼ŠF â¿«ñò £ù £™-   Mðˆ¶‚è÷ £™   áNò ˜èÀ‹ ª ð £¶ñ‚èÀ‹ 

ð£F‚èŠð´õ£˜è«÷ò£ù£™-- ÜîŸ° º¿Š ªð£ÁŠ¹ I¡õ£Kò G˜õ£èˆ¬î«ò ê£¼‹.
 ïñ¶ õ£Kò‹ èí‚W´ ñŸÁ‹ õÅL™ 100% â†® Þ¼‰î G¬ôJ™ îŸ«ð£¶ «ð£Fò 

ðEò£÷˜èœ Þ™ô£îî£™,  Üî¡ êîiî‹ °¬øò ¶õƒA àœ÷¶.  «ñ½‹ I¡ F¼†´èÀ‹ 

ÜFèKˆ¶œ÷¶. Þ¶ å¼ Ýðˆî£ù ªî£ì‚èñ£°‹. Þ¶  «ñ£êñ£ù âF˜ M¬÷¾è¬÷ 

ªî£ì˜‰¶ ãŸð´ˆ¶‹. ÞõŸ¬øªò™ô£‹ Y˜ ªêŒò àìù®ò£è ðEò£÷˜èœ Gòñù‹ å¡«ø 

Cø‰î b˜õ£°‹.
 � HK¾ Ü½õôèƒèO™ îŸ«ð£¶œ÷ è£LŠ ðEJìƒè¬÷ àìù®ò£è GóŠH  Üõô 

G¬ô¬ò Y˜ ªêŒ¶,  àJÏ†® ñ‚èœ «ê¬õ¬ò ªî£ì˜‰¶ ªêŒ¶ Üó²‚° ïŸªðò˜ ãŸð´ˆFì 

àKò õNè¬÷ ãŸð´ˆFˆ î¼ñ£ I¡õ£Kò‹?
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ªð£¶„ ªêòô£÷˜ è®î‹

Ü¡¹ ªð£Pò£÷˜è«÷!

õí‚è‹. 

ªð£Pò£÷˜ êƒèˆF¡ 57õ¶ ñ£Gô ñ£ï£†®™ G¬ø«õŸøŠð†ì 

b˜ñ£ùƒèœ ñŸÁ‹ Ã†ì ïìõ®‚¬èèœ Þ‰î ÞîN™ ªõOJìŠð†´œ÷¶. HóF 

ñ£î‹ ºî™ ªêšõ£Œ Aö¬ñJ™ îõø£ñ™ A¬÷ ªêòŸ°¿ Ã†ìƒè¬÷ «è£†ìõ£Kò£è 

ïìˆFì¾‹, Ü¬ùˆ¶ àÁŠHù˜èÀ‹ ÜF™ èô‰¶ªè£‡´ Ü¬ùˆ¶ îèõ™è¬÷»‹ ÜP‰¶ 

CøŠ¹ì¡ ªêòô£ŸPì¾‹ «õ‡´A«ø¡.

 õ£Kòˆ î¬ôõ¼ìù£ù F†ìI†ì «ð„²õ£˜ˆ¬îJ™ (04.03.2025) ªð£Pò£÷˜ 

êƒèˆFù£™ º¬øf´ ªêŒòŠð†ì «è£K‚¬èò£ù, è£Lò£è àœ÷ å¼ MG«ò£è HKM¬ù àîM 

ªêòŸªð£Pò£÷˜èœ Ã´î™ ªð£ÁŠð£è èõQˆ¶‚ ªè£œ÷ ðE‚èŠð†ì àˆîóM¬ù óˆ¶ 

ªêŒFì «è†´‚ªè£‡ì¬î ãŸÁ õ£Kòˆ î¬ôõ˜ àˆîóM¡ð® àKò Ý¬í 26.06.2025 Ü¡Á 

î¬ô¬ñŠ ªð£Pò£÷˜ ðEò¬ñŠ¹ Üõ˜è÷£™ HøŠH‚èŠð†´œ÷¶. õ£Kòˆ î¬ôõ˜ Üõ˜èÀ‚° 

ñùñ£˜‰î ï¡PJ¬ù ªîKMˆ¶‚ ªè£œA«ø¡.

 èì‰î 01.07.2025, 13.07.2025, 22.07.2025 ñŸÁ‹ 08.07.2025 ÝAò FùƒèO™ õ£Kòˆ 

î¬ôõ¬ó ê‰Fˆ¶ W›è£µ‹ «è£K‚¬èèœ °Pˆ¶ Mõ£Fˆ¶ º¬øf´ ªêŒòŠð†´œ÷¶.

Ø G½¬õJ½œ÷ Ü¬ùˆ¶ àœºèˆ«î˜¾ ðîM àò˜¾è¬÷»‹ àìù®ò£è ªõOJì¾‹, 

I°Fò£ù â‡E‚¬èJ™ àîMŠ ªð£Pò£÷˜ è£LŠ ðEJìƒèœ àœ÷¬î ²†®‚è£†®, 

àœºèˆ «î˜¾‚è£ù ðƒA¬ù êŸÁ‹ °¬øˆFì£¶ ðîM àò˜¾ õöƒAì õL»Áˆ¶î™

Ø ¹Fî£è G˜ñ£Q‚èŠð†´ Þò‚èˆF½œ÷ ¹Fò ¶¬í I¡ G¬ôòƒèÀ‚è£ù ðîM 

ÜÂñF ñŸÁ‹ ðEJìƒè¬÷ GóŠ¹î™ 

Ø HK¾ Ü½õôèƒèO™ Ü¡ø£ì ðó£ñKŠ¹ ñŸÁ‹ î¬ìJ™ô£ I¡ê£ó‹ õöƒAì ã¶õ£è, 

è÷ŠðE è£LJìƒè¬÷ àìù®ò£è GóŠHì àKò ïìõ®‚¬è «õ‡´î™.

Ø ªî£N™¸†ð àîMò£÷˜ «ïó® Gòñù‹

Ø áFò àò˜¾ ñŸÁ‹ «õ¬ôŠðÀ åŠð‰î «ð„² õ£˜ˆ¬îJ¬ù ¶õ‚Aì «õ‡´«è£œ, 

HK¾ I ñŸÁ‹ HK¾ II Ü½õô˜èÀ‚°‹ èì‰î è£ôƒèO™ õöƒèŠð†ì¶ «ð£ô«õ, 

ªî£ì˜‰¶ áFò àò˜¾ ÜÂñFˆî™.

Ø G½¬õJ½œ÷ è¼¬í Ü®Šð¬ìJ™ õ£K² ðE Gòñù‹ «è£¼‹ M‡íŠðƒè¬÷ 

M¬ó‰¶ ðKYLˆ¶, ðE Gòñù àˆîó¾èœ õöƒAì ïìõ®‚¬èèœ

Ø I¡õ£KòˆF™ ¹Fî£è G˜ñ£Q‚èŠð†ì è†ì¬ñŠ¹èÀ‚° ¹Fò ðEJì ÜÂñF õöƒAì 

î¬ìò£è àœ÷, BP2¡ êóˆ¶è¬÷ c‚Aì àKò ïìõ®‚¬è «õ‡´î™

Ø I¡ àŸðˆF G¬ôòƒèO™ º¬øŠðE Þò‚èˆF¬ù»‹ Üî¡ º‚Aòˆ¶õˆ¬î»‹ 

ÜP‰«î, ãŸèù«õ ÜÂñF‚èŠð†´œ÷ 5 ÝŠ«ó†ì˜èœ ï¬ìº¬øJ¬ù e‡´‹ 

ÜÂñFˆî™.

Ø «ñ†Ç˜ Üù™ I¡ G¬ôò‹-II ê£‹ð™ ¬èò£À‹ HKM¬ù «ñ‹ð´ˆ¶î™

Ø àîM ªêòŸªð£Pò£÷˜ / CM™ ðîM àò˜¾èÀ‚° call for ªêŒî™ (ðEÜÂðõ è£ô 

Gð‰î¬ùè¬÷ î÷˜ˆF) 

Ø ªè£«ó£ù£ è£ôˆF™ GÁˆîŠð†ì M´Š¹ ðòí ê½¬èJ¬ù (LTC) ðEò£÷˜èÀ‚° 

e‡´‹ F¼‹ð õöƒ°î™. 

«ñ½‹, îIöè ÜóC¡ Üó² ªêŒFˆ ªî£ì˜ð£÷ó£è GòI‚èŠð†´œ÷ ïñ¶ î¬ôõ˜ ñŸÁ‹ 

«ñô£‡¬ñ Þò‚°ù˜ Üõ˜èÀ‚° êƒèˆF¡ ê£˜H™ õ£›ˆ¶‚èœ ªîKM‚èŠð†ì¶.
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I¡õ£KòˆF¡ ²ò£†C ÜFè£óƒè¬÷ ðP‚°‹ Mîñ£è ªõOJìŠð†ì õ£Kò Ý¬í 2 

ï£œ 12.04.2022™, ðE Gòñù‹ ªî£ì˜ð£è ÜóC¡ ÜÂñF ªðø«õ‡´‹, â‰î å¼ ¹Fò 

ðEJìº‹ à¼õ£‚èŠðì Ãì£¶ â¡ø ð£îèñ£ù êóˆ¶è¬÷ ºŸP½‹ c‚Aì MKõ£ù 

º¬øf´èœ õ£Kò î¬ôõKì‹ ÜOˆ¶ Mõ£F‚èŠð†´œ÷¶. Þ‰î º¬øf†®¡ ÜõCòº‹ õ£Kò 

ïô¡ è£ˆFì, ÞF™ F¼ˆîƒèœ «ñŸªè£œ÷ «õ‡®òî¡ º‚Aòˆ¶õˆ¬î»‹ Ü¬ùˆ¶ õ£Kò 

Þò‚°ù˜è¬÷»‹ ê‰Fˆ¶ º¬øf´ ªêŒ¶ Mõ£F‚èŠð†´œ÷¶.

èì‰î 14.07.2025, 23.07.2025 ÝAò FùƒèO™ «ñô£‡¬ñ Þò‚°ù˜ /I¡ ªî£ìó¬ñŠ¹‚ 

èöè‹ Üõ˜è¬÷„ ê‰Fˆ¶ õ£Kò Ý¬í 2 ï£œ 12.04.2022™ ð£îèñ£ù êóˆ¶è¬÷ ºŸP½‹ 

c‚°î™, àœºè «î˜¾ ðîM àò˜M™ ªî£N™¸†ð àîMò£÷˜è¬÷ ¶¬í I¡ G¬ôòƒèÀ‚° 

º¡ÂK¬ñJ™ GóŠ¹î™ ñŸÁ‹ ¹Fò ¶¬í I¡ G¬ôòƒè¬÷ ðEJì ÜÂñF °Pˆ¶ º¬øf´ 

ªêŒòŠð†ì¶. 

èì‰î 16.07.2025 Ü¡Á Þò‚°ù˜ / MG«ò£è‹ Üõ˜è¬÷ «ïK™ ê‰Fˆ¶, 

Ø î¬ô¬ñŠ ªð£Pò£÷˜èœ, «ñŸð£˜¬õ ªð£Pò£÷˜èœ ñŸÁ‹ ªêòŸ ªð£Pò£÷˜èO¡  work 

orders ªì‡ì˜ à„êõó‹H¬ù àò˜ˆFì º¬øf´ 

Ø ¹Fî£è G˜ñ£E‚èŠð†´ Þò‚èˆF™ àœ÷ ¶¬í I¡ G¬ôòƒèÀ‚è£ù ¹Fò ðEJì 

ÜÂñF ñŸÁ‹ âF˜õ¼‹ ðîM àò˜¾èO™ è£LŠ ðEJìƒè¬÷ GóŠ¹î™. 

Ø G½¬õJ½œ÷ Ü¬ùˆ¶ àœºèˆ «î˜¾ ðîM àò˜¾è¬÷»‹ àìù®ò£è õöƒ°î™.

Ø I¡ Mðˆ¶èO¡ «ð£¶, HK¾ ªð£Pò£÷˜èO¡ e¶ «î¬õJ™ô£ñ™ ¹¬ùòŠð´‹ FIR 

ïìõ®‚¬èè¬÷ î´ˆ¶ GÁˆFì Üóê£¬í õöƒè õL»Áˆî™ 

ÝAò¬õ °Pˆ¶ MKõ£è Mõ£Fˆ¶ º¬øf´ ªêŒòŠð†´œ÷¶. ïñ¶ º¬øf†®¬ùˆ 

ªî£ì˜‰¶ FIR ïìõ®‚¬è °Pˆî «è£Š¹ î¬ô¬ñ ªð£Pò£÷˜ / F†ìIì™ õ£Jô£è îIöè ÜóC¡ 

àœ¶¬ø‚° ÜÂŠðŠð†´œ÷¶.

îI›ï£´ I¡ àŸðˆF GÁõùˆF¡ «ñô£‡¬ñ Þò‚°ùó£è ¹Fî£è ªð£ÁŠ«ðŸÁœ÷ 

F¼.M.«è£M‰îó£š, Þ.Ý.ð., Üõ˜è¬÷ èì‰î 16.07.2025 Ü¡Á êƒèˆF¡ ê£˜H™ ê‰Fˆ¶ 

õ£›ˆ¶‚èœ ªîKM‚èŠð†ì¶.

2000 / 2002 àîMŠ ªð£Pò£÷˜ º¡ÂK¬ñ õö‚° 16.07.2025 Ü¡Á à„êcFñ¡øˆF™ 

Mê£ó¬í‚° õ‰î¶. õö‚A™ ïñ¶ îóŠ¹ õ£îƒèœ º¡¬õ‚èŠð†´œ÷¶. G˜õ£èˆ îóŠH™ 

õ£îƒè¬÷ º¡¬õˆ¶‹, Þ¡Â‹ Cô HóFõ£FèÀ‚° Affidavit ÜO‚èM™¬ô â¡Á ÃPò¬îˆ 

ªî£ì˜‰¶, Þ‰î ïìõ®‚¬èè¬÷ «ñŸªè£œ÷, õö‚° 20.08.2025 Ü¡¬øò «îFJ™ ð†®òLì 

àˆîóMìŠð†ì¶. 

Þ÷G¬ô ªð£Pò£÷˜ / Þò‰FóMò™ ðîM àò˜¾‚° î¬ìò£è àœ÷ õö‚° èì‰î Í¡Á 

õ£óƒè÷£è ªî£ì˜‰¶ ð†®òLìŠð†´ õ¼Aø¶. âF˜îóŠ¹ õö‚°¬øë˜ õö‚A¬ù åˆF 

¬õˆFì ªî£ì˜‰¶ «è†ð¬î ïñ¶ îóŠH½‹, G˜õ£èˆ îóŠH½‹ âF˜Š¹ ªîKM‚èŠð†ì¶. 

î¬ô¬ñ ªð£Pò£÷˜ ðEò¬ñŠ¹ Üõ˜è¬÷ èì‰î Þó‡´ 02.07.2025, 09.07.2025, 

16.07.2025, 23.07.2025 ÝAò FùƒèO™ «ïK™ ê‰Fˆ¶ 

Ø G½¬õJ½œ÷ àœºèˆ«î˜¾ ðîM àò˜¾è¬÷ àìù®ò£è ðKYLˆ¶ õöƒ°î™

Ø Þ÷G¬ô ªð£Pò£÷˜ / I¡Qò™ Þó‡ì£‹ G¬ô ðîM àò˜¾‚° î°F‚è£‡ 

ÜP‚¬èèœ call for ªêŒò 

Ø àîM ªêòŸªð£Pò£÷˜ / I¡Qò™ ðîM àò˜¾èœ call for 

Ø àîM ªð£Pò£÷˜ / Þò‰FóMò™ ñŸÁ‹ Þ÷G¬ô ªð£Pò£÷˜ / CM™ Þó‡ì£‹ G¬ô 

àœºèˆ«î˜¾ ïìõ®‚¬èèœ G¬ø¾Ÿø G¬ôJ™ àìù®ò£è ðîM àò˜¾ àˆîó¾è¬÷ 

àìù®ò£è õöƒAì¾‹, àîM ªð£Pò£÷˜ / I¡Qò™ àœºèˆ«î˜M¬ù M¬ó‰¶ G¬ø¾ 
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ªêŒFì¾‹ õL»Áˆî™ àœO†ì «è£K‚¬èè¬÷ õL»ÁˆF º¬øf´ ªêŒòŠð†´œ÷¶. 

èì‰î 23.07.2025 Ü¡Á, Þ¬í «ñô£‡¬ñ Þò‚°ù˜ / GF Üõ˜èÀì¡, ERP ê‹ð‰îñ£ù 

°¬øð£´è¬÷‚ è¬÷ò F†ìI†ì «ð„² õ£˜ˆ¬î ï¬ìªðŸø¶. Mõ£îˆF™ «ñŸð£˜¬õ 

ªð£Pò£÷˜ / ERP ñŸÁ‹ ERP Wing Ü½õô˜èœ ñŸÁ‹ èí‚° HK¾ ÜFè£Kèœ èô‰¶ 

ªè£‡ìù˜. 

õ£KòˆF¡ ê£˜H™ 01.12.2023 ºî™ õöƒèŠðì «õ‡®ò áFò àò˜¾ ê‹ð‰îñ£ù 

«ð„²õ£˜ˆ¬î‚° 24.07.2025 Ü¡Á è£¬ô 11:30 ñE‚° ªî£NŸêƒèƒèÀ‚° Ü¬öŠ¹ 

M´‚èŠð†´, «ð„²õ£˜ˆ¬î ï¬ìªðŸø¶.  ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ èô‰¶ªè£‡´, ïñ¶ 

«è£K‚¬èèœ â¿ˆ¶ŠÌ˜õñ£è ÜO‚èŠð†´œ÷¶. º‚Aòñ£è, 

1. Class I ñŸÁ‹ Class II Ü½õô˜èÀ‚°‹ èì‰î è£ôƒèO™ õöƒAò¬î «ð£ô«õ, âšMî 

ð£°ð£´I¡P áFò àò˜M¬ù õöƒ°î™ 

2. 20% áFò àò˜¾, 5% Ý‡´¾ò˜¾, åšªõ£¼ 8 Ý‡´è£ô ðE G¬ø¾ ªêŒî¬ñ‚°‹ 

å¼ Ý‡´¾ò˜¾ 09 Ý‡´èœ «î˜¾G¬ô, 15 Ý‡´èœ CøŠ¹ G¬ô, ñ£î‹ å¡Á‚° 

Ï.5,000/- Þ¬ì‚è£ô Gõ£óí‹.

3. ñ¼ˆ¶õŠð® (Medical Allowance) Ï.1000Ýè àò˜ˆ¶î™ 

4. ñˆFò Üó²‚° Þ¬íò£è HRA, CCA õöƒ°î™ 

5. Ü¬ùˆ¶ ð®è¬÷»‹ Þó†®Šð£‚°î™

6. õ£Kò Ý¬í 2 ï£œ 12.04.2022™ ð£îèñ£ù êóˆ¶è¬÷ ºŸP½‹ c‚°î™.

àœO†ì ê½¬èè¬÷ õöƒAì àKò Mõ£îƒèÀì¡ áFò àò˜¾ èI†®Jì‹ º¬øf´ 

ÜO‚èŠð†´œ÷¶. 

TNPSC Íô‹ «î˜¾ ªêŒòŠð†ì àîM ªð£Pò£÷˜ / «ïó® Gòñù‹ ªðŸø CM™ 

ªð£Pò£÷˜èœ 30 ïð˜èÀ‚°‹, Þò‰FóMò™ ªð£Pò£÷˜èœ 24 ïð˜èÀ‚°‹, I¡Qò™ 

ªð£Pò£÷˜èœ 204 ïð˜èÀ‚°‹ õ†ì å¶‚W´ ÜO‚èŠð†´œ÷¶.

 ïñ¶ ªî£ì˜ º¬øf´èO¡ è£óíñ£è Þ÷G¬ô ªð£Pò£÷˜ / CM™ Þó‡ì£‹ G¬ô, 

àîM ªð£Pò£÷˜ / Þò‰FóMò™ ñŸÁ‹ àîM ªð£Pò£÷˜ / I¡Qò™ àœºè «î˜¾ ðîM àò˜¾ 

ð†®ò™ åŠ¹î™ ÜO‚èŠð†´ õ†ì å¶‚W´ ªêŒ»‹ ðEèœ ï¬ìªðŸÁ õ¼A¡øù. ªî£N™¸†ð 

àîMò£÷˜ / I¡Qò™ àœºèˆ«î˜¾ ÞÁF‚ è†ì ðEèœ ï¬ìªðŸÁ õ¼Aø¶

õ£›è ªð£Pò£÷˜ êƒè‹.

ï¡P

ªð£˜.V.S.ê‹ðˆ°ñ£˜
 ªð£¶„ ªêòô£÷˜

·>Í]« ]ª å_kVµÝmÂï^·>Í]« ]ª å_kVµÝmÂï^
ØÃV¤BVáì Äºï c®©¸ªìï^ØÃV¤BVáì Äºï c®©¸ªìï^

¶çªkòÂzD 79km ·>Í]« ]ª  ¶çªkòÂzD 79km ·>Í]« ]ª  
å_kVµÝmÂïçá ØÃV¤BVáì ÄºïD å_kVµÝmÂïçá ØÃV¤BVáì ÄºïD 

Ø>ösÝmÂØïV^þÅm.Ø>ösÝmÂØïV^þÅm.

·>Í]« ]ª å_kVµÝmÂï^
ØÃV¤BVáì Äºï c®©¸ªìï^

¶çªkòÂzD 79km ·>Í]« ]ª  
å_kVµÝmÂïçá ØÃV¤BVáì ÄºïD 

Ø>ösÝmÂØïV^þÅm.
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OUR REPRESENTATIONS
To

THE CHAIRMAN cum MANAGING DIRECTOR,

TNPDCL,

Chennai-600 002.

Lr.No.GS / TNEBES / F1/ D.02 /2025, Dt.26.06.2025.

Respected Sir,

Sub:  Promotions to the post of Assistant Engineer / Electrical & Mechanical Internal Selection –  

         Clearance from Govt. regarding modalities is received - Issuing of promotion orders to the 

         maximum to fill up the vacancies – Requested – Regarding. 

Ref:  1. Letter No. 004565 / G.55 / G.551 / 2022, Dated: 24.01.2024

2. Letter No. 004565 / G.55 / (N) G.172 / 2020, Dated: 29.01.2024

3. Letter No. 04565 - C / G.55 / (N) G.172 / 2020, Dated: 01.02.2024

4. Lr.No.GS/ TNEBES/ F1/ D.06 / 2024, Dt. 04.11.2024.

5. Lr.No.GS/ TNEBES/ F1/ D.19/ 2025, Dt. 20.01.2025.

 Promotions for the post of Assistant Engineer / Electrical, Mechanical and Civil by Internal 

Selection were called from eligible individuals vide references 1, 2 and 3 cited above. The calling for  

was made based on our Sangam's persistent representations.

The numerous applications received were consolidated and finalized by the Personnel 

Administration long time ago. At the time of issuing promotions clarifications were sought from the State 

Govt. regarding the modalities to be followed in issuing of these promotions. 

In the Civil category the numbers were meager and all eligible individual who had applied for 

promotion could be promoted. Hence pending clarification, Promotion orders were released a month 

ago for the Civil category alone consisting 74 persons. The Assistant Engineer Promotions for the 

categories of Electrical and Mechanical categories are pending.

Presently we understand clarification sought from the State Govt. has been received, but 

promotions has been not been issued yet. The reason being that, as ever the Degree Holders 

Association have raised their concern in issuing of Assistant Engineer Promotions by Internal Selection 

giving false data to the Personnel Management.

We would like to state that the case filed through individuals at the Hon'ble Madras High Court 

Bench and  Madurai Bench, few months ago, to stay the  internal selection was not permitted by the 

Hon'ble High Court. The Personnel Management is fully aware of these matters. Hence entertaining the 

plea of the Degree Holders Association further is highly objectionable and will be very much detrimental 

to the Board works.

Yet our Sangam has presented its case with 4 decade old statistics to the Personnel 

Management during the discussion called upon by the Chief Engineer / Personnel during the past 2 days 
th thon the 24  and 25 . All the above matters have been explained in detail to the respected Director 

Distribution also requesting justice.

We pray and submit the following to the respected Chairman cum Managing Director for kind 

consideration 
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· We understand that the numbers arrived as per 1:1 ratio for the Mechanical category, around 

150 Nos. is in order and we request the Promotion orders to be released fully at the earliest.

· With regards to the Electrical category, huge numbers of Assistant Engineer posts are lying 

vacant (Around 1400 Nos.) in the field affecting the day to day works particularly the Section 

Offices and Generating Stations. Issuing of these Assistant Engineer promotions will hugely 

benefit the needs of the Board.

· A backlog of 268 Nos. exists in the post of Assistant Engineer / Electrical through Internal 

Selection.

· Board has initiated the process of recruiting 611 Nos. (211 + 391) Assistant Engineer / Electrical 

through Direct Recruitment. 

· As per the ratio of 1:1 between Direct Recruitment and Internal Selection, 602 Nos. Assistant 

Engineers need to be promoted through Internal Selection.

· Adding the 602 Nos. to the existing backlog of 268 Nos., a minimum of 870 Nos. need to be 

promoted as Assistant Engineer / Electrical through Internal Selection.

· This would not only benefit the individual but the Board too, as most of the posts lying 

vacant would be filled up.

Hence we request the respected Chairman cum Managing Director to instruct the respected 

Chief Engineer / Personnel to finalize the numbers to the maximum, expedite the promotion process and 

issue promotions to the post of Assistant Engineer / Electrical and Mechanical by Internal Selection at 

the earliest and thus render justice please.

Thanking you, Sir,

           Yours Sincerely,

       (N.R.SENTHIL) General Treasurer.

To

THE CHAIRMAN cum MANAGING DIRECTOR,

TNPDCL,

Chennai-600 002.

1. Lr.No.GS/TNEBES/F1/D.03 /2025, Dt.08.07.2025.

Respected Sir,

Sub: � Filling up of Technical Assistant / Electrical Posts by Internal Selection – to select all the 

  eligible candidates– Requested - Regarding.

Ref:    1) Letter No.32194/G.19/G.191/2023-1, dated: 12.12.2023.

2) Lr.No.GS/TNEBES/F1/D.13 / 2024, Dt. 09.12.2024

The applications for Filling up of Technical Assistant / Electrical Posts by Internal Selection was 

invited from eligible individuals vide reference cited above.

The numerous applications received were consolidated and finalized by the Personnel 

Administration long time ago. At the time of issuing promotions clarifications were sought from the State 

Govt. regarding the modalities to be followed in issuing of these promotions. Presently the clarification 

sought from the State Govt. has been received.

1.
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Huge number of vacancies exists in Technical Assistant / Electrical posts affecting the day to 

day works of the Board in Distribution, Generation, Substations and other areas. Releasing of these 

promotions will be highly beneficial to the Board.

We, have already represented, Vide ref (2) cited above, to select the all eligible candidates to 

the Technical Assistant posts considering the huge vacancies in the field. 

Hence we kindly request the Respected Chairman cum Managing Director in this matter to 

issue Technical Assistant / Electrical promotion orders by Internal Selection to all eligible candidates at 

the earliest please.

2.  Lr.No.GS/TNEBES/F1/D.04/ 2025, Dt. 22.07.2025.

Respected Sir,

Sub:  Leave travel concession deferred during COVID period as per Govt. orders – G.O. passed  

 on restoration – Restoration of Leave travel concession  on par with G.O. – requested 

 regarding.
thRef: G.O.No.178, Dated 20  June 2022 of Finance (Budget General-I) Department.

 Various measures to curtail the expenditure were taken in the Board during COVID period in 

line with the orders of the Tamil Nadu Government., One of the measures curtailed by the Board is the 

Leave Travel Concession citing the G.O. No.249, dated 21st May 2020 and it was stopped immediately.

 Now, the Government Orders have been issued and Leave Travel Concession is restored as 

per the G.O. cited under reference – 2. The same is to be implemented in the Board, benefitting the 

employees of the Board. 

 We earnestly pray the intervention of the Respected Chairman cum Managing Director for 

implementation of the said G.O in this regard, please.

3.  Lr.No.GS/TNEBES/F1/ D.05 /2025, Dt. 22.07.2025.

Respected Sir,

Sub:  Problems faced in new Generating Stations and Sub stations due to non-sanctioning of new    

 posts – Detrimental orders needs to be withdrawn or exempted for Board - Praying 

 intervention of respected Chairman cum Managing Director - Requested - Regarding.

Ref :  (Per) FB TANGEDCO Proceedings No. 2, Dated: 12.04.2022.

 Tamil Nadu Electricity Board is one of the biggest organizations in Tamil Nadu benefitting the 

growth of the State by various means particularly having its direct impact on the growth of Industries and 

the General Public. The requirement of Electric Power grows every day and the Board is equipped to 

tackle it by envisaging the requirement. Respected Chairman cum Managing Director is very well aware 

of these facts.

 To fulfill the requirements and needs of the Industries and the General Public the Power 

Network is improved by widening, strengthening, modernizing the Generating Stations, Substations, 

Power Lines and other related areas. 

 In the recent past numerous Substations of various capacities and sizable number of Thermal 

Power Stations have been installed and commissioned which is a welcome sign. They are the reasons 
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for maintaining uninterrupted Power Supply by the Board during the peak summer too. But the pathetic 

condition is most of these Generating Stations and Substations are run without proper or in adequate 

Man Power as New Post Sanction for these Generating Stations and Sub stations couldn't be made. 

The reason for this is the orders cited under reference particularly the final 2 clauses which says 

“No new posts be created at any levels in TANGEDCO without prior approval of the Government” 

and moreover “In case of emergency the need for creation of new posts, necessary proposals be 

forwarded to the Government duly surrendering some other posts”.

The above 2 clauses in the cited order is totally detrimental for us, towards sanctioning of New 

Posts and hindering its process. Vehement protests have been made by our Sangam and other Unions 

to withdraw this orders ever since its implementation. But nothing fruitful has happened even though few 

clauses in the orders are muted. 

The hue and cry against this order is not for the purpose of our wellbeing rather for the wellbeing 

of the Board. Government shouldn't treat Tamil Nadu Electricity Board on par with other Sister 

Organizations in the State as our functioning is totally different to others. We feel this dissimilarities is not 

being properly put forth to the Government by our Board Officials yet.

Problems faced due to non-sanctioning of posts for the Generating Stations and Substations 

are enumerated below

·  The progress of work in the Generating Stations which are under erection is getting slowed down due 

to in adequate manpower.

Ÿ The progress of work in the Generating Stations which have completed erection and in the process of 

commissioning have been totally stalled or slowed down due to lack of manpower for both shift duties 

and maintenance works.

Ÿ Absence of Board Employees during commissioning activities will affect the Plant during regular 

operation.

Ÿ The minimum posts presently in these new Plants are by redeployment from existing Power Stations 

affecting the works in both Plants

Ÿ Similar situation exists in the newly commissioned Sub stations also where due to lack of manpower, 

work is being carried out on temporary arrangements from nearby circles affecting Board works in the 

both the places.

Ÿ Guarantee for Board's property could not be ensured in these Sub stations with the temporarily 

arranged manpower as they aren't equipped or trained to do it. 

Ÿ Safety and wellbeing of the Operating Personnel and Maintenance wing could not be ensured as they 

are posted temporarily without proper training. 

Ÿ In case of accidents it is not only going to affect the Personnel but the Board property too where crores 

of rupees are invested.

It is needless to say more than this as our respected Chairman cum Managing Director himself 

has witnessed the conditions in various Substations in all corners during his visit personally for which we 

are very much thankful. We expect these conditions to change and to be settled early.

Owing to all these difficulties we pray the respected Chairman cum Managing Director to take 

necessary steps to withdraw the order cited under reference else to exempt our Board from the final 2 

clauses which are detrimental towards new post sanction, for the wellbeing of our Board please.
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4. Lr.No.GS/TNEBES/F1/ D.06/ 2025, Dt. 22.07.2025

Respected Sir,

Sub:  AEE / Civil Promotions issued for meagre numbers – Most individuals in JE I Grade 

 category were ineligible due to minimum cap of Service – Request relaxation in eligibility for 

 JE I Grade category – Fresh calling for Requested – Regarding.

Ref:  1. Letter No. 046120/G.2/G.2(1)/2024-4, Dated: 14.02.2025.

 2. Memo No. 046120 / G.2 / G.2 (1) / 2024-13, Dated: 30.05.2025.

 Suitability report was called among 56 persons for promotion to the post of Assistant Executive 

Engineer / Civil vide reference - 1 cited above and Promotion Orders were issued for 9 persons vide 

reference - 1 cited above. 

 The ratio of 3:1 among Assistant Engineer / Junior Engineer I Grade is being applied for this 

promotion also as per the Service Regulation. Also for the Junior Engineer I Grade category the 

regulation stipulates a minimum service period of 7 years in the post of Junior Engineer I Grade for 

becoming eligible for Assistant Executive Engineer / Civil Promotion. This isn't the case for Assistant 

Executive Engineer / Electrical and Mechanical Promotions.

 Among the 13 Junior Engineer I Grade in the called for list cited under reference - 1, only 2 

persons had completed 7 years of service in Junior Engineer I Grade category on the crucial date of 

05.06.2024. Hence only 9 persons were promoted which is very meager and wouldn't solve the purpose. 

Most of the posts in Assistant Executive Engineer / Civil is lying vacant in all areas affecting the Board 

works.

 Fresh calling for is to be made relaxing this minimum period of service for Junior 

Engineer I Grade category by 2 years and fixing it as 5 years instead of 7 years. This would be 

very much beneficial for the Board and the individuals too. More over we would like to add that 

similar relaxation in Service Regulation has been done earlier too for few other categories.

 Such a relaxation wouldn't be detrimental to the Board as these individuals have put up quite a 

good amount of service in their earlier category of Junior Engineer II Grade itself which is quite sufficient. 

More over very meager number of persons only available in the post of Junior Engineer / Civil I Grade.

 We sincerely request the respected Chairman cum Managing Director to kindly consider our 

genuine representation, do the needful for relaxing of Service Regulation for just 1 time and make fresh 

calling for to the post of Assistant Executive Engineer / Civil promotions and thus render justice please.

Thanking You, Sir,

         Yours Sincerely,

         (V.S. SAMPATHKUMAR)

         General Secretary.
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BOARD ORDER

TAMIL NADU POWER DISTRIBUTION CORPORATION LIMITED

(ABSTRACT)

 Travelling Allowance Minimizing the financial stress arising out of COVID 19 Reduction in the 

quantum of Daily Allowance by 25% Orders issued by the Government - Adoption in TNPDCL-Orders-

Issued. Restriction revoked

(SECRETARIAT BRANCH)

(PER) FB TNPDCL PROCEEDINGS NO.25.� � DATED THE 20TH JUNE, 2025.

       Aani-6, Visuwavasu Varudam, 

       Thiruvalluvar Aandu-2056.

READ:

1.   G.O.(Ms) No.249, Finance (Budget General-1) Department, dt.21.05.2020.

2.  From the Principal Secretary to Government/Energy (82) Department, Letter No.2564/82/2020-1, 

dated 14.09.2020.

3.  Memo. No. 39105/A18/A181/2018-5 (SB), dt. 22.12.2020.

4.  G.O.Ms.No.178, Finance (Budget General-1) Department, dt. 20.06.2022.

PROCEEDINGS:

While clarifying certain points on allowing Travelling Allowance to the officials performing tours 

within the corporation limits, the Government in its letter second read above, had mentioned the 

following cost control measures imposed by the Government in view of huge shortfall in the receipts 

due to COVID-19 Pandemic and consequent measures to contain the pandemic as per G.O.(Ms) 

No.249, Finance (Budget General Department, dated 21.05.2020:

i. The permission for official travel should be given judiciously and restricted only to absolutely 

essential official requirements and regular review meetings can be organized through Video 

Conferencing and tele-conferencing in a secure environment.

ii. The permissible rates of Daily Allowance shall be reduced by 25%. Only 75% of eligible 

amount shall be allowed to be drawn subject to rounding off to next 10 rupees for all categories 

of officials/non-officials.

The said Government's letter was communicated to all the officers of TANGEDCO (now TNPDCL) for 

strict adherence - vide Memo. third read above.

2.  Later on, the restrictions imposed in G.O. first read above, were partially relaxed by the 

Government vide G.O. fourth read above, wherein among others, the restriction on "Allowing 

full Daily Allowance and restricting it by 25%" has been completely relaxed and certain 

austerity measures were ordered to be continued. After thorough examination of the issue, it 

has been decided to relax the said restriction in TNPDCL.

3.   Accordingly, it is hereby ordered that the restriction imposed on allowing Daily Allowance to 

75% (25% cut) in the Travelling Allowance bills of employees of TNPDCL (erstwhile 

TANGEDCO), be relaxed with effect from 20.06.2022, i.e. the date of issue of G.O. fourth read 

above.

(BY ORDER OF THE BOARD)

J. RADHAKRISHNAN,

CHAIRMAN AND MANAGING DIRECTOR.
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CHAIRMAN’S LETTER

From the Desk of the CMD, TNEB Ltd.
Dr.J.Radhakrishnan, IAS 
Date: 04.07.2025

Dear all, 

Subject: Immediate Drive for safety and Cleanliness Around Electrical Installations and Monitoring      
               of Road Cut Activities 
              While we are ensuring preventive measures across most locations, a few observations made 
during my early morning inspection warrant immediate attention. Kindly note the following instructions 
for strict compliance and necessary action.

1. Clean-Up Drive Around Electrical Installations

      · Initiate a focused drive to clear garbage dumped around transformers, junction boxes, and, 
              in rare cases, substation premises, especially by residents or establishments nearby.

· Such garbage accumulation poses a serious risk of accidental fires and must be addressed on 

priority.

· Kindly give a drive this weekend to the above works, with proper planning and deployment of 

teams.

2. Monitoring Road Cut Activities and Ensuring Accountability

· Closely monitor ongoing road cut and excavation works carried out by civic bodies and other 

agencies.

· Take stringent action in cases where there are no barricades or assurances that underground 

cables will not be damaged.

· These activities should be taken up in coordination with local bodies and agencies undertaking 

such works.

3. Action on Unused or Damaged Junction Boxes

· Remove and shift unused or condemned junction boxes to designated locations for auction as 

scrap.

· Replace damaged and rusted junction boxes as part of routine safety and aesthetic 

improvements.

4. Coordination and Safety Compliance

· Ensure close coordination with local bodies and agencies executing road or civic works.

· Follow all necessary safety precautions while clearing debris or handling installations to avoid 

any accidents.

Let us ensure that this special drive reinforces public safety, prevents avoidable incidents, and 
reflects our commitment to proactive and responsible service delivery.
         
                   With best wishes,
            Dr.J.Radhakrishnan, I.A.S.
        Chairman & Managing Director
         TNEB Ltd.
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57 õ¶ ñ£Gô ªð£¶‚°¿ Ã†ì‹
îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡ 57 õ¶ ñ£Gô ªð£¶‚°¿ Ã†ì‹ 

14.06.2025 ñŸÁ‹ 15.06.2025 ÝAò Þó‡´ «îFèO™, îIöèˆF¡ ªïŸè÷…Cò‹ î…ê£×K™ 

àœ÷ Ag¡ C†® õ÷£èˆF™, î¬ôõ˜ ªð£˜.A.Ü‰«î£Q ð«ì£õó£x, ñ£Gôˆ î¬ôõ˜ Üõ˜èœ 
î¬ô¬ñJ™ ï¬ìªðŸø¶.

14.06.2025 Ü¡Á è£¬ô 10.30 ñE‚° ªð£¶‚°¿ Ã†ì‹, ªè£®«òŸø‹ îI›ˆî£Œ 
õ£›ˆ¶ì¡ ¶õƒAò¶. èì‰î Ý‡®™ ñ¬ø‰î êƒè àÁŠHù˜èœ ñŸÁ‹ º¡ù£œ 
ªð£ÁŠð£÷˜èÀ‚° Þóƒè™ ªê½ˆîŠð†ì¶. Üî¬ù ªî£ì˜‰¶ î…¬ê ñ‡ìô„ ªêòô£÷˜ 

ªð£˜.P.²‰î˜  õó«õŸ¹¬ó ÝŸPù£˜.

Üõ¬óˆ ªî£ì˜‰¶ ñ£Gôˆ î¬ôõ˜ ªð£˜.A.Ü‰«î£E ð«ì£õó£x Üõ˜èœ î¬ô¬ñ 
à¬ó Gè›ˆFù£˜. Üõó¶ à¬óJ™, î…¬ê ñ‡ìô‹ à¼õ£A Í¡«ø Ý‡´èœ ÝA»œ÷ 
G¬ôJ™, Í¡Á A¬÷è¬÷ ñ†´«ñ ªè£‡ì, îIöèˆF¡ ªïŸè÷…Cò‹ ñŸÁ‹ Þó£üó£ü 
«ê£ö¡ Ý‡ì ió‹ ªêP‰î î…¬ê ñ‡ìô‹ Þ‰î ªð£¶‚°¿¬õ ïìˆ¶õF¡ Íô‹ êƒèFŸ° 
ªð¼¬ñ «ê˜ˆ¶œ÷¶ â¡ø£˜.

å¼ƒA¬í‰î î…¬ê ñ‡ìôˆF™ ðƒèOŠ¹ ªêŒ¶ êƒèˆF¡ õóô£ŸP™ Þì‹ ªðŸø 
ðô Íˆî ªð£Pò£÷˜è¬÷ G¬ù¾ Ã˜‰î Üõ˜, Üõ˜èO¡ õNJ™ Þ¡Á Þ¬÷òõ˜èœ 
êƒèˆ¬î â´ˆ¶ ªê™õ¶ CøŠ¹ â¡ø£˜.

èì‰î Ý‡´ è¡Qò£°ñKJ™ ïì‰î ªð£¶‚°¿MŸ° H¡ êƒèˆF¡ CøŠð£ù 
F†ìIì™ ñŸÁ‹ ªðŸø ðîM àò˜¾èœ °Pˆ¶ ªð¼¬ñ ªè£œ÷«õ‡´‹ â¡ø£˜.

õ£Kò‹ «ñ½‹ Í¡Á ÃÁè÷£è HK‚èŠð†´œ÷¬î ²†®è£†®ò Üõ˜ âF˜è£ôˆF™ 
GèöŠ«ð£°‹ ñ£Ÿøƒè¬÷ âF˜ªè£œ÷ ï£‹ îò£ó£è «õ‡´‹ â¡ø£˜.

ªî£ì˜‰¶ «ðCò Üõ˜ BP4 F¼ˆFò¬ñ‚èŠð†ì¶, ïñ¶ «è£K‚¬èè¬÷ ðKYLˆ¶ 
ïìõ®‚¬è â´ˆî ï‹ º¡ù£œ õ£Kòˆ î¬ôõ¼‚° ï¡P ªê½ˆ¶õ¶ì¡, Þ¡¬øò õ£Kò 
î¬ôõ¼ì¡ êƒèˆF¡ àø¾ CøŠð£è Þ¼Šðî£è ÃPù£˜. àˆîóHó«îê‹, ê‡®è˜ îQò£˜ñò 
Ýðˆ¬î èõùˆF™ ªè£œ÷¾‹ Üõ˜ «è†´‚ªè£‡ì£˜.

A¬÷Š «ðó¬õ Ã†ìƒèO™ ªð‡èœ à†ðì Ü¬ùõ¼‹ Y¼¬ì ÜE‰¶ õ‰¶ 
êƒèFŸ° ªð¼¬ñ «ê˜ˆî ¹¶¬è, Cõèƒ¬è ñŸÁ‹ F¼õ£Ï˜ A¬÷è¬÷ ð£ó£†®ò Üõ˜ ñŸø 
A¬÷èÀ‹ Þî¬ù àî£óíñ£è ªè£‡´ ªêò™ðì «è†´‚ªè£‡ì£˜. Ã´î™ àÁŠHù˜è¬÷‚ 
ªè£‡´ CøŠð£è «ðó¬õ‚ Ã†ìˆ¬î ïìˆFò  «è£¬õ, à´ñ¬ô, F¼ŠÌ˜ A¬÷èœ, ÜFè 
àÁŠHù˜èœ ðƒ«èŸø î…ê£×˜ A¬÷ «ðó¬õ Ã†ì‹ ÝAòõŸPŸ° ð£ó£†´ ªîKMˆî£˜.

èì‰î 25.11.2024 Ü¡Á â™ô£ ñ‡ìôƒèO½‹ ïì‰î ñ‡ìô‚ Ã†ìƒè¬÷ ð£ó†®ò 
Üõ˜, ÜFè ªð£ÁŠð£÷˜èœ ñŸÁ‹ àÁŠHù˜èœ èô‰¶ ªè£‡ì ß«ó£´ ñŸÁ‹ ñ¶¬ó 
ñ‡ìôƒè¬÷ ªõ°õ£è ð£ó£†®ù£˜. 22.12.2024 Ü¡Á F¼„CJ™ ï¬ìªðŸø ñ£Gô ªêòŸ°¿ 
ï¬ìªðŸø¬î»‹ Üî¡ H¡ ïì‰î Gè›¾è¬÷»‹ MKõ£è â´ˆ¶¬óˆî£˜.

ñ£î£‰Fó‚ Ã†ìƒèœ ºî™ ªêšõ£ŒAö¬ñ Ü¡Á ªð¼‹ð£ô£ù A¬÷èO½‹, Ü´ˆî 
Cô ï£†èO™ ñŸø A¬÷èO½‹ ªê¡ø Ý‡´ CøŠð£è ï¬ìªðŸø¬î ð£ó£†®ò Üõ˜, ÜîŸ° 
ªî£ì˜ ºòŸC â´ˆî ñ£Gô Ü¬ñŠ¹ ªêòô£÷¬ó ñùî£ó ð£ó£†®ù£˜.

àÁŠHù˜èÀ‚° ðJŸC õ°Š¹ ïìˆFò «è£¬õ ñŸÁ‹ î…ê£×˜ ñ‡ìôƒèœ ñŸÁ‹ 
èœ÷‚°P„C  A¬÷ ÝAò¬õè¬÷ ð£ó£†®ò Üõ˜, A¬÷ Ü÷M™ ªî£ì˜ ðJŸC õ°Š¹ 
ïìˆ¶‹ F¼õ£Ï˜ A¬÷‚° î¡ õ£›ˆF¬ù ªîKMˆî£˜.

ªî£ì˜‰¶ «ðCò ñ£Gô î¬ôõ˜ óˆîî£ù ºè£‹, «è£H, A¼wíAK, «îQ A¬÷èO¡ 
è†®ì ÌI Ì¬ü, èÏ˜ ñŸÁ‹ «è£¬õ A¬÷„ ªêòô£÷˜èO¡ CøŠð£ù ªêò™ð£´, êƒèˆF¡ 

“Mission Safety Banner” ÝAòõŸ¬ø G¬ù¾ Ã˜‰î Üõ˜, èì‰î Ý‡®™ åŒ¾ ªðŸø ï‹ 
ªð£Pò£÷˜èO¡ êƒèŠðEJ¬ù G¬ù¾ Ã˜‰î£˜. àì™ G¬ôJ¬ù ªð£¼†ð´ˆî£ñ™ 
ªð¼‹ð£ôù A¬÷ Ý‡´ «ðó¬õ‚ Ã†ìƒèO™ èô‰¶ªè£‡´ Ý«ô£ê¬ù õöƒAõ¼‹ 
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êƒèˆF¡ º¡ù£œ ªð£¶„ªêòô£÷˜ ªð£˜.K.Cƒè£ó«õ½ Üõ˜èO¡ ðƒèOŠ¬ð 

ªïA›„C»ì¡ MõKˆî ñ£Gôˆ î¬ôõ˜ ñŸø êƒè º¡«ù£®èœ ªð£˜.S.è‡í¡, 

ªð£˜.S.ó£ü«è£ð£™, ªð£˜.S.îù«õ½, ªð£˜.R.Üö°ê¬ð ñŸÁ‹ ã¬ùò Íˆî ªð£Pò£÷˜èœ 
êƒèFŸ° ÜOˆF´‹ åˆ¶¬öŠHŸ° ï¡P ªîKMˆî£˜.

Ü¶«ð£ô«õ êƒèˆFŸ° ðô‹ «ê˜‚°‹ åŒ¾ ªðŸø ªð£Pò£÷˜ êƒè ªð£ÁŠð£÷˜èÀ‚° 
ð£ó£†´ ªîKMˆî Üõ˜ èì‰î Ý‡®™ CøŠð£è ªêò™ð†ì êƒèˆF¡ Ü¬ùˆ¶ ñˆFò 
ªð£ÁŠð£÷˜èÀ‚°‹ ï¡P ªîKMˆ¶ î¡ î¬ô¬ñ à¬ó¬ò G¬ø¾ ªêŒî£˜.

ªî£ì˜‰¶ ªð£¶„ ªêòô£÷˜ ªð£˜.V.S.ê‹ðˆ°ñ£˜ ªð£¶‚°¿MŸ° ÜP‚¬è¬ò 
êñ˜Hˆ¶ «ðCù£˜.

ªð£¶‚°¿M™ ¹Fî£è ðƒ«èŸ°‹ Ü¬ùˆ¶ ªð£¶‚°¿ àÁŠHù˜èÀ‚°‹ î¡ 
õ£›ˆ¶è¬÷ ªîKMˆî Üõ˜, Iè„ CøŠð£è ªð£¶‚°¿¬õ ãŸð£´ ªêŒ¶œ÷ î…¬ê ñ‡ìô 
ªð£ÁŠð£÷˜è¬÷ ªõ°õ£è ð£ó£†®ù£˜. èì‰î Ý‡®™ êƒè‹ ªðŸø ðîM àò˜¾è¬÷ 
ð†®òL†ì Üõ˜, «õÁ â‰î êƒèº‹  ªêŒò º®ò£î ê£î¬ù¬ò ªð£Pò£÷˜ êƒè‹ ªêŒ¶œ÷¶ 
â¡Á ªð¼¬ñ»ì¡ ÃPù£˜. ÞîŸè£è ð£´ð†ì  ñ£Gô î¬ôõ˜, àÁ¶¬ùò£è Þ¼‰î Ü¬ùˆ¶ 
¬ñòŠ ªð£ÁŠð£÷˜èÀ‚°‹ î¡ ï¡P¬ò ªîKMˆî£˜. Þ‰î Þ‚è†ì£ù ÅöL½‹ êƒè‹ 
ªðŸÁœ÷ ðîM àò˜¾èœ õóô£ŸÁ CøŠ¹ I‚è¶ â¡Á ÃPò Üõ˜. Þ‰î ê£î¬ùèœ êƒèˆF¡ 
ð£ó‹ðKò‹ â¡Á‹ ÜîŸ° Ý«ô£ê¬ù õöƒAò Íˆî ªð£Pò£÷˜èœ àœO†ì Ü¬ùõ¬ó»‹ 
G¬ù¾ ÃÁõî£è¾‹ ªîKMˆî£˜.

Ü¬ñŠ¹ gFò£ù ªêò™ð£´èœ °Pˆ¶ «ðCò ªð£¶„ ªêòô£÷˜ A¬÷èO™ ñ£î£‰Fó 
Ã†ì‹ ïìˆFò¶, Þ¼ð£™ àÁŠHù˜èœ, Y¼¬ì ÜE‰¶ õ‰¶ êƒèFŸ° ªð¼¬ñ «ê˜ˆî 
¹¶¬è, Cõèƒ¬è ñŸÁ‹ F¼õ£Ï˜ A¬÷ «ðó¬õ Ã†ìƒè¬÷ G¬ù¾ Ã˜‰¶ ð£ó£†®ò Üõ˜ 
èì‰î 01.12.2023 ºî™ õöƒè «õ‡®ò áFò àò˜¬õ ºî™ G¬ô ñŸÁ‹ Þó‡ì£‹ G¬ô 
Ü½õô˜èÀ‚°‹ ªðŸÁ îó«õ‡®ò èì¬ñ ªð£Pò£÷˜ êƒèˆFŸ° Þ¼‚Aø¶ â¡Á ÃPù£˜.

èì‰î Ý‡®™ ªð£ÁŠð£÷˜èÀ‚è£ù ðJŸC õ°Š¹èœ ïìˆî º®ò£¶ «ð£ù£½‹ Þ‰î 
Ý‡´ G„êò‹  ïìˆîŠð´‹ â¡Á àÁFòOˆî£˜.

ðJŸC õ°Š¹èœ °Pˆ¶ «ðCò ªð£¶„ªêòô£÷˜ ªê¡ø Ý‡´ àÁŠHù˜èÀ‚° 
ðJŸC õ°Š¹ â´ˆî «è£¬õ ñŸÁ‹ î…ê£×˜ ñ‡ìôƒèœ ñŸÁ‹ èœ÷‚°P„C  A¬÷è¬÷ 
ð£ó£†®ù£˜. A¬÷ Ü÷M™ ªî£ì˜ ðJŸC õ°Š¹ ïìˆ¶‹ F¼õ£Ï˜ A¬÷‚° î¡ õ£›ˆF¬ù 
ªîKMˆî£˜.

Þ¶«ð£¡ø ðJŸC õ°Š¹èœ Ü¬ùˆ¶ ñ‡ìôƒèO½‹ ï¬ìªðø «õ‡´‹ â¡Á‹ 
ÃPù£˜.

ð£¶è£Š¹ MNŠ¹í˜¾ ê‹ð‰îñ£è êƒè‹ «ñŸªè£‡ì ïìõ®‚¬èèœ õ£Kòˆî£™ 
ð£ó£†ìŠð†ì¬î â´ˆ¶¬óˆî Üõ˜, Éˆ¶‚°® Üù™ I¡ G¬ôò Üô° å¡P™ âF˜ð£ó£î 
Mîñ£è ãŸð†ì b Mðˆ¬î è†´‚°œ ªè£‡´ õ‰î ªð£Pò£÷˜è¬÷ ñùñ£ó ð£ó£†®ù£˜.

Ã†´°¿ ïìõ®‚¬èèœ °Pˆ¶ MKõ£è «ðCò ªð£¶„ªêòô£÷˜ Üõ˜èœ Üî¡ 
ïìõ®‚¬èèœ °Pˆ¶‹ ÜF™ êƒèˆF¡ ðƒ° °Pˆ¶‹ MKõ£è «ðCù£˜. âF˜è£ôˆF™ 
Ã†´°¿M™ ï‹ ðƒ° °Pˆ¶‹ «ðCù£˜.

01.08.2024 Ü¡Á õ£Kòˆ¶ì¡ ï¬ìªðŸø «ð„²õ£˜ˆ¬îJ™ TA àœO†ì ¶õ‚è G¬ô 

ðE Gòñù‹, áFò àò˜¾, ERP Hó„ê¬ùèœ, «ð£¡ø ð™«õÁ «è£K‚¬èèœ °Pˆ¶ 
«ðêŠð†ì¬î MKõ£è â´ˆ¶¬óˆî£˜.

ðîM àò˜¾èœ °Pˆ¶ «ðCò ªð£¶„ ªêòô£÷˜ Üõ˜èœ èì‰î 28.11.24 Ü¡Á 1000 
ïð˜èÀ‚° (750+250) Þ÷G¬ô ªð£Pò£÷˜ Þó‡ì‹ G¬ô ðîM àò˜¾ ªð£Pò£÷˜ êƒèˆF¡ 
ºòŸCò£™ ñ†´«ñ ªðøŠð†ì¶ â¡Á‹, ÜF™ ðô¡ ªðŸø Ü¬ùˆ¶ ªð£Pò£÷˜è¬÷»‹ ïñ¶ 
êƒè àÁŠHùó£‚è «õ‡´‹ â¡Á‹ «è£Kù£˜.

«ñ½‹ JE-II I¡Qò™, JE-II Þò‰FóMò™ ðîM àò˜¾‚è£ù êƒè ïìõ®‚¬èèœ 
°Pˆ¶‹ M÷‚Aù£˜. TA(Internal), AE (Internal) ðîMèœ ªðø êƒè‹ â´ˆ¶õ¼‹ ªî£ì˜ 



17 Éçé 2025

ïìõ®‚¬èèœ °Pˆ¶ «ðCò Üõ˜ ÜõŸ¬ø M¬óM™ ªðø êƒè‹ â™ô£ ºòŸCè¬÷»‹ 
â´ˆ¶õ¼õ¬î ²†®è£†®ù£˜. JE-I Grade (Mech), JE-I Grade (Elect), AEE (Elec) ðîM àò˜¾èœ 
°Pˆ¶‹ Üî¬ù ªðø êƒè‹ «ñŸªè£‡´œ÷ ïìõ®‚¬èèœ ñŸÁ‹ ê†ì gFò£ù ÜÂ°º¬ø 
°Pˆ¶‹ ÃPù£˜.

ïñ¶ ê†ì«ð£ó£†ì‹ ñŸÁ‹ ªî£ì˜ º¬øf´ è£óíñ£è èì‰î 28.3.2025 Ü¡Á 211 
ªð£Pò£÷˜èÀ‚° JE-I (I¡Qò™) ðîM àò˜¾ ªðøŠð†ì¬î ªð¼¬ñò£è ÃPò Üõ˜ AEE(M), 
AEE(C), EE(E) ðîM àò˜¾èœ °Pˆî£ù êƒè ïìõ®‚¬èè¬÷ MõKˆî£˜.

ªî£N™¸†ð àîMò£÷˜ «ïó® Gòñù‹ ÜPMŠ¹, ÜF™ àœ÷ Hó„ê¬ùèœ °Pˆ¶ 
Ý«ô£Cˆ¶ º®¾ ªêŒòŠð´‹ â¡ø£˜. ªî£ì˜‰¶ êƒèˆF¡ ð™«õÁ º¬øf´èœ °Pˆ¶ 
MKõ£è â´ˆ¶¬óˆî£˜.

ð…ê£H™ 12.12.2016 Ü¡Á ï¬ìªðŸø MðˆF™ ñóEˆî ï‹ Í¡Á ªð£Pò£÷˜èO¡ 

õ£K²èÀ‚° Üõ˜èœ 18 õò¶ Ì˜ˆFò£ù¬îˆ ªî£ì˜‰¶, G½¬õJL¼‰î è£Šd´ ÞöŠ¹ 
ªî£¬èJ¬ù  ªðŸÁîóŠð†ì¬î êƒè‹ Üõ˜èÀ‚° ªêŒî ï¡Pò£è è¼¶õî£è ÃPò Üõ˜, 
Þˆªî£¬èJ¬ù ªðŸÁ îó ªðK¶‹ àÁ¶¬íò£è Þ¼‰î ð…ê£Š ñ£Gô ð†ìò ªð£Pò£÷˜ êƒèŠ 
ªð£ÁŠð£÷˜èœ Ü¬ùõ¼‚°‹ ï¡P ªîKMˆî£˜. «ñ½‹ óˆîî£ù ºè£‹, º¡ù£œ ñˆFò 

ªð£ÁŠð£÷˜èœ º¡ù£œ ªð£¶Šªð£¼÷£÷˜ ªð£˜.G.è£˜ˆF«èò¡ àœO†ì ¬ñòŠ 
ªð£ÁŠð£÷˜èÀ‚°  ï¬ìªðŸø ð£ó£†´ Mö£ °Pˆ¶ ªð¼¬ñò£è «ðCù£˜.

èì‰î Ý‡´ îù‚° àîMò Ü¬ùˆ¶ ¬ñòŠ ªð£ÁŠð£÷˜èÀ‚°‹ ï¡P ªîKMˆî 
Üõ˜ õ¼‹ Ý‡®™ êƒè‹ «ñ½‹ ê£F‚è Ü¬ùõ¼‹ å¡Áð†´ à¬ö‚è«õ‡´‹ â¡Á‹ ÃP 
î¡ à¬óJ¬ù G¬ø¾ ªêŒî£˜.

 � ªð£¶Š ªð£¼÷£÷˜ ªð£˜.N.R.ªê‰F™ Üõ˜èœ 2024-25 Ý‹ Ý‡´ õó¾ ªêô¾ 
ÜP‚¬èJ¬ù Ü¬õ‚° î£‚è™ ªêŒ¶ «ðCù£˜.

Ý‡´ ê‰î£ ñŸÁ‹ Ý‡´ ï¡ªè£¬ìèœ ñ£ŸPò¬ñ‚èŠð†ì ªî£¬è¬ò Ü¬ùˆ¶ 
A¬÷èO½‹ H®ˆî‹ ªêŒòŠð†ì¶ °Pˆ¶ ñA›„C ªîKMˆî Üõ˜ «ñ½‹ ¹Fò àÁŠHù˜ 
«ê˜‚¬èJ™ A¬÷Š ªð£ÁŠð£÷˜èœ èõù‹ ªê½ˆî «è†´‚ªè£‡ì£˜. î£¡ CøŠð£è ðE¹Kò 
àîM†ì Ü¬ùˆ¶ ªð£Pò£÷˜èÀ‚°‹ îQˆîQ«ò ï¡P ÃP î¡ à¬ó¬ò ñù G¬ø¾ì¡ 
G¬ø¾ ªêŒî£˜.

Ü´ˆ¶ ªêòô£÷˜/ªõOf´ ªð£˜.U.ó£«ü‰Fó¡ Üõ˜èœ ÜP‚¬èJ¬ù Ü¬õ‚° 
î£‚è™ ªêŒ¶ «ðCù£˜.

èì‰î Ý‡®™ âŠ«ð£¶‹ «ð£™ I¡Ü¬ô êƒè ªêŒFèœ Ü¬ùˆ¬î»‹ î£ƒA 
ªõOõ‰î¬î»‹, Ü¶ ªð£Pò£÷˜èO¡ ªð£‚Aû‹ â¡Á‹ ÃPù£˜. êƒè„ ªêŒFèœ 
ñ†´I¡P àÁŠHù˜èO¡ Ü¬ùˆ¶ ªêŒFè¬÷»‹ Hó²K‚°‹ I¡Ü¬ô  ð™«õÁ 
è†´¬óè¬÷ Hó²KŠð¶, êƒè àÁŠHù˜è¬÷ î£‡® â™«ô£ó£½‹ ð£ó£†ìð´õ¬î 
â´ˆ¶¬óˆî£˜.

ñ£î õ£Kò£è I¡ Ü¬ô ªêŒFè¬÷ ðŸP MKõ£è «ðCò Üõ˜ I¡ Ü¬ô «ñ½‹ 
ªð£L¾ ªðø àÁŠHù˜èœ Ýîó¾ «î¬õ âù «õ‡´«è£œ ¬õˆ¶ î¡ à¬ó¬ò G¬ø¾ 
ªêŒî£˜.

Ü´ˆ¶ ªêòô£÷˜/è£ñ«îÂ ïôGF ªð£˜.R.ê‰«î£w°ñ£˜ Üõ˜èœ è£ñ«îÂ ïôGF 
ÜP‚¬èJ¬ù Ü¬õ‚° î£‚è™ ªêŒ¶ «ðCù£˜.

è£ñ«îÂ ïôGF êƒèˆF¡ àJ˜ â¡Á‹, êƒèˆF¡ ïôGF, àÁŠHù˜ Þø‰¶M†ì£™ 
ïôGF M¬ó‰¶ õöƒèŠð´õî£™, Ü‚°´‹ðƒèœ ªð£¼÷£î£ó ªï¼‚è®JL¼‰¶ æó÷¾ 
ªõOõó º®Aø¶ â¡Á ïôGFJ¡ º‚Aòˆ¶õ‹ °Pˆ¶ M÷‚Aù£˜. KBF VI F†ìˆ¬î 
º¿¬ñò£è G¬ø«õŸø 3000 àÁŠHù˜è¬÷ A¬÷èœ M¬ó‰¶ «ê˜‚è ïìõ®‚¬è â´‚è 
«õ‡´‹ â¡ø «è£K‚¬è«ò£´ î¡ à¬ó¬ò G¬ø¾ ªêŒî£˜.

«ñŸè‡ì Ü¬ùˆ¶ ÜP‚¬èèœ e¶‹ îƒèœ è¼ˆ¶‚è¬÷ W› è‡ì ªð£¶‚°¿ 
àÁŠHù˜èœ Mõ£îˆF™ èô‰¶ ªè£‡´ «ðCù£˜èœ.
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ªð£Pò£÷˜èœ.K.èùèó£x/ªêƒè™ð†´, S.Ü¡¹ªê™õ¡/ï£¬è, S.ï™ôºˆ¶/«è£H, 

P.ð²ðF/«êô‹, T.Müòó£èõ¡/MTPS, C.ó£ü£/ï£ñ‚è™, K.è£˜ˆF«èò¡/ªê¡¬ù «ñŸ°, 

T.è«íê¡/M¼¶ïè˜, T.êóõí°ñ£˜/NCTPS, T.ªüòõ˜ñ¡/«ñ†Ç˜, S.º¼è¡/M¿Š¹ó‹, 

M.Þ÷õöè¡/èìÖ˜, S.ªê‰F™º¼è¡/ªê¡¬ù ªîŸ°, S.Mù£òè‹/«õÖ˜, R.S.²I¡ó£x 

/è¡Qò£°ñK, R.¬ñ‚«è™ó£x/Éˆ¶°®, A.ð£ôº¼è¡/côAK, G.«è£H/èÏ˜, M.ü£¡HK†«ì£/ 

F‡´‚è™, P.¼ˆFó£ðF/ªðó‹ðÖ˜, P.ï†ì£˜ó£ü£/TTPS ÝA«ò£˜ Mõ£îˆF™ ðƒ«èŸÁ 
îƒèO¡ è¼ˆ¶‚è¬÷ ªîKMˆîù˜.

 � àÁŠHù˜èO¡ ê‰«îèƒèœ ñŸÁ‹ «èœMèÀ‚° ªð£¶„ ªêòô£÷˜ ñŸÁ‹ ªð£¶Š 
ªð£¼÷£÷˜ ÝA«ò£˜ ðFôOˆ¶ «ðCò H¡ Ü¬ùˆ¶ ÜP‚¬èèÀ‹ ªð£¶‚°¿õ£™ 
ãèñùî£è ãŸÁ‚ªè£œ÷Šð†ì¶. ªî£ì˜‰¶ Íˆî ªð£Pò£÷˜èœ ªè÷óM‚èŠð†ì£˜èœ ÜîŸ° 
H¡ù˜ 2025-26 Ý‹ Ý‡®Ÿè£ù ¹Fò ¬ñòŠ ªð£ÁŠð£÷˜èœ «î˜¾ ªêŒòŠð†ìù˜.  

                  ªð£¶‚°¿ Ü´ˆî ï£À‚° åˆF¬õ‚èŠð†ì¶.
-----------------------------------------------------------

Þó‡ì£‹ ï£œ Gè›¾èœ
15.6.25 Ü¡Á è£¬ô 8.30 ñE‚° ¬ñòŠªð£ÁŠð£÷˜èœ Ã†ì‹ ï¬ìªðŸø¶. ÜF™ 

ªð£¶‚°¿M™ º¡ªñ£NòŠðì «õ‡®ò b˜ñ£ùƒèœ °Pˆ¶ Ý«ô£C‚èŠð†ì¶.

Þó‡ì£‹ ï£œ ªð£¶‚°¿ è£¬ô 10.30 ñE‚° ¶õƒAò¶, ñ£Gô î¬ôõ˜ Üõ˜èœ 
Þó‡ì£‹ ï£œ Gè›M™ ªð£¶‚°¿ â´‚è «õ‡®ò º®¾èœ °Pˆ¶ «ðCù£˜. ªî£ì˜‰¶ «ðCò 
ªð£¶„ ªêòô£÷˜ è£¬ôJ™ ï¬ìªðŸø ¬ñòŠªð£ÁŠð£÷˜èœ Ã†ì‹ °Pˆ¶‹ ÜF™ 
Mõ£F‚èŠð†ì¬õ °Pˆ¶‹ Ü¬õ‚° ªîOõ£è â´ˆ¶¬óˆî£˜. ¬ñòŠªð£ÁŠð£÷˜èœ Ã†ì‹ 
ðK‰¶¬ó ªêŒî b˜ñ£ù õ¬ó¬õ Ü¬õ‚° î£‚è™ ªêŒî Üõ˜, Þî¡ eî£ù è¼ˆ¶‚èÀ‹, 
«ñ½‹ b˜ñ£ùƒèœ °Pˆî£ù  è¼ˆ¶è¬÷»‹ «õ‡®ù£˜.

ªð£¶Š ªð£¼÷£÷˜ ªð£˜.N.R.ªê‰F™ Üõ˜èœ êƒè A¬÷èO¡ õó¾ ªêô¾ 
èí‚°è¬÷ ñ£î‰«î£Á‹ º®ˆ¶ ¬ñòŠ Ü¬ñŠHŸ° ÜÂŠð «õ‡®òî¡ ÜõCò‹ °Pˆ¶‹, 
ÞîŸè£è å¼ îQ ªêòL¬ò à¼õ£‚è «õ‡®ò è£ôè†ìˆF™ ªð£Pò£÷˜ êƒè‹ Þ¼Šðî£è¾‹ 
ÃPù£˜. âF˜è£ô cFñ¡ø õö‚°è¬÷ âF˜ ªè£œ÷ êƒèFŸ° ÜFè GF «î¬õ â¡ðî£™ 
êƒèˆF¡ ªð£¼÷£î£ó‹ õ½õ£è Þ¼Šð¶ ÜõCò‹ â¡ø£˜. 

ªî£ì˜‰¶ «ðCò º¬ùõ˜ ê£.ê‹ðˆ, ñ£Gô Ü¬ñŠ¹ ªêòô£÷˜ ñŸÁ‹  AIFOPDE ªî¡ 
ñ‡ìô î¬ôõ˜ Üõ˜èœ, èì‰î Ý‡®™ êƒè‹ Üƒè‹ õA‚°‹ AIFOPDEJ¡ ªêò™ð£´èœ 
°Pˆ¶‹, ê‡®è£˜ I¡ õ£Kò‹ îQò£¼‚° î£¬ó õ£˜‚èð†ì¬î»‹, ªî£ì˜‰¶ àˆîóHó«îê 
I¡õ£Kò‹ îQò£¼‚° «ð£è Þ¼Šð¬î»‹ ªîOõ£è ÃPò Üõ˜ ÞQõ¼‹ è£ôƒèO™ êƒèŠ 
ªð£ÁŠð£÷˜èÀ‹, àÁŠHù˜èÀ‹ îƒèœ Fø¬ñ¬ò õ÷˜ˆ¶‚ªè£‡ì£™ ñ†´«ñ ï‹ 
õ£Kòˆ¬î è£Šð£Ÿø «ð£ó£ì º®»‹ â¡Á‹. îŸ«ð£¬îò  I¡ê£ó ê†ì F¼ˆî ñ«ê£î£ G¬ô  
°Pˆ¶‹ ÜF™ AIFPODE ðƒ° °Pˆ¶‹ MKõ£è «ðCù£˜.

 ªî£ì˜‰¶ ªð£¶„ ªêòô£÷˜ î£‚è™ ªêŒî b˜ñ£ùƒèœ e¶‹, ¹Fò b˜ñ£ùƒè¬÷ 
õL»ÁˆF»‹ W›è‡ì ªð£¶‚°¿ àÁHù˜èœ «ðCù£˜èœ .

ªð£Pò£÷˜èœ R.ð£ôA¼wí¡/NCTPS, K.ºˆ¶A¼wù¡/¹¶‚«è£†¬ì, S.¶¬óó£x/ 

«îQ, K.êóõí¡/è£ì‹ð¬ø, G.«è£H/èÏ˜, K.óM‚°ñ£˜/M¿Š¹ó‹, G.ó£î£A¼wí¡/è£…C, 

T.îù«è£†®/F¼ŠðˆÉ˜, R.ë£ùðöQ/èìÖ˜, ¬êòˆ ºvîð£/èœ÷‚°P„C, K.è‡í¡/ 

F¼õ£Ï˜, G.²î£è˜/ «õÖ˜, R.ªüèbw A¼wí ªê™õ‹/ªï™¬ô, K.ë£ùŠHóè£ê‹/«è£¬õ, 

S.²«ówó£x/F¼ŠÌ˜, S.ï™ôºˆ¶/«è£H, J.ñî¡/TTPS, P.¼ˆó£ðF/ªðó‹ðÖ˜, K.²óî£/ 

Éˆ¶‚°®, P.èñ™°ñ˜/côAK ÝA«ò£˜ «ðCù˜.

Mõ£îFŸ° H¡  b˜ñ£ùƒèœ ãè ñùî£è G¬ø«õŸøŠð†ìù. Gè›M™ î¡ù£˜õô˜èœ, 
î…¬ê ñ‡ìô ªð£ÁŠð£÷˜èœ ñŸÁ‹ Ü¬ùõ¼‹ êƒèˆî£™ ªè÷óM‚èŠð†ìù˜.

 � ªð£¶‚°¿MŸ° àîMò Ü¬ùõ¼‚°‹ î¬ô¬ñ G¬ôò  ªêòô£÷˜ ªð£˜ 

P.M.ñ£KòŠð¡ Üõ˜èœ êƒèˆF¡ ê£˜H™ ï¡P¬ò ªîKM‚è «îCò Wî‹ ð£® ªð£¶‚°¿ 
G¬ø¾ ªðŸø¶.    
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57 õ¶ ªð£¶‚°¿M¡ b£¢ñ£ùƒèœ

 îI›ï£´ I¡ê£óõ£Kò ªð£Pò£÷˜ êƒèˆF¡ 57õ¶ ñ£Gô ªð£¶‚°¿ ü§¡ 14 ñŸÁ‹ 15 

ÝAò «îFèO™ î…ê£×K™ ñ£Gôˆ î¬ôõ˜ ªð£˜.A.Ü‰«î£Eð«ì£õó£x Üõ˜èO¡ 

î¬ô¬ñJ™ ï¬ìªðŸø¶. ªð£¶‚°¿M™ W›è‡ì b˜ñ£ùƒèœ ÞòŸøŠð†ìù.

b˜ñ£ùƒèœ

1.  ñ£‡¹I° I¡¶¬ø Ü¬ñ„êó£è ªð£ÁŠ«ðŸP¼‚°‹ Ü¬ñ„ê˜ F¼.S.Cõêƒè˜ Üõ˜èÀ‚°  

   ÞŠªð£¶‚°¿ õ£›ˆ¶‚è¬÷ ªîKMˆ¶‚ ªè£œAø¶.

2. ªð£Pò£÷˜ êƒèˆF¡ ªï´ï£¬÷ò «è£K‚¬è¬ò ãŸÁ ¹Fî£è ªî£N™¸†ð àîMò£÷˜   

I¡Qò™ ðE‚° îI›ï£´ Üó² «î˜õ£¬íò‹ Íô‹ (TNPSC) 656 ïð˜èÀ‚° «ïó® Gòñù  

«î˜¾‚è£ù ÜPMŠ¹ ªõOJ†ì¬ñ‚° îI›ï£´ ÜóCŸ°‹, I¡õ£KòˆFŸ°‹ ÞŠªð£¶‚°¿ 

 ï¡PJ¬ù ªîKMˆ¶‚ ªè£œÀAø¶.

3. Éˆ¶‚°® ñ£õ†ìˆF™ ¹Fî£è 600 ªñ.õ£ Üù™ I¡ G¬ôò‹ Ü¬ñˆFì îI›ï£´ Üó² 

 ÜPMˆîîŸ° Üó²‚° ð£ó£†´î™è¬÷ ÞŠªð£¶‚°¿ ªîKMˆ¶‚ ªè£œAø¶. 

4. îŸªð£¿¶ ÜPM‚èŠð†®¼‚°‹ ªî£N™¸†ð àîMò£÷˜ «ïó® GòñùˆF™, ï£Ÿð¶  Ý‡´ 

è£ôñ£è îI›ï£´ I¡õ£KòˆF™ ï¬ìº¬øJ™ Þ¼‰î, ªî£N™¸†ð àîMò£÷˜ ðîMè¬÷ 

ð†ìò‹ ð®ˆî ªð£Pò£÷˜è¬÷ ñ†´«ñ ªè£‡´  «ïó® Gòñù‹ ªêŒ¶ õ‰î¬î e‡´‹ 

è¬ìH®ˆFì õ£Kòˆ¬î»‹, îI›ï£´ Üó¬ê»‹ ÞŠªð£¶‚°¿ õL»ÁˆF 

«è†´‚ªè£œAø¶.

5. îIöèˆF™ õ÷˜‰¶ õ¼‹ I¡ «î¬õ¬ò è¼ˆF™ ªè£‡´, ïìŠH™ àœ÷ I¡ àŸðˆF 

F†ìƒè¬÷ (On Going Projects) M¬ó¾Šð´ˆFì¾‹, I¡ è†ì¬ñŠH¬ù «ñ‹ð´ˆFì¾‹, ¹Fò 

I¡ õNˆîìƒèœ, ¶¬í I¡ G¬ôòƒè¬÷ GÁMì¾‹ àKò GF¬ò àì«ù å¶‚Aì îIöè 

Üó¬ê»‹, I¡õ£Kòˆ¬î»‹ ÞŠªð£¶‚°¿ õL»ÁˆF «è†´‚ªè£œAø¶.

6. MG«ò£è õ†ìƒèO™ Yó£ùðEèœ ªî£ì˜‰Fì, è£Lò£è àœ÷ ¶õ‚è G¬ô ðîMè÷£ù 

è÷ŠðE àîMò£÷˜, ªî£N™¸†ð àîMò£÷˜ ðîMè¬÷ àì«ù «ïó® Gòñù‹ Íô‹ GóŠHì 

Üó¬ê»‹ õ£Kòˆ¬î»‹ ÞŠªð£¶‚°¿ õL»ÁˆF «è†´‚ªè£œAø¶.

7. 01.12.2023 ºî™ õöƒè «õ‡®ò áFò àò˜M¬ù õöƒè, ªî£NŸêƒèƒèÀì¡ 

«ð„²õ£˜ˆ¬î¬ò àìù®ò£è ¶õƒAì õ£Kòˆ¬î ÞŠªð£¶‚°¿ õL»ÁˆF 

«è†´‚ªè£œAø¶.

8. I¡õ£KòˆF™ 65 Ý‡´è÷£è ï¬ìº¬øJ™ H¡ðŸøŠð´‹, Class III & IV ðEò£÷˜èÀì¡ 

Þ¬í‰«î Class I & II ðEò£÷˜èÀ‚°‹ ï£¡è£‡´èÀ‚° å¼º¬ø õöƒèŠð†´ õ¼‹ 

áFò àò˜¬õ ªî£ì˜‰¶ õöƒAì õ£Kòˆ¬î ÞŠªð£¶‚°¿ õL»ÁˆF «è†´‚ªè£œAø¶.

9. 01.04.2003 ºî™ õ£KòˆF™ ðE«òŸÁ àœ÷ Ü¬ùˆ¶ ðEò£÷˜èÀ‚°‹ ¹Fò æŒ×Fò 

F†ìˆ¬î óˆ¶ ªêŒ¶, ð¬öò æŒ×Fò F†ìˆ¬î Üñ™ð´ˆFì ÞŠªð£¶‚°¿ 

«è†´‚ªè£œAø¶.

10.õ£KòˆF™ Smart Meter ªð£¼ˆ¶õF™, õ£KòˆFŸ° Ã´î™ GF„²¬ñ ãŸð´ˆF´‹ Tapex 

º¬ø¬ò ¬èM†´ Capex º¬øJ¬ù H¡ðŸPì õ£Kòˆ¬î ÞŠªð£¶‚°¿ 

«è†´‚ªè£œAø¶.

11. ñ£‡¹I° îIöè ºî™õ˜ Üõ˜è÷£™ ê†ìê¬ðJ™ ÜPM‚èŠð†´, ðô «è£® Ïð£Œ ºîh†®™ 

G˜ñ£E‚èŠð†´, ðò¡ð£†®Ÿ° Ü˜ŠðE‚èŠð†´, ªêò™ð£†®™ Þ¼‚A¡ø, ðîM 

ÜÂñFèœ õöƒèŠðì£î Ü¬ùˆ¶ ¶¬í I¡ G¬ôòƒèÀ‚°‹ ï¬ìº¬øJ™ àœ÷ 



20 Éçé 2025

åŠð‰îˆF¡ð® àKò ðîMè¬÷ àìù®ò£è ÜÂñFˆFì ÞŠªð£¶‚°¿ õ£Kòˆ¬î 

õL»ÁˆF «è†´‚ªè£œAø¶.

12. 14 Ý‡´èœ å«ó ðEG¬ôJ™ ðEò£ŸÁ‹ ðEò£÷˜èœ Ü¬ùõ¼‚°‹ Ü´ˆî àò˜ 

ðîMJ™ ê£˜¹ G¬ô (NI) ªðò˜ ñ£Ÿø‹ õöƒAì ÞŠªð£¶‚°¿ õ£Kòˆ¬î õL»ÁˆF 

«è†´‚ªè£œAø¶.

13. õ£KòˆF™ 35 Ý‡´èÀ‚° «ñô£è ï¬ìº¬øJ™ Þ¼‰¶ õ‰î àœºèˆ «î˜¬õ óˆ¶ 

ªêŒî õ£Kò Ý¬í 05, ï£œ:07.06.2022ä F¼‹ðŠ ªðŸPì õ£Kòˆ¬î e‡´‹ ÞŠªð£¶‚°¿ 

õL»ÁˆF «è†´‚ªè£œAø¶.

14. I¡MG«ò£è õ†ìƒèO™, RDSS àœ÷ ðô F†ìðEè¬÷ ªêò™ð´ˆ¶õîŸ°‹, 

«ñŸð£˜¬õJì¾‹, åšªõ£¼ MG«ò£è õ†ìˆFŸ°‹ «î¬õò£ù HK¾ ñŸÁ‹ àð«è£†ì 

ðîMè¬÷ à¼õ£‚Aì õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

15. Üù™ I¡ G¬ôòƒèœ Base Load àŸðˆF¬ò èí‚A™ ªè£‡´ õ®õ¬ñ‚èŠð†´œ÷¶. 

êeðè£ôñ£è Üù™ I¡ G¬ôòƒè¬÷ Peak Load àŸðˆF G¬ôò‹ «ð£™ ð£Mˆ¶ Ü®‚è® 

àŸðˆF¬ò GÁˆ¶õ¶‹ e‡´‹ àŸðˆF¬ò ªî£ìƒ°õ¶‹ (Frequent Tripping & Light up) 

ªè£Fèô¡, ²öL ñŸÁ‹ º‚Aò ð£èƒèO™ ð¿¶ ãŸð´ˆ¶õ«î£´ ñ†´ñ™ô£ñ™ Üù™ I¡ 

G¬ôòˆF¡ Ý»†è£ôˆ¬î °¬øˆ¶ I¡ G¬ôòˆFŸ° ªð¼‹ ïwì‹ ãŸðìè£óíñ£è 

Ü¬ñ»‹. âù«õ Þ‰î ï¬ìº¬ø¬ò (Frequent Tripping & Light up) àì«ù ¬èMì õ£Kòˆ¬î 

ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

16. õ†ì Ü÷M™ ðò¡ð´ˆF õ¼A¡ø èùóè õ£èùƒèœ î¡ Ý»†è£ôˆ¬î èì‰î/ èì‚°‹ 

G¬ôJ™ àœ÷î£™ î÷õ£ì ªð£¼†è¬÷‚ ªè£‡´ ªê™õîŸè£ù ñ£ŸÁ õN‚è£ù åŠ¹î¬ô 

õöƒAì ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

17. õ£Kòˆî£™ «î˜¾ ªêŒòŠð†´, Ü¡ø£ì Ü¬ùˆ¶ õ£Kò è÷ŠðEè¬÷»‹ «ñŸªè£‡´ 

õ¼‹ «èƒ«ñ¡ HKMù¼‚°‹ ñŸø RWE ðEò£÷˜èÀ‚° õöƒèŠð†´ õ¼‹ Ü¬ùˆ¶ 

ê½¬èè¬÷»‹, õöƒAì õL»ÁˆF ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

18. è÷„ Å›G¬ô¬ò ÜPò£ñ™ î¡Q„¬êò£è º®ªõ´ˆ¶, õ£Kòˆî£™ ªõOJìŠð†ì Re-

deployment àˆîó¾è¬÷ àìù®ò£è F¼‹ðŠ ªðø ÞŠªð£¶‚°¿ õL»Áˆ¶Aø¶.

19. ²ñ£˜ 8,000‚° «ñ™ ðò¡ð£†®™ àœ÷ RMU-‚è¬÷ ðó£ñKŠðîŸè£è¾‹, ð¿¶ 

c‚°õîŸè£è¾‹ ÜîŸè£ù îQHK¬õ à¼õ£‚Aì ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

20. I¡ àŸðˆF G¬ôòƒèœ àœO†ì º‚Aò î¬ô¬ñ Ü½õôèƒèO™ àœ÷ ñ¼ˆ¶õ 

CA„¬ê ¬ñòƒèO™, è£Lò£è àœ÷ ñ¼ˆ¶õ˜èœ, ªêMLò˜èœ ðEJìƒè¬÷ GóŠH, 

ñ¼ˆ¶õ CA„¬ê ¬ñòƒè¬÷ º¿ Ü÷M™ ðò¡ð£†®Ÿ° ªè£‡´ õó õ£KòˆF¬ù 

ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

21. MG«ò£èŠ HK¾ è÷ŠðEèO™ âOî£è¾‹, «õèñ£è¾‹ ðEè¬÷ «ñŸªè£œ÷ ïiù 

è¼Mèœ ªè£‡ì õ£èùˆ¬î õöƒ°‹ð® õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

22. MG«ò£è HK¾èO™, I¡î¬ì c‚è ðEè¬÷ âOî£‚è¾‹, ªð£¶ I¡î¬ì c‚è ðEèO™ 

ªð£¶ ñ‚èOì‹ ï¡ñFŠ¬ð ªðŸPì¾‹, MG«ò£èŠ HK¾ ðEò£÷˜èÀ‚° C‹è£˜´ 

õöƒAì¾‹ õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

23. MG«ò£èŠ HK¾ Ü½õôè ðEèœ, èEQ ñòñ£‚AM†ì G¬ôJ™ åšªõ£¼ HK¾ 

Ü½õô˜èÀ‚° Ã´îô£è User ñŸÁ‹ å¼ LT Billing ERP User õöƒAì õ£Kòˆ¬î 

ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.
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24. I¡õ£KòˆF™ 30 Ý‡´èÀ‚° «ñô£è ðE¹K‰¶, æŒ¾ ªðÁ‹ ï£÷¡Á ñù à¬÷„ê½‚° 

àœ÷£‚°‹ MîˆF™, MNŠ¹ŠðE ¹è£˜, ¶¬ø ê£˜‰î å¿ƒ° ïìõ®‚¬èè¬÷, ÞÁF 

ï£œõ¬ó º®‚è£ñ™ î£ñîŠð´ˆ¶‹ ïìõ®‚¬èè¬÷ ñ£ŸP, º¡ùî£è«õ Ü¬ùˆ¶ 

ïìõ®‚¬èè¬÷ º®ˆ¶, ðEò£÷˜èœ ðE æŒ¾ ï£÷¡Á, ñùG‹ñF»ì¡ ðE G¬ø¾ 

ªðŸPì Ýõí ªêŒ»ñ£Á õ£KòˆF¬ù ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

25. ðEò£÷˜èœ ðE æŒ¾ ÞÁF ñ£îˆF™ õ¼‹ MNŠ¹ŠðE ¹è£˜ ñÂ‚è¬÷ Üõó¶ ðE 

æŒ¾‚° Hø° Mê£KˆFì õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

26. æŒ¾ ªðŸø I¡ê£óõ£Kò ðEò£÷˜èœ ñ¬øMŸ°Š Hø° ßñ„êìƒAŸè£è °´‹ðïô 

ð£¶è£Š¹ GFJL¼‰¶ (FSFS) õöƒèŠð´‹ ªî£¬èJ¬ù G½¬õJ™ àœ÷ Ü¬ùˆ¶ 

°´‹ðƒèÀ‚°‹ àìù®ò£è õöƒè õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

27.01.01.2024 ºî™ æŒ¾ ªðŸø ðEò£÷˜èÀ‚° Ïð£Œ 20 ô†êˆFL¼‰¶, Ïð£Œ 25 ô†êñ£è 

îIöè Üóê£™ àò˜ˆîŠð†ì ðE‚ªè£¬ìJ¬ù àìù®ò£è õöƒAì õ£Kòˆ¬î 

ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

28.ªè£«ó£ù£ è£ôˆF™ 75 M¿‚è£ì£è °¬ø‚èŠð†ì ð®è¬÷ (TA & DA) 100 M¿‚è£ì£è 

àò˜ˆF îIöè Üó² Ü½õô˜èÀ‚° õöƒ°õ¶ «ð£ô, õ£Kò ðEò£÷˜èÀ‚°‹ e‡´‹ 

õöƒAì õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶

29.MG«ò£è õ†ìƒèO™ àœ÷ Ü¬ùˆ¶ àð«è£†ìƒèÀ‚°‹, ÝŒ¾ ðEè¬÷ «ñŸªè£œ÷ 

æ¼ õ£èù‹ õöƒAì õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

30.F¼ñ‚«è£†¬ì âKõ£» ²öL I¡ àŸðˆF G¬ôòˆF™ GÁˆF ¬õ‚èŠð†ì I¡ 

àŸðˆFJ¬ù e‡´‹ ¶õ‚Aì õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

31. ¹ù™ I¡ õ†ìƒèO™ M¼Šð ñ£Áî™ àˆîó¾ ªðŸÁ c‡ì è£ôñ£è M´M‚èŠðì£ñ™ àœ÷ 

ªð£Pò£÷˜è¬÷ àìù®ò£è M´MŠ¹ ªêŒò, ÜŠðEJìƒè¬÷ ñ£ŸÁ (Immediate Substitute) 

ªð£Pò£÷˜è¬÷ ªè£‡´ GóŠHì ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

32.¹ù™ I¡ àŸðˆF G¬ôòƒèO™ ðE¹K»‹ ªð£Pò£÷˜èœ ñŸÁ‹ ðEò£÷˜èœ Iè‚ 

è´¬ñò£ù ÅöL™ ðE¹K‰¶ õ¼A¡øù˜. Üõ˜èÀ¬ìò õ£›õ£î£óˆFŸ° Ü®Šð¬ì 

«î¬õò£ù °®J¼Š¹, °®c˜ ñŸÁ‹ ñ¼ˆ¶õ õêFèœ «ð£¶ñ£ùî£è Þ™¬ô. «ð£˜‚è£ô 

ïìõ®‚¬èJ™ °®J¼Š¹è¬÷ ¹ùó¬ñˆFì¾‹, ²è£î£óñ£ù °®c˜ õöƒAì¾‹, «ð£¶ñ£ù 

ñ¼ˆ¶õ õêFè¬÷ õöƒAì¾‹ I¡õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

33.õ£KòŠðEJ™, Mðˆ¶ ãŸð´‹ ªð£¿¶, ïñ¶ ðEò£÷˜èœ e¶ FIR ðF¾ ªêŒõ¬î GÁˆFì 

«î¬õò£ù ïìõ®‚¬èè¬÷ «ñŸªè£œ÷ õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

34.õ¼ƒè£ôƒèO™ âKê‚FJ™ Hydrogen º¡Q¬ôJ™ õ¼‹ G¬ôJ™, ïñ¶ GÁõùˆF™ 

Hydrogen Based Power Plant ¬ò GÁMì ê£ˆFò‚ ÃÁè¬÷ Ýó£Œ‰¶ ªêò™ð´ˆFì 

õ£KòˆF¬ù ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

35.ïñ¶ GÁõùˆF™ ïñ¶ ªð£Pò£÷˜è÷£™ Þíƒè£ùŠð†´, F†ì‹ îò£Kˆ¶ ¬õ‚èŠð†´œ÷ 

CPò ¹ù™ àŸðˆF G¬ôòƒè¬÷ ïñ¶ GÁõù«ñ GÁM Þò‚Aì õ£KòˆF¬ù 

ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶.

36.Éˆ¶‚°® Üù™ I¡ G¬ôòˆF¡ Üô° (1) ñŸÁ‹ Üö° (2)¬ù àìù®ò£è ¹ùó¬ñˆ¶ I¡ 

àŸðˆF¬ò ¶õ‚Aì õ£Kòˆ¬î ÞŠªð£¶‚°¿ «è†´‚ªè£œAø¶. 

-ªð£¶„ ªêòô£÷˜
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è£ô‰«î£Á‹ ï¡P 
  1979, Ýèv† (08/1979) Ü¡Á I¡ õ£KòˆF™ ®Š÷ñ£î£ó˜èÀ‚° å¼ ªð£¡ù£œ 
îI›ï£´ I¡ê£ó õ£KòˆF™ - ºî™ ºîô£è - ð†ìòŠ ªð£Pò£÷˜èœ ²ñ£˜ 580 «ð˜ «ïó® 
GòñùˆF™ ðEJ™ «ê˜‰î Gè›¾. Þ¶ å¼ õóô£ŸÁ CøŠ¹I‚è Gè›õ£°‹.

Ü¡¬øò ®Š÷ñ£î£ó˜ º¡«ù£®èO¡ Cø‰î F†ìIìô£™ «ð£ó£†ìˆî£™ Fò£èˆî£™ 
M¬÷‰î M¬÷„ê™ Ü¶ Ü¡¬øò Fù‹ ðEJ™ «ê˜‰î ð†ìòŠ ªð£Pò£÷˜èœ Ü¬ùõ¼‹ 
õò¶ ÍŠH¡ è£óíñ£è õ£KòŠ ðEJL¼‰¶ ðE G¬ø¾ ªðŸÁ M†ì£˜èœ â¡ð¶ CøŠ¹.

ï£èŠð†®ùˆF™ AíŸÁˆ îõ¬÷ò£ù âù‚° TESTER II grade (MRT) M¿Š¹ó‹ â¡Á 
ðE Gòñù Ý¬í õ‰î¶ M¿Š¹óˆ¬î «î®‚ è‡´H®ˆ¶ MRT ™ ðE‚° «êó 04/08/1979™ 
ªê¡«ø¡. ÜƒA¼‰î AE/MRT Üõ˜èœ 'ãŸèù«õ ï£¡° «ð˜ Þƒ° «ê˜‰¶ M†ì£˜èœ “àù‚° 
ÞìI™¬ô” â¡Á ªê£™LM†ì£˜. êK ïñ‚° «õ¬ô A¬ì‚èM™¬ô' â¡Á G¬ùˆ¶‚ ªè£‡´ 
Üõêó Üõêóñ£è M¿Š¹ó‹ SE office‚° æ®«ù¡. SE Þ™¬ô, KêŠûQv† â¡¬ù EE/general 

Þì‹ M†ì£˜. EE/Gen Üõ˜èœ "M¿Š¹ó‹ MRT Þì‹ Þ™¬ô â¡Á ªê£™LM†ì£˜è÷£, êK «õÁ 
âƒ° ªê™Aø£Œ? â¡Á «è†ì£˜. âù‚°ˆ South Arcot ðŸPˆ ªîKò£¶ â¡Â¬ìò ªê£‰î á˜ 
ï£èŠð†®ù‹ ªê¡Á õ¼õîŸ° õêFò£è Cî‹ðó‹ «ð£†´‚ ªè£´ƒèœ â¡Á ªê£¡«ù¡ 
Cî‹ðóˆ¶‚° «ð£ì º®ò£¶ â¡Á ªê£™LM†ì£˜ ÜŠð®ò£ù£™ ªê¡¬ù ªê¡Á õ¼õîŸ° 
õêFò£è ãî£õ¶ å¼ áK™ «ð£´ƒèœ â¡Á ªê£¡«ù¡ F‡®õù‹ î£¡ Ü¼A™ àœ÷¶ 
Üƒ° «ð£´A«ø¡ â¡Á ªê£™L Üõ˜ ò£¬ó«ò£ «ð£Q™ ÃŠH†´ â¡Â¬ìò Ý˜ì¬ó 
M¿Š¹ó‹ MRT JL¼‰¶ ñ£ŸP F‡®õù‹ «ð£†´ Y‚Aó‹ ÜÂŠ¹ƒèœ â¡Á ªê£™LM†ì£˜. 

ï£¡ ªõOJ™ è£ˆF¼‰«î¡, ÜŠªð£¿¶î£¡ âù‚° G¬ù¾‚° õ‰î¶, âù‚° 
I¡õ£KòˆF™ ðE Gòñù Ý¬í õöƒèŠð†´œ÷¶ â¡ð¶ °Pˆ¶ Engineering Diploma Holders 

Association (EDHA) â¡ø î¬ôŠH™ F¼.êî£Cõ‹ â¡ø ªð£Pò£÷˜ âù‚° 15 ¬ðê£ è£˜´ «ð£†´ 
õ£›ˆ¶ ªîKMˆF¼‰î£˜. Ü‰î è£˜¬ì ï£¡ ¬èJ™ ¬õˆF¼‰«î¡ KêŠû¡ô F¼.êî£Cõ‹ 
ðŸP «è†«ì¡. Üõ˜ Þƒ°î£¡ «õ¬ô ªêŒAø£˜ â¡Á ªê£™L Ü¬öˆ¶ ªê¡Á 
F¼.êî£CõˆFì‹ «ê˜ˆî£˜. F¼. êî£Cõ‹ Üõ£¢èÀ‚° õí‚èº‹ ï¡P»‹ ªê£™LM†´, 
F‡®õùˆFŸ° âù‚° Ý˜ì˜ îò£ó£A‚ ªè£‡®¼‚Aø¶ â¡ð¬î»‹ ªê£¡«ù¡. Üõ˜ "ÞŠð 
SE õ‰¶M†ì£˜, Üõ¬ó courtesy call ð£˜ˆ¶M†´ õ£."â¡Á ªê£™L appointment slip â¿F‚ 
ªè£´ˆî£˜ 'ñFò‹ å¼ ñE õ£‚A™ ï£¡ SE/Villupuram chamber‚°œ ̧ ¬öA«ø¡. SE‚° ªðKò 
õí‚è‹ ªê£™LM†´ ïì‰î Mûòƒè¬÷ ÃP«ù¡ Üõ˜ àì«ù â¡ ¬èJ™ ¬õˆF¼‰î 
Ý˜ì¬ó õ£ƒA AE/MRT/Villupuram - Accept the joining report â¡Á instruction â¿F "Þ‰î M¿Š¹ó‹ 
MRTJ«ô«ò c «ð£Œ «ê˜" â¡Á ªê£™L ÜÂŠH ¬õˆî£˜. ï£Â‹ F¼.êî£Cõ‹ Üõ˜èOì‹ 
ªê£™LM†´ î¬ôªîP‚è æ® 'ñFò‹ Í¡Á ñE‚° M¿Š¹ó‹ MRT-J™ TESTER II grade Ýè 
ðEJ™ «ê˜‰«î¡ Cadre war union âù‚° ãŸH™¬ô àì¡ð£´ Þ™¬ô â¡ø£½‹ º¡ H¡ 
ªîKò£î âù‚° Diploma Holder â¡ø å«ó è£óíˆ¶‚è£è EDHA ªð£ÁŠð£÷˜ è£†®ò 
Üóõ¬íŠð£™ EDHAM™ àÁŠHùó£«ù¡. Ü´ˆî Ý‡®™ ï£¡ Joint Secretary.

Ü¡Á H®ˆî ñ£óˆî£¡ æ†ì‹ Tester 2 grade, Commercial Inspector, ΑΕ, ΑΕΕ, EE, SE âù 38 
Ý‡´è£ô ð®Šð®ò£ù c‡ì ðòíˆFŸ°Š Hø° 31/07/2017 Ü¡Á SE/ èÏ˜ Ýè ðE G¬ø¾ 
ªðŸ«ø¡.

31/07/2017 Ü¡Á ñ£¬ô Ü‰î SE/ Karur- chamberä M†´ ï£¡ ªõO«ò õ‰î «ð£¶ 

04/08/1979 Ü¡Á ï£¡ SE M¿Š¹ó‹ Chamber‚°œ ¸¬ö‰î Ü‰î G¬ù¾ õ‰î¶. 1979 ºî™ 
2017 õ¬ó Cô î¬ôº¬øèœ-MvõÏð õ÷˜„C.

Þ‰î 38 Ý‡´ è£ôˆF™ âˆî¬ù«ò£ ñ£Ÿøƒèœ. Üˆî¬ù ñ£ŸøƒèO½‹ ð®Šð®ò£è 
àò˜ˆF Üö° ð£˜ˆî TNEB / EDHA / Engineers sangam Íõ¼‚°‹ ï¡P.

Þ«î£-æŒ¾ ªðŸÁ â†´ Ý‡´èœ Ýù£½‹ ï¡P ªê½ˆ¶õ¶ â¡ð¶ G¬ø¾ ªðø£î 
å¡ø£°‹...

“«õ¼‚° M¿¶èO¡ ï¡P”

       - ªð££¢.S. ð£ô²ŠóñEò¡
«ñŸð££¢¬õ ªð£Pò£÷£¢ / èÏ£¢ (æŒ¾)
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ðˆF£¤‚¬è„ ªêŒFèœ

Share of clean energy in electricity still below 30%

India may have achieved an important milestone of sourcing 50% of its total electric power 

capacity of about 484 gigawatts, from non fossil-fuel sources, though publicly available data show that 

the share of clean energy in the electricity actually supplied is below 30%.

“India has achieved a landmark in its energy transition journey by reaching 50% of its installed 

electricity capacity from non-fossil fuel sources — five years ahead of the target set under its Nationally 

Determined Contributions [NDCs] to the Paris Agreement,” Pralhad Joshi, Minister for New and 

Renewable Energy, said earlier this week. “This significant milestone underscores the country’s 

steadfast commitment to climate action and sustainable development, and signals that India’s clean 

energy transition is not only real but also accelerating under the leadership of Prime Minister Shri 

Narendra Modi.

”In 2014, the share of renewable energy sources – solar, wind, biomass, hydropower (small 

and large) and nuclear power – constituted about 30% of India’s installed electricity capacity. As on 

June 30, 2025 – as per the Centre – it rose to 50%. However, the share of electricity generated from 

these sources rose from 17% in 2014-15 to 28% in the April 2024 to May 2025 period.

Experts say that despite the rise in clean energy, the slower increase in utilising clean energy 

was due to the “Capacity Utilisation Factor” (CUF), a measure of how much available energy was 

usable. CUF values for clean energy have been lower than that of coal or nuclear sources. “While solar 

and wind now make up a large share of installed capacity, their CUFs are much lower. Solar has CUF of 

approximately 20% and wind around 25-30%, compared to coal’s 60% or nuclear’s 80%. This means 

their contribution to actual generation remains limited despite high installed capacity,” said Arunendra 

Kumar Tiwari, Fellow, The Energy Resources Institute.

Base load demand, or power that is available through the day, is largely provided by coal, 

which makes up about 75% of India’s energy mix. While there was a rise in solar energy utilisation and 

easing demand on coal during the daytime, particularly in summer, was unavailable in the evening.“To 

improve utilisation of solar, we primarily need two things: flexibility in the grid and improved battery 

storage. Right now we pay the same (per unit) for electricity, whether night or day. Much like in the early 

days of telecom, when night calls were cheaper, we need to experiment with differential tarrifs for 

electricity during the day.

This however will require smart grids and better management,” said Saurabh Kumar, vice-

president, Global Energy Alliance for People and Planet and an expert on energy, “We have several 

schemes that are being working on and in the next one or two years, I expect there will be significant 

improvement.

”In the days ahead, an increase in ‘hybrid’ power projects that combine solar, wind, hydro and 

storage elements to meet India’s growing peak and round-the-clock power needs are the way forward, 

says a policy note from the Institute for Energy Economics and Financial Analysis. “When paired with 

battery storage, these hybrids can store surplus energy and release it during peak demand hours, 

particularly in the evening. However, deployment is currently limited by challenges such as land-

aggregation issues, lack of coordinated transmission planning, and high cost of storage components.”

- The Hindu



24 Éçé 2025

Pension Isn't Charity but a legal right, Shouldn't be delayed even by a day: HC

srishti lakhotia @timesof india.com

 Kolkata : Pension is not “an act of Charity”  but a legal right of employees, Calcutta high court 
said while reprimanding Hooghly Chinsurah municipality for blaming technological lapses for a delay in 
releasing the pension of 148 people who retired as Group D workers. The court said the employees 
earned the right by putting in years of service.

 Justice Gaurang Kanth said, “ Pension and other retiral benefits, once earned by an employee 
after rendering long and continuous service ought not be delayed even by a single day. Delay in such 
cases causes undue hardship to the retired employees who depend on these dues for their 
sustenance.:

 He made the observation while hearing a petitioner's case who, along with 147 others was 
employed in 1991-92.

 Their posts ---- coolie, dome, methor, trailorman and jharuyali – were later clubbed under one 
umbrella post of “conservancy worker'. All of them were treated as permanent employees and were to 
receive monthly pension. However, following the petitioner's retirement in 2023, her pension and other 
benefits were not released.

 In 2021, Bengal municipalities adapted an e-pension portal. Data for this comes from an 
integrated online salary management system – the Urban Local Bodies Human Resources 
Management System – introduced in Aug 2017.

  Despite change in names of traditional posts, retired employees didn’t feature on the portal. 
Directorate of local bodies submitted in court that the municipality failed to provide details of all Group D 
employees.Hence, pension and retiral benefits had not been released.

 Court directed the municipality to submit all documents to the directorate within a week and the 
latter redesignate the employees within two weeks. Justice Kanth said any undue delay in 
disbursement of pension, “especially if occasioned by technological shortcomings or administrative 
lapses, is impermissible and contrary to the principles of equity, justice, and good governance”.
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    F¼ñí õó«õŸ¹, ñƒè÷èóñ£ù  ÿM²õ£õ² õ¼ì‹ ÝõE ñ£î‹ 21-‹ «îF 
(06-09-2025) êQ‚Aö¬ñ ñ£¬ô 6.30 ñE‚°«ñ™ ªê¡¬ù, ï¡ñƒèô‹, «è£ð£™ ïè£¢ 
ªñJ¡«ó£´, â‡.3/175 J™ Ü¬ñ‰¶œ÷ võ£¢í ²î£¢ú¡ ý£L™ ï¬ìªðÁõî£™ î£ƒèœ 
îƒèœ °´‹ðˆ¶ì¡ õ¼¬èî‰¶ ñíñ‚è¬÷ õ£›ˆFò¼À‹ð® Ü¡¹ì¡ Ü¬ö‚A¡«ø£‹. 
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ðE æŒ¾ ªðŸøù˜ õ£›ˆ¶A«ø£‹
  W›‚è‡ì ªð£Pò£÷˜èœ 30.06.2025 Ü¡Á õ£KòŠ ðEJL¼‰¶ æŒ¾ ªðŸøù˜. Üõ˜è¬÷ 

ªð£Pò£÷˜ êƒè‹ c‡ì Ý»œ, ï™ô àì™ïô‹, G¬ø‰î ñùG‹ñF»ì¡ õ£ö õ£›ˆF ñA›Aø¶.

1. Er. M.SIKKANDAR BASHA, AEE / MM / VGTPS, Br. President / Ramnad Branch. 9655658167

2. Er. P.R.ULAGAPPAN, AEE/O&M/Thiruppuvanam, Br. President/Sivaganga Branch. 735805503

3. Er. B.NEDUNCHEZHIYAN, JE I/O&M/Paramanandal, Br.President /T.V.Malai Branch. 9487684433

4. Er. G.GANGATHARAN, AEE/O&M/T/Paramakudi, Vi. President/Ramnad Branch. 9443495482

5. Er. R.ADHIMOOLAM, AEE / Shift / 230KV SS / Gummidipoondi, Former GCM / Chennai HQ, 

Chennai North Branch. 9566132545

6. Er. T.SAMINATHAN, EE/O&M/Thirukoilur, For GCM/Villupuram, Kallakurichi Branch. 

9443481688

7. Er. R.D.RAVI, EE / O&M / Mettur, Former Branch President / Salem, Mettur Branch. 9655127770

8. Er. V.NANNIYURAN, AEE/O&M/Town/Sattur, For. Br.President/Virudhunagar Branch. 8838469894

9. Er. C.DHARMAR, AEE/S/230 KV SS/Kinnimangalam, For. Br. President/Theni Branch. 8122421499

10. Er. S.VENKATESAN, AEE/230KV SS/Ulundurpet, For. DS/Trichy, Kallakurichi Branch. 9942294671

11. Er.  M.GHOUSE MOHAMMED SHARIF, EE /  O&M /  Orathanadu,  Thanjavur 

Branch. 94435 47086.

12. Er. V.RAGHUNATHAN, AEE / SSE II Thanjavur / GCC Trichy, Trichy Branch. 9941395564

13. Er. C.SHANMUGAM, AEE / O&M / Town North / Cuddalore, Cuddalore Branch.  9080450755

14. Er. K.DHARMARAJ, AEE / Shift / 230KV SS / Kovilur, Sivagangai Branch. 9751095021

15. Er. S.MABOOP HUSSAIN, AEE / O&M / Mambakkam, Vellore Branch. 8220354116

16. Er. S.VENKATESAN, AEE / E / EM II / NCTPS III, NCTPS Branch. 7904449486

17. Er. M.TAMILARASI, AEE / SSE I / GCC Salem, Salem Branch. 88070 64004

18. Er. V.SARAVANAN, AEE / Shift / 230 KV SS / Singapuram, Salem Branch. 6381068393

19. Er. S.DHANASEKAR, AEE / O&M / Melmaruvathur, Chengalpattu Branch. 9943961084

20. Er. K.SENTHILKUMAR, AEE/Mtce./230KV SS / Kumbakonam, Thanjavur Branch. 7904470066.

21. Er. D.SARAVANAN, AEE/Shift/230KV GIS SS/Mylapore, Chennai Central Branch. 63836 07019

22. Er. P.RAJENDRAN, AEE/M/110 KV GIS SS / Govt.Estate, Chennai Central Branch. 9360619370

23. Er. C.RAVICHANDRAN, AEE (NI) / M / TS / TTPS, TTPS Branch. 9443657276

24. Er. R.SARAVANAN, JE I / Spl. Mtce. / Thiruvarur, Thiruvarur Branch. 9486832232

25. Er. T.PANNER SELVAM, JE I / Mtce. / 110 KV SS / TNSCB, Chennai South Branch. 9840625502

26. Er. P.VENKATASUBRAMANIAN, JE I / Shift / 400 KV SS / Ottiyambakkam, Chennai South 

Branch. 9444268442

27. Er. M.RAJENDRAN, JE I / 110/22 KV SS / K.G Patti, Tirunelveli Generation Circle, Tirunelveli 

Branch. 8778553475

28. Er. B.SUDHA KUMARI, JE I / O&M / Palliyadi, Kanyakumari Branch. 75581 15645

29. Er. T.RAVICHANDRAN, JE I / Papanasam PH, Tirunelveli Generation Circle, Tirunelveli Branch.  

9442208291

  *VOLUNTARY RETIREMENT*

30. Er. K.PUSHPAVENI,  AE/MM/SE Operation/Coimbatore, Coimbatore Branch.             

      97888  50088  (As on 16.06.2025)

 Éçé 2025
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è‡a˜ Ü…êL 

ªð£Pò£÷˜ °´‹ðˆFù˜èœ

1. 04.07.2025 Ü¡Á ªð£˜.A.Ü«ê£‚°ñ£˜, àîM ªð£Pò£÷˜/î÷õ£ì «ñô£‡¬ñ/Cõèƒ¬è, 

A¬÷„ ªêòô£÷˜/Cõèƒ¬è A¬÷ Üõ˜èO¡ î£ò£˜. 9566678588

2. 06.07.2025 Ü¡Á ªð£˜.G.A¼wí°ñ£˜, àîM ªêòŸªð£Pò£÷˜/M/R&M/TTPS, TTPS 

A¬÷ Üõ˜èO¡ î£ò£˜. 9865212831. 

3. 16.07.2025 .ªð£¡è¼Šðê£I, ªêòŸ /Ü¡Á ªð£˜.N  ªð£Pò£÷˜ TTPS/Éˆ¶‚°®, Üõ˜èO¡ 

ñ¬ùM. 8903457033.

4. 23.07.2025 Ü¡Á ªð££¢.R.àñ£, Þ÷I¡ ªð£Pò£÷£¢ - 2‹ G¬ô/110KV/Cooks Road SS 

ªê¡¬ù ¬ñò‚ A¬÷ Üõ£¢èO¡ î‰¬îò££¢. 9176878031

5. 24.07.2025 Ü¡Á ªð££¢.C.Þó£ñ²ŠHóñEò¡, àîMI¡ ªð£Pò£÷£¢/ðó£ñ£¤Š¹/230/110 KV/ 

ï™ôñï£ò‚è¡ð†® àðI¡ G¬ôò‹, M¼¶ïè£¢ A¬÷ Üõ£¢èO¡ î£ò££¢. 9865230382

   â ˜è¬÷  ÝA«ò£˜ ÞòŸ¬è ŒFù£˜èœ. °´‹ðˆFù  Þö‰¶ õ£´‹ ªð£Pò£÷˜èÀ‚°

ªð£Pò£÷˜ êƒè‹ îù¶ Ý›‰î Þóƒè¬ôˆ ªîKMˆ¶‚ªè£œAø¶.  

                                ªð£Pò£÷˜èœ

1. 05.07.2025 .Ü¡Á ªð£˜ ñ£E‚èõ£êè‹, Þ÷I¡ ªð£Pò£÷˜ - 2‹ G¬ô/110/22 KV/ 

«îõ«è£†¬ì ¶¬í I¡ G¬ôò‹, Cõèƒ¬è A¬÷ Üõ˜èœ.

2. 9  Ü¡Á ªð£˜.A.è«íê¡, Þ÷I¡ ªð£Pò£÷˜/MG .«ò£è‹/Ýôƒ°÷‹ Aó£Iò‹, 0 .07.2025

F¼ªï™«õL A¬÷ Üõ£¢èœ.

   â ªð£Pò£÷£¢èO¡ ñ¬øMŸ°  ÝA«ò£˜ ÞòŸ¬è ŒFù£˜èœ. ªð£Pò£÷˜ êƒè‹ 

Ü…êL ªê½ˆ¶Aø¶. ªð£Pò£÷¬ó Þö‰¶ õ£´‹ °´‹ðˆFù¼‚° ªð£Pò£÷£¢ êƒè‹ 

îù¶ Ý›‰î Þóƒè¬ôˆ ªîKMˆ¶‚ªè£œAø¶.

Wind power generation picks up early in TN

       - TIMES NEWS NETWORK

Chennai: Wind power generation has picked up in the state earlier this year, even as the actual 

wind season begins in June. On Saturday, Tamil Nadu Power Distribution Corporation evacuated 77.33 

million units (Mu) of wind power, the highest so far this year. Wind energy generators attribute this to the 

early onset of the southwest monsoon in Kerala.

Since the summer was not as harsh as expected, wind generation started picking up from the 

second week of May. The per-day wind power generation, which was below 30 million units until May 10, 

crossed the 40 Mu mark the next day. So far, wind power generation has crossed the 70 Mu mark thrice 

and has consistently been above 40 Mu.

The all-time high wind power generation was 120.25 Mu, recorded on July 9, 2022. For the last 

two years, wind power generation was not great, but wind energy producers are optimistic about this year. 

"We expect 15-20% additional wind power generation over the average numbers this year. The wind 

season has started early, and we feel this year is going to be one of the best wind years," said 

K Venkatachalam, President of Renewable Energy Producers Association (REPA).

TNPDCL has also instructed subordinate officers to absorb as much wind power as possible in to 

the grid.
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îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡

 57 õ¶ ñ£GôŠ ªð£¶‚°¿ Ã†ìˆF¡ Gè›¾èœ

02

 Éçé 2025  Éçé 2025

ªð£Pò£÷£¢ êƒè‹ F¼õ£Ï˜ A¬÷J¡
õ£Kòˆ¶ìù£ù F†ìI†ì «ð„²õ£˜ˆ¬î
22.7.25 Ü¡Á ï¬ìªðŸø¶. êƒè‹ ê£˜H™: 

1.  Er. P. êóõí°ñ£˜ A¬÷ î¬ôõ˜

2.  Dr. S. ê‹ðˆ A¬÷ ªêòô£÷˜  

3.  Er.P. î˜ð£ó‡ò‹ A¬÷ ªð£¼÷£÷˜ 

4.  Er. K. è‡í¡ ªð£¶‚°¿ àÁŠHù£¢   

5.  Er. M. ð£vè˜ «è£†ì ªêòô£÷˜ 
õ£Kò îóŠ¹: 
1. «ñŸð£˜¬õ ªð£Pò£÷˜ 
2. ªêòŸ ªð£Pò£÷˜ ªð£¶.

3. àîM ªêòŸ ªð£Pò£÷˜ (MM) 
4. G˜õ£è Ü½õô˜
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