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ERP TRAINING PROGRAMME for O&M Engineers of Tiruvarur on 12.08.205
Presided by Dr. S. Sambath, Secretary / Organisation / TNEBES
Conducted by Mr.T. Parashuram, Manager / IS / Trichy Metro
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To

THE CHAIRMAN

Wage Revision Committee

TNPDCL,

Chennai-600 002.

Lr.No.GS/TNEBES/F1/D.08 /2025, Dt. 24.07.2025

Respected Sir,

Sub: Gross injustice being meted out to the Class — | & Il Officers of the Board—\Wage Revision entitled to
them since 01.12.2023 has been denied citing sinister clause — Withdrawing of clause cited in disputed
order and allowing of Wage Revision to Officers as ever necessitated - Requested - Regarding.

Ref: (Per) FB TANGEDCO Proceedings No.14, Dated: 24.05.2023

Tamil Nadu Electricity Board was formed during the year 1957 according to the Electricity
Supply Act of 1948. Ever since its formation, its growth has been stead fast and has been one of the
indispensable organization not just in the State but the entire Nation. Its progress reflects directly on the
growth of the State and in turn the Nation. Also it has its direct impact on the growth of Industries and the
General Public.

This has been possible due to the diligent work of the Staff, Officers and Engineers through out.
The organization has been headed by different Chairman from time to time and luckily all of them have
been tenacious, recognizing the hard work of their Employees and Officers. This quality of recognizing
their team made them to fulfill their demands either by themselves or by duly getting the nod from the
State Government whenever necessitated.

One such feature extended to them was revision of Wages linked up with revision of Work Load
too. The periodicity of this revision of Work Load and Wages has been currently fixed as 4 years which
was 5 years earlier.

This feature came into force during the year 1969. So far 12 settlements have been made till
date and the benefits have been extended to all working in the Board belonging to the categories of Class
=1, 1I, llland IV under Regular Work Establishment and the Provincial Establishments.

While Boards enters into 12 (3) Settlement in presence of the Labour Department Officials
before executing a Board order for implementing the revision of Wages for its Class — lll and IV
Employees it straight away promulgates an Executive Order for implementing the revision of Wages for
Class —land Il Officers. This has been the custom through out these 5 decades.

During the past 2 settlements doubts and queries cropped up from the Government side
whether to award Wage Revision benefits to Class — | and Il Officers on par with the Class — Il and IV
Employees every 4 years as their counter parts in State Government are entitled to it once in 10 years
only.

The respected Chairman at the helm took up this matter with the Hon'ble Electricity Minister and
in turn to the Government Officials concerned, justifying the need for extending the Wage Revision to
Class—Iland Il Officers also and gotit done.

Unfortunately they dropped a bombs hell during the last Wage Revision through the order cited
under reference by specifically mentioning that “Hence forth Class — | and 1l Officers in the Board would
be entitled for revision once in 10 years only on par with their counter parts in the State Government”.
This is gross injustice to the sincerely working Class — | and Il Officers who toil day in and day out
tirelessly for the well being of the Board. The pathetic condition is none of the Unions or the Associations
representing Class — | and Il Officers were informed in advance by the Board of its decision to withdraw
this feature to its Class — I and Il Officers.

When the matter was raised by us and others to the concerned after seeing the sinister clause in
the disputed order cited under reference there was no reply justifying the action. But we understand that
the Board wants to treat the Class — | and |l Officers in the Board on par with their counterparts in the
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ﬁtate Governmentwhich is not at all justifiable.

The next Wage Revision is due from 01.12.2023 and committee has been constituted and talks
towards this is slated today on 24.07.2025. Class — | and Il Officers are totally demoralized expecting
justice anxiously from the present Wage Revision Committee. Hence our plea to include Class —and Il
Officers also in the forth coming Wage Revision.

Justification demanding Wage Revision for Class — | and Il Officers:

« Firstofall the life of an Electricity Employee is always at stake. Employees including Officers up to the
level of Executive Engineers are directly involved in live wire operation. An Electricity Employee
including Officer is not guaranteed to return home by the time he steps out of it for Official duties.
Workmen and Officers in Board are inseparable. This is a fact and not exaggeration. We can give
umpteen examples for this.

- Considering their vulnerable condition and nature of duties they have been given this special
treatment and delinked from other Departments awarding them of separate Wage Revision for both
Workmen and Officers periodically.

This magnanimous gesture had been made by one of the Chief Ministers long ago and followed

scrupulously since then.

- Intheir day to day activities, the Class — | and Il Officers in the Board work 24 x 7 on all days through
out whereas it's not the case of their counter parts in the State Government who have their free hours
after Office and keep away from work on holidays.

» Mostofthese Class — | and Il Officers working in Distribution, Generation and Transmission wings risk
their lives at stake while carrying out their duties which isn't the case with other Departments.

- In the after math of natural disaster like Torrential Rain, Flood and Cyclone the Electricity network
takes a hit and the total man power from Staff to Directors at the helm are pressed to the field for
restoration work which isn't the case with other Departments.

 During the restoration works, Class — | and Il Officers including those in the rank of Directors of the
Board along with their team roam around the area, sleep in open field without proper food or
conveyance and yet put up their fullest efforts in the restoration work which cannot be ignored.

« The Hon'ble Ministers too have witnessed these activities and praised the work of the Staff and the
Officers during such restoration works. The situation is not such in other Departments, then how
come these justification. The matter should end here itself.

« Above all the Highest Scale of Class — Ill and IV Workmen and the Lowest Scale of the Class — I and I
Officers are kept equal in convention and followed through out these years.

(i.e) The Scale of Pay of Special Grade Foreman in Workmen and that of an Assistant Engineer / Junior

Engineer | Grade are equal and one and the same.

If and when Wage Revision is effected for Class Ill and IV Workmen alone, the Pay Scale of the

Special Grade Foreman will be more than that of the Assistant Engineer/Junior Engineer | Grade

which would not only be comical but would resultin chaos.

- More over taking away the benefits extended to these Class — | and Il Officers will definitely reflect on
their commitment towards their work which would naturally affect the consumers, causing dent on the
image of the Board and the Government.

- Evenifitis under stood to be an austerity measure it is not at all justifiable as this rule would be totally
detrimental to the Board in many ways.

- Hence we pray the Chairman of the Wage Revision Committee to introspect this matter thoroughly
and restore the 5 decade old practice of allowing Wage Revision for Class — | and Il Officers on par
with Class lll and IV Employees, as on 01.12.2023 and continue for every 4 years and there by render
justice and industrial harmony please.

Thanking You, Madam,
Yours Sincerely,
(V.S. SAMPATHKUMAR)
General Secretary.
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THE CHAIRMAN cum MANAGING DIRECTOR,

TNPDCL,

Chennai-600 002.

Lr.No.GS/TNEBES/F1/D.09/2025, Dt. 01.08.2025

Respected Sir,

Sub: Calling for made for Promotions to the post of Assistant Engineer by Internal Selection — 4 decade
old selection process has been changed —AMIE passed out individuals not considered for selection —left
out individuals aggrieved — Intervention of respected Chairman cum Managing Director - Requested -
Regarding

Ref: 1) MHRD Gazette Notification No. F.24—6 /2002 -TS IlI; Dt: 16.01.2006

2)PermanentB.P.(FB)No.31 (Administrative Branch) Dt 04.12.2000.

Promotions for the post of Assistant Engineer / Electrical, Mechanical and Civil by Internal
Selection were called from eligible individuals few months ago. The calling for was made based on our
Sangam's persistent representations.

After scrutiny the received applications were processed and Promotions for the post of
Assistant Engineer / Civil and Mechanical have been issued. While promotions were issued for all
eligible individuals (74 Nos.) in Civil category, it was limited to 140 Nos. based on vacancies in
Mechanical category.

To the utter dismay of the individuals and Unions, AMIE qualified persons were left out in the
selection process of Mechanical category and we learn that the same is going to be followed for the
Electrical category too, which is to be released shortly.

We are totally baffled and can't understand the reason for leaving AMIE qualified candidates in
Internal Selection. The regulation governing this matter has been in vogue for more than 4 decades with
necessary changes and followed year after year and panel after panel in both the Direct Recruitment and
Internal Selection.

There is a long history regarding recognition of AMIE in the Board and Board too has produced
some excellent Engineers in the past who have come through the ranks having passed AMIE.

In the recent Direct Recruitment of Assistant Engineers recruited through TNPSC,
Candidates possessing AMIE Degree have been selected and appointed. Then how come AMIE
becomes ineligible for Internal Selection alone.

Itis needless to mention that AMIE is issued by the renowned Institution of Engineers India and
its merit and value is no way inferior to the Degree in Engineering and it is a notch above the Degree
issued by various Universities. Hence the credentials of AMIE could not be questioned.

Rightly so, Govt. of India has recognized its value vide G.O. cited under reference which
clearly states that AMIE is equivalent to Degree awarded in the appropriate Branch of
Engineering of the recognized Universities of India.

Certain clause in the Service Regulation 92 states that “Provided that no candidate possessing
the Diploma in Electrical Engineering or a pass in Sections A and B of the AMIE (Ind) Examination shall
be eligible for appointment as Assistant Engineer (Electrical) if a suitable candidate possessing the
Degree in Electrical Engineering is available for such appointment”.

The cited clause above was never invoked all along these 4 decades and both B.E Degree and
AMIE were equally treated. But Board intended to make few changes in the process of recruitment
pertaining to this category of Assistant Engineers 2 and half decades ago which states to consider both
B.E. and AMIE equally as stated below.

Regulation 92 — Class || - Division |l states that .....

 Internal Selection and Direct Recruitment shall be made in the ratio of 1:1. Internal selection shall be
made xxxxx based on a minimum length of service rendered after acquiring B.E. Degree or
equivalent qualification, as may be decided by the Board from time to time.
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« Substituted vide (Per) B.P. (FB) No.23 (SB), dated: 12.04.2001.

«  xxxxx Expressions omitted vide (Per) B.P.(FB)No.17 (SB), dated 06.03.2002.

The above said B.P. (FB) No.23 (SB), dated: 12.04.2001 has its reference of B.P.(FB) No.31

(Administrative Branch) Dated 04.12.2000 which states that.....

“As per existing provisions in the Service Regulations, the post of Assistant Engineer/ Electrical
shall be filled in the ratio of 1:1 by internal selection and direct recruitment. The qualification prescribed
for the post of Assistant Engineer / Electrical i.e. B.E. / A.M.1.E. Hitherto the selection to the post of
Assistant Engineer / Electrical by internal selection was made on the basis of service rendered after
acquiring the B.E./A.M.I.E. degree or its equivalent qualification.”

Ever since this amendment in Service Regulation, Board has followed it scrupulously treating
both B.E. and AMIE without disdain all along these 2 and half decades.

When the Personnel Administration decided to discriminate these 2 degrees during the present
Internal Selection, it ought to have examined it thoroughly, consulted with the higher Officials concerned
and brought it to the knowledge of respected Chairman cum Managing Director before its
implementation, which we fear didn't happen.

Now it is utter chaos in the mind of the aspirants and its families who have toiled day in and day
out for acquiring this AMIE qualification dreaming of attaining this precious Assistant Engineer post. Who
will take the blame if something untoward happens to any one of these neglected aspirants?

Hence we bring this matter to the knowledge of the respected Chairman cum Managing Director
praying justice in this matter. Moreover we would like to state who the AMIE aspirants are.

They are the ones

« Who are working in far off places like Kundha and other remote places dedicating themselves to the
Board, where there is no provision for studying Bachelor in Engineering through parttime.

«  Who possessed B.E. Degree in ECE, CS, E&I and IT Engineering at the time of Board entry through
compassionate appointment / Direct Recruitment and have passed Section B additionally in AMIE
Electrical Engineering in order to bettering their chances of getting Assistant Engineer promotions
through internal selection.

Leaving these talented aspirants in the Assistant Engineer promotion list without notice is an
absolute disgrace by the Personnel Management which needs to be set rightimmediately.

We believe the respected Chairman cum Managing Director would do the needful in this matter
by instructing the respected Chief Engineer/ Personnel to follow the 4 decade old process in the present
Panel too by considering the AMIE candidates in Assistant Engineer promotion by Internal Selection and
thus render justice please.

Thanking you, Sir,
Yours Sincerely,
V.S. SAMPATHKUMAR / General Secretary

To
THE CHAIRMAN cum MANAGING DIRECTOR
TNPDCL, Chennai-600 002.
Lr.No.GS/TNEBES/F1/D.13/2025, Dt. 19.08.2025
Respected Sir,
Sub: Technical Assistant / Mechanical stagnated without JE Il Grade promotions - Suitability Report
called for meagre numbers — Calling for of additional numbers for filling up of the vacant posts -requested
regarding
Ref: Letter No. 037352/291/G5/G52/2025-1. dated: 23.06.2025

Persons working in the post of Technical Assistant / Mechanical have been left stagnated
without Promotions for more than a decade. Legal proceedings in a Seniority case has been a reason for
this due to which promotions for the post of Junior Engineer / Mechanical | Grade could not be operated
leading to cascading stagnation in this Junior Engineer / Mechanical category.
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( Based on our Sangam's persistent representation suitability report was called among 15 Nos.
Technical Assistants for promotion to the post of Junior Engineer / Mechanical Il Grade vide reference
cited above under the crucial date of 20.03.2025. The calling for was based on the vacancies at that
period.

Among the called for persons in the cited reference many have been promoted recently as

Assistant Engineer / Mechanical through Internal Selection. Hence processing the called for list as such
wouldn't benefit many, barring few who still remain as Technical Assistant/ Mechanical.
Moreover few more vacancies (Around 20 Nos.) in the post of Junior Engineer / Mechanical Il Grade has
aroused presently due to Assistant Engineer / Mechanical promotion through Internal Selection.
Enhancement of the called for list to few others would be very much beneficial for most persons who are
starved of promotions.

Hence we request the intervention of the respected Chairman cum Managing Director in this
matter to insist the Chief Engineer / Personnel to call for additional persons in the category of Technical
Assistant/Mechanical for promotion to the post of Junior Engineer/Mechanical Il Grade and thus render
justice please.

Thanking You, Sir,
Yours Sincerely,
V.S. SAMPATHKUMAR/ General Secretary

PROMOTIONS :

Assistant Execuitve Engineer/Mechanical Promotions —Allotment orders issued for 33 Engineers.
Ref: Memo. N0.042137/G.2/G.2(1)/2024-21, Dated 25.07.2025
1.Santhana Muthu Kumar.R  33. Prabhakaran.M

Assistant Engineer/Mechanical Selected by Internal Selection - Allotment

orders issued for 140 Engineers.

Ref: Memo. No.045764/145/G.12/G.121/2025-1, Dated 28.07.2025
1.Selvakumar.M  140. SekarC

Assistant Engineer / Electrical Selected by Internal Selection — Allotment orders issued for 572
Engineers.
Ref: Memo. No.047651/G.11/G.112/2025-3, Dated 07.08.2025

1. Chinnaraju.P 572. Sathya.R

Assistant Engineer / Electrical Selected by Internal Selection (AMIE) - Allotment orders issued for 23

Engineers.
Ref: Memo. No0.047651/G.11/G.112/2025-6, Dated 13.08.2025
1.Vasudevan P.G. 23. Jothilakshmi.M

Junior Engineer/Civil — Grade Il by Internal selection orders issued for 11 Engineers.
Ref: Memo. No. 1000007423 /051820/475/G.5/G.52/2025-1,DATED:13.08.2025.
1. Hariharan.N 11. Nagauthra.A

Technical Assistant to Junior Engineer Grade Il (Electrical) Promotions — Suitability called for 350
persons.
Letter No.: 022405/G4/G41/2025-2, Dated 07.08.2025.
Crucial Date :20.03.2025. Last Date for sending Particulars :20.08.2025
1. Palaniyappa. S 2.Manoharan.K

Assistant Engineer / Electrical Suitability called for 833 Engineers.
Ref : Lr. N0.049985/G.1/G1(1)/2025, Dated 21.08.2025

CHD.1. Shyamala.P

AE/E.1. Savariraj.R 616. Varunkumar.G

JE/E1. Mohanarangan.E 216 Vaitheghi.R
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vantl WIe| AUDOOTT HTVHEHBESOTO
Spsaeor Qumpwreriast 31.07.2025 georm sumflwll ueflulledlmE gl el GubmenTT. gjeuTsemeT
QT EThigLD BEToTL. Q) U6, V6V 2 L 60h6uLd, FHlsmmibg WETHIILGILL 6T ey aITLSES wENSENS.
1. Er. R.NATARAJAN, AEE /Genl. / CE.D Office / T.V.Malai, GCM / T.V.Malai, Thiruvannamalai
Branch. Ph. 9442414171

2. Er. D.GOVINDARAJU, AEE / Shift / 230 KV SS / Veerapuram, Former President / Chennai
South, Chengalpattu Branch. Ph. 9445364175

3. Er. S.NAGARAJAN, EE / Elec. / EM Il / TTPS, Former President / Namakkal, TTPS Branch.
Ph.9715518150

4. Er. M.LOGANATHAN, AEE / O&M / Rural Polur, Former Vice President / T.V.Malai,
Thiruvannamalai Branch. Ph. 9444816493

5. Er. S.ANBUNATHAN, AEE / Shift / 230 KV SS / Kovilur, Former Vice President / Sivaganga,
Sivaganga Branch. Ph.9488621214

6. Er. SSEKANTHALINGAM, EE /Elec./EM Il / TTPS, Former Org. Secy./ TTPS, TTPS Branch.
Ph.9442252145

7. Er. PVASANTHAKUMAR, JE | / Enforcement / Villupuram, Former DS / Kandamangalam,
Villupuram Branch. Ph.9894766940

8. Er.P.SOUNDARARAJAN, EE/O&M/Avadi, Chennai West Branch. Ph.9445663996

9. Er.P.S.SIVAKUMAR, EE/P&C/Chennai, HQ Branch. Ph. 9840879586

10. Er. V.SUDHAKAR, AEE/Shift/ 230 KV SS/Koyambedu, Chennai West Branch. Ph.81489 67525

11. Er. K A.ANBU, AEE/Shift/ 230KV SS/Siruseri, Chennai South Branch. Ph.9445418127

12. Er. Y.KRISHNAN, AEE/ Shift/230KV SS/Porur, Chennai South Branch. Ph. 9962145600

13. Er. G.MAHALINGAM, AEE / Spl. Mtce. / MRT / Chengalpattu, Chengalpattu Branch.
Ph.9092262540

14. Er. S.KANNAN, AEE/O&M/Rural Pudukkottai, Pudukkottai Branch. Ph.8144727337
15. Er. TMURALITHARAN, AEEN.I./M/O&E/MTPS |, MTPS Branch.Ph.93448 95983

16. Er. P.S. THIRUGNANASAMBANDAN, AE / O&M / Cooks Road, Chennai Central Branch.
Ph.9444918493

17. Er. PBALAKRISHNAN, AE / Mtce. / 110 KV GIS SS / High Court, Chennai Central Branch.
Ph.9094246183

18. Er. A.SHANMUGAM, JE |/ Mtce. /Kanjanur SS, Villupuram Branch. Ph. 9003585058

19. Er. S.BALASUBRAMANIAM, JE | / Mtce. / 110 KV SS / Adhamangalam, Thiruvannamalai
Branch. Ph. 7667782632

20. Er. K.GEETHA, JE |/ Elec./ Operation/NCTPP IIl, NCTPS Branch. Ph. 73390 23860

VOLUNTARY RETIREMENT
1. Er. AAKANNAN, AEE / Shift / 400 / 230 KV SS / Karamadai, Former Branch Treasurer / Covai,
Coimbatore Branch. Ph. 99428 99222 (As on 22.07.2025)

2. Er. R.THIYAGARAJAN, EE / O&M / Manaparai, Trichy Branch. Ph. 9486710875 (As on
31.07.2025)
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( 2 sailll @urplurert (2_6T(&S5CHieal)
QTN — OI6ITEID (@)6THiLD
IjetrL| QumpilwumeriaGer,

2 gailll Gumlurert (2_sTPs56sTa) L eHifumiiLgsmear, fe srélilisamern GlameorL e
GumTTC L euIreumm).

7010 o er(h&E (WemersTs LD QunGomt uGHemT Ll Lpss aufluflbme. LGS GHTL
ulLid eTeTUGs LGLTWE Blssmev. Gaustar(hiomearmed AMIE Lig&&60mid. |G6Tmsd LI L ILILD Ll &Sl &e6T
amflugSler o el  GQurplwrstrre  pwrg. AMIE saell 9ns sruslLsdHsd BE-5@
@ememTiuTETSTS SIS LSmuSshISTTH Ihidsfssiuailome. saramilu eldaeafld Sec. A
&B ip&8) eumetar(h Smevld gimieid GQunGmmt AE g8 Ggiin| GEuliuLeomd, o6 SESILML S5
BE uysGgmi wmbagdle @loars Gumpg w @ srar AMIE Gsie) Geinulium.  @)g ojeme
RUIHS 16T SLOMEILD S5,

197060 Diploma Engineers Council of Tamilnadu—sir (pgsv omhleo mpr@h ool Gunmgl. Gursi
uenflsgemmullesr gemwést &\(m.S.J.ardHsur’ar rerips unGsnmm. PWD @Qummuiiue &mis&dsher
Semeveun  gimer, LhHAMWILLD Camflermi. “wlearor soell STHSSETTL, hGmsT SHeel FHTe
2 WiisS&0amersT ererenr aufl, Fruser M5 soalmu BrisGar STIHESOSETMITE, 6THhISEHSESE) 6J6T
Ihg sealemil geflsSTser eTermmi. @Ihs LT lp6 STer LGS CET L L& saailseE aufl Nntsgl.
etreorii 1971b gy svoTigsd Sy6aTmI @\HhS GuTMluiiey sevgumlullgin, LGS CHTL L L LiLipliL| Giomidlug).

Engineering Diploma Holders Association (EDHA)—afl6ot 16.03.1973—60 BLEGSMIL (P60 LOMETL Lg 60
meusslU L 8 GCamilsmassflss AMIE saoall QunGCnTenr 2 sl GQurdlurstrrs Hhss Geusr(hin
steoT) Gamil&amaILLD esiTmI.

1973—1b gy 6t0r(H) HLThG LIGIEVAI LOGTITL 60 LOMBTL Lp60 Lil6oTI6mMm Sjemin&st Slp.0.P.ymner oo,
AMIE QuiGCnm 6@ 5 e50l8ls @l easslmL gnleilssi.

1971-1b gyevor(h) GlusSILLL UGHGHT L L uullsormeuigst 1974-1b gyevor(h lg&inufled UL &
soall Yes5s OQeaflansean. 9snE werertr (9s6Lmufly) amfiusHsn o el Qumplwumer
et kg oL gl @l em AMIE upstsm Gsia Geiwiuafime. 1975-1b gy ()
waubLfle HGSlumLssaigst aumfiugHeatu @msEn urws GaaflgGsia) (Direct Recruitment)
Coemauufsvemsv eTeoTm) eumfliid eprt GsmeTens (igemal THSSG (BP 1703 Dt.29.11.75).

197510 gy etoriged  LTSGLT mesd o HGameswr, OFaramer LOSMOS &S5 S 6T
glemeGaungrmermt.  geur AMIE seeilenw B.E.&@ swwrs gneilsg M.Tech. GCainsE s@d
LD SSST &G

WUsstr (pgedle eurfluggled 1976—ib gy etrigsd 2 il GumTplwmeT (2_6T(Pss CHiTan) memL LunmS).
erHiGsTmId 2 et Qurlwumert (@ 6Tssd Caitn) amamL CUTNISSIS CSTETET (Ll ITSAIITSST
amflus$ne Criwpss Csiey (Direct Recruitment)—1b GousioriGlosar ausdlimisdlent. 2 geill Qe
useisafle 2 aryss CatasEhn Criyss CarasEh @mLGu 2:1 aldgrésmn Qarar® abgs)
eumfliid (BP 635 DT.22.11.82).

UGSHCEIL LiLd uufed @ misefl@esveumd, LEGSHGETL LD Lufe  eflevoTeTTLILIRIS T
Iaieudled L SHeoLseT THLbhSGSILL L. Gamamel, wglemr, Slms smowungsfla @& Qs @
Uir&gememurengl. SwmEHuled, “UGHCHTY LLLOLEILGE afstomeuriLbisemer SeILdgn. L Tg|  6T6Ll
Gumedlwmesr FAX  epeitml QeI L g).

19840 gy eomigsd &\(m.B.ellmwrmseist geuigst surfliug semevaurmer lne euflid, LEGSHCHTL
UL Uglumsd,  Geusmen  GaQeusts  swmiul (), efsmsmriukisamer il MISSS s,
aflewoTemTLILGISEMET QEILILOISNSTS BT HEHlaTnSHe apseE Cariinbsg Geun QunGmmid. Lsreort
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(G)_Il'l'l'ﬂu_lL'[] 2 saflll Qumlwrert ellflsremrsms 2 sTss CoinseE 1 sermin, Crre BuwarsSne 3
fTeTMID (5 ShemLomer LTHNSems Gsmsamm® abss (BP 80 DT.21.7.84). @lsmen aHi&g alpsE
QaTh5s8 s,

uEGSHCHIL Ll O ltihers snish QsTOSs asEGseflar sélialmeanurs snissSlear Smeer
Ieurser Gamamandledlmhg HmeurenisE wmoplu’Lmi. uGSHeEIL ulLbd Lesstsie] Gunm
aflemoTerTLILGTITSemeT  GOILILTS, HHEFuled oemiomISNISHESE 2 eTemmermiser.  UGS6HT ULLLD
uplGumTfletr  oamiMMISNI&EES SOLWSSTalmer QUDMG ERISD. I ETTH  SEOLUSSHTEmE
IwaL(hSseilsemey aumflwn,  ousTieT) 6 wrssmen ey 2 miilsariseafler o sl 6T SréE
Nigsgert. Qe ufld gomLwsSsromer BeSwg BHwsmmn.  gaodullarm) LGS CETT  Ligl
QUG s GssTaTmHEET(H WTa LSS @l Bésn G err. searmreld 1:3 allégréemyin
G55 Hamesnw sumfliud rHilsCsmsm.gl. @semer 1:1 ster wrmlug) (BP 5 DT.1.12.85). @)&Ceu
usmfl elllsafler Hmpssn Geimin’ L g. GCunse. Miucmmls 83— oy emoreelHHg 86— 9y 6T(He6mT
2 smsSeaie| MearmGumearg. 1986—e LWammr@b 2 5all Gurdlurert 2 smyss GCoie| L GUDDSI.
96060 LGS GBI L L LiLig LM efetoTemTliLmisemem ieniileIg] SeoL Ll HiGUmeTg).

7.6.87—60 memL_Gumm Engineering Diploma Holders Association (EDHA)—siT @\yssormeug Lomflev
omETlged UGHGCHIT Ll uufe efsrsriukisamer il Camflsms (e meassLLL L g.
sreoflegid @181 @i CamismswursCaulmphes. 27.1.88—0 aflsmmamorliLnigmer  eiLiLianims
SLss L Hnsdug eumflub. mog Gurym i miseaflar Ggrir elsmereured 1989 gy 9y 6woTige
Wesor(hd LGS CHIL UL LD Luflev eleioTemTlILIBISemsT yemILILILIL L &)

LgliLigites @snamsar el pmmser sSmiesIulLear. somms@n usmfluis6hEn 2 srem
g,  eplusnfluiey vesflummmGoant uGHCEIL LglyssTar B agissH  GumsaTmme
SOMTSHSLILIL L 61T,

@ iU’ L srusdlo LGS CHTL UL Liplmu @UfleuBSgIn WundssT QsTLibser. LGS CHT
UL Ligliy&@ Gr GQuwr @mlumss sl QuTNISSIS GsTearar (pLTsaIrssr 9snE BE (Part Time)
sTeor UL LD eupriiss Geustor(hld eTeoTm (pLNFuTed erere] Qeuni) Qubmenrt. UEGSCHTL LD “Wl LD’
steoTmiD  “@relled LigSHseuiser erer rFsmrn Geluiu’ L gl @lemewru LD WL LD eTETMTE)  ST6ir,
Mg QUM UL LD 9 WTey  6T60T LdMETHN (LPlglljld. @)SI|D 6, SeLps rSiu JnmSSTGe.

@smers srer BP 31, DT.4.12.2000 Qsmedms. uGSHGEmIT Uil GQubmaIissT 2 6Tpss
CorinseE Gsiey (Exam) emsuds “not having adequate knowledge....” ereord &memrid Gamedmg.
Sjememmil eumiflil 2 $S76y sTarmmad, @& “auCurgid CalL Gnw Smer KusE. s Hloermin
Q@sermg. BP 31, DT.4.12.2000 urdssiulLansGar apses Qsrir Geausmmhlwsar  gmhisn
Cals6smmmgar Guifly 126 GQumilumsTigsT asE Gsrimmser. BHlwsarmn Exam-o r&s)
Qs1ls 5.
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Sy ...
8. Admittedly, there are two channels of recruitment, one is direct and another is for in-service candidates.
Forin-service candidates, there is no written examination and the challenge made is that written examination is
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Gso to be held to them on par with the direct recruits. The challenge made by the petitioners cannot be
sustained as itis not upheld by the Court. Itis not at all the case of the petitioners that the chances of selection of
the direct recruitees is in any way affected because of the impugned proceedings providing for 1 : 1 ratio for in-
services candidates. So long as the ratio is strictly maintained by the respondent Board, neither the prospective
directrecruits nor the internal selectees could have any grievance.

10. The contention of the learned counsel for the petitioner is that the respondent Board did not prescribe a
common or similar type of examination for external selection and internal selection is only to be rejected
because selection of a candidate for a selection post is within the domain of the employer and the decision of the
Board cannot be interfered with."
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4  CHAIRMAN’S LETTERS]

From. 31.7.2025
Dr.J.Radhakrishnan, I.A.S. Additional Chief Secretary

Chairman & ManagingDirector,

TNEBLtd. & TNPDCL Chairman,

TNPGCL, TANTRANSCO & TNGECL

To:

Joint Managing Director,

Managing Directors of TANTRANSCO, TNPGCL, TNGECL,

All Directors, Chief Engineers, Superintending Engineers, and Officers concerned

Subject: Ensuring Adequate Essential Spares at State, Regional, and District Levels for
Uninterrupted Power Supply and Prompt Rectification of Faults — Reg.

Dearall,

You are well aware of the importance of ensuring seamless, assured, and quality power supply
to support uninterrupted functioning across all consumer sectors. While efforts are ongoing to enhance
generation, equal emphasis must be placed on operations, transmission, distribution, and the
associated domains of finance, process, manpower, equipment, and spares.

In this context, it is essential that we remain fully prepared to handle potential challenges, disruptions, or
faults by putting in place robust systems, including:

« Timely finalization of Annual Maintenance Contracts(AMCs)
» Ensuring availability of critical spares across all essential equipment and machinery
 Stockingsparesbasedonpastexperienceandestablishednorms,whichever is higher

Given the scale of our operations and the approaching monsoon season, any delay due to non-
availability of spares or slow file movement must be proactively prevented.

Allwings are directed to:
1. Review and initiate procurement of necessary spares well in advance.
2. Ensure inter-wing coordination to avoid any lapses in supply chain or logistics.
3. Adhere strictly to statutory timelines for procurement and approvals.

4. Avoid undue delays at individual levels, including in proposal follow-ups, file processing,
placing orders, and monitoring timely supply.

Let me reiterate that any failure in planning, coordination, or timely action— especially in
matters related to procurement and emergency preparedness— will be viewed seriously.

This instruction is applicable to all wings without exception, and compliance will be reviewed.
With regards,
Dr.J.Radhakrishnan,
I.A.S. Additional Chief Secretary CMD, TNEB Ltd., TNPDCL
Chairman, TNPGCL, TANTRANSCO & TNGECL

From the Desk of CMD, TNEB/TANGEDCO & TANTRANSCO Date: 17.08.2025
Dear colleagues,

Subject : State-wide Mass Cleaning & Upkeep Drive - Phase-wise instructions for field offices, sub-
stations, transformer yards and connected premises

1. Background : A pilot was executed at Kottivakkam TNEB office, demonstrating tangible improvements
in housekeeping, public interface and safety (reference photos enclosed). In parallel, with Greater
Chennai Corporation (GCC) we have raised plinth levels and installed view-cutters, and have already
spruced up 1,500 locations out of a target of 3,000+ transformer points. Districts were earlier advised
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( to follow up; while progress is visible in several TANTRANSCO and TNPDCL/TANGEDCO
substations, field offices and public-facing assets now need special attention.\

2. Objective: Undertake a time-bound, phased mass cleaning and facility-upkeep drive across all field
establishments to ensure cleanliness, safety, and a professional public interface.
3. Scope of Work (minimum)

« Housekeeping & debris removal: Clear vegetation, litter, condemned/obsolete spares and scrap from
yards, cable trenches, RMU/DB surroundings, and offices.

- Safedisposal: Segregate, account and e-auction/scrap as per rules; no on-premise dumping.

- Civil repairs: Patch floors/drains, repair plinths, repair/secure compound walls & gates; raise ground
levels at water-logging sites in coordination with local bodies.

« Color-washing & painting: Buildings, compound walls, grills and equipment supports; anti-rust
treatment where required.

- Signage upgrade: Remove outdated/rusted boards; install new standardized boards (non-rust
materials) with consumer-friendly information.

- Public messaging (IEC): Use walls for safety messages, energy conservation tips, and to showcase
nearby generation plants/substations (as in the pilot mural).

- Sanitation & welfare: Provide/renovate toilets for employees, ensure drinking water points, and repair
& restore existing staff quarters where feasible. This should be given topmost priority.

« Electrical safety housekeeping: Proper cable dressing, fencing / barricading of hazardous zones,
danger notices, Lockout-Tagout (LOTO) compliance, fire extinguishers & first-aid kits.

- Transformer/RMU points: Install/repair view-cutters, maintain clear access, and keep surroundings
litter-free-priority for markets, public places and prominentlocations.

« Coordination: Work with GCC/ULBs/Highways/Metro/Railways for kerb / footpath, drain desilting,
and debris lifting.

Funding: Use O&M allocations; additionally leverage IEC components under eligible schemes (to be
firmed up with District Collectors), CSR where permissible, and scrap/e-auction proceeds as perrules.

4. Phasing & Timelines

Phase-1 (0-60 days):

- Each SE/EE to identify Top 10% priority sites (markets, bus stands, hospitals, high-footfall offices,
accident-prone locations).

« Nominate a Nodal AE/JE for each site.

« Complete cleaning, debris removal, colour-wash, signage upgrade, IEC messaging, and
transformer/RMU point view-cutters for these sites within two months.

Phase-Il (beyond 60 days up to 1 year or more):

» Progressive expansion to cover all remaining field premises, substations, and transformer yards in a
phased manner, aligning with financial tie-up and sanction of works.

- Circles/Divisions to plan quarterly rollouts based on priority, fund availability, and coordination with
local bodies.

Continuous:

« Upkeep through monthly housekeeping cycles, inspections, and surprise checks to ensure
sustainability.

5. Reporting & Monitoring
- Fortnightly status to HQ (every alternate Monday):

- Site ID, location, asset type; actions completed; before/after photos; expenditure head; constraints,
next-fortnight plan.

Dashboards at Circle/Region level to be reviewed by CE/SE every fortnight.

Random inspections by Regional CES/SEs; non-compliance will be viewed seriously.

6. Safety & Compliance (non-negotiable)

« Follow Lockout-Tagout (LOTO) procedures, barricade live yards, and obtain shutdowns where
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( required.

- Ensure PPE for all workers and safe handling of scrap (oil, cables, metal).
« Allworks must comply with electrical, labour and environmental norms.

7. Deliverables (Phase-I minimum per Circle)

1. All identified priority transformer/RMU points fitted with view-cutters and cleaned.

2. All front-office counters and consumer-facing areas refurbished (clean grills/counters, queue
systems, functional signage, complaint info displayed).

3. One model office/sub-station per Division demonstrating complete makeover (housekeeping,
mural/IEC wall, upgraded boards, toilets restored).

8. Accountability

SEs / Division Heads are responsible for execution; Regional CEs will guide and consolidate. HQ will
publish fortnightly comparative progress.

Letus use this drive to set a visible, safer, cleaner standard across Tamil Nadu's power infrastructure and
build public confidence.
(J. Radhakrishnan, IAS)
Chairman & Managing Director
TNEB/TANGEDCO & TANTRANSCO
Annexure-A
Fortnightly Report

Headings
Circle/Division/Section | Asset Type (Office/SS/DT/RMU/JB) | Location & GPS
Issues observed (pre-work)
Actions taken (debris removal/repairs/painting/signage/IE C/toilets/quarters)
Coordination with ULB/ Collectorate (if any)
Expenditure head (O&M/IEC/CSR/others)
Photos: Before/After (2 each)
Risks & Safety compliance (shutdown/LOTO/PPE)
Next-fortnight plan & expected completion date

Annexure - B

Standardised Signage & View-Cutter Specs (indicative)

« Non-rust aluminum composite/FRP board; reflective lettering; bilingual (Tamil/English).
- Dangersigns per IS standards; consumer info (section office phone, 24x7 fuse call, complaint portal).

« View-cutter height & fixing per utility standard; ensure drain path not blocked; maintain 1 m clear
margin around plinth.

N>~ ON =

Annexure-C
Summary for Quick Reference (for Field Officers)

» Phase-l (60 days): Top 10% priority sites clean, paint, remove debris, fix view-cutters, IEC wall,
upgrade boards.

- Phase-ll (1 year+): Allremaining sites in phases based on financial tie-up/sanction.
« Continuous: Monthly housekeeping cycles, surprise inspections.

- Scope of Work: Clean premises, dispose scrap, civil repairs, color-wash, new signage, IEC murals,
toilets, restore quarters.

- Safety: Strict Lockout-Tagout (LOTO), PPE, barricades, shutdowns wherever needed with due
intimation to customers and all concerned..

» Reporting: Fortnightly with before/after photos; Circle dashboards; HQ monitoring.
Deliverables (Phase-I per Circle):

1. All priority transformer/RMU points cleaned & with view-cutters.

2. Front-office counters refurbished.

3. One model office/sub-station per Division.
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Solar power output in TN hits new peak

Solar power generation in TN reached a new miles tone on Wednesday, with an all time high
absorption of 49.30mn units - nearly 13% of the total consumption by the state. In addition, TN Green
Energy Corporation Ltd (TNGECL) absorbed 67.03mn units of wind power, taking the total green energy
contribution to 30% of the total electricity needs for Wednesday.

On July 5, TNGECL broke the previous record of 48.4 million units (set on Sept 16, 2024), when it
absorbed 48.50mn units. The 49.3mn units are enough for Chennai's electricity needs on a Sunday, when
commercial establishments are closed. The peak solar power generation also set a record on Wednesday,
as generation reached 6,793 megawatts, surpassing the previous record of 6,579 megawatts recorded
on February 16 this year. Despite rainy weather and cloudy conditions industricts, solar power generation
reached a milestone as the entire energy generated was absorbed without curtailment by the power utility
said Renewable Energy Producers association.

-Thanks Times News Network
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[ TN Sets Records in Wind power generation

UNIT WISE EVACUATION
Unit wise 5,323.796
evacuation
from 2022 to | 5733.015
2025 for the
same period | 5,314.526
from April 1 :
to July 25 ) 17,150.110

Wind power Generation in the state has crossed the 100-million-unit mark for the 23rd time this
year. breaking the previous annual record of 21 in 2022 and 2023.

On Saturday, TN Power Distribution Corporation Ltd (TNPDCL) absorbed 113.71 million units of
wind energy, marking one of the highest single day evacuations of green power this year.

The all-time single day record of 120.25 mil-lion units, achieved on July9, 2022, still stands.

Since April1this year; however, wind power generation hass urged ahead, with TNPDCL
evacuating 7, 263.82 million units up to Saturday—the highest ever for this period. This is nearly 2,000 mil-
lion units more than the corresponding period last year, when 5, 314 million units were generated between
April 1 and July 25. During the same period in 2023, wind power stood at 5.733.015 million units.

Renewable Energy Producers Association president and chief advisor K Venkatachalam credited
the milestone to “seamless coordination between TNPDCL, Tantransco, wind energy generators, and
forecasters.”

In 2024-25. TN generated 12, 778 million units of wind energy. With favourable wind forecasts in
the coming days, officials and industry experts believe the state is on track to set a new benchmark for wind
power generation this year.

- Thanks Times of india

TCCS TRAINING PROGRAMME - TIRUPPUR BRANCH

Once again an excellent Training Programme was conducted on 09.08.2025 for JE-Il SS
Operators. More than 20 participants took part in the program. Kudos to the young Tiruppur Team
comprising beloved Er. S.Suresh Raj - Br.Sec, Er. T.Balasubramanian - Joint Sec., Er. B.Thirumurugan -
Org. Sec and others for Organising such a massive programme.

It was really great, fantastic team of trainers comprising Er. B.Gobu and others made it special. A
short session by beloved Er. R.Santhosh Kumar Secretary / KBF made it extra special.National trainer and
Sangam's Secretary / Organisation beloved Dr. S.Sambath sir showed his class yet again by handling
crucial subjects with utmost profession.

Special praise to Branch Secratary / Covai beloved Er. K.Gnanaprakasam for being in the thick of
things throughout. Special thanks and appreciation to AEE / Kunnathur beloved Er. R.Ravikumar and Staff
for their excellent support. Kudos to Regional Secretary / Covai beloved Er. P.Kamal Kumar for
orchestrating such a Wonderful event.

The highest point of the day was the participation of EE / Kangeyam beloved Er. D.Jagadeeswari
who graced the occasion and inaugurated the event. A staunch member of our Sangam inaugurating the
event was quite a blessing. EE Madam gave a special address to the young participants detailing her 35
years arduous journey from TA to EE and how our Sangam has been there with her throughout. Heartfelt
thanks to beloved EE Madam for the presence.

Altogether Sangam emerged victorious at the Branch and also the entire Region. Long Live
Sangam.

Er. A.Antony Padvoraj
President/ TNEBES.
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(Supreme Court frowns on Govts Hiring Temporary, Daily-wage Employees

New Delhi: Deprecating the practice of Centre and states not appointing permanent employees
and getting their work done by temporary and daily-wage staff, Supreme deal with perennial work on a
sanctioned footing, creating a budget for the purpose, it held Court on Tuesday sald govts should behave
like a “constitutional employer" and not like a mere market player, It directed the UP govt to regularise from
2002 the services of class 3 and 4 employees who have been working for the state Education Services
Selection Commission.

A bench of Justices Vikram Nath and Sandeep Mehta said that Governments should not in voke
budgetary constraints to justify adhocism, The state, as a constitutional employer should maintain a higher
standard and deal with perennial work on a sanctioned footing, creating a budget for the purpose, it held,.

"We think it necessary to recall that the state (here referring to both the Union and the state
governments) is not a mere market participant but a constitutional employer. It cannot balance budgets on
the backs of those who perform the most basic and recurring public functions Financial in stringency
certainly has a place in public policy, but it is not a talisman that overrides fairness, reason and the duty to
organise work on lawful lines,” the bench said.

The court passed the order on a petition seeking regularisation of jobs of people who had been
performing peon/attendant duties for the commission since1989.

"The state departments must keep and produce accurate establishment register's, muster rolls
and outsourcing arrangements, and they must explain, with evidence, why they prefer precarious
engagement over sanctioned posts where the work is perennial. If constraint is invoked, the record should
show what alternatives were considered, why similarly placed workers were treated differently, and how
the chosen course aligns with Articles 14, 16 and 21 of the Constitution of India.

Sensitivity to the human consequences of prolonged insecurity is not sentimentality. It is a
constitutional discipline that should inform every decision affecting those who keep public offices running,
the bench said.
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