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TNEBES PROPOSAL ON WORK LOAD AND WAGE REVISION
SUBMITTED ON 15.09.2022
TNEB Engineers' Sangam wholeheartedly thanks the Management and the Wage Revision
Committee for initiating the talks on Work Load and Wage Revision which is due since
01.12.2019. We put forth the demands of our Sangam for kind consideration.

Pending Demands to be fulfilled:
1. Sanctioning of Posts as per Settlement:

Formation of new sections as per the present Work Load and Wage Revision Settlement
is still pending for 61 sections which is to be carried out swiftly before the forthcoming settlement.
Moreover this reorganizing exercise should be carried out annually without fail. Utmost care
should be taken during this exercise and retrenchment of posts should be avoided considering
the future growth of the electrical network.

Sanctioning of new posts for newly commissioned Substations and upgraded
Substations is still pending whose count is above 140 Nos. affecting not only the operation and
maintenance works but also the distribution of power network. This too has to be carried out
immediately.

2. Sanctioning of Technical Assistant Posts for each Distribution Section:

In the earlier Work Load and Wage Revision Settlement, the Technical Assistant posts
were allowed in each Urban Section of Chennai Electricity Distribution Circles /South, North,
West, Coimbatore Electricity Distribution Circle/Metro, South and North, Madurai Electricity
Distribution Circle and Madurai Metro Electricity Distribution Circle, Trichy Electricity Distribution
Circle/Metro, Erode Electricity Distribution Circle and Salem Electricity Distribution Circle.

Among the areas which weren't covered in the earlier settlement, creation of Technical
Assistant posts for remaining Urban Sections and all Rural Sections needs to be considered as
agreed, by sanctioning of Technical Assistants post for all other Distribution Sections.

Presently the works carried out in Distribution Sections are mostly related to computer
based works, notably GIS Mapping, ERP, Online application etc. Having a Diploma qualified
technical person like a Technical Assistant to handle these works would aid the Board work in
many ways to ease the procedure and also to satisfy the consumers.

Hence sanctioning of Technical Assistants posts to all Dzistribution Sections would be
very much beneficial to the Board under the prevailing working conditions which we insist to be
considered.

3. Adopting of Government Scale for Technical Assistants:

Adopting of Government Scale for Technical Assistants in the Board is pending for quite
long. Implementing the same was agreed during 2014 Wage Revision talks but kept pending with
an assurance that the Government Scale of Technical Assistants 9300 - 34800 / GP 4200 will be
recommended to Wage Revision and Work Load committee which is yet to be implemented.

Sangam insists implementation of this accepted genuine demand at least in the
forthcoming Settlement.

4. Creation of Technical Assistant/ Civil Post:

Technical Assistant postis the entry level post for Diploma holders in the Board. While this
post is available for Electrical and Mechanical Branches, it doesn't exist for Civil Branch. Hence
the persons with Diploma / Civil qualification are utilized in other RWE categories. We have been
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representing continuously for creation of Technical Assistant/ Civil posts.

During the talks held for RWE avenues of Hydro Circle in the year 2013 this matter was
brought up and it was ascertained that nearly 100 plus qualified Civil diploma holders are working
without proper post and promotional avenues in accordance with their acquired qualification.

The Hydro committee looked into this demand seriously with an eye of utilizing these
Diploma Holders for Surveying, Estimating, Pole casting yard and other field related works
pertaining to Civil areas. The matter was decided to be put up in the Work Load and Wage
Revision.

In continuation to the above, discussion was held with the Chief Engineer / Personnel on
23.02.2016 and it was agreed to create Technical Assistant / Civil post principally. The
commitment was made by the Chief Engineer / Personnel on 23.02.2016 and minutes was
communicated to our Sangam vide CE/Personnel Lr.No. 7087/ 36/ G43/ G431/ 2016,
Dt.04.02.2016.

The pending demand needs to be considered at least now by creation of Technical
Assistant/ Civil post.

5. Awarding of Common Designation among AE / JE | Grade:

Awarding of Common Designation for Assistant Engineer/ Junior Engineer | Grade posts
by naming them as Assistant Engineer (G) / Assistant Engineer (D) as per the orders of the labour
tribunal and substantiated by the Hon'ble High Court of Chennai, is pending implementation
despite nil financial implication.

The matter was agreed upon by the respected Chairman cum Managing Director during
the discussion held with us on 07.10.2021 and still pending implementation.

6. Awarding of Assistant Executive Engineer (Non Independent) Posts:’

Awarding of Assistant Executive Engineer (Non Independent) posts as done earlier for
Junior Engineer/ Electrical | Grade who had completed more than 14 years of service in the same
post needs to be awarded for Mechanical discipline also.

Moreover this feature needs to be continued for the Assistant Engineer / Junior Engineer |
Grade of all disciplines who had completed 14 years of service in the same category.

7. Revival of Construction Wing:

Distribution Sections are the heart of our Board as it's these offices which are in direct
contact with the consumers. Apart from Operation and Maintenance of the Sections, lot of other
works are being carried out like Improvement, DCW, and EOS etc. Moreover welfare schemes by
State Govt. and Grant schemes by Central Govt. like RDS, UDAY needs to be carried out.

Such works needs to be executed by a separate wing after evolving of estimates by the
Distribution wing. Presently all the works listed above are being carried out by O&M Sections,
which is a burden to them in addition to their day to day activities.

Revival of construction wing will put an end to this ordeal and they can be utilized
effectively for executing such additional works.

Hence the construction wing may be revived for the better functioning of the Section
Offices to fulfill the needs of the consumers satisfactorily and thereby improve the image of the
Board.

8. Creation of FOC Call Centers:
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FOC call centers of round the clock operation are mandatory for all Metro and Urban
areas for better service to the consumers. Creation of such call centers with proper and adequate
staff may be allowed in the forthcoming settlement.

9. Enhancement of Earned Leave Ceiling:

Ceiling limit of Earned Leave should be raised from the present 240 days to 300 days,
considering various aspects including work load.

10. Reactivation of MRT Laboratories:

MRT division presently comprises of Protection, Special maintenance, Metering in HT &
LTCT wings.

Earlier a decade ago MRT labs were involved in full swing for testing of Energy meters
utilizing the test benches in MRT lab by employing Technical Assistants for this sensitive work.
This testing work played a major role in Board's revenue minimizing its leakages. For reasons
best known to the Board this procedure was stalled.

Presently the need for this testing procedure has risen again after the introspection of the
top level managementin this regard to arrest revenue leakage.

Board has issued instructions for testing of all released meters from O&M sections which
involves receiving, testing and devolution of released meters apart from entering of data in
software. These works are more sensitive in nature as itis revenue related as said earlier.

Hence MRT lab needs to be reactivated and additional Technical Assistant and other
supporting staff including sub store needs to be sanctioned for carrying out such a sensitive work
which fetches more income to the Board. This may be allowed during the forthcoming settlement
please.

11. Formation of Separate Maintenance Wing for RMU:

Ring Main Unit - RMU were inducted in the Electrical network of Chennai in the year 2006
and during the year 2013 in other Metro Cities. The purpose of this unitis not only for reducing the
down time of the power network but also keeping in mind the modernization and beautification of
the metro cities. Introduction of 400 Nos. RMU in OMR road by Tamilnadu Road Development
Corporation speaks volumes of its importance.

Totally around 13,000 Nos. of RMUs have been erected in TANGEDCO throughout these
years. Among them 50% of the units belonging to 2006 lot and 75% of the units of 2013 lot are only
in healthy condition. Most of the faulty RMUs are in repairable condition but couldn't be repaired
for want of separate wing to look after these works.

Sanctioning of a separate wing to look after these RMUs would do good not only for the
power network but also lift the image of the Board among public as it reduces breakdown to a
greater extent. Sanction may be accorded for the same during the forthcoming settlement.

12. Dropping of Out Sourcing:

The current Work Load and Wage Revision Settlement was made on 22.02.2018. Even
after an elapsed period of around 5 years, Board is yet to fulfill the agreed demands in the
settlement which is highly worrying.

Numerous posts covered under the Work Load settlement is being planned to be
outsourced which will spell doom on the organisation. The Board is least bothered about the
repercussions on long term and concentrates on short term only. It is against the Work Load
Settlement between the Board and the Unions. We sternly and vehemently oppose this decision
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which is not only shocking but sinister in nature.

Substations and Distribution Sections are covered under the Work Load Settlement and
sanctioning of Posts pertaining to these areas are governed by this Settlement. Hence Board is
duty bound to discuss with Unions in this regard if at all any need arises for making a change,
rather than taking decisions unilaterally.

Due to this action on outsourcing, Board has not only violated the settlement blatantly but
also defeated this concept by breaking the relationship. Moreover, the Outsourcing of these
sensitive areas covered under Work Load Settlement and select areas in Thermal and Hydro
Stations, will lead to disaster on a long term and derail the existing network of Electrical System
which are well established in TANGEDCO.

Moreover Board shouldn't act punitively on its own Employees and particularly on the
Unions who strive hard for the upliftment of the Board throughout, even during natural calamities
including the present COVID pandemic period braving the acute shortage of posts in all
categories.

Hence the thought, concept and plans for outsourcing in sensitive areas and important
posts whatsoever needs to be dropped and Board needs to honour the settlement made with
unions on 22.02.2018, the one which is the dream of each and every employee of the Board
presently so as to maintain industrial peace and harmony.

Demands on Wage Revision:

+ Awage hike of minimum 20% to be allowed for all scales to match the norms stipulated by
the Central Government.

+ Interimrelief of Rs. 2000/- to be allowed for all until the day of forthcoming new settlement.
Annualincrement to be enhanced from the present rate of 3% to 5%.

+ Oneincrementas Service weightage per 9 years of service to be allowed throughout, vice
9—-18-27 and 36 years of service.

+ Doubleincrementfor Selection Grade on completion of 9 years of service to be continued
and double increment for Special Grade to be brought up from 20 years to 15 years of
service, so as to compensate the affected who are starved of promotions even aftera
period of one and half decades.

+ HRAand CCAtobe allowed on par with Central Govt. Pay Commission.

4+ Medical Allowance to be enhanced from present amount of Rs. 300/- to Rs. 600/- per
month.

+ Allthe existing allowances should be doubled.

+ Time Bound promotions to be allowed ensuring a minimum of 3 promotions in the service
career.

+ On par with Remote Hydro Allowances for Hydro Stations, Special Allowances to be
allowed for other areas of the Board for distribution, Substations etc. situated in the same
geographical area as that of the Hydro Station.

+ Special allowances to be allowed for Distribution Sections, Substations and other areas
of the Board situated in hills on percentage basis as allowed to Hydro Generating
Stations.

+ Monthly Thermal Incentive Allowance paid to Thermal Power Stations to be delinked from

+
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Plant Generation and paid as Thermal Allowance irrespective of Plant running status.
Hotline allowance should be allowed without restrictions in ceiling.

TABIll to be enhanced and allowed without restrictions in ceiling.

Conveyance Allowance to be newly allowed for all field Engineers and Staff members.

Special Allowance to be newly allowed for all field Engineers and Staff members working
in Special fields like Lines, Special Maintenance, GRT, Cables and otherimportant fields.

GENERAL MATTERS OF IMPORTANCE
1. Withdrawal of BP 2:

Tamilnadu Electricity Board is a statutory body with monstrous power having its own
Board of Directors. This is the reason for its successful sailing all along these 6 decades
spearheaded by its own Skipper, having numerous generating stations, Dams, Sub stations,
Miles of electricity network of asset value estimated to be around 1.50L Crores .

Issuing of the said BP 2, dated: 12.04.2022, has totally shrunk the power and size of the
Board to that of a dwarf which is a pity. The repercussions and sufferings due to this order is
unbound having its impact on its employees at all levels.

This doesn't augment well and would reflect on various matters like demoralizing its
employees which may even affect the consumer's satisfaction and in turn the Board's image on
longterm.

It's needless to mention that the Board Employees are in agitated condition due to non-
issuance of DAenhancement as allowed to the Govt. Employees.

Hence withdrawal of this draconian order is imminent to maintain industrial peace and
harmony.

2. Withdrawal of Orders on Cancellation of Internal Selection:

To the utter shock of its employees particularly the lower and middle level staff, issuing of
orders (Per.) FB TANGEDCO Proceedings No.5; dated 7th July 2022 withdrawing promotion by
internal selection is highly cruel as it spells doom to the five decade old rights.

The order is contradicting the advocacy of the State Govt. which encourages its citizens
to keep on studying not only to acquire knowledge but also to enlighten their lives thereby
improving their socio economic status.

Hence the controversial order crushing the aspirant employees needs to be withdrawn
bringing light upon the individuals and their families.

3. Withdrawal of orders on Amendment to Service Regulation 94 and 98:

Amendment to Service Regulation was issued vide orders (PER) FB TANGEDCO
Proceedings No. 18; Dated: 02.06.2020. The said order is sinister in nature affecting, only select
categories including our Diploma Engineers.

Promotions are totally based on vacancies and this order would hinder the actions of the
Administration in filling up of vacancies. This would reflect much on the field where certain posts
of importance are kept vacant for quite long, affecting Board works.

While our community are ready to give their all-out efforts for the wellbeing of the Board
such orders totally affects their spiritand demoralizes them.

Hence withdrawal of this Amendment to Service Regulations 94 and 98 of Tamilnadu
Electricity Board may be done immediately allowing the 6 decade old practice to continue in the
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Board forever.
4. Tripartite Settlement:

Based on G.O. 100, Board had initiated the process of Tripartite Settlement which has
been kept on hold for quite long for want of clarifications. The draft on this subject presented by
Administration to Unions were duly reverted back after due suggestions.

The process is to be expedited and Settlement may be entered at the earliest with due
consideration of the points suggested by the Unions.

OUR REPRESENTATION
To

THE CHAIRMAN cum MANAGING DIRECTOR,
TANGEDCO,
Chennai-600 002.
Lr.No.GS/TNEBES/F1/D.10/ 2022, Dt. 29.08.2022

Respected Sir,
Sub : Transfer of Engineers in Enforcement Wing — Board works and revenue will get
affected - suggestive measures for reconsideration of transfer orders -
represented regarding.

Ref: 1.Memo. No.050172/G.11/G.111/2022- 1, Dated 24.08.2022
2. Memo. No. 048091/835/G.13/G.131/2022, Dated10.08.2022

Administrative transfer orders has been operated for Assistant Executive
Engineers and Assistant Engineers / Junior Engineers Grade I categories working in
enforcement wing as per the references cited above.

We are totally shocked to see this exercise as it has been made without following
the norms and procedure usually done while posting an Engineer in an Enforcement wing.

We would like to highlight the following points in this regard.

+ Our Sangam is not against any transfers done on Administrative grounds carried
out for the welfare of the Board.

+ Yet we had raised our apprehensions numerous times against operating transfers
to special areas such as MRT, GRT. P&C, Special Maintenance, Enforcement and
other areas which needs experience and expertise.

Moreover we had requested exemption from transfer for these special areas as
they don't come under the public contact (consumers).

+ Shifting of experienced persons in enforcement wing and replacing them with
others would totally stall the works in the wing as it requires more expertise and
application rather than Knowledge and Technical skills.

+ Normally the procedure adopted for posting an Engineer in Enforcement wing is
quite meticulous as all details pertaining to the individual is analyzed by various
officials before posting.

We fear that this procedure wasn't followed in this transfer leaving the very

purpose of the Enforcement wing being defeated; Board's revenue will take a dent due to
these transfers.
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Hence we invite the attention of the respected Chairman cum Managing Directorin
this matter praying to do the needful for making the Enforcement wing function effectively
as ever for the betterment of the Board please

Thanking you, Sir,
Yours sincerely,
(V.S.SAMPATH KUMAR)

General Secretary.

To

THE CHAIRMAN cum MANAGING DIRECTOR,
TANGEDCO,

Chennai-600 002.

Lr.No.GS/TNEBES/F1/D.11 12022, Dt. 29.08.2022.

Sir,

Sub : Issuing of AE/Elec. promotions by internal selection for the eligible left
outpersons qualified through Periyar Maniammai University - requested -
regarding

Ref: 1.LrnNo.GS/TNEBES/F1/0.235/2021, Dt. 23.02.2022.
2.LrnNo.GS/TNEBES/F1/ D. 241/2022, Dt.14.03.2022.

Numerous representations have been made by our Sangam to consider the left out
candidates who have graduated in Bachelor of Engineering from Periyar Maniammai
University / Vallam through Part-time mode of studies for the promotion of Assistant
Engineer / Electrical through internal selection.

During our last representation vide reference — 2 cited we had even furnished the
list of candidates along with the certificates who had graduated in Bachelor of Engineering
from Periyar Maniammai University.

Those were the candidates who had been left out of promotions in Assistant
Engineer / Electrical through internal selection during the year 2019. Among the listed
candidates few of them have been promoted as Junior Engineer / Electrical I Grade and
are seeking re-designation as Assistant Engineer / Electrical.

The matter is pending for quite long despite the assurance by the Chief Engineer /
Personnel to settle it at the earliest. The delay in consideration has made the left out
candidates under lot of mental stress and agony.

Hence, we sincerely request the Chief Engineer / Personnel yet again to issue
Assistant Engineer promotions to all the eligible left out persons at the earliest benefitting
them, so as to settle the long pending issue please.

Thanking you, Sir,
Yours sincerely,
(V.S.SAMPATH KUMAR)
General Secretary.
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BOARD ORDERS

TAMILNADU GENERATION AND DISTRIBUTION CORPORATION
SECRETARIAT BRANCH,
N.P.K.R.R.MAALIGAI,
144, ANNASALAI, CHENNAI -2.

Memorandum (Per.)No.39468/A17/A171/2020-4, dated:18.07.2022.

Sub:- Establishment - Additional charge arrangement in Thermal Power Stations -
Measures on curtailing expenditure — Certain instructions issued - Sanction of
Additional Charge Allowance - Objection raised by the Audit Parties -

Instructions - Issued.

Ref:- 1.Memo.(Per) No.79004/A18/A181/2012-1(SB), dt.08.05.2013.
2.Memo.(Per) No.30051/A18/A181/2019-6 (SB), dt.23.05.2019.
3.Memo. N0.45243/A18/A181/2019-1(SB), dt.14.09.2020.

In Continuation of the clarificatory orders issued in the reference second cite and
in supersession of the orders issued in the reference third cited, the following instructions
are issued to all the Competent Authorities.

i) In Thermal Power Stations, Additional Pay (Additional Charge Allowance) shall
be granted to the official holding Additional Charge of the posts of Assistant Engineers/
Assistant Executive Engineers/ Senior Chemists in the following Divisions/Wing which are
having different territorial jurisdictions and definitely independent:

" Technical service, Boiler Maintenance, Turbine Maintenance, Mill Plant
Maintenance, Common Aukxiliaries, Coal Handling & Fire Fighting, Ash Handling Plant,
Electrical Maintenance- I, Electrical Maintenance- II, Control & Relays Testing , Civil
Maintenance-I, Civil Maintenance-II and Central Maintenance Planning (expect those in
Environment Monitoring & Training Sub-Divisiond ); and Chemical Wing (expect those
are in shift duties)”;

(i) The Objections raised by the Audit Parties on the Additional Charge
arrangements made to the posts as stated in clause (i) above, shall be dropped;

(ili)  The Recovery Proceedings initiated against the Additional Charge
allowances paid to the officials in Thermal Power Stations shall be dropped and the
amount recovered from them, shall be released;

(iv)  The pending bills of the Allowances for Additional charge Arrangements
made already in the posts of AE/AEEs shall be processed.

2.While sanctioning the Additional Charge allowance to the officials in Thermal
Power Stations, the Chief Engineers of Thermal Power Stations shall certify that the
responsibilities of the officials in the Additional Posts are not divisible and both the regular
and additional posts are in the different territorial jurisdiction.
3. Thereceipt of the Memorandum shall be acknowledged.
(BY ORDER OF THE CHAIRMAN-CUM-MANAGING DIRECTOR )

A.MANIKANNAN, / SECRETARY.
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Administrative Branch,

NPKRR Maaligai,

144, Anna Salai, Chennai - 600 002.
Letter No. SPO/L/PO/Imp./Supdt./G.43/G.431/2022-2, dated 25.08.2022.

From
Thiru. A. MANIKKANNAN, M.A., B.L., M.B.A,,

CHIEF ENGINEER/PERSONNEL (FAC).

To
The General Secretary:
1. Tamil Nadu Electricity Board Workers Federation.
2. Tamil Nadu Electricity Board Accounts and Executive Staff Union.
3. Tamil Nadu Electricity Board Workers Progressive Union.
4, Central Organization of Tamil Nadu Electricity Employees (COTEE).
5. Minsara Pirivu Anna Thozhilalar Sangam.
6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam.
7. Tamil Nadu National Electricity Workers' Federation (Mr. Xavier Group)
8. Tamil Nadu National Electricity Workers' Federation (Mr. Swarnaraj Group)
9. Tamil Nadu Electricity Board Engineers' Sangam.
10. Tamil Nadu Electricity Employees Congress (NLO).
11. Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya Sangam.
12. Tamil Nadu Electricity Board Engineers' Association.
13. Tamil Nadu Electricity Board Finance & Accounts Officers Ass ociation.
14. Bharathiya Electricity Employees Federation.
15. Tamil Nadu Electricity Board Card Billing Staff Union.
16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union.
17. Tamil Nadu Electricity Board Engineers Union.
18. Tamil Nadu Electricity Board Employees Federation.
Sir,

Sub: TANGEDCO - Discussion with Trade Unions/Associations - Meeting on 27.08.2022
at 3.00 P.M. - Intimation - Reg.

Ref : CE/Per.'s Lr.No. SPO/L/PO/Imp./Supdt./G.43/G.431/2022-1,dated23.08.2022.
In continuation of the discussion held on 24.08.2022 with Trade -cum-
Unions/Associations, the Chairman Managing Director has desired to have a discussion
with the Trade Unions/Associations. Hence, it has been proposed to convene a meeting at
3.00 P.M. on 27.08.2022 in the Conference Hall/VI Floor of TANTRANSCO Building. I am,
therefore to request you to make it convenient to attend the meeting with maximum of

two (2) representatives of each Union/Association.
Yours faithfully,
Sd.. xxxx (25.08.2022)
A.MANIKKANNAN,

CHIEF ENGINEER/PERSONNEL (FAC).
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Administrative Branch,
NPKRR Maaligai,
144, Anna Salai,

Chennai - 600 002.
Letter No. 52295/A16/A161/2019-5, Dated : 05.09.2022

From
Thiru. A. MANIKKANNAN, M.A., B.L., M.B.A,,
Secretary, TANGEDCO

To
The General Secretary,

Tamil Nadu Electricity Board Engineers Sangam.
Sir,

Sub: TANGEDCO - Revision of wages and Revision of work Allocation and staff
Pattern effective from 01.12.2019-Discussion with Unions/Association on
14.09.2022 and 15.09.2022 - Intimated.

Ref:  (Per) CMD TANGEDCO Proceedings No. 224 (SB) Dated 07.12.2019

I am to inform that a discussion with your Union / Association regarding Revision of
wages and Revision of Work Allocation and staff Pattern to the employees of TANGEDCO
will be held before the Wage Revision Committee members on 14.09.2022 between
4.00p.m. and 4.30 p.m at 5th Floor meeting hall of TANTRANSCO building. I am also to
request you to attend the meeting not more than 10 (Ten) of the representatives of your
union. Yours Faithfully,

Sd...xxxx
Section Officer for Secretary / TANGEDCO
Administrative Branch,
NPKRR Maaligai, 144, Anna Salai,
Chennai - 600 002.
Letter No. 52295/A16/A162/2019, Dated 13.09.2022.

From
Thiru. A. MANIKKANNAN, M.A., B.L.,, M.B.A,,
Secretary, TANGEDCO.
To,
The General Secretary,
1. Tamil Nadu Electricity Workers Federation
Tamil Nadu Electricity Board of Accounts and Executive Staff Union
Tamil Nadu Electricity Board Workers Progressive Union (LPF)
Central Organisation of Tamil Nadu Electricity Employees
Minsara Pirivu Anna Thozhir Sangam
6. Tamil Nadu Minvariya Janatha Thozhilalar Sangam
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7. Tamil Nadu National Electricity Workers Federation (Xavier Group)

8. Tamil Nadu National Electricity Workers Federation (Swarnaraj Group)

9. Tamil Nadu Electricity Board Engineers Sangam.

10. Tamil Nadu Electricity Employees Congress

11. Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkiya Sangam.

12. Tamil Nadu Electricity Board Engineers Association

13. Tamil Nadu Electricity Board Finance & Accounts Officers Association.

14. Bharathiya Electricity Employees Federation.

15. Tamil Nadu Electricity Board Card Billing Staff Union

16. Tamil Nadu Electricity Board Dr. Ambedkar Employees Union

17. Tamil Nadu Electricity Board Engineers Union

18. Tamil Nadu Electricity Board Employees Federation

19. Tamil Nadu Electricity Board Paatali Thozhir Sangam

Sir,

Sub : TANGEDCO - Revision of Wages and Revision of Work Allocation and Staff
Pattern effective from 01-12-2019-Discussion with Unions/Association -
Postponed - date and time - Intimated.

Ref : 1. (Per) CMD TANGEDCO Proceedings No. 224 (SB) dt. 07.12.2019
2. This Office Letter No. 52295/A16/A161/2019-5 dt. 05.09.2022

I am to invite your attention to the reference second cited, wherein it has been
proposed to conduct a Wage Revision meeting with the Trade Union and the said meeting
is scheduled to the held on 14.09.2022 and 15.09.2022. But, due to Administrative
exigencies, it has been proposed to conduct the said meeting on 15.09.2022 and
16.09.2022. I am, therefore, to request you to make it convenient to attend the said
meeting in the allotted time as indicated in the Annexure to this letter.

Yours Faithfully,
Sd...xxxx
Section Officer for Secretary / TANGEDCO

( Thisisa g‘l,istory again. great Protest. Hats of f to all the g)articipants. The way by which
the Sit in Protest was kept on extended by Leaders and fparticipants till late evening ie till
such time the Board was ﬁ)rced to come down for a seftlement is appreciated.

- Senior %jagopal S

(about 26.09.2022 protest)
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AS PER THE APEX LE

LIST

rn on 15-

Sl. Name of the Union Time

No.

1) | Tamil Nadu Electricity Workers Federation 11.00 AM. - 11.30 A.M.

2) | Tamil Nadu Electricity Board Accounts and | 11.30 A.M. - 12.00 Noon
Executive Staff Union

3) | Tamil Nadu Electricity Board Workers | 12.00 Noon - 12.30 P.M. 1
Progressive Union (LPF). ;

4) | Central Organisation of Tamil Nadu Electricity | 12.30 P.M. - 01.00 P.M.
Employees.

5) | Minsara Pirivu Anna Thozhir Sangam. 01.00 P.M. - 01.30 P.M.

6) |Tamil Nadu Minvariya Janatha Thozhilalar | 02.30 P.M. - 03.00 P.M.
Sangam

7) | Tamil Nadu National Electricity Workers | 03.00 P.M. - 03.30 P.M.
Federation. (Xavier group)

8) |[Tamil Nadu National Electricity Workers |03.30 P.M. - 04.00 P.M.
Federation. (Swarnaraj group)

9) |Tamil Nadu Electricity Board Engineers |04.00 P.M. - 04.30 P.M.
Sangam

Discussion on Revision of Wages and Revision of Work Allocation and
Staff Pattern on 16-09-2022,

‘ 10) | Tamil Nadu Electricity Employees Congress 11.00 AM. - 11.30 AM.
11) | Tamil Nadu Electricity Board Thozhilalar Poriyalar | 11.30 A.M. - 12.00 Noon
| Aykkiya Sangam.
| 12) | Tamil Nadu Electricity Board Engineers' 12.00 Noon - 12.30 P.I\H
‘ Association.
13) | Tamil Nadu Electricity Board Finance & Accounts | 12.30 P.M. - 01.00 P.M.
| Officers Association.
14) LBharathiya Electricity Employees Federation. 01.00 P.M, - 01.30 P.M,
15) | Tamil Nadu Electricity Board Card Billing Staff 02.30 P.M. - 03.00 P.M.
Union
16) | Tamil Nadu Electricity Board Dr. Ambedkar 03.00 P.M. - 03.30 P.M.
Employees Union.
17) | Tamil Nadu Electricity Board Engineers Union 03.30 P.M. - 04.00 P.M,
18) | Tamil Nadu Electricity Board Employees 04.00 P.M. - 04.30 P.M.
Federation
19) | Tamil Nadu Electricity Board Paatali Thozhir 04.30 P.M. - 05.00 P.M.
L Sangam

// TRUE COPY // FORWARDED BY ORDER //
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SECRETARIAT BRANCH,
144, Anna Salai, Chennai - 2.
Memo.No0.34805/A13/A131/2022-1, dated 14.09.2022
Sub: TANGEDCO - COVID-19 claims - Employees and their eligible family members
(including spouse) - Settlement of COVID -19 claims on reimbursement basis
under Non-critical care treatment taken in Non-network hospitals which is not
covered under New Health Insurance Schemes - Sanction from Corpus Fund -
Orders issued by the Government copy - Communicated.
Ref: 1.G.0.(Ms).No.280, Finance (Salaries) Department, dated 24.06.2020.
2. (Per.) CMD TANGEDCO Proceedings No.112, dated 09.07.2020.
3.G.0.(Ms).No.165, Finance (Health Insurance) Department, dtd 01.06.2022.

In the Government Order first cited, the Government have issued orders including
a new package for treatment of Critical and Non-Critical care for COVID-19 positive cases
covered under NHIS for employees and that the United India Insurance Company Ltd.,
shall make payments to all COVID positive cases that receive Critical care as per the
package rates for existing procedures covered under the NHIS, subject to a ceiling of Rs.4
lakhs.

2. In respect of Non-Critical care COVID-19 positive cases, the Government have
authorised the United India Insurance Company Ltd., to form separate Corpus Fund of
Rs.5 Crore for COVID 19 treatment in empanelled hospitals under NHIS for employees. It
was also ordered that United India Insurance Company Ltd., shall make payments for
Critical care for COVID positive cases even in non-empanelled hospitals on these
treatment will come under the emergency clause of the NHIS after getting orders from
the District Level Empowered Committee on approved cases. In respect of Non-Critical
care, it was ordered to restrict the treatments to empanelled hospitals for the benefit of
patient welfare. The said Government Order has been adopted in TANGEDCO vide
Proceedings second cited.

3. In the reference third cited, the Government among other things have issued
orders for reimbursement of the eligible expenses incurred by the Government
Employees and their eligible family members under Non-Critical COVID care for the
treatment taken in Non-net work hospitals by creating corpus funds for Rs.4.00 Crore
(Rupees four crore only) for Government Employees and their eligible family members
considering the welfare of the Employees. It has also been ordered that the Government
Employees who have already taken treatment for Non-critical COVID care in Non-
empanelled Hospitals from 01.03.2020 to till date may be directed to submit their claims
for reimbursement by applying to the Commissioner of Treasuries and Accounts Chennai.

4. All the Chief Engineers, Superintending Engineers and other officers are
therefore requested to communicate the above Government order to all the of ficials/
employees working under their control and direct the employees to send such proposal
through the of ficers concerned to the following address along with the documents as
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detailed below:-
Address:-
“"The Joint Director (NHIS),
The Commissioner of Treasuries and Accounts,
Chennai - 600 035",
Documents to be furnished

i. Original discharge summary.

ii. Original hospital main bill.

iii. Complete breakup details of the hospital bill.

iv. All cash paid receipts in original.

v. RT-PCR/CT Scan report in original.

vi. All lab & Investigation reports in original.

vii. Copy of NHIS Identity card 2016orCopy of Form prescribed in Annexurelll.

5. The receipt of the Memorandum shall be acknowledged.
A.MANIKKANNAN, SECRETARY
Sd/-15.04.2022
SECTION OFFICER
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REPOSSESSION OF SANGAM'S MONUMENT
The truth always finds its way out, even years and years and years later.
The truth always prevails.

Above is a great quote by Tyler Hamilton which stands true in our present case. Our own
Building at Coimbatore has been wrested by Sangam based on the Court order from the persons
who falsely possessed our Building for a decade. Our Sangam officially took possession of the
Office at Coimbatore on 04.08.22 evening, witnessed by Stalwarts and Office Bearers.

Ahappy occasion indeed after the end of a legal battle which lasted for a decade. It would
be greatto reminisce how our forefathers acquired this prized monument of our Sangam the place
which has been the witness for many events.

The land along with the building measuring around one ground, was acquired five
decades ago by Supervisors Sangam (Renamed as Engineers' Sangam) during the year 1970 for
a considerable amount.

Ateam of Diploma Engineers undertook this task. Respected stalwarts beloved Engineer
P.Periannan Sir and beloved Engineer R.Mahadevan Sir spearheaded the team comprising of
Engineer V.Arumugam Sir, Engineer VM.Ramakrishnan Sir, Engineer SS.Natarajan Sir,
Engineer KM.Palanisamy Sir, Engineer Janarthanam Sir, Engineer Rathinasabapathy Sir,
Engineer Anantha Padmanaban Sir, Engineer Viswanathan Sir, Engineer Rafael Sir and many
others.

In those days acquiring a property of huge value with the contribution of members alone
was unthinkable. Hence drama shows were conducted for two days open to the public at
Shanmuga theatre Coimbatore, towards mobilizing funds for possession of our building in
addition to the contribution of our members from Coimbatore, Nilgiris, Udumalpet and Tiruppur.

Really an incredible mission accomplished with great commitment by our forefathers. The
acquired building was expanded during the year 1990 by then Office Bearers. The monumental
building has been in use to chalk out our various Sangam activities apart from conducting training
and weekly meetings throughout these years.

Such a prized monument wasn't handed over to our Sangam by the group of Engineers at
Coimbatore who walked out of our Sangam and formed a separate entity during the year 2012. As
our request to them to hand over the building went unheeded we had to deal with them legally, as
we always valued the building as a prized monument rather than an asset.

Then General Secretary late beloved Er. V.Ashok Kumar was very stern in this matter on
taking over repossession of our building and apprised our counsels to fight it out tooth and nail. As
the truth was in our favour justice prevailed upon us.

Atthis juncture it is pertinent to point out that the successive General Secretaries beloved
Er. R.Badrinarayanan and beloved Er. VS.Sampath Kumar too followed the trail of their
predecessor scrupulously for accomplishing this judgment. It's very sad that our former General
Secretary late beloved Er. V.Ashok Kumar isn't with us to rejoice on this occasion but it is of a bit
consolation that we took over repossession of our building on his 62nd birthday.

As ever our counsels have done aremarkable job in getting this job done. The guidance of
the stalwarts particularly that of beloved Er. P.Periannan Sir was immensely helpful throughout
this arduous journey. The utmost support of Seniors, Office Bearers and Members of Coimbatore
Region, Coimbatore Branch and nearby regions particularly that of former Regional Secretary /
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Coimbatore, Er. N.Dhanabal for this mission is highly praiseworthy.

The building which was taken repossession on 04.08.22 in presence of the Stalwarts of
Coimbatore Branch, former Branch Secretary beloved Engineer V.Arumugam Sir and former
Branch Treasurer Engineer. VM.Ramakrishnan Sir was cleaned and tidied. Special mention on
our Senior beloved Engineer T.Mahendran and beloved Engineer K.Balasubramaniam who
undertook this tidying task.

Formal Pooja and rituals were performed on 07.09.22 in presence of Seniors, Members
and Office Bearers throughout the State. Office Bearers from Sister Unions of Coimbatore circle
too graced the occasion. Since then the prized monument has been brought back to regular
function.

This repossession has been of great impetus to the Coimbatore Branch and Coimbatore
Region and it's happy to mention that weekly meetings have started happening at this monument
every Tuesday since then which is highly appreciable.

Let the Members and Office Bearers utilize this place and the occasion and strive hard for
the wellbeing of the Diploma Community throughout.

Long Live Sangam.
Er. A. Antony Padovaraj
State President
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Qurgs wés6r Gsmmsauis 10 sgalsn CLUmES WaTCHTL MG T WSS BIHULSTS Jyliia]
WgeussT Snmlsormenr. Gumgieumssr Lstaflelurmigssmer UMTSSTeL 6Jeny Brhisemer il LswT &Sy
Er(h&sflsosmer g,g')(aasrrsmsumﬁl gflsn, warCrmynd gSlsn. @nHurmer  CQUTMISSaEmIT
SNOsTmEILD, T PSS urTHiDd Hsn  @\mHS mrrﬁ,]eum (Besrrmrr @hs uTdlemL
auflenslLHSGIn CuTg) Slev oy earhis6T sy CaTaTT (LSO SSH 2 6Terg) 6T6TMI S MULIGEIM S

LO6TT Q|(LSSLD WTen] Sl&wns uTHsEng) eafls wrrmLLy, sie&samr elurd), 2 Wi @r&s
WS, ue v sme elums g_drmsufrasmﬂl_@Lh Lo6oT g{@,{ﬁg;Lb LN A UGS mEI. @&
@@g,u_l (SLr,nmnsn urrg‘,]a;aauuu_surraa@aa@ 6T QWSS FTHULLT eUMmEE Crmi gHsmflss

QUMLLILSET SHSD. 6TTGRl STET CUTLISEMSEMIL AT 6T PSSSSI @I([Hhgl 66UbleTHeHL
Qe G eurGeusgor(hlLd.

QamLimhg CuaGaum........
(pemeTTRUIT ST FLILIS
Cadlu LpewumeTt | Sepeme Loewor & GlEweomsmt
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RUPHIG BLMGHemdB (Disciplinary Proceedings)
1. epeormmd HlemsvliLiesfl mmid mreramn Hemevlistaf]l serliuswflwmemt | wrblsuliLisseflumeTsniy
STHOSHS STTETHIS EHS&TS SNE&TIS Lamilhésn Gl ? wri Gl&iismn?

epsarmmd [flemevtiLisoaf] Lommid mresTamid Hlemevlinef] serlinemflwmem/ wmhleoliLssoflwimen

1. s@Gowwurer ursas  Gswsld FEUILG Osfiu  ambturs [ sbhemwowmret
GONEFTLH&6T SSSLILLajeter [Hemeuiley @uTg meverr LHMID eumflumeveT  &(HE)
Ieusny HN&Medls Lsflfsesn Glausom.

2. 48 weuefl Crrsdne G sreaule massUullymhss sfliuansmn gy snarels
uewnfl B&&M Glaineomi.

3. Gumell sevells smamisn oefss sumflutuemiluile Cammpeg Qsflu absTe g6y
&l uenfl F&s Gleiism,

4. oomeliue apsE udle Geg YsSH S0 IYNsSms LSle| LI I HHST6
Ieusny snsTels Lsflfssn Geiwemd. (TNEB D&A Regulation Page No. 18- Heading
9 Suspension and page No. 32— Chapter—II).

2 geil&QgwnumureTt, QEwn@Qurdlurert wHmid GumumTsmeu’t Gumgwmsmi GumsTy
I|IRIETSET HNE&TE0S Listell Bésn GlEiin SIS 2 66T IIWIRICTEET QY RITTES6T.

2. @\ysvor_md HlemevliLiemfl gevieueuriser Lstaflufed sppriSerions mLbg G g Glgifiu
UmLEUTE ey snsTels usmfbssn Ol Coumreg eudun earmme SHemedls
usnflif&ad C&i 9Ty o 6rar gjeieisur Wwr?

2 gauGurfwrert / @embler Gurmwrert — | Gr gy &Gwmsny GlewnGurmlurert wHmiD
GupumrenauiGuTdwurert CuTsT) Il SNSTIS Lstfllibssn Gaiw gfsmn 2 erer
aieusigsT g aimigsT. (TNEB D&A Regulation Page No. 18- Heading 9 Suspension and page
No. 32 — Chapter — Il). 2 gal&@swnGummiwmsTenr GmLmTsmeu GUTlmeTT WLHMID SHemevemLoLl
Qumilumem - QeITSERSHS Snemls umfibssn G s o ararg. (TNEB D&A
Regulation Page No. 83 Appendix ).

3. epearmmid  flemevlinemll LOmId wreTsTD  flemevliuemfl  serlusmilwmerigsT [ Lomhleul
uemflwrerisemer sn&Tels Usmlifssn Galun @oliuremsmnr aprsiL@L CuTg gSlo @I LD
Oum GeuetaTiglll OLDSTRISET 6T6ATEIT 6T6OTEIT?

1. snamedls usflfssn Gauiu’ L st sammoe pouss (F.N) / 9bhuse (A.N)Gurerm
afleunmis EmLer Qgeflaurs @GHiLN GCasmr(hin.

2. soemls  useflfsen  Oewiu L ussfluramsEpsE — Snemls  usflbssin
Qawiu’ L. srsdHe Smevenwll b TG eTeaTume SLLmun @GOl Geusr(hid.
APSSLTS Ut snsmls usflibssn Gawlwtiubin Gurg usefllyflie @b smer
samesniouilLd gy @GLd.

3. umhg MlLmoe sn&Teals Lsflif&sin Galg @nliumemssoruisr mrer GO Geoustr(hid.
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4. snsmls umflibss srusdn Umplydun unansnsrs et geaflés Gausrglw
2 Mgl GomflasT @G, Gaussor(lb.

2 mSGomflsssT : eeiGlam wrgh Meamply s Carmn Gurg eardluid Gumid L,
eflwrurmd, GaTflsd whmi o SHCWUTED g Huaimmle emr FHUGSSS CsmsTaraiime
steor  gmeoty) il S&Gousmor G Heunfleormed  Nlempi Slid  QUPBISILL LML LITE|  6TamaLD
SFSSILGSDS.

5. aflfleurs  @lveumosd  eTeMETES  snEmles  usmfifssn  GealuiuGEnTT  saTUmS
GhésLTs 0gflailggin, sng aldsaflar Le snsmls usefllfesn Qawuliu’ bhesmsm
sTeTUSemeTID,  6Th  elleaflear L el id  aIPBRISILEID  ETETLISMEDTILLD
@sflall&sGausmr(hi.

1) TNEB D&A Regulation —Page No.18 . Heading Suspension And Page No:32 -Chapter -II

and Page No:41 —Chapter—1I)

2) TNEB Service Reguations Page No 49 — Chapter V (Class —Il Suspension Quote TNEB
D& A Regulation -9) (Class —Il Suspension- Subsistence Allowance Quote — TNEB Service
Reguations —Regulation—56(1) (a),

4) snsmls usmfl B&Hsn Ceumin’ L useflumstpésE Ulemplydinn  osmind eiGurs)
auprhiIg Geustor(Hin?

6@ Uussflumsmsny snsmells usmfl B&sn Ois wyErGar 9eIMmsE 2 SMTamrons,
serlusmilwreryre  @@mEsSTe  sSlprr®  ldrery ety TWSH SIS SIemTulemS
usseflmerT & Em&amer Hemsawrensarsafled Hememsneargst 31(2) (9y) @eore Semplip &l
I)mind) aupnis Calr(hin.

2 Mrewrons, Lmblelussiliursmrms @ mhere SULETEH Wsremy aumflu WS sISsim
ussef e & Em&amenr Elsnswmensmrsafley Hlemewmsmerrast 20(2) () @\erulp SempliLp Sl
Imindl  auphis Geusor(ld. 2 Sryserons, @revrLmd HlemsuliLiesf]  gjevieienTs  @)(HHSTs
sLpETH Wty eumflu Lissefl ellgllafler ad) eTenor 56 @\GerLie NlempliLSliin s aiphis
Geuemar(hib. 28 (Class Il Suspension - Subsistence Allowance quote - TNEB Service Regulations -
Regulation-56 (1) (a).

snerels usmfl Bsen Geiuiu’ L e ussflwmsT eyl Siunn Gamfl afleremriiL
Iefl&as (b, ggar Wer Neopludu gmind apmiseomd e Hemarssgis Osmeor(h
QEBsT S8 HUNTGLD.

Ilsueurn) euprIsLILGIL Yaind Gmllursenrufener(d) urTameaiuiled GO (H sn&Tedls
uewfl F&sn elwsHls Qamereriu@O eemr LTHTLTSL eutr o flu o2 m&H6ur geflss
WemplipSwd Camfl - eflsworsrarlinn oyefl&g QupmIs C&msTamsumLd.

DpSMILD

) sllperrh  derery eaurflu WS SISGmTWleTS L IILTETIT & (61 & & T 6T

flemeuwirenemrsafle Hlemewmsnenarast 31(2) (Qy) ussLD 25,26,27,28,29

2) sllprrh  dlerery urflu WS SHISSGmTWlNTS LT IILITETIT & (61 & & T 6T

Hlemeuwmenemrsafley Hlemeuwmsnemrast 20(2) (9y) ussin 18,19,20,21,22

3)  TNEBSERVICE REGULATIONS CHAPTER-VI-PAGENO.49
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5 snerdls usmfl Bassn Geawwiu L ussflurermeeE Wyl Swn ans eldsssan
aUPBISILIHILD?

) oum wrghiser sy (Upto 6 months) gueliuenL & sbustgglso (Basic pay) 50% + 50%
gl & snuarsSnsTar i sallmalug (D.A) + smLdurs uswflufibs (H2)
semamiLsSSnsmear HRA afl (b aur_sms Lig (LppeigiD

2) om LTERGEREES LneE (Beyond 6 months) - geliuemL sLMSSl075% ST +
geallmalily  9he IplumL  sLUMSEHNEG PG + WILH arLmsLilg
WPpeugId SeoLdlurs Leplluflbs SmeamuilgSEnsTears).

6) sUlpETH  sremy  eumflusdHer  smsmedls Uil B&Hsm  Gewwiu’ L ussflwmsmeniy
ansmels sl Béssn allusds Osmar@h Weamrbl 965 Wflelnés ussfluwie 2 Ssrey
QULPMBIGEUTLOT ?

@ ussflwmer useflufing @ sHo Csls pumdSars CswunsEpseE o g
ShemLwmer GOHNEFTL H&ST GLSSUILL(H BLalesHms dhiEs 2 §oaFlsasiubid Hemsuie,
2 fli gieuer gjeusmr Fmamedls Lewfl Fesn Galeg Coemeuursrg srerm s@man CuTa)
Qurgmeverr LHMID eumfliugever &mH oeur snsTels Ll Bssn Gauiu@&nm. G
geurr uemfllyflss @LS5SCCL Qarrnbg vl Ufihsme geur Warear @GnnEsT (hésEnmsE
QLSMTLTET 9 plThiGmeT  JfSGIeHeurt, sT.funismer  Smagg  elGeurt 6T
IgliuemL ey, smamels usmlifssn Gaiwiu’L  usslluteteors snsmels Ul HF&HsLn
IIVE:T: AT SO (70 (1 1) 1) et ety uswflyfins 96s  Ufeling 2 5576y
auprisiL(udloeme. Coum Nflalne vsefluore 2 Ssre] auypmsiuGEng. (Administrative

Branch) Memo. No. 074540/823/G-7/G-71/2020-4 dated 20.01.2021 Para 3. QST (1D

%’-i LI6oof GRlUiIe] QLIBMB6IT aTIPD HIBCBTID f;
SipamewrL. QurBwmeriassir 31.08.2022 oysirg sunFuutl uewnTulsois 5351
eduizey QUBBEIT. SjUTHBMT QUIrBWTTT FRIFD MTREHE WHEPEBII.

Er. S.Sugumar Subramanian, AEE / Shift / 230KV SS Gummudipoondi /
Chennai North Branch. Branch. (: 9443484841

Er.E.Elangovan, JE / M1/ O&E / MTPS1 MTPS Branch. (: 9952663780
ON VOLUNTARY RETIREMENT

Er. A.Ramakrishnan, JE/E1/O&E -1/ TTPS/TTPS Branch.
(:9486553214

Er. R.Muthalagu, AEE / Development & PRO / Sivaganga / Sivaganga
Branch. (:9443013925

vevaliangssanar ufland eurs veaasos GMss Hbdruddae.

s, adlovew gniss bdtustEd.
- samd dfastanpst
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1. gGrmGurefi&ev (Aeroponics), emaml GrrGumrefl&siv (Hydroponics) ereirmmed
eTetTeOT ?

wetoreooflsueumnGeG  Qawin@y  efeismu  (PeonSEGSSTeT  erTGLmefl&e,
smaml_GrrGumstflgsn stery Guwrr. @&le 7CrmGumesfisan (Aeroponics) sterug) 500 &gIr g
urtiyerer e GomiemL Lomguiled LoetoTeveflebeur L 9 H&E efeusmuid, Tuiledley GeomurGlLITs,
Wligev LTS, g Qs @(mLUug Gumsy sreTn) emeus g8 GsmsTareumd. Heldl (PVC) @pmissflsy
il eusmissLILGEDGI. aiGamm @iy 150 QeessT asTmD IeTalHE Fm SemearssT
GumLiu’ @ Qeguiler EromiseT gl 6T mausSILGLD. @0 mGar et HemLwTs.
aueTihg Glegser &6l allwhgl el @m&ss sulln e &L OUbHLD.

Ol&19 &6M6TE &600TSHTE0HSHAID LTGISTEHSaID g1 &6 CHemauilsueme 6T6TLIS) HRMEMEL.
B umb&seaug o LluL  gmerSmsun suil L Gy saelsgs Osmarenn.  GClaysaflsr
Cors@EpseE B umissag @eveme. wmrss Gsgsaflar g sreflums amulled B
sollifimieor — eyeln  Gsaflssiu@Eng. 1000 OsesEmsgs o 250 Ollor B
Gurgorerg). e SHCor s&amafl 2 NUSSH &S emumil 1.50 LLHIGL CFonarSng.

smanlGrrGursflssn (Hydroponics) ererug et @lsuers elaimn Smeor. 9y 6mTe
LeioTan| &G Lleons (Inert) etearliLbld 6(m SHevemel. smeug) Guiemeul (Perlite), Gaurilgmeul
(Vermiculite) wmmid &Gsm_ier (Clayton) gydlusmer L midliu @b S6emealsmil Lo6ioTson)|s @ L]
udled LwWeTUGHSSHMTSET. @B (Weomuils FHID aIPSSLTS Wesnile allmsssn Lméhfl
aflemgsemert GCUTL(H HTHNISEmET 2 (HEUTSSMD. @&NE @ OmemL wme GuTgid Glosyld
s& Gemmeursr setmrentCr @sneE CamamsLo.

2. GoLmi steuefigd @i up&@L ellurarbsmens sem@h ipsHng?

Grumt smell, gl CrrGsrsfls CreGur gemausmsT Toom HmesEhsESL el
MUSS], IHS IMSmaTl MGG Gsmey Mm@ afluramgsflsar Gus Gursmeissng.
el rGamefls gemeuast eflurarmsaflar Gusul(h, g Sl augmh Crr&ms mass)
aflomeorid 6ThS Slemasuiley, eTeualaTE STTSHS, 6TalaaTe] 2 IWTSHSHN @HSSHME 6TaTLMmSS
&M lgs Garhisgal@hin.

3. sl 9 &HemeT, MELTYET 2 6TUL L uM&SS6T @meslearmer. jaumnlew
S}, 5&lemenr L HID BTl eTLILIp Seumrdl&SGmmn.?

ST o) &leetr, emmLTemsT GUTETM L AIMLSSET Sobg Smer @\meleTmen.
mleonuiTed  eTeVeUT  EUMUSSEMETILD  T(HSGISCSTaTH M. B TEHESF oy jemISHaeT
sToMleisTer 9| s&leemen WL GHID T(HS S80S @b,

o 6TGer GlFsigyd oy &SlmeT, ESSLTE STiusT oL 9 &mers GaaflGunidnsg.
Qeuafluiled @Mm&EGD STTUET ML g &Hmam il 2 6Tafl(h&GD SITLET ML I &H6neie6or
WSS YFls. ST WSS Gonhs el _Sme Crréed smiusTmL ) &Heme (b
QeueflGwn ellGEmgI. Bismrufte Wirésemer gnuGId CuTgl o &Slmemer SHlsEn 2 mmessor
Gonhgl ep&a allhsudle b ssoubhiEng). ©5ICan ep&asHarme srearlLBSmS.
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MBBHTID HeMVIPeNB DjemevalisndF 5G Network

Bogl @ersmmiw  sreremm  LwstuT(hiseafled s psdlunrargin, ssfnhesin, s
@erliusmwrggin gyer Gursmus Gurearsaflsr Gamflioni u aeriédlsaflsr s slugSu (Latest)
QgmfleomLib 5G eTaTULGILD. MBS SEMELEN IMEESDM LILETUTH ) GLD.

@& wefls ampelse WslGufin wrmsasmer Gamamr® arlCUTSNEG TaTmTe 98
Llemsisven. 5G Gasmau eTeTg) L LfleTmombisemer sLbgl albg CSmlspI LD 9 GLb.
1G - yzomd smaweny (First Generation) :

Guoremusd Gumssfleor gymiou Hlemev 1G gyt 1980 seflsd Hevor oy erGlL_eorm&sseim GlgsmesoTL
Qomenusy CUTETSET AINSSSHN EIHHSET. el (PSH SemeLpsmm GlomsnLed GUTETET 6T6TN)
mussiubSeammer. 1G Gumemus Gursiseflar Geusin 2.4 kb/s g6 @HERS. ST
afleormp & 2.4 HGem K s6r ' [HiGL @geme LS (Wigwn. HYIGUTE WEsaflar CaemeauseT gLy
@levemen ETETLGTE CRISHSMS GGG ESET AIHHSILG Blme. I eTT Gmnbs Cousgms sally
@ns 1G @er wWsltufiu Gepur® esrarasmme, 9nhs CsTamatudiuily @mhs 6mHhe
QaiGemwid gl (pigwrgl. @5 1G Gamflomi b geTors (Analog) GCaimeasemer Ll (HiGL
grsSHLTSEHg. afliged o smem landline phone seaflsy receiver & afi' km@eT ThGsEF Qesrm GCue
@50 smLfled B LD LwedrL L g.
2G - @reirLmid semepemy (Second Generation):

Qumenusd Gumsitsafled @Gre Syempliy oM Qsih gein Cursms CsTLmdlug)
2Gullev L RGL, GNIEH0&IIS (SMS) Qem_msliul L gi. amTams ey Hifeorun 9UGLTg EmHhes!.
@ng e Gumefly CuT_GLr uflmdmid YMoNSHHESS. e uflomby Gaishn mmid
igwrarn Hsed @Gonaurs @mbss. 2G GCameu GmamusigsT Ligmear wssefler LimTsneaemiL
Mi&s5g. UT&0slige St gjeme) GLTmUASST meallilmg Ww&HSer STnnrs s@mEn Hameuisy
@mhg euisafler werliGCursms wrmliugl. 2G wlsr gHsu’s @lemesmru Gaign 100 kbps 918
@mEmgl. @& wireless sim card wmmis SMS, MMS gy Slsne @&Gsemanilsd LILETUT 1pM@E IHSS).
3G - eysirpmid semepeny (Third Generation):

Gurenusdlsar 3 oGl Semewemn Ok Geauris @ Casgmg Hesom W (kilobit)
Coussdl @mhg Gust N (Mega bit) o6 gdlefsss. 2003-2004 gy gy eomesn 3G ufler
Wpemowrer  Bopmas  OsrLihg, oS weglipwr  Gureud  GuTeTs T
IMPsLILGSSILLL G, ISTeug eumiev &mredlk, SMS GuTaTmaNNISE @hs Smepenn
aflsr lmsdng. 3G Wsr aumamswsr Cmemusy Gumsrseaflsr Gousn 2 mb/s ey 2 Wrs
Qar_mdlugl. Curefle Cusnigl, GnIErOslsH amiiog wl Hsr, 3G ullsr GeusLomer @lemeTi
Gouspid (Internet speed) HemLss8I1. Qe GemnhE @i Gais wpult (youtube) Gumssrm
Casmeusaflsr @smpurhisemer THLGHSSE. Jsemer Gsriimhg HHPA+ , HHSPA  LiGur Gumeirm
ugliyser gMlpsiuBSsiuLer. gger neG Gaisn 42mbps ey gyergl. Video Conference
omih GPS gy Sluniné e LieTu L g).
4G -prsirsmid emeenn (4th Generation):

W&HwLTs, 3G ullsr Caissmg Ggin 9Flsiflés 2009 gy g @b arsdls, 4G Gl
BILusHer sLemiyssst elflurssiulLg. @&smusde Gureamus Gurerser seuflaflss
@ememriurs; soomil. Gurersarms el et 4G LTE womid 4G VOLTE uwenmafls@hé@ L6
CasmesemeT suRISILE).
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G empliygst, SMS, @lememru o omamag GaTLimbg Cumsmus Gurarssfley afip Guir
IemLpli eugdd LNLevoTeT STl LI @&l IjeTens Hsearedled el emiGar e’ Gam
gEigsTer 4G @l iQml  Guetoripsd Sl YempliysEHd  YlpsiubGiSsiuLer 4G ulflsr
Gaemeuuilsy il s Gaigsin 100 mbps o1& @(m&EmS.
5G-ghsnd smewep (5th Generation) :

@UGuTWs 2 &l 5G Gamasstar Cgmeaus Gsm_mid el Lgl. @nSlumais nelssrGa
5G Gumerser @(Mm&EEL Hamaulled Qr Geaunmms HomLsEn Hameouis @ememnu Gousn MB
Gougwrerg GB Gaussdng dsfs@n. uwuamaflssr saflsres 1Gbps Cossms Imuailss
g, @& 4G ew el 100 wLmE ISswrar @emeonu GCousn Gsmemm g TeaTug)
GIIL_5855688]. @8 TisTusdHnsmar um alflsmars Sns@hn 4G ullear semigsssHa ClommLsy
Gumstrgeflsir Hlemev Couml STSSHMES LT YEDETSMSILLD FTSSHILTSEILS).

5G Gp GamiesHar gHlsu s Gashn 20 Gbps g6 @@H&EWL amm s miubh&ng.
@ndwrelsy 5G Geemeusmu 2022 s Jio Misiu@Sgd s s Pulmsdng. 56
Caemeusamenr sGILSLTLLD eFeuld @i grame BLSSULLH Qeundlsrors Jio, Airtel, Vodafone ,
Adhani gy &l s6luefleEns e a&Is&ILGLD arm Csfléng.

B Erligeieer  e8lGwm, eiGley, GeurGeumssr  sgpwr  Gumetm  GETEMESGSTL L
BneIeTHISERD &n @6, IjCwamsr, CrreHr, srflsasr, favtsT wpmin gmefl, wlsv Gumsrm
Quiflu Gsmfleomiu BneemseEpn Brigs 5G gemuwlmu Gouswrs Hnesg Cem_ridsTaTer.
@srenid Sov wrgmseafle @hHuraile 5G Caemeu YHSTT Liars  JBiPsILOSSILGLD.

91HGeus 5G @lememmiuiid Lol (lblearn)l @lememriud s Coemeuser srear Lo ellailmigeT Lisea|n
stafllgns @m&En Gramus LweammaTisEhsE 5G Oumeug ansarte aaflsrear  smflwuwors
o 6merg). 7GleITEITMTEY @HSI sHensulled @\MESGL mearss Glomemus HlnineThsEmD Shiserflsr
5G sl Gumsitsemer lPSLILGISS 2 siTameor.

@UEuTE Iemeu 5G Qr GQaurisdHnsrs srédHmasdsarmer. @nhgs 5G Ggmflomi un 30-300
sflam Gami e (GHz) 9ifiGleustor Qe gi. s elasm Gamiev 1,000,000,000 Gami’ s 9jeag)
1000 Qusar Qamritsv (MH2z) &wib wpnitd s 1 eflearme syndlsEpLsr St gearal L&
Qameor(heTergl. 6@ HrGerT aflermy eTeaTUg @@ ellarmeull LNsedluefled @m URIEG IS
&6 eflsrmeuisy o uiTSSlen am LkIE 9 GL.

Qe e e allammesseE CLTss syndlsmer jplILmLILTSSOSTHILGl. IYSTOIS (T
W aflermy syndl 1 Gami av o @l. @m SHeom Gani v o alarmesE 1000 spndlsmeTs
GN5Hngl. @ QusT Qi av e ailammess 1 Wbl sypndsmeTs GflsSns.

@8 4G eow ol 10 wLmE Imoalflms Gousn Gsmmr gl. @gama uSeingsio
(Download) udlGeummin (Upload) gy &lieimenm Lile GCaisions Geiin (pigwn. Gogid e sgiT &Gem
BlLm&@er 10 @lel & Llerere @lememmil STHTmISMET LILGTUHSSOMD. Snl LD [Heombs
ugdeafign sniE soLwlsaml Lwsubhissomn. Gsrameu Ty seilly whHm STSaThISmeT
@ememriud eyeuld SLHSSILOSS, @SS @K 5G Came lasfNHhesTs &HSUILOSETMS.

R. s,Gsmag@Lomt, M.E., M.C.A, M.B.A.,
Geusflui (h& Geawevrart | Lhlear jemev
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Tariff order issued by Hon'ble E""‘ E
TNERC Order No. 7 of 2022 L=y -

dt. 09.09.2022 with effect from —
10.09.2022 for the FY 2022-23 E

[ o [
®, gewrenin 9|EHFe0l ©
31.08.2022 @umi.M.EhE&5CHTUT, GEwWmGLTMTaTT (6L6) (peTeoTmeT &Hlemerssemever/
SMULSETT e &6,
07.09.2022  Qumi.QeaurkisCLgstr, @emAsr Qurdwmeri | @&uTT | Sedorsuid |/
Camgmu(h HemeT Ieurssr.

21.09.2022  @unir.@&maummrmusTsr, GEwnGumwmsT (lle) / NCTPS gjeurssir.

27.09.2022 @uri.N.ymorsysid, @eridlesr Gumpwrert /M/TM-1/TTPS. TTPS
Slemer gjeur Seir.

weopelhE Gurureri shisn Seamanti  9ErFd CFsSgISng. GurureTeny

Quig ar@h GOLUsHNE Ourdlureri shGD SaTg YPHS @ILSMOS

Qs faf 58 0sTsTEDG).

02.09.2022 Qumi.R. smieev G&srery, 2 ol GawnGlumswumert/GL-UCB-4EG/OE-1/
TTPS geursefleor gmumi. 8610889452

04.09.2022 Qumi.R. Gogd Wellym remwmer, 2 H6i Gewn@Qurdwrsti/R&M(M)/ TTPS
Ieuiasefler Shengwri. 9489192917

14.09.2022  Qumt.A. umflpss, 2 g0l CQewneururert/M/MPM-2/ TTPS gnésié sl
Ieuraseflerr Shengwmi. 9025982760

17.09.2022  Qui.V. setorevorsar, @eridlear Gumpureri/CHP2/MTPS1 / Gl @it
Ileurrasefledr Gmumi.

27.09.2022  Qumi.M. dipurssyer, 2 sl QewmnGumwrsTi/M/CAD/NCTPS -2
Ieurseafler ghengwmi. 9884703803

QL AGwrt Guinems snidermigst, &GLuSHearenr @uHg arGid QuTlureTTs Emhs S
Qumilwrert  shsL Harg YU Qrasomes CsfalsgstariSnsg.

@ai_ibur 2022 38 Bar gyemev



a8

10631 uTTUI HEMHVsMIDUIHH BV HIOINH DIFFTeV 2 UITHBHIII L
LiehaLngsmul Wsitenmiul Lisofumanisendd 2 1L Geor aumprubGamil
05.09.2022 91651m1 He»L BB ABTHB FRISKIBHNTHT Tnl (h GU) DLTOILITLID.

\!’4 :
TTPS &Semanuisit @ pnnissni wsnHBhs Aumi. X .Gymomsv QuiissimesmGLmr, JE
SeNi Bl STWCHan! Hevbd Lissorisi Rs.3,00,000/- &ansom &snGaFmsmsevsmul
DIUIHI GHIOLIGHBITLID FhiBbdhHT LTHV DeHIDUIL|F QAFULISUTETT
SIUTHATeV MIPBRIGUILIT L HI. D L 651 FHRISLIGIITHBICILITATT BT




MIN ALAI - September -2022 RNI No. TNBIL /2012 /47622
Printed Book Periodical

260.09.2022 9im1 HemevaniouiddhHov BP 2, Outsourcing,
redeployment @3 @yHHIFAFUIL Bl GMIBB HTHHHIOL] CLITFTL L $HH6V
HovbHl GIBHTNIL QLTI LITATIHGT LBEGID L IaoT LT T HaiT

26.09.2022 9s31B1 HeMoveniouidbdbHov eumiuiio) BP'2) Qutsourcing,
redeployment g2 @15 H1F60FUIH6v GIBTILTLITE! GIBHTIYBIF RIS
Il (hHGH N1 HonL ALIBB GL1d oMl (i $H63PH dnl L 1D

a&v
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