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H¡ õ£ê™ ̧ ¬ö¾

 I¡ê£ó ê†ì‹ - 2022, ñ«ê£î£ õ¼‹ ïõ‹ð˜ ñ£î 
ð£ó£Àñ¡ø Ã†ìˆªî£ìK™ î£‚è™ ªêŒòŠðìô£‹ â¡ø 
îèõ™ õ‰¶œ÷¶. Ü‰î ñ«ê£î£ î£‚è¬ô âF˜ˆ¶ ÜAô 

Þ‰Fò Ü÷M™ NCCOEEE Ü¬ñŠð£ù¶ F™L, ð£ó£Àñ¡ø 

è†®ì‹ º¡ð£è 23.11.2022 Ü¡Á ñ«ê£î£ âF˜Š¹ ñ£ï£´ 
ïìˆFì Ü¬øÃõ™ M´ˆ¶œ÷¶. Þî¬ùˆ ªî£ì˜‰¶ ïñ¶ 
ªð£Pò£÷˜ êƒè‹ Ü‰î ñ£ï£†®™ èô‰¶ ªè£œ÷ 
º®ªõ´ˆ¶ ÜîŸ° îò£ó£A õ¼Aø¶.

 Þ‰G¬ôJ™ ¹¶„«êK ñŸÁ‹ îI›ï£´ I¡ê£ó 
õ£KòƒèO¡ «ð£‚° èõ¬ôîóˆî‚èî£è àœ÷¶.

 ¹¶„«êK ÎQò¡ Hó«îê I¡¶¬ø¬ò îQò£¼‚° 
ÜOˆF´‹ ïìõ®‚¬èè¬÷ âF˜ˆ¶ ¹¶„«êK áNò˜èœ 

èì‰î 28.09.2022 Ü¡Á «ð£ó£†ì‹ ªî£ìƒA ¹¶„«êK 
ÎQò¡ Hó«îê ºîô¬ñ„êK¡ àÁFªñ£NèO¡ 

Ü®Šð¬ìJ™ èì‰î 03.10.2022 Ü¡Á «ð£ó£†ìˆ¬î 
îŸè£Lèñ£è åˆF¬õˆ¶œ÷ù˜. Ýù£™ Üî¡Hø° 
¹¶„«êKJL¼‰¶ õ¼‹ îèõ™èœ ñA›„C ÜOŠðî£è 
Þ™¬ô. ¹¶„«êK I¡¶¬ø¬ò îQò£˜ ñòñ£‚°‹ 
ïìõ®‚¬è «ñ½‹ ªî£ì˜‰¶ ªè£‡´î£¡ àœ÷¶ 
â¡ðî£èˆ ªîKòõ¼Aø¶.

 îI›ï£†®™ èì‰î 26.09.2022 Ü¡Á êƒèƒèœ ïìˆFò 
è£ˆF¼Š¹ «ð£ó£†ìˆF½‹ îI›ï£´ I¡ê£ó õ£KòˆF™ 

àœ÷ è£LŠðEJìƒè¬÷ GóŠHì‚«è£K»‹. Outsourcing 
º¬øJ™ ðEè¬÷ «ñŸªè£œ÷‚Ãì£¶ â¡Á‹ 
õL»ÁˆîŠð†ì¶. 

 Ýù£™ ÜîŸ°Š H¡ù¼‹Ãì îI›ï£´ I¡ê£ó 
õ£KòˆF™ ðô ðEèœ îQò£Kì‹ åŠð¬ì‚èŠð†´ 

õ¼A¡øù. ãŸèù«õ 230 KV, 400 KV ¶¬íI¡ 

G¬ôòƒèO™ è£LŠðEJìƒè¬÷ GóŠð£ñ™ Outsourcing 

îQò£¼‚° M†ì¬îŠ «ð£ô îŸ«ð£¶ BP No. 186 dated 

12.10.2022 Íô‹ I¡ð£¬îè¬÷»‹ îQò£¼‚° 

ÜO‚èŠð´Aø¶. (ãŸèù«õ Memo No. CE/SO/TY/EE/AEE / 

AET1/F-13/P.146/2022 dated 19.07.2022 (Trichy) «ð£¡ø 
Ý¬íèO¡ õNò£è I¡ð£¬î ðó£ñKŠ¹èÀ‚° îQò£Kì‹ 

AMC õöƒAì ãŸð£´ ªêŒòŠð†´œ÷¶) Þˆî¬èò «ð£‚° 

JAC êƒèƒèO¡ «è£K‚¬èè¬÷»‹ àí˜¾è¬÷»‹ îIöè 
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I¡õ£Kò‹ àî£YùŠð´ˆ¶õî£èˆî£¡ è¼î «õ‡®»œ÷¶. I¡ê£ó ê†ì‹-2022ä îM˜ˆ¶ 
H¡õ£ê™ õNò£è îI›ï£´ I¡ê£ó õ£Kòˆ¬î îQò£˜ ñòñ£‚°‹ «ð£‚° è£íŠð´Aø¶.

 îI›ï£´ I¡ê£ó õ£KòˆF™ ªî£ì¼‹ ñ‚èœ M«ó£îñ£ù Þ‰î ïìõ®‚¬èèœ I¡ê£ó ê†ì‹-

2022 ð£ó£Àñ¡øˆF™ ÞòŸøŠðì£ñ«ô«ò îI›ï£´ I¡ê£ó õ£Kòˆ¬î î£¬ó õ£˜‚°‹ ºòŸCò£è 
àœ÷¶. îIöè ñ‚èœ ïôÂ‚è£è I¡õ£KòŠ ðEèœ I¡õ£Kòˆî£«ô«ò ªêò™ð´ˆîŠðì 

«õ‡´‹. îQò£Kì‹ åŠð¬ì‚è‚Ãì£¶ â¡ø JAC ªî£NŸêƒèƒèO¡ «è£K‚¬èè¬÷ 
¹ø‰îœOM†´ îI›ï£´ I¡ê£ó õ£Kòˆ¬î ªñ™ô ªñ™ô îQò£¼‚° MŸÁ Mì Å›„C 

ªêŒòŠð´Aø¶. Þ‰î ñ¬øºè Å›„C¬ò JAC êƒèƒèœ îƒèœ å¡Áð†ì «ð£ó£†ìƒèO¡ Íô‹ 
ºPò®‚°‹. 

  I¡ê£ó ê†ì‹, 2022-ñ«ê£î£ ð£ó£Àñ¡øˆF™ ÞòŸøŠðì£ñ«ô«ò Üî¡ àœ«ï£‚èñ£ù 
I¡õ£Kòˆ¬î îQò£˜ ñòñ£‚°‹ ñ‚èœ M«ó£î «ð£‚¬è ªñ™ô ªñ™ô H¡õ£ê™ õNò£è 

Outsourcing º¬øJ™ «ñŸªè£œÀ‹ â«î„ê£Fè£ó «ð£‚¬è ªð£Pò£÷˜ êƒè‹ àÁFò£è 
âF˜‚Aø¶. Üˆ¶ì¡ I¡õ£Kò ïôÂ‚è£è¾‹ îI›ï£´ ñ‚èœ ï½Â‚è£è¾‹ êñóêI™ô£î 
ºî¡¬ñò£è¾‹ ªð£Pò£÷˜ êƒè‹ M÷ƒ°‹.

       ªð£¶„ªêòô£÷˜ è®î‹
Ü¡¹ ªð£Pò£÷˜è«÷
 õí‚è‹ !

 îIöè‹ º¿õ¶‹ èì‰î 26.09.2022 Ü¡Á ãøˆî£ö 87 êîiî I¡õ£KòŠ 
ðEò£÷˜èœ ñŸÁ‹ ªð£Pò£÷˜èœ Fó÷£è ªî£NŸêƒè àí˜¾ì¡, 
åŸÁ¬ñ»ì¡ èô‰¶ ªè£‡ì è£ˆF¼Š¹ «ð£ó£†ì‹ I¡õ£Kò‹ ñŸÁ‹ ÜóC¡ 

èõùˆF¬ù ß˜ˆî¶. Üî¡ ðôù£™ 28.09.2022 Ü¡Á ï¬ìªðŸø õ£Kò 

Ã†ìˆF™ õ£Kò Ý¬í-2ä óˆ¶ ªêŒ»‹ º¡ªñ£N¾, õ£Kòˆî£™ ãŸÁ‚ªè£œ÷Šð†´, îIöè 
ÜóC¡ ÜÂñF «õ‡® ÜÂŠðŠð†´œ÷¶.

 èì‰î 27.09.2022 Ü¡Á õ£Kòˆ î¬ôõ˜, Þò‚°ù˜ / GF ñŸÁ‹ õ£Kò ªêòô£÷˜ 

ÝA«ò£¬ó ê‰Fˆ¶ Imprest ªî£¬è ñŸÁ‹ Pass order àò˜ˆF õöƒ°î™, Delegation of 

Powers F¼ˆîƒèœ,  G½¬õJ™ àœ÷ ðîM àò˜¾è¬÷ àìù®ò£è õöƒ°î™, ªî£ìó¬ñŠ¹‚ 
èöè ðEò£÷˜èÀ‚è£ù ðíŠðò¡è¬÷ àìù®ò£è õöƒAì àKò GF å¶‚W´ ªêŒî™, 
ªî£N™¸†ð àîMò£÷KL¼‰¶ Þ÷G¬ô ªð£Pò£÷˜ Þó‡ì£‹ G¬ô ðîM àò˜¾‚è£ù ðE 
ÜÂðõ è£ôõó‹¬ð î÷˜ˆ¶î™, ªêòŸªð£Pò£÷˜ / I¡Qò™ ðîM àò˜¾‚° Ã´î™ ð†®ò™ 
«è£ó ïìõ®‚¬è ÝAò¬õ °Pˆ¶ àKò Mõ£îƒèÀì¡ º¬øf´ ªêŒòŠð†´œ÷¶. 

 I¡õ£KòˆF™ æŒ×Fòî£ó˜èÀ‚° ÜèM¬ôŠð® àò˜¾ Þ¡Â‹ õöƒèŠðìM™¬ô. 
I¡ê£ó õ£Kò æŒ×Fòî£ó˜èÀ‚è£ù ÜèM¬ôŠð® àò˜¬õ àìù®ò£è õöƒAì «õ‡® 
º¬øJìŠð†ì¶.

 èì‰î 29.09.2022 Ü¡Á õ£Kòˆ î¬ôõ˜, Þò‚°ù˜ / MG«ò£è‹, îQ Ü½õô˜ / RDSS 

ÝA«ò£¼ì¡ RDSS F†ìˆ¬î ï¬ìº¬øŠð´ˆ¶õF™ àœ÷ Þì˜ð£´è¬÷ è¬÷‰Fì 
«ñŸªè£œ÷ «õ‡®ò F¼ˆîƒèœ °Pˆ¶ èô‰¶ Ý«ô£C‚èŠð†ì¶. êƒèˆF¡ 
Ý«ô£ê¬ùè¬÷ˆ ªî£ì˜‰¶ àKò àˆîó¾èœ HøŠH‚èŠð†´œ÷ù. õ£Kòˆ î¬ôõ˜ 
Üõ˜èÀ‚° ñùñ£˜‰î ï¡PJ¬ù ªîKMˆ¶‚ ªè£œA«ø£‹.

 e‡´‹ Þò‚°ù˜/ GF / ªî£ìó¬ñŠ¹ èöè‹ Üõ˜è¬÷ ê‰Fˆ¶ ªî£ìó¬ñŠ¹ èöè 
ðEò£÷˜èÀ‚è£ù ðíŠðò¡ õöƒAì àKò GF å¶‚W´ ªêŒFì õL»ÁˆîŠð†´œ÷¶. 
ïñ¶ ªî£ì˜ õL»Áˆî½‚° H¡ù£™ îŸêñò‹ GF å¶‚W´ ªêŒòŠð†´œ÷¶. èì‰î 

18.10.2022 Ü¡Á õ£Kòˆ î¬ôõ¬ó ê‰Fˆ¶ G½¬õJ½œ÷ àîM ªêòŸªð£Pò£÷˜ / 
I¡Qò™ ñŸÁ‹ ªêòŸªð£Pò£÷˜/ I¡Qò™ ðîM àò˜¾è¬÷ àì«ù õöƒ°î™, Þ÷G¬ôŠ 
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ªð£Pò£÷˜ / Þó‡ì£‹ G¬ô ðîM àò˜¾‚è£ù ðE ÜÂðõ è£ôõó‹¬ð î÷˜ˆF õöƒ°î™, 
àîM ªð£Pò£÷˜ ñŸÁ‹ ªî£N™¸†ð àîMò£÷˜ àœºèˆ «î˜¾ / I¡Qò™/ Þò‰FóMò™ 

ñŸÁ‹ Þ÷G¬ô ªð£Pò£÷˜/ Þó‡ì£‹ G¬ô / CM™ àìù®ò£è call for ªêŒî™, ªì‡ì˜ 
ðõK™ F¼ˆîƒèœ, ¹Fî£è GÁõŠð†´œ÷ ¶¬í I¡ G¬ôòƒèÀ‚è£ù ¹Fò ðîMèœ 
ÜÂñF,  è†´ñ£ùŠ HK¾ ðEJìƒè¬÷ F¼‹ð õöƒ°î™ ÝAò¬õ °Pˆ¶ àKò 
º¬øf´èœ ªêŒ¶ Mõ£F‚èŠð†´œ÷¶. 

 I¡ õ£KòˆF™ ãŸð´‹ Mðˆ¶‚èÀ‚° HK¾Š ªð£Pò£÷˜è¬÷ ñ†´‹ ðLèì£ Ý‚°õ¶ 
°Pˆ¶ è´‹ âF˜Š¹‹ ªîKM‚èŠð†ì¶. «êî‹ Ü¬ì‰î I¡ è‹ðƒè¬÷ ñ£ŸPì õ†ì Ü÷M™ 
â´‚èŠðì«õ‡®ò ïìõ®‚¬èèœ °Pˆ¶ Ý«ô£ê¬ù»‹ ªîKM‚èŠð†ì¶. HK¾Š 
ªð£Pò£÷˜èœ îƒè÷¶ ð°FJ™ àœ÷ «êîñ¬ì‰î G¬ôJ™ àœ÷ I¡è‹ðƒè¬÷ ñ£ŸPì 
àKò ñFŠd´è¬÷ àìù®ò£è îò£Kˆ¶ îƒè÷¶ àò˜ ÜFè£KèÀ‚° êñ˜ŠHˆF´ñ£Á‹ 
«è†´‚ ªè£œA«ø¡.  

 àîM ªêòŸªð£Pò£÷˜ I¡Qò™ ðîM àò˜¾ ð†®ò™ 317 ïð˜èÀ‚° õöƒèŠð†´œ÷¶. 
ðîM àò˜¾ ð†®òL™ Þì‹ ªðŸø Ü¬ùõ¼‚°‹ ñùñ£˜‰î õ£›ˆ¶‚è¬÷ ªîKMˆ¶‚ 
ªè£œA«ø¡. ÞŠð†®òL™ ãŸèù«õ îŸè£Lè ðîM àò˜¾ º¬øJ™ ðîM àò˜¾ õöƒèŠð†ì 

117 ïð˜èœ «ð£è eî‹ àœ÷õ˜èÀ‚° ðîM àò˜¾ õöƒèŠðì «õ‡´‹. 

 Þ÷G¬ô ªð£Pò£÷˜ ºî™ G¬ô ðîM àò˜¾‚è£ù PAR Þ¡Â‹ º¿¬ñò£è 

î¬ô¬ñòèˆ¬î õ‰î¬ìòM™¬ô 163 ªð£Pò£÷˜èÀ‚° G½¬õJ™ àœ÷¶. A¬÷ 
ªð£ÁŠð£÷˜èœ àKò îQ‚ èõù‹ ªê½ˆF àìù®ò£è ÃøŠð†´œ÷ îèõ™èœ 
î¬ô¬ñòèˆFŸ° ªê¡ø¬ìõ¬î àÁF ªêŒò¾‹.

 ïñ¶ ªî£ì˜„Cò£ù º¬øf´èÀ‚° H¡ù£™ ªðKò£˜ ñEò‹¬ñ ñŸÁ‹ Mï£òè£ Iû¡ 

ð™è¬ô‚èöèƒèO™ ð°F «ïóŠ ð†ì‹ ðJ¡Á 2019 Ý‹ Ý‡´ àîM ªð£Pò£÷˜ àœºèˆ 
«î˜M™ M´ð†ì ªð£Pò£÷˜èÀ‚è£ù àîMŠ ªð£Pò£÷˜ àœºèˆ «î˜¾  ÜÂñF‚èŠð†´ 
àˆîó¾èœ õöƒèŠð†´œ÷¶. Ü¬ùõ¼‚°‹ 2019Ý‹ Ý‡´ «î˜¾ ð†®òL™ àKò 
º¡ÂK¬ñ»‹ õöƒèŠð†´ àˆîó¾èœ HøŠH‚èŠð†´œ÷ù.

 I¡õ£Kò ªî£NŸêƒèƒèO¡ Ã†´ ïìõ®‚¬è °¿M¡ ê£˜H™ õ£Kòˆ î¬ôõ˜ 

Üõ˜è¬÷ 20.10.2022 Ü¡Á ê‰Fˆ¶ Þ¶ °Pˆ¶ º¬øJìŠð†ì¶. õ£Kòˆ î¬ôõ˜ Üõ˜èœ 
Þ‹ñ£î ÞÁF‚°œ õöƒèŠð´‹ â¡Á ªîKMˆî£˜èœ.

 Ü‚«ì£ð˜ 1982 ºî™ ãŠó™ 1988 õ¬ó îI›ï£´ I¡õ£KòˆF¡ î¬ôõó£è Þ¼‰¶ 

ðEò£ŸP H¡ù˜ ðE æŒ¾ ªðŸø F¼.B.Müòó£èõ¡, Þ.Ý.ð Üõ˜èœ 17.10.2022 Ü¡Á 
è£ôñ£ù£˜. îù¶ G˜õ£èˆ Fø¬ñò£™ I¡õ£KòˆF¬ù ï™ô G¬ô‚° ªè£‡´ ªê¡øõ˜.

 I¡õ£KòˆF¡ Ýó‹ð G¬ô ðîMèœ «õ¬ô õ£ŒŠ¹ Ü½õôè‹ Íô‹ «ï˜¬ñò£ù, 
ñFŠªð‡ Ü®Šð¬ìJ™ GóŠH†ì¬ñ, ð†ìòŠ ªð£Pò£÷˜èœ ªè÷óõñ£ù ðîMŠ ªðò˜ 

õöƒAò¬ñ, à†è†ì¬ñŠ¹ 33 A.«õ£ ¶¬í I¡ G¬ôòƒèÀ‚° ªî£N™¸†ð àîMò£÷˜ 

ðîMè¬÷ ÜÂñFˆî¬ñ, 110 A.«õ£ ¶¬íI¡ G¬ôò ðîMèÀ‚° Þ.G.ªð£ Þó‡ì£‹ 
G¬ô ðîMè¬÷ ÜÂñF ÜOˆ¶ ðîM àò˜¾ õ£ŒŠ¹ õöƒAò¬ñ, è÷Š ðEò£÷˜èÀ‚° 
æŒ×Fò‹ õöƒAò¬ñ, õ£KòŠ ðEò£÷˜ ðE æŒ¾ ªðÁ‹ ï£÷¡«ø æŒ×FòŠ 
ðíŠðò¡è¬÷ õöƒAò¬ñ, õ£Kò Ý¬íè¬÷ ªî£°ˆ¶ õ£Kò ªèê† ªî£ì˜‰¶ 
ªõOJ†ì¬ñ ÝAò ê£î¬ùèÀ‚° ªê£‰î‚è£ó˜. Þõó¶ ðE‚è£ôˆF™ I¡ õ£Kòº‹, 
õ£KòŠ ðEò£÷˜èœ G¬ô»‹ CøŠð£è º¡«ùŸø‹ ªðŸø¶. 

 Þõ˜ õ£KòŠ ðE¬ò M†´„ ªê¡Á 19 Ý‡´èœ èNˆ¶, 2007‹ Ý‡®™ ªê¡¬ù «ï¼ 
àœM¬÷ò£†ìóƒA™ ï¬ìªðŸø õ£KòˆF¡ ªð£¡Mö£ Gè›„C ÜóƒA™ Þõ˜ àœ«÷ 

õóˆªî£ìƒAòFL¼‰¶ ªî£ì˜‰¶ 10 GIìƒèœ õ£KòŠðEò£÷˜èO¡ èó«è£û‹ 
M‡¬íŠ H÷‰î¶.  ÜšMö£M™ ðƒ«èŸø Ü¬ùõ¬óMì¾‹ Þõ¼‚«è õó«õŸ¹ Iè 
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ÜFèñ£è Þ¼‰î¶. Ü‰Gè›«õ Üõó¶ ªêò™ Fø¬ù ð¬øê£ŸPò¶.

 18.10.2022 Ü¡Á ï¬ìªðŸø Ü¡ù£ó¶ ÞÁF„ êìƒA™ ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ 
èô‰¶ ªè£‡´ Ü…êL ªê½ˆîŠð†ì¶. 

 ïñ¶ ªð£Pò£÷˜ êƒèˆF™ 1978-‹ Ý‡´ ºî™ 1985-‹ Ý‡´ õ¬ó ªð£¶„ ªêòô£÷˜, 

ñ£Gôˆ î¬ôõ˜ àœO†ì ðîMèO™ CøŠð£è ðE¹K‰î ªð£˜.S.ð£ô²ŠHóñEò¡ Üõ˜èœ 
20.10.2022 Ü¡Á ªê¡¬ù F¼õ£¡ñÎK™ àœ÷ Üõó¶ Þ™ôˆF™ è£ôñ£ù£˜. ÞÁF êìƒ° 
21.10.2022 Ü¡Á ï¬ìªðŸø¶. Üõ¼‚°‹ ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ Ü…êL 
ªê½ˆîŠð†ì¶.

 «îêˆF¡ å†´ªñ£ˆî õ÷˜„C‚°‹ º¶ªè½‹ð£è M÷ƒ°‹ I¡ ¶¬øJ™ îQò£˜ñòˆ¬î 
¹°ˆF´‹ «ï£‚A™ ªî£ì˜‰¶ ñˆFò Üó² ªêò™ð†´ õ¼õ¶ Ü¬ùõ¼‹ ÜP‰î¶. ð…ê£Š, 
àˆFóHó«îê‹, ÝAò ñ£Gôƒèœ ñŸÁ‹ ü‹º-è£we˜, ê‡®è˜, ÎQò¡ Hó«îêƒèO™ 
I¡¶¬ø ðEò£÷˜èœ ñŸÁ‹ ªð£Pò£÷˜èO¡ åŸÁ¬ñò£ù ÜA‹¬ê õNJô£ù 
ïìõ®‚¬èèOù£™, ñˆFò ÜóC¡ ªî£Nô£÷˜ M«ó£î îQò£˜ ñòñ£‚°‹ ïìõ®‚¬èèœ 
ºŸP½ñ£è î´ˆ¶ GÁˆîŠð†´œ÷ù. Þî¬ùˆ ªî£ì˜‰¶ ¹¶„«êK ÎQò¡ Hó«îêˆF™ 
ñˆFò Üó² îQò£˜ ñòˆ¬î ¹°ˆFì å¼ ¹Fò »ˆF¬ò ¬èò£‡´œ÷¶.

 èì‰î Ýèv† 8‹ «îFò¡Á ï£ì£Àñ¡øˆF™ î£‚è™ ªêŒòŠð†ì I¡ê£ó ê†ìˆF¼ˆî 
ñ«ê£î£, ï£ì£Àñ¡ø àÁŠHù˜èO¡ ðôˆî âF˜Š¹‚° H¡ù˜ ï£ì£Àñ¡ø G¬ô‚ °¿MŸ° 
åŠ¹î½‚è£è ÜÂŠðŠð†´œ÷¶. ÞõŸ¬øªò™ô£‹ êŸÁ‹ ªð£¼†ð´ˆî£ñ™, ¹¶„«êK ÎQò¡ 
Hó«îê I¡¶¬øJ¬ù å†´ ªñ£ˆîñ£è îQò£¼‚° õöƒAì ªì‡ì˜ «è£¼‹ ÜPMŠ¬ð 
¹¶„«êK Üó² ªõOJ†ì¶. àìù®ò£è  ¹¶„«êK  I¡¶¬ø ðEò£÷˜èÀ‹ ªð£Pò£÷˜èÀ‹  
å†´ªñ£ˆîñ£è  ªî£ì˜ «õ¬ôGÁˆî «ð£ó£†ìˆF™ ß´ð†ìù˜  ¹¶„«êK I¡¶¬ø 

ðEò£÷˜èO¡ «ð£ó£†ìˆFŸ°  Ýîó¾ ªîKM‚°‹ õ¬èJ™  01.10.2022 Ü¡Á  «ð£ó£†ì 
è÷ˆF™  ¹¶„«êK ªî£Nô£÷˜èÀ‚° Ýîóõ£è ïñ¶ ªð£Pò£÷˜ êƒè‹ ê£˜H™ Fó÷£è 
èô‰¶ ªè£‡´ Ýîó¾ ÜO‚èŠð†ì¶. 

 «ð£ó£†ìˆF™ ß´ð´«õ£˜ e¶ âvñ£ ê†ì‹ ð£»‹ âù ¹¶„«êK I¡¶¬ø Ü¬ñ„ê¼‹ 
ÝÀï¼‹ â„êKˆî¶ °PŠHìˆî‚è¶. Þ¼‰¶‹ «ð£ó£†ì‹ bMóñ¬ì‰î¶. «ð£ó£†ìˆF™ 
ß´ð†ìõ˜èœ, ªð£ÁŠð£÷˜èœ ¬è¶ âù Üì‚°º¬ø ªî£ì˜‰î¶. ªî£ì˜‰¶ ä‰¶ ï£†è÷£è 
ï¬ìªðŸø «õ¬ô GÁˆîŠ «ð£ó£†ìˆFù£™ ¹¶„«êK º¿õ¶‹ ªð¼ñ÷¾ I¡î¬ì ãŸð†´ 

ñ‚èœ I°‰î CóñˆFŸ° àœ÷£Jù˜. NCCOEEE ñŸÁ‹ ¹¶„«êK «ð£ó£†ì‚ °¿Mù¼ì¡ 
¹¶„«êK ºî™õ˜ «ð„²õ£˜ˆ¬î ïìˆFò¬î ªî£ì˜‰¶ îQò£˜ ¬ñò ªì‡ì˜ ïìõ®‚¬èè¬÷ 
¬èMì ñˆFò Üó²‚° è®î‹ â¿¶õî£è ñ£‡¹I° ¹¶„«êK ºî™õ˜ Üõ˜èœ ÜPMˆî¬î 
ªî£ì˜‰¶‹ âF˜õ¼‹ bð£õO ð‡®¬è¬ò º¡Q†´ ªð£¶ñ‚èO¡ Cóñƒè¬÷ îM˜ˆFì 
«õ¬ô GÁˆîŠ «ð£ó£†ì‹ îŸè£Lèñ£è åˆF ¬õ‚èŠð´õî£è º®ªõ´‚èŠð†ì¶.

 I¡ê£ó„ ê†ìˆF¼ˆî ñ«ê£î£ 2022 õ¼‹ °O˜è£ô Ã†ìˆ ªî£ìK™  ï£ì£Àñ¡øˆF™ 
êñ˜ŠH‚èŠð´‹ â¡Á âF˜ð£˜‚èŠð´Aø¶. Þî¬ù àí˜‰¶ ÞîŸ° âF˜Š¹ ªîKM‚°‹ 

ºèñ£è õ¼‹ 23.11.2022 Ü¡Á ¹¶F™LJ™ å¼ ñ£ªð¼‹ è‡ìù «ðóEJ¬ù ïìˆFì 

NCCOEEE º®¾ ªêŒ¶œ÷¶. ïñ¶ êƒèˆF™ Þ¼‰¶ ÞŠ«ðóEJ™ ðƒ«èŸPì ïìõ®‚¬è 
«ñŸªè£œ÷Šð†´ õ¼Aø¶. 

 Ü¡¹ I‚è ªð£Pò£÷˜ êƒè àø¾è«÷, âù¶ ñèO¡ F¼ñí‹ ªê¡¬ùJ™ 20.11.2022 
(ë£JÁ) Ü¡Á ï¬ìªðø¾œ÷¶. ÞîŸè£ù Ü¬öŠHî› Þ‰î ÞîN™ Hó²K‚èŠð†´œ÷¶. 
ï£«ù «ïK™ õ‰¶ Ü¬öˆîî£è‚ è¼F ñíMö£MŸ° õ¼¬è î‰¶ ñíñ‚è¬÷ õ£›ˆFì 
Ü¡¹ì¡ «è†´‚ ªè£œA«ø¡.
    ï¡P           Ü¡¹ì¡

ªð£˜.V.S.ê‹ðˆ°ñ£˜ / ªð£¶„ªêòô£÷˜
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OUR REPRESENTATION
To
The Chairman cum Managing Director
TANGEDCO
Chennai – 600002

Lr. No. GS / TNEBES / F1 / D.11 / 2022, Dated: 27.09.2022
Respected Sir,
 Sub  :  Executive Engineer / Electrical Promotions - Extending of calling for list and issuing of 
   Promotions – requested regarding.

 Ref :  1. Letter No. 057707/501/G.16/G.162/2022, Dated: 17.09.2022.

   2.(Per) CMD TANGEDCO Proceeding No.53.Dated:11.03.2022.

 D.P. Particulars has been called vide reference – 1 cited above among 128 persons in the post of 
Assistant Executive Engineer / Electrical for promotion to the post of Executive Engineer / Electrical. 
We sincerely thank the Administration for the same.

 At the same time we request to extend the calling for list to few more numbers covering the persons 
promoted as Assistant Executive Engineer during the year 2008   considering the existing vacancies 
and forthcoming vacancies. Few persons who are due for retirement next year would be benefitted by 
this additional calling for.

 Moreover we request issuing of Executive Engineer / Electrical promotion orders for the 11 persons 
left out in the approved panel cited under reference – 2. Accommodating them in the existing 
vacancies would benefit the persons who have put up three decades of service and due to retire in a 
couple of months.

 We request consideration of our genuine request please.

Thanking You, Sir,

            Yours Sincerely,

         (V.S.Sampath Kumar) /  General Secretary

To
THE CHAIRMAN cum MANAGING DIRECTOR,
TANGEDCO,
Chennai-600 002.

Lr.No.GS/TNEBES/F1/D.12/2022, Dt. 29.09.2022.

Respected Sir,

 Sub:  Submission of points pertaining to difficulties in implementation of RDSS – 
   Continuation of this feature regularly – regarding. 

 TNEBES wholeheartedly thanks the Management for calling us for an discussion 
regarding difficulties faced in field while implementation of RDSS.

 We've herewith putforth the points for kind consideration and solution, so as to complete 
the RDS scheme works complying the norms laid in by the REC please

 l Feasibility of effecting the Sanctioned Estimate.

 l Time required for verifying the actuals and preparation of revised estimate.

 l Difficulties in implementation and settlement of disputes aroused during execution.

 l Allowing of part payment.



 l Allocation of separate funds in time bound (15 days).

 l Additional requirement of Materials and Labors to comply the REC standards.

 l Allotment of materials in package in time rather than in piecemeal.

 l Marking of Substations to be made after thorough examination of load centers.

 l Mirror bay should be avoided due to insufficient clearance and space constraints.

 l Schemes undertaken on turnkey basis to be expedited.

 l Exclusive powers to be delegated for circle heads for executing this scheme.

 l Separate norms for Cities and Rural to be applied in fixing of DTs due to space 
  constraints.

          Yours Sincerely,

(V.S. SAMPATHKUMAR) / General Secretary. 

To
THE CHAIRMAN cum MANAGING DIRECTOR
TANGEDCO
Chennai – 600002

Lr. No. GS/TNEBES/F1/D.14/2022, Dated: 18.10.2022

Respected Sir,

 Sub : Enhancement of Dearness Allowance for Pensioners – represented regarding.

 Dearness Allowance for Government Employees of Tamil Nadu was enhanced from 
01.07.2022. Normally the enhancement would be implemented in the Board too immediately. 
But this time after much ado it was implemented in the Board after a couple of months, that 
too after the personal intervention of the respected Chairman cum Managing Director for 
which we are very much thankful.

 The Dearness Allowance enhancement would normally follow suit for Pensioners and 
Family Pensioners of the Board too which hasn't happened this time leaving them in extreme 
pain and agony. Rather than seeing them as pensioners they should be respected as 
persons who are the reason for Board's success for more than 6 decades who have put up 
their heart and soul for its upliftment.

 When this matter was represented by us last week, respected Chairman cum Managing 
Director had assured of settling it at the earliest which is still pending. Hence we reiterate this 
matter to the respected Chairman cum Managing Director for early settlement thereby to lift 
the lives and spirit of the Pensioners and their families please 

Thanking You, Sir,

          Yours Sincerely

(V.S.SAMPATH KUMAR) / General Secretary
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED 

ABSTRACT
TANGEDCO - Tender Procedures - Simplification by adopting changes / modifications - amendment to 
SD term exclusive for RDSS works only - orders issued
-----------------------------------------------------------------------------------------------------------------------------------
(Per) FB TANGEDCO   (Accounts Branch)  Dated : 13.10.2022

proceedings No. 09       

 Read : 1. Minutes of the 108th board Meeting of the TANGEDCO held on 28.09.2022 (Item No.
       108.6,  CE/R-APDRP)

       2. (Per) FB TANGEDCO proceedings No. 9 (Accounts Branch) dated 14.10.2020

 The board of TANGEDCO in its 108th meeting held on 28.09.2022 has accorded approval for the 
proposal of CE/R-APDRP to deduct the SD cum PG from the contractor’s first bill with interest @ 13% 
and GST on interest for the period from the expiry of due to passing of bill, if the contractor opts for the 
same, for loss reduction and modernization works under RDSS. 

 Accordingly, tender inviting authorities of TANGEDCO in the tenders called for executing works 
under RDSS scheme shall include a provision for the contractor to opt for deduction of SD cum PG 
from the contractor’s first bill with interest @ 13% and GST on interest for the period from the expiry of 
due date for remitting SD cum PG to the date of passing of first bill. This is applicable for the works 
under RDSS Scheme only. 

(By order of the Board)
  Chief financial controller / General

(ABSTRACT)

Tamil Nadu Electricity Board Leave Regulations - Enhancement of Maternity Leave from 9 months 
(270 days) to 12 months (365 days) - Amendments to regulation 24 of Tamil Nadu Electricity Board 
Leave Regulations - Issued.
-----------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
(PER) FB TANGEDCO PROCEEDINGS NO.21,          DATED THE 14th OCTOBER. 2022.

 READ :  1. G.O. (Ms.) No.B4, Human Resources Management (FR.III) Department, dated
   23.08.2021.

   2. (Per) CMD TANGEDCO Proceedings No.1B3 (SB), dated 13.09.2021.

   3. G.O, (Ms.) No.45, Human Resources Management (FR-II) Department,dt 13.05.2022.

PROCEEDINGS:

 The Government in its order first read above, had issued orders enhancing the period of Maternity 
Leave admissible to married women Government Servants from 9 months (270 days) to 12 months 
(365 days) which may be spread over from the pre-confinement to post-confinement recuperation at 
the option of the woman Government Servant with effect from 01.07,2021. The said Government 
Order has been adopted in TANGEDCO and orders have been issued in the Proceedings second read 
above. Consequent to issuance of the orders first read above, necessary amendments to rule 101 of 
the Fundamental Rules have been issued by the Government - vide Government Order third read 
above.

BOARD ORDERS
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 2. The Tamil Nadu Electricity Board Leave Regulations have been framed based on the 
Fundamental Rules of Government of Tamil Nadu. Theregulation 24 of Tamil Nadu Electricity Board 
Leave Regulations is corresponding torule 101 of Fundamental Rules. Hence, a proposal for making 
amendments for the said regulations based on the orders issued by the Government in Government 
Order third read above has been considered and approved by the Board of TANGEDCO.

 3. Accordingly, in exercise of the powers conferred by Section 79© of the Electricity (Supply) Act, 
1948 (Central Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act,2003 and 
G,O.Ms.No.100, Energy (82) Department, dated 19.10.2010, the Tamil Nadu Generation and 
Distribution Corporation Limited (formerly Tamil Nadu Electricity Board) makes the following 
amendments to the Tamil Nadu Electricity Board Leave Regulations: -

AMENDMENTS

In the said Regulations, in regulation24,-

 I.  In sub-regulation (1) for the expression "270 days", wherever it occurs, the expression "365 
days" shall be substituted ;

 II.  for Note (3) under sub-regulation (1), the following Note shall be substituted namely:-

  Note (3) : The women employees who proceeded on Maternity Leave prior to 1't July 2021 
  and continued to be on that leave on or after that date shall also be eligible for maternity leave
  for a period not exceeding 365 days in total".

 4. The above amendments shall be deemed to have come into force on the 1st July, 202t.

(BY ORDER OF THE BOARD)

A.MANIKKANNAN
              SECRETARY

(ABSTRACT)

TANGEDCO - Grant of notional increment to the employees who retire on superannuation on the 
preceding day of due date for annual increment - Amendment to regulation 36-4 of Tamil Nadu El 
Board Service regulations - Issued.

-----------------------------------------------------------------------------------------------------------------------------------

(SECRETARTAT BRANCH)

(PER) FB TANGEDCO PROCEEDINGS No. 22                        DATED THE 14TH OCTOBER. 2022.

 READ: 1. G.O.Ms.No.311, Finance (CMPC) Department, dated 31.12.2014.

   2. (Per) FB TANGEDCO Proceedings No.14 (SB), dated27.02.2015.

   3. G.O.Ms.No.14, P&AR (FR-II) Department, dated 31.01.2017.

   4. (Per) FB TANGEDCO Proceedings No. 4 (SB), dated 05.02.2018.

   5. G.O.Ms.No.140, Finance (Pay Cell) Department, dated 25.04.2018.

   6. (Per) CMD TANGEDCO Proceedings No.116 (SB), dated 08.06.2018.

   7. G.O.Ms.No.9B, HRM (FR.II) Department, dated 21.09.2021.

PROCEEDINGS:

 In the G.O. first read above, orders were issued to the effect that a Government Servant whose 
increment falls due on the day following superannuation, on completion of one full year of service 
which are countable for increment under Fundamental Rule 26, be sanctioned with one notional 
increment at the rate as described under rule 6 of Tamil Nadu Revised Scales of Pay Rules, 2009, 
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purely for the purpose of pensionary benefits and notfor any other purpose. The said orders were 
given effect from the date of issue of the G.O. i.e.31.12.2014. The said G.O. had been adopted in 
TANGEDCO - vide Proceedings second read above.

 2. Subsequently, the Government have issued necessary amendments to Fundamental Rules to 
the above effect, duly incorporating a new rule viz.Rule 26-A after rule 26 - vide G.O, third read above. 
By adopting the said Government Order, necessary amendments were issued to TNEB Service 
Regulations incorporating a new regulation viz.36-A after regulation 36 - vide Proceedings fourth read 
above.

 3. Lateron, the Government in its G.O. fifth read above, had issued orders extending the benefit of 
sanction of increment to the Government Seruants, who retired prior to 3L.12.20t4 and completed one 
full year of service prior to their retirement notionally with effect from the date of their retirement for the 
purpose of revision of pension with monetary benefit prospectively with effect from 31.12.20L4. The 
said G.O. had been adopted in TANGEDCO - vide Proceedings sixth read above. Now, the 
Government in G.O. seventh read above, have issued orders amending rule 26A of Fundamental 
Rules to this effect.

 4. The Tamil Nadu Electricity Board Service Regulations have been framed based on the Tamil 
Nadu State and Subordinate Services Rules (repealed as Tamil Nadu Government Servants 
(Conditions of Services) Act, 2016) and the Fundamental Rules of Government of Tamil Nadu. The 
regulation 36-A of TNEB Service Regulations is corresponding to rule 26-A of the Fundamental Rules. 
Hence, a proposal for making amendments to the said regulation based on the orders issued by the 
Government in its G.O. seventh read above,has been considered and approved by the Board of 
TANGEDCO.

 5. Accordingly, in exercise of the powers conferred by Section 79© of the Electricity (Supply) Act, 
1948 (Central Act 54 of 1948), read with Section 185 of the Electricity (Supply) Act, 2003 and 
G.O.Ms.No.100, Energy (82) Department, dated 19.10.2010, the Tamil Nadu Generation and 
Distribution Corporation Limited (formerly Tamil Nadu Electricity Board) makes the following 
amendment to the Tamil Nadu Electricity Board Service Regulations:-

AMENDMENT

 In the said Regulations, under the existing regulation 36(A), the following proviso shall be inserted, 
namely: 

  "Provided that the employee, who retired prior to 31st December, 2014 is also eligible for 
  sanction of annual increment notionally on the afternoon of the date of retirement for the 
  purpose of revision of pension with monetary benefit with effect from 31st December 2014. 
  The rate of 'notional increment shall not exceed the eligible rate based on the basic pay drawn 
  by the employee as on the date of retirement.”

 The above Amendment shall be deemed to have come into force on the 31st December,2014.

(BY ORDER OF THE BOARD)
         A.MANIKKANNAN
              SECRETARY

(ABSTRACT)
TANGEDCO - Regulations - Revision of Service weightage for employees who proceed onVoluntary 
Retirement - Amendments to regulation 17(gg) of Tamil Nadu Electricity Board Service Regulations - 
Issued.
-----------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)
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(PER) FB TANGEDCO PROCEEDINGS NO. 24              DATED THE 14TH OCTOBER. 2022.

 READ:  1. G.O. (Ms) No.51, P&AR (S) Department, dated 07.05.2020.

    2. (Per) FB TANGEDCO Proceedings No.13 (SB), dated 28.05.2020.

    3. (Per) FB TANGEDCO Proceedings No.14 (SB), dated28.05.2020.

    4. G.O.(Ms) No.62, P&AR (FR-II) Department, dated 01.06.2020.

    5. G.O.(Ms) No.29, P&AR (S) Department, dated 25.02.2021.

    6. (Per) FB TANGEDCO Proceedings No.B (SB), dated 03.05.2021.

    7. G.O.(Ms) No.92, HRM (FR.II) Department, dated 13.09.2027.

    8. (Per) FB TANGEDCO Proceedings No.14 (SB), dated 21.06.2022.

    9. G.O.(Ms) No.53, HRM (FR.II) Department, dated 08.06.2022.

PROCEEDINGS:

 The Government in its G.O. first read above, had issued orders increasing the age of 
superannuation of Government servants from 58 years to 59 years. The said G.O. had been adopted 
in TANGEDCO and orders were issued increasing the age of superannuation of the officials in Officers 
categories (Class-I & II services) and Workmen categories (Class-III & IV services) from 58 to 59 years 
- vide Proceedings second and third read above. Subsequently, the Government in its G.O. fifth read 
above, had issued orders increasing the age of superannuation of Government servants from 59 
years to 60 years. The said G.O. had also been adopted in TANGEDCO and orders were issued 
increasing the age of superannuation of the officers/ employees of TANGEDCO on superannuation 
from 59 years to 60 years - vide Proceedings sixth read above. The Government in orders fourth and 
seventh read above, had issued amendments to rule 56(1Xa) of Fundamental Rules enhancing the 
age of employees from 58 to 59 and from 59 to 60 respectively. By adopting the said G.Os., orders 
have been issued, amending regulation 17 of Tamil Nadu Electricity Board Service Regulations, 
enhancing the age of superannuation of employees from 58 years to 60 years - vide Proceedings 
eighth read above.

 2. As per rule 56 of the Fundamental Rules, the Government servants who proceed on Voluntary 
Retirement before attaining the age of 58 years, shall be allowed additional service weightage of upto 
5 years with reference to their age and with reference to their qualifying service, so as to allow 
additional pension and pensionary benefits to them. The same benefit is being extended to the 
employees of TANGEDCO also, as per regulation17(gil of TNEB Service Regulations. Consequent on 
increase in the age of superannuation of Government servants initially from 58 years to 59 years and 
thereafter from 59 years to 60 years, the additional service weightage could not be allowed to those 
who retired voluntarily from service after attaining the age of (i) 58 years but before 59 years; and (ii) 59 
years but before 60 years, as the case may be. Now, the Government in its G.O. ninth read above, 
have issued amendments to rule 56 of Tamil Nadu Government Fundamental Rules, revising the 
service weightage with reference to the age for Government servants.

 3. The Tamil Nadu Electricity Board Seruice Regulations have been framed based on the Tamil 
Nadu State and Subordinate Seruices Rulei(repealed as Tamil Nadu Government Servants 
(Conditions of Services) Act, 2016) and the Fundamental Rules of Government of Tamil Nadu. The 
regulation 17 of TNEB Service Regulations is corresponding to rule 56 of the Fundamental Rules. 
Hence, a proposal for making amendments io the laid regulation based on the orders issued by the 
Government in its G.O. ninth read above, his been considered and approved by the Board of 
TANGEDCO.

 4. Accordingly, in exercise of the powers conferred by Section 79 ( c) of the Electricity (Supply) Act, 
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1948 (Central Act 54 of 1948), read with Section 185 of the Electricity supply) Act, 2003 and 
G.O.Ms.No.100, Energy (82) Department, dated 19.10.2010, the Tamil Nadu Generation and 
Distribution Corporation Limited (formerly Tamil Nadu Electricity Board) makes the following 
amendments to the Tamil Nadu Electricity Board Service Regulations:- 

AMENDMENTS

 (i) In the said Regulations, in regulation 17, in sub-regulation (gg), in clause (d), in sub-clause (I), in 
the Table, under the heading "Weightage with reference to age" in column (2) and all sub-headings 
and expressions thereunder, the following heading and the expressions shall be substituted, namely: 
Weightage with reference to age

 (ii) In the said Regulations, in regulation 17 , in sub-regulation (gg), in clause (d), in sub-clause (I), in 
the Table, under the heading "Weightage with reference to age" in column (2) and all sub-headings 
and expressions thereunder, the following heading and the expressions shall be substituted, namely:

 The Amendment (i) above shall be deemed to have come into force on the 7th May, 2020;

 The Amendment (ii) above shall be deemed to have come into force on the 25th February, 202l'.

(BY ORDER OF THE BOARD)

A.MANIKKANNAN / SECRETARY.

(ABSTRACT)

TANGEDCO - Bonus and Ex-gratia to Workmen of TANGEDCO / TANTRANSCO for the year 2021- 
2022 - orders - issued 

(SECRETARIAT BRANCH)

(Per) FB TANGEDCO .Proceedinqs No.25,    Dated 18th October 20221. 
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Read :  1. (Per) FB TANGEDCO Proceedings No.9 (SB), Dated: 02.03.2018.

    2. G.O. Ms. No.324, Finance (BPE) Department, Dated: 14.10.2022.

PROCEEDINGS:-

 In the Government Order second read above, the Government have accorded sanction for payment 
of Bonus and Ex-gratia to the employees of the State Public Sector Undertakings.

  2. In pursuance of the above Government Order, it is hereby ordered that the Workmen of the 
TANGEDCO/TANRANSCO covered by the Wage Settlement (Class III and IV), be paid a Bonus 
calculated at the rate of 8.33% of the salary (or) wage earned by them during the financial year 2021-
2022, subject to and in accordance with the provisions of the Payment of Bonus Act, 1965 and as 
amended under the revised Bonus Act, 2015.

  3. The workmen of the TANGEDCO/TANRANSCO (monthly paid and full-time workmen), Helper 
(Trainees), Office Helper (Trainees), Assessors (Trainees), /lazdoor (Trainees) appointed with the 
time scale of p Y aIId Gangman (Trainee) appointed on consolidated wages and also the workmen of 
the State Government, Central Government and other organisations, who had worked with Board on 
deputation during the financial year 2021-2022 drawing a salary (or) wage, including those drawing 
pay exceeding Rs.21,000/- per month, will be eligible for the Bonus sanctioned in para-2 above.

  4. The Part-time Sweepers and Sanitary workers who are getting the time scale of pay during the 
financial year 2021-2022, drawing the salary (or) wage, are also eligible for the Bonus sanctioned in 
para-2 above.

  5. It is also ordered that the workmen of the Board covered by the Wage Settlement (Class III and 
IV) and the deputationists, entitled to get Bonus with reference to the orders in paras 2,3 and 4 above, 
shall also be paid an Ex-gratia at the rate of 1.67% of the salary (or) wage earned by them, during the 
financial year 2021-2022.

  6. The contract labourers who have been absorbed as Mazdoor (Trainee), during the year 2021-
2022 are eligible only for the Bonus and Ex-gratia in a proportionate manner for the period they had 
worked in the above post. Further, where the salary (or) wage of a workman entitled to Bonus exceeds 
Rs.7,000/- (Rupees Seven thousand only) per mensem, the Bonus payable to such workman shall be 
calculated as if his salary (or) wage is Rs.7,000/- (Rupees Seven thousand only). The maximum 
Bonus amount payable shall be Rs.6,997/- (Rupees Six thousand Nine hundred and ninety seven 
only).

  7. Salary (or) wage for the purpose of payment of Bonus will include the following:-

   (a) Basic Pay-Leave Salary;

   (b) Dearness Pay;

   (c) All classes of special pay (including Short hand and Typewriting Special Pay);

   (d) Personal Pay;

   (e) Additional Pay for additional charge;

   (f) Additional days wage paid for work on National Holidays and Festival Holidays;

   (g) Dearness Allowance;

   (h) Personal Compensatory Allowance given for protecting loss of pay; and

   (i) Deputation Allowance.

  The term 'Salary' or 'Wage' will not include Interim Relief, over-time pay and allowances and any 
pay and allowance other than those mentioned from (a) to (i) above. Salary (or) Wage for the leave 
surrendered by an employee during 2021-2022 should not be taken into account for computation of 
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Bonus.

  8. All the workmen, who had worked in the establishment for not less than thirty working days in the 
financial year 2021-2022, are entitled to the payment of Bonus.

  9. The Ex-gratia amount payable shall be Rs.1,403/-(Rupees One thousand Four hundred and 
three only). This Ex-gratia will be reduced on actual basis if a workman had not worked on all the 
working days in the financial year 2021-2022 as per the provisions of Section 13 of the Payment of 
Bonus Act, 1965 and as amended in Revised Bonus Act, 2015.

  10.  The Bonus and Ex-gratia payable to Workman shall also be calculated, as if his/her salary (or) 
wage is Rs.7,000/- (Rupees Seven thousand only) per mensem. Under this method, the Bonus and 
Ex-gratia amount paYable shall be Rs.6,997/- and Rs.1,403/-respectively. The Bonus and Ex-gratia 
payable to a Workman shall not exceed Rs.8,400/- (Rupees Eight thousand and Four hundred onlY) 
for the full year.

  11. The TANGEDCO also directs that the workman, who is now under suspension, but was on duty 
during the financial year 2021-2022, also be paid Bonus for the year 2021-2022 subject to the 
conditions mentioned above.

  12. If, during any part of the financial year 2021-2022, a workman covered by the Wage Settlement 
was promoted to officer category, he/she shall also be paid the Bonus in a proportionate manner for the 
period he/she had worked in the workmen category.

  13. The workman covered by the Wage Settlement, who had worked in the financial year 2021-
2022 fully (or) partly, but had retired (or) died subsequently shall be paid the Bonus fully (or) 
proportionately, as the case may be to the legal heir of the deceased.

  14. The expenditure on the payment of Bonus shall be debitable to the following head of 
account:"TANGEDCO Funds - Revenue Expenses - Account No.75.501” and the expenditure on the 
payment of Ex-gratia shall be debitable to "Account No.75.502".

  15. The TANGEDCO also directs that the Bonus payment for the year 2021-2022 should be 
disbursed immediately by cashiess mode of Electronic Clearance System (ECS) to all the eligible 
employees of TANGEDCO/TANRANSCO on 19.10.2022.

(BY ORDER OF THE BOARD)

A.MANIKKANNAN / SECRETARY
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â¡Aø ñíñèÀ‚°‹

ñí‰îù˜ õ£›ˆ¶A«ø£‹

ï£œ   : 07.09.2022, ¹î¡Aö¬ñ

ñíñ‚èœ â™ô£ õ÷º‹ ªðø ªð£Pò£÷˜ êƒè‹ õ£›ˆ¶Aø¶.
I¡Ü¬ô õ÷˜„C GF Ï.1001/- ÜOˆ¶œ÷£˜. ï¡P

ñíñèœ
F¼.A.²Š¬ðò£ 

F¼ñF.S.è¬ô„ªê™M
ÝA«ò£K¡ ñèœ F¼G¬ø„ªê™M

S.èMŠHKò£, B.E.,

(Deloitte USI, Chennai) 

ñíñè¡ 
F¼.R. ð£vèó¡, J.E., TNEB, Thiruvarur, 

F¼ñF.B. ªõƒè«ìvõK 
ÝA«ò£K¡ ñè¡ F¼G¬ø„ªê™õ¡

B.ÜóM‰, B.E.,

(SCHWING Stetter India Pvt. Ltd., Chennai) 

â¡Aø ñíñèÂ‚°‹



ð£‡®„«êK I¡¶¬ø îQò£˜ñò‹ .. 

å¼ ð£˜¬õ»‹..ð£ìº‹

 ñˆFò ÜóC¡ ñ‚èœ ªî£Nô£÷˜ M«ó£î ïìõ®‚¬èò£ù ÎQò¡ Hó«îê I¡¶¬øèO™ 
îQò£˜ ñòˆ¬î ¹°ˆ¶î™ â¡ø ïìõ®‚¬èJ¡ ªî£ì˜„Cò£è, ¹¶¬õ I¡¶¬øJ¬ù îQò£˜ 

õê‹ åŠð¬ìŠð¶ â¡ø º®M¬ù â´ˆî¶. Þî¬ù âF˜ˆ¶ èì‰î 01.02.2022 Ü¡Á ¹¶¬õ 
I¡¶¬ø ªî£NŸêƒèˆFù˜ è£ôõ¬óòŸø «õ¬ô GÁˆî «ð£ó£†ìˆF¬ù º¡ªù´ˆîù˜. 

ÞŠ«ð£ó£†ìˆ¬î c˜ˆ¶ «ð£è ªêŒõîŸè£è 144 î¬ì àˆîó¾ â¡ø Ý»îˆ¬î ¬èJ™ â´ˆî¶ 
¹¶¬õ Üó². Þ¼‰¶‹ «ð£ó£†ì‹ bMóñ£ù¬îˆ ªî£ì˜‰¶, ªî£NŸêƒèˆFù¼ì¡ «ð„²õ£˜ˆ¬î 
ïìˆFì ñ£Gô Üó² º®¾ ªêŒî¶. ¹¶„«êK ºî™õ¼ì¡ ïì‰î «ð„²õ£˜ˆ¬îJ™, ¹¶„«êK 
I¡¶¬ø îQò£˜ ñòñ£‚è™ °Pˆ¶ ê†ìŠ«ðó¬õ Ã†ìˆF™ Mõ£Fˆî H¡ù«ó ïìõ®‚¬è 
«ñŸªè£œ÷Šð´‹ â¡Á ñ£‡¹I° ºî™õ˜ Üõ˜èœ ÜOˆî õ£‚°ÁF¬ò ï‹H ÜŠ«ð£¬îò 
«õ¬ô GÁˆî «ð£ó£†ì‹ îŸè£Lèñ£è åˆF¬õ‚èŠð†ì¶.

 è£we˜, ê‡®è˜ «ð£¡ø ÎQò¡ Hó«îêƒèO½‹, àˆîóHó«îê ñ£GôˆF½‹ I¡¶¬ø 
ªî£NŸêƒèˆFùó£™ ÜA‹¬ê õNJ™ ï¬ìªðŸø «ð£ó£†ìˆF¬ù âF˜ ªè£œ÷ º®ò£îî¬ù 
àí˜‰î ñˆFò, ñ£Gô Üó²èœ ñ£ŸÁ õNJ™ îQò£˜ ñòˆ¬î «ï£‚Aò ðòíˆ¬î ªî£ìƒAò¶. 
Üî¡ ªî£ì‚èñ£è ¹¶¬õ Üó², I¡¶¬øJ¡ 100% ðƒ°è¬÷ îQò£¼‚° MŸ°‹ åŠð‰î 
¹œO¬ò ªõOJ†ì¶. ¹¶¬õ ÜóC¡ Þ‰î ÜPMŠð£ù¶ Ü‹ñ£Gô I¡¶¬øJù¬ó ñ†´ñ™ô£ñ™ 
ÜAô Þ‰Fò I¡õ£Kò ªî£NŸêƒèˆFù˜èÀ‚°‹ ÜF˜„C¬ò ãŸð´ˆFò¶.

 èì‰î HŠóõK ñ£î «ð£ó£†ìˆF¡ «ð£¶ ð£‡®„«êK ºî™õ˜ Üõ˜èœ ªî£NŸêƒèˆFù¼‚° 
ÜOˆî õ£‚°ÁF ÜóCò™ è†CèO¡ «î˜î™ «ïó õ£‚°ÁF¬í «ð£ô«õ è£ŸP™ ðø‚è 

MìŠð†ì¶. ñˆFò ÜóC¡ õ¬ó¾ I¡ê£ó ê†ì F¼ˆî ñ«ê£î£ 2022‚° ï£ì£Àñ¡ø 
G¬ô‚°¿õ£™ Þ¡Â‹ åŠ¹î™ ÜO‚è£ñ™ àœ÷ G¬ôJ™, ãŸèù«õ Þ¼‚°‹ êóˆ¶‚è¬÷ 
¬èJ™ ªè£‡´ ¹¶¬õ I¡ê£ó ¶¬øJ¬ù îQò£˜ ñòñ£‚èÀ‚è£ù åŠð‰îŠ¹œO ÜPMŠ¬ð 

ªõOJ†ì¬î è‡®ˆ¶ 28.09.2022 Ü¡Á ºî™ ¹¶¬õ I¡¶¬ø ªð£Pò£÷˜èœ, ðEò£÷˜èœ 
è£ôõ¬óòŸø «õ¬ô GÁˆî «ð£ó£†ìˆF¬ù ÜPMˆ¶, «õ¬ô GÁˆî «ð£ó£†ì‹ ªî£ì˜‰¶ ïì‰¶ 
õ‰î è£óíˆFù£™, ¹¶¬õJ™ ðô ÞìƒèO™ ãŸð†ì ð¿¶è¬÷ êK ªêŒò º®ò£ñ™ ðô ð°Fèœ 
Þ¼O™ Í›èˆ ªî£ìƒAò¶. ÜóC¡ º®¬õ âF˜ˆ¶ I¡¶¬øJ™ àœ÷ ªî£NŸêƒèˆFù˜ 
ñ†´I¡P ÜóCò™ è†CèÀ‹, ªð£¶ñ‚èÀ‹ ðô Mî «ð£ó£†ìˆF™ Þøƒè «õ‡®ò Åö™ 

ãŸð†ì¶. AIFOPDE ¡ º®M¡ð® ¹¶¬õ ÜóC¡, I¡¶¬ø îQò£˜ ñòñ£‚è¬ô âF˜ˆ¶ Üƒ° 
ï¬ìªðÁ‹ «ð£ó£†ìˆFŸ° ÝîóõO‚°‹ õ¬èJ™, îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜ êƒèˆF¡ 
ê£˜H™ ªð£¶„ªêòô£÷˜, ªð£¶Šªð£¼÷£÷˜, ¬ñòŠ ªð£ÁŠð£÷˜èœ ñŸÁ‹ M¿Š¹ó‹, èìÖ˜ 

A¬÷è¬÷„ ê£˜‰îŠ ªð£ÁŠð£÷˜èœ, àÁŠHù˜èœ ÝA«ò£˜ 01.10.2022 Ü¡Á ¹¶¬õJ™ 
ï¬ìªðŸø «ð£ó£†ìˆF™ èô‰¶ ªè£‡ìù˜. Ü¶ ñ†´ñ¡P Ü¡¬øò Fù‹ îIöè‹ º¿õ¶‹ 
àœ÷ «ñŸð£˜¬õ ªð£Pò£÷˜ Ü½õôè ¸¬öõ£JL™ ¹¶¬õ ÜóC¡, Þ‰Gè›¬õ è‡®ˆ¶ 
I¡õ£Kò ªî£NŸêƒè Ã†´ ïìõ®‚¬è °¿M¡ ê£˜ð£è ̧ ¬öõ£JŸ Ã†ìƒèœ ï¬ìªðŸø¶.

 03.10.2022 Ü¡Á ä‰î£‹ ï£¬÷ â†®ò ¹¶¬õ I¡¶¬ø ðEò£÷˜èO¡  «ð£ó£†ì‹ 
bMóñ¬ìò, «ð£ó£†ì‚è£ó˜è¬÷ Ü„²Áˆ¶‹ Mîñ£è ªð£ÁŠð£÷˜è¬÷»‹ àÁŠHù˜è¬÷»‹ ¬è¶ 
ªêŒ»‹ ïìõ®‚¬èèO™ ¹¶¬õ Üó² ÞøƒAò¶. âîŸ°‹ Ü®ðEò£î ðEò£÷˜èœ, îƒè÷¶ 
«ð£ó£†ìˆ¬î Mì£ºòŸC»ì¡ ªî£ì˜‰îù˜. «ð£ó£†ìˆFù£™ ãŸð†´œ÷ Üê£î£óí 
Å›G¬ôè¬÷ âF˜ªè£œ÷ FíPò ñ£Gô ¹¶¬õ Üó², ñˆFò ÜóC¡ è†´Šð£†®™ àœ÷ 
I¡¶¬øJ™ Þ¼‰¶‹, ¶¬í ó£µõˆFùKì‹ Þ¼‰¶‹ ðEò£÷˜è¬÷ Ü¬öˆ¶, ¹¶¬õ 
I¡¶¬ø ðEè¬÷ «ñŸªè£œ÷ ºò¡ø¶. Þ¼‰¶‹ Üõ˜è÷£™ G¬ô¬ñ¬ò Y˜ªêŒò º®òM™¬ô. 
«ñ½‹ «ð£ó£†ìˆF¡ î£‚è‹ ¹¶¬õ º¿õ¶‹ ðóõ ¶õƒAò¶. Þî¡ bMóˆ¬î àí˜‰¶, ¹¶¬õ 
Üó² «ð£ó£†ìˆF™ ß´ð†´œ÷ I¡¶¬ø ðEò£÷˜èO¡ ªî£NŸêƒèŠ ªð£ÁŠð£÷˜è¬÷ Ü¬öˆ¶ 

«ð„²õ£˜ˆ¬î ïìˆFò¶. ñˆFò ªî£NŸêƒèƒèO¡ ê£˜ð£è ªð£˜.¬ê«ô‰F¶«ð, î¬ôõ˜ / AIPEF 

Ü‚«ì£ð˜ 2022 I¡ Ü¬ô 16



¹¶¬õ I¡¶¬ø «ð£ó£†ì‚ °¿ˆ î¬ôõ˜èœ ÝA«ò£˜ ¹¶¬õ ºî™õ¼ì¡ 03.10.2022 Ü¡Á 
«ð„²õ£˜ˆ¬î ïìˆFù˜. «ð„²õ£˜ˆ¬îJ¡ «ð£¶ º¡¬õ‚èŠð†ì «è£K‚¬èèœ ªî£ì˜ð£è¾‹, 
I¡¶¬ø îQò£˜ ñò‹ ªî£ì˜ð£è¾‹ ñˆFò àœ¶¬ø Ü¬ñ„ê˜ Üõ˜èÀ‚° è®î‹ õ£Jô£è 
ªîKM‚èŠð†´ ðKYô¬ù ªêŒò Ýõù ªêŒòŠð´‹, â¡Á ºî™õ˜ ªîKMˆîî¡ Ü®Šð¬ìJ™ 
îŸè£Lèñ£è «ð£ó£†ì‹ åˆF ¬õ‚èŠð†´œ÷¶.

 Üî¬ù ªî£ì˜‰¶ îŸªð£¿¶ ¹¶¬õ I¡¶¬øJ¡ ðƒ°è¬÷ õ£ƒè ¹¶¬õ Üó² «è†´‚ 
ªè£‡ì¬î Gó£èKˆ¶ º¿ ðƒ°èÀ‹ îQò£Kì«ñ MŸèŠðì«õ‡´‹ â¡Á ñˆFò Üó² 
ªîKMˆ¶œ÷î£è ÜPòŠð´Aø¶.

 ¹¶¬õ I¡¶¬øJ™ ¬ñò‹ ªè£‡´œ÷ îQò£˜ ñò‹ â¡ø ¹ò™ Ü¬ùˆ¶ ñ£Gôƒè¬÷»‹ 

«ï£‚A ïèó‚ Ã´‹. îIöèº‹ ÜîŸ° MFMô‚è™ô. (Hóê‰î£. â¡.ªê÷ˆK, / Convener / 

NCCOEEE) âù«õ îI›ï£´ I¡õ£Kò ðEò£÷˜èœ Ü¬ùõ¼‹ îI›ï£´ I¡õ£Kò 
ªî£NŸêƒèƒèO¡ Ã†´ ïìõ®‚¬è °¿ â¡ø èôƒè¬ó M÷‚A¡ ð£¬îJ™ Þ¬í‰¶ âšMî 
«ð£ó£†ìˆ¬î»‹ º¡ªù´‚è îò£ó£è Þ¼‚è «õ‡´‹ â¡Á «è†´‚ªè£œA«ø£‹.

ªð£˜.K.Hóð£èó¡, ÝCKò˜ °¿ àÁŠHù˜, I¡ Ü¬ô.
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Memo. No.14621/G3/G32/2022, dated.15.10.2022

 Estt. Class III Service – Technical Assistant / Electrical selected by internal selection – 

Promotion to the post of JE/Elecl. ll Grade Orders - Communicated - Regarding

The names of the following 38 Technical Assistants/Electrical be included in the panel of Junior 

Engineer/ Electrical.II.Grade for the year 2020-2021 issued under reference cited.

Sl.No.   Name    D.O.B    Present Circle

1.   Chithra Devi,S   03.05.1978   Mettur EDC

38.   Parameswaran.M  15.07.1972   Erode EDC

 

 The seniority of the above individuals have been fixed in the panel vide Memo. No. 54993 / 

574 / G3 / G31/12020.8, dated,13.01.2021 

 Recruitment – Internal Selection – Assistant Engineer/ Electrical – Employees who applied 

to the post of Assistant Engineer/ Electrical by obtaining B.E. Degree from PERIYAR 

MANIAMMAI UNIVERSITY through Part Time Mode - Left out in Internal Selection conducted 

during 2017-19 – Requested - Orders - Issued.

Sl.No.  Name      Designation     Present Circle

1.  Thiru.K.Suresh   Junior Engineer/Electrical 1st Grade   Thanjavur EDC

2.  Thiru.S.Anbarasan  Junior Engineer/Electrical 1st Grade  Nagapattinam EDC

3.  Thiru.K.Prabakaran  Junior Engineer/ Electrical 1st Grade  CDC/Chennai

4.  Thiru.K.Kamalanathan  Junior Engineer/ Electrical II nd Grade  Trichy EDC/Metro

5.  Thiru.R.Sankar   Junior Engineer/ Electrical 1st Grade    Trichy EDC/Metro

6.  Thiru.V.Sankarganesh  Junior Engineer/Electrical 1st Grade Trichy EDC/Metro

7.  Tmty.T.Malathi   Technical Assistant    Thanjavur EDC



 ªñ£ˆî àœï£†´ àŸðˆF ñŸÁ‹ Üî¡ õ÷˜„C

Gross Domestic Product : (G.D.P.) õ¬óò¬ó Þô‚èí‹ 

 Þ‰Fò£ ªð£¼÷î£óˆF™ âšõ£Á ªêò™ð´Aø¶ â¡ðî¬ù GDP M÷‚°Aø¶. 

Üîù£™ GDP â¡ø£™ â¡ù â¡ðî¬ù ï£‹ ºîL™ ¹K‰¶ ªè£œ÷ «õ‡´‹. å¼ 
«ý£†ìL™ â¡ù ïì‚Aø¶ â¡ð¬î èŸð¬ù ªêŒè. Þó‡´ Þ†L ñŸÁ‹ å¼ «è£Š¬ð 
«îc¼‚° cƒèœ àˆîó¾ Þ´Al˜èœ. Þ†L ñŸÁ‹ «îc¬ó ò£«ó£ å¼õ˜ ªêŒòô£‹ 
ñŸÁ‹ ò£ó£õ¶ Ãì Ü¬î àƒèÀ‚° «ê¬õò£è ªêŒòô£‹.

 «ý£†ìL™ Þó‡´ õ¬èò£ù ð‡ìƒèœ àŸðˆF ªêŒòŠð†´ Þ¼‚èô£‹ â¡Á å¼ 
ªð£¼Oò™ õ™½ï˜ Ãøô£‹. ªõOŠð¬ìò£è Þ†L ñŸÁ‹ «îc˜ àŸðˆF ªêŒòŠð†´ 
Þ¼‚Aø¶ Ü¬õè¬÷ cƒèœ ªî£ì‚Ã®ò¬õ, ð£˜‚è‚ Ã®ò¬õ ñŸÁ‹ ªî£†´ 
àíó‚Ã®ò¬õò£°‹. ªî£ì‚Ã®ò ªð£¼œè¬÷ ð‡ìƒèœ â¡Á ªð£¼Oò™ 
ÜPë˜èœ Ü¬ö‚A¡øù˜. Þ‰î ð‡ìƒèœ Þôõê‹ Ü™ô ãªùQ™ ÞîŸ° ðí‹ 
ªê½ˆî «õ‡´‹.

 ê¬ñò™è£ó˜èœ ªêŒ¶ º®ˆî «õ¬ô ñŸÁ‹ Ü‰î àí¬õ ðKñ£Á‹ ðEò£œ ªêŒî 
«ê¬õ ïìõ®‚¬è¬òò£¼‹ ªî£†´ àíó‚ Ã®ò¶ Ü™ô. Ýù£™ cƒèœ àíM¬ù 
à‡´ ÜÂðM‚èô£‹ ªð£¼Oò™ õ™½ù˜èœ Þ‰î ïìõ®‚¬è¬ò ðEèœ â¡Á 
Ü¬ö‚A¡øù˜. (ð‡ìƒèœ ªð£¼ˆîõ¬ó Þ¬õèÀ‹ ñŸÁ‹ Hø ðEèÀ‹ Þôõê‹ 
Ü™ô ãªùQ™ ÜîŸ°‹ ðí‹ ªê½ˆî «õ‡´‹).?

 åšªõ£¼ ï£À‹ «ý£†ìL™ â¡ù ïì‚Aø«î£ Ü«î «ð£™ ï£´ º¿õ¶‹ ïì‚Aø¶. 
ð‡ìƒèœ ñŸÁ‹ ðEèœ àŸðˆF ªêŒòŠð†´ Üî¬ù ï£‹ ðí‹ ªê½ˆF 
ªðÁA¡«ø£‹. ÞõŸ¬ø«ò ªñ£ˆî àœï£†´ àŸðˆF Ü÷M´Aø¶. ªñ£ˆî àœï£†´ 
àŸðˆF¬ò W›è‡ìõ£Á õ¬óòÁ‚èô£‹.

 å¼ °PŠH†ì è£ôˆF™ å¼ ï£†®™ àŸðˆF ªêŒòŠð´A¡ø Ü¬ùˆ¶ ð‡ìƒèœ 

ñŸÁ‹ ðEèO¡ Üƒè£® ñFŠ¬ð ªñ£ˆî àœï£†´ àŸðˆF GDP â¡A«ø£‹.

 Þ‰î õ¬óò¬óJ™ åšªõ£¼ ð°F»‹ º‚Aòñ£ùî£°‹.

ð‡ìƒèœ ñŸÁ‹ ðEèœ: ð‡ìƒèœ â¡ð¶ ªî£ì‚Ã®ò ªð£¼À‹, ðEèœ 

â¡ð¶ ªî£†´ àíó º®ò£î¶ñ£ù ïìõ®‚¬èèœ â¡Á ÞŠ«ð£¶ àƒèÀ‚° ªîK»‹.

Üƒè£® ñFŠ¹ : Üƒè£® ñFŠ¹ â¡ð¶ Üƒè£®J™ MŸè‚ Ã®ò ð‡ìƒèœ ñŸÁ‹ 

ðEèO¡ M¬ôò£°‹. å¼ ï£†®™ àŸðˆF ªêŒòŠð´A¡ø ð‡ìƒèœ ñŸÁ‹ 

ðEè¬÷ Ü÷M´õ¶ ªñ£ˆî àœï£†´ àŸðˆFò£°‹ (GDP) ÞîŸè£è àŸðˆF 
ªêŒA¡ø Ü¬ùˆ¶ ð‡ì ðEè¬÷»‹ «ê˜‚è «õ‡´‹. âQÂ‹, å¼ ï£´ ÜKC, 
è£ôEèœ, óJ™èœ, ð£™, è®è£ó‹, ¹ˆîè‹ ñŸÁ‹ IFõ‡® «ð£¡ø ðó‰¶ ð†ì 
ªð£¼œè¬÷ àŸðˆF ªêŒAø¶. Ü÷¬õ ñ†´‹ èí‚A™ â´ˆ¶‚ªè£‡ì£™ Þ¬î 
«ê˜‚è Ü˜ˆîºœ÷ õNèœ ã¶I™¬ô. â´ˆ¶‚è£†ì£è, âšõ£Á 1000 L†ì˜ ð£½ì¡ 500 
è®è£óˆ¬î «ê˜‚èº®»‹ Þ¬îŠ«ð£ô ðEèO¡ Ü÷¬õ «ê˜‚è Ü˜ˆîºœ÷ õNèœ 
Þ™¬ô. ñ¼ˆ¶õ˜èO¡ ðEèœ, è£õô˜èœ, bò¬íŠ¹ ð¬ì, ÝCKò˜èœ, «ð¼‰¶ 
æ†´ï˜èœ ñŸÁ‹ ñ£õ†ì Ý†Cò˜èœ «ð£¡ø ðó‰î ðEèœ àŸðˆF ªêŒòŠð´Aø¶.

 å¼ õ¬èŠ ð‡ìˆF¡ Ü÷¬õ ñŸªø£¼ õ¬èò£ù ð‡ìˆF¡ Ü÷¾ì«ù£ Ü™ô¶ 
å¼ õ¬è ðE¬ò ñŸªø£¼ õ¬èò£ù ðE¾ì«ù£ «ê˜‚è º®ò£¶. è†ì£òñ£è 
ð‡ìƒèO¡ àŸðˆF¬ò»‹, ðEèœ õN»I™¬ô. âŠð® å¼ ï£†®™ àŸðˆF ªêŒî 
ð£½ì¡ ÝCKò˜ ðE¬ò «ê˜‚è º®»‹.

 ï‹ ï£†®™ Þ‰Fò ªêô£õEò£ù Ïð£J™ àŸðˆF ªêŒòŠð†ì ð‡ìƒèœ ñŸÁ‹ 
ðEè¬÷ Ü÷M´õîŸ° ªñ£ˆî àœï£†´ àŸðˆF¬ò ðò¡ð´ˆF Þ‹ñ£FKò£ù 
Hó„ê¬ùèœ b˜‚èŠð´Aø¶. Üƒè£®J™ MŸ°‹ ð‡ìƒèœ ñŸÁ‹ ðEè¬÷ ðí 
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ñFŠð£™ Ü÷Mìô£‹. â‰î å¼ ð‡ì, ðEèœ Üƒè£®J¡ ñFŠH™ «ê˜‚èŠ´Aø«î£ 

Ü¶ ªñ£ˆî àœï£†´ àŸðˆFò£°‹ GDP. 
 Þ¶ â¬î‚°P‚Aø¶ â¡ø£™, å¼ ð‡ìˆ¬î«ò£ Ü™ô¶ ðE¬ò«ò£ Üƒè£®J™ 
MŸèM™¬ôªòQ™ Ü¬î ªñ£ˆî àœï£†´ àŸðˆFJ™ «ê˜ŠðF™¬ô. â´ˆ¶‚è£†ì£è 
å¼ èEQ ¬ñòˆF™ å¼ ¬èªò¿ˆ¶Š HóF¬ò î†ì„² ªêŒò cƒèœ Ï.50/- 
ªè£´‚Al˜èœ âù ¬õˆ¶‚ªè£‡ì£™ Üî¡ ðE¬ò ªñ£ˆî àœï£†´ àŸðˆFJ™ 
«ê˜ˆFìô£‹ ãªùQ™ Ü¶ Üƒè£®J™ MŸ‚èŠð´Aø¶.

 cƒè«÷ Ü‰î ¬èªò¿ˆ¶ HóF¬ò, î†ì„² ªêŒî£™ Ü‰î î†ì„² ªêŒ»‹ ðE¬ò 
ªñ£ˆî àœï£†´ àŸðˆFJ™ «ê˜ŠðF™¬ô. ãªùQ™ cƒèœ Üƒè£®J™ M¬ô 
ªè£´ˆ¶ Ü¬î õ£ƒèM™¬ô â¡ð«îò£°‹.

ÞÁF G¬ô ð‡ìƒèœ ñŸÁ‹ ðEèœ : 

 ÞÁF G¬ô ð‡ìƒèœ ñŸÁ‹ ðEèœ â¡ð¶ ¸è˜¾‚è£è Ü™ô¶ ðò¡ð£†®Ÿè£è 
àœ÷ ð‡ìƒèœ ñŸÁ‹ ðEèœ Ý°‹. Þ¶ ñŸø ð‡ì ðEèO¡ ð°Fò£è Ü¬ñò£¶. 
â‰î ð‡ìƒèœ ñŸÁ‹ ðEèœ ñŸªø£¼ ð‡ì ðEè¬÷ àŸðˆF ªêŒò ðò¡ð´Aø«î£ 
ñŸÁ‹ ñŸø ð‡ì ðEè¬÷ àŸðˆF ªêŒò å¼ ð°Fò£Aø«î£ Ü¬î “Þ¬ìG¬ô 
ð‡ìƒèœ” â¡ø ¬ìô˜ «è£õ¡ ñŸÁ‹ Üªô‚v ì£ð˜ó£‚ «ð£¡ø ªð£¼Oò™ 
õ™½ï˜èœ ÃÁA¡øù˜. 

 ªñ£ˆî àœï£†´ àŸðˆFJ™ ÞÁFG¬ô ð‡ìƒèœ ñ†´‹ «ê˜‚èŠð´Aø¶. ªñ£ˆî 
àœï£†´ àŸðˆF¬ò èí‚Aì Þ¬ìG¬ô ð‡ìƒè¬÷ èí‚A™ â´ŠðF™¬ô 
ãªùQ™ ÜõŸP¡ ñFŠ¹ ÞÁFG¬ô ð‡ìˆF™ «ê˜‚èŠð´Aø¶. Ýè«õ Þ¬ìG¬ô 
ð‡ìˆF¡ ñFŠ¬ð ªñ£ˆî àœï£†´ àŸðˆFJ™ «ê˜ˆî£™, Üî¡ M¬÷¬õ Þ¼º¬ø 
èí‚A´î™ âù Ü¬ö‚èŠð´Aø¶. 

 â´ˆ¶‚è£†ì£è, «ý£†ìL™ õ£ƒ°‹ å¼ «è£Š¬ð «îm˜ ÞÁFG¬ô ð‡ìñ£°‹. 
ãªùQ™ Þ¶ ¸èóŠðì‚Ã®ò¶. «õÁ â‰î ªð£¼O¡ ð°Fò£è Þ¼‚è£¶. Ýè«õ å¼ 
«è£Š¬ð «îmK¡ Üƒè£® ñFŠ¬ð ÞÁFŠð‡ìñ£è Þ¼Šðî£™ Ü¬î ªñ£ˆî àœï£†´ 
àŸðˆFJ™ «ê˜ˆ¶œ÷ù˜. «îmK™ èô‚èŠð†ì ê˜‚è¬ó å¼ ÞÁFG¬ôŠð‡ì‹. Þ¶ 
«îm˜ àŸðˆF ªêŒòŠðò¡ð´ˆîŠð†´ «îmK¡, å¼ ð°Fò£è Þ¼‚Aø¶. å¼ «è£Š¬ð 
«îmK¡ M¬ô Ï.10/- â¡ø£™ ÜF™ ê˜‚è¬óJ¡ ñFŠ¹ Ï.2/- Ýè«õ å¼ «è£Š¬ð 
«îmK¡ M¬ôJ™ å¼ «î‚èó‡® ê˜‚è¬óJ¡ M¬ô Ï.2/- «ê˜‚èŠð†´œ÷¶. 
ê˜‚è¬óJ¡ ñFŠ¬ð GDP J™ Ã†®ù£™ å¼ «î‚èó‡® ê˜‚è¬ó, e‡´‹ å¼ «è£Š¬ð 
«îm˜ âù Þ¼º¬ø èí‚AìŠð´‹. Þ¬î Þ¼º¬ø èí‚A´î™ â¡ð˜. Þ¬î 

îM˜ŠðîŸ° Þ¬ìG¬ô ð‡ìñ£ù ê˜‚è¬ó¬ò GDPJ™ «ê˜ŠðF™¬ô.

ï£†´ õ¼ñ£ù‹ : 

 ï£†´ õ¼ñ£ù‹ â¡ð¶ å¼ ï£†®™ æ˜ Ý‡®™ àŸðˆF ªêŒòŠð†ì ð‡ìƒèœ 
ñŸÁ‹ ðEèO¡ ªñ£ˆî ñFŠð£°‹ ªð£¶õ£è ï£†´ õ¼ñ£ùˆ¬î ªñ£ˆî ï£†´ 
àŸðˆF (GNP) Ü™ô¶ ï£†´ õ¼ñ£ù ß¾ âùŠð´Aø¶. ï£†´ õ¼ñ£ùˆ¬î Ü÷Mì 
ªî£ì˜¹¬ìò ð™«õÁ è¼ˆ¶‚èœ 

1. ªñ£ˆî ï£†´ àŸðˆF (GNP):

 ªñ£ˆî ï£†´ àŸðˆF â¡ð¶ Ü‰ï£†´ ñ‚è÷£™ å¼ õ¼ìˆF™ (ß†®ò õ¼ñ£ù‹) 
àŸðˆF ªêŒòŠð†ì ªõOf´èO¡ (ð‡ìƒèœ + ðEèœ) ñFŠ¬ð‚ °P‚°‹. 
ªõOï£†´ ºîh´ Íô‹ ß†®ò Þô£ðº‹ ÞF™ Üìƒ°‹.

GNP = C+I+G+(X-M)+NEIA
C - ¸è˜«õ£˜ ; I - ºîh†ì£÷˜ ; G - Üó² ªêô¾èœ (X-M) (ãŸÁñF Þø‚°ñF) NFIA 
ªõOï£†®L¼‰¶ ß˜‚èŠð†ì Gèó õ¼ñ£ù‹ (Net Foreign income from Abroad)
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2. ªñ£ˆî àœï£†´ àŸðˆF (GDP) :

 å¼ Ý‡®™ ï£†®¡ ¹MJò™ â™¬ô‚°œ àœ÷ àŸðˆF è£óEèOù£™ àŸðˆF 
ªêŒòŠð†ì ªõOf´èO¡  (ð‡ìƒèœ + ðEèœ) ªñ£ˆî ñFŠ«ð ªñ£ˆî àœï£†´ 
àŸðˆFò£°‹.

3. Gèó ï£†´ àŸðˆF (NNP) :

 ªñ£ˆî ï£†´ àŸðˆFJL¼‰¶ Íôîù «îŒñ£ùˆF¡ ñFŠ¬ð c‚Aò H¡ A¬ì‚°‹ 
ðí ñFŠ¹ Gèó ï£†´ àŸðˆFò£°‹. 

 Gèó ï£†´ àŸðˆF (NNP) = ªñ£ˆî ï£†´ àŸðˆF (GNP) - «îŒñ£ù‹.

4. Gèó àœï£†´ àŸðˆF (NNP) : Gèó àœï£†´ àŸðˆF â¡ð¶ ªñ£ˆî àœï£†´ 

àŸðˆFJ¡ å¼ ð°Fò£°‹. ªñ£ˆî àœï£†´ àŸðˆFJL¼‰¶ «îŒñ£ùˆ¬î‚ 
(«îŒñ£ù ªêôM¡ Ü÷¾) èNˆ¶ H¡ A¬ìŠð¶ Gèó àœï£†´ àŸðˆFò£°‹. Gèó 
àœï£†´ àŸðˆF = ªñ£ˆî àœï£†´ àŸðˆF - «îŒñ£ù‹.

5. îô£ õ¼ñ£ù‹ Ü™ô¶ îQ ïð˜ õ¼ñ£ù‹ (PCI) : 

 îô£ õ¼ñ£ù‹ â¡ð¶ ñ‚èO¡ õ£›‚¬èˆîóˆ¬î àí˜ˆ¶‹ å¼ è¼Mò£°‹. ï£†´ 
õ¼ñ£ùˆ¬î ñ‚èœ ªî£¬èJ™ õ°Šðî¡Íô‹ îô£ õ¼ñ£ù‹ ªðøŠð´Aø¶.

îô£ õ¼ñ£ù‹ = (ï£†´ õ¼ñ£ù‹ / ñ‚èœ ªî£¬è)

6. îQŠð†ì õ¼ñ£ù‹ (PI) : 

 «ï˜ºè õKMFŠHŸ° º¡ îQ ïð˜èœ ñŸÁ‹ å¼ ï£†®¡ °´‹ðƒèO¡ Íô‹ 
Ü¬ùˆ¶ Ýî£óƒèOL¼‰¶ ªðøŠð´A¡ø ªñ£ˆî ðí õ¼ñ£ùˆ¬î îQŠð†ì 
õ¼ñ£ù‹ âùô£‹. 
îQŠð†ì õ¼ñ£ù‹ = ï£†´ õ¼ñ£ùˆF™ ªðÁ GÁõùƒèO¡ õ¼ñ£ù õK-ªð¼ 
GÁõùƒèO¡ ðA˜‰îO‚èŠðì£î õ¼õ£Œ - êÍè ð£¶è£Š¹ ðƒèOŠ¹ + ñ£ŸÁõ¼õ£Œ.

7. ªêôMìˆ î°Fò£ù õ¼ñ£ù‹ (DI) : 

 îQïð˜èœ ñŸÁ‹ °´‹ðƒèO¡ à‡¬ñò£ù õ¼ñ£ùˆF™ ¸è˜¾‚° 
ªêôMìŠð´A¡ø õ¼ñ£ùˆ¬î ªêôMìˆ î°Fò£ù õ¼ñ£ù‹ âùŠð´Aø¶. Þî¬ù 
Þšõ£Á Ü¬ö‚èô£‹.

 DPI = îQŠð†ì õ¼ñ£ù‹ - «ï˜ºèõK (¸è˜¾ º¬øJ™ DI ̧ è˜¾„ ªêô¾ + «êIŠ¹)

8. ªñ£ˆî àœï£†´ àŸðˆF (GDP) :

 Þ‰Fò£M™ àŸðˆF ªêŒòŠð´A¡ø ð‡ìƒèœ ñŸÁ‹ ðEèO¡ Üƒè£® ñFŠ«ð 
Þ‰Fò£M¡ GDP âù Ü¬ö‚èŠð´Aø¶. â´ˆ¶‚è£†ì£è è£weK™ àŸðˆF ªêŒòŠð†ì 
ÝŠHO¡ Üƒè£® ñFŠ¹ GDPJ™ «ê˜‚èŠð†´œ÷¶. èL«ð£˜Qò£M™ àŸðˆF 
ªêŒòŠð†ì ÝŠHO¡ Üƒè£® ñFŠ¹, Þ‰Fò£M¡ Üƒè£®J™ MŸð¬ù ªêŒî£½‹ 
Ü¬î GDPJ™ «ê˜ŠðF™¬ô. ãªùQ™ èL«ð£˜Qò£ ÜªñK‚è£M™ àœ÷¶.

å¼ è£ôè†ìˆF™ àŸðˆF ªêŒòŠð†ì¶ :- å¼ °PŠH†ì è£ôˆF™ å¼ ï£†®™ 

àŸðˆF ªêŒòŠð†ì ð‡ì ðEèO¡ Üƒè£® ñFŠ«ð å¼ ï£†®¡ GDP Ý°‹. 
º‰¬îòè£ôƒèO™ àŸðˆF ªêŒòŠð†ì ð‡ì ðEè¬÷ «ê˜ˆ¶‚ªè£œõF™¬ô. å˜ 
Ý‡´ â¡ð¶ °PŠH†ì è£ôñ£è è¼Fù£™ 2021™ àŸðˆF ªêŒòŠð†ì ð‡ì ðEèO¡ 
Üƒè£® ñFŠ¹ 2021 GDPÝ°‹.

ªî£ì¼‹...

R. ê‰«î£w °ñ£˜, ME,MCA,MBA
        ªõOf†´„ ªêòô£÷˜/I¡Ü¬ô
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«èœM ðF™

1. è£†®™ bŠH®ˆ¶‚ªè£‡ì£™ ñ†´‹ «õèñ£èŠ ðó¾õ¶ ã¡?
 è£†®™ è£Œ‰¶Aì‚°‹ ê¼°èO™ ã«îÂ‹ å¼ è£óíˆî£™ (ñQîù£™ Ü™ô¶ ñóƒèœ 
å¡«ø£´ å¡Á àó£Œõî£™ ãŸð´‹ bJù£™) bŠðŸÁ‹ «ð£¶ Ü‰î b ñ÷ñ÷ªõ¡Á ªð¼A 
å†´ªñ£ˆî õùŠð°F‚°‹ ðóõ‚è£óí‹ õùŠð°FJ¡ è£ŸÁ ñ‡ìôˆF™ è£˜ð¡¬ì 
Ý‚¬ú´ °¬øõ£è¾‹, Ý‚Cü¡ ÜFèñ£è¾‹ Þ¼Šð¶î£¡. Ý‚Cü¡ ÜFèñ£è è£†®™ 
Þ¼Šð¶‚° è£óí‹ â¡ùªõ¡ø£™, ªð£¶õ£è î£õóƒèœ åO„«ê˜‚¬èJ¡ «ð£¶, è£ŸP™ 
àœ÷ è£˜ð¡¬ì Ý‚¬ú¬ì â´ˆ¶‚ªè£‡´ Ý‚Cü¬ù ªõOJ´‹ Üšõ£Á ªõOJìŠð´‹ 
Ý‚Cü¡ Ü‰î è£†´Šð°FJ¡ è£ŸÁ ñ‡ìôˆF™ I°Fò£èŠ ðóMJ¼‚°‹. Ý‚Cü¡ õ£» 
âK»‹ ªï¼Š¬ð bMóñ£è âKò ¬õ‚°‹ î¡¬ñ ªè£‡ì¶. Üˆ¶ì¡ Gôˆî®J™ Þ¼‰¶ 
ªõOŠð´‹ eˆ«î¡ õ£»¾‹ «ê˜‰¶ ªè£œõî£™, ªï¼Š¹ ñ÷ñ÷ªõ¡Á ðŸP‚ªè£‡´ 
å†´ªñ£ˆî è£†¬ì»‹ ê£‹ðô£‚A M´Aø¶.

 Üì˜‰î è£´èO¡ à„CèO™ ñóƒè¬÷ âK‚è£î å¼õ¬è ªï¼Š¹ «î£¡Áõ¶ à‡´. Ü‰î 
ªï¼Š¹‚°Š ªðò˜ â™«ñ£vçðò˜. Þ‰î b è£†®½œ÷ ªðKò ñóƒèO¡ à„CJ™ «î£¡P 
ªõO„êˆ¬î ñ†´‹ ªè£´ˆ¶M†´ ñ¬ø‰¶M´‹. Þ‰î ²ì£î b âŠð® à‡ì£Aø¶ â¡ø£™ 
è£ŸÁ ñ‡ìôˆF™ õ£»‚èœ ð™«õÁ è£óíƒè÷£™ C¬î‰¶ Üî¡ è£óíñ£è I¡ê£ó‹ 
à‡ì£°‹ Ü‰î I¡ê£óˆ¬î àð«ò£èŠð´ˆF õ£»‚èœ åO˜A¡øù. ÞŠð®Šð†ì 
åO¬òçð£óv† ì£˜„ â¡Á ªê£™½õ¶‡´. 

2. ï£†®Ÿ° ï£´ «ïó‹ «õÁð´A¡ø«î Þ¶ âšMî‹ èí‚AìŠð´Aø¶. ?

 Þ‰î ÌI à¼‡¬ìJ¡ ¬ñòŠ¹œOò£è àœ÷ ïèó‹ Ag¡M„. Þ¶ ô‡ìÂ‚° Ü¼A™ 
àœ÷¶. àôA™ àœ÷ â™ô£ ï£´èÀ‹ ªõš«õÁ ®AK «è£íˆF¡ Ü®Šð¬ìJ™ Ü¬ñ‰¶œ÷¶. 
Ag¡M„ ïèóˆFŸ° Aö‚è£è àœ÷ ï£´èœ å¼ ®AK‚° 4 GIì‹ â¡ø Ü÷M™ °¬øˆ¶‹, 
«ñŸè£è àœ÷ ï£´èœ 4 GIì «ïóˆ¬î‚ Ã†®»‹ «ïóˆ¬î G˜íò‹ ªêŒ¶ ªè£œA¡øù. 

oÞ‰Fò£õ£ù¶ Ag¡M„CL¼‰¶ 82 30’â¡ø Ü÷M™ Þ¼Šðî£™ 5 ñE 30 GIì «ïó 
MˆFò£êˆF™ Þ‰Fò£ º¿¬ñ‚°‹ ªð£¶ «ïó‹ G˜íò‹ ªêŒòŠð†´œ÷¶. Þ‰î «ïóˆ¬îˆî£¡ 
«ó®«ò£, ®M, Üó² Ü½õôƒèœ, Mñ£ù G¬ôòƒèœ, ÞóJ™ G¬ôòƒèœ, ï‹ ¬èJ™ è†®»œ÷ 

õ£†„ ºîLòõŸP™ ðò¡ð´ˆ¶A«ø£‹. Þ¬î ä.âv.® (Þ‰Fò¡ vì£‡ì˜† ¬ì‹ ISD) â¡Á 
ªê£™½õ£˜èœ.

 Þ‰Fò£M¡ ªð£¶õ£ù «ïó‹ â¡Á å¡Á Þ¼‰î£½‹, ï£†®¡ â™ô£ ïèóƒèO½‹ «ïó‹ å«ó 
ñ£FKò£è Þ¼Šð¶ Þ™¬ô. îI›ï£†¬ì â´ˆ¶‚ªè£‡ì£™ äâv® ¬ò Mì ªê¡¬ùJ™ 9 
GIìº‹, «êôˆF™ 17 GIìº‹ °¬øõ£è, «è£¬õJ™ 22 GIì‹ °¬øõ£è¾‹ Þ¼‚°‹.

 àî£óíˆFŸ° Üôè£ð£ˆF™ ðè™ ñE êKò£è 12 â¡ø£™, «è£¬õJ™ êKò£ù «ïó‹ 
Ag¡M„ «ïóŠð® 11.38 î£¡. Ýù£™ «è£¬õJ™ àœ÷ Ü¬ùˆ¶ è®è£óƒèÀ‹ 12 ñE¬òˆî£¡ 
è£†®‚ªè£‡´ Þ¼‚°‹. á¼‚è á˜ «ïó‹ MˆFò£êŠð†ì£™, G˜õ£èˆF™ ªðKò °öŠð‹ 
ãŸð´‹ â¡ðî£™ ä.âv.® ð® Üôè£ð£ˆF™ â¡ù «ïó«ñ£, Ü«î «ïóˆ¬îˆî£¡ Þ‰Fò£ 
º¿õ¶‹ è¬ìH®‚A«ø£‹. 

3. eÂ‚° «î¬õò£ù Ý‚Cü¡ ï‹ è£ŸÁ ñ‡ìôˆF™ Þ¼‚Aø¶. Þ¼‰î£½‹ 

e¬ù î‡aK™ Þ¼‰¶ ªõO«ò â´ˆ¶Š«ð£†ì£™, è£ŸÁ ñ‡ìôˆF™ àœ÷ 

Ý‚Cü¬ùŠ ðò¡ð´ˆF àJ˜ õ£ö£ñ™ ¶®ˆ¶ Þø‰¶ «ð£õ£¶ ã¡-?

 è£ŸP™ è¬ó‰F¼‚°‹ Ý‚Cü¬ù ï‹ñ£™ ²õ£Cˆ¶ àJ˜ õ£öº®õîŸ° è£óí‹ 

¸¬ófó™èœ. Ü‰î ¸¬ófó™èœ ïñ‚° Þ¼‚A¡øù eÂ‚° Þ™¬ô. eÂ‚° Þ¼Šð¶ GILLS 
â¡Á ªê£™ôŠð´‹ ªê¾œèœ. Þ‰î ªê¾œèO¡ õNò£è c˜ «ð£°‹«ð£¶ cK™ è¬ó‰F¼‚°‹ 
Ý‚Cü¬ù AóAˆ¶‚ªè£‡´ e¡èœ àJ˜ õ£›Aø¶. ªõO‚è£ŸP™ è¬ó‰¶ Þ¼‚°‹ 
Ý‚Cüù£™ eÂ‚° â‰î å¼ àð«ò£èº‹ Þ™¬ô. î‡aK™ è¬ó‰F¼‚°‹ Ý‚Cüù£™ 
ñQîÂ‚°‹ ²õ£CŠðîŸ° â‰î àð«ò£èº‹ Þ™¬ô.
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î¡ù‹H‚¬è

bMó ï‹H‚¬èJ¡ ê‚F :

 õóô£ŸP™ ñèˆî£ù ê£î¬ù ¹K‰îõ˜èœ Ü¬ùõ¬ó»‹ Ýó£Œ‰«î£ñ£ù£™ ÜF™ 
¹ôŠð´‹ à‡¬ñ Üõ˜èœ Ü¬ùõ¼‹ î¡ù‹H‚¬èò£™ î¬ìè¬÷ îè˜ˆªîK‰¶ 
ªõŸPªðŸøõ˜è÷£è Þ¼Šð£˜èœ. 

 îQ ïð¬ó«ò£ Ü™ô¶ å¼ °¿¬õ«ò£ Üõ˜è¬÷ ðôiù¡ àƒè÷£™ º®ò£¶ â¡Á 
ñùî÷M™ ðôiùŠð´ˆF M†´ å¼ ªêò¬ô ªêŒò ¬õ‚°‹ «ð£¶ Ü„ªêòL™ Üõ˜èœ 
êó£êK ªõŸP«ò£ Ü™ô¶ «î£™M«ò£ Ü¬ìAø£˜èœ. ÞîŸ° ñ£ø£è îQ ïð¬ó«ò£ 
Ü™ô¶ å¼ °¿¬õ«ò£ Üõ˜è¬÷ ðôê£L, àƒè÷£™ è‡®Šð£è º®»‹, àƒèœ 
õL¬ñ Ü÷Mì º®ò£î¶ â¡Á ñùî÷M™ àˆ«õèŠð´ˆF, å¼ ªêò¬ô ªêŒò 
¬õ‚°‹ «ð£¶ Ü„ªêòL™ Üõ˜èœ IèŠªðKò ªõŸP«ò£ Ü™ô¶ IèŠªðKò 
ê£î¬ù«ò£ ªêŒ¶ º®‚Aø£˜èœ. 

 bMó ï‹H‚¬èJ¡ M¬÷õ£è àì™ õ½«õ ðô ñìƒ° ÜFèK‚è º®»‹ â¡ø£™ ÜF 
bMó ï‹H‚¬èJ¡ M¬÷õ£è àƒèÀ¬ìò ªñ£ˆî ê‚F âˆî¬ù ñìƒ° ªð¼°‹ â¡Á 
â‡EŠð£¼ƒèœ. cƒèœ G¬ùˆî¬î Ü¬ìò º®»‹ â¡Á cƒèœ bMóñ£è ï‹¹‹«ð£¶ 
àƒèÀ¬ìò ªñ£ˆî ê‚F âšõ÷¾ Éó‹ ÜFè£K‚°‹ â¡Á Ü÷Mì‚Ã®ò e†ì«ó£ 
è¼M«ò£ A¬ìò£¶. Ýù£™ õ£›‚¬èJ™ ñèˆî£ù ªõŸP ªðŸø åšªõ£¼õ¼‹ î£ƒèœ 
ªõŸP ªðÁõ¶ àÁF â¡ø bMó ï‹H‚¬è«ò£´ Þ¼‰F¼‚Aø£˜èœ. îƒèÀ‚° ªõŸP 
A¬ì‚°‹ â¡Á â‰î Ü÷¾‚°ˆ bMóñ£è ï‹Hù£˜è«÷£ Ü‰î Ü÷MŸ° ªõŸP 
A¬ìˆF¼‚Aø¶. Ýè«õ bMó ï‹H‚¬è ªè£œÀƒèœ.

 àôªèƒA½‹ àœ÷ «è£®‚èí‚è£ù Mõê£Jèœ âšõ÷¾ ï‹H‚¬è«ò£´ 
îƒèOì‹ àœ÷ î£Qòƒè¬÷ â™ô£‹ ÌIJ™ M¬î‚Aø£˜èœ â¡ð¬î 
G¬ùˆ¶Šð£¼ƒèœ. ðô Í†¬ì î£Qòƒèœ b¼‹ õ¬ó M¬îˆ¶ M´Aø£˜èœ. â¬î»«ñ 
¬õˆ¶‚ªè£œõF™¬ô.

 â¶¾«ñ I„êI™¬ô â¡Á ªê£™ô º®ò£¶. å¡¬ø ¬õˆ¶‚ ªè£‡®¼‚Aø£˜èœ 
ï‹H‚¬è. î£QòˆFL¼‰¶ î£Qò‹ º¬÷‚°‹, Ü«ñ£è M¬÷„ê™ A¬ì‚°‹, 
â™«ô£¼‹ ðCò£øô£‹ â¡ø ï‹H‚¬è M¬îˆî£™î£¡ ÜÁõ¬ì ªêŒòô£‹. ÞF™ 
ÜìƒA»œ÷ ð®ŠH¬ù õ£›‚¬èJ¡ â™ô£ põ£î£óñ£ù Ü‹êƒèÀ‚°‹ ªð£¼‰¶‹. 
Mõê£JèOìI¼‰¶ èŸÁ‚ªè£œ÷‚Ã®ò Mûò‹ â¡ùªõ¡ø£™ cƒèœ â¬î 
M¬î‚Al˜è«÷£ Ü¬îˆî£¡ ÜÁõ¬ì ªêŒi˜èœ. Þ‰î ñèˆî£ù à‡¬ñ 
Mõê£òˆ¶‚° ñ†´‹ î£¡ ªð£¼‰¶‹ â¡ð¶ Þ™¬ô. àƒèœ àœñùF™ cƒèœ 
M¬î‚°‹ ï‹H‚¬è‚èÀ‚°‹ ªð£¼‰¶‹.

 àƒèœ àœñùF™ àƒèÀ‚°ˆ «î£™Mî£¡ A¬ì‚°‹ â¡ø ï‹H‚¬è¬ò 
M¬îˆb˜è÷£ù£™ cƒèœ «î£™M¬òˆî£¡ ÜÁõ¬ì ªêŒò «õ‡®J¼‚°‹. F¬ù 
M¬îˆîõ¡ F¬ù ÜÁŠð¶«ð£ô ÞòŸ¬è MFJ¡ð® â¬î M¬î‚Aø£«ù£ Ü¬î ñ†´‹ 
î£¡ Üõ¡ ÜÁõ¬ì ªêŒò Þò½‹.

 ñA›„C, Ü¡¹, àì™ïô‹, ªê™õ‹, ªõŸP Hóð™ò‹, ¹è› âõŸ¬øªò™ô£‹ Ü¬ìò 
«õ‡´‹ â¡Á M¼‹¹Al˜è«÷£ Ü¬õªò™ô£‹ àƒèÀ‚°‚ A¬ì‚°‹ â¡ø bMó 
ï‹H‚¬è¬ò àƒèœ àœñùF™ M¬î»ƒèœ. âîù£½‹ Þ‹H»‹ ñ£Ÿø º®ò£î 
ÞòŸ¬è MFJ¡ð® ñA›„C, Ü¡¹, Ý«ó£‚Aò‹, ªê™õ‹, ªõŸP, Hóð™ò‹, ¹è› «õÁ 
â¬î cƒèœ M¼‹¹Al˜è«÷£ ÜõŸ¬ø ãó£÷ñ£è Ü¬ìi˜èœ. ãªùQ™ Ü¬õî£¡ 
õ£›‚¬èJ™ cƒèœ M¼‹¹‹ ªð£¼œè÷£è àƒèœ àœñùF™ bMó ï‹H‚¬è»ì¡ 
M¬î‚èŠð†ìù. M¬î‚èŠð†ì ªð£¼«÷ ðô ñìƒè£è ªðÁA àƒèÀ‚° F¼‹ð 
õ‰î¬ì»‹ â¡ð«î GÁH‚èŠð†ì à‡¬ñò£°‹.

ªð£˜.V.S.ê‹ðˆ°ñ£˜ / ªð£¶„ªêòô£÷˜



¹¶ŠH‚èŠð†ì MG«ò£èˆ¶¬ø F†ì‹

 (Revamped Distribution Sector Scheme) (RDSS) 

 Þ‰Fò£M™ ªêò™ð´‹ Üó² I¡ MG«ò£è è‹ªðQèœ (DISCOMS) îƒèœ 

ªêò™ð£†´ˆFø¡ (Aperational Efficiency) ñŸÁ‹ GF G¬ôˆî¡¬ñ¬ò (Financial 

Sustainability) «ñ‹ð´ˆ¶õîŸ° ®vè£‹èÀ‚°ˆ «î¬õò£ù GF»îM¬ò õöƒ°õî¡ 

Íô‹ º¡ î°F‚° º‰¬îò Ü÷¾«è£œè¬÷ (Pre Qualifying Criteria) Ì˜ˆF ªêŒ¶ 

Ü®Šð¬ì °¬ø‰î ð†ê Ü÷¾«è£™è¬÷ (Basic Minimum Benchmarks)Ü¬ìõî¡ Íô‹ 
MG«ò£è àœè†ì¬ñŠ¬ð õ½Šð´ˆ¶õîŸ° Þ‰Fò Üóê£ƒè‹ ¹¶ŠH‚èŠð†ì 

MG«ò£èˆ¶¬øˆ F†ìˆ¬î (RDSS) ÜƒWèKˆ¶œ÷¶. Þ‰î F†ìñ£ù¶ 5 Ý‡´èO™ 
Üî£õ¶ 2021-2022 GFò£‡´ ºî™ 2025-26 GFò£‡´ õ¬ó Ï303758 «è£® ªêôõ£°‹. 

ÞF™ Ï.97631 «è£® Ïð£Œ ñFŠd†®™ Üó² ð†ªü† Ýîó¾ (Government Budgetary 

Support) Üìƒ°‹.

Þ‰î RDSS F†ì‹ H¡õ¼‹ «ï£‚èƒè¬÷ G¬ø«õŸÁõ¬î «ï£‚èñ£è‚ 

ªè£‡´œ÷¶.

 l 2024-25‚°œ 12-15% Þ‰Fò Ü÷M™ ÞöŠ¹è¬÷‚ °¬øˆî™.

 l 2024-25‚°œ ACR-ARR Þ¬ìªõO¬ò Ìxòñ£è °¬øˆî™.

 l GF G¬ô gFò£ù G¬ôò£ù ñŸÁ‹ ªêò™ð£†´ˆ FøÂœ÷ MG«ò£èˆ ¶¬øJ¡ 

Íô‹ ¸è˜«õ£¼‚° îóñ£ù (Quality), ï‹ðèñ£ù (Reliability)ñŸÁ‹ ñLõ£ù 

(affordability) M¬ôJ™ õöƒ°‹ î¡¬ñ¬ò «ñ‹ð´ˆ¶î™.

RDSS F†ì‹ H¡õ¼‹ àœ ÃÁè¬÷ «ï£‚èñ£è ªè£‡ì¶.

 l Part A - ŠgªðŒ† vñ£˜† e†ìKƒ, Cvì‹ e†ìKƒ ñŸÁ‹ MG«ò£è 
àœè†ì¬ñŠ¬ð «ñ‹ð´ˆ¶õîŸè£ù GF Ýîó¾.

 l Part B - ðJŸC ñŸÁ‹ Fø¡ «ñ‹ð£´ ñŸø‹ Hø ªêò™ð´ˆ¶î™ ñŸÁ‹ Ýîó¾ 
ïìõ®‚¬èèœ ÝAò¬õ Ý°‹. 

º‰¬îò F†ìƒèO¡ (Schemes) ÜÂðõˆFL¼‰¶ èŸÁ‚ªè£‡ì ñŸÁ‹ ñ£GôˆF¡ 
°PŠH†ì «î¬õè¬÷ Gõ˜ˆF ªêŒ»‹ õ¬èJ™ ¹¶ŠH‚èŠð†ì MG«ò£èˆ¶¬ø F†ì‹ 

(RDSS) à¼õ£‚èŠð†´œ÷¶. ÜF½œ÷ Cô º‚Aò Ü‹êƒèœ H¡õ¼ñ£Á.

 l ŠKªðŒ´ vñ£˜† e†ìKƒ º¡ÂK¬ñ ÜO‚èŠð´‹

  s 500 AMRUT ïèóƒèœ, ATSC ÞöŠ¹èœ > 15% 

  s Ü¬ùˆ¶ ÎQò¡ Hó«îêƒèœ

s MSME èœ, ªî£N™¶¬ø ñŸÁ‹ õEè ̧ è˜«õ£˜èœ

s Š÷£‚ ñ†ìˆF½‹ ÜîŸ° «ñ™ àœ÷ Ü¬ùˆ¶ Üó² Ü½õôƒèÀ‹ 

s ÜFè ÞöŠ¹è¬÷ ªè£‡ì Hø ð°Fèœ

 l eîºœ÷ ̧ è˜«õ£˜ ñŸÁ‹ Hø ð°FèÀ‚è£ù ŠKªðŒ† vñ£˜† Ü÷i´. Ü‰î‰î 
®vè£‹è÷£™ åšªõ£¼ è†ìñ£è «ñŸªè£œ÷Šðì àˆ«îC‚èŠð†´œ÷¶. 

 l ŠgªðŒ´ vñ£˜† e†ìKƒ ñŸÁ‹ Cvì‹ e†ìKƒ ÝAò¬õ PPP Íô‹ TOTEX 

(Capex + opex) º¬øJ™ ªêò™ð´ˆî º¡ªñ£NòŠð†´œ÷ù. 

 l F†ìˆF¡ ð°FA (PART A) àœè†ì¬ñŠ¹ à¼õ£‚è‹ ñŸÁ‹ ªêò™ð£†´ Fø¡ 
ñŸÁ‹ GF G¬ôˆî¡¬ñ¬ò «ñ‹ð´ˆ¶õîŸ° M¼‹Hò º®¾è¬÷ Ü¬ìõîŸè£ù 
Y˜F¼ˆîƒè¬÷ «ñŸªè£œõîŸè£è ®vè£‹èÀ‚° GF àîM õöƒ°Aø¶.
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l Mõê£òˆFŸè£è îQò£è HK‚èŠðì£î á†®èÀ‚° (Feedens) îQò£è HK‚èŠð†ì 

ð£¬î õöƒ°î™ (Feeder Segregation). Þ‰î dì˜èœ KUSUM W› ÅKò ñòñ£‚èŠð´‹. 

(Solarized) Þîù£™ ð£êùˆFŸè£ù ñLõ£ù / Þôõê ðè™ «ïó I¡ê£óˆFŸ° 
õNõ°‚°‹ 

 l ªêò™ð£†´ º®¾ ñFŠd†´ îó¾ «ñ†K‚R¡ Ü®Šð¬ìJ™ ñFŠd´ 

ªêŒòŠð´õîŸ° º¡, î°F‚° º‰¬îò Ü÷¾«è£œè¬÷ (Pre-qualifying Criteria) 
®vè£‹èœ è†ì£òñ£è ê‰F‚è «õ‡´‹. Üî¡Hø° º®¾èœ ñFŠd†´ «ñ†K‚R¡ 
Ü®Šð¬ìJô£ù ªêò™Fø¡ F†ìˆF¡ W› GF¬ò ªõOJ´õîŸè£ù Ü®Šð¬ìò£è 
Ü¬ñ»‹.

 l ŠKªðŒ´ vñ£˜† e†ìKƒAŸ° CøŠ¹ õ¬è ñ£Gôƒè¬÷ îMó Hø ñ£GôƒèÀ‚° 
Ï.900/- Ü™ô¶ å¼ ¸è˜«õ£˜ e†ì¼‚è£ù ªêôM™ 15% ÞF™ â¶ °¬ø«õ£ Ü¶ 
A¬ì‚°‹. CøŠ¹ õ¬è ñ£GôƒèÀ‚° Ï.1350/- Ü™ô¶ å¼ ¸è˜«õ£˜ ªêôM™ 22.5% 
ÞF™ â¶ °¬ø«õ£ Ü¶ ñ£Qòñ£è A¬ì‚°‹. 

 l ®ê‹ð˜ 2023‚°œ ŠgªðŒ´ vñ£˜† e†ì˜è¬÷ M¬óõ£è GÁ¾õîŸ° ñ£Gôƒèœ / 
ÎQò¡ Hó«îêƒè¬÷ á‚°M‚è, å¼ ¸è˜«õ£˜ e†ì¼‚è£ù ªêôM™ 7.5% Ã´î™ 
á‚èˆªî£¬è Ü™ô¶ Ï.450/- ÞF™ â¶ °¬øõ£è Þ¼‚Aø«î£ Ü¶ A¬ì‚°‹. CøŠ¹ 
õ¬è ñ£GôƒèÀ‚° Ã´î™ á‚èˆªî£¬è 11.25% Ü™ô¶ Ï675/- å¼ ¸è˜«õ£˜ 
e†ì¼‚° â¶ °¬øõ£è àœ÷«î£ Ü¶ A¬ì‚°‹.

 l vñ£˜† e†ìKƒ îMó ñŸø ðEèÀ‚° CøŠ¹ õ¬è¬òˆ îMó ñ£GôƒèO¡ 
®vè£‹èÀ‚° õöƒèŠð´‹ ÜFèð†ê GF àîMò£ù¶ ÜƒWèK‚èŠð†ì ªêôM™ 60% 
Ýè¾‹. CøŠ¹ õ¬è ñ£GôƒèO™ àœ÷ ®vè£‹èÀ‚° ÜFèð†ê GF»îMò£ù¶ 
ÜÂñF‚èŠð†ìF™ 90% Ýè¾‹ Þ¼‚°‹.

vñ£˜† e†ì˜ (SMART METER) : 

 vñ£˜† e†ì˜ â¡ð¶ ¹Fò î¬ôº¬ø‚è£ù (New Generation) I¡ ðò¡ð£†´ e†ì˜ 
Ý°‹. Þ¶ ñQî àœk†´ ªêò™ð£´ Þ™ô£ñ™ èQE Íô‹ è‡è£E‚è¾‹ 

(Monitoring) èí‚W´ (Billing) ªêŒò¾‹ º®»‹. «ñ½‹ ÞF™ ŠgªðŒ´ (Prepaid)  ñŸÁ‹ 

«ð£v† ªðŒ´ (Post Paid)  ÝAò º¬øèO™ Þ¬îŠ ðò¡ð´ˆî º®»‹. ŠgªðŒ´ e†ìK™ 
ï£‹ º¡«ð ðíˆ¬î gê£˜x ªêŒ¶ ªè£‡´ ÜîŸè à‡ì£ù I¡ê£óˆ¬î ï£‹ 
ðò¡ð´ˆîô£‹. ðí‹ b¼‹ «ð£¶ ÜîŸ° º¡ â„êK‚¬è åL àƒèœ I¡ê£ó e†ìK½‹ 

(SMS) °Á…ªêŒF àƒèœ ªñ£¬ð™ «ð£¡èÀ‚°‹ ÜÂŠðŠð´‹.

 ŠKªðŒ´ e†ì¬ó gê£˜x ªêŒò ðí‹ õÅL‚°‹ ¬ñò‹ (Collection Counters), 

Ü¼A½œ÷ I¡G¬ôò‹ (Nearest Power Station), ªð£¶ «ê¬õ ¬ñò‹ (Common Service 

Centre) ¬è«ðC ªêòL (Mobile App) ñŸÁ‹ ªõŠ¬ê† (Website) Íôñ£è ðò¡ 
ð´ˆF‚ªè£œ÷ô£‹. vñ£˜† e†ì˜ ðò¡ð£†®™ ï£‹ â‰î «ïóˆF™ âˆî¬ù ÎQ† 
I¡ê£óˆ¬î ðò¡ð´ˆF«ù£‹, â‰î àðèóíˆ¬î ðò¡ð´ˆ¶‹ «ð£¶ ÜFèñ£è I¡ 
ðò¡ð£´ àœ÷¶ «ð£¡ø Ã´î™ Mõóƒè¬÷ ªîK‰¶ ªè£œ÷ô£‹. âƒA¼‰¶‹ ïñ¶ 
I¡ e†ì¬ó I¡ ðòm†ì£÷˜ î¡ ¬è«ðC Íô‹ è‡è£E‚è¾‹ «î¬õŠð®¡ GÁˆî¾‹ 
º®»‹. vñ£˜† e†ì˜ Íô‹ îóñ£ù, ï‹ðèñ£ù I¡ê£óˆ¬î ï£‹ ªðøº®»‹. vñ£˜† 
e†ì˜ Íô‹ ÜFè ñQî à¬öŠH¡P I¡ ðò¡ð£´ ñŸÁ îó¾ è¬÷ Iè âOî£è àôA¡ 
â‰î ð°FJ™ Þ¼‰¶‹ ï£‹ ªðøº®»‹. Þîù£™ ðíº‹, «ïóº‹ I„êñ£A¡ø¶.          

-ªî£ì¼‹...

R. ê‰«î£w °ñ£˜, ME,MCA,MBA

        ªõOf†´„ ªêòô£÷˜/I¡Ü¬ô
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  ªêòŸ¬è ̧ ‡íP¾  (ARTIFICIAL INTELLIGENCE) 

 èEŠªð£PJ¡ ªî£NŸ¸†ð õ÷˜„CJ™ àôè«ñMò‰¶ «ï£‚°A¡ø å¼ 
ªî£NŸ¸†ð‹ ªêòŸ¬è ¸‡íP¾ Ý°‹. Þ‰î ªêòŸ¬è ¸‡íP¾ âùŠð´õ¶ 
èEE ÜPMòL¡ õ÷˜„C¬ò è£†´‹ à„ê G¬ôò£°‹. Üî£õ¶ ¸†ð£ù 
Þò‰Fóƒè¬÷ à¼õ£‚A ñQî˜è¬÷ «ð£™ ªêò™ðì ¬õ‚°‹ å¼ ̧ µ‚èñ£ù ªî£N™ 
¸†ð‹ î£¡ ªêòŸ¬è ̧ ‡íP¾ Ý°‹.

 ÞŠªð£¿¶ ï£‹ Üˆî¬èò ÜPM¡ Ýó‹ð G¬ôè¬÷ ðò¡ð´ˆîˆ ¶MƒAM†«ì£‹. 
àî£óíñ£è ð£¬îèO¡ «ð£‚°õóˆ¶ ªïKê™è¬÷ ¶™Lòñ£è ÃÁ‹ ÃAœ «ïM«è†ì˜ 

ï‹ è†ì¬÷è¬÷ ªêMê£Œˆ¶ «è†´ M¬ì ÜO‚°‹ ‘Üªô‚ê£’ ÃAœ õ£Œv (Google 

Voice) Þ¶ «ð£¡ø ªêòŸ¬è ̧ ‡íPM ªè£‡ì Ü‹êƒè¬÷ ðò¡ð´ˆF õ¼A¡«ø£‹. 

ªêòŸ¬è ÜP¾ˆFøQ¡ õóô£Á 

 Þ¼ðî£‹ ËŸø£‡®¡ ñˆFJ™ Cô ÜPMò™ Ýó£Œ„Cò£÷˜èœ, ïó‹HòL¡ 
êeðˆFò è‡´H®Š¹èœ, îèõL¡ å¼ ¹Fò èEîMò™ ªè£œ¬è, î¡ù£œMò™ â¡Á 
Ü¬ö‚èŠð´A¡ø, è†´Šð£´ ñŸÁ‹ G¬ôŠ¹ˆî¡¬ñ¬òŠ ¹K‰¶ ªè£œÀî™ ñŸÁ‹ 
Þ¬õ â™ô£õŸÁ‚°‹ «ñô£è ñQîQ¡ èEîMò™ ð°ˆîPî™ ªêò¬ô„ ªêŒò‚Ã®ò 
õ¬èJ™ à¼õ£‚èŠð†ì â‡Iò èEQJ¡ è‡´H®Š¹ ÝAòõŸP¡ Ü®Šð¬ìJ™ 
¸‡íP¾ Þò‰Fóƒè¬÷ à¼õ£‚°õîŸè£ù ¹Fò Üµ°º¬øè¬÷ˆ «îìˆ 
ªî£ìƒAù˜. 

 ïiù ªêòŸ¬è ÜP¾ˆFø¡ Ýó£Œ„Cˆ ¶¬øò£ù¶ 1956 Ý‹ Ý‡´ «è£¬ìè£ôˆF™ 
ÜªñK‚è£M™ ì£˜† ñ¾ˆ è™ÖK õ÷£èˆF™ ïì‰î ñ£ï£†®™ GÁõŠð†ì¶. Þî¡ 
ðƒ«èŸð£÷˜èœ HŸè£ôˆF™ ðô Ý‡´èœ ªêòŸ¬è ÜP¾ˆFø¡ Ýó£Œ„CJ¡ 
î¬ôõ˜è÷£è Þ¼‰¶œ÷ù˜. ÞF™ ü£¡ ªñ‚è˜ˆF, ñ£˜M¡ I¡CA, Ýªô¡ «ïªõ™ 
ñŸÁ‹ ªý˜ð˜† ¬êñ¡ ÝA«ò£˜ °PŠHìˆî‚èõ˜èœ. Þõ˜èœ ®† è£˜ùA ªñô¡ 
ñŸÁ‹ Þ²ì£¡ ç«ð£˜´ ÝAò ÞìƒèO™ ªêòŸ¬è ÜP¾ˆFø¡ ÝŒ¾‚Ãìƒè¬÷ 

GÁMù˜ Þõ˜èÀ‹ Þõ˜èœ ñ£íõ˜èÀ‹ â¿Fò Gó™èœ (Programming) ªð¼‹ð£ô£ù 
ñ‚èœ Mò‚èˆî‚è õ¬èJ™ Þ¼‰îù. èEQèœ ÞòŸèEîˆF½œ÷ õ£˜ˆ¬î„ 
C‚è™è¬÷ˆ b˜ˆî™ î˜‚ègFò£ù «îŸøƒè¬÷ G¼Hˆî™ ñŸÁ‹ ÝƒAô‹ «ð²î™ 

ÝAò ªêò™è¬÷„ ªêŒîù. 80èO¡ ªî£ì‚èˆF™ Expert System Þ¡ õ˜ˆîè ªõŸPò£™ 

Artificial Intelligence Ýó£Œ„Cò£ù¶ e‡´‹ àJÏ†ìŠð†ì¶.

 90èO½‹ 21Ý‹ ËŸø£‡®¡ ªî£ì‚èˆF½‹ Artificial Intelligence ¶¬ø Iè 
Üð£óñ£ù ªõŸPè¬÷ Ü¬ì‰î¶. ªêòŸ¬è ¸‡íPõ£ù¶ ô£Tv®‚v îó¾ 
ªêòô£‚è‹, ñ¼ˆ¶õ ÜÁFJì™ ñŸÁ‹ ªî£N™¸†ð ªî£NŸê£¬ôèœ º¿õ¶‹ Høðô 
¶¬øèO½‹ ðò¡ð´ˆîŠð´Aø¶.

ªêòŸ¬è ̧ ‡íPM¡ G¬ôèœ 

 ªêòŸ¬è ̧ ‡íP¾ â¡ð¶ º‚Aòñ£ù Í¡Á G¬ôè¬÷‚ ªè£‡ì¶. Ü¬õ

 1. Þò‰FóèŸø™ (Machine Learning)

 2. Þò‰Fó ÜÂðõ‹ (Machine Experience)

 3. º®ªõ´‚°‹ Fø¡ (Decision based on AI)

Þ‰î ªêòŸ¬è ¸‡íPõ£ŸøL¡ ðò¡ð£´è¬÷ Ü¬ùˆ¶ˆ ¶¬øèO½«ñ ðò¡ð´ˆî 
º®»‹. àî£óíñ£è Mõê£ò‹, ªî£N™¸†ð‹, è£˜, Ý†«ì£ªñ£¬ð™, ñ¼ˆ¶õ‹, 
ªð£PJò™, ÝCKò˜ ðE «ð£¡ø Ü¬ùˆ¶ˆ ¶¬øèO½‹ ªêòŸ¬è ÜPõ£Ÿø™ 
º¬øè¬÷Š ðò¡ð´ˆî º®»‹. 

ªêòŸ¬è ̧ ‡íPM¡ ï¡¬ñèœ 
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 Þ‰î ªêòŸ¬è ¸‡íP¾ îõÁè¬÷ °¬ø‚è àî¾Aø¶ ñŸÁ‹ ÜFè Ü÷¾ 
¶™Lòˆ¶ì¡ ªêòŸð´Aø¶. Þîù£«ô«ò M‡ªõO ÝŒ¾ «ð£¡ø ð™«õÁ ÝŒ¾èO™ 

Þ‰î Artificial Intelligence ðò¡ð´ˆîŠð´Aø¶. è®ùñ£ù ÝŒ¾èÀ‚° ªêòŸ¬è 
¸‡íP¾ ñŸÁ‹  «ó£ð£®‚v M…ë£ù‹ ²óƒè ñŸÁ‹ Hø âKªð£¼œ ÝŒ¾ 
ªêò™º¬øèO™ ðò¡ð´ˆîŠð´Aø¶. ªð£¶õ£è ñQî˜è÷£è Hø‰î Ü¬ùõ¼‚°«ñ 
Þò™ð£è«õ å¼ «õ¬ô¬ò e‡´‹ e‡´‹ ªêŒõî£è Þ¼‰î£™ å¼ õ¬è êLŠð£ùî£è 

Þ¼‚°‹. Þ¼ŠHÂ‹ Artificial Intelligence ä ªð£¼ˆîõ¬ó e‡´‹ e‡´‹ ªêŒòŠð´‹ 
«õ¬÷è¬÷ Þò‰Fó ̧ ‡íPM¡ àîM»ì¡ «ñŸªè£œ÷ô£‹.

 ñ¼ˆ¶õ˜èœ ªð¼‹ð£½‹ ªêòŸ¬è ÜÁ¬õCA„¬ê Cº«ô†ì˜èÀì¡ (Simulators)  
ðJŸC ªðÁAø£˜èœ. Þ¶ Í¬÷J¡ ªêò™ð£´è¬÷ à¼õèŠð´ˆF ïó‹Hò™ 
«è£÷£Áè¬÷‚ è‡ìPõF™ àî¾Aø¶. «ñ½‹ ñùïô «ï£ò£OèÀ‚° ñù Ü¿ˆîˆF™ 
Þ¼‰¶ M´ð†´ ²Á²ÁŠð£è Þ¼‚è àî¾õF™ «ó£ð£†®‚v ªð¼‹ð£½‹ 
ðò¡ð´ˆîŠð´Aø¶.

 ªêòŸ¬è ¸‡íPM¡ Hóðôñ£ù ðò¡ð£´ èîKò‚è ÜÁ¬õ CA„¬êÝ°‹. 
èFKò‚è ÜÁ¬õ CA„¬ê àì‹H™ à¼õ£°‹ è†®èO™ ðò¡ð´ˆîŠð´Aø¶. Þ¶ 
à‡¬ñJ™ ²ŸP»œ÷ F²‚è¬÷ «êîŠð´ˆî£ñ™ CA„¬ê¬ò„ ªêŒAø¶. 

 Þò‰FóƒèÀ‚° Ü®‚è® Þ¬ì«õ¬÷èœ ñŸÁ‹ ¹ˆ¶í˜„C «ïóƒèœ Üî£õ¶ 
ªîOõ£è Ãø«õ‡´‹ â¡ø£™ Þò‰FóƒèÀ‚° æŒ¾ «ïó‹ â¡Á «î¬õŠð´õF™¬ô.

 ªêòŸ¬è ¸‡íP¾ AI â¡ð¶ Þò‰FóƒèO¡ ¸‡íP¾ ñŸÁ‹ Þî¬ù 
à¼õ£‚°õ¬î «ï£‚èñ£è‚ ªè£‡ì èEQ ÜPMòL¡ å¼ HKõ£°‹. ÞF™ ̧ ‡íP¾ 
è¼M â¡ð¶, î¡ Å›G¬ô¬ò àí˜‰¶ ÜFè ªõŸP õ£ŒŠ¹èÀ‚°ˆ î‚èõ£Á ªêòL™ 
ß´ð´‹ æ˜ Ü¬ñŠð£°‹. 

 Þ‰îˆ¶¬øò£ù¶ ñQî˜èO¡ å¼ ªð£¶õ£ù °íˆ¬î‚ è¼ˆF™ ªè£‡´ 
à¼õ£‚èŠð†ì¶. Üî£õ¶ ¸‡íP¾ «ý£«ñ£ ªêŠHò¡èO¡ ð°ˆîP¾. Þˆî¬èò 
°íˆ¬î å˜ Þò‰FóˆF½‹ õ®õ¬ñ‚è º®»‹ âù ¶™Lòñ£è MõK‚è º®»‹. Þ¡Á 
Þ¶ ªî£N™¸†ð‹ ê£˜‰î ¶¬øJ™ å¼ º‚Aòñ£ù ðƒ° õA‚Aø¶. «ñ½‹ èEQ 
ÜPMòL™ Iè¾‹ è®ùñ£ù ðô Hó„ê¬ùè¬÷ b˜ŠðîŸ°‹ àî¾Aø¶.

 Artificial Intelligence Ýó£Œ„Cò£ù¶ Iè¾‹ ªî£N™ ¸†ðñ£ù¶‹ CøŠ¹ õ£Œ‰î¶‹ 

Ý°‹. AIÞ™ º‚Aòñ£ù C‚è™èœ, ð°ˆîPî™, ÜP¾, F†ìIì™, èŸø™ îèõ™ 
ªî£ì˜¹, àí˜‰îPî™ ñŸÁ‹ ªð£¼œè¬÷ ïè˜ˆ¶î™ ñŸÁ‹ ¬èò£Àî™ Fø¡ ÝAò 
Cô îQ‚ÃÁè¬÷ àœ÷ì‚A»œ÷¶. 

 Ýó£Œ„Cò£÷˜èœ ªêòŸ¬è ÜPõ£‡¬ñ‚è£ù ðô CøŠ¹ Góô£‚è ªñ£Nè¬÷ 

(Programming Languages) à¼õ£‚A»œ÷ù˜.

Information Processing Language (IPL)
 Þ‰î ªñ£N Ýô¡ GÎªõ™, AOŠû£ ñŸÁ‹ ªý˜ð† ã ¬êñ¡ ÝA«ò£ó£™ 1956™ 
ªêòŸ¬è ÜPõ£¡¬ñ‚è£è à¼õ£‚èŠð†ì ºî™ ªñ£Nò£°‹. ð†®ò™èœ, êƒèƒèœ, 
Ü¬ñŠ¹èœ (ê†ìƒèœ) ñ£Á‹ G¬ùõ£è å¶‚W´, îó¾ õ¬èèœ, ñÁGè›¾ ¶¬í 
ªðÁî™, õ£îƒèœ, à¼õ£‚Aèœ ñŸÁ‹ å¼ƒA¬ù‰î ð™ðE à†ðì Hó„ê¬ù b˜‚°‹ 

ªð£¶ Gó™èœ (Program) ªêŒò º®»‹ â¡Á ÝîóõO‚°‹ Ü‹êƒè¬÷ ªè£‡´œ÷¶.

List Processing Language (LISP)

 Þ‰î ªñ£N 1958Ý‹ Ý‡´ J. Mecarthy, MIT â¡ðõó£™ à¼õ£‚èŠð†ì¶. LISP 

â¡ð¶ «ô‹ì£ ̧ ‡èEîˆF¡ Ü®Šð¬ìJ™ Ü¬ñ‰î èEQ Gó™èÀ‚è£ù (Computer 
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Program) ï¬ìº¬ø èEîMò™ °Pf†´ º¬øò£°‹, Þ¬íŠ¹ð†®ò™ (Linked List) 

â¡ð¬õ LISP ªñ£NèO¡ Hóî£ù îó¾ Ü¬ñŠ¹èO™ å¡ø£°‹. «ñ½‹ LISP Íô 

°Pf´‹ ð†®ò™èOù£™ à¼õ£‚èŠð†ì¶. LISP Þ¡ðô HK¾èœ Þ¡Áœ÷ù, ÜõŸÁœ 

Common LISP, Scheme ñŸÁ‹ Closure °PŠHìˆî‚è¬õ Ý°‹.

Programming in Logics (Prolog):

 Prolog â¡ð¶ å¼ î˜‚è Góô£‚è ªñ£Nò£°‹. Prolog ªñ£Nò£ù¶ °PŠð£è 
°Pf†´ ð°ˆîPî™. îó¾ˆî÷‹ ñŸÁ‹ ªñ£N ð£°ð´ˆF ðò¡ð£´èO™ ðòÂœ÷î£è 

àœ÷¶. Prolog Þ¡Á Artificial Intelligence Þ™ ðóõô£è ðò¡ð´Aø¶.

Stanford Research Institute Problem Solver (STRIPS):

 STRIPS â¡ð¶ î£QJòƒ° F†ìI´î™ C‚è™ «ï˜¾è¬÷ M÷‚°õîŸè£ù å¼ 
ªñ£Nò£è àœ÷¶. Þ¶ å¼ ªî£ì‚è G¬ô, °P‚«è£œ G¬ôèœ ñŸÁ‹ ïìõ®‚¬èèO¡ 
å¼ ªî£°Š¹ ÝAòõŸ¬ø ªõOŠð´ˆ¶Aø¶, åšªõ£¼ ªêò½‚°‹, º¡ 
Gð‰î¬ùèÀ‹ (ªêò¬ô ªêŒ»‹ º¡ GÁõŠðì «õ‡´‹) ñŸÁ‹ H¡ Gð‰î¬ùèÀ‹ 
(ªêò¬ô ªêŒî H¡ù˜ GÁõŠð´‹) °PŠHìŠð´A¡øù.

PLANNER : 

 Planner â¡ð¶ õNº¬øJò™ ñŸÁ‹ î˜‚èMò™ ªñ£NèO¡ èôŠð£è àœ÷¶. 
î¼‚è õ£‚AòƒèÀ‚° å¼ ªêò™º¬ø M÷‚è‹ ªè£´‚A¡ø «ð£¶ Þ¶ à†°PŠ¹è¬÷ 
Ü¬ñŠ¹ Þò‚Aò ÜÂñ£ù‹ ªè£‡´ M÷‚°Aø¶. 

 Cô «ïóƒèO™ Artificial Intelligence ðò¡ð£´èœ  MATLAB ñŸÁ‹  LUSH «ð£¡ø 

èEîMò½‚è£è à¼õ£‚èŠð†ì ªñ£Nè¬÷ ðò¡ð´ˆF»‹  C++ ñŸÁ‹ îóG¬ô 
ªñ£Nè¬÷ ªè£‡´‹ â¿îŠð†´œ÷¶. 

Artificial Intelligence ðò¡ð£´èœ

 ªêòŸ¬è ¸‡íPõ£ù¶ ñ¼ˆ¶õ ÜÁFJì™, ðƒ° õEè‹, «ó£«ð£ è†´Šð£´, 
ê†ì‹, ÜPMò™ è‡´H®Š¹, åOˆ«î£Ÿø M¬÷ò£†´‚èœ, ªð£‹¬ñèœ ñŸÁ‹ õ¬ô 
«î´ ªð£Pèœ à†ðì ªð¼‹ð£ôù ¶¬øèO™ ªõŸPèóñ£è ðò¡ð´ˆîŠð†´‚ 
ªè£‡®¼‚Aø¶. å¼ ªî£N™ ¸†ðñ£ù¶ Hóî£ù ðò¡ð£†®Ÿ° ¹ö‚èˆFŸ° õ‰¶ 

M†ì£™ Üî¡ H¡ù˜ Ü¶ ªêòŸ¬è ̧ ‡íPM â¡Á è¼îŠð´õF™¬ô Þ¬î Artificial 

Intelligence M¬÷¾ â¡ð˜.

 ªêòŸ¬è ¸‡íP¾ «ð²î™ ñŸÁ‹ ªñ£N ðò¡ð£†®™ (Speech and Language 

Processing)  Mò‚èˆ î‚è õ¬èJ™ ðò¡ð´Aø¶. ï£‹ «ð²‹ «ð£«î Ü¬î Ü„² õ®M™ 

(Spech to text) ñ£Ÿø¾‹ «ð²‹ ªñ£NJ™ Þ¼‰¶ ï£‹ M¼‹¹‹ ñŸø ªñ£N‚° ñ£Ÿø‹ 

ªêŒòŠ ðò¡ð´Aø¶. «ñ½‹ Biometric Search ÝAòõŸPŸ°‹ ðò¡ð´Aø¶.  «ñ½‹ 

îó‚è†´Šð£†®™ (Quality Control) Iè ¶™Lòñ£ù ªêò™ð†´ îò£KŠ¹è¬÷, 

àŸðˆF¬ò ÜFèK‚è àî¾Aø¶. Video analytics J™ å¼ ðìˆ¬î ¬õˆ¶ Ü¶ 
ªî£ì˜ð£ù ê‹ðƒèœ, ñŸø ðìƒèœ, ªî£ì˜¹¬ìòõ˜èœ, Å›G¬ôèœ ÝAòõŸ¬ø ªï£® 
ªð£¿F™ ªî£ì˜¹ð´ˆF è£‡H‚è¾‹ ðò¡ð´ˆî¾‹ àî¾Aø¶.

 î£QJòƒA è£˜èœ, Þò‰FóƒèO™ ªêòŸ¬è ̧ ‡íP¾ Iè º‚Aò ðƒ° õA‚Aø¶. 

ªè£´‚èŠð†ì îó¾èO¡ Dates Ü®Šð¬ìJ™ Highly autonomous driving è†ì¬ñ‚èŠð†´ 
ðò¡ð£†®Ÿ° ªè£‡´õóŠðò¡ð´Aø¶.

R. ê‰«î£w °ñ£˜, ME,MCA,MBA
        ªõOf†´„ ªêòô£÷˜/I¡Ü¬ô
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  å¿ƒ° ïìõ®‚¬è (DISCIPLINARY PROCEEDING)

 1. å¼ ðEò£÷˜ e¶ °Ÿø„ê£†´èœ ²ñˆîŠð†´ å¿ƒ° ïìõ®‚¬è ªî£ìóŠð†´ 
Þî¬ù ªî£ì˜‰¶ Mê£ó¬í Ü½õô˜ Gòñù‹ ªêŒòŠð†´, Mê£ó¬ù º®‰¶ «è£Š¹ 
ªðøŠð†´, àKò Ü½õôó£™ ÜõKì‹ è£óí M÷‚è‹ «è£¼‹ °PŠð£¬í 
õöƒèŠð´Aø¶. Üõ¼‹ M÷‚è‹ êñ˜Hˆ¶M†ì£˜. ÞÁF Ý¬í õöƒèŠð´õîŸ° 
º¡¹ Üõ˜ Þø‰¶M†ì£˜.

 Þ‰î Å›G¬ôJ™, Üõ˜ e¶ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬èJ¬ù â¡ù ªêŒò 
«õ‡´‹? 

 å¼ ðEò£÷˜ e¶ °Ÿø„ê£†´èœ ²ñˆîŠð†´ å¿ƒ° ïìõ®‚¬è ªî£ì˜‰¶, 
Mê£ó¬í Ü½õô˜ Gòñù‹ ªêŒòŠð†´, Mê£ó¬í º®‰¶ «è£Š¹ ªðøŠð†ì 
°Ÿø„ê£†´èœ Mê£ó¬íJ™ G¼ðíñ£ù G¬ôJ™, àKò Ü½õôó£™ ÜõKì‹ è£óí 
M÷‚è‹ «è£¼‹ °PŸð£¬í õöƒèŠð´Aø¶. Üõ¼‹ M÷‚è‹ êñ˜Hˆ¶M´Aø£˜. ÞÁF 
Ý¬í õöƒèŠð´õîŸ° º¡¹ Üõ˜ Þø‰¶ M´‹ G¬ôJ™ Üõ˜ eî£ù å¿ƒ° 
ïìõ®‚¬èJ¬ù ¬èM†´ (Abate) àˆîó¾ õöƒè«õ‡´‹.

Ýî£ó‹ :

 01. Memorandum No. 31553/P1/96-1 (Sectt.Br) Dated : 10.07.1996

 02. Memo. (Per) No. 3014/A18/A1s1/2020-1 dated 27.05.2020

 2. å¼ ðEò£÷˜ e¶ °Ÿø„ê£†´èœ ²ñˆîŠð†´ å¿ƒ° ïìõ®‚¬è ªî£ìóŠð†´, 
Þî¬ùˆ ªî£ì˜‰¶ Mê£ó¬í Ü½õô˜ Gòñù‹ ªêŒòŠð†´, Mê£ó¬í º®‰¶ «è£Š¹ 
ªðøŠð†´, àKò Ü½õôó£™ ÜõKì‹ è£óí M÷‚è‹ «è£¼‹ °PŠð£¬í 
õöƒèŠð´Aø¶. Üõ¼‹ M÷‚è‹ êñ˜ŠHˆ¶M†ì£˜.

 àî£óíñ£è ÞÁF Ý¬íJ¡ OC 11.02.2022 ªõœO‚Aö¬ñ Ü¡Á ªêòŸªð£Pò£÷˜ 
Üõ˜è÷£™ åŠð‹ ÞìŠð´Aø¶. 12.02.2022 êQ‚Aö¬ñ Ü¡Á FAIR Copy 
ªêòŸªð£Pò£÷˜ Üõ˜è÷£™ ¬èªò£Šð‹ ÞìŠð´Aø¶. Final Order Individual Copy àKò 
àîMI¡ ªð£Pò£÷˜ õ£Jô£è Üõ¼‚° ê£˜¹ ªêŒF´õîŸ° 12.02.2022 êQ‚Aö¬ñ 
ñ£¬ô 5.00 ñEò÷M™ õöƒèŠð´Aø¶. Ü¡¬øò Fù‹ Üõ¼‚° ê£˜¹ ªêŒFì 
ÞòôM™¬ô.

 13.02.2022 ë£JŸÁ‚Aö¬ñ M´º¬ø Ü¡Á Üõ˜ F¯˜ àì™ ïô‚°¬ø¾ ãŸð†´ 
Þø‰¶ M´Aø£˜. 

 Final orders issued on 11.02.2022 (ie Date of OC Approval) and despatched on 12.02.2022. 
But not served to the individual. Individual not received final orders copy. He was expired on 
13.02.2022 before receiving final order copy.

Þ‰î Å›G¬ôJ™, Þó‡´ «èœMèœ â¿Aø¶. 

 01. Üõ˜ e¶ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬è‚° ÞÁF Ý¬í õöƒèŠð†´M†ì¶. 
Ü‰î ÞÁF Ý¬íJ¬ù Üõ˜ ªðŸÁ‚ ªè£œ÷£ñ«ô«ò Þø‰¶ M†ì£½‹ å¿ƒ° 
ïìõ®‚¬è º®¾ ªðŸÁ M†ì¶ Üõ˜ Under Going Punishment î£¡ â¡Á â´ˆ¶‚ 
ªè£œ÷ô£ñ£?

 02. Üõ˜ e¶ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬è‚° ÞÁF Ý¬í õöƒèŠð†´ M†ì¶. 
Ýù£™ Ü‰î ÞÁF Ý¬íJ¬ù Üõ˜ ªðŸÁ‚ ªè£œ÷£ñ«ô«ò Þø‰¶ M†ìî£™ Under 
Going Punishment Þ™¬ô â¡Á è¼F å¿ƒ° ïìõ®‚¬èJ¬ù ¬èM†´ (Abate) ªêŒ¶ 
àˆîó¾ õöƒèô£ñ£ ? 

 Üõ˜ e¶ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬è‚° ÞÁF Ý¬í õöƒèŠð†´ M†ì¶. Ü‰î 
ÞÁF Ý¬íJ¬ù Üõ˜ ªðŸÁ‚ ªè£œ÷£ñ«ô«ò Þø‰¶ M†ì£½‹ å¿ƒ° ïìõ®‚¬è 
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º®¾ ªðŸÁM†ì¶. Üõ˜ Under Going Punishment â¡Á â´ˆ¶‚ªè£œ÷ Ãì£¶. å¿ƒ° 
ïìõ®‚¬èJ¬ù ¬èM†´ (Abate) àˆîó¾ õöƒè «õ‡´‹.

Ýî£ó‹ :

 01.  TNEB Gazatte-Page No. 3/ July 1996 Memorandum No. 31553/P1/96-1 (Sectt.Br) Dated : 10.07.1996 
 02.  Memo (Per) No. 3014/A18/A181/2020-1 Dated 27.05.2020
 02.  Memo (Per) No. 56501/A18/A181/2002-1 Dated 04.06.2002
å¼ Í¡ø£‹ G¬ô/ ï£¡è£‹ G¬ô ðEò£÷˜ (ñ£GôŠ ðEò£÷˜ / è÷ŠðEò£÷˜) e¶ 
°Ÿø„ê£†´èœ ²ñˆîŠð†´ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬è‚° ªêòŸªð£Pò£÷˜ 
(Disciplinary Authority) Üõ˜è÷£™ î‡ì¬ù õöƒA ÞÁF Ý¬í õöƒèŠð†´ M†ì¶. 
Þî¬ùˆ ªî£ì˜‰¶ Üõ˜ îù‚° õöƒèŠð†ì î‡ì¬ù¬ò âF˜ˆ¶ «ñŸð£˜¬õ 
ªð£Pò£÷˜ (Appellate Authority) Üõ˜èOì‹ «ñ™º¬øf´ ªêŒAø£˜. «ñ™ º¬øf´ 
G½¬õJ™ Þ¼‚°‹ «ð£¶ Üõ˜ Þø‰¶ M†ì£˜.

 Þ‰î Å›G¬ôJ™ Üõ˜ ÜOˆF¼‰î «ñ™º¬øf´ M‡íŠðˆF¡ e¶ âšMî 
ïìõ®‚¬è â´‚è «õ‡´‹ ?

 Üõó¶ ÞøŠ¹„ ê£¡Pî› ïè½ì¡ Üõ˜ Þø‰î îèõ™ °Pˆî Mõóƒèœ 
ªêòŸªð£Pò£÷˜ Ü½õôèˆFL¼‰¶ «ñŸð£˜¬õ ªð£Pò£÷˜ Üõ˜èÀ‚° 
ªîKM‚èŠð†ì£½‹ «ñŸð£˜¬õ ªð£Pò£÷˜ Üõ˜èœ ãŸèù«õ Üõ¼‚° 
ªêòŸªð£Pò£÷˜ Üõ˜è÷£™ õöƒèŠð†ì ÞÁF Ý¬íJ™ õöƒèŠð†ì î‡ì¬ù¬ò 
àÁF ªêŒ«î£, (Confirming), °¬øˆ«î£ (Reducing) Ü™ô¶ óˆ¶ ªêŒ«î£ (Setting aside) 
«ñ™º¬øf†®™ àˆîó¾ õöƒèô£‹. e‡´‹ Üõ˜ eî£ù å¿ƒ° ïìõ®‚¬èJ¬ù ñÁ 
Mê£ó¬í‚° (Start fresh enquiry) àˆîó¾ õöƒè Ãì£¶. 

Ýî£ó‹ :

 TNEB Gazette-August 2002 - Page No. 15,16 Memorandum (Per) No. 83821/A18/A181/2002-1 
dated 31.08.2002 
 03. å¼ Í¡ø£‹ G¬ô/ ï£¡è£‹ G¬ô ðEò£÷˜ (ñ£GôŠ ðEò£÷˜ / 
è÷ŠðEò£÷˜) e¶ °Ÿø„ê£†´èœ ²ñˆîŠð†´ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬è‚° 

ªêòŸªð£Pò£÷˜ (Disciplinary Authority) Üõ˜è÷£™ î‡ì¬ù õöƒA ÞÁF Ý¬í 
õöƒèŠð†´M†ì¶. Þî¬ù ªî£ì˜‰¶ Üõ˜ îù‚° õöƒèŠð†ì î‡ì¬ù¬ò âF˜ˆ¶ 

«ñŸð£˜¬õ ªð£Pò£÷˜ (Appellate Authority) Üõ˜èOì‹ «ñ™º¬øf´ ªêŒAø£˜. 
Üšõ£Á õöƒèŠð†ì î‡ì¬ù¬ò â¡ù ªêŒõîŸ° «ñŸð£˜¬õ ªð£Pò£÷˜ 
Üõ˜èÀ‚° ÜFè£ó‹ àœ÷¶?

 å¼ Í¡ø£‹ G¬ô / ï£¡è£‹ G¬ô ðEò£÷˜ (ñ£GôŠ ðEò£÷˜ / è÷Šðíò£÷˜) 
e¶ °Ÿø„ê£†´èœ ²ñˆîŠð†´ ªî£ìóŠð†ì å¿ƒ° ïìõ®‚¬è‚° ªêòŸªð£Pò£÷˜ 

(Disciplinary Authority) Üõ˜è÷£™ õöƒèŠð†ì î‡ì¬ù¬ò âF˜ˆ¶ Üõ˜ «ñŸð£˜¬õ 

ªð£Pò£÷˜ (Appellate Authority) Üõ˜èOì‹ êñ˜Hˆî «ñ™º¬øf†´ ñÂM¬ù 
ðKYô¬ù ªêŒ¶ «ñŸð£˜¬õ ªð£Pò£÷˜ Üõ˜èœ ãŸèù«õ Üõ¼‚° ªêòŸªð£Pò£÷˜ 
Üõ˜è÷£™ õöƒèŠð†ì ÞÁF Ý¬íJ™ õöƒèŠð†ì î‡ì¬ù¬ò àÁF ªêŒ«î£ 

(Confirming) °¬øˆ«î£ (Reducing) Ü™ô¶ Þóˆ¶ ªêŒ«î£ (Setting Aside) 
«ñ™º¬øf†®™ àˆîó¾ õöƒèô£‹.

 Þ¬îˆîMó «ñŸð£˜¬õ ªð£Pò£÷˜ Üõ˜èœ ãŸèù«õ Üõ¼‚° ªêòŸªð£Pò£÷˜ 
Üõ˜è÷£™ õöƒèŠð†ì ÞÁF Ý¬íJ™ õöƒèŠð†ì î‡ì¬ù¬òMì ÜFè 

î‡ì¬ùJ¬ù (Enhancing Penalty) õöƒAì G¬ôò£¬íèO™ õNõ¬è Þ™¬ô.

Ýî£ó‹ :

 Legal Cell Opinion / Dated 13.04.1982        - ªî£ì¼‹.....
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ªî£Nô£÷˜ Fø¬ñ»‹ ïôÂ‹

 ªî£N™ ¶¬øJ¡ õ÷˜„C â¡ð¶ Fø¬ñò£ù «ñô£‡¬ñ, ÍôŠªð£¼œèO¡ îó‹, 

ðE„ Å›G¬ôèœ. ªî£NŸê£¬ôJ½œ÷ Þò‰Fóˆ ªî£°FèO¡ Ü¬ñŠ¹ˆ F†ì‹ (plant 

layout), Þò‰Fó„ ê£îùƒèœ, ¬è‚è¼Mèœ ï¡° ðJŸC ªðŸø (well trained), ñùG¬ø¾ 
ªè£‡ì ðEò£÷˜èœ «ð£¡ø ðôˆîóŠð†ì Ý‚è‚ ÃÁè¬÷„ ê£˜‰F¼‚Aø¶. Ýù£™ 
ªî£N™ ¶¬øJ¡ õ÷˜„CJ¬ù ÜFèK‚A¡ø Iè¾‹ º‚Aòñ£ù Ý‚è‚ ÃÁ 
ðEò£÷˜èO¡ Fø¬ñò£°‹. å¼ ªî£N™ GÁõù‹ «î¬õò£ù Þò‰Fó„ ê£îùƒèœ, 

ªî£N™ ¸†ðˆFø¬ñ, Fø¬ñò£ù ªêòô£†C‚ °¿Mù˜ (Executive Committee), îóºœ÷ 

ÍôŠªð£¼œèO¡ ªî£ì˜„Cò£ù ÜOŠ¹ (supply of quality raw materials),  ðEò£÷˜è¬÷ 
îM˜ˆî Hø â™ô£ àŸðˆF‚ è£óEè¬÷ ªðŸP¼‰î£½‹ ÞÁFò£è ÜîÂ¬ìò õ÷˜„C 
ªî£Nô£÷˜èO¡ àŸðˆF Fø¬ñJ¡ e¶ î£¡ ê£˜‰F¼‚Aø¶. ªî£Nô£÷˜èO¡ 
àŸðˆF Fø¡ Üõ˜èÀ¬ìò Fø¬ñJù£™ G˜íò‹ ªêŒòŠð´Aø¶.  åšªõ£¼ 
ªî£Nô£÷¼‹ àŸðˆF ªêŒò‚ Ã®ò Ü÷M¬ù ÜFèKˆî£ªô£Nò ï£†®¡ ªñ£ˆî 
àŸðˆF¬ò ÜFèK‚è„ ªêŒò º®ò£¶. ðEò£÷˜èO¡ Fø¬ñJ¬ù I°Fò£‚°õî¡ 
Íôñ£èˆ£¡ ÜFèñ£ù àŸðˆFJ¬ù Ü¬ìò º®»‹. 

ªî£Nô£÷˜ Fø¬ñ: 'Fø¬ñ' â¡ø ªê£™ ªè£´‚èŠð†´œ÷ àŸðˆF„ ªêô¾èO™ 

Þ¼‰¶ ªðøŠð´A¡ø àŸðˆFJ¡ Ü÷M¬ù»‹, îóˆF¬ù»‹ °P‚A¡ø¶. «ðó£CKò˜ 

çð÷£ó¡v (Prof Florence) Üõ˜èO¡ ÃŸÁŠð® ªð£¼œ Ü™ô¶ àŸðˆF„ ªêô¾ 
ÜFèñ£è Ü™ô¶ °¬øõ£è Þ¼Šð¬îŠ  ªð£Áˆ¶, Fø¬ñ ÜFèñ£è Ü™ô¶ °¬øõ£è 
Þ¼‚Aø¶ â¡Á ÃøŠð´Aø¶. âù«õ Iè‚°¬ø‰î Ü÷¾ Þì‹, ê‚F, ÍôŠªð£¼œèœ, 
ðí‹ «ð£¡øõŸP¡ ªêôM¡ Íô‹ ªðøŠð´A¡ø ðò¬ùˆFø¬ñ â¡Á °PŠHìô£‹.

 °PŠHìŠð†ì å¼ è£ôˆFŸ°œ å¼ ðEò£÷ó£™ G¬ø«õŸøŠð´A¡ø ðEJ¡ 
Ü÷¾î£¡ ªî£Nô£÷K¡ Fø¬ñ¬ò ªõOŠð´ˆ¶Aø¶.

ªî£Nô£÷˜ Fø¬ñJ¬ùŠ ð£F‚A¡ø è£óíƒèœ

 ªî£Nô£÷˜ Fø¬ñ â¡ð¶ å¼ G¬ôò£ù «è£†ð£ªì¡Á ªî£Nô£÷˜èÀ‚°‚ 
ªè£´‚èð´A¡ø ÃLèœ, Þò‰Fóñòñ£‚èð´îL¡ Ü÷¾, Ü½õ™ «ïóƒèœ, æŒ¾èœ, 
«ñô£‡¬ñJ¡ Fø¬ñ, ðEò£÷˜èO¡ å¿ƒ°í˜¾ «ð£¡ø Ý‚èÃÁèO¡ e¶ 
ªî£Nô£÷˜ Fø¬ñ ê£˜‰F¼‚Aø¶.

 ÃLèœ ðEò£÷˜èÀ‚°„ Cø‰î ÃLè¬÷‚ ªè£´ˆî£™î£¡ Üõ˜èœ å¼ ï™ô 
õ£›‚¬èˆ îóˆF™ õ£›‚¬è ïìˆî º®»‹. ÜŠªð£¿¶î£¡ Üõ˜èœ CøŠð£è ðEò£Ÿø 
º®»‹. êˆ¶í¾, ï™ô i†´ õêF, «ð£Fò à¬ì, Ü÷õ£ù õêFèœ «ð£¡ø¬õò£™ 
G˜íò‹ ªêŒòŠð´A¡ø õ£›‚¬è îó‹ å¼ ðEò£÷¬ó Iè¾‹ ²Á²ÁŠð£è¾‹, 
Fø¬ñò£è¾‹ ðE¹Kò ªêŒAø¶. 

Þò‰Fóñòñ£‚èŠð´îL¡ M¬÷¾:   Þò‰Fó„ ê£îùƒèÀ‹ è¼MèÀ‹ 

Cø‰î¬õò£è Þ¼‰î£™ ªî£Nô£÷˜èO¡ FøÂ‹ àò˜õ£è«õ Þ¼‚°‹ ïiù 
Þò‰Fóƒè¬÷Š ðò¡ð´ˆî™,  Þò‰Fó ê£îùƒè¬÷»‹ è¼Mè¬÷»‹ «ðE‚è£ˆî™, 
ïiù ªî£N™¸†ð„ ªêò™º¬øè¬÷Š ðò¡ð´ˆ¶î™, «ð£¡ø¬õ ðEò£÷˜èO¡ 
Fø¬ñJ¬ù ÜFèKŠðF™ ªðK¶‹ àîM ¹Ka¡øù.

 «õ¬ôèÀ‚° õó‹¹èœ Cø‰î «ð£Fò ªõO„ê‹, è£Ÿ«ø£†ì‹, õ£›‚¬è ïô 
ãŸð£´èœ, º¬øò£ù î†ðªõŠð G¬ô, ªî£NŸê£¬ô‚° àœ«÷»‹, ªõO«ò»‹ 
²ˆîñ£è ¬õˆF¼ˆî™ «ð£¡ø «õ¬ôèÀ‚° õó‹¹èœ Iè¾‹ õêFò£ù, 
Ý«ó£‚Aòñ£ù G¬ôè¬÷ à¼õ£‚AŠ ðEò£÷˜èO¡ ñùF™ â¿„CÎ†´A¡øù.
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Ü½õôè «ïóƒèÀ‹ Þ¬ì æŒ¾èÀ‹

 î°‰î Þ¬ì æŒ¾èœ, Þ¬÷Šð£Áî™, õL¬ñ¬òˆ F¼‹ð Ü¬ìî™ (recuperation), 
ªð£¿¶ «ð£‚°Š «ð£¡øõŸPŸè£ù õêFèO¡P, Iè ÜFèñ£ù «ïóƒèÀ‚°Š 
ðEò£÷˜èœ ðE¹Kõ£˜è«÷ò£ù£™ Üõ˜è÷¶ Fø¬ñ Iè¾‹ ð£F‚èŠð´A¡ø¶.

«ñô£‡¬ñJ¡ Fø¬ñ:  ðEò£÷ó¶ ÝŸø™, «î˜„CˆFø¡, ÝŒõPò 

«ñô£‡¬ñJ¬ù„ ªêò™ð´ˆ¶î™, ðEò£÷˜è¬÷ˆ «î˜‰ªî´ˆî™, ðEJ™ 
Üñ˜ˆ¶î™, ðJŸCòOˆî™ «ð£¡øõŸPŸ°Š «ð£Fò Fø¬ñõ£Œ‰î º¬øèœ 
ðEò£÷˜èO¡ Fø¬ù M¬ó¾ð´ˆ¶õîŸ°Š ªðK¶‹ ¶¬í¹KA¡ø¶. 

ðEò£÷˜ å¿ƒ° àí˜¾: ðEò£÷ó¶ å¿‚è‹, Üõ¼¬ìò «ï˜¬ñ, è£ô‹ 

îõø£¬ñ, è®ù à¬öŠ¹, åˆ¶¬ö‚°‹ î¡¬ñ, õL¬ñ ÜO‚A¡ø ºòŸCèÀ‚è£ù 
ÝŸø™, Ý˜õ‹ «ð£¡ø¬õ Üõó¶ Fø¬ñJ¬ù ÜFèK‚è„ ªêŒõîŸ°ŠªðK¶‹ àîM 
¹Ka¡øù.

 ðEò£÷˜ ïôõ£›¾ ïìõ®‚¬èè¬÷ ÜO‚A¡ø ºè¬ñèœ: ðEò£÷˜è÷¶ 

ïô¡è¬÷‚ è£ŠðF½‹ ¶ò˜è¬÷ (lot), c‚°õF½‹ ðô ºè¬ñèœ Ü‚è¬ø 
ªè£‡´œ÷ù Ü‹ºè¬ñè÷£õù 1)ñˆFò ñ£Gô Üó²èœ 2) ðEò£‡¬ñò˜ 3) 
ªî£NŸêƒèƒèœ 4) Høºè¬ñèœ. 

 Þó‡´ º‚Aò‚ è£óíƒèÀ‚è£èŠ ðEò£÷˜èO¡ õ£›‚¬è G¬ôè¬÷ 
«ñ‹ð´ˆ¶õF™ ñˆFò, ñ£Gô Üó²èœ Ý˜õ‹ ªè£‡´œ÷ù.  å¡Á ñ‚èœ ïô 

ÜóC¬ù (welfare state) ãŸð´ˆ¶õF™ ñˆFò, ñ£Gô Üó²èœ Ý˜õ‹ ªè£‡´œ÷ù. 
Üšõ£ø£ù °P‚«è£÷£™ ðEò£÷˜è¬÷Š ¹ø‚èE‚è ªêŒò º®ò£¶. Þó‡´ ñˆFò, 
ñ£Gô Üó²èœ ï£†®¡ ªð£¼÷£î£ó º¡«ùŸøˆF½‹, ªî£N™¶¬ø º¡«ùŸøˆF½‹ 
º‚Aò Ý˜õ‹ ªè£‡´œ÷ù. ðEò£÷˜èO¡ àŸðˆFˆFøÂ‹ å¿ƒ°í˜õ‹ 
âF˜ð£˜‚èŠð´A¡ø Ü÷MŸ° Þ™ô£ñ™ Þšõ£ø£ù º¡«ùŸøˆ¬î Ü¬ìò º®ò£¶ 
â¡ð¶ ÞŠªð£¿¶ àíóŠð†´œ÷¶.

 ªè£¬ì‚°íºœ÷ Ü®Šð¬ìèœ Ü™ô¶ ðEò£÷˜èO¡ àŸðˆFˆ Fø¬ù 
ÜFèKˆî™ â¡ø Ü®Šð¬ìJ¡ e¶ ðEò£÷˜èÀ‚° ï™õ£›¾ õêFè¬÷ ÜOŠðF™ 
ðEò£‡¬ñò˜ Ý˜õ‹ ªè£‡´œ÷ù˜. ï™õ£›¾ õêFè¬÷ ÜOŠðî£™ ªñ£ˆî 
àŸðˆF¬ò»‹ Þô£ðº‹ ÜFèK‚èô£‹. ªî£Nô£÷˜èO¡ ïô¡è¬÷ 
«ñ‹ð´ˆ¶õîŸè£èˆî£¡ ªî£NŸêƒèƒèœ GÁõŠð†ìù. ªî£NŸêƒèƒèO¡ 
àÁŠHù˜èÀ‚° ï™õ£›¾ õêFè¬÷ ÜOˆî™ Üõ˜èO¡ «ï£‚èƒèO™ å¡ø£°‹. 
Ü¬õ Üšõ£ø£ù õêFè¬÷ ÜOˆî£™, ªî£Nô£÷˜èœ Hø˜ îòM¡P Þ¼‚èô£‹. 
«ñ½‹ Ü¬õ êÍèˆF™ Üõ˜èÀ¬ìò ñFŠ¹ G¬ôJ¬ù àò˜ˆîô£‹.

ðEò£÷˜ ïôõ£›¾ õêFè¬÷ «ñ‹ð´ˆ¶õîŸè£ù Ý«ô£ê¬ùèœ

 ñˆFò, ñ£Gô Üó²èœ, ðEò£‡¬ñò˜, ªî£NŸêƒèƒèœ, êÍè «ê¬õ ºè¬ñèœ 
ðEò£÷˜èÀ‚° ÜO‚A¡ø ï™õ£›¾ õêFèœ «ð£è ïñ¶ ï£†®™ ÜO‚èŠð´A¡ø 
ðEò£÷˜ ï™õ£›¾ õêFè¬÷ «ñ‹ð´ˆ¶õîŸè£èŠ H¡õ¼‹ Ý«ô£ê¬ùèœ 
ÃøŠð´A¡øù.

 1) àì™ïô‹, ð£¶è£Š¹, ðEò£÷˜ ï™õ£›¾ õêFèœ ðŸPˆ ªî£Nô£÷˜ ê†ì‹, 
²óƒèƒèœ ê†ì‹, «î£†ìˆ ªî£Nô£÷˜ ê†ì‹, «ð£¡øõŸP™ ÃøŠð†´œ÷ 
MFº¬øè¬÷ˆ Fø¬ñò£è„ ªêò™ð´ˆ¶õîŸè£ù ïìõ®‚¬èè¬÷ «ñŸªè£œ÷ 
«õ‡´‹.

 2) Cø‰î î°Fèœ, ªêòôP¾, ðJŸC ªðŸø «ð£Fò ñQî õ÷ «ñ‹ð£´ ÜP‰î 
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ÜFè£Kè¬÷ GòI‚è «õ‡´‹. Üõ˜èœ ðEò£÷˜èÀì¡ «ïó®ò£è ªî£ì˜¹ ªè£‡´ 
Üõ˜èÀ¬ìò Hó„ê¬ùè¬÷ˆ îQˆîQò£è º¬øò£è ÜP‰¶ ðEò£÷˜èœ ñùG¬ø¾ 
Ü¬ì»ñ£Á b˜ˆ¶ ¬õ‚è «õ‡´‹.

 3) î°F ð¬ìˆî, Fø¬ñò£ù ðEò£÷˜è÷£™ G˜õ£è‹ ªêŒòŠð´ñ£Áœ÷ «ð£Fò 
â‡E‚¬èJ™ ðEò£÷˜ ï™õ£›¾ G¬ôòŠ ðEò£÷˜èÀ‚°Š ðJŸC ÜOŠðîŸè£ù 
ºòŸCèœ «ñŸªè£œ÷Šðì «õ‡´‹.

 4) ÜFèñ£ù ªî£NŸê£¬ôèO™ ï™õ£›¾ GFè¬÷ (Welfare fund) à¼õ£‚è 
«õ‡´‹. ãªùQ™, GFŠðŸø£‚°¬øò£™ ðEò£÷˜èÀ‚° ÜO‚èŠð´A¡ø ï™õ£›¾ 
õêFèœ ð£F‚èŠð´A¡øù.

 5) ªî£NŸê£¬ôŠ ð£¶è£Š¹, Ý«ó£‚Aò‹, ï™õ£›¾ ðŸPò «îCò Ü¼ƒè£†Còè‹ (A 

National Museum of Industrial Safety, Health and welfare)  å¡¬ø Ü¬ñ‚è «õ‡´‹. 
ðEò£‡¬ñò˜èÀ¬ìò ÝŒõ£÷˜èÀ‚°‹ ðEò£÷˜èÀ‚°‹ «î¬õò£ù 
îèõ™è¬÷„ «êèKˆ¶ ÜO‚A¡ø «è‰Fóñ£è Þ¶ ªêò™ðì «õ‡´‹.

 6) ªî£N™ ¶¬øŠ ðEò£÷˜èÀì¡ ªî£ì˜¹œ÷ Hø ªêò™èœ ðŸPˆ «î¬õò£ù 
îèõ™è¬÷„ «êèKŠðîŸ°Š «ð£Fò ãŸð£´èœ ªêŒò «õ‡´‹. Þˆîèõ™è¬÷ 
º¬øò£èŠ ð°ˆî£Œî™ ªêŒ¶, ÜõŸ¬ø ï™õ£›¾ õêFè¬÷ ÜOŠðF™ ðò¡ð´ˆF‚ 
ªè£œõîŸ°, ê‹ð‰îŠð†´œ÷ ð™«õÁ Ü¬ñŠ¹èÀ‚° ÜO‚èŠðì «õ‡´‹.

 7) CŸÁ‡®„ê£¬ôèO™ îóñ£ù, Åì£ù àí¾è¬÷ ñLõ£ù M¬ôJ¡ ÜOŠð¬î 
ÜFèñ£è H¡ðŸøŠ ðì «õ‡´‹

 8) ðEò£÷˜èÀ‚°ˆ î°‰î «ð£‚°õóˆ¶ ãŸð£´è¬÷ MKõ£ù Ü÷M™ ªêò™ðì 
«õ‡´‹.

 9) ¸è˜«õ£˜ ªð£¼†èœ, ¶E õ¬èè¬÷, îò£Kˆî Ý¬ìèœ, ñO¬è ê£ñ£¡èœ 
«ð£¡øõŸ¬ø õöƒ°õîŸ°ˆ «î¬õò£ù Gò£ò M¬ôè¬ìè¬÷ˆ ªî£NŸêƒèƒèO¡  
è†ììƒèÀ‚°œ«÷«ò Fø‚èŠðì «õ‡´‹.

 10) ºî½îM ðŸPò ñÁðJŸC õ°Š¹è¬÷ Ü®‚è® ïìˆî «õ‡´‹. ñ¼ˆ¶õ 
õêFJ¡ «ï£Œè¬÷ˆ î´ˆ¶ GÁˆ¶‹ «ï£‚°ˆ ªî£Nô£÷˜ «îCò ß†´ÁF‚Ã†´¼, 

Gô‚èK, ÜŠHóè‹(mica) ²óƒèˆ ªî£Nô£÷˜ ï™õ£›¾ GFèœ, Hø ï™õ£›¾ 
Ü¬ñŠ¹èO¡ Ý‚èŠ Ì˜õñ£ù èõùˆ¬îŠ ªðø «õ‡´‹.

 11) ñèO¼‚°‹ °ö‰¬îèÀ‚è£ù CøŠ¹ ï™õ£›¾ G¬ôòƒèO¡ â‡E‚¬èJ¬ù 
ÜFèK‚è «õ‡´‹. ÞŠªð£¿¶ àœ÷ â‡E‚¬èJ¬ù ÜFèK‚è «õ‡´‹. 
ÞŠªð£¿¶ àœ÷ ï™õ£›¾ G¬ôòƒèO¡ ïìõ®‚¬èè¬÷ MKõ£‚èŠðì «õ‡´‹.

 12) Ü¬ùˆ¶ õêFèÀì¡ Ã®ò M´º¬ø Þ™ôƒè¬÷Š (holiday homes) 
ðEò£÷˜èÀ‚è£è‚ è†ìŠðì «õ‡´‹. ðEò£÷˜èœ Üõ˜è÷¶ M´º¬ø ï£O™ 
ñè›„Cò£è èNŠðîŸ° ÜõŸ¬ø ðò¡ð´ˆF‚ ªè£œ÷ «õ‡´‹.

 13) ï™õ£›¾ G¬ôòƒè¬÷ G˜õ£è‹ ªêŒõF™ ªî£Nô£÷˜èO¡ ê£˜ð£÷˜è¬÷»‹ 
«ê˜ˆ¶‚ ªè£œ÷ «õ‡´‹. ï™õ£›¾ ïìõ®‚¬èèO™ ðEò£÷˜èO¡ åˆ¶¬öŠ¬ðŠ 
ªðÁõîŸè£ù â™ô£ ºòŸCè¬÷»‹ «ñŸªè£œ÷ «õ‡´‹.

 14) ÞÁFò£è ñˆFò, ñ£Gô Üó²èœ ï™õ£›¾ õêFè¬÷ ÜOŠðF™ ÜFèñ£ù 
ß´ð£´ â´ˆ¶‚ ªè£‡ì£™î£¡, õÁ¬ñ, ÜPò£¬ñ, êÍè êñˆ¶õI¡¬ñ, «ï£Œ bò 
ðö‚èƒèœ «ð£¡øõŸPL¼‰¶ ðEò£÷˜è¬÷ è£Šð£Ÿø º®»‹, «ñ½‹ ñ‚èœ ïô Üó² 

Ü‚«ì£ð˜ 2022 I¡ Ü¬ô 32



(welfare state) â¡ø «è£†ð£†®¬ù„ ªêòŸð´ˆî º®»‹. ðEò£÷˜èO¡ Ý‚èŠ Ì˜õñ£ù 
åˆ¶¬öŠH¡P M¼‹¹A¡ø ªî£N™ õ÷˜„CJ¬ù Ü¬ìò º®ò£¶ â¡ð¶ â™«ô£ó£½‹ 
ï¡° àíóŠð†´œ÷¶.

 ¹¶F™LJ™ 10-11-1976 Ü¡Á «îCò àŸðˆFñ¡ø‹ ñŸÁ‹ àœÀ˜ àŸðˆF 
ñ¡øƒèOù£™ Ã†ì£è ãŸð£´ ªêŒòŠð†ì àŸðˆFˆ Fø¡ ðŸPò «îCò ñ£ï£†¬ìˆ 
¶õ‚A ¬õˆ¶ ïñ¶ º¡ù£œ Hóîñ˜ F¼ñF Þ‰Fó£ è£‰F Üõ˜èœ ÝŸPò à¬ó 
ªî£Nô£÷˜ ñŸÁ‹ ªî£N™¶¬ø ðŸP º‚Aòˆ¶õ‹ õ£Œ‰î¶ Ý°‹, Ü¬õ H¡õÁñ£Á: 
ÞŠ«ð£¶œ÷ «ñ½Fò º¬ø‚°ŠðFô£èˆ ªî£Nô£÷˜èÀ‚° á‚°MŠ¹‚è¬÷ 
ÜO‚°‹ c‡ìè£ô àŸðˆFˆFø¡ ÜHM¼ˆF åŠð‰îƒè¬÷„ ªêŒ¶‚ªè£œõ¶ ðŸPˆ 
ªî£N™¶¬ø C‰F‚è «õ‡´‹. «ñ½Fò º¬øJ¡ Ü®Šð¬ì¬ò ñ£ŸP Ü¬î àŸðˆFˆ 
FøÂì¡ Þ¬íŠðîŸ°ˆ ¶E¾ «õ‡´‹. ªî£Nô£÷˜èO™ ðô˜ Þ‰î º®¬õ 
M¼‹ðñ£†ì£˜èœ â¡ð¶‹, Þƒ«è Üõ˜è¬÷ É‡®M´‹  Ý†èÀ‚° ð…êI™¬ô 
â¡ð¶‹ ïñ‚°ˆªîK»‹.  ÝJÂ‹, î˜‚è Gò£òˆFŸ°Š ªð£¼‰î£î ÞŠ«ð£¬îò 
G¬ô¬ñ¬ò ñ£Ÿø£M†ì£™ âF˜è£ôˆF™ «ñ½‹ Cóñƒèœ ãŸð´‹ â¡ð¬î ï£‹ 
àí˜‰F¼‚A«ø£‹. 

 «õ¬ôˆFø¬ù ÜFèKŠð¶, êºî£òˆF¡ «êIŠ¹è¬÷ àò˜ˆ¶õ¶ ÝAòõŸP¡ 
Íôñ£èˆî£¡ õ÷ñ£ù âF˜è£ôˆF¬ù  à¼õ£‚è º®»‹ â¡ð¬î„ êKò£ù º¬øJ™ 
M÷‚A‚ ÃPù£™ ªî£Nô£÷˜èœ àí¼õ£˜èœ â¡Á ï£¡ ï‹¹A«ø¡.

 àŸðˆFˆFø¬ù àò˜ˆ¶õF™ ñ«ù£ð£õ ñQî£Hñ£ù Ü‹ê‹ ÜìƒA»œ÷¶. 
ªî£Nô£÷˜èO¡ ñùG¬ô ï¡ø£è Þ¼‚°‹ð® ªêŒõ¶, ªî£N™¶¬ø àø¾è¬÷„ 
Y˜ð´ˆ¶õ¶ ªî£Nô£÷˜èÀ‚° ªî£N™ ê£˜‰î è™MòOŠð¶ ÝAò¬õ ÞF™ 
ê‹ð‰îŠð†´œ÷ù. Þ‰î Ü‹ê‹ Þ¶õ¬ó àKò èõùˆ¬î ªðøM™¬ô. º®¾èœ 
â´ŠðF™ ªî£Nô£÷˜èœ ðƒ° ªè£œõ¬îŠ ªð£¼ˆî õ¬óJ™ ªî£Nô£÷¼‚°Kò 
ðƒè£ù¶ ªõÁñ«ù ªî£Nô£÷˜ ê‹ð‰îŠð†ì Hó„ê¬ùèO™ ñ†´ñ™ô£¶ àò˜ñ†ì 
º®¾è¬÷ â´ŠðF½‹ Þ¼‚è «õ‡´‹. º¡«ùPò ÜPMò™ ªî£N™ ¸†ðƒè¬÷ 

ðò¡ð´ˆ¶‹ «ð£¶ G˜õ£èˆFù˜ Ý†°¬øŠ¹ ªêŒò£ñ™ Üõ˜è¬÷ ÜHM¼ˆF (New 

Projects and new schemes) F†ìƒèÀ‚° ðò¡ð´ˆF‚ ªè£œ÷ «õ‡´‹.

 ªî£Nô£÷˜ â¡ðõ˜ àí˜„CòŸø Þò‰Fó‹ Ü™ô. Üõ˜ å¼ ñQîŠHøM 
ñQî£Hñ£ùˆ¶ì¡ ÜµAù£™ Üõ˜ G„êò‹ ªêM ê£ŒŠð£˜. ªî£Nô£÷˜èœ îƒèœ 
Fø¬ñ¬ò CøŠð£è ªõOŠð´ˆî„ ªêŒò «õ‡´‹. ªî£N™ G˜õ£èˆF™ ðƒ° ªè£œ÷ 
Üõ˜èÀ‚° ï™ô õ£ŒŠ¹ Þ¼‰î£«ô Þ¶ ê£ˆFòñ£°‹. àìQè›¾ ï‹H‚¬è, èì¬ñ 
ªð£ÁŠ¹í˜„C ÝAò Å›G¬ôJ™ àŸðˆFˆFø¬ù ªð¼‚°õîŸè£ù  ïìõ®‚¬èèœ 
â´‚èŠðì «õ‡´‹. ªî£N™ ÜHM¼ˆFŠ ðEJ™ ªî£Nô£÷¼‚°Š ðƒ° 
ÜOˆî£ªô£Nò c‡ì è£ô Ü®Šð¬ìJ™ àŸðˆFFø¬ù ÜFèK‚è Þòô£¶ â¡ð¬îŠ 
Hø ï£´èO¡ ÜÂðõ‹ ïñ‚° àí˜ˆ¶Aø¶.

 â‰î å¼ GÁõùˆF½‹ àŸðˆFò£ù¶ ÜFèK‚è «õ‡´ñ£ù£™ ªî£Nô£÷˜è¬÷ 
ï‹H‚¬è‚° ð£ˆFóñ£ùõ˜è÷£è ãŸè «õ‡´‹.

 GÁõùˆF™ î£ƒèÀ‹ å¼ ð°FJù˜ â¡ø àí˜¾ ªî£Nô£÷˜èÀ‚° ãŸðì 
«õ‡´‹. â‰î å¼ GÁõùˆFô£õ¶ ê£î¬ù ¹Kò M¼‹Hù£™ M¬ô»ò˜‰î 
Þ‰Fóƒè¬÷Š ðˆFóñ£è ¬èò£œõ¶ «ð£ô ñQî˜è¬÷»‹ ðˆFóñ£è G˜õA‚è 
«õ‡´‹. 

R. ê‰«î£w °ñ£˜, ME,MCA,MBA

        ªõOf†´„ ªêòô£÷˜/I¡Ü¬ô
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«ò£è£êù‹ 

 ñQî˜èœ «ñ¡¬ñò£ù G¬ô¬ò Ü¬ìò àî¾‹ ðô Mûòƒè¬÷ àôAŸ° ÜOˆî 
ï£´ ï‹ Þ‰Fò£ Ý°‹. ÜŠð® àôAŸ° Þ‰Fò£ ÜOˆî 5000 Ý‡´èÀ‚° «ñ™ 
ðö¬ñò£ù ð£ó‹ðKò‹ ªè£‡ì å¼ ÜŸ¹îñ£ù àì™ ïô‹ ê£˜‰î è¬ôî£¡ «ò£è£êù‹ 
Ý°‹. ñQî˜èO¡ àì½‹ àœ÷º‹ ïô‹ ªðø¾‹ «ï£Œèœ cƒè¾‹ ï‹ º¡«ù£˜èœ 
ÜOˆî Þ‚è¬ô¬ò ðJ™õî£™ ïñ‚° ãŸð´‹ ï¡¬ñèœ â¡ªù¡ù â¡ð¬î ªîK‰¶ 
ªè£œ÷ô£‹. 

«ò£è£êùˆî£™ ãŸð´‹ ï¡¬ñèœ 

ñù Ü¿ˆî‹ : è´¬ñò£ù «õ¬ô ªêŒðõ˜èœ Fùº‹ èEQ ê‹ð‰îñ£ù «õ¬ô 

ªêŒðõ˜èœ. Fùº‹ «ò£è£êùƒèœ ªêŒ¶ õ‰î£™ Üõ˜èÀ‚° ñù Ü¬ñF A¬ì‚°‹. 
«õ¬ôJ™ àœ÷ ñù Ü¿ˆîˆî£™ G‹ñF Þ™ô£ñ™ îMŠðõ˜èÀ‚° å¼ Cø‰î 
õ®è£ô£è «ò£è£êù‹ àœ÷¶.

Yó£ù ²õ£ê‹ : ïñ¶ àì™ ïô‹ CøŠð£è Þ¼‚è ïñ¶ ²õ£ê‹ Yó£è Þ¼Šð¶‹, 

ÉŒ¬ñò£ù è£Ÿ¬ø ²õ£CŠð¶‹ ÜõCò‹ Ý°‹. Fùº‹ «ò£è£êù‹ ªêŒõ¶ 
àƒèÀ‚° Cø‰î å¼ Í„² ðJŸCò£è Þ¼‚°‹ Þîù£™ ÞîòˆFŸ° «î¬õò£ù Þóˆî 
å†ì‹ Yó£è Ü¬ñ»‹. «ñ½‹ ïñ¶ àì™ ²Á²ÁŠð£è Þòƒè àî¾‹. 

Þîò‹ : Fùº‹ «ò£è£êù‹ ªêŒõî¡ Íô‹ ïñ‚° ãŸðì‚Ã®ò Þîò‹ ê‹ð‰îñ£ù 

«ï£Œè¬÷ î´‚è º®»‹. «ò£è£ ªêŒðõ˜èÀ‚° Þóˆî å†ì‹ Yó£A Þîò‹ ðô‹ 
ªðÁAø¶. «ñ½‹ ï™ô Yó£ù ²õ£ê‹ A¬ìŠð«î£´ Þîò‹ êKò£è ÞòƒA àì™ ïôˆ¬î 
«ñ‹ð´ˆ¶Aø¶ Ý»¬÷»‹ c®‚Aø¶. 

ÜöAò àì™ Ü¬ñŠ¹ : «ò£è£êùƒèœ ªêŒ»‹ «ð£¶ ï‹º¬ìò àì¬ô ðô 

«è£íƒèO™ õ¬÷ˆ¶ «ò£è£êù‹ ªêŒõî£™ ï‹º¬ìò àìô£ù¶ ï™ô Üöè£ù 
õ®õˆ¬î ªðÁAø¶. àìL¡ ðô ð°FèO™ Þ¼‚°‹ ªè£¿Š¹èœ, «î¬õòŸø ê¬îèœ 
è¬ó‰¶ àì™ Üöè£ù õ®õ‹ ªðÁAø¶.

ñù Ü¬ñF : Fùº‹ è£¬ôJ™ «ò£è£êùƒèœ ªêŒõî£™ ï‹º¬ìò C‰F‚°‹ ÝŸø™ 

«ñ‹ð´Aø¶. «ñ½‹ ï‹º¬ìò ñù‹ ðîŸøƒèœ cƒA Ü¬ñFò¬ìAø¶. ÜFèŠð®ò£ù 
«õ¬ô ðÀ ñŸÁ‹ Þ¡Â‹ Hø è£óíƒè÷£™ ðô¼‹ ñù Ü¬ñF¬ò Þö‰¶ ê‰«î£û‹ 
Þ™ô£ñ™ Þ¼‚Aø£˜èœ. âù«õ Fùº‹ «ò£è£ ªêŒõî£™ ï‹º¬ìò ñù Ü¿ˆî‹ 
ñŸÁ‹ ñù ê‹ð‰îñ£ù Üˆî¬ù °¬øð£´èÀ‹ cƒ°Aø¶.

Þóˆî å†ì‹ : «ò£è£ ªêŒ»‹ «ð£¶ ï£‹ àì¬ô õ¬÷ˆ¶ ªïOˆ¶ ªêò™ð´õî£™ 

àì½‚° ÜFèŠð®ò£ù Þò‚è‹ ªè£´‚A¡«ø£‹. Þîù£™ ï‹º¬ìò Þóˆî å†ì‹ 
Yó¬ìAø¶. ÞŠð® Þóˆî å†ì‹ Yó¬ìõî£™ àìL™ õ£» «è£÷£Áèœ ãŸð´õ¶ î´ˆ¶ 
óˆîˆF™ «îƒAJ¼‚°‹ ï„²èœ ÝAò¬õ CP¶ CPî£è cƒ°Aø¶. 

Í¬÷ : Fùº‹ «ò£è ªêŒðõ˜èÀ‚° ïó‹¹ ñ‡ìôƒèœ ðô‹ ªðÁA¡øù. Þîù£™ 

ïñ¶ Í¬÷J¡ ªêò™Fø¡ ÜFèK‚Aø¶ Fùº‹ «ò£è£êùƒè¬÷ ªêŒðõ˜èÀ‚° 
Í¬÷ ªî£ì˜ð£ù ð£FŠ¹èœ ãŸð´õ¶ î´‚èŠð´Aø¶ âù ÝŒ¾èœ ÃÁA¡øù. 

õL Gõ£óí‹ : å«ó ÞìˆF™ Üñ˜‰¶ «õ¬ô ªêŒðõ˜èœ àì½‚° êŸÁ Ü¿ˆî‹ 

î¼‹ õ¬èJô£ù ðEèO™ ß´ð´õ˜èœ «ò£è£êùƒèœ ªêŒõ¶ ï™ô¶. Þîù£™ 
î¬êèœ î÷˜õ¬ìõ¬î îM˜ˆ¶ Þóˆî å†ì‹ Yó£è Þ¼‚è„ ªêŒòº®Aø¶. Þîù£™ 
àìL™ ãŸð´‹ õLè¬÷ «ð£‚°‹ Cø‰î õL Gõ£óEò£è «ò£è£êù è¬ô 
ªêò™ð´Aø¶.
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àì½‚° ÝŸø™ : ï‹º¬ìò àìL™ â‰î Mò£F»‹ Þ™ô£ñ™ Þ¼‰î£™ Ü‰î 

«ï˜¬ñò£ù ñù ñA›„CJ™ ïñ‚° ðô ñìƒ° Ý«ó£‚Aò‹ à‡ì£Aø¶. «ï£Œ 
«ï£®J¡P õ£ö Ý«ó£‚Aòñ£ù àí¾ º¬øèœ H¡ðŸÁõ«î£´ Fù‹ «î£Á‹ 
«ò£è£êùƒèœ ªêŒ¶ õ¼õî£™ àì½‹ ñù¶‹ ï™ô Ý«ó£‚ò‹ ªð¼‹ â¡ð¶ 
ªîOõ£ù à‡¬ñò£°‹.

- ªî£ì¼‹

ªð£˜.G.è£˜ˆF«èò¡ / ªð£¶Šªð£¼÷£÷˜ 
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ñíñ‚èœ â™ô£  õ÷º‹ ªðŸÁ õ£ö ªð£Pò£÷£¢ êƒè‹ õ£›ˆ¶Aø¶

I¡ Ü¬ô õ÷˜„C GF Ï.1,000/- ÜOˆ¶œ÷£˜, ï¡P

F¼ñí Ü¬öŠHî›
ñíñèœ

F¼.R. ê‰Fó«êèó¡  
F¼ñF. C. ñE«ñè¬ô 

ÝA«ò£K¡ ñèœ F¼G¬ø„ªê™M

C.ävõ˜ò£, B.Tech., M.S., 

â¡Aø ñíñèÀ‚°‹

ñíñè¡ 
F¼.S. ê‰Fó¡, 
F¼ñF.C. Cˆó£ 

ÝA«ò£K¡ ñè¡ F¼G¬ø„ªê™õ¡

C.Hóê£ˆ , B.Tech., M.S., 

â¡Aø ñíñèÂ‚°‹

õó«õŸ¹ : 06.11.2022 ë£JŸÁ‚Aö¬ñ ñ£¬ô 6.00 ñE‚°«ñ™

²ðºÃ˜ˆî‹ : 07.11.2022 Fƒè†Aö¬ñ è£¬ô 6.00 ñE‚°«ñ™ 07.30 ñE‚°œ

Þì‹ : Ü¼œ º¼è¡ ìõ£˜v
ó£ñõ®¾ è¡ªõ¡û¡ ªê¡ì˜, ªð¼ñ£œ ïè˜, ð¬öò ð™ô£õó‹, ªê¡¬ù - 117

Er. P.S.Padmanaban, Former VP / Chennai North / AEE / Shift / 230KV SS 
Gummudipoondi / Chennai North Branch. Å: 9750570619

Er.M.Vettrivel, JE / E1 / O&E - 1 / TTPS Branch. Å: 9488479218

Er. M.Sivalingam, JE / O&M / Chinna Salem Town Kallakurichi Branch.            
Å: 9442378060

Er. G.Jothiramalingam , JE / O&M / / Mandakolathur / Thiruvannamalai Branch.   
Å: 9626079909

Er. S.Someswaran, JE / M1 / AHP / NCTPS - 1 / NCTPS Branch. Å: 9445424381

     W›è‡ì ªð£Pò£÷˜èœ 30.09.2022 Ü¡Á õ£KòŠ ðEJL¼‰¶ 
æŒ¾ ªðŸøù˜. Üõ˜è¬÷ ªð£Pò£÷˜ êƒè‹ õ£›ˆF ñA›Aø¶. 

ðE æŒ¾ ªðŸøù˜ õ£›ˆ¶A«ø£‹

Ü¬öˆ¶ ñA¿‹

ªð£˜.S. ê‰Fó¡, JE / CEDC/South/Chennai



ñù«ê... Kô£‚v ! 

ñù Ü¿ˆî‹ Í¡Á G¬ôèO™ Þ¼‚°‹.

 1. â„êK‚¬è G¬ô (Alarm stage).

 2. ñù Ü¿ˆî G¬ô (Gas stage).

 3. è´¬ñò£ù ñù Ü¿ˆî G¬ô (Exhaust stage).

1. â„êK‚¬è G¬ô (Alarm stage):

 Þ‰î ºî™ G¬ôJ™ Þ¼‚°‹ ñQî˜èœ ñù Ü¿ˆîˆ¬î êKò£ù è†´Šð£†®™ 

¬õˆ¶œ÷£˜èœ â¡Á Ü˜ˆî‹. Þ‰î G¬ôJ™ àœ÷õ˜è÷£™ Þò™ð£ù, ñA›„Cò£ù 

õ£›‚¬è¬ò õ£ö º®»‹ àì™ gFò£è¾‹, ñù gFò£è¾‹ Þõ˜èœ ïôºì¡ Þ¼Šð£˜èœ. 

Þ‰î G¬ôJ™ Þõ˜èœ îù¶ ñù Ü¿ˆîˆ¬î è†´Šð£†®™ ¬õˆ¶‚ªè£‡ì£™ Þõ˜èœ 

ÜF˜wìê£Lèœ, Þ‰î G¬ô ñù Ü¿ˆîˆ¬î ªî£ì˜‰¶ Þ«î G¬ôJ™ ¬õˆ¶‚ªè£œõ¶, 

àì™ ñŸÁ‹ ñùFŸ° Cø‰î¶ âù â„êK‚¬è ªêŒ»‹ G¬ô.

2. ñù Ü¿ˆî G¬ô (Gas stage) :

 ºî™ G¬ô â„êK‚¬è¬ò å¼õ˜ Üô†Cò‹ ªêŒ»‹ ð†êˆF™ Þó‡ì£‹ G¬ô‚° 

ÜõK¡ ñù Ü¿ˆî G¬ô ªê¡ÁM´‹. Þó‡ì£‹ G¬ô â¡ð¶ Þ¡¬øò è£ôè†ìˆF™ 

ªð¼‹ð£ô£ùõ˜èœ C‚A‚ ªè£‡®¼‚°‹ ñù Ü¿ˆî G¬ô Ý°‹. ð™«õÁ 

è£óíéè÷£™ Þ¡¬øò «ð£†® I°‰î ïiù õ£›‚¬èJ™ î¡¬ù G¬ô GÁˆF‚ ªè£œ÷ 

ïìˆ¶‹ «ð£ó£†ìˆF¡ M¬÷õ£è Þ‰î G¬ô ãŸð´Aø¶, ïñ¶ õ£KòˆF™ Þ¼‚°‹ 

ªð¼‹ð£ô£ùõ˜èœ Þ‰î G¬ôJ™ Þ¼‚è õ£ŒŠ¹œ÷¶. Þ‰î G¬ôJ™ Þ¼Šðõ˜èœ êŸÁ 

«ê£˜õ£è Þ¼Šð£˜, ªè£…ê‹ ðîŸøˆ¶ì¡ âŠ«ð£¶‹ Þ¼Šð£˜. Þî¬ù àì™ º¿õ¶‹, 

Þîò ¶®Š¹ Íô«ñ£ Ü™ô¶ ªð£¶õ£è î¬ôõL Ü™ô¶ àì™ õ®M™ èõQ‚è º®»‹. 

Þ‰î G¬ôJ™ Þ¼Šðõ˜èœ è‡®Šð£è îù¶ ñù Ü¿ˆîˆ¬î °¬øˆ«î Ýè «õ‡´‹, 

Þ™¬ô«ò™ Ü¶ I°‰î Üð£òèóñ£ù G¬ô‚° Üõ¬ó Þ†´ ªê™½‹.

3. è´¬ñò£ù ñù Ü¿ˆî G¬ô (Exhaust stage)

 Þó‡ì£‹ G¬ôJL¼‰¶ M¬ó‰¶ ªõOõó ºòŸC ªêŒò£ñ™ è£ô‹ èìˆFù£™ 

Í¡ø£‹ G¬ô¬ò Ü¬ì‰¶Mì‚Ã´‹. Þ¶ Iè¾‹ è´¬ñò£ù ñù Ü¿ˆî G¬ô, Þ¶ 

Iè¾‹ Üð£òèóñ£ù G¬ô. Üîù£™î£¡ Þ¬î Exhaust stage â¡A«ø£‹.

 Þšõ¬è ñù Ü¿ˆî‹ ï£‹ õ£›‚¬èJ™, Ü½õôèˆF™ å¼ «ñ£êñ£ù Å›G¬ô¬ò‚ 

ªè£‡®¼‚°‹«ð£¶, ÜîŸè£ù b˜¬õ ï£‹ è£íM™¬ô â¡ø£™, Ü¶ c‡ìè£ô Iè 

è´¬ñò£ù ñù Ü¿ˆîˆFŸ° õNõ°‚°‹. ÞF™ °´‹ð Hó„ê¬ùèœ ñŸÁ‹ «õ¬ôJ™ 

ãŸð´‹ âF˜ñ¬ø M¬÷¾èœ ÝAòù Üìƒ°‹. 

 Þ‰î õ¬è ñù Ü¿ˆî‹ å¼ Üð£òèóñ£ù º®¾‚° õNõ°‚°‹. âù«õ Þî¬ù 

î´‚è ïñ‚° àîõ‚Ã®ò G¹í˜èO¡ àîM¬ò ï£´õ¶, ªî£N™º¬ø àîM¬ò 

ï£´õ¶, ðö‚èˆ¬î ñ£ŸÁõ¶ ñŸÁ‹ °P‚«è£œèœ Ü™ô¶ âF˜ð£˜Š¬ð ñ£ŸÁõ¶ 

«ð£¡ø¬õ Íô‹ ÞFL¼‰¶ M´ðì º®»‹. 

ªî£ì˜‰¶ «ð²«õ£‹........ 
          º¬ùõ˜ ê£.ê‹ðˆ

«îCò ðJŸCò£÷˜ / î…¬ê ñ‡ìô„ ªêòô£÷˜ 
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TRIBUTES TO A DEDICATED OFFICE BEARER

 During the year 2016 to commemorate the Golden Jubilee of our 
Sangam, veteran Office Bearers who laid the foundation of our Sangam were 
honoured in their respective branches during the Annual General Body 
Meeting and at the Annual General Council Meeting.

 I was scheduled to attend the meeting of Chengalpattu Branch at SRM 
campus that year. When I arrived at the venue I could see two Seniors seated 
in the venue well before the scheduled time. I was introduced to them by the 
Branch Office Bearers.

 One of them was beloved Engineer S.Balasubramanian who was the former Office 
Bearer of not only Chengalpattu Branch but also former Office Bearer at Central Unit. 
Beloved Stalwart said he held the post of General Secretary for almost a decade apart from 
holding the post of State President.

 When I asked the beloved Stalwart why he was so early for the meeting he replied that 
they have been cultured that way to be present in the meeting venue well in time, the habit 
which today's members should get cultivated. I really saluted the Stalwart for his commitment 
and sincerity.

 The next day when I met our then General Secretary late beloved Engineer V.Ashok 
Kumar at Head Quarters, he added few more details about the veteran Office Bearer that 
Engineer S.Balasubramanian had worked as Assistant Executive Engineer in Headquarters 
building maintenance and later shifted to Anna Nagar due to Union activities.

 Undeterred he continued working for the cause of Diploma community until his retirement 
and also for the cause of Pensioners after his retirement which is highly praiseworthy. Those 
days our Sangam had an affiliation with the Workers Federation until the merger with 
Engineering Diploma Holders Association (EDHA). Respected Stalwart played a major role 
during this merger as he was known for his meticulous planning and astute thinking.

 As registered by former General Secretary and Stalwart beloved Engineer 
V.R.Govindarajan, Gazetted Officer status to Junior Engineers was awarded during his 
tenure. Initially Board had bestowed the Gazetted Officer status to engineering holding 
Assistant Engineer only which was opposed and protested to be awarded to Diploma holding 
Junior Engineer / I grade also, which was achieved successfully.

 Moreover during his tenure the proposal was mooted for common designation among 
Assistant Engineer and Junior Engineer I Grade. This demand was taken up to the full Board 
meeting but negatived. It has been a long journey since then and the demand is yet to be 
fulfilled in true spirit by the Board.

 Beloved Stalwart was in touch with our Office Bearers regularly and also attending the 
special occasion of our Sangam whenever warranted. It is very sad that the octogenarian of 
such a high caliber is no more. Beloved sir breathed his last on 21.10.22 last week due to 
illness, yet his principle and preachinglives there forever.

 While we offer our prayers to the departed soul, we offer our condolences and also pray 
for the well being of the bereaved family.

- Er.A.Antony Padovaraj
State President



ÝA«ò£˜ ÞòŸ¬è âŒFù£˜èœ, °´‹ðˆFù¬ó Þö‰¶ õ£´‹ ªð£Pò£÷˜èÀ‚° 

ªð£Pò£÷˜ êƒè‹ îù¶ Ý›‰î Þóƒè¬ôˆ ªîKMˆ¶‚ªè£œAø¶.

ñ¬øMŸ° ªð£Pò£÷˜ êƒè‹ è‡a˜ Ü…êL ªê½ˆ¶Aø¶. ªð£Pò£÷¬ó 

Þö‰¶ õ£´‹ °´‹ðˆFŸ° ªð£Pò£÷˜ êƒè‹ îù¶ Ý›‰î Þóƒè¬ôˆ 

ªîKMˆ¶ªè£œAø¶.

27.09.2022 ªð£˜.M. Hóð£èó¡, AE/M/CAD/NCTPS/ Üõ˜èO¡ î‰¬îò£˜ 
04.10.2022 ªð£˜.R. ê‰î£ù ºˆ¶°ñ£˜, àîM ªð£Pò£÷˜/M / Kundah Üõ˜èO¡ 

î£ò£˜. 98945 54004

27.09.2022 ªð£˜.N.ó£ñ£Âü‹, Þ÷I¡ ªð£Pò£÷˜ / M/TM-1/TTPS. TTPS 
A¬÷ Üõ˜èœ.
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11.10.2022 ªð£˜.ïõ£Š ü£¡, àîM ªêòŸªð£Pò£÷˜/Development / Chennai Norh  

Üõ˜èO¡ ñ¬ùMò£˜. 

14.10.2022 ªð£˜.A.ãèÍ˜ˆF, î¬ôõ˜ / M¼¶ïè˜ A¬÷Üõ˜èO¡ î£ò£˜. 

16.10.2022 ªð£˜.S.ð£óF, JE/O/Gobi SS Üõ˜èO¡ î‰¬îò£˜

17.10.2022 ªð£˜.C.êóvõF, AEE/MM/Cuddalore Üõ˜èO¡ î‰¬îò£˜

21.10.2022 ªð£˜.S.è¬ô„ªê™õ¡, AEE/O&E/MTPS-I/Mettur Üõ˜èO¡ î£ò£˜

25.10.2022 ªð£˜.S.Þ«óñw, EE/P&C/ªè£ó†Ç˜ Üõ˜èO¡ î‰¬îò£˜

â¡Á‹ ñøõ£î ªèˆ¬î ¶òó‹

25 Ý‡´èœ à¼‡«ì£®M†ìù, Ü‰î Þ¼‡ì 25 Ü‚«ì£ð˜ 1990-‚°Š H¡

ï£‹ Iè¾‹ «ïCˆ¶ õ£›‰F¼‰î ªèˆ¬î â¡Â‹ côñ¬ô õù„«ê£¬ô,

ÞòŸ¬è ïñ‚èOˆî ªè£¬ìò£è«õ Þ¡Á‹ ñùF™ «î£¡ÁAø¶.! ï£œ 

º¿õ¶‹ ªè£†®ˆ ªî£ì˜‰î Ü‰îŠ ªð¼ñ¬ö cK® â¡Á M÷‚èŠð†ì

«ðK®ò£Œ º¡Qó¾ «õ¬÷J™ õ‰FøƒA, Gôˆ¬îŠ ªðò˜ˆ¶, Þó£†êîŠ

ð£¬øè¬÷ à¼†® îœOò¶. °‰î£ ªèˆ¬î I¡ áNò˜ °®J¼ŠH¡ 

¬ñòŠð°FJ™ Þ¼‰î è¼ƒè™ i´èœ, ºŸP½‹ î¬óñ†ìñ£A ñ‡µœ 

¹¬î‰îù ªð£¿¶ M®‰î¶, ñò£ùˆ¬î à¼õ£‚Aò è˜õˆ¶ì¡, ªñ÷ù‹ 

è£ˆî¶, Ü‰î âñè£îè Ýè£ò‹! âƒ«è£ Hø‰¶, Þƒ«è õ‰¶, ªõO»ô¬è 

âŠ«ð£î£õ¶ ªê¡Á ð£˜ˆ¶ õ‰¶, Þ¶«õ ï‹ àôè‹ â¡Á ÞòƒA õ‰î 

ïñ¶ êè I¡áNò˜èœ ñŸÁ‹ °´‹ðˆFù˜ âù 36 «ð¬ó Þö‰«î£‹ Ü‰î 

Þù‹ ¹Kò£î ÞóM™! Þ¡Á ñ†´ñ™ô â¡ªø¡Á‹ ñ£ø£ˆ¶ò¼ì¡, 

ñøõ£î ñù‹ ÞîòÌ˜õ Ü…êL ªê½ˆ¶Aø¶.
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