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ð†´ «õ†® ðŸP èù¾

 ê£¬ô MFèœ eøŠð´ñ£ù£™ ê£¬ô Mðˆ¶èœ 
ÜFèñ£°‹, ðœO è™ÖKèO™ MFèœ eøŠð´ñ£ù£™ 
ÝCKò˜ - ñ£íõ˜ - Åö™ å¿ƒ° ªè´‹, «ð¼‰¶, 
óJ™ ðòíƒèO™ MFèœ eøŠð´ñ£ù™ ðòí‹ 
«èœM‚ °Pò£AM´‹.

 å¼ GÁõùˆF™ åŠð‰î‹ eøŠð´ñ£ù£™ 
Üõï‹H‚¬è «ñ«ô£ƒ°‹, GÁõùˆF™ õ÷˜„C ªè´‹. 
âƒªè™ô£‹ åŠð‰îƒèœ MFèœ eøŠð´Aø«î£ 
Üƒªè™ô£‹ Ü¬ñFªè´‹, ê†ì‹ å¿ƒ° Y˜ªè´‹. 
Þ«î G¬ôî£¡ îŸ«ð£¶ I¡õ£KòˆF¡ è÷ G¬ôò£è 
àœ÷¶.

 I¡õ£Kò‹ CøŠ¹ì¡ Þòƒè G˜õ£èˆ¶‚°‹ 
áNò˜èÀ‚°I¬ì«ò ÜšõŠ«ð£¶ ãŸð´ˆîŠð†ì 
åŠð‰îƒèœ îŸ«ð£¶ I¡õ£Kòˆî£™ å¼î¬ôð†êñ£è 
eøŠð´õ¶ èõ¬ôòO‚Aø¶. Ü¶ ñ†´ñ™ô£ñ™ 
I¡õ£Kò G˜õ£è‹ ðEò£÷˜è¬÷ ªð£Pò£÷˜è¬÷ 
ª è £ ˆ î ® ¬ ñ è ÷ £ è  à K ¬ ñ ò Ÿ ø õ ˜ è ÷ £ è  
àí˜„CòŸøõ˜è÷£è G¬ùˆ¶ î¡ ñù‹ «ð£ù 
«ð£‚A™ åŠð‰îƒè¬÷ eP ðEG¬ôè¬÷ 
ñ£ŸPõ¼õ¶ ê˜õ£Fè£ó Ý†C‚° â´ˆ¶‚è£†ì£è 
àœ÷¶.

 Ã˜‰¶ èõQˆî£™ å¼ ªêŒF M÷ƒ°‹; 
I¡õ£Kò ðEò£÷˜èœ ªð£Pò£÷˜èœ õ£KòˆF¡ e¶ 
¬õˆF¼‰î ï‹H‚¬è¬ò Þö‰¶ M†ì£˜èœ. Þ¶ c‡ì 
ï£œ «ð£‚A™ áNò˜èO¡ Ü¬ñFJ¡¬ñ¬ò 
ªõOŠð´ˆ¶‹ «ð£¶ M¼‹ðˆîè£î M¬÷¾è¬÷ 
ãŸð´ˆFJ¼‚°‹.

 Iè„ ê£î£óíñ£è ªêŒò «õ‡®ò Mûò‹, 
è£LŠ ðEJìƒè¬÷ GóŠ¹õ¶ Ý°‹. ÞŠ«ð£¶ 
ªî£ìƒAù£«ô «ð£¶‹, Þó‡´ Ý‡´èO™, 
º¿¬ñò£è Þ™ô£M®Â‹, æó÷¾ êñ£O‚è‚Ã®ò 
G¬ô‚° ðE„²¬ñ¬ò Þø‚A Mìô£‹. Þ¡¬øò 
G¬ôJ™ “ dLªðŒ ê£è£´‹” â¡ø G¬ôJ™ I¡ õ£Kò 
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I¡ Ü¬ô 04ü¨¬ô 2022

ªð£Pò£÷˜èÀ‹ ðEò£÷˜èÀ‹ àœ÷£˜èœ. î¬óñ†ì£è ê£»‹ G¬ô‚° õ‰¶M†ìù˜ 
â¡ð«î à‡¬ñ Gôõóñ£°‹.

 îIöè Üó² å¼ Þô†ê‹ Mõê£ò I¡ Þ¬íŠ¹ õöƒè «õ‡´‹ â¡Á èù¾ 
è‡ì¶. I¡õ£Kò„ ªð£Pò£÷˜‚°‹ ðEò£÷˜‚°‹ °PŠH†ì è£ô‚ªè´¾‚° 
º¡ð£è«õ ðô ðô ÞìŸð£´èÀ‚A¬ì«ò å¼ Þô†ê‹ ïùõ£‚Aò¶. Þ‰î ê£î¬ù‚è£è 
I¡ õ£Kò áNò˜èÀ‚° á‚è áFò‹ õ£öƒAJ¼‚è «õ‡´‹. Ýù£™ I¡õ£Kò‹ 
âF˜ ñ¬øò£èˆî£¡ ªêò™ð†´ õ¼Aø¶, 01.12.2019 ™ ãŸð´ˆîŠðì «õ‡®ò ¹Fò áFò 
àò˜¾ åŠð‰îˆFŸè£ù «ð„² õ£˜ˆ¬î¬ò‚ Ãì õ£Kò‹ ªî£ìƒè º¡õóM™¬ô. I¡ 
õ£Kò‹ î¡ áKò˜è¬÷ àK¬ñè÷Ÿø àí˜„Cè÷Ÿø H‡ìƒè÷£è G¬ùˆ¶ 

â«î„ê£Fè£óñ£ù ïì‰¶ õ¼Aø¶ BP No :2 ï£œ 12.04.2022 Ýù¶ G˜õ£èˆF¡ 
â«î„ê£Fèé «ð£‚AŸ° â´ˆ¶‚è£†ì£è àœ÷¶.

 ð†´«õ†® (áFò àò˜¾) ðŸPò èùM™ I¡õ£Kò áNòŒ Þ¼‚°‹ «ð£¶ 

è†®J¼‰î «è£õíº‹ (BP : 2 õNò£è) è÷õ£ìŠð†ì¶.

 è£óí‹ Þ¡P è£KòI™¬ô; èì‰î 20.07.2022 Ü¡Á JAC  ÜPMˆî “è£ˆF¼Š¹ 
«ð£ó£†ì‹” Ýù¶ I¡õ£KòˆF¡ Gô¾‹ Ü¬ñFòŸø ÅöL¡ CPò ªõOŠðì£°‹. 
ÜÁ¬õ CA„¬ê «î¬õŠð´‹ õ¬ó ºŸøMì£ñ™ ñ¼ˆFù£«ô«ò °íŠð´ˆ¶õ¶î£¡ 
õ£Kò G˜õ£èˆ¶‚è£ù ºF˜„Cò£°‹.

 I¡õ£Kò‹ î¡ ðòí Þô‚¬è îõøM†´ M†ì¶. JAC ¬õˆ¶œ÷ «è£K‚¬èè¬÷ 
ãŸÁ õ£Kò‹ î¡ ðòíŠð£¬î¬ò e†ªì´‚°‹ âù ï‹¹A«ø£‹,

ªð£¶„ ªêòô£÷˜ è®î‹
õí‚è‹ 
Ü¡¹ ªð£Pò£÷˜è«÷.
 ïñ¶ ªð£Pò£÷˜ êƒèˆF¡ 54 õ¶ ñ£Gô ªð£¶‚°¿ ï£ñ‚è™L™ ü¨¡ 
25,26 ÝAò «îFèO™ CøŠð£è ï¬ìªðŸø¶. ªð£¶‚°¿M™ ï£¡ e‡´‹ 
ªð£¶„ ªêòô£÷ó£è «î˜‰ªî´‚èŠð†«ì¡. âù‚° ªð£¶„ ªêòô£÷ó£è 
ðE ªêŒò e‡´‹ õ£ŒŠ¹ ÜOˆî¬ñ‚° âù¶ ï¡P¬ò ªîKMˆ¶‚ 
ªè£œA¡«ø¡. ªð£¶‚°¿M™ Ý‚èÌ˜õñ£ù Mõ£îƒèœ ï¬ìªðŸÁ, 
b˜‚èñ£ù º®¾èœ â†ìŠð†´œ÷¶. 
 õ£KòˆF™ ñ‡ìô Ü÷Mô£ù Y˜F¼ˆîƒè¬÷ º¡¬õˆ¶, F¼õ‡í£ñ¬ô, èÏ˜, 
î…ê£×˜ âù Í¡Á ¹Fò MG«ò£è ñ‡ìôƒè¬÷ à¼õ£‚Aò¬î ªî£ì˜‰¶ ïñ¶ 
êƒèˆF½‹ G˜õ£è õêF‚è£è Í¡Á ªêòô£÷˜ ñ‡ìô‹ ðîMèœ à¼õ£‚èŠð†´œ÷¶.
 è£ñ«îÂ ïôFF F†ì‹ (6) ªð£¶‚°¿M™ ¹Fî£è ÜPºèŠð´ˆîŠð†´œ÷¶. ê‰î£ 
ªî£¬èò£è Ï.10,050/- ðíŠðòù£è Ï.3,50,000/- (3000 àÁŠHù˜èœ Þ¬í‰î H¡) âù 
G˜íJ‚èŠð†´œ÷¶. ðô A¬÷èO™ àÁŠHù˜ «ê˜‚¬è àˆ«õèˆF¬ù ÜOˆF´‹ 
õ¬èJ™ àœ÷¶. Üù£½‹ Cô A¬÷èO™ Þ¡Â‹ àÁŠHù˜ «ê˜‚¬è ¶õƒèM™¬ô. 
àÁŠHù˜èœ Ü¬ùõ¼‹ ÞˆF†ìˆF™ «ê¼ñ£Á «è†´‚ ªè£œA«ø¡.
 êƒèˆF¡ I¡Ü¬ô ºèõK ñ£Ÿø‹ àœO†ì îó¾è¬÷ Ü‰î‰î A¬÷èO«ô¬ò 
ªêŒF´‹ õ‡í‹, Þ¬íòî÷ˆF™ ¹Fò ªñ¡ªð£¼œ à¼õ£‚èŠð†´, ïñ¶ êƒèˆF¡ 
º¡«ù£® ªð£˜.V.ê‰Fó«êèó¡ Üõ˜è÷£™ ªð£¶‚°¿M™ ¶õ‚A ¬õ‚èŠð†´œ÷¶.    
c‡ì ï£†è÷£è G½¬õJ™ Þ¼‰î ïñ¶ º‚Aò «è£K‚¬èò£ù 14 Ý‡´èœ ðîM àò˜¾ 
Þ™ô£ñ™ Þ÷G¬ô ªð£Pò£÷˜ ºî™ G¬ôò£è (Þò‰FóMò™) ðE º®ˆî 
ªð£Pò£÷˜èÀ‚° I¡QòL™ õöƒèŠð†ì¶ «ð£¡«ø àîM ªêòŸªð£Pò£÷˜ ê£˜¹ 
õöƒAì 101 ïð˜èÀ‚è£ù îèõ™èœ õ£Kòˆî£™ «è†èŠð†´œ÷¶. àîM 
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I¡ Ü¬ô 05ü¨¬ô 2022

ªêòŸªð£Pò£÷˜ CM™ ðîM àò˜¾‚°‹ î°Fè£¡ ð†®ò™ «è†èŠð†´œ÷¶. cFñ¡ø 
î¬ì àˆîó¾ G½¬õJ™ àœ÷î£™ Þ÷G¬ô ªð£Pò£÷˜ ºî™ G¬ô Þò‰FóMò™ ðîM 
àò˜¾ î£ñîñ£A õ¼Aø¶. cFñ¡ø î¬ì àˆîóM¬ù c‚Aì ªð£Pò£÷˜ êƒè‹ ºòŸC 
â´ˆ¶ õ¼Aø¶. Þ÷G¬ô ªð£Pò£÷˜ ºî™ G¬ô I¡Qò™ ðîM àò˜¾‚è£ù îèõ™èœ 
Þ¡Â‹ ðô õ†ìƒèO™ Þ¼‰¶ î¬ô¬ñòèˆ¶‚° ÜÂŠðŠðì£ñ™ àœ÷î£™ ðîM 
àò˜¾‚è£ù ïìõ®‚¬èèœ Þ¡Â‹ ÞÁF ªêŒò º®òM™¬ô. 
 Þ÷G¬ô ªð£Pò£÷˜ Þó‡ì£‹ G¬ô I¡Qò™ ðîM àò˜M™ Í¡ø£‡´èœ ÜÂðõ‹ 
«î¬õ â¡ð¬î Þ‰î ðîM àò˜¾‚° î÷˜ˆFì â´ˆî ïìõ®‚¬è‚° õ£Kò Ã†ìˆF™ 
ÜÂñF ÜO‚èŠðìM™¬ô. êƒè‹ e‡´‹ ÜîŸè£ù ºòŸCè¬÷ ªî£ì˜‰¶ õ¼Aø¶. 
àîM ªêòŸ ªð£Pò£÷˜ (I¡Qò™) ðîM àò˜¾ ÞÁF è†ìˆF¬ù â†®»œ÷¶. M¬óM™ 
DPC º®ˆ¶ ðîM àò˜¾èœ õöƒèŠð´‹. àîM ªêòŸ ªð£Pò£÷˜ (Þò‰FóMò™ ñŸÁ‹ 
CM™) ðîM àò˜¾‚è£ù îèõ™èœ î¬ô¬ñ Ü½õôèˆFŸ° ÜÂŠðŠð´õ¶ Þ¡Â‹ 
º¿¬ñò£èM™¬ô. ªêòŸªð£Pò£÷˜ (I¡Qò™) ðîM àò˜¾ ïð˜èÀ‚° 35 ïð˜èÀ‚° 
õöƒèŠð†´œ÷¶. 
 ïñ¶ ªð£Pò£÷˜ êƒè‹ ðô è†ìˆF™ ðô «ð£ó£†ìƒè¬÷ º¡ªù´ˆ¶ ªõ¡Á ªðŸø 
àœºèˆ«î˜¾ Þ¡Á å¼ õ£Kò  àˆîóM¡ Íô‹ «èœM‚°Pò£A àœ÷¶. 07.06.2022 
‚° Hø° ðE‚° «ê˜ðõ˜èœ, ñŸÁ‹ 07.06.2022 Ÿ° Hø° ð®Š¹ º®Šðõ˜èÀ‚° 
àœºèˆ«î˜¾ ÜO‚è «õ‡®ò¶ Þ™¬ô â¡Á õ£Kò àˆîó¾ ªõOJìŠð†´œ÷¶. Þ¶ 
àîM ªð£Pò£÷˜ ñ†´ñ™ô Ü¶ Ü¬ùˆ¶ àœºè «î˜¾è¬÷»‹ «èœM‚°Pò£A 
àœ÷¶. Þ¶°Pˆ¶ Ü´ˆî è†ì ïìõ®‚¬èè¬÷ â´ˆFì ªð£Pò£÷˜ êƒè‹ Ý«ô£Cˆ¶ 
õ¼Aø¶. 
 Üó²ˆ ¶¬øJ™ º¶G¬ô ð†ì‹ ð®ˆîõ˜èÀ‚° ÜO‚èŠð†ì å¼º¬ø ñ†´‹ 
õöƒèŠð´‹ á‚è ªî£¬è¬ò‚Ãì õ£Kò ðEò£÷˜èÀ‚° îó «õ‡®ò¶ Þ™¬ô â¡ø 
º®M¬ù õ£Kò‹ â´ˆ¶œ÷¶. ãŸèù«õ BP-2 Íô‹ ïñ¶ ê½¬èè¬÷ ðPˆ¶œ÷ õ£Kò‹, 
îŸªð£¿¶ åšªõ£¼ àˆîóõ£è ªõOJ†´ ðô ê½¬èè¬÷ ðPˆ¶ õ¼Aø¶. ïñ¶ 
I¡õ£Kò ðEò£÷˜èœ, ªî£NŸêƒèƒèO¡ Íô‹ ðô Ý‡´è÷£è, ðô è†ì 
«ð£ó£†ìƒè¬÷ ïìˆF ªðŸø ê½¬èè¬÷ åšªõ£¡ø£è ðPˆ¶ õ¼A¡ø¶ õ£Kò‹. Þ¶ 
ðEò£÷˜èœ ñˆFJ™ IèŠªðKò î£‚èˆF¬ù ãŸð´ˆF àœ÷¶. F¼„C, ªï™¬ô, ñ¶¬ó 
àœO†ì Þò‚°î™ õ†ìƒèO™ ¶¬í I¡ G¬ôòƒèO™ è÷ŠðEò£÷˜ ðîMèœ Üò™ 
ðE åŠð¬ìŠ¹ º¬øJ™ Þó‡´ Ý‡´èÀ‚° îQò£¼‚° ÜO‚èŠð†´œ÷¶. Þ¶ 
21.12.2020 -™ ï£‹ «ð£ó£†ì‹ ïìˆF óˆ¶ ªêŒò ¬õˆî ¶¬í I¡ G¬ôò Üò™ ðE 
åŠð¬ìŠ¹ e‡´‹ «õÁ õ®M™ õ‰¶œ÷¶. õ£Kò‹ â‰îMî ðîMèÀ‚° ÜÂñF»‹ 
ÜO‚è£ñ™, è£L ðEJìƒè¬÷ GóŠHì â‰îMî ºòŸC â´‚è£ñ™, Ü¬ùˆ¶ 
ðEèO½‹ Üò™ ðE åŠð¬ìŠ¹ º¬øJ¬ù ¹°ˆFì â‡í‹ ªè£‡´œ÷¬î e‡´‹ 
ªõOŠð´ˆF àœ÷¶. õì ªê¡¬ù Üù™ I¡ àŸðˆF G¬ôò Üô°-3 ™ “End to End”   
Üò™ ðE º¬øJ™ åŠð¬ìˆFì õ£Kò‹ º®¾ ªêŒ¶œ÷¶. õ£KòˆF™ àœ÷ Üù™ I¡ 
G¬ôòƒèO™ àœ÷ ðîMè¬÷ °¬øˆFì NPC  Ý«ô£ê¬ùè¬÷ õ£KòˆFŸ° 
ÜOˆ¶œ÷¶. õ£KòˆF¡ ªî£Nô£÷˜ M«ó£î «ð£‚A¬ù ÜóC¡ èõùˆFŸ° ªè£‡´ 
ªê¡Á,  ªî£Nô£÷˜ M«ó£î ïìõ®‚¬èè¬÷ ¬èMì õL»ÁˆF»‹, è£LðEJìƒèœ 
GóŠ¹î™, ¹Fò ðEJìƒèœ ÜÂñF, Üò™ ðE åŠð¬ìŠ¹ óˆ¶, GO100-¡ ð® ºˆîóŠ¹ 
åŠð‰î‹ ãŸð´ˆ¶î™, 01.12.2019 ºî™ õöƒè «õ‡®ò áFò àò˜¾ àœO†ì 14 
«è£K‚¬èèœ eî£ù ÜóC¡ õ£KòˆF¡ èõùˆ¬î ß˜ˆF´‹ Mîñ£è¾‹ 20.07.2022 
Ü¡Á ñ£Gô‹ î¿Mò è£ˆF¼Š¹ «ð£ó£†ìˆ¬î ïìˆ¶õªîù I¡õ£Kò 
ªî£NŸêƒèƒèO¡ Ã†´ ïìõ®‚¬è °¿ º®¾ â´ˆ¶, ÜîŸè£ù Ü¬ùˆ¶ 
ïìõ®‚¬èèÀ‹ º¿ Ü÷M™ ªî£ìƒA ï¬ìªðŸÁ õ‰î¶. 
 î¬ô¬ñ Ü½õôè‹ ºî™ HK¾ Ü½õôè‹ õ¬óJô£ù ðEò£÷˜è¬÷ ê‰Fˆ¶ 
ÞŠ«ð£ó£†ì‹ CøŠð£ù ªõŸP¬ò «î®ˆ î‰F´‹ Mîñ£è Ü¬ùõ¬ó»‹ «ð£ó£†ì 
è÷ˆFŸ° Ýòˆî‹ ªêŒ»‹ ðEèœ ï¬ìªðŸÁ õ‰î¶. Üó²‹ õ£Kòº‹ Þ‰î 
«ð£ó£†ìˆF¡ î£‚èˆF¬ù àí˜‰¶, ªî£NŸêƒèƒèÀì¡ «ð„²õ£˜ˆ¬î ïìˆFì º®¾ 
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I¡ Ü¬ô 06ü¨¬ô 2022

ªêŒ¶, 20.07.2022 Ü¡Á I¡¶¬ø Ü¬ñ„ê˜ Üõ˜èÀì¡ «ð„²õ£˜ˆ¬î ïìˆFì Ü¬öŠ¹ 
M´‚èŠð†ì¶. ÜóC¡ e¶‹, õ£KòˆF¡ e¶‹ ï‹H‚¬è ¬õˆ¶ 20.07.2022 Ü¡Á 
ï¬ìªðø Þ¼‰î è£ˆF¼Š¹ «ð£ó£†ìˆF¬ù åˆF¬õŠðî£è Ã†´ ïìõ®‚¬è °¿ º®¾ 
ªêŒî¶.
  H¡ù˜ 20.07.2022 Ü¡Á ñ£‡¹I° I¡¶¬ø Ü¬ñ„ê˜ Üõ˜è¬÷ î¬ô¬ñ 
ªêòôèˆF™ ªî£NŸêƒè HóFGFèœ Ü¬ùõ¼‹ ê‰Fˆ¶ ïñ¶ «è£K‚¬èèO¡ 
Gò£òƒè¬÷ â´ˆ¶¬óˆîù˜. ñ£‡¹I° I¡¶¬ø Ü¬ñ„ê˜ Üõ˜èÀ‹ «è£K‚¬èèO¡ 
Gò£òƒè¬÷ ãŸÁ‚ªè£‡´, ÞšMûòƒèœ °Pˆ¶ æK¼ï£O™ ñ£‡¹I° îIöè 
ºî™õ˜ Üõ˜èÀì¡ èô‰¶ Ý«ô£Cˆ¶, ãŸÁ‚ ªè£œ÷‚Ã®ò «è£K‚¬èèœ °Pˆ¶ 
M¬óM™ ÜPMŠðî£è ªîKMˆî£˜èœ.
Þ‰î «ïó® ïìõ®‚¬èèœ CøŠð£è ï¬ìªðø è÷ Ü÷M™ CøŠð£è ªêò™ð†ì 
ªð£ÁŠð£÷˜èÀ‚°‹, «ð£ó£†ìˆFŸ° Ü¬öˆî¾ì¡ îƒè¬÷ º¿õ¶ñ£è îò£˜ ªêŒ¶ 
ªè£‡´ ðƒ«èŸè è£ˆF¼‰î ðEò£÷˜èœ Ü¬ùõ¼‚°‹ ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ 
ï¡P¬ò ªîKMˆ¶‚ ªè£œA¡«ø¡.
 I¡ àŸðˆF G¬ôòƒèO™ ªî£ìƒA MG«ò£èŠ HK¾èœ õ¬ó  Additional Charge 
Allowance õöƒ°õF™. «î¬õòŸø. õ£Kò àˆîó¾‚° ñ£ø£è. îE‚¬è ¶¬øJù˜ 
ªîKMˆî Ý†«êð¬ùJù£™ GÁˆF ¬õ‚èŠð†®¼‰î G¬ôJ¬ù ñ£ŸPì ªð£Pò£÷˜ 
êƒè‹ Þó‡´ Ý‡´è÷£è õ£Kò î¬ôõ˜. Þò‚°ù˜ / MG«ò£è‹, Þò‚°ù˜ /I¡ 
àŸðˆF, õ£Kò ªêòô£÷˜, ÝAòõ¼ì¡ ªî£ì˜‰¶ «ð„²õ£˜ˆ¬î ïìˆF õ‰îî¡ ðòù£è, 
Þ¡Á Ü¬ùˆ¶ îE‚¬è Ý†«êð¬ùè¬÷»‹ óˆ¶ ªêŒ¶ å¼ ªîOõ£ù àˆîóM¬ù 
õ£Kò‹ õöƒA àœ÷¶. ÞîŸè£è õ£Kò î¬ôõ˜, Þò‚°ù˜ / MG«ò£è‹, Þò‚°ù˜ /I¡ 
àŸðˆF, õ£Kò ªêòô£÷˜, ªêòôè A¬÷ Ü½õô˜èœ àœO†ìõ˜èÀ‚° ªð£Pò£÷˜ 
êƒèˆF¡ ê£˜ð£è ï¡PJ¬ù ªîKMˆ¶‚ ªè£œA¡«ø¡.
õ£KòˆF™ ªì‡ì˜ ðõ˜èœ °Pˆî Ý¬íJ™ Cô F¼ˆîƒèœ «î¬õŠð´‹ âù 
ªð£Pò£÷˜ êƒè‹ ¬õˆî «è£K‚¬è¬ò ãŸÁ ªì‡ì˜ ðõ˜ Ý¬íJ™ for new services of 
agriculture and natural calamities â¡ø õ£êèˆ¬î c‚è‹ ªêŒ¶ õ£Kò Ý¬í â‡ 04 
îŸ«ð£¶ ªõOJìŠð†´œ÷¶. 
 «ñ½‹ RDSS Sheme àœO†ì ðô ðEè¬÷ °Pˆî «ïóˆF½‹, CøŠð£è¾‹ ªêŒ¶ 
º®ˆFì ªì‡ì˜ ÜFè£ó‹ ðóõô£‚èŠðì «õ‡´‹ â¡ø «è£K‚¬èJ¬ù ªð£Pò£÷˜ 
êƒè‹ ªîKMˆ¶œ÷¶. Þ¶ õ¼‹ õ£Kò Ã†ìˆF™ º®¾ â´‚èŠð´‹ â¡Á ªîKò 
õ¼Aø¶. Imprest Close ªêŒõ¬î âO¬ñò£‚°‹ ªð£¼†´ Cô º¡ õ®¾è¬÷ õ£Kò 
î¬ôõ˜ Üõ˜èÀ‚° ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ ÜO‚èŠð†´œ÷¶. M¬óM™ 
ÞîŸè£ù àˆîó¾èœ ªõOJìŠð´‹ â¡Á ªîKM‚èŠð†´œ÷¶. 
õ£KòˆF™ «ð£¶ñ£ù îóñ£ù î÷õ£ìƒèœ ªî£ì˜‰¶ A¬ìŠðF™¬ô â¡ð¬î ªð£Pò£÷˜ 
êƒè‹ ªî£ì˜‰¶ õL»ÁˆF õ¼Aø¶. HK¾ ðEèO™ àœ÷ àÁŠHù˜èœ îñ¶ 
HK¾èÀ‚° «î¬õò£ù î÷õ£ìŠ ªð£¼†è¬÷ ÜšõŠ«ð£¶ Intend Íô‹ îñ¶ 
«ñôFè£KèÀ‚° ªîKMˆFì «è†´ ªè£œA«ø¡. 
 õ£KòˆF½‹ I¡ ¶¬øJ½‹ ðô ñ£Ÿøƒèœ  Gè›‰¶ ªè£‡´œ÷¶. ï£‹ Þ‰î 
ñ£Ÿøƒè¬÷ âF˜ªè£œ÷ ï‹¬ñ îò£˜ ªêŒ¶ ªè£œõ¶ Iè¾‹ ÜõCò‹. “fittest will only 
survive”. ïñ¶ ªð£Pò£÷˜èO¡ Cô˜ Þ¡Â‹ îñ¶ PAR «ð£´õîŸ° Ãì ñŸøõ˜è¬÷ ï‹H 
Þ¼‚°‹ G¬ô Þ¼‚Aø¶. Þ¶ ºŸP½‹ ñ£ŸøŠðì «õ‡´‹. Þ¡Á Ü¬ùˆ¶ ðEèÀ‹ 
èEQ õNJ™ ªêŒò«õ‡®ò¶ ÜõCòñ£A¡ø¶. ï£‹ ÞF™ îQ èõù‹ ªê½ˆF, ï‹¬ñ 
«ñ‹ð´ˆF‚ ªè£œõ¶ ÜõCò‹. ªð£¶ñ‚èO¡ âF˜ð£˜Š¹ ÜFèKˆ¶œ÷¶. 
ªð£¶ñ‚èO¡ âF˜ð£˜Š¬ð»‹ Üõ˜èO¡ «î¬õ¬ò êK ªêŒ¶ î¼õ«î ïñ¶ º‚Aòñ£ù 
ðE. Þî¬ù ªêšõ«ù ªêŒ¶ º®ˆFì ï£‹ «ñ½‹ ï‹¬ñ «ñ‹ð´ˆF‚ ªè£œõ¶ 
ÜõCò‹. 

ï¡P
                                            ªð£˜.V.S.ê‹ðˆ°ñ£˜
                                            ªð£¶„ªêòô£÷˜
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îI›ï£´ I¡õ£Kò ªî£NŸ êƒèƒèO¡ Ã†´ ïìõ®‚¬è‚°¿-- ªê¡¬ù.

ï£œ : 05.07.2022

ªðÁï˜ :

î¬ôõ˜ ñŸÁ‹ «ñô£‡¬ñ Þò‚°ù˜,

îI›ï£´ I¡ àŸðˆF ñŸÁ‹ ðA˜ñ£ù èöè‹,

144, Ü‡í£ê£¬ô

ªê¡¬ù - 600 002.

äò£, õí‚è‹.

 ªð£¼œ : I¡õ£Kò ðEò£÷˜èO¡ «îƒA»œ÷ «è£K‚¬èœ e¶ - b˜¾ 
â†ìŠðì£îî£™ - îƒèO¡ èõùˆ¬î ß˜‚è - Þò‚è‹ - ªî£ì˜ð£è.

ð£˜¬õ : ªî£NŸ êƒè Ã†´ ïìõ®‚¬è‚°¿ è®î ï£œ 16.06.2022

 I¡õ£Kò ðEò£˜èO¡ W›è‡ì «è£K‚¬èèœ e¶ b˜¾ è£í õK»ÁˆF ðôº¬ø 
îƒèOìº‹ «ïK™ «ðC»‹, è®î‹ ªè£´ˆ¶‹ b˜¾ è£íŠðìM™¬ô. W›è‡ì 
«è£K‚¬èèœ °Pˆ¶ ñ£‡¹I° îIöè ºî™õ˜ ñŸÁ‹ ñ£‡¹I° I¡¶¬ø Ü¬ñ„ê˜ 
ÝA«ò£¼‚° è®î‹ Íô‹ ÜÂŠH»œ«÷£‹.

 1.  I¡õ£Kò ðEò£÷˜èÀ‚° 01.12.2019 ºî™ áFò àò˜¾ «ð„²õ£ˆ¬î¬ò 
  àìù®ò£è ¶õ‚Aì «õ‡´‹.

 2. I¡õ£Kò Ý¬í 2, ï£œ 12.04.2022 - ä º¿¬ñò£è óˆ¶ ªêŒFì «õ‡´‹,

 3. I¡ õ£KòˆF™ àœ÷ 56,000 è£LŠðE Þìƒè¬÷ GóŠHì ïìõ®‚¬è â´ˆFì 
  «õ‡´‹.

 4. Üó² Ý¬í 100-¡ ªî£ì˜ð£è îIöè ÜóC¡ àˆFóõ£îˆ¶ì¡ Ã®ò  
  ºˆîóŠ¹ åŠð‰î‹ è£íŠðì «õ‡´‹.

 5. I¡õ£KòˆFŸ° ªê£‰îñ£ù õì ªê¡¬ù Üù™ I¡ G¬ôò‹ Üô°-3¡  
  Þò‚è‹ ñŸÁ‹ ðó£ñKŠ¹ ðEè¬÷ º¿õ¶ñ£è, Üò™ðE åŠð¬ìŠ¹ º¬ø¬ò 

  (end to end Out sourcing) ¬èMì «õ‡´‹.

 6. ¶¬íI¡ G¬ôòƒèO™ Üò™ðE åŠð¬ìŠ¹ º¬ø¬ò (Out sourcing) ¬èò£÷ 
  àˆFóM†®¼‚°‹ Ü¬ùˆ¶ õ£Kò Ý¬íè¬÷»‹ F¼‹ðŠ ªðŸÁ àKò ðîM 
  ÜÂñFè¬÷ õöƒAì «õ‡´‹.

 7. (Re-Deployment) º¬ø¬ò ¬èM†´ ðîM àò˜M¡ Íô‹ ðE Þìƒè¬÷  
  GóŠHì «õ‡´‹.

 8. I¡õ£KòˆFŸ° ªê£‰îñ£ù ðô«è£® Ïð£Œ ñFŠ¹œ÷ îó¾è¬÷ (IT Wing) 
  îQò£˜ ãü¡CJì‹ åŠð¬ì‚è‚Ãì£¶,

 9. GÁˆF ¬õ‚èŠð†ì êó‡ì˜ M´Š¬ð»‹ ñŸÁ‹ üùõK 2022 ºî™ õöƒè  
  «õ‡®ò ð…êŠð®¬ò»‹ õöƒAì «õ‡´‹.

 10. îóñ£ù î÷õ£ì ªð£¼†èœ î¬ìJ¡P ªî£ì˜‰¶ õöƒAì «õ‡´‹.
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 «ñŸè‡ì «è£K‚¬èO¡ e¶ I¡õ£Kò G˜õ£è‹ ñŸÁ‹ îIöè ÜóC¡ èõùˆ¬î 
ß˜ˆ¶ b˜¾ è£‡A¡ø õ¬èJ™ âF˜ õ¼‹ 20.07.2022 Ü¡Á Ü¬ùˆ¶ õ†ì «ñŸð£˜¬õ 
ªð£Pò£÷˜ Ü½õôèƒèœ ñŸÁ‹ I¡õ£Kò î¬ô¬ñòèˆF½‹ è£ˆF¼Š¹ «ð£ó£†ì‹ 
ïìˆ¶õªîù I¡õ£Kò ªî£NŸêƒè Ã†´ ïìõ®‚¬è °¿ º®» ªêŒ¶œ÷¬î îƒèœ 
èõùˆFŸ° ªè£‡´ õó M¼‹¹A«ø£‹.

 âù«õ ªî£N™ Ü¬ñF¬ò G¬ô ï£†ì î°‰î b˜¾ è£‡d˜èœ âù ï‹¹A«ø£‹.

ï¡P

îƒèœ à‡¬ñ»œ÷

îI›ï£´ I¡ê£ó
ªî£Nô£÷˜
ê‹«ñ÷ù‹

èí‚è£ò˜ è÷ˆ
ªî£Nô£÷˜ êƒè‹

îI›ï£´ I¡
áKò˜ ñˆFò

Ü¬ñŠ¹ (Cä®Î)

I¡ê£ó HK¾
Ü‡í£ ªî£NŸ

êƒè‹

I¡õ£Kò üùî£
ªî£NŸêƒè‹

ä.â¡.®.».C
(«êMò˜)

ä.â¡.®.».C
(ªê£˜íó£x)

I¡õ£Kò
ªð£Pò£÷˜ êƒè‹

îI›ï£´ I¡
áNò˜ è£ƒAóv

(â¡.â™.æ)

ªî£Nô£÷˜
ªð£Pò£÷˜ ä‚Aò

êƒè‹ (HMS)

I¡õ£Kò
ªð£Pò£÷˜ èöè‹

èí‚° Ü½õô˜
êƒè‹

è£˜´ H™Lƒ vì£Š
ÎQò¡

TNEB ì£‚ì˜
Ü‹«ðˆè˜

â‹Š÷£fv ÎQò¡

â‹Š÷£fv 
ªðì«óû¡
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ABSTRACT

Recruitment - Internal Selection - To follow the existing procedure for Internal Selection -  Cut of Date -  
Prescribed -  Orders -  Issued.

______________________________________________________________________________

ADMINISTRATIVE BRANCH

th(Per.) FB TANCEDCO Proceeding No.5     Dated the 7  July 2022

       Aani 23, Subakiruthu Varudam,

       Thiruvalluvar Aandu 2053.

   *****

Proceedings :

 The Proposal for conducting internal selection by following the existing procedure until a 
policy decision has to be taken was placed before the Board of TANGEDCO Considering the huge 
number of vacancies in the initial level dategories. The TANGEDCO in its 107th Board Meeting held on 
07.06.2022 has directed as follows :-

 i. “Henceforth  Internal selection shall not be allowed for new recruits and persons  
  acquiring qualification from this date. The cut - off date for implementation of this  
  policy shall be from 07.06.2022. Internal selection shall be considered for existing 
  staff who have already acquired the qualification as per provisions of Service  
  Regulations.

 ii. Futher, qualification obtained through Open Universities/Correspondence Courses 
  without studying 10th, +2 under regular stream as notified by the UGC, shall not be 
  considered for appointment through internal selection.”

 2) Accordingly, it is hereby ordered that the internal selection shall be allowed to  
  continue with the existing eligible employees who have already acquired the  
  qualification prior to 07.06.2022 only as per provisions of Service Regulation No.94 
  vide (per.) FB TANGEDCO Proceedings No.3 (Secretariat Branch) Dated :  
  09.01.2015 it is also ordered that the qualifications obtained through Open  
  Universities / Correspondence Courses without studying 10th, +2 Under regular  
  stream as notified by the UGC, will not be considered for appointment through internal 
  selection”.

(BY ORDER OF THE BOARD OF TANGEDCO)

                                                                         A.MANIKKANNAN

                                                                 CHIEF ENGINEER /PERSONNEL (FAC)
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        SECRETARIAT BRANCH
        N.P.K.R.R. MAALIGAI
        144, ANNAI SALAI
        CHANNAI - 2.
Memorandum (Per.) No.39468/A17/A171/2022-4, Dated 18.07.2022 
 Sub : Establishment - Additional charge arrangements in Thermal Power
  Stations - Measures on curtailing expenditure - Certain instructions
  issued - Sanction of Additional Charge Allowance -  Objection raised by
  the Audit Parties - Instructions -  Issued.
 Ref : 1. Memo. (Per) No.79004/A18/A181/2012-2 (SB), dt. 08.05.2013
  2. Memo. (Per) No.30051/A18/A181/2019-6 (SB), dt. 23.05.2019
  3. Memo.No.45243/A18/A181/2019-1 (SB), dt.14.09.2020  

*****
 In continuation of the clarificatory orders issued in the reference second cited and in  
 supersession of the orders issued in the reference third cited, the following instructions are 
 issued to the competent authorities :
 (i)  In Thermal Power Stations, Additional Pay (Additional Charge Allowance) shall be 
  granted to the officials holding additional Charge of the posts of Assistant  
  Engineers/Assistant Executive Engineers / Senior Chemists in the following  
  Divisions / Wing which are having different territorial jurisdictions and definitely  
  independent :   
   “Technical services, Boiler Maintenance, Turbine Maintenance, Mill Plant  
   Maintenance, Common Auxiliaries, Coal Handling & Fire Fighting, Ash  
   Handling Plant, Electrical Maintenance-I, Electrical Maintenance-II,  
   Control & Instrumentation, Meters & Relays Testing, Civil Maintenance - II 
   and Central maintenance Planning ( except those in Environment  
   Monitoring & Training Sub-Divisions); and Chemical Wing (except those  
   are in shift duties)”;
 (ii) The Objections raised by the Audit Parties on the Additional Charge arrangements 
  made to th posts as stated in clause (I)be  above, shall be dropped;
 (iii) The Recovery Proceedings initiated against the Additional Charge allowances paid to 
  the officials in Thermal Power Stations shall be dropped and the amount recovered 
  from them, shall be released;
 (iv) The pending bills of the Allowances for Additional charge Arrangements made  
  already in the posts of AE/AEEs shall be processed.
  2. While sanctioning the Additional Charge Allowance to the officials in Thermal 
Power Stations, the Chief Engineers of Thermal Power Stations shall certify that the responsibilities of 
the officials in the Additional Posts are not divisible and both the regular and additional posts are in 
different territorial jurisdiction.
  3. The receipt of the Memorandum shall be acknowledged.

  (BY ORDER OF THE CHIRMAN-CUM-MANAGING DIRECTOR)

                                                                                    A.MANIKKANNAN
                                                                                   SECRETARY
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ABSTRACT

Establihment - tangedco - Employees to follow proper dress code in Office Amendment to para 16.21 
(iii) of Tamil Nadu Electricity Board Office Manual - Orders - Issued.

______________________________________________________________________________

SECRETARIAT BRANCH

(Per.) FB TANGEDCO Proceedings No.17   Dated 28th June 2022.

        Aani-14

        Thiruvalluvar Aandu 2053.

        Read :-

  1. G.O. (Ms) No,62 P&AR (A) Department dated 28.05.2019.

  2. G.O. (Ms) No.67 P&AR (A) Department Dated 01.06.2019

  3. Extract from the minutes of 107th Board meeting of 

      TANGEDCO held on 07.06.2022

*****

PROCEEDINGS :-

 The Dress Code prescribed in Para 16.21 (iii) of Tamil Nadu Electricity Board office manual is 
required to be modified on the lines to suit the present day circumstances and to maintain the decorum 
of the office.

 2. In their orders first and second read above, the Government of Tamil Nadu have issued 
necessary amendments to the Secretariat office Manual in respect of Dress Code prescribed for the 
employees working in Secretariat.

 3. The Dress Code prescribed in para 16.21 (iii) in Chapter XVI under the heading “OFFICE 
HOURS, LEAVE, ETC.” in the Tamil Nadu Electricity Board Office Manual read as follows :-

  “Other employees are at perfect liberty to wear, while on duty,

  whatever dress they like, provided it is in conformity with the

  ideas of decency prevalent in society”.

 4. Of late, it is observed that some employees of  TANGEDCO are not following the proper 
dress code of wearing formal attire while attending office scrupulously.

 5. Based on the above orders of the Government, a proposal has been placed before the 107th 
Board meeting of TANGEDCO held on 07.06.2022 for issuing necessary amendment to para 16.21 (iii) 
of the Tamil Nadu Electricity Board Office Manual on the norms prescribed by the Government in 
respect of Dress Code.
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 6. The Board of TANGEDCO has approved the above proposal. Accordingly, the following 
amendment be issued:-

AMENDMENT

 In the Tamil Nadu Electricity Board Office Manual in para 16.21 (iii) in Chapter XVI under the 
heading “OFFICE HOURS, LEAVE, ETC.”, the following expression shall be substituted :-

  “All the employees of TANGEDCO/TANTRANSCO/TNED Ltd. are required to wear 
  neat, clean, formal attire that is appropriate to the work place settings, so as to  
  maintain the decorum of the Office, while in duty, like saree or salwar kameez or  
  chudidhar with dupatta in the case of female employees and shirts with formal pants 
  or veshti (dhoti) reflecting Tamil culture or any Indian traditional dress, in the case of 
  male employees. Casual attire shall be avoided.

  In case of appearance before a Court or Tribunal or any other judicial forms, a male 
  officer should wear a short buttoned up coat will full sleeves worn with trousers and if 
  the officer prefers and open coat, he should invariably put on a tie as well and that the 
  dress should be sober and subdued in colour and design. As for a female officer, she 
  should wear a saree or salwar Kameez or chudidhar with dupatta of a sober colour”.

  7. In order to maintain discipline, and decorum of office, all officers / Staff / Employees 
 are directed to follow the dress code as mentioned above. Any violation of this order will be 
 viewed seriously.

  8. In order shall be implemented with immediate effect,

 

  (BY ORDER OF THE BOARD)

                                                                                             A.MANIKKANNAN

                                                                                             SECRETARY

Ü¬ùˆ¶ ªð£Pò£÷˜èÀ‚°‹ 

îI›ï£´ I¡ê£ó õ£Kò ªð£Pò£÷˜

êƒèˆF¡ ê£˜ð£è 

ÞQò ²î‰Fó Fù 

ï™õ£›ˆ¶‚è¬÷ ªîKMˆ¶‚ªè£œA«ø£‹.

75õ¶ ²î‰Fó Fù ï™õ£›ˆ¶‚èœ
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REMINDER

        SECRETARIAT BRANCH
        N.P.K.R.R. MAALIGAI,
        144, ANNA SALAI,
        CHENNAI - 2

Memorandum No.26137/A1/A11/2022-1, dated 08.07.2022.

 Sub: Estt - TANGEDCO - Class -  I Service -  To Submit the
  Performance Assessment Report in the -  Reiterated.

 Ref: 1. Secretariat Branch Circular Memo. No.10900/A19/
      A192/2022-1, dated25.03.2022.

  2. Secretariat Branch Memo.No.16997/A1/A11/2022-1,
      dated 11.05.2022.

*****
 In the Memorandum first Cited, all the Chief Engineers, Suprintending Engineers wear 

directed to issue suitable instructions to the assistant Engineers, Assistant Executive Engineers, 

Executive Engineer to Submit their self assessment report through online PAR link: 

http://192.168.150.67:8080/cc/TNEBpar/ to the respective immediate superior officers with in ten 

days from the commencement of the performance Assessment period (i.e) on or before 10th April of 

every year and the reporting officers should make necessary assessment on the self assessment 

report submitted by their subordinate officers after proper scrutiny and to send their report as per the 

guidelines prescribed in the reference second cited on or before 30th April of ever year.

 2. In the Memo. second cited, the above instructions were reiterated.

 3. Now, it is come to notice that the said instruction has not been followed scrupulously, which 

caused delay in processing the panel and to assess the works of the officers.

 4. Therefore, all the Chief Engineers, Superintending Engineers, are once again directed to 

follow the instructions scrupulously and to submit/upload the Performane Asessment Reports on or 

before 20.07.2022, without further delay.

 5. This may be treated as “MOST URGENT”.
       A.MANIKKANNAN

       SECRETARY

å¼ ñQî¡ ªê÷èKòñ£è, õêFò£ù èíƒèO™ âƒ° GŸAø£¡ â¡ð¬î ¬õˆ¶

Ü™ô£ñ™ Cóññ£ù, êõ£ô£ù èíƒèO™ Üõ¡ âƒ° GŸAø£¡ â¡ð¬î ¬õˆ«î

Üõ¡ â¬ì«ð£ìŠ ð´Aø£¡. Cóñ‹, êLŠ¹, Þ¡ù™ ÝAò¬õ Þ¼‰¶‹ cƒèœ

º¡«ùP„ ªê™A¡ø «ð£¶î£¡ cƒèœ ªõŸPò£÷˜ ÝA¡l˜èœ

                                                   -ì£‚ì˜ ñ£˜†®¡ Öî˜Aƒ
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54 õ¶ ñ£Gô ªð£¶‚°¿

 ïñ¶ ªð£Pò£÷˜ êƒèˆF¡ 54 õ¶ ñ£Gô ªð£¶‚°¿ ü¨¡ 8,9 ÝAò «îFèO™ 
ï£ñ‚è™L™ ªð£˜.A.Ü‰«î£E ð«ì£õó£x, ñ£Gô î¬ôõ˜, Üõ˜èO¡ î¬ô¬ñJ™ 
CøŠð£è ï¬ìªðŸø¶ Ã†ìˆF¡ ºî™ ï£œ Gè›¾ è£¬ô 10:30 ñE Ü÷M™ îI› î£Œ 
õ£›ˆ¶ì¡ ¶õƒAò¶.

 2019‹ Ý‡´ ªê¡¬ùJ™ ï¬ìªðŸø 53õ¶ ªð£¶‚°¿MŸ° H¡ù˜ ªè£«ó£ù£ 
àœO†ì è£óEè÷£™ ñóEˆî ïñ¶ ªêòô£÷˜ / Ü½õôè‹ ªð£˜.K.Ü¡ðó², º¡ù£œ 
ªêòô£÷˜ / ªõOf´ ªð£˜.T.îù«êèó¡, º¡ù£œ ªêòô£÷˜ / î¬ô¬ñ G¬ôò‹ 
ªð£˜.P.²î£è˜, º¡ù£œ ß«ó£´ / A¬÷„ ªêòô£÷˜ ªð£˜.A.ªõƒèì£êô‹, èìÖ˜ A¬÷ 
î¬ôõ˜ ªð£˜.T.°ñ£ó«õ½, º¡ù£œ ñ¶¬ó A¬÷ ªêòô£÷˜ ªð£˜.M.ê‡ºè‹ ñŸÁ‹ 
êƒèˆF¡ º¡«ù£®è÷£ù ªð£˜.T.óƒèó£ü¡, ªð£˜.L.ðôó£ñ¡, ïñ¶ êƒè Ü½õôè 
ðEò£÷˜ F¼.T.óM (â) ÝÁºè‹ ñŸÁ‹ ðô àÁŠHù˜èÀ‚°‹ Þóƒè™ ªîKM‚°‹ 
ºèñ£è Þó‡´ GIì‹ ªñ÷ù Ü…êL ªê½ˆîŠð†ì¶.

H¡ù˜ ï£ñ‚è™ A¬÷ î¬ôõ˜ ªð£˜. M.ªõƒèì£êô‹ Üõ˜èœ õó«õŸ¹¬ó ÝŸPù£˜èœ. 
H¡ù˜ ïñ¶ ñ£Gô î¬ôõ˜ ªð£˜.A.Ü‰«î£E ð«ì£õó£x, Üõ˜èœ î¬ô¬ñ à¬ó 
ÝŸPù£˜èœ. Üõ˜ îù¶ à¬óJ™ ªè£«ó£ù£ ªð¼‰ªî£Ÿø£™ 30‚°‹ «ñŸð†ì ïñ¶ 
ªð£Pò£÷˜è¬÷ Þö‰¶ GŸð¶‹, Üõ˜è÷¶ ÞÁF„ êìƒA™ Ãì èô‰¶ ªè£œ÷ º®ò£ñ™ 
Þ¼‰î G¬ô «ñ½‹ õ¼ˆîˆF¬ù ÜOˆîî£è¾‹ ªîKMˆî£˜. 

ªè£«ó£ù£ ªî£ŸÁ áóìƒ° àœO†ì ðô î¬ìèœ Þ¼‰î «ð£F½‹ îQò£˜ñò‹, Üò™ 
ðE åŠð¬ìŠ¹ «ð£¡ø ðô MûòƒèÀ‚è£è î˜í£, ¸¬öõ£J™ Ã†ì‹, àœO¼Š¹ 
«ð£ó£†ì‹ «ð£¡ø ðô «ïó® ïìõ®‚¬èè¬÷ ªõŸPèóñ£è I¡õ£Kò Ü¬ùˆ¶ 
ªî£NŸêƒè Ã†´ ïìõ®‚¬è °¿¾ì¡ Þ¬í‰¶ ïìˆFò¶ °Pˆ¶ ªîKMˆî£˜. 
I¡õ£Kò ªî£NŸêƒèƒèO¡ Ã†´ ïìõ®‚¬è °¿M¡ Þò‚èƒè¬÷ ªõŸPèóñ£è 
ïìˆF„ ªê™õF™ ïñ¶ ªð£Pò£÷˜ êƒèˆF¡ CøŠð£ù ðƒèOŠ¹ °Pˆ¶ ªîKMˆî£˜. 
«ñ½‹ ªð£Pò£÷˜ êƒè‹ îù¶ îQŠð†ì «è£K‚¬èè¬÷ ªõ¡ªø´ŠðF™ º¬ùŠ¹ è£†® 
ðô ðîM àò˜¾è¬÷ ªðŸªø´ˆî¶ °Pˆ¶ ªîKMˆî£˜èœ «ñ½‹ Üõ˜ õ¼ƒè£ôƒèO™ 
ï£‹ MNŠ¹ì¡ Þ¼‰¶ îQò£˜ ñò‹ àœO†ì ðô î£‚°î™è¬÷ âF˜ªè£œ÷ «õ‡® 
Þ¼‚°‹ â¡Á ªîKMˆî£˜èœ.

 ïñ¶ êƒèˆF™ CøŠð£ù êƒèŠ ðEò£ŸP ðE G¬ø¾ ªêŒ¶œ÷ 
ªð£˜.S.ñEõ£êè¡, ªêòô£÷˜ / ªï™¬ô ñ‡ìô‹, ªð£˜.N.îùð£™, ªêòô£÷˜ / «è£¬õ 
ñ‡ìô‹, ÝA«ò£K¡ êƒèŠ ðEè¬÷ ð£ó£†® «ðCù£˜.

 H¡ù˜ ïñ¶ ªð£¶„ªêòô£÷˜ ªð£˜.V.S.ê‹ðˆ°ñ£˜, Üõ˜èœ ªð£¶„ ªêòô£÷˜ 
ÜP‚¬èJ¬ù ªð£¶‚°¿¾‚° ÜOˆî£˜èœ. Üõ˜ îù¶ ÜP‚¬èJ™ ðô Þ‰ï£œ 
º¡ù£œ ªð£ÁŠð£÷˜èœ ñŸÁ‹ àÁŠHù˜èœ ñ¬ø¾ îù‚° «õî¬ù ÜOˆî¶ ðŸP 
ªîKMˆî£˜. «ñ½‹ Üõ˜ ÞŠªð£¶°¿M™ ºî™ º¬øò£è ðƒ«èŸ°‹ ªð£¶‚°¿ 
àÁŠHù˜èœ ªð£˜.S.èùèó£x, ªê¡¬ù / ªîŸ° A¬÷,  ªð£˜.S.è£˜ˆF«èò¡, «êô‹ 
A¬÷, ªð£˜ .T.ªüòõ˜ñ¡, «ñ†Ç˜ , ªð£˜ .A.Ü«ê£‚°ñ£˜ , Cõèƒ¬è, 
ªð£˜.K.ºˆ¶ó£ñLƒè‹, «îQ, ªð£˜.M.Þ÷õöè¡, èìÖ˜, ªð£˜.M.è£˜ˆF‚, «è£ò‹¹ˆÉ˜, 
ªð£˜.C.ÜŠð¡YQõ£ê¡, ªê¡¬ù õì‚°, ªð£˜.S.ð£ô£T, ªê¡¬ù ¬ñò‹, ªð£˜.S.°ñ£˜, 
õìªê¡¬ù Üù™ I¡ G¬ôò‹, ªð£˜.M.ñE, ªêƒè™ð†´, ªð£˜.M.ªõƒèìè£˜ˆF«èò¡, 
«ñ†Ç˜ Üù™ I¡ G¬ôò‹, ªð£˜.T.Müòó£èõ¡, ªð£˜.P.ó£«üwè‡í£, «ñ†Ç˜ Üù™ 
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I¡ G¬ôò‹, ªð£˜.N.è£˜«ñè‹, ó£ñï£î¹ó‹, ªð£˜.A.ÞŠó£U‹, M¼¶ïè˜, 
ªð£˜.K.è‡í¡, F¼õ£Ï˜, ªð£˜.S.ð…êï£î¡, î…¬ê, ªð£˜.A.Þ¬÷òó£ü£, A¼wíAK, 
ªð£˜.J.ñî¡, ªð£˜.M.«ð„Cºˆ¶, Éˆ¶‚°® Üù™ I¡ G¬ôò‹, ªð£˜.A.Ü¼œ êóõí¡, 
«õÖ˜, ªð£˜.A.ó£ñLƒè‹, èìÖ˜ ÝA«ò£¼‚° õ£›ˆ¶‚èœ ªîKMˆ¶ õó«õŸø£˜èœ. 

 H¡ù˜ ïñ¶ êƒèˆF¡ Ü¬ñŠ¹ ê£˜‰î Ã†ìƒèœ ñŸÁ‹ I¡õ£Kò ªî£NŸêƒè 
Ã†´ ïìõ®‚¬è °¿M¡ Ã†ìƒèœ ðŸP M÷‚èñ£è ªîKMˆî£˜èœ. H¡ù˜ 
ªî£N™¸†ð àîMò£÷˜ I¡Qò™ àœºèˆ«î˜¾, Þ÷G¬ô ªð£Pò£÷˜ I¡Qò™ 
Þó‡ì£‹ G¬ô, Þ÷G¬ô ªð£Pò£÷˜ Þò‰FóMò™ Þó‡ì£‹ G¬ô ðîM àò˜¾ º¬øJ™ 
ñ£Ÿø‹, Þ÷G¬ô ªð£Pò£÷˜ ºî™ G¬ô I¡Qò™ ðîM àò˜¾, Þ÷G¬ô ªð£Pò£÷˜ 
Þò‰FóMò™ ºî™ G¬ô ðîM àò˜¾, àîM ªêòŸªð£Pò£÷˜ I¡Qò™ Þò‰FóMò™ 
ñŸÁ‹ CM™, ªêòŸªð£Pò£÷˜ I¡Qò™, àîM ªð£Pò£÷˜ (àœºèˆ «î˜¾) ÝAò 
ðîMè¬÷ èì‰î 2019 Ý‡´ ºî™ Í¡Á Ý‡´èÀ‚° ï£‹ ðô ïìõ®‚¬èèœ Íôº‹, 
cFñ¡ø õö‚°è¬÷ CøŠð£è ¬èò£‡ìî¡ Íôº‹ ï£‹ ªðŸÁœ÷¬î ªîKMˆî£˜èœ. 
ªêòŸªð£Pò£÷˜ /CM™ (ê£˜¹) õöƒ°õF™ ð†ìò ªð£Pò£÷˜èÀ‚° ð£óð†ê‹ 
è£†ìŠð†ì¬î ²†®‚è£†® êK ªêŒî¶ °Pˆ¶ ªîKMˆî£˜èœ. «ñ½‹ õ£Kòˆ î¬ôõ˜ 
Üõ˜èÀì¡ 9.12.2020 Ü¡Á 17.4.2021 Ü¡Á‹ ï¬ìªðŸø «ð„² õ£˜ˆ¬îèO™ Üò™ ðE 
åŠð¬ìŠ¹ GÁˆî‹, àîM ªð£Pò£÷˜ àœºè «î˜¾, G½¬õJ™ àœ÷ ðîM àò˜¾èœ, 
¹Fò ¶¬í I¡ G¬ôòƒèÀ‚° ðîM ÜÂñF àœO†ì 14 «è£K‚¬èJ™ °Pˆ¶ 
MKõ£è «ðêŠð†ì¶ °Pˆ¶ ªîKMˆî£˜èœ. 04.11.2020 Ü¡Á ï¬ìªðŸø î˜í£ ñŸÁ‹ 
21.12.2020 Ü¡Á ï¬ìªðŸø àœO¼Š¹ «ð£ó£†ìˆF¡ M¬÷õ£è ä‰¶ ¶¬í I¡ 
G¬ôòƒèO¡ Üò™ ðE åŠð¬ìŠ¹ àˆîó¾ F¼‹ð ªðøŠð†ì¶ °Pˆ¶ ªîKMˆî£˜èœ. 
¹Fò õ£Kò î¬ôõ˜ Üõ˜è¬÷ ðôº¬ø ê‰Fˆ¶ G½¬õJ™ àœ÷ ðîM àò˜¾èœ ðîM 
ÜÂñF àœO†ì ðô «è£K‚¬èèœ °Pˆ¶ °PŠð£è ðó£ñKŠ¹ðE, ÜîŸè£ù 
î÷õ£ìƒèœ, «õ¬ô ªêŒò «ð£Fò  Ý†èœ, ERP ªñ¡ªð£¼œ, ÜF™ àœ÷ ðô 
°¬øð£´è¬÷ ²†®‚è£†® ÜõŸ¬ø êK ªêŒõ¶, Ü‰î ªñ¡ªð£¼œ CøŠð£ù º¬øJ™ 
ðò¡ð£†´‚° ªè£‡´õó HK¾ Ü½õôèƒèœ õ¬ó èEQ àœO†ì ªð£¼†èœ, «ð‡† 
Mˆ ÝAò¬õ õöƒè «õ‡®ò¶ °Pˆ¶‹, Hotlines ™ ðE¹K»‹ ðEò£÷˜èÀ‚° 
Þ¡Åó¡v, Hotlines ð®, ð£¶è£Š¹ àðèóíƒèœ õöƒ°õ¶ °Pˆ¶‹, MG«ò£èˆF™ 
àœ÷ àîM ªêòŸªð£Pò£÷˜ ðîMèO¡ ÜõCò‹, ªì‡ì˜ ðõ˜ ñ£Ÿø‹, Imprest ð£v 
Ý˜ì˜ ðõ˜, I¡õ£KòˆF™ ï¬ìªðÁ‹ Mðˆ¶‚èœ ÝAò¬õ °Pˆ¶‹ ðôº¬ø MKõ£è 
Mõ£F‚èŠð†ì¶ °Pˆ¶ M÷‚èñ£è ªîKMˆî£˜èœ. «ñ½‹ 07.10.2021 Ü¡Á õ£Kò 
î¬ôõ˜ Üõ˜èÀìù£ù F†ìI†ì «ð„²õ£˜ˆ¬î, ÜF™ ¬õ‚èŠð†ì «è£K‚¬èèœ 
°Pˆ¶ M÷‚èñ£è ªîKMˆî£˜èœ. I¡õ£Kò ªî£NŸêƒèƒèO¡ Ã†´ ïìõ®‚¬è °¿ 
º¡ù£œ õ£Kò î¬ôõK¡ ªî£Nô£÷˜ M«ó£î ïìõ®‚¬èè¬÷»‹, ºˆîóŠ¹ åŠð‰îˆ¬î 
eP Üò™ ðE åŠð¬ìŠ¹ Íô‹ îQò£˜ ñòñ£‚è¬ô Üñ™ð´ˆî ºòŸCˆî¬î»‹, 
è‡®ˆ¶ 04.11.2020 Ü¡Á ï¬ìªðŸø î˜í£, ªî£ì˜‰¶ MG«ò£è HK¾èO™ ðEè¬÷ 
ðEò£Kì‹ åŠð¬ì‚°‹ BP 82 ªõOJìŠð†ì¶ ÝAòõŸ¬ø è‡®ˆ¶ 20.11.2020 Ü¡Á 
ªî£NŸêƒè î¬ôõ˜èœ õ£Kò î¬ôõ¬ó ê‰FŠðîŸè£è õ£Kò î¬ôõ˜ Ü½õôè 
õ÷£èˆF«ô«ò è£ˆF¼Š¹ ïìõ®‚¬è «ñŸªè£œ÷Šð†ì¬î»‹, Üî¬ùˆ ªî£ì˜‰¶ õ£Kò 
î¬ôõ¼ì¡ Ýù «ð„²õ£˜ˆ¬î ï¬ìªðŸø¶ °Pˆ¶‹ M÷‚èñ£è ªîKMˆî£˜. Ýù£™ 
«è£K‚¬èèœ e¶ â‰î å¼ ïìõ®‚¬è»‹ ãŸðì£î G¬ôJ™ î£¡ 21.12.2020 Ü¡Á ñ£Gô‹ 
î¿Mò è£ˆF¼Š¹ «ð£ó£†ì‹ ïìˆî Ã†´‚°¿Mù£™ º®¾ ªêŒòŠð†ì¬î»‹, «ð£ó£†ì‹ 
ïñ¶ I¡õ£Kò ðEò£÷˜èO¡ å†´ªñ£ˆî ðƒèOŠð£½‹, ñ£‡¹I° I¡¶¬ø Ü¬ñ„ê˜ 
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Üõ˜èœ î¬ôf†®¡ «ðK™ «ð£ó£†ì‹ ï¬ìªðŸÁ‚ ªè£‡®¼‰î ï£œ Ü¡Á ñ£¬ô«ò 
¶¬í I¡ G¬ôòƒèÀ‚è£ù Üò™ ðE åŠð¬ìŠ¹ Ý¬í¬ò»‹, MG«ò£è HK¾èO™ 
Üò™ ðE åŠð¬ìŠ¹ Ý¬í¬ò»‹ õ£Kò‹ F¼‹ð ªðŸÁ‚ ªè£‡ì¶ °Pˆ¶‹ 
ªîKMˆî£˜èœ.

 «ñ½‹ ¹Fò I¡¶¬ø Ü¬ñ„ê˜ Üõ˜èÀì¡ 24.08.2021 Ü¡Á õ£Kò õ÷£èˆF™ 
«ð„²õ£˜ˆ¬î ï¬ìªðŸø¶ «ð„²õ£˜ˆ¬îJ™ MG«ò£èŠ HKM™ GôM õ¼‹ Hó„ê¬ùèœ, 
ÜˆFò£õCò ªð£¼†èO¡ °¬ø‰îð†ê ¬èJ¼Š¬ð àÁF ªêŒî™, F¼ˆîŠð†ì ªì‡ì˜ 
ÜFè£óƒè÷£™ ãŸðì Þ¼‚°‹ Hó„ê¬ùèœ, ªî£N™¸†ð àîMò£÷˜ àœO†ì 
õ£KòˆF™ àœ÷ Ýó‹ð G¬ô è£LŠ ðEJìƒè¬÷ GóŠð «õ‡®ò ÜõCò‹, á˜ 
ñ£ÁîL™ õ£Kò MFè¬÷ º¬øò£è H¡ðŸÁî™ àœO†ì ðô «è£K‚¬èèœ °Pˆ¶ 
ªîKM‚èŠð†ì¶ °Pˆ¶ MKõ£è ÜP‚¬èJ™ ªîKMˆî£˜. «ñ½‹ õ£Kò Ý¬í â‡ 2, 
ï£œ.12.04.2022 ¡ î£‚è‹ °Pˆ¶‹, Ü¬î âF˜ªè£œ÷ Ã†´ ïìõ®‚¬è °¿ â´ˆ¶ õ¼‹ 
ïìõ®‚¬è °Pˆ¶‹ ªîKMˆî£˜èœ. Additional Charges Allowance õöƒ°õF™ àœ÷ 
Þì˜ð£´èœ °Pˆ¶‹, Ü¬î êK ªêŒò «õ‡®ò ÜõCò‹ °Pˆ¶‹ ðôº¬ø õ£Kòˆ 
î¬ôõ¼ì¡ «ð„²õ£˜ˆ¬î ï¬ìªðŸø¶ °Pˆ¶ ªîKMˆF¼‰î£˜èœ. «ñ½‹ º¶G¬ô 
ð†ì‹ á‚è áFò àò˜¾ õöƒ°õF™ àœ÷ °¬øè¬÷ êK ªêŒFì â´‚èŠð†ì  
ïìõ®‚¬èèœ °Pˆ¶ ªîKMˆî£˜èœ. «ñ½‹ ®ê‹ð˜ 12 Ü¡Á º¡ù£œ ªð£ÁŠð£÷˜èO¡ 
G¬ùõ£è Ý‡´ «î£Á‹ ïìˆîŠð´‹ óˆîî£ù ºè£‹ °Pˆ¶ ªîKMˆî£˜èœ. ñˆFò 
ÜóC¡ º®M¡ð® ÎQò¡ Hó«îêƒèO™ îQò£˜ ñò ïìõ®‚¬èè¬÷ ªî£ì˜‰¶ ê‡®è˜, 
ü‹º è£we˜ ñŸÁ‹ ¹¶„«êK ÝAò ÞìƒèO™ I¡õ£Kòˆ¬î îQò£Kì‹ ÜO‚°‹ 
ïìõ®‚¬èèœ °Pˆ¶‹ Üî¬ù âF˜ªè£‡®ì NCCOEEE ñŸÁ‹ AIFOPDE ê£˜H™ 
â´‚èŠð†´ õ‰î ïìõ®‚¬è °Pˆ¶ MKõ£è ªîKMˆî£˜èœ. H¡ù˜ ªè£«ó£ù£ 
ªð¼‰ªî£ŸÁ è£ôˆF™ ïñ¶ àÁŠHù˜èœ ðô˜ ñ¬ø‰î¶, Üõ˜è÷¶ °´‹ðˆFŸè£ù 
è£ñ«îÂ ïôGF ðíŠðò¡èœ M¬óõ£è õöƒèŠð†ì¶ °Pˆ¶‹ ªîKMˆî£˜èœ. H¡ù˜ 
îù¶ ïìõ®‚¬èèÀ‚° àÁ¶¬íò£è Þ¼‰î Ü¬ùõ¼‚°‹ ï¡P ªîKMˆî£˜èœ.

 H¡ù˜ ªð£¶Š ªð£¼÷£÷˜ ªð£˜.G.è£˜ˆF«èò¡ Üõ˜èœ 2019, 2020, 2021 ÝAò 
Ý‡´èO¡ õó¾ ªêô¾ èí‚°è¬÷ ªð£¶‚ °¿MŸ° ªîKMˆî£˜èœ. 2019 Ý‹ 
Ý‡´ ñ£Gôˆ î¬ôõ˜ î¬ô¬ñJ™ ñ‡ìô‹ «î£Á‹ ÝŒ¾‚ Ã†ìƒèœ ïìˆF A¬÷ 
õó¾ ªêô¾ èí‚°è¬÷ êK  ð£˜ˆ¶‹, èí‚° õö‚°èœ â¿îŠðì «õ‡®ò º¬øJ¬ù 
Yó£è H¡ðŸPì «è†´‚ ªè£œ÷Šð†ì¶ °Pˆ¶‹, Ü¬ùˆ¶ A¬÷èÀ‹ èùó£ õƒAJ™ 
èí‚° ¶õƒAì «è†´‚ ªè£œ÷Šð†ì¶ °Pˆ¶‹ ªîKMˆF¼‰î£˜èœ. êƒè‹ cFñ¡ø 
ªêôMùƒèÀ‚è£è 2019 ºî™ 2022 «ñ õ¬ó Ïð£Œ 16,24,000 ªêô¾ ªêŒ¶œ÷¶ °Pˆ¶ 
ªîKMˆî£˜èœ 2019 Ý‹ Ý‡®¡ ªñ£ˆî õó¾ Ïð£Œ 90,46,613 Ýè¾‹ ªñ£ˆî ªêô¾ 
Ïð£Œ 97,36,482 Ýè¾‹ 2020 Ý‹ Ý‡®¡ ªñ£ˆî õó¾ Ïð£Œ 49,54,103 Ýè¾‹ ªñ£ˆî 
ªêô¾ Ïð£Œ 33,18,317 Ýè¾‹ 2021 Ý‹ Ý‡®¡ ªñ£ˆî õó¾ Ïð£Œ 50,22,119 Ýè¾‹ 
ªñ£ˆî ªêô¾ Ïð£Œ 27,99,332 Ýè¾‹ 2022 Ý‹ Ý‡®¡ «ñ ñ£î‹ õ¬óJô£ù ªñ£ˆî 
õó¾ Ïð£Œ 47,96,802 Ýè¾‹ ªñ£ˆî ªêô¾ Ïð£Œ 20,72,246 Ýè¾‹ Þ¼‰î¶ °Pˆ¶ 
ªîKMˆî£˜èœ. «ñ½‹ ó£òŠ«ð†¬ì êƒè è†®ì GF Ïð£Œ 10 ÝJóˆFŸ° «ñ™ 
ÜOˆîõ˜èO¡ ð†®òL™ 921 àÁŠHù˜èœ ñ†´«ñ àœ÷î£è¾‹, M¬óM™ Þ¬î 
ÝJóˆ¶‚° ªè£‡´ ªê¡Pì «õ‡´ªñ¡Á «è†´‚ªè£‡ì£˜. «ñ½‹ Üõ˜ 
õ¼ñ£ùõKˆ¶¬ø ïñ‚° èí‚°è¬÷ º®ˆ¶ êñ˜ŠH‚è «è†´‚ ªè£‡ì¬îˆ ªî£ì˜‰¶ 
A¬÷èOL¼‰¶ PCB ‚èœ ªðŸÁ ¬ñò Ü¬ñŠH™ º¿ i„C™ ðEèœ ï¬ìªðŸÁ õ¼õ¶ 
°Pˆ¶‹ ªîKMˆî£˜èœ. «ñ½‹ Üõ˜ îñ¶ ðEèÀ‚° àîMò£è Þ¼‰îõ˜èÀ‚° ï¡P 
ÃPù£˜èœ.
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 Ü´ˆî Gè›õ£è ªð£˜.«ï.ó£.ªê‰F™, ªêòô£÷˜ / ªõOf´ Üõ˜èœ ÜP‚¬èJ¬ù 
Ü¬õ‚° êñ˜ŠHˆî£˜èœ. 2019 Ý‹ Ý‡´ ü¨¡ ñ£î‹ ªî£ìƒA îŸ«ð£¬îò Ý‡®¡ 
ü¨¡ ñ£î‹ õ¬óJ™ 37 Þî›èœ àÁŠHù˜èœ â‡í æ†ì‹, ªð£ÁŠð£÷˜èœ 
ªêò™ð£´èœ, êƒèˆF¡ «ð£ó£†ìŠ ð£¬îèœ, ªõŸPŠ ðòíƒèœ, I¡ê£ó õ£Kò‹, Þ‰Fò 
Ü÷Mô£ù I¡¶¬ø ÝAòõŸ¬ø àœ÷ì‚Aò îèõ™ ªð†ìèñ£è ªõOJìŠð†ì¶ 
°Pˆ¶‹, êƒèˆF¡ èì‰î è£ô «ð£ó£†ìƒèÀ‹ ªõŸPèÀ‹ ê£î¬ùèÀ‹ ¹Fò 
î¬ôº¬ø‚° ªîKM‚è «õ‡®òî¡ ÜõCòˆF¬ù àí˜‰¶ ðô Þî›èœ CøŠ¹ 
Þî›è÷£è ªõOJìŠð†ì¶ °Pˆ¶ ªîKMˆî£˜èœ. «ñ½‹ ÞîN™ HK¾ ªð£Pò£÷K¡ 
å¼ ï£œ HK¾Š ªð£Pò£÷˜ óJ™ ðòí‹, ÝÀ¬ñ Fø¡ õ÷˜Š«ð£‹, ªõŸP„ C‰î¬ùèœ, 
I¡ MðˆF¬ù î´Š«ð£‹, ÝˆF„Å®, àƒèÀ‚° å¼ G¬ù×†ì™, ªîK‰¶ 
ªêò™ð´«õ£‹ â¡ø ªî£ì˜èœ ªõOJìŠð†ì¶ °Pˆ¶ ªîKMˆî£˜èœ. I¡ Ü¬ôJ™ 
î¬ôòƒèˆFŸ° I°‰î º‚Aòˆ¶õ‹ ÜOˆ¶ â¿îŠð†ì¶ °Pˆ¶ ªîKMˆî£˜èœ. 
ªè£«ó£ù£ ºî™  Ü¬ôJ™ è´‹ áóìƒ° ÜñL™ Þ¼‰î G¬ôJ™ I¡Ü¬ô 
Ü„²ŠðFŠð£è ªõOJì Þòô£ñ™ Þ¼‰î G¬ôJ™ ñ£ŸÁ ãŸð£ì£è I¡¹ˆîè õ®M™ 
ªî£ì˜‰¶ ï£¡° ñ£îƒèœ ªõOJ†ì¶ °Pˆ¶‹ ªîKMˆî£˜èœ. «ñ½‹ îŸ«ð£¶ àœ÷ 
è´‹ Ü„²ŠðE M¬ô àò˜¾, è£Aî î£œ M¬ô àò˜¾ ÝAòõŸø£™ I¡Ü¬ôJ¡ 
ê‰î£M¬ù àò˜ˆî «õ‡®òî¡ ÜõCò‹ °Pˆ¶ ªîKMˆî£˜èœ. «ñ½‹ Üõ˜ ÝCKò˜ 
°¿ ñŸÁ‹ I¡Ü¬ô ªõOJì àîMò£è Þ¼‰î Ü¬ùõ¼‚°‹ ï¡P ªîKMˆî£˜èœ.

 ªð£¶‚°¿M¡ Ü´ˆî Gè›õ£è ªð£˜.A.P.ó£«èw, è£ñ«îÂ ïôGF ªð£¼÷£÷˜ 
Üõ˜èœ è£ñ«îÂ ïôGF ÜP‚¬èJ¬ù ªð£¶‚°¿MŸ° êñ˜ŠHˆî£˜èœ. âƒ«è£ å¼ 
ªð£Pò£÷˜ ÞøŠH¡ Üõó¶ °´‹ðˆFŸ° è£ñ«îÂ ïôGF «êIŠ¹ ªî£¬èJ¡ õ†®J¡ 
å¼ ð°F A¬ìŠðî¡ Íô‹ ï£‹ Hø¼‚° ï‹¬ñ»‹ ÜPò£ñ™ «ê¬õ ªêŒ»‹ F†ì‹ î£¡ 
è£ñ«îÂ ïôGF F†ì‹ â¡Á ªîKMˆî£˜èœ. è£ñ«îÂ ïôGF ê‰î£ ªî£¬è Ï.250 Þ™ 
Þ¼‰¶ îŸ«ð£¶ Ï.5000 õ¬ó ð®Šð®ò£è ðíŠðò¡ àò˜¾ì¡ àò˜ˆîŠð†ì¶ °Pˆ¶ 
MKõ£è¾‹, 1976 Ý‹ Ý‡´ ºî™ 2015 Ý‹ Ý‡´ õ¬ó ï¬ìªðŸø Gè›¾èœ °Pˆ¶ 
M÷‚èñ£è ÜP‚¬è ÜOˆî£˜èœ. 2019 Ý‹ Ý‡®¡ è£ñ«îÂ ïôGFJ¡ ê‰î£ 
ªî£¬èò£è Ïð£Œ 19,43,720 Ýè¾‹ ñ¬ø‰î ªð£Pò£÷˜èÀ‚° Ïð£Œ 36 ô†ê‹ 
õöƒèŠð†ì¶ â¡Á‹ 2020 Ý‹ Ý‡´ ê‰î£ ªî£¬èò£è 10,23,910 Ýè¾‹ ñ¬ø‰î 
ªð£Pò£÷˜èÀ‚° 15 ô†ê‹ õöƒèŠð†ì¶ °Pˆ¶‹ 2021 Ý‹ Ý‡´ ê‰î£ ªî£¬èò£è 
Ïð£Œ 7,50,630 Ýè¾‹ ñ¬ø‰î ªð£Pò£÷˜èÀ‚° Ïð£Œ 76,10,000 õöƒèŠð†ì¶ â¡Á‹ 
2022 Ý‹ Ý‡®¡ «ñ ñ£î‹ õ¬óJô£ù ê‰î£ ªî£¬è Ï2,95,400 Ýè¾‹ ñ¬ø‰î 
ªð£Pò£÷˜èÀ‚° Ï.15.00 ô†ê‹ õöƒèŠð†ì¶ °Pˆ¶‹ ªîKMˆî£˜èœ. «ñ½‹ ¬õŠ¹ 
GFJ¡ õ†® MAî‹ Iè¾‹ °¬ø‰¶œ÷ G¬ôJ™ îŸ«ð£¶ ¬õˆ¶œ÷ ê‰î£  
ªî£¬èJ¬ù ªè£‡´ ðíŠðò¡èœ º¿¬ñò£è õöƒè Þòô£î G¬ô Þ¼Šðî£è¾‹ 
Þî¬ù è¼ˆF™ ªè£‡´ è£ñ«îÂ ïôGFJ¬ù Ü´ˆî è†ìˆFŸ° ªè£‡´ ªê™ô 
«õ‡®òî¡ ÜõCò‹ °Pˆ¶ ªîKMˆî£˜èœ. «ñ½‹ Üõ˜ îù¶ ðE‚° àÁ¶¬íò£è 
Þ¼‰î Ü¬ùõ¼‚°‹ ï¡PJ¬ù ªîKMˆ¶‚ ªè£‡ì£˜èœ.

 H¡ù˜ ÜP‚¬èèO¡ eî£ù Mõ£î‹ ªî£ìƒAò¶ Mõ£îˆF™ ªð£˜.²ŠhóñE, 
F‡´‚è™ ªð£˜.S.º¼è¡, M¿Š¹ó‹ ªð£˜.J.«ìM†ó£x, «õÖ˜, ªð£˜.N.«êè˜, «êô‹, 
ªð£˜.R.ð£ôA¼wí¡, õìªê¡¬ù Üù™ I¡ G¬ôò‹, ªð£˜.S.ñEõ£êè¡, ªï™¬ô, 
ªð£˜.K.ºˆ¶A¼wí¡, ¹¶‚«è£†¬ì, ªð£˜.R.«ê£«ñvõó¡, ªð£˜.S.ï™ôºˆ¶, «è£H, 
ªð£˜.M.º¼è¡, èÏ˜, ªð£˜.M.Þ÷õöè¡, èìÖ˜, ªð£˜.A.Cõ²ŠHóñEò¡, M¼¶ïè˜, 
ªð£˜.K.ó£«ü‰Fó¡, ªðó‹ðÖ˜, ªð£˜.V.êƒè˜è«íw, F¼„C, ªð£˜.R.ïìó£ü¡, 
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F¼õ‡í£ñ¬ô, ªð£˜.T.ÜKòªê™õ‹,  Éˆ¶‚°® Üù™ I¡ G¬ôò‹, ªð£˜.K.è‡í¡, 
F¼õ£Ï˜, ªð£˜.S.óMêƒè˜, ªê¡¬ù/«ñŸ°, ªð£˜.S.ÜŠð¡YQõ£ê¡, ªê¡¬ù õì‚°, 
ªð£˜.M.ªõƒèìè£˜ˆF«èò¡, «ñ†Ç˜ Üù™ I¡ G¬ôò‹, ªð£˜.P.²‰î˜, î…ê£×˜, 
ªð£˜.R.ê‰«î£w°ñ£˜, ªê¡¬ù õ÷˜„C õ†ì‹, ªð£˜.D.êˆFòHóè£ê‹, èœ÷‚°P„C, 
ªð£˜.B.«è£¹, «è£ò‹¹ˆÉ˜, ªð£˜.K.ñ¬ô„ê£I, ó£ñï£î¹ó‹, ªð£˜.S.ªüò‚°ñ£˜, ï£¬è, 
ªð£˜.R.îE¬è„ªê™õ¡, F¼ŠðˆÉ˜, ªð£˜.P.èñ™°ñ£˜, côAK ÝA«ò£˜ ÜP‚¬èJ¡ 
eî£ù Mõ£îˆF™ ðƒ«èŸÁ è¼ˆ¶‚è¬÷ ªîKMˆîù˜. H¡ù˜ ÜP‚¬èèœ å¼ñùî£è 
ªð£¶ °¿õ£™ ãŸÁ‚ ªè£œ÷Šð†ì¶.

 2022-‚è£í ªð£ÁŠð£÷˜èœ «î˜î¬ô ªð£˜ .G.ºóOA¼wí¡, 
ªð£˜.S.ð£ô²ŠóñEò¡ ÝA«ò£˜ ïìˆFù˜. ¹Fò ªð£ÁŠð£÷˜èœ «î˜¾ ªêŒòŠð†ìù˜. 
«î˜¾ ªêŒòŠð†ì ¹Fò ªð£ÁŠð£÷˜èœ àÁFªñ£N â´ˆ¶‚ ªè£‡ìù˜. Þî¬ù 
ªî£ì˜‰¶ ºî™ ï£œ Gè›¾ º®¾‚° õ‰î¶.

 ü¨¡ 26 Ý‹ «îF ªð£¶‚°¿M¡ Þó‡ì£‹ ï£œ Gè›¾ ªî£ìƒAò¶. ºîL™ 
¬ñòŠ ªð£ÁŠð£÷˜èœ Ã†ì‹ ï¬ìªðŸø¶. ªð£ÁŠð£÷˜ Ã†ìˆF™ ªð£¶‚°¿M™ 
Mõ£F‚èŠðì «õ‡®ò Mûòƒèœ, º¡ªñ£N «õ‡®ò b˜ñ£ùƒèœ ÝAò¬õ °Pˆ¶ 
Mõ£F‚èŠð†ì¶. ªð£¶‚°¿ Ã†ì‹ 10.30 ñE Ü÷M™ ¶õƒAò¶. Ã†ìˆF™ ªð£¶„ 
ªêòô£÷˜, ªð£¶Šªð£¼÷£÷˜ ÝA«ò£˜ ïñ¶ êƒèˆF™ Ü¬ñŠ¹ gFò£è¾‹ õ£Kò 
gFò£è¾‹ ï£‹ â´‚è «õ‡®ò ïìõ®‚¬èèœ, b˜ñ£ùƒèœ ÝAò¬õè¬÷ 
º¡ªñ£N‰î£˜èœ. H¡ù˜ Üî¡ eî£ù Mõ£î‹ ï¬ìªðŸø¶ Mõ£îˆF™ 
ªð£˜.D.êˆòHóè£ê‹, èœ÷°P„C, ªð£˜.S.P.ê‰Fó¡, ï£ñ‚è™, ªð£˜.A.Ü¼œêóõí¡, 
«õÖ˜, ªð£˜.P.K.êóõí¡, A¼wíAK, ªð£˜.S.ï™ôºˆ¶, «è£H, ªð£˜.S.ÞŠó£U‹, 
M¼¶ïè˜, ªð£˜.R.îE¬è„ªê™õ¡, F¼ŠðˆÉ˜, ªð£˜.M.óƒèê£I, èœ÷‚°P„C, 
ªð£˜.S.º¼è¡, M¿Š¹ó‹, ªð£˜.S.ó£ñLƒè‹, èìÖ˜, ªð£˜.S.GˆFò£ù‰î¡, ªêƒè™ð†´, 
ªð£˜.C.²ŠHóóñE, F‡´‚è™, ªð£˜.S.óMêƒè˜, ªê¡¬ù «ñŸ°, ªð£˜.K.ñ¬ô„ê£I, 
ó£ñï£î¹ó‹, ªð£˜.J.ªõƒè«ìê¡, è£…C¹ó‹, ªð£˜.J.ñî¡, Éˆ¶‚°® Üù™ I¡ G¬ôò‹, 
ªð£˜.S.èùèó£x, ªê¡¬ù ªîŸ°, ªð£˜.R.îI›„ªê™õ¡, ªê¡¬ù õì‚°, 
ªð£˜.J.«ìM†ó£x, «õÖ˜, º¬ùõ˜.ê£.ê‹ðˆ, F¼õ£Ï˜, ªð£˜.A.Ü«ê£‚°ñ£˜, Cõèƒ¬è, 
ªð£˜.R.S.²I¡ó£x, è¡Qò£°ñK, ªð£˜.M.è£˜ˆF‚, «è£ò‹¹ˆÉ˜, ªð˜.R.êƒè˜, F¼„C, 
ªð£˜.P.èñ™°ñ£˜, côAK, ªð£˜.S.°ñ£˜, õìªê¡¬ù Üù™ I¡ G¬ôò‹, 
ªð£˜.P.ó£«üwè‡í£, «ñ†Ç˜ Üù™ I¡ G¬ôò‹, ªð£˜.C.ê‰Fó«êè˜, F¼õ‡í£ñ¬ô, 
ªð£˜.T.ªüòõ˜ñ¡, «ñ†Ç˜, ªð£˜.S.ð…êï£î¡, î…¬ê,ªð£˜.S.è£˜ˆF«èò¡, «êô‹, 
ªð£˜.K.Ýù‰ˆð£¹, ï£ñ‚è™ ÝA«ò£˜ èô‰¶ ªè£‡´ è¼ˆ¶‚è¬÷ º¡¬õˆîù˜.   

 H¡ù˜ êƒè‹ º¡ªù´‚è «õ‡®ò ïìõ®‚¬èèœ °Pˆî£ù b˜ñ£ùƒèœ 
å¼ñùî£è G¬ø«õŸøŠð†ì¶. ïñ¶ I¡ Ü¬ô Þî› A¬÷ àÁŠHù˜èO¡ ºèõKJ™ 
ñ£Ÿø‹, ¹Fò ºèõKèœ «ê˜ˆî™ ÝAò¬õ Þ¬íò õNò£è Ü‰î‰î A¬÷„ 
ªêòô£÷˜è«÷ ªêŒ¶ ªè£œÀ‹ õ¬èJ™ õêF ãŸð´ˆF‚ ªè£´‚èŠð†´œ÷¶. ÞŠ¹Fò 
Ü¬ñŠ¬ð ïñ¶ º¡ù£œ ¬ñò ªð£ÁŠð£÷˜, êƒèˆF¡ º¡«ù£®,  ªð£˜.V.ê‰Fó«êèó¡ 
Üõ˜èœ ¶õ‚A ¬õˆî£˜èœ. H¡ù˜ ªð£¶‚°¿¬õ CøŠð£è ïìˆF‚ ªè£´ˆî ß«ó£´ 
ñ‡ìô, A¬÷èO¡ ªð£ÁŠð£÷˜èœ ñŸÁ‹ àÁŠHù˜èÀ‚° ð£ó£†´‹ ï¡P»‹ 
ªîKM‚èŠð†ì¶.

 ÞÁFJ™ «îCò Wî‹ ð£ìŠð†´ ªð£¶‚ °¿ Gè›¾èœ º®¾‚° õ‰îù.
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êƒè àÁŠHù˜èO¡ I¡Ü¬ô Þî› ºèõK¬ò «ê˜‚è, ñ£Ÿø

A¬÷ ªêòô£÷˜è«÷ Þ¬íò‹ Íô‹ ªêŒ¶ ªè£œÀ‹ õêF¬ò

êƒèˆF¡ º¡«ù£®  Üõ˜èœ ¶õ‚A ¬õˆî£˜.ªð£˜.V.ê‰Fó«êèó¡
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¹Fò êƒè ªð£ÁŠð£÷˜èœ I¡õ£Kò î¬ôõ˜ ñŸÁ‹ è£õ™¶¬ø 

MNŠ¹ðEˆ î¬ôõ˜ ÝA«ò£¬ó ñKò£¬î GIˆîñ£è ê‰Fˆîù˜.
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SANGAM'S VIBRANT LIEUTENANT FROM THE EAST

 Beloved Engineer K.Ravichandran, Junior Engineer / Electrical I 

Grade from Thiruvarur Circle and former Secretary Administration retired 

from Board's service on 30.06.2022 last month after successfully 

completing more than 3 decades of service in the Board. Beloved 

Engineer started his Board's career at Mettur Circle as Technical 

Assistant during the year 1987 and later shifted to his home town 

Thiruvarur during the year 1989.

 It was during this time Nagai Branch was formed newly in the year 1992, being 

bifurcated from Thanjavur Branch and started functioning as a new team. Within a short 

period beloved Engineer G.Murali Krishnan took over the mantle as Branch Secretary. The 

team became more vibrant and beloved Engineer K.Ravichandran too joined this team in a 

couple of years having been entrusted the responsibility of Branch Treasurer cum General 

Council Member, the post which was held by him for many years. 

 His field work in those early days were matchless as he travelled around all corners of 

the geographically vast Nagai Circle, meeting members hearing their grievances and 

collecting funds for our Sangam with much dedication and commitment.

 Those days the Nagai team comprising of beloved Engineer G.Murali Krishnan, 

beloved Engineer K.Ravichandran, late beloved Engineer R.Vasu and beloved Engineer 

R.Nagalingam were quite formidable setting high standards and guarding our fort Sangamin 

not only Nagai Circle but also Trichy Region under the tutelage of beloved Stalwart Engineer 

S.Dhanavelu who was the Regional Secretary of Trichy Region then.

 When beloved Engineer G.Murali Krishnan had to shift to Chennai during the year 

2008 to take up the responsibility of State President he fitted into his shoes aptly as Branch 

Secretary of Nagai making a formidable team with beloved Engineer R.Vasu and beloved 

Engineer S.Sambath until formation of Thiruvarur Branch during the year 2016. 

 The sudden demise of beloved Engineer R.Vasu the same year left a huge void in 

Nagai Branch which is yet to be filled in completely, with Thiruvarur team needing to 

compensate it hugely.

 Beloved Engineer K.Ravichandran has served the Central Unit too for more than a 

decade serving as Secretary Administration and Secretary Website. Even though he is a less 

spoken person has always been vibrant being first to accede any call when the team 

warranted particularly in the aftermath of the happenings since 2012. He had a close affinity 

with all the Office Bearers and Seniorsparticularly with our former General Secretary late 
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beloved Engineer V.Ashok Kumar.

 It is this affinity and commitment, which took him to Jalandhar, Punjab in December 

2016 to attend the National meeting of All India Federation of Power Diploma Engineers – 

AIFOPDE as Office Secretary along with then General Secretary late beloved Engineer 

V.Ashok Kumar and two other State Office Bearers who left us totally immersing us in deep 

sorrow.

 The ordeal suffered by our beloved Engineer K.Ravichandran and his family after 

that tragedy has been quite huge. Thank God for leaving him with us, his unlimited friends 

and his caring family of two daughters.

 A selfless character never expected or asked anything for himself but had been a 

character of great generosity for everything and great friendship with everyone a quality 

envied by everyone including me.

 Wishing our beloved Engineer K.Ravichandran a happy retirement life and pray to 

God to bless him with a joyful 2nd innings post retirement.
        -Er.A.Antony Padovaraj
               State President.

ÝCKò˜ ñì™

Ü¡¹ ªð£Pò£÷˜è«÷ õí‚è‹,

 ïñ¶ ªð£Pò£÷˜ êƒèˆF¡ 54õ¶ ñ£Gô ªð£¶‚°¿ Ã†ìˆF™ â¡¬ù 
ªõOf†´„ ªêòô£÷ó£è «î˜¾ ªêŒ¶ I¡Ü¬ô ðEJ¬ù ªêŒò Ý¬íJ†ì ñ£Gôˆ 
î¬ôõ˜, ªð£¶„ªêòô£÷˜, ªð£¶Š ªð£¼÷£÷˜ ñŸÁ‹ Ü¬ùˆ¶ ªð£¶‚°¿ 
àÁŠHù˜èÀ‚°‹ âù¶ ñùñ£˜‰î ï¡PJ¬ù ªîKMˆ¶‚ ªè£œõ«î£´ I¡ Ü¬ô 
åšªõ£¼ ñ£îº‹ CøŠð£è ªõOõó àƒèœ Ü¬ùõK¡ åˆ¶¬öŠ¬ð ðE¾ì¡ 
«õ‡´A«ø¡.

 A¬÷„ªêòô£÷˜èœ Ü¬ùõ¼‹ îƒèœ A¬÷J™ ï¬ìªðÁ‹ êƒè Gè›„Cèœ 
ªî£ì˜ð£ù ¹¬èŠðìƒèœ ñŸÁ‹ ªêŒFè¬÷ àìÂ‚°ì¡ ÜÂŠH ¬õ‚°ñ£Á Ü¡¹ì¡ 
«è†´‚ªè£œA«ø¡. «ñ½‹ I¡ Ü¬ô‚° õ£Kò‹, õ£Kò ï¬ìº¬øèœ, õ£Kò 
Ýõíƒèœ, ªî£N™ ¸†ð‹, ð£¶è£Š¹, î¡ù‹H‚¬è, ªî£Nô£÷˜ ïô„ê†ìƒèœ, Üó² 
Ü¬ñŠ¹èœ, F†ìƒèœ ªî£ì˜ð£ù è†´¬óè¬÷ ÜÂŠH ¬õ‚°ñ£Á Ü¡¹ì¡ «è†´‚ 
ªè£œA«ø¡. Þî¬ù I¡ Ü¬ô ÝCKò˜ °¿ ðgYLˆ¶ î°‰îõŸ¬ø Hó²K‚°‹ â¡ð¬î 
ñA›„C»ì¡ ªîKMˆ¶‚ªè£œ÷ èì¬ñŠð†´œ«÷¡. ªð£Pò£÷˜ êƒèˆF¡ 
ªð£Pò£÷˜è¬÷ ÜP¾ê£˜ êºî£òñ£è ñ£Ÿø â™ô£ ºòŸCè¬÷»‹ Þ¬í‰¶ ªêŒ«õ£‹ 
õ£›è ªð£Pò£÷˜ êƒè‹.

                                                 â¡Á‹ êƒèŠðEJ™            

                                                      R.ê‰«î£w °ñ£˜             
                                                  ÝCKò˜ I¡Ü¬ô 

                                                                                                   rohithsanthosh2007@gmail.com
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KAMADHENU BENEVOLENT FUND – VI th SCHEME

A friend in need is a friend indeed

 Sangam has been the true friend to the family of its deceased member through the 

noble scheme, Kamadhenu Benevolent Fund – KBF. This noble scheme formulated by our 

Sangam's forefathers as KBF – I, four decades ago with benevolent amount of Rupees 

10,000/- has grown taller with present's KBF - V benevolent amount of Rupees 3,00,000/- 

which is quite incredible.

 This incredible journey started way back in the year 1976 when the need arose after 

the sudden demise of a young member at Tirunelveli Circle who was the sole bread winner of 

the family. Neither the Board nor our Sangam could do anything to the family financially. 

Hence this noble scheme of Kamadhenu Benevolent Fund was started.
 
 The first beneficiary was the family of late beloved Engineer Er.T.Baskaran, then 

Tester 2nd Grade of Villupuram circle. Benevolent fund disbursement to the family was done 

during a meeting organized by our Sangam exclusively for this fund disbursement.

 Then Chairman of Tamilnadu Electricity Board respected Thiru. B.Vijayaraghavan 

I.A.S. who was the chief invitee of the meeting handed over the Benevolent Fund to the family 

of the deceased. During his address respected then Chairman hailed the motto of our 

Sangam in caring for the family of its members and appreciated the Office Bearers for their 

astute thinking.
As ever Sangam conducted this meeting too in a unique manner giving importance for the 

Kamadhenu Benevolent Fund alone. No demand was placed before the respected then 

Chairman who was participating in a Union's meeting for the first time. Yet Sangam's long 

pending demand culminated to reality when respected then Chairman announced 

withdrawal of direct recruitment of Junior Engineer / II Grade which was in existence in the 

Board until that time.

 So it's no surprise that the incredible journey of Kamadhenu Benevolent Fund, 

presently scheme – V doing wonders to the family of the deceased, withstanding the COVID 

pandemic too. Exclusive Office Bearers entrusted for this scheme handling the enrollment of 

members and funds is the reason behind its success.

 Even though the death rate tripled during this pandemic the benevolent fund 

disbursement to the family of the deceased went on smoothly without hiccups aided by the 

contribution of benevolent fund donation from present members, retired members and even 

families of deceased members which shows the affinity of everyone towards our Sangam and 

Kamadhenu Benevolent Fund.
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 Now this noble scheme has been upgraded. During the recently held General Council 

Meeting at Namakkal, Sangam has introduced the Kamadhenu Benevolent Fund – VI th 

Scheme with the benevolent amount of Rupees 3,50,000/- 

For enrollment to the newly introduced KBF – VI th scheme
 =New members have to pay Rupees 10,050/- as subscription.

 =Existing members in KBF – Vth Scheme need to pay just Rupees 5,000/- to enroll to           
     this new scheme.

 =Existing members in KBF – IVth Scheme (New) need to pay Rupees 7,000/- to 
     enroll to this new scheme.

 Members should pay the Annual Donation to our Sangam regularly every year.
KBF – V th scheme will be in existence until further notice but members can enroll to this 

existing KBF – V th scheme only up to 30.06.2023. Moreover KBF – IV th (New) Scheme 

(Subscription amount of Rupees 3000/- and benevolent fund of Rupees 1,10,000/-) will be 

discontinued from 31.12.2022.

“To do good is noble. To tell others to do good is even nobler”

 Hence it is the duty of all members to not only enroll themselves in KBF – VIth scheme 

but also instigate other members too to join in KBF – VI th scheme to benefit not just their 

families alone but of their brethren's too letting the incredible journey continue forever.

                                                                                -Er.A.Antony Padovaraj
                                                                              State President

F¼ñí Ü¬öŠHî›

ªð£˜.V.²«ó‰Fóð£¹ AEE / TNEB ñŸÁ‹ S.B.MüòôzI ÝA«ò£K¡ ñèœ 

F¼G¬ø„ªê™M.T.S.ê…êù£,B.E., â¡ø ñíñèÀ‚°‹

êˆòï£ó£òíÍ˜ˆF - èƒè£ðõ£Q ÜA«ò£K¡ ñè¡ 

F¼G¬ø„ªê™õ¡.ê£QHQ ÿè£‰ˆ, B.Tech., â¡Aø ñíñèÂ‚°‹
04.08.2022 Mò£ö‚Aö¬ñ, «õÖ˜ ñ£õ†ì‹ F¼õô‹, A.S.°¼ê£I ñý£L™ 

ï¬ìªðÁ‹ F¼ñíˆFŸ° Ü¬ùõ¬ó»‹ Ü¡¹ì¡ õó«õŸA«ø£‹.

îƒèœ Ü¡¹œ÷
ªð£˜.V.²«ó‰Fóð£¹ AEE / TNEB

ñ‡ìô ªêòô£÷˜ / ªð£Pò£÷˜ êƒè‹/ «õÖ˜. 
ªê™ :9443627585

I¡ Ü¬ô õ÷˜„C GF Ï.1000 ÜOˆ¶œ÷£˜, ï¡P...
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ªî£N™ àø¾èœ (Industrial Relations)

I¡ Ü¬ô 27ü¨¬ô 2022

ªê¡ø ÞîN¡ ªî£ì˜„C....
Cø‰î ªî£NŸêƒè ªð£ÁŠð£÷˜èO¡ ïìõ®‚¬èèœ:

1. ªî£NŸêƒè ïìõ®‚¬èJ™ ß´ð´‹ ªî£Nô£÷˜ HKFGFèœ ²ò ïô 

ñŸøõ˜è÷£è ªð£¶ ïôˆF™ Ü‚è¬ó àœ÷õó£è, HóF ðô¡ð£ó£ñ™ ðEò£Ÿø‚ 

Ã®òõó£è Þ¼‚è «õ‡´‹.

2. I°‰î ªð£Á¬ñ»‹, êAŠ¹ˆî¡¬ñ»‹ à¬ìòõó£è Þ¼‚è «õ‡´‹.

3. ðE¹K»‹ îQò£˜¶¬ø / ªð£¶ˆ¶¬ø GÁõùƒèO¡ àŸðˆF, ðEò£÷˜, GF 

G¬ô¬ñ, G˜õ£è‹ °Pˆ¶ êKò£ù ¹Kî™ àœ÷õó£è Þ¼ˆî™ «õ‡´‹.

4. î£¡ ê£˜‰¶ Þ¼‚°‹ ªî£NŸêƒèˆF¡ àÁŠHù˜èÀ‚° ãŸð´‹ Hó„ê¬ùèœ 

ñŸÁ‹ ÜîŸ° à‡ì£ù ï™ô b˜M¬ù àí˜‰îõó£è Þ¼ˆî™ «õ‡´‹.

5. ªî£Nô£÷˜èOìˆF™ «ðC ªî£NŸêƒèˆF¡ GF G¬ô¬ò àò˜ˆ¶‹ 

FøÂ¬ìòõó£è Þ¼ˆî™ «õ‡´‹

6. ªî£Nô£÷˜èÀ‚° F¯ªóù ãŸð´‹ Hó„ê¬ùèO¡ «ð£¶ àìù®ò£è 

è÷ˆFŸ° ªê¡Á ªî£Nô£÷˜èÀ‚° ¬îKòˆ¬î»‹  á‚èˆ¬î»‹ õöƒè‚ 

Ã®òõó£è Þ¼‚è «õ‡´‹.

7. «î¬õ ãŸð®¡ ªî£Nô£÷˜èÀ‚è£è G˜õ£èˆ¬î âF˜ˆ¶ åL ºö‚è‹, 

õ£JŸÃ†ì‹, «õ¬ô GÁˆî‹ ÝAòõŸ¬ø º¡ G¡Á ªêŒò Fø¬ñ»œ÷õó£è 

Þ¼‚è «õ‡´‹.

8. ªð£¶õ£ù «è£K‚¬èè¬÷ ªõ¡ªø´‚è ñŸø ªî£NŸêƒèƒèÀì¡ Ã†´ °¿ 

ãŸð´ˆF «ð£ó£†ìƒè¬÷ º¡ªù´‚è ÜP‰¶ ¬õˆF¼‚è «õ‡´‹.

9. î£¡ ðE¹K»‹ GÁõùˆF¡ àŸðˆF, Þô£ð‹, ïwì‹ «ð£¡øõŸP¡ îó¾èœ 

êñè£ô Üó²èO¡ ªð£¼÷£î£ó‚ ªè£œ¬èèœ, õK MFŠ¹ «ð£¡øõŸ«ø£´ 

è™M, ªî£N™ ¸†ð‹, GF «ñô£‡¬ñ, ªî£Nô£÷˜ ê†ì‹ ÝAòõŸP™ 

Ý›‰îÜP¾ ñŸÁ‹ ¹Kî™ ªðŸP¼‚è «õ‡´‹.

10. G˜õ£èˆ¶ì¡ ãŸð´‹ «è£K‚¬è, åŠð‰î‹ ðŸPò «ð„² õ£˜ˆ¬îJ™ 

ªî£Nô£÷˜ ïô¡ ê£˜‰¶ Þ¡¬ø G¬ô âF˜è£ô «î¬õ ÝAòõŸP™ «ð£Fò 

¹Kî½ì¡ Ã®ò «ðó‹ «ð²‹ Fø¬ñ ªðŸP¼‚è «õ‡´‹.

11. ªî£NŸêƒèˆ î¬ôõ˜èœ ê†ìŠð® ªî£Nô£÷˜èœ ïô¬ù âŠð®  º¡«ùŸÁõ¶ 

â¡ð¬î ÜP‰F¼‚è «õ‡´‹. Üóê£ƒè«ñ£ ºîô£Oè«÷£ ªî£Nô£÷˜èO¡ 

àK¬ñè¬÷ ãŸèM™¬ô â¡ø£™ Ü¬î Üõ˜èœ âF˜‚è «õ‡´‹.

 12. å¼ ªî£NŸêƒèˆF¡ ðô‹ Üî¡ «ðó ê‚îJ™ Þ¼‚A¡ø«î åNò Üî¡ 

â‡E‚¬èJ™ ñ†´‹ Ü™ô. Þ‰î ê‚F ï™ô Ü¬ñŠ¹, Cø‰î î¬ôõ˜èœ, 

«ð£Fò GF Þ¬õèO™ Þ¼‰¶ õ¼A¡ø¶. ªî£NŸêƒè î¬ôõ˜ 

à‡¬ñò£è¾‹ ªð£Á¬ñò£è¾‹, ¬îKòñ£è¾‹, Þ¼‚è «õ‡´‹.
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ªî£NŸêƒèŠ ðˆFK¬èèœ:

 ªî£Nô£÷˜èœ ïô¬ùŠ ªð¼‚èˆ ªî£NŸêƒèˆ î¬ôõ˜èœ ðˆFK‚¬è¬÷ 

ªõOJì «õ‡´‹. ð¬öò è£ôˆF™ õ£óˆFŸ° å¼º¬ø, Þó‡´ õ£óˆFŸ° å¼º¬ø 

ñ£îˆFŸ° å¼º¬ø ðˆFK¬èèœ ªõOõ‰îù. îŸªð£¿¶ ªð¼‹ð£½‹ ñ£îˆFŸ° 

å¼º¬ø ªõOõ¼A¡øù.

 â‰î ðˆFK‚¬è ªî£ìƒAù£½‹ Ü¶ â™«ô£¼‹ âOF™ ¹K‰¶ 

ªè£œ÷‚²Ã®òî£è Þ¼‚è «õ‡´‹. ªî£Nô£÷˜è¬÷ŠðŸPò Mûòƒè¬÷ ªõOJ†´ 

Üõ˜èœ ÜP¬õŠ ªð¼‚è «õ‡´‹. Üšõ£ø£ù ðˆFK¬èèœ ªî£NŸêƒè Þò‚è‹ 

õ÷˜õîŸ° àÁ¶¬í£è Ü¬ñ»‹.

ªî£N™ îèó£Áèœ: 

	 GÁõùƒèO¡ G˜õ£èˆFŸ°‹ ðEò£÷˜èÀ‚°‹ Þ¬ì«òò£ù ïô¡ 

ºó‡ð†ì¬õò£è Þ¼‰î£™ îèó£Áèœ ãŸð´A¡øù.  Üšõ£ø£ù ªî£N™ îèó£Áèœ 

Ü™ô¶ Ü¬ñFJ¡¬ñ ïiù ªî£N™»èˆF™ ï¡° «õÏ¡P»œ÷¶.  Þ‚è£ô ªî£N™ 

º¬øJ™ Ü¬õ à‡¬ñJ«ô«ò æ˜ Üƒèñ£è Þ¼‚Aø¶. G˜õ£èˆFŸ°‹ 

ðEò£÷¼‚°I¬ì«ò å¼Iˆî è¼ˆ¶ â¡ð¶ ÞQ«ñ™ Ü¬ìò «õ‡®ò Iè„Cø‰î 

«ï£‚èñ£°‹.

	 ªî£N™ Ü¬ñFJ¡¬ñ æ˜ å¼ºèŠð´ˆîŠð†ì õ®õˆ¬î Ü¬ì»‹ ªð£¿¶ 

Ý˜Šð£†ìƒèœ, ºŸÁ¬èèœ ñPò™èœ, èîõ¬ìŠ¹èœ «õ¬ô GÁˆîƒèœ â¡Á ðô 

õ®õƒèO™ Ü¬ö‚èŠð´A¡øù.

«õ¬ô GÁˆîƒèœ:  ªî£NŸêƒèƒèOìˆ¶œ÷ Iè¾‹ ê‚F õ£Œ‰î (Very Powerful tool)  

å¼ ê£îùñ£è «õ¬ô GÁˆîƒèœ ªð£¶õ£è è¼îŠð´A¡øù.  «õ¬ô GÁˆî‹ â¡ð¶ 

ªî£Nô£÷˜èÀ¬ìò «è£K‚¬èè¬÷Š ðEò£¡¬ñò˜ ãŸÁ‚ ªè£œõîŸè£è Üõ˜èœ e¶ 

ªï¼‚èˆF¬ù‚ ªè£‡´ õ¼‹ «ï£‚èˆFŸè£èŠ ðEò£÷˜èO¡ å¼ ð°FJù˜ Ü™ô¶ 

Ü¬ùõ¼‹ ðEJL¼‰¶ ªõO«ò Þ¼ŠðîŸè£ù å¼ ïìõ®‚¬èò£°‹.  ªð£¼÷£î£ó 

«õ¬ô GÁˆîˆF™ ÜFèŠð®ò£ù ÃLèœ, ÜèM¬ôŠð®èœ, «ñ½Fò‹, «õ¬ôèÀ‚° 

õó‹¹èœ Ü™ô¶ HøõêFèÀ‚è£ù «õ¬ô GÁˆî‹ ªð£¼÷£î£ó «õ¬ô GÁˆîñ£°‹ 

(Economic Strike)

	 Hø ªî£N™ GÁõùƒèO™ ãŸð´A¡ø ªî£Nô£÷˜ «õ¬ô GÁˆîƒèÀ‚° 

Ýîóõ£è ïìˆ¶A¡ø «õ¬ô GÁˆîƒèœ “ ðK¾ «õ¬ô GÁˆîƒèœ”  (Sympathetic strikes)

	 å¼ ªî£NŸê£¬ô Ü™ô¶ å¼ ð°FJ½œ÷ ªð¼‹ð£ô£ù Ü™ô¶ â™ô£ˆ 

ªî£NŸêƒèƒèO¡ àÁŠHù˜è÷£™ ïìˆîŠð´A¡ø å¼ «õ¬ô GÁˆî‹ 'ªð£¶ «õ¬ô 

GÁˆî‹ (General Strike)  â¡Á ÃøŠð´A¡ø¶.  àœ÷ñ˜¾ «õ¬ô GÁˆî‹ (Sit down 

strike) â¡ðF™ ðEò£÷˜èœ ðE¹Kò£ñL¼Šð£˜èœ. Ýù£™ Üõ˜èœ 

ðEJìƒè¬÷M†´ Üèô£ñL¼Šð£˜èœ Üõ˜èœ ðEJìƒèO™ Þ¼Šð¶ ñ†´ñ™ô£ñ™ 

àŸðˆF„ ê£îùƒèO¡ e¶ Üõ˜èO¡ è†´Šð£†®¬ù»‹ G¬ôªðø„ ªêŒA¡ø£˜èœ Þ¶ 

'àœO¼Š¹ «õ¬ô GÁˆî‹'  (Stay in strike) ¬èˆ¶¬íŠ ªð£Pè¬÷‚ W«ö ¬õˆ¶ «õ¬ô 

GÁˆî‹' (tools down strike)  ' â¿¶ «è£¬ô‚ W«ö ¬õˆ¶ «õ¬ô GÁˆî‹'  (pen down 

movement) â¡Á‹ Ü¬ö‚èŠð´Aø¶.
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	 '«õ¬ô¬òˆî£ñî£è„ ªêŒ»‹ «õ¬ô GÁˆî‹ (slow down movement) â¡ð¶ 

«õ¬ôGÁˆî‹ â¡ø ªê£™L¡ Þò™ð£ù î¡¬ñJ™ Ü¶ å¼ «õ¬ô GÁˆîñ£è£¶ 

ðEò£÷˜èœ ðEèO™ Þ¼Šð£˜èœ Üõ˜èœ ðE¹Kò£ñ™ Þ¼‚èñ£†ì£˜èœ Ýù£™ 

Üõ˜èœ æ˜ å¿ƒ° Ü¬ñòŠªðŸø, «õ‡´ªñ¡ø º¬øJ™ «ðó÷M™         àŸðˆF 

MAîˆF¬ù õ¬óò¬ø ªêŒõ£˜èœ. Þ¶ «õ‡´ªñ¡«ø ºòŸC M¬÷¬õ‚ 

è†´Šð´ˆF‚ °¬ø‚°‹ Þò‚è‹ (go slow movement) â¡Á Ü¬ö‚èŠð´A¡ø¶.

ºŸÁ¬è (Gherao):  êeð è£ôƒèO™ Þ‰Fò£M™ ªî£N™ Ü¬ñFJ¡¬ñ 'ºŸÁ¬è'  â¡Á 

ªð£¶õ£è Ü¬ö‚èŠð´Aø¶.  ºŸÁ¬è  â¡ðîŸ° Å›‰¶ ªè£œõ¶ â¡ð¶ ªð£¼÷£°‹.  

ºŸÁ¬è â¡ð¶ ðEò£÷˜èOÂ¬ìò å¼ HKMùó£™ â´‚èŠð†ì å¼ Ã†´ ªêò™ 

ïìõ®‚¬èò£°‹. ÜF™ GÁõùˆF¡ î¬ôõ˜ Ü™ô¶ G˜õ£èˆF¡ àòKò ÜFè£Kèœ 

ªî£N™ ê£¬ôèOL¼‰¶ Ü™ô¶ Üõ˜èO¡ à¬øMìƒèO™ Þ¼‰¶ ªõO«ò ªê™ô 

ÜÂñF‚èŠðì£ñ™ î¬ì ªêŒòŠð´õ£˜èœ Cô «ïóƒèO™ àí¾ Ü™ô¶ °®c˜ Þ¡P 

Ãì Þ¼‚è «õ‡®J¼‚°‹.

ªî£Nô£÷˜è÷£™ ïìˆîŠð´A¡ø ºŸÁ¬è‚è£ù è£óíƒèœ: 

1. cF ñ¡øƒèœ, b˜ð£òƒèœ (Tribunals)  ÃL °¿‚èO¡ b˜Š¹è¬÷ 

ï¬ìº¬øŠð´ˆî£¬ñ 2)  åŠð‰î ðE ñŸÁ‹ îŸè£Lè ðEè¬÷ Gó‰îóñ£‚è 

«è£¼î™ 3) ðEò£÷˜ °¬øŠ¹‹ îŸè£Lè «õ¬ô GÁˆîº‹ 4) ªî£NŸêƒèˆF¬ù 

ÜƒWèKˆî™ 5) °Ÿø„ê£†´, îŸè£Lè «õ¬ô c‚è‹, «õ¬ôJL¼‰¶ Mô‚è‹ Ü™ô¶ 

c‚°î™ 6) ÜFè ÃLèœ 7) Ã´îô£ù ÜèM¬ôŠð® 8) Þ¬ì‚è£ô Gõ£óí‹ 9) ÃL 

G½¬õèœ 10) «ñ½Fò‹.

èîõ¬ìŠ¹èœ (Lock outs): 

	 «õ¬ô GÁˆî‹ â¡ð¶ ðEò£÷˜èOìˆF½œ÷ æ˜ Ý»îˆ¬î «ð£ô èîõ¬ìŠ¹ 

â¡ð¶ G˜õ£èˆFì‹ àœ÷ æ˜ Ý»îñ£°‹.  èîõ¬ìŠ¹èœ «õ¬ô GÁˆîƒèÀ‚° 

ºŸP½‹ âFó£ù¬õò£°‹ ðEò£÷˜è¬÷ ðEò ¬õŠðîŸè£è Þ¬õ 

ðEò£‡¬ñò˜è÷£™ ªî£ìƒèŠð´A¡øù.  ðEò£‡¬ñò˜è÷£™ F†ì õ¬ó 

ªêŒòŠð†´œ÷ õ¬óò¬øèœ ñŸÁ‹ Gð‰î¬ùèO¡ e¶ ðEò£÷˜èœ ñÁð®»‹ ðE¹Kò 

ãŸÁ‚ªè£œÀ‹ õ¬óJ™ ªî£N™ GÁõùƒè¬÷Š ðEò£‡¬ñò˜ Í´õîŸè£è 

ªêŒòŠð´A¡ø ïìõ®‚¬èè«÷ èîõ¬ìŠ¹è÷£°‹.

ªî£N™ îèó£Áè¬÷ˆ î´ˆ¶ GÁˆ¶î™: 

ªî£N™ îèó£ÁèÀ‚è£ù è£óíƒè¬÷ ÜP‰¶ ÜõŸ¬øˆ î´ŠðîŸ°‹ ÜõŸ¬ø M¬óM™ 

b˜ŠðîŸ°ñ£ù å¼ õNº¬øJ¬ù à¼õ£‚°õîŸ°‹ «î¬õò£ù ºòŸCè¬÷ 

«ñŸªè£œ÷«õ‡´‹

1) õL¬ñò£ù ªî£NŸêƒèƒèœ (Trade unions), 2) ðE‚°¿‚èœ (Works committees) 

3) G¬ô Ý¬íèœ (Standing orders) 4) °¬øè¬÷ b˜ŠðîŸè£ù ï¬ìº¬øèœ 

(Grievance procedures)  5)  ªð£¶ ïô ÜFè£Kèœ (Welfare officers)  6) G˜õ£èˆF™ 

ðEò£÷˜ ðƒ° (worker's participation in managements)
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ªî£NŸêƒèƒèœ :  åšªõ£¼ îQŠð†ì ªî£Nô£÷¬ó»‹ ï‹ð¬õŠð¶, Þíƒè„ ªêŒõ¶ 

ñŸÁ‹ ªêòô£†C‚ °¿õùK¡ è¼ˆFŸ° Þí‚°Mˆ¶ ñ£ŸÁõ¶ â¡ð¶ G˜õ£èˆFŸ° 

è®ùñ£°‹.  å¼ƒA¬í‚èŠð†ì ðEò£÷˜ õ˜‚èˆF¡ àJ˜ ï£®òè„ ªêò™ ð´A¡ø 

ªî£NŸêƒèƒè¬÷ Þíƒè„ ªêŒî£™ Ü¶«õ åšªõ£¼ ªî£Nô£÷¬ó»‹ G˜õ£èˆF¡ 

è¼ˆ¶‚° Þíƒè„ ªêŒõîŸ°„êññ£°‹.

	 èô‰¶¬óò£ì™èO¡ ªð£¿¶ ðEò£÷˜èO¡ ïô¡èœ Üõ˜èÀ¬ìò 

ªî£NŸêƒèƒè÷£™ â´ˆ¶¬ó‚èŠð´‹ ªð£¿¶ ªî£Nô£÷˜èÀ¬ìò Ã†´ «ðó‹ 

«ð²A¡øê‚F ð‡ñìƒè£Aø¶.

	 GÁõùˆFŸ°‹ ðEò£÷˜èÀ‚°‹ Þ¬ì«ò ãŸð†´œ÷ Ã†´ åŠð‰îƒè¬÷ Iè 

âOF™ G˜õ£è«ñ£ ðEò£÷˜è«÷£ ¹ø‚èE‚èº®ò£¶.

Ã†´Š «ðó‹ «ð²î™: (Collection bargaining)  ªî£NŸêƒèƒèœ ÜõŸPÂ¬ìò 

«ï£‚èƒè¬÷ Ü¬ìõîŸè£èŠ ðò¡ð´ˆ¶A¡ø º¬øèO™ å¡Áî£¡ Ã†´Š «ðó‹ 

«ð²î™ Þ‹º‚Aòˆ¶õ‹ õ£Œ‰î ïìõ®‚¬è «ñŸèˆFò ï£´èO™ ðóõô£èŠ 

ðò¡ð´ˆîŠð†´ õ¼A¡ø¶.  Þ¼ðî£‹ ËŸø£‡®¡ ªî£ì‚èˆF™ Þ‚«è£†ð£†®¬ù 

ªõŠv (Vebbs)  â¡ðõ˜ ÜPºèŠð´ˆFù£˜.  ' Ã†´Š«ðó‹ «ð²î™ â¡ð¶ å¿ƒè¬ñŠ¹ 

ªðŸø ªî£Nô£÷˜ ÜEJ¡ ê£˜ð£÷˜èÀ‚°‹ å¡Á Ü™ô¶ ÜîŸ° «ñŸð†ì 

ðEò£÷˜èÀ‚°I¬ì«ò «õ¬ôè†´ õó‹¹è¬÷ (Condition of work) æ˜ åŠð‰îˆF¡ 

õ£Jô£èˆ b˜ñ£QŠðîŸè£ù å¼ ªêò™ º¬øò£°‹' â¡Á ðEò£÷˜ «ñô£‡¬ñ»‹ 

ªî£N™ àø¾èÀ‹ â¡Â‹ ËL™ «ì™ «ò£ì˜ ( Dale yader) M÷‚°Aø£˜.

	 Þ¶ ðEJ¬ùŠ ðŸPò Gð‰î¬ùè¬÷»‹ õ¬óò¬øè¬÷»‹ °Pˆ¶ å¼ °PŠH†ì 

â™¬ô Ü™ô¶ ªî£N™ GÁõùˆF½œ÷ ªî£NŸêƒèƒèÀì¡ â¿ˆ¶ õ®M«ô£ Ü™ô¶ 

â¿ˆ¶ õ®M™ô£ñ«ô£ ãŸð´ˆF‚ªè£œA¡ø åŠð‰îˆF¡ M÷‚èƒè¬÷Š °P‚A¡ø¶.

W›è£µ‹ «ï£‚èƒèÀ‚°‚ Ã†´ «ðó‹ «ð²î™ è¬ìH®‚èŠð´Aø¶:

1) ÃLèœ 2) Ü½õôè «ïó‹ 3) I¬è «ïó‚ ÃL iîƒèœ 4) ªî£Nô£÷˜èÀ‚° ãŸð´‹ 

MðˆFŸè£ù ÞöŠd´ 5) M´Š¹ MFº¬øèœ 6) ªî£NŸêƒè‹ ÜîÂ¬ìò àÁŠHù˜èœ 

ñŸÁ‹ î¬ôõ˜èO¡ ñFŠ¹ G¬ô 7) îŸè£Lè «õ¬ô c‚è‹, ðEò£÷˜ °¬øŠ¹  ñŸÁ‹ 

ðEò£÷˜ ªõO«òŸø‹ 8) Þô£ðƒèO¡ eî£ù «ñ½Fò‹ 9) G˜õ£èˆFŸ°‹ 

ªî£NŸêƒèƒèÀ‚°I¬ì«ò ãŸð´‹ è¼ˆ¶ «õÁð£´è¬÷Š b˜ŠðîŸè£ù ªêò™º¬ø.

G¬ô Ý¬íèœ : (Standing orders) G¬ô Ý¬íèœ â¡ð¶ ðEò£÷˜è÷¶ 

«õ¬ôèÀ‚° õó‹¹è¬÷ŠðŸPò MFè¬÷»‹ å¿ƒ°º¬ø MFè¬÷»‹ °P‚A¡ø¶.  

Þ¬õ G˜õ£èˆî£™ îƒèœ M¼Šðñ£è«õ£ ê†ì MFº¬øèO¡ð®«ò£ 

ªî£°‚èŠð´A¡øù.  ðEò£÷˜è¬÷ «õ¬ô‚° «î˜‰ªî´ˆî™, ðEJL¼‰¶ c‚°î™, 

å¿ƒ° ïìõ®‚¬è. MFº¬øèœ M´Š¹ «ð£¡ø «õ¬ôèÀ‚° õó‹¹è¬÷ŠðŸPŠ 

ðEò£÷˜ ñŸÁ‹ ðEò£‡¬ñòó¶ àK¬ñè¬÷»‹ èì¬ñè¬÷»‹ ªîOõ£è¾‹ 

²¼‚èñ£è¾‹ G¬ô Ý¬íèœ M÷‚°A¡øù.
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	 ðEðŸP ï¡° M÷‚èŠð†ì MFèÀ‹ Gð‰î¬ùèÀ‹ Þ™ô£¬ñò£™î£¡ 

ðEò£÷¼‚°‹ ðEò£‡¬ñò¼‚°I¬ì«ò ªð¼‹ð£ô£ù «ñ£î™èœ Ü®‚è® 

ãŸð´A¡øù.  âù«õ ªî£N™ îèó£Áè¬÷ˆ î´ŠðF™ G¬ô Ý¬íèœ Iè¾‹ º‚Aò 

ðƒA¬ù õA‚A¡ø¶.

å¿ƒ°º¬ø ðŸPò MFˆªî£°Š¹èœ (Code of discipline):   ªî£Nô£÷˜èÀ‹ 

ðEò£‡¬ñò¼‹ àìùñ˜‰¶ Üõ˜èÀ‚° ªð£¼‰î‚Ã®ò å¿ƒ°º¬øðŸPò 

MFº¬øè¬÷ˆ b˜ñ£Q‚è «õ‡´‹.  Üî¡ ðòù£è Üõ˜èœ àìù£ù 

èô‰¶¬óò£ì™èœ Þ¬êM÷‚è‹, î¡ M¼Šð‹ ê£˜‰î ï´õ˜ º®¾èO¡ Íô‹ 

Üõ˜èÀ¬ìò °¬øè¬÷ c‚A‚ ªè£œ÷ô£‹, Üšõ£ø£ù MFˆ ªî£°Š¹èœ Þ‰Fò 

ªî£Nô£÷˜ ñ£ï£†®¡ ðF¬ù‰î£õ¶ Ã†ìˆF™ à¼õ£‚èŠð†ìù. 

 

å¿ƒ°º¬ø ðŸPò MFˆªî£°Š¹èO¡ º‚Aòñ£ù Mõóƒèœ :  1) ÜPMŠH¡P «õ¬ô 

GÁˆî‹ Ü™ô¶ èîõ¬ìŠ¹„ ªêŒò‚Ãì£¶ 2) ªî£N™ ¶¬øê£˜‰î â‰î è£KòˆF½‹ å¼ 

î¬ô ð†êñ£ù ïìõ®‚¬è â´‚è‚ Ãì£¶ 3) àŸðˆF¬ò è†´Šð´ˆF‚ °¬ø‚°‹ 

«è£†ð£†®¬ù «ñŸªè£œ÷‚Ãì£¶ 4) GÁõùˆF¡ Þò‰Fóƒèœ ñŸÁ‹ ªê£ˆ¶‚è¬÷ 

«õ‡´ ªñ¡«ø «êî‹ M¬÷M‚è Ãì£¶ 5) õ¡º¬ø‚A÷˜„C, Ü„²Áˆî™ õ½‚è†ì£ò‹ 

Ü™ô¶ É‡´î™ «ð£¡ø ïìõ®‚¬èè¬÷ «ñŸªè£œ÷ Ãì£¶ 6) b˜Š¹è¬÷»‹ 

åŠð‰îƒè¬÷»‹ M¬óõ£è„ ªêò™ð´ˆî «õ‡´‹ 7) ²ºèñ£ù ªî£N™ àø¾è¬÷Š 

ð£F‚A¡ø â‰î Mîñ£è ïìõ®‚¬èJ¬ù»‹ îM˜‚è«õ‡´‹.

ªî£N™ îèó£Áè¬÷ˆ b˜ˆ¶ ¬õˆî™ (Settlement of disputes) ªî£N™ îèó£Áè¬÷‚ 

î´ˆ¶ GÁˆ¶õîŸè£ù ºòŸCèœ «î£™M Ü¬ì‰¶ ªî£N™ îèó£Áèœ ñÁð®»‹ 

ãŸð†ì£™ Ã®ò M¬óM™ b˜ˆ¶¬õŠðîŸè£ù ºòŸCèœ «ñŸªè£œ÷ «õ‡´‹ 

Þ¶õ¬óJ™ «î£ŸÁM‚èŠð†ì º¬øèO™ Þó‡´ º¬øèœ î£‹ Iè¾‹ õö‚èˆF™ 

àœ÷¬õ Ý°‹. Ü¬õò£õù (1) Þ¬ê¾ Þí‚è‹ (Conciliation) (2) ï´õ˜ b˜Š¹ (Arbitration)

Þ¬êMí‚è‹ :  ªî£N™ îèó£Áè¬÷ b˜ŠðF™ Þ¶ Iè¾‹ º‚Aòñ£ù Fø¬ñò£ù 

º¬øò£°‹.  Þ‹º¬øJ™ ªî£N™ îèó£ÁèO™ ê‹ð‰îŠð†´œ÷ Þ¼îóŠHù˜èO¬ì«ò 

àìù®ò£ù Þ¬êMí‚èˆF¬ù ãŸð´ˆ¶õîŸè£ù å¼ ºòŸCJ¬ù å¼ ï´G¬ôò£÷˜ 

«ñŸªè£œAø£˜ Üõ˜è÷¶ °¬øè¬÷ Gõ˜ˆF ªêŒõîŸè£ù õNº¬øè¬÷»‹ 

è‡ìPA¡ø£˜.

ï´õ˜ b˜Š¹: ªî£N™ îèó£ÁèO™ ê‹ð‰îŠð†´œ÷ Þ¼îóŠHù˜èO¬ì«ò Þ¬êMí‚è‹ 

ªêŒõ¶ «î£™M Ü¬ì‰î£™ î£¡ ï´õ˜ b˜Š¹ Íô‹ îèó£Áè¬÷ˆ b˜ˆ¶ ¬õˆî™ 

ðò¡ð´ˆîŠð´Aø¶,  Þ‹º¬øJ™ ï´õ˜ Gòñù‹ ªêŒòŠð†´ Üõ˜ Þ¼ îóŠHù˜è÷¶ 

è¼ˆ¶‚è¬÷»‹ ÜP‰¶ îèó£P¡ º®¾‚° ªè£‡´ õ¼Aø£˜ ªð£¶õ£è Üõ˜ å¼ 

cFðF¬òŠ «ð£™ ªêò™ð´Aø£˜.
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	 ªî£N™ îèó£Áè¬÷ˆ b˜ˆ¶ ¬õŠðîŸè£è‚ W›õ¼‹ Ü¬ñŠ¹èœ ªî£N™ 

îèó£Áèœ ê†ìŠð® Ü¬ñ‚èŠð†´œ÷ù.

1. Þ¬êMí‚è Ü½õô˜ (conciliation officer) 2) Þ¬êM¬ù‚è °¿ (Board of conciliation ) 

3) Mê£ó¬ù cFñ¡ø‹ (Court of enquiry) 4) ªî£Nô£÷˜ cF ñ¡øƒèœ (Labour courts) 5) 

ªî£N™ ¶¬ø b˜Šð£òƒèœ (Industrial tribunals) 6)«îCò b˜Šð£òƒèœ (National tribunals)

ªî£Nô£÷˜ cF ñ¡øƒèœ (Labour Court): ªî£N™ îèó£ÁèÀ‚° b˜Š¹ ÜOŠðîŸè£è 

å¡Á Ü™ô¶ ÜîŸ° «ñŸð†ì ªî£Nô£÷˜èœ cFñ¡øƒèœ ê‹ð‰îŠð†ì ÜóCù£™ 

GòI‚èŠð´A¡øù.

ªî£N™ ¶¬øJ¡ b˜Šð£òƒèœ :  ªî£N™ îèó£Áè¬÷ º®¾‚° ªè£‡´õ¼îŸ° 

ê‹ð‰îŠð†ì Üó² ÜóCîN™ ªîKMŠðî¡ õ£Jô£è ªî£N™ ¶¬øˆ b˜Šð£òƒè¬÷ 

GòI‚èô£‹.  Üšõ£ø£ù ªî£N™ îèó£Áèœ ê†ìˆF¡ Þó‡ì£õ¶ Ü™ô¶ º¡ø£õ¶ 

Ü†ìõ¬íJ™ °PŠHìŠð†´œ÷ â‰î„ ªêò½ìÂ‹ ªî£ì˜¹œ÷¬õò£è Þ¼‚è «õ‡´‹.

«îCòˆ b˜Šð£òƒèœ :  «îCò b˜Šð£òƒèœ ñˆFò ÜóCù£™ Ü¬ñ‚èŠð´A¡øù.  

ÜõŸ¬ø GÁMò¬îŠðŸP ÜóCîN™ ªõOJìŠð´‹.  ªî£N™ îèó£Áèœ «îCò 

º‚Aòˆ¶õ‹ õ£Œ‰îî£è Þ¼‰î£™ Ü™ô¶ ªî£N™ îèó£Áèœ Hø ñ£GôƒèO½œ÷ 

ªî£N™ GÁõùƒè¬÷»‹ ð£F‚è‚Ã®ò G¬ôJ™ Þ¼‰î£™ ÜõŸ¬ø b˜Š¹ º®¾‚° 

ªè£‡´ õ¼õîŸè£è å¡Á Ü™ô¶ ÜîŸ° «ñŸŠð†ì «îCò b˜Šð£Œéèœ 

Ü¬ñ‚èŠð´A¡øù.

 ªî£Nô£÷˜ ê†ìƒèO¡ «ñ‹ð£´ 1975 Ý‹ Ý‡´ ü¨¡ ñ£î‹ ïñ¶ ï£†®™ Üõêó 

G¬ôŠ Hóèìù‹ (Emergency Act)  ªêŒòŠð†ì H¡ù˜ ªî£N™ ê†ìƒèO¡ ðòÂÁFJ¬ù 

«ñ‹ð´ˆ¶õîŸ°‹ ªî£Nô£÷˜ êºè£òˆF¡ IèŠªð¼‹ð£«ô£¼‚° ï¡¬ñè¬÷ 

ÜOŠðîŸè£è¾‹ îŸ«ð£¶œ÷ ê†ìƒèO™ F¼ˆîƒèœ ªêŒî™, ¹Fò ê†ìƒè¬÷ 

ÞòŸÁî™ ÝAòõŸ¬ø àœO†ì ðô ê†ìÌ˜õñ£ù ïìõ®‚¬èèœ â´‚èŠð†ìù ð™«õÁ 

ªî£Nô£÷˜ ê†ìƒèœ ñÁ ÝŒ¾ ªêŒòŠð†´ õ¼A¡øù «î¬õò£ù¬õ â¡Á 

è¼îŠð´A¡ø ÞìƒèO™ F¼ˆîƒèœ ªêŒòŠð†´œ÷ù.

	 ªî£N™ GÁõùƒèœ î¬ìJ™ô£ñ™ ªêòŸð´õ¬î àÁFŠð´ˆî¶õîŸè£èˆ 

ªî£N™ îèó£Áèœ ê†ì‹ F¼ˆîŠð†´œ÷¶.  ÜˆF¼ˆî„ ê†ìŠð®. 300 Ü™ô¶ ÜîŸ° 

ÜFèñ£ù ðEò£÷˜è¬÷ ªè£‡´œ÷ ªî£NŸê£¬ôèœ â‰î Mîñ£ù Í´î™, îŸè£Lè 

«õ¬ô c‚è‹ Ü™ô¶ ðEò£÷˜ °¬øŠH¬ù «ñŸªè£œõîŸ° º¡¹ º¡ ÜÂñF 

ªðø«õ‡´‹.

	 ðô ªî£N™ GÁõùƒèO™ ãŸèù«õ G˜õ£èˆF™ ªî£Nô£÷˜ ðƒ° â¡ø ¹Fò 

F†ì‹ ªêò™ð´ˆîŠð†´ õ¼A¡ø¶ ªî£Nô£÷˜ ¶¬ø (workers sector) â¡ø ñŸªø£¼ 

¹Fò F†ìˆF¬ù à¼õ£‚°õîŸ° å¼ CøŠ¹ èì¬ñŠ ð¬ì (task force)  

tnebes.org



I¡ Ü¬ô 33ü¨¬ô 2022

ãŸð´ˆîŠð†´œ÷¶. Þ‰î ïìõ®‚¬è â™ô£‹ ªî£N™ îèó£Áè¬÷ˆ îM˜ˆ¶ˆ ªî£N™ 

àø¾è¬÷ õ÷˜ŠðîŸ° àÁFò£è àîM¹KA¡øù.

	 «ï£J¬ù‚ °íŠð´ˆ¶õ¬î‚ è£†®½‹ õó£ñ™ î´ˆ¶ GÁˆ¶õ¶ 

ê£ô„Cø‰îî£°‹ â¡ø ðöªñ£N ªî£N™ îèó£Á‚°‹ ªð£¼‰¶Aø¶. ªî£N™ îèó£Áèœ 

â¡ð¶ å¼ «ï£J¡ Ü¬ìò£÷ƒè÷£°‹.  ÜõŸ¬ø å´‚°î¬ô‚ è£†®½‹ ÜõŸ¬ø 

õó£ñ™ î´ŠðîŸ°‹ °íŠð´ˆ¶õîŸ°‹  Üóê£ƒè«ñ£ ºîô£Oè«÷£ ºòŸCèœ ªêŒò 

«õ‡´‹. 

 Þ¶ ªî£N™ Ü¬ñF¬ò»‹, ï™½ø¬õ»‹, ð£¶è£Š¬ð»‹, àÁFŠð´ˆ¶‹. Þîù£™ 

àŸðˆF¬ò»‹ Þô£ðˆF¬ù»‹ ªð¼‚è õNõ¬è ªêŒ»‹.

                                                                                  R.ê‰«î£w °ñ£˜, ME, MCA, MBA.

                                          ªõOf†´ ªêòô£÷˜ / I¡Ü¬ô

«èœM - ðF™

 Kê˜š õƒAJ¡ (Reserve Bank) «õ¬ô â¡ù?
ï‹ ï£†®½œ÷ â™ô£ Üó²ì¬ñ õƒAè¬÷»‹ îQò£˜ õƒAè¬÷»‹ îQ è†´Šð£†®™ 

¬õˆF¼‚°‹ æ˜ ÜFè£ó‹ I‚è ¬ñò õƒA‚° î£¡ Kê˜š õƒA (Reserve Bank) â¡Á 
ªðò˜.
 Þ‰î Kê˜š õƒA ï£†®¡ ªð£¼÷£î£óˆ¬î»‹ M¬ôõ£C¬ò»‹ à¡QŠð£è 
èõQˆ¶, G¬ô¬ñ‚° ãŸŸð® º‚Aòñ£ù º®¾è¬÷ â´‚°‹. ºîL™ º‹¬ðJ™ ñ†´«ñ 
Þ¼‰¶ ªêò™ð†ì Þ‰î Kê˜š õƒA H¡ ï£†èO™ F™LJ½‹, ªê¡¬ùJ½‹ A¬÷è¬÷ 
GÁMò¶. Þ¡¬øò «îFèO™, ï‹ ï£†®™ àœ÷ â™ô£ õƒAèÀ‹ îƒèOì‹ àœ÷ ðí 
Þ¼ŠHL¼‰¶ 21.5 êîiî‹ (Statutory Liquidity Ratio (SLR) Ýè¾‹, 3 êîiî‹ ªó£‚è Þ¼Š¹ 
MAîñ£è (Cash Reserve Ratio - (RR) Kê˜š õƒA‚° ªê½ˆF Mì «õ‡´‹. ï£†®¡ 
ªð£¼÷£î£ó Å›G¬ô‚° ãŸð Þ‰î SLR êîiî‹ CRR êîiîº‹ ñ£P‚ªè£‡«ì Þ¼‚°‹. 

 Kê˜š õƒA ªðŸø Ü‰îŠ ðíˆ¬î «î¬õò£ù Üó²ˆF†ìƒèÀ‚° èìù£è‚ 
ªè£´‚°‹ Ü¶ ñ†´ñ™ô£ñ™, ðí‹ «î¬õŠð´‹ õƒAèÀ‚°‹ èì¡ ªè£´‚°‹. 
Ü¬õèOìI¼‰¶ èìÂ‹ õ£ƒ°‹. Kê˜š õƒA õƒAèÀ‚° õöƒ°‹ °ÁAò è£ô‚ 

èì¡èÀ‚° MF‚°‹ õ†® MAî«ñ ªóŠ«è£ «ó† (Repo Rate) Ý°‹. ï£‹ õƒAJì‹ 
¬õŠ¹ GF ªê½ˆ¶õ¶ «ð£™, õƒAèÀ‹ îƒAìºœ÷ Ü÷¾‚° ÜFèñ£ù ðíˆ¬î 
Kê˜š õƒAJì‹ °PŠH†ì è£ôˆFŸ° ¬õŠ¹ˆ ªî£¬èò£è ¬õ‚°‹. Þ‰î ¬õŠ¹ˆ 
ªî£¬è‚° Kê˜š õƒA, õƒAèÀ‚° ªè£´‚°‹ õ†® MAî«ñ Kõ˜v ªóŠ«è£ «ó† 

(Reverse Repo Rate) Ý°‹. Kê˜š õƒA¬ò G˜õ£è‹ ªêŒò å¼ èõ˜ù¼‹, ï£¡° ¶¬í 
èõ˜ù˜èÀ‹ Þ¼Šð£˜èœ.

 èó¡R «ï£†´è¬÷ Ü„ê®‚°‹ àK¬ñ Üóê£ƒèˆFŸ° A¬ìò£¶. Üî¡ º¿ 
ÜFè£óº‹ Kê˜š õƒAJì‹ î£¡ Þ¼‚°‹. 2000, 500, 200, 100, 50, 20, 10, 5 «ï£†´è¬÷ 
Kê˜š õƒA Ü„ê®ˆ¶ ªõOJ´‹. ñˆFò GF Ü¬ñ„êèˆ¶‚° å¼ Ïð£Œ «ï£†´è¬÷»‹, 
C™ô¬ó ï£íòƒè¬÷»‹ ñ†´«ñ Ü„ê®‚°‹ àK¬ñ à‡´ Ýù£™ îŸªð£¿¶ Þ¬õ°œ 
Ü„C´õ¶ °¬øAø¶.
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I¡ ð£¬î
I¡ ð£¬îèO™ ÜFè ðÀ

 åšªõ£¼ Ý‡´‹ å¼ƒA¬í‚°‹ I¡ ñ£ŸPèœ, (Inter Connecting 

Transformens), îI› ï£†´‚°œ àœ÷ I¡ð£¬îèœ FøÂ‚° ÜFèñ£ù I¡ðÀ¾‚°  

(Severe Loading) àœ÷£‚èŠ ð´õî£è, ªî¡ñ‡ìô I¡ å¿ƒ° º¬ø ¬ñò‹ (Southern 

Regional Load Despatch Centre) ÃP»œ÷¶. âF˜ è£ôƒèO™ ãŸøð´‹ I¡ 
è†ì¬ñŠ¬ð»‹ õ½Šð´ˆî «õ‡´ªñù îI› ï£´ I¡ àŸðˆF ñŸÁ‹ MG«ò£è‚ 
èöèˆ¬î Ü‰î Ü¬ñŠ¹ «è†´‚ ªè£‡´œ÷¶.

 àò˜ ñ†ì (Peak) I¡«î¬õ è£ôƒèO™ ªê¡¬ù. ªïŒ«õL. ¹èÙ˜, F¼„C, 
ß«ó£´ ð°FèO™ àœ÷ I¡ð£¬îèœ FøÂ‚° ÜFèñ£ù I¡ðÀ¾‚° àœ÷£A¡øù, 
2021 & 22 ‹ Ý‡®™, ãŠó™ 2019, ñ£˜„ 2022 è£ôˆF™ ²ñ£˜ 20 º¬ø I¡î¬ìèœ 
ãŸð†´œ÷ù. 2021-22‹ Ý‡®™ ÝÁ º¬ø I¡ î¬ì ãŸð†ìî¡ M¬÷õ£è. ²ñ£˜ 1746 
ªñ,õ£, I¡ê‚F, I¡ ð£¬î ð¿î£™ MG«ò£A‚èŠðì º®òM™¬ô. I¡ ð£¬îèœ Fø¡ 
ÜFèK‚èŠð´‹, Ü¬õè¬÷ ªêò™ ð£†´‚° ªè£‡´ õ¼õ¶‹, I¡ ðÀ àò˜¾‚° ãŸð 
ªêŒòŠ ðìM™¬ô. îI› ï£†®¡ I¡ ð£¬îèO™ ãŸð´‹ Þ¶«ð£¡ø I¡ î¬ìèOù£™, 
ªî£ì˜ I¡ î¬ìèœ ãŸð†´, ï£´ º¿õ¶‹ I¡ è†ì¬ñŠ¹ ð£F‚è‚ Ã®ò Ýðˆ¶ 
Þ¼‚Aø¶, ð¼õ è£ŸÁ è£ôƒèO™, «è£¬õ, F¼ªï™«õL, èòˆî£Á ÝAò ð°FèO™ 
àœ÷ I¡ð£¬îèœ ÜFè I¡ðÀM‚° àœ÷‚èŠð´A¡øù. 19õ¶ I¡ê‚F «î¬õ 
ÝŒõP‚¬èJ¡ ð®, 2026-27‹ Ý‡´A÷™, îI›ï£†®¡ I¡«î¬õ 27000 ªñ.õ£. Ýè 
Þ¼‚°‹. ²ñ£˜ 18,000 ªñ.õ£ I¡ ê‚F ªõO ñ£GôƒèO™ Þ¼‰¶ õ£ƒè 
«õ‡®J¼‚°‹. c‡ì è£ô åŠð‰îƒèO¡ Íô‹ õ£ƒ°‹ I¡ê‚F ÝAò¬õèœ 
Ü¬ùˆ¬î»‹ ªè£‡´ ªê™ô I¡ð£¬î Fø¡ «ð£¶ñ£ùî£è Þ¼‚è£¶. I¡î¬ìèœ 
ãŸð´‹ õ£ŒŠ¹èœ à‡ì£°‹. Þîù£™ I¡ð£¬îèœ Fø¬ù»‹, è†ì¬ñŠ¬ð»‹ 
àìù®ò£è àò˜ˆî ïìõ®‚¬èœ «ñŸªè£œ÷ «õ‡´ªñù Ü‰î Ü¬ñŠ¹ «è†´‚ 
ªè£‡´œ÷¶. 2022‹ Ý‡´ ãŠó™ 29‹ «îFò¡Á, àò˜‰î ð†êI¡«î¬õ 17563 ªñ.õ£. 
ÝèM¼‰î¶, îI› ï£´ I¡ àŸðˆF‚èöèˆF¡ èí‚W†®¡ð®, 2026-27‹ Ý‡´èO™ 
I¡«î¬õ 27000 ªñ.õ£. Ýè Þ¼‚°‹ 15000-18000 ªñ.õ£. I¡ê‚F ªõOJ™ Þ¼‰¶ 
õ£ƒè «õ‡®J¼‚°‹. ÞîŸ«èŸð, ñ£Gôˆ¶‚°œ«÷ àœ÷ I¡ð£¬îèO¡ Fø¡ 
àò˜ˆîŠðì «õ‡´‹. ªõO ñ£GôƒèO™ °¬øõ£ù M¬ôJ™ I¡ê‚F A¬ì‚°‹ «ð£¶, 
I¡ ð£¬îèO¡ Fø¡ °¬ø¾ è£óíñ£è, Ü‰î ê‚F¬ò õ£ƒè Þòô£ñ™ «ð£°‹ G¬ô 

ãŸðì‚ Ãì£¶ â¡ Üî¡ ñ‡ì I¡ê‚F å¿ƒ° º¬ø ¬ñò‹ (SRLDC) ÃP»œ÷¶.

         ......THE HINDU

Mõê£ò I¡ Þ¬íŠ¹èÀ‚° îQ I¡ð£¬î

 îI› I¡ àŸðˆF ñŸÁ‹ MG«ò£‚èöè‹ 2000 «è£® Ïð£Œ ñFŠd†®™, Mõê£ò I¡ 
Þ¬íŠ¹èÀ‚è£è, îQò£è I¡ ð£¬îè¬÷ Ü¬ñ‚è F†ìI†´œ÷¶. ñˆFò ÜóC¡ 
Þ‰îˆ F†ìˆFŸ° Aó£ñŠ¹ø I¡ ê‚F GÁõùº‹, I¡ê‚F GF GÁõùº‹ èì¡ àîM 
ÜO‚°‹. 2027‹ Ý‡®Ÿ°œ, Þ‰î F†ì‹ G¬ø¾ ªðÁñ£ù£™, èì¡ ªî£¬èJ™ 60% 
àîMò£è õöƒèŠð´‹. 2027‹ Ý‡´‚°œ F†ì‹ G¬øõ¬ìò£M†ì£™ îI›ï£´ I¡ 
àŸðˆF‚èöè‹ º¿ˆªî£¬è¬ò»‹ õ†®»ì¡ ªê½ˆî «õ‡´‹. îŸ«ð£¶ i†´Š 
ðòù£OèÀ‚°‹ Mõê£ò I¡ Þ¬íŠ¹èÀ‚°‹ å«ó I¡ ð£¬îJ™ I¡ê‚F 
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õöƒèŠð´Aø¶. Þîù£™ I¡ ñ£ŸPèO™ ÜFèŠðÀ, I¡î¬ì, I¡ê‚F ÞöŠ¹ ÝAò¬õ 
ãŸð´A¡øù. ¶¬í I¡ G¬ôòƒèO™ Þ¼‰¶, îQò£è I¡ð£¬îèœ Ü¬ñ‚è 
F†ìI†´œ÷î£è I¡ èöè‹ ÃP»œ÷¶. Þîù£™ I¡î¬ì, GF ÞöŠ¹, I¡ F¼†´ 
ÝAò¬õ ªð¼ñ÷M™ °¬ø»ªñù Ü‰î ÜFè£K °PŠH†´œ÷£˜, îŸ«ð£¶ Mõ£êò I¡ 
Þ¬íŠ¹èÀ‚° ðò¡ð´ˆîŠð´‹ I¡ê‚F °Pˆ¶ èí‚AìŠð´õF™¬ô.

       ---- ETENERGY WORLD

õìªê¡¬ù Üù™ I¡F†ì‹-3‹ è†ìŠðEèœ

 õìªê¡¬ù Üù™ I¡F†ìˆF¡ 3‹ è†ìŠðEèœ Þ‰î Ý‡´ ÞÁFJ™ 
G¬øõ¬ì‰¶ Iù àŸðˆF ¶õƒ°‹ âù îI›ï£´ I¡ ¶¬ø Ü¬ñ„ê˜ ÃP»œ÷£˜. 8723 
«è£® Ïð£Œ ªêô¾‹ à¼õ£A õ¼‹ Þ‰îˆF†ìF™ 83% ðEèœ G¬øõ¬ì‰¶ M†ìù, 
eîºœ÷ ðEèÀ‹ Þ‰î Ý‡´ ÞÁF‚°œ G¬øõ¬ì‰¶ M´‹ âù Ü¬ñ„ê˜ 
°PŠH†´œ÷£˜. îŸ«ð£¶ 5 I¡ HK¾èO™ / 83.0 ªñ.õ£. I¡ê‚F àŸðˆF 
ªêŒòŠð´Aø¶, 3‹ è†ìŠðEèœ G¬øõ¬ì»‹ «ð£¶, õìªê¡¬ù Üù™ I¡ F†ìF¡ 
GÁ¾ Fø¡ 2630ªñ.õ£ Ýè àò¼‹ 2025‹ Ý‡´‚°œ, àŸðˆFˆFø¬ù 6500 ªñ.õ£. 
àò˜ˆî îI›ï£´ Üó² F†ìI†´œ÷¶. ªê¡ø Ý‡´èO™ 14500 ªñ.õ£. Ýè Þ¼‰¶ 
I¡«î¬õ ªê¡ø Ý‡´ 16500 ªñ.õ£. Ýè àò˜‰¶œ÷¶ à„ê è†ì «î¬õ 17587 ªñ.õ£. 
Ýè Þ¼‰î «ð£F½‹, I¡î¬ì ã¶I¡P I¡ê‚F ÜO‚èŠð†´œ÷¶. ªê¡¬ùJ™ ñ†´‹ 
I¡«î¬õ 700 ªñ.õ£. ÜFèKˆ¶œ÷¶ âù Ü¬ñ„ê˜ °PŠH†ì£˜. 

I¡ê£ó ê†ìˆF¼ˆ¶‹

 ªî£¬ôˆ ªî£ì˜¹ ¶¬øJ™ àœ÷¶ «ð£¡Á å¡Á‚° «ñŸð†ì GÁõùƒèOL¼‰¶ 
å¼ GÁõùˆ¬î «î˜¾ ªêŒõ¶ «ð£¡Á, I¡ ðòm†ì£÷˜èÀ‹ «î˜¾ ªêŒ»‹ õ¬èJ™ ðô 
I¡MG«ò£è GÁõùƒè¬÷ å«ó ð°FJ™ ÜPºè‹ ªêŒ»‹ õ¬èJ™ I¡ê£ó„ê†ì‹ 
F¼ˆîŠð´‹. ÞîŸè£ù º¡õ¬ó¾, âF˜õ¼‹ ï£ì£Àñ¡ø Ã†ìˆF™ G¬ø«õŸøŠ 
ð´ªñù I¡¶¬ø Ü¬ñ„ê˜ ÃP»œ÷£˜.

ªê¡¬ùJ™ I¡ê‚F ðò¡ð£´

 Þ‰î Ý‡´ «è£¬ì è£ôˆF™, îI›ï£†®¡ ªñ£ˆî I¡ «î¬õJ™ 25% ªê¡¬ù 
ïèóˆF¡ ðò¡ð£´. Þ‰î Ý‡´ «ññ£î‹ ÜFèð†ñ£è 3716 ªñ.õ£. ðFõ£A»œ÷¶, ÎQ† 
I¡ ê‚F ðò¡ð´ˆîŠð†´œ÷¶. 2022‹ Ý‡®™ ªê¡¬ù ïèóˆF¡ I¡«î¬õ 4000 
ªñ.õ£ Ýè àò¼‹ âù âF˜ð£˜‚èŠð´Aø¶.

 à„ê è†ì «î¬õ    : 3716 ªñ.õ£
 ðò¡ð£´    : 81.33 I™LJ¡ ÎQ† 
 êó£êK «î¬õ    : 3500-3600 ªñ.õ£
 ñ£GôˆF¡ FùêK ðò¡ð£´  : 16500 ªñ.õ£
 ñ£GôˆF¡ Üîèð†ê ðò¡ð£´ : 17563 ªñ.õ£.
 ï£ª÷£¡PŸ° ðò¡ð£´  : 388 I™Lò¡ ÎQ† 

     ---- ETENERGY WORLD

                               ªî£°Š¹ : ªð£.S.è‡í¡

                            º¡ù£™ ñ£Gô ¶¬íˆî¬ôõ˜ / CM™
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õ£˜ˆ¬î‚ ªè£¬ôèœ...!?

        ..º¬ùõ˜, ê£.ê‹ðˆ

           ñ‡ìô„ ªêòô£÷˜ / î…¬ê.

 êeð è£ôñ£è I¡ õ£KòˆF™ â™ô£ ñ†ìˆF½‹ ñù Ü¿ˆî‹ I°Fò£™ 

îŸªè£¬ôèœ Ü™ô¶ ñóíƒèœ ïìŠð¶ ÜFèKˆ¶œ÷î£è «ðêŠð´Aø¶. 

ªî£NŸêƒèƒèO¡ «ð£ó£†ìƒèÀ‹ Þ¬î àÁF ªêŒA¡øù. Þ‰î G¬ô IèŠªðKò 

Mðgîˆ¬î «ï£‚A ï£‹ ðòE‚A«ø£‹ â¡ðî£°‹. º¡ªð™ô£‹ îŸªè£¬ôèœ, ñóíƒèœ 

ðE„ ²¬ñò£™ ïì‰î G¬ô ñ£P àò˜ ÜFè£KèO¡ è´‹ ªê£Ÿèœ è£óíñ£è 

Üõñ£ùñ¬ì‰¶ ñù‹ ªõÁˆ¶ îŸªè£¬ô «ï£‚A îœ÷Šð´õ¶ ªè£¬ôò£°‹ (Literally 

murdered).

 õ£˜ˆ¬îèO¡ º‚Aòˆ¶õˆ¬î å¼ªõ‡ð£M™...

 “ªê£™î£¡ G¬ùŠ¬ð ªêòô£è ñ£ŸP´‹...

 ªè£™õ¶-ªõ™õ¶‹ â¡«ø ï¬ìº¬øò õ£›M™ ªê£™....

 â™ô£º‹ Ý°«ñ ï‹¹!

 â™ô£ñ£Œ Þ¼‰F´‹ ï‹¹!

ªð£¼œ:

 ñQî¡ ñùF™ à¼õ£°‹ â‡íˆ¬î ªêòô£è ñ£Ÿø àî¾õ¶ ªê£™î£¡. 

â‡íˆ¶‚°‹ ªêò½‚°‹ Þ¬ìJ™ å¼ èî¾ «ð£™ Ü¶ ªêò™ð´Aø¶. Ýù£™ 

õ£˜ˆ¬îèœ Iè¾‹ ê‚F àœ÷¬õ. âù«õ Ü¬î‚ èõùñ£‚ ¬èò£÷ «õ‡´‹. 

èõùI™ô£¶ ªê£™ôŠð´‹ «è£ðñ£ù õ£˜ˆ¬îèœ ÜN¬õ‚Ãì ãŸŠð´ˆF M´‹. Þ¬î«ò 

 ªîŒõŠ ¹ôõ˜ F¼õœÀõ¼‹, 

 “ò£è£õ£˜ ÝJÂ‹ ï£è£‚è è£õ£‚è£™ 

 «ê£èŠð˜ ªê£™ Þ¿‚èŠð†´” â¡Aø£˜.

 å¼ õ£˜ˆ¬î ªõ™½‹ å¼ õ£˜ˆ¬î ªè£™½‹ â¡Á ªê£™õ£˜èœ. ñQî˜èO¬ì«ò 

ê‡¬ì¬ò à‡ì£‚°õ¶‹ ªê£™î£¡. êñ£î£ù‹ «ðC Ü¬î GÁˆ¶õ‹ ªê£™î£¡. 

å¼õK¡ ðEˆFø¬ñ¬ò «ñ‹ð´ˆ¶õ¶ õ£˜ˆ¬îèœ î£¡. ÜõQ¡ Fø¬ñ¬ò 

ií£‚°õ¶‹ å¼ õ£˜ˆ¬îî£¡.

 ªð£¶õ£è «ñôFè£KJ¡ «è£ð‹ èô‰¶ Í˜‚èˆîùñ£è õ£˜ˆ¬î â¡ð¶ å¼ 

Mò£Fò£°‹. Ü¶ «è£ðŠð´‹ ÜFè£KJ¡ Þòô£¬ñ «ï£¬ò G¬ùˆ¶î£¡. “Üõ¼¬ìò 

õ£˜ˆ¬îèœ ï£¡ ãŸÁ‚ªè£œ÷M™¬ô, ï£¡ åšªõ£¼ ï£À‹ è´¬ñò£è à¬ö‚A«ø¡ 

âù«õ Ü¶ âù‚° ªð£¼‰î£¶, ð£õ‹ Üõ¼¬ìò «ñ™ ÜFè£KJ¡ F†¬ì 

ªð£Áˆ¶‚ªè£‡´ è£óíˆ¬î M÷‚è º®ò£ñ™, Ü¬î W› àœ÷ ÜFè£K e¶ Þ¡Â‹ 

«õèñ£è ï‹ e¶ i²Aø£˜” â¡ø à‡¬ñ¬ò àí˜‰¶ ªè£‡ì£™, ïñ‚° ñù Ü¿ˆî‹ 

õó£¶. ñ£ø£è ÜõK¡ e¶ ðKî£ð«ñ õ¼‹. 
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 ï¡ø£è ¹K‰¶ ªè£œÀƒèœ àƒèœ ÜÂñF Þ™ô£ñ™ àƒè¬÷ ò£¼‹ Üõñ£ùŠ 

ð´ˆî º®ò£¶ (Nobody will hurt you without your permission). îŸ«ð£ªî™ô£‹ 

«ïK¬ìò£è«õ£, Zoom Íôñ£è«õ£ e†®ƒ â¡Á ÜPMŠ¹ õ‰î GIìˆF™ Þ¼‰¶ 

ªð£Pò£÷˜èœ ðî†ì‹ Ü¬ìò Ýó‹Hˆ¶M´õ¶ ªè£´¬ñJ¡ à„ê‹. âšõ÷¾ ðE 

º®ˆ¶ Þ¼‰î£½‹ F¼†´ õ£ƒ°õ¶ àÁF â¡ø ñù G¬ô«ò£´ Ã†ìîF™ èô‰¶ 

ªè£œÀ‹ ªð£Pò£÷˜èœ, ªõO«ò õ¼‹«ð£¶ ðô˜ ªõÁŠH¡ à„êˆF™ ï¬ì î÷˜‰¶ 

ªõO«ò õ¼õ¬î ð£˜‚A«ø£‹. 

 «ï˜ñ¬ø «ð„²‚è÷£™ õ£KòˆF™ ðE¬ò ªðŸø ñ«ù£ð£õ‹ «ð£Œ, Þ¡Á â¶¾‹ 

Þ™ô£ñ™ W› ÜFè£Kè¬÷ F†® «õ¬ô õ£ƒAMìô£‹ â¡Á G¬ùŠð¶ ÜPõ£ù ªêò™ 

Þ™¬ô. «ñ½‹ Þ¶ õ£Kò ïô¬ù»‹, ªð£¶ñ‚èœ «ê¬õ¬ò»‹ ð£F‚°‹. õ£Kò 

õóô£ŸP™ å¼ «ñ£êñ£ù êKˆFó‹ ðFõ£AM´‹.

 Þ‰î ð£õð†ì Cô ñQî˜è¬÷ F¼‰î ï£‹ ªî£ì˜‰¶ ºòŸCŠ«ð£‹. º®ò£¶ 

«ð£ù£™ Üõ˜èÀ‚è£è èì¾Oì‹ «õ‡´«õ£‹. ñ£ø£è ï£‹ îõø£è º®M¬ù ¬èM†´ 

Þ¡Â‹ î¡ù‹H‚¬è»ì¡ Üõñ£ùƒè¬÷ ¹ø‹ îœO õ£KòˆFŸ° à¬öŠ«ð£‹. ãªùQ™ 

ï£‹ à‡¬ñò£ù ªð£Pò£÷˜èœ. ï£‹ ï‹ °´‹ðˆFŸ° Iè¾‹ «î¬õ....!

ðE æŒ¾ ªðŸøù˜ õ£›ˆ¶A«ø£‹.

W›è‡ì ªð£Pò£÷˜èœ 30.06.2022 Ü¡Á õ£KòŠ ðEJL¼‰¶ æŒ¾ ªðŸøù˜
õ£›ˆ¶A«ø£‹.

Er. K.Ravichandran JE / FOC / ThiruvarurFormer Secy. / Administration Thiruvarur 
Branch.  Å: 94432 76244

Er. V.Govindaraju EE / MRT / MTPS1 Former President / Mettur MTPS Branch.  

Å: 97897 73494

Er. S.Asokan AEE / Shift / Piratiyur SSFormer President / Trichy Trichy Branch.   

Å: 9443387958

Er. T.Selvaraju SE / CDC / TANTRANSCO CDC Branch.

Å: 9445850457

Er. N.Selvam EE / O&M / CoonoorNilgiris Branch. Å: 9443065885

Er. R.Murugesan AEE / O&M / PonnamaravathiPudukkottai Branch.  Å: 9442126235

Er. M.Manimaran AEE / Town / KaraikudiSivaganga Branch. Å: 9080274188

Er. J.Michael Jebaraj JE1 / EM2 /TTPSTTPS Branch. Å: 9789184180

Er. J.Bilavendran JE / Shift / Kundah PH2Nilgiris Branch.  Å: 9443753396

Er. G.Kanniapan JE / Mobile3 / CDCCDC Branch.  Å: 9444946549 

Er. N.Latha AEE / E / CMP / TTPSTTPS Branch. Å:  9789338999
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1. 22.6.2022 ªð£˜. S.Þó£ñù£î¡ º¡ù£œ ªõOf†´„ ªêòô£÷˜ Üõ˜èœ

2. 24.6.2022 ªð£˜. èñô‚è‡í¡, àîM ªð£Pò£÷˜ 

/ ¶.I.G. ðó£ñKŠ¹/ è£˜ù£‹ð†´ / «õÖ˜ Üõ˜èœ

3. 24.6.2022 ªð£˜.M.«êè˜, JE-IGr / Shift 110 / 22KVSS / 

A¼wí£¹ó‹, ªðó‹ðÖ˜ Üõ˜èœ

4. 28.6.2022 ªð£˜. Cõ²ŠóñEò‹, AEE/ Sipcot SS / ñ£‹ð£‚è‹ 

ªê¡¬ù (Rtd) Üõ˜èœ 

5. 2.7.2022 ªð£˜.K.MüòCƒ ó£ü£, AEE / Mech / Ph-I õ¿É˜ Üõ˜èœ

6. 6.7.2022 ªð£˜ N.êbw°ñ£˜, EE/ O&M / Town/ F‡®õù‹ Üõ˜èœ.

ñ¬øMŸ° ªð£Pò£˜èœ êƒè‹ è‡a˜ Ü…êL ªê½ˆ¶Aø¶,

ªð£Pò£÷¬ó Þö‰¶ õ£´‹ °´‹ðˆFŸ° ªð£Pò£÷˜ êƒè‹ îù¶

Ý›‰î Þóƒè¬÷ˆ ªîKMˆ¶ ªè£œAø¶.

1. 27.6.2022 ªð£˜ D.ê‰Fó«êè˜, A¬÷ º¡ù£œ ªð£ÁŠð£÷˜ M¼¶ïè˜ Üõ˜èO¡

î£ò£˜ Üõ˜èœ

2. 30.6.2022 ªð£˜ S.¶˜¬èòŠð¡ AE/SS/ ðöQ Üõ˜èO¡ î‰¬îò£˜

Üõ˜èœ

3. 30.6.2022 ªð£˜ B.êóõíºˆ¶°ñ£˜ JE-I / M/M PM-I TTPS Üõ˜èO¡

ñ¬ùMò£˜ Üõ˜èœ

4. 3.7.2022 ªð£˜. ñî¡, JE-II / Shift / ôwñ‡ð†® S.S. F‡´‚è™

Üõ˜èO¡ î‰¬îò£˜ Üõ˜èœ

5. 6.7.2022 ªð£˜ N.¶¬óó£x, EE/ obm / Town/ Ü„êóð£‚è Üõ˜èO¡

î£ò˜ Üõ˜èœ 

6. 17.7.2022 ªð£˜ Y.ê‰Fó«ñ£è¡, TA/ ocf / SS/ ªê¡¬ù Üõ˜èO¡

î‰¬îò£˜ Üõ˜èœ 

7. 19.7.2022 ªð£˜ ñEòó², AE/  î£òÛ˜ ªê…C Üõ˜èO¡

ñ¬ùMò£˜ Üõ˜èœ

8. 6.7.2022 ªð£˜.N.¶¬óó£x AEE/O&M/ ïèó‹ Ü„êóð£‚è‹ 

Üõ˜èO¡ î£ò£˜ Üõ˜èœ

9. 17.7.2022 ªð£˜. Y.ê‰Fó«ñ£è¡ TA/OCF SS / ªê¡¬ù Üõ˜èO¡ 

î£ò£˜ Üõ˜èœ

10. 21.7.2022 ªð£˜. S.º¼è¡ AE/110/33/11KV SS / î£òÛ˜ Üõ˜èO¡ 

î£ò£˜ Üõ˜èœ 

11. 01.07.2022 ªð£˜.M.ªüŒAƒv JE/CHP2/MTPS/ «ñ†Ç˜ Üõ˜èO¡

î£ò£˜ Üõ˜èœ 

ÝA«ò£˜ ÞòŸ¬è âŒFù£˜èœ, °´‹ðˆFù¬ó Þö‰¶ õ£´‹

ªð£Pò£÷˜èÀ‚° ªð£Pò£÷˜ êƒè‹ îù¶ Ý›‰¶ Þóƒè¬÷ ªîKMˆ¶‚

ªè£œAø¶.
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ªð£˜.C.Cõêƒèó¡

9443003115

ªð£˜.G.èF˜«õ™

7639206686

ªð£˜.C.ïóC‹ñ¡

8903850694

ªð£˜.A.°ñ«óê¡

9976647777

ªð£˜.R.º¼è¡

9486338336

39

ªð£˜.K.Ýù‰îð£¹
ªêòô£÷˜ / èÏ˜ ñ‡ìô‹

9750923023

ªêòô£÷˜ / «è£¬õ ñ‡ìô‹

ªêòô£÷˜ / ñ¶¬ó ñ‡ìô‹ ªêòô£÷˜ / ªï™¬ô ñ‡ìô‹

ªêòô£÷˜ / ß«ó£´ ñ‡ìô‹

º¬ùõ˜.S.ê‹ðˆ
ªêòô£÷˜ / î…¬ê ñ‡ìô‹ªêòô£÷˜ / F¼„C ñ‡ìô‹

9443114354

ªð£˜.V.²«ó‰Fóð£¹
ªêòô£÷˜ / «õÖ˜ ñ‡ìô‹

9443627585

ªð£˜.C.ê‰Fó«êèó¡
ªêòô£÷˜/F¼õ‡í£ñ¬ô ñ‡ìô‹

9443803221

ªð£˜.B.è«íê¡
ªêòô£÷˜/M¿Š¹ó‹ ñ‡ìô‹

9842879143

ªð£˜.T.²°ñ£˜
ªêòô£÷˜/Üù™ àŸðˆF ñ‡ìô‹

9962300507

ªð£˜.A.P.ó£«èw
ªð£¼÷£÷˜/è£ñ«îÂ ïôGFªêòô£÷˜/è£ñ«îÂ ïôGF

9710328131

ªð£˜.V.Mvõï£î¡
ªêòô£÷˜/¹ù™ àŸðˆF ñ‡ìô‹

9442608581

ªð£˜.N.R.ªê‰F™

9499014992

2022 - Ý‹ Ý‡®¡ êƒèˆF¡ ¬ñòŠªð£ÁŠð£÷˜èœ
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