
TAMIL NADU POWER DIqTRIBUTION CORPORATT9I{ LIMITED

SECRETARIAT BRANCH
N.P.K.R.R. MAALIGAI,
144, ANNA SALAI

CHENNAI.2,

Memorandum.No.1597/A17lA172l2026 - 3, dated 16.-1,0'2026

Sub: TNPDCL - Tamil Nadu Electricity Board Employees' Conduct
Regulations - Simplification of procedures for obtaining NOC for
undertaking any foreign trips by the officials - Amendment to
regulation 27-B of TNEB Employees' Conduct Regulations -

Orders issued - Dispensing with the procedure of obtaining
vigilance clearance - Instructions - Issued.

Ref: 1. G.O.Ms,No.109 P&AR (A) Department dated 3L.07,2006.
2. (PeO B.P. (FB) No.32 (SB), dated 28,08.2007.
3. G.O,Ms.No.3, HRM (A) Depaftment, dated 07.0L.2026.
4. (Per) FB TNPDCL Proceedings No,21 (SB), dated 1.3.08.2026.

*****
In the Government Order third cited, the Government had issued orders

amending rule 24 of the Tamil Nadu Government Servants' Conduct Rules, simplifying
the process of granting permission to the officials who intend to visit abroad. Based on

the said amendments, orders have been issued amending regulation 27 of TNEB

Employees' Conduct Regulations - vide Proceedings fourth cited. As per the said

amended regulation, the procedure of issuance of No Objection Certificate to the officials

who intend to visit abroad, has been dispensed with and the Authorities who are

empowered to sanction Earned Leave shall sancLion the leave applied for the officials for
the above purposer if they are satisfied with certain conditions stipulated therein.
Fufther, the procedure of obtaining Vigilance Clearance has also been dispensed with.

2. It has been brought to the notice that even after implementation of the
aforementioned procedure, certain Leave Sanctioning Authorities have been seeking

clearance from the Vigilance Cell for granting perrnission to the officials to visit foreign
countries. In order to avoid such practice, it has been decided to issue certain

instructions to the Leave Sanctioning Authorities.

3. Prior to this, based on the orders issueci by the Government in Government

Order first cited, orders were issued in the Proceedings second cited with regard to
issuance of "No Objection Certificate" to the officials who undertake fcreign trip that the

competent authority shall ensure certain conditior:s among others,'no vigilance case is
pending or contemplated against the individual'. As per the present regulation 27-B of
the TNEB Employees'Conduct Regulations, the procedure of issuance of No Objection

Certificate to the officials who intend to visit abroad, has been dispensed with and

the Authorities who are empowered to sanction Earned Leave shall sanction the leave
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applied for to the officials for the above purpose, subject to satisfaction of ceftain

conditions as stipulated in regulation 27-8(2) of the said Regulations. The individual who

proposes to visit abroad, shall declare himself/herself that )'No corruption charges or

Vigitance enquiry is pending against him/her" in Form-II under Schedule I

vii."Application for Permission/Undeftaki ng to undertake Foreign Trip".

4. Accordingly, all the Leave Sanctioning Authorities are hereby instructed to

avoid r..t ing clearince from the Vigilance Cell for sanctioning of leave to the officials

who intend to undertake foreign trips for personal visit.

5. The existing procedure for granting permission to the officials/employees to

leave Inaia for taking up employment abroad as prescribed in Annexure-Il to (Per) B.P.

(FB) No.27 (SB), dated 20.05.1995 and Memo. (Per) No.501SUA18/ALB2l20t3-1 (SB),

dated 26.10.2013 remains unaltered (Copies enclosed).

6. The receipt of this Memo. shall be acknowledged.

RA'ESH LAKHONI
CHAIRMAN AND MANAGING DIRECTOR

To
All Chief Engineers (w.e.).
All Chief Financial Controllers (w.e.)'
The Chief Internal Audit Officer/Audit Branch (w.e.).

All Superintending Engineers (w.e.).
All Deputy Secretaries/Secretariat Branch/Chennai-2 (w.e.).

Al I Sen ior Person nel Officers/Admin istrative Branch/Chennai-2 (w. e. ).

Copy to:
The Chairman-cum-Managing Director's Table (w.e.).

The Director General of Police/Vigilance (w.e.),

The Managing Director/TNGECL and TNPGCL (w'e.),
The Joint Managing Director (Finance)/TNPDCL & TANTRANSCO (w'e.),

The Joint Managing Director/(Distribution)/TNPDCL (w.e,)'

The Managing Director/TANTRANSCO (w,e.).

All Directors/TNPDCL, TNPGCL, TNGECL & TANTRANSCO (w.e').

The Secretary/TN PDCL/Chennai-2 (w.e. ).
The Legal Adviser/TNPDCL/Chennai-2 (w,e.).

The Industrial Relations Advise(w.e.).
The Company Secretary/TNPDCL & TANTRANSCO (w.e.)'
All Under Secretaries/Secretariat Branch (w.e.)'
The Under Secretary/TNGECL and TNPGCL (w.e.).

All Sections in Secretariat Branch (w.e.).
The Vigilance Cell (w.e.).
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The Tamil Nadu Electricity Workers' Federation (w.e,).

The Tamil Nadu Electricity Board Accounts and Executive Staffs' Union.(w.e.).

The Tamil Nadu Electricity Board Workers' Progressive Union (w:e.). 
1

The Central Organization of Tamil Nadu Electricity Employees'(COTEE) (w'e')'

The Minsara Pirivu Anna Thozhir Sangam (w.e.).

The Tamil Nadu Minvariya Janatha Thozhilalar Sangam (w.e')'
The Tamil Nadu National Electricity workers' Federation (Xavier Group) (w.e.),

The Tamil Nadu National Electricity Workers' Federation (Swarnaraj Group) (w.e.).

The Tamil Nadu Electricity Board Engineers' Sangam (w.e.).

The Tamil Nadu Electricity Employees' Congress (NLO) (w.e.).

The Tamil Nadu Electricity Board Thozhilalar Poriyalar Aykkia Sangam (w.e.).

- The Tamil Nadu Electricity Board Engineers'Association (w.e.).

The Tamil Nadu Electricity Board Finance & Accounts Officers'Association (w.e.).

The Bharathiya Electricity Employees' Federation (w.e.).

The Tamil Nadu Electricity Board card Billing staffs' Union (w.e.).

The Tamil Nadu Electricity Board Dr.Ambedkar Employees' Union (w.e.).

The Tamil Nadu Electricity Board Engineers' Union (w.e.).

The Tamil Nadu Electricity Board Employees' Federation (w.e.).

The Tamil Nadu Minsara Variya Paattali Thozhir Sangam (w.e.).

Bharathiya Electricity Engineers' Association (w.e.).

Stock File.

:: TRUE COPY :: FORWARDED :: BY ORDER ::
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Tamil Nadu Electricity Eoard*Foreign tour/employrnent-lssue of No objeclion Certificate '- Terms and
conditions - Orders - lssued.

(permanent) B. p. (FB) $io. 27 (Secretariat Branch) Dated the2oth Mav 1995.

Read:

Covornrnent Lr. No.2208 (BPE)lg4-1 Finance (BPE) Department dt. 25-10-94'

Froceedings :

ln pursuarrcs c,f the rrrders issued in Governrnent lett€r cited, the Tarnil Nadu Electlic-itY.Board
hereby diretts that is.::;e of 'Flo Objection Certificate' to employee,s of the Board to apply fcr/renew
passp'ort in cc.'nrr: :tion w,ith visit to ioreign countries shall ba _subiect to the terms and conciitions
irresiriUeJ in tfre Annexure-i to these prJcoedings and Ior takang up entployment abroad subiect to
ierms and conditi,)ns in the Annexure-lt tD these proceedings.

(By Order of the Board)

M. Subramanian.
Encl.: Secretary.

AttlNEllUHE-l

Conditions for tlro iss:.:l of h!. O. C, to apply/Renewal of Passport in conntction
with visit to ioi:cign sountries.

1, Theindividual shouldnottal(eupany appointment orundergo anyothertlainingorstudy
programrne during his stay abroad without prior approval ef the competent authotity.

2, The 'ndividual should not Seek or canvass anrJ business.
3, The Board wilt not be made liable for any exp'enditure including his travel expentc$ .tc., in

connection with his trip, if it is purety a private visit. ln other casc$, necessary expotiditure
as permissiblo r-rnder the rules of the BoarC or as p€r,speciiib orders of thr Board will br
allowed.

4. The inciividuel should not tander resigneticn of the post held under Board and lit rcrignr-
tion cf the appointment under Board while abroad will not be accopted on any nccounl.

5, 'l'he individual should execute th€ bond prescribed for the purpose along with thr lravc
application before he leaves to travel out of India.

6. The inCividual shoukl apply for the leave to which he is entitled and get it sarctionrd fot
the entire perrod ol absence in connection with hi$ trip abtoad which shrll not lrcced
six monthr.

7. Theincjividual shall nstusathe fiassportobtained onthebasisof NoObjectionC.rtificato
{or any subsequent trip with" ut prior permission ; and

8. Ths No Oblectir;rr Certilicate wirl be valid isr a period <.:f six rnonths from tho deta of hsuo
and is issued only inconnection rvith the tour o{ the ir:dividutrl nrantioned abovr'

(True Copy)

ANNEXURE_II

Conditions for Procassing anci issue of N,O,C. for taking up E;'i:ployrnent abroad.

1. The pericd of emplo.,rrnent auroad sirll{ ncrnrally be fivo years. Howevet, it shall be
restricted to the _actuai period of cc.ntruct.

2, Tlre Board, will nr-,t be liabie frir an), expenditure including travel expenciituro ltc., in
conncction with his trip abroarl,

3. de should not tende r. resignalion oi the post held by him uncler the Board whilc abtoad
and his resignaticn will not be accepted on er!, acccunt,

4, The individual shoulC not undergrr any 1y';ir'tlng cr study prcgramme during his stay abtoad
without the prior approval ol th': Board

5. He should not canvass or seel; any busiross while abroad other tharr the one specified in
the order.

6i He slii uirj not use tlris l.lo Obiection Certificate for any subseqr.rsnt trip abload r'rithout
the prior permission of the Board.
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7 . Ttre period of abrence during ernplcymel'.t ai;ioad will be tie.]ted ar,' extraordinary le.ave
\.ritlrout pay and alit.,wi,ncss but such period of absence will not be c(lnstrusd as a break
irr icrvice, lt wi ll n,,t be count€d ,'cr service benefits such as incremenl, pay, leav€ etc.,
However. if contribution towards p€i'lsion is p;iicl by tlre foreign,ernployer ol eniployee

r such perioci will ccuntfor pension provided a perrsion scheme isavailable in the parent
otganisation.

8. On retuln from abroad. the cfficial slratl not claim any preference over other in his parent
depaitment icr prc.nrotion or higher pay by virtue of the experience gained in loreign
e,.nployment nor sl'rail ciairn cxempticfi froil w,:rrliir,'g exper'ience oi' G\iher quil!ifications
required uncle r the rule ;

9, Thr, irrdiviciual shoulci p;r1r the ponsion contribution to tlre Board if the'ioreign employer
doer not pay lhe sarne.

10. ihe individual on securing employurent abroad shou[d intimate to Board the ciate of
joining under the foreign enrployer and his foreign postal address;

11. Thal no prosecution is pencling or c;ntemplated in:t couriof Lawagainst'he'ndiviriuoi ;

12. Tiiat there is ncthing i'rdverse again-.t hirn in the records of the Sp. -ial Srar'.ch CID
(Socr.rrity) Madras.

13" Tlrat he does not belong to scarce urtegory whrse services ave considsred essential by
the Bcirrd"

14. That no Board Cues are pending recovery ftorn him;
15. He should not hava any subsisting contractua) obligaticn to serve the Board fot specified

Period.
16. No enquiry or investigation is pending or is contemplated in thr Diroctolete of Vigilance

and ,Anti Corruption/Vigilance Cell against the employee.
17. No discipliiiafir 66s, is pending or contemplated against the ern;'ltryee.
18. The employee is eligible for sanction of Extraordinary Leave without Atlowances for the

peliod applied for.
19. The Board to ensu.e that the individual has disclosed his assets in the proporty return

submitted to the Board.
(conditions 11 to 14 abcve have to be satisfied by the competent autholity befcre
issue of No Obiection Certificate).

(True Copy)

e00
Memo. No. 29495/C1195-1 , (Secretariat Branch) Dated the 20th May 1995,

ESTABLISHMENT-Tamil ltladu Electricity Board-Revision of scales al pay, rates of
Dearness Allowance, House Hent Allowance, City Compensatory Allowanca and
other special pays and allowances lrom 1 -12*92-Orders-Amendrnsnt-lssued.(Permanent) B. P. (FB) No.5 (Secretariat Branch) dated 25*1-94.

Thefollowing amandment is issued to regulation 4 (1) (b) of the Tamil Nadu Electricity Board
Rovised Scales of Pay (Workmen) Regulations, 1994 contained in (Permanent) B. P. (FB) No.5
(Secretariat Branch) dt. 25-t -1994 :-

AMENDMENT

ln the said regulation, belore the ptoviso, the following shall be added :-
Explanataon:
"Completed 15 years of service " includes emergency/temporary workchargedand conti-

ngency service in a time scale of pay, any period spent on deputation or foreign service, during which
the emplovee concerned would otherwise have officiated or continued to oificiats in such scale of pay,
and also the period of leave which counts for increment in the existing scale of pay under any rule
or order but excluding the service rendeted as TCLINItIR, part-time contingency or on contract basis and
extra*ordinary leave without ali owances.

M. Subramanian,
Secretary.
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(By Order of the Chairman)
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