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| Memo (Per) No 83531/A3/A32/2012 3 Dated 5 32013 .

Sub Remote Hydro/Cavern AIIowance-cum Performance

—’=?Incent|ve for. employees worklng in Remote. Hydro
R _Statlons ~ Release of the remaining 25% of " . X
© -+ Performance Linked Incentive for the fi nanc:al year
Co 2009- 2010 2010 11 and 2011 12 - Regardlng

~ Ref: 1) (Per) B P (FB) No 23 (SB) Dated 20 3 2002
o 2) Memorandum (Permanent) No 40617/A3/A32/
7 12008-2, Dated : 5-8-2008. o
' {3) (Per) FB TANGEDCO Proceedings No 26 (SB)
J - Dated : 3-5-2012, -« -
R 4) Note from Chief Englneer/Hydro No. 4513/ 1193/
IV|18/M184/2012 o

C e

o o In the Boards Proceedmgs f'rst Clted orders were |ssued
L ;”sanctnomng Remote ~ Hydro/Cavern  Aliowance-cum-Performance * el
- -~ Incentive to the employees working in. Remote Hydro Statrons/ S £

Kadamparal Power House as mentioned below:-- S o

“75% of the rate of both. Remote Hydro Allowance/Cavern o
'Allowance sarictioned shall - be . paid- every month and the
) ‘remannlng 25% shall be linked- to - the performance of- the
-7 respective Hydro Statsons to be reviewed by a. Committee.
> . consisting of Accounts Member and- Member (Generatlon) at’ :
" the end of each f‘nanual year S S SO .

In the reference fourth C|ted the Chlef Engmeer (Hydro), Chennan has
requested sanction for releasing the remammg 25% of Performance
Linked Remote Hydro/Cavern Allowance-cum- -Performance Incentive
for the year 2009-10,-2010-11, 2011-12 based on the performance of
the Hydro Stations. The request has been examined by the Committee -
and it has 'been: decided to "sanction - for ‘payment of the balance o
- 25% Performance Linked incentive that the guidelines prescribed. for
- the financial year. 2008-09 last year may. be foilowed in toto for the
-flnanCIaI year 2009 10, 2010 11 and 2011 12 also e b
_— ‘.i.”..2..‘.' ‘




. ordered that the ‘employ
S Hydro/Cavern AHowanc ‘

Incentrve .
to in worklng out the performance
;.baiance 25% of the Performance

excluded for caiCuIaflng ‘the PIant Avallabrluty,
; ,purpose Srnce R&M rs undertaken for ||<

< i, Balance 25%
©© maintain mlnlmum of 80%
" incentive (Reduction)-shall be: i at-have

~ than 80% Plant Availability Factor. Average avallablhty f'”actor of all -

unzts (whether runmng or ready standby) in a. statlon shall b'

avarlab

-

“;Yl"; ‘- -

C 07 U have served more. than' 2 days at a partlculari \
% during’ the -financial " year 2009-2010, 2010-
- . Propdrtionate- ‘working days shall be calculated for. thy

" - or leave in the middle of the year due to promotio
they shall be pald proportlonately fo: : he|r duratro

“',.:_'2011 12



R ;‘a‘ ‘

"".To -

: Tarml Nadu Natronal Electncrty Workers Federatron (2 Groups)

3) The Supermtendmg Engrneers/Hydro Generatlon Crrcles,f'*

. Kundah Erode, Tirunelveli and Kadamparai are" hereby instructed <
~ to work out -and effect the payment of 25% Performance Lmked R
- incentive for the financial year 2009-10, 2010-11 and 2011~ 12'to
the employees ‘who have been paid 75% of the said allowance as. per“*jj, P
the instructions mentioned above and submit a report on the financial~
L _-commltment the number of Ofﬂcers and Workmen covered after' '
L ;makmg the payment : \ L T

4) The recerpt of the Memorandum shall be acknowledged

(BY ORDER OF l' HE CHAIRMAN CUM MANAGING DIRECT OR)

i . R KRISHNAN - o
SECREI’ARY (ADDL CHARGE)

i

The S'uperrntendmg Engmeer/Genera,tron Crrcle/Kr rnah

The Supermtendrng Engrneer/Generatron Circle/Erode:

The Supenntendrng Englneer/Generatlon Circle/Tirunelveli.

-~ The Superintending’ Englneer/Generatron Clrcle/Kadamparar
“The Chief Engineer/Hydro, Chennai—2.."

The Chief Englneer/Personnel/AdmmrstratNe Branch/Chermal 2

- The Chief Fmancual Contro1|ers/GeneraI & Revenue/Accounts Branch

_Chennai-2.

. The Chaef Internal Audlt Oﬁ-“ cer/Board Ofﬁcer Audrt Branch Chennal-2 N L

Co opy to: '

The Chalrman cum Managmg Director’s Table
All Drrectors/T ANGEDCO and TANTRANSCO

S " The Secretary.

The Legal Adviser.

- The Industrial Relations Adviser. =~ - ‘
. The Deputy Chief Engmeer/Admmrstratrve Branch v

The Senior-Personnel Officers/Administrative Branch. .
The Assrstant Personnel Officer/Tamil- Development for Pubhcatlon
in the TNEB Bulletin (2 copies).- : :

- Tamil Nadu Electricity Workers' Federation. .

Tamil Nadu Electricity Board Accounts & Executive Staff Umon i

- Tamil Nadu Electricity Board Workers. Progressnve Union (LPF).

Central Organisation of Tamil Nadu Eiectncrty Emp1oyees (COTEE)
Minsara Pirivu Anna Thozhrr Sangam.- -
Tamil Nadu Minvariya Janatha Thozhilalar Sangam

,E' ’




'Tamll Nadu EIectr1c1ty Board Engmeers Sangam

Tamll Nadu EIectrrcrty Employees Congress B o

Tamrl Nadu Electr:cuty Board Thozhilalar Ayklyya Sangam"
’ngmeers Assocratlon. ’

] Tamll Nadu EIectncrty loard Card B1Il|ng Staff Umoh.
Tamli Nadu Electr|C|ty Board Dr Ambedkar Employees Unlon -






