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 TAMIL NADU ELECTRICITY BOARD
Service Regulations

Chapter—1

GENERAL

In exercise of the powers conferred by Section 79 (c) and (k) of the Electricity (Supply)
Act, 1948 (Central Act 54 of 1948), the Tamil Nadu Electricity Board hereby makes the following
regulations ;— .

1. These Regulations'may be called Tamil Nadu Electricity Board "Service Regulations
and shall come into force on and with effect from such a date as the Board may direct *.

2. Except where it is otherwise expressed or implied, these regulations with such
amendments as may be effected by the Board from time to time shall apply to the monthly paid
(on time-scales of pay) employee of theEEIectncny Department of the Government of Tamil Nadu,
who have opted  for service under the Board and to the employees recruited on and after
1—7—1957. ¥

Provided that employees of the Government Electricity Department whose services have
been transferred to the Board shall have the option to be governed by the Rules applicable to them
under the Government as on 30—6-—1957 as  regards ““leave’’ and’’ retiring benefits’’ regul-
ations. Such option_ shall be exercised within such time as may be prescribed by the Board.

Note—1 : If any provision of the.regulations in Chapters I—IX of these regulations is
repugnant to any provisions of the Regulations in Chapter. X of these Regul-
ations,’then the provisions in Chapter X of the regulations shall prevail. and
the provisions in Chapters I—IX of the regulations shall, to the extent of the
repugnancy be void.

Note—2 : The applicability of the regulations in Chapters |-—X of these regulations in
regard to the personnel allotted; from the former Travancore—Cochin State to
the Tamil Nadu in the Government Electricity Department and taken over into
the service of the Tamil Nadu Electricity Board. shall be subject to the
protection given by the proviso to Section 1156 of the States Re- orgamsatlon
Act, 1956 (Central Act ~37 of 1956) in supersessmn of the corresponding
provisions, if any, applicable to them.

* The Regulations have come into force from 10—6—1967.

S.R.—2 (1-=2001)
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2 TNEB Service Regulations

3. (a) The Board may obtain servants of the Central or State Government on deput-
ation for appointment under the Board and the terms of deputation of such person or persons will
be as may be agreed upon by the Board in each case, and except inso faras they are not
regulated by the terms of deputation, they will be governed by the provisions of these regul-
ations.

(b) State or Central Government servants on deputation to the Tamil Nadu Electri-
city Board shall be liable to be recalled by their parent Government Departments, The parent
Government Departments may recall such of the Government servants whom the Tamil Nadu
Electricity Board desire to revert, provided that adequate notice in each case of recall or reversion
is given by the parent Departments of the Government or the Tamil Nadu Electricity Board, as
the case may be, to the other.

(c) The Board may also appoint any persons or persons oncontract on such terms
as may be considered necessary and in such cases, the conditions and classifications of the
services of such persons shall, except in so far as they are not governed by the terms of the
contract, be regulated by the provisions of these regulations.

4. The Tamil Nadu Electricity Board shall have the right of interpreting these
regulations and its decision shall be final and binding.

5. The Board may delegate any of its powers under these regulations to the Chairman
or any Officer under it. No person other than the competent authority prescribed under these
regulations shall exercise or delegate powers under these regulations without the general
specific orders from the Tamil Nadu Electricity Board.

6. (a) The Board may adopt its own classification of service, re-arrange grades, refix
responsibilities and prescribe minimum educational, Technical and other qualificatinns as may be
considered suitable for making selections and appointments to posts in each class of service.

(b) Subject to any modifications that the Board may decide from time to time, the
services in the Tamil Nadu Electricity Board shall be classified as mentioned in Regulation 88 of
Tamil Nadu Electricity Board Service Regulations.

7. All employees joining the service of the Board shall be deemed to be new entrants
into the service of tne Board and their retention or otherwise in ;,employment will depend on the
result of the Board's review of the Staff requirements from time to time, depending on the
exigencies of works. The staff of the Electricity Department of the Government of Tamil Nadu,
who have opted for service under the Board, will hold on 1—7—57 the status under the Board
corresponding to that held by them in the Government on 30—6—57. The Service rendered by
them uncer the Government will count for purposes of seniority, probation, increment, leave, pen-
sion etc., as if it were a service rendered to the Board.

8. There shall be common hours of attendance as may be prescribed by the Board for
different categories of employees which may be regulated by the competent authorities according
to the exigencies of work. .

9. All servants of the Board shall perform such duties and carry out such functions as
may be entrusted to them.

9-A. DEDUCTIONS WHICH MAY BE MADE FROM WAGES (as defined in the Tamil
Nadu Shops and Establishments Act, 1947)

(1) Deductions from the wages of an employee can be made and they may be of the
following kinds only, namely:-

[a] fines;
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TNEB Service Regulations 3

[b]l deductions for absence from duty;

[c] deductions for damage to, or loss of. goods expressly entrusted to the
employee for custody, or for loss of money for which he is required to account, where such
damage or loss is directly attributable to his neglect or default.

[d] deductions for house accommodation supplied by the Board  or other
authority set up under law for the time being in force or specified in this behalf by the Board ;

[e] deductions for such amenities and services supplied by the Board as it may,
by general or special order, authorise ;

[f] deductions for recovery of advances or for adjustment of over-payments of
wages ;

[o] deductions of income-tax payable by the employees ;

[h] deductions required to be made by order of a court or other authority
competent to make such order ;

[i] deductions for subscriptions to, and for repayment of advances from any
provident Fund ;

[j] deductions for payments to co-operative Societies approved in this behalf
by the Board or to a scheme of insurance maintained by the Indian Post Office or by any
Insurance Company approved in this behalf by the Board ;

[k] deductions made with the written authorisation of the employee in
- furtherance of any savings scheme approved by the Board for the purchase of securities of the
Central or State Government.

(2) FINES:
[a] The total amount ot tine which may be imposed in any one wage period
of an employee shall not exceed an amount equal to 3 paise in the rupee of the wages payable to
him in respect of that wage period.

[b] No fine shall be recovered from any employee after the expiry of sixty days
from the day on which it was imposed.

[c] All fines and all realizations thereof shall be recorded in a register in such
form as may be prescribed by the Board and all such realization shall be applied only to such
purposes beneficial to the persons employed as are approved by the Board.

(3) DEDUCTIONS FOR ABSENCE FROM DUTY:

[a] Deductions may be made under clause (1) (b) only on account of the
absence of an employed person from the place or places where, he is required to work, such
absence being for the whole or any part of the period during which he is so required to work ;

[b] The amount of such deductions shall in no case bear to the wages payable
to the employee in respect of the wage period for which the deduction is made, a larger propor-
tion than the period for which he was absent bears to the total period, within such wage period
during which by the terms of his employment, he was required to work:

provided that, If ten or more employees acting in concert absent themselves
without prior intimation and without reasonable cause, such deduction from any such person
may include such amount not exceeding his wages for eight days.
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4 TNEB Service Regulations

Explanation :-

_For the purposes of this clause, . an employee shall be deemed . to be absent from the
‘place:where he is required to werk, if -although present .in such place, he refuses, in pursuance of
a stay-in-strike or for any other cause;which is.not reasonable in the circumstances, . to carry out
his work. _

. (4) ;DEDUCTIONS FOR DAMAGE OR.LOSS:, |
(a) ,A  deduction under clause (1)(c) shall not exceed the amount of the
damage or Ioss CaUSBd to the Board by the neglect or default of the employee and shali not be
made until the employee has been given an opportunity of showing cause against the deduction,

‘or otherwise than' ‘in accordance. with such procedure. as may be prescribed - for the making of
such deductions.

(b) All suchdeductions and all realizations thereof shail be recorded in a register in
::UCh form as may be prescrrbed by the Board '
(5) DEDUCTIONS FOR SERVICES RENDERED :
‘A deduction undet clause (1) (d) or clause (1) (e) shall'be made from the wages of an
smployee in accordance with the rules and orders issued by the Board for the time being in-force.
(6) DEDUCTIONS FOR RECOVERY OF ADVANCES _
Deductions under clause (1) (f) shallbe subject to the followmg conditions, namely :-

- (a): recovery of an advance:of money given shall-be made from the payment of wages
in respect of a compiete wage period ; : -

(b) recovery of advances of wages not already earned shall be subject to any rules
made by the Board regulating the extent to which such advances may be given and the instal-
ments by whlch they may be recovered

() DEDUCTIONS FOR PAYMENTS TO CO OPERATIVE -SOCIETIES AND INSURANCE
SCHEMES.

Deductions under clauses (1) (J) and (1) (K) shall:be subject to-such conditions as the
Board may impose.

(8) Any Ioss of wages ansrng consequent on the rmposrtlon for good and sufficient
cause upon an employee, of penaltres in the Tamrl Nadu E!ectrrcrty Board Employees Drscrphne
and Appeal Regulations other than that coming under clauses (1) (a) and (1) (c) above s hall not
be deemed to be a deduction in wages.
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Chapter—1i1
DEFINITIONS

10. Unless there be something repugnant in the subject or context the terms defined in
this chapter are used in these regulations in the sense here explained :

(1) THE ACT means the Electricity (supply) Act. 1948 (Central Act 54 of 1948)
(2) AGE:

, (a) Age, for the purpose of these regulations shall be computed from the date of
birth, evidence of which shall. be produced by the employee at the time of’ selection for appoint-
ment or within such period as the appointing authority may direct.

: (b) 1f the year of birth of an employee is known but not the month and date, the
st July should be treated as the date of birth.

(c) When both the year and month of birth are known but not the exact date, the
16th of the - month should be treated as the date of birth.

(d) If the date of birth cannot be correctly ascertained, a certificate from the
Medical Officer approved by the Board specrfymg the approximate year may be accepted for the
purpcse of fixing age.

(3)- AVERAGE PAY means the average monthly pay earned during the twelve complete
months immediately preceding the month in which {the event occurs which necessitates the
calculation of average pay.

(4) THE BOARD means the Tamil Nadu Electricity Board established by the Government
of Tamil Nadu under section 5 of the Electrrcrty (supply) Act, 1948.

(5) COMPENSATORY ALLOWANCE means an allowance granted to meet personal
expenditure necessitated by the special circumstances in whrch duty is performed and it includes
travelling allowance also.

(6) COMPETENT AUTHORITY: A competent authority in respect of any employee is
in so far as any power delegated’under these regulations is concerned, the authority to which
such power has been delegated and where no such specific delegation has been made, the
competent authority is, unless otherwise stated, the authority’'in whom the power to appornt such
employee has been, or is vested from time to time by the Board.

A Competent authority relation to the exercise of any power other than that mentioned
above is the Board or the authorrty to whrch power has been delegated by the Board for the pur-
Apose of these regulatrons

(7) DAY means a calendar- day begrnnrng and endrng at mrdnrght

(8) DAlLY WAGE EARNER means a person employed on. darly rates of pay
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6 TNEB Service Regulations.

(9) DUTY : A person is said to be on duty.

a) When he is performing the duties of a post or is undergoing the prob-
ation, instructions or training prescribed for a post in a class of service ;

b) When he is on joining time ; or

c) When he is absent from duty on authorised holidays or on casual leave taken
in accordance with the instructions regulating such leave issued by the Board, having been on
duty immediately befcre and after such absence.

d) When he is absent during a course of instruction or training or deputations
in India or abroad, authorised by the Board or when he is absent during a course of instruction,
or training in any one of the Circles or Workshops under the Tamil Nadu Electricity Board or in
any outside agencies in the Tamil Nadu authorised by the competent authority,

e) When he is permitted to attend any examination (optional or obligatory).,
the penod of examination including the number of days actually required for proceeding to and
returning from the station at which the examination is held. This concession shall not be
granted more than twice for the same optional examination.

Note-1: The period spent by newly appointed Engineer Officers from the day they
report for duty to the day they complete taking over charge of posts involving
verification and inspection of stores, etc., shall be treated as duty. Itis not
necessary to create new posts to accommodate the direct recruits since
treating the period as duty is itself a sufficient sanction in this regard.

Note-2 : The periods of absence from duty, pay to be allowed, etc. in respect of
employees of the Board enrolled in the Territorial Army, Auxiliary Air-Force
and of Reservists employed under the Board will be regulated as under :-

. EMPLOYEES ENROLLED IN THE TERRITORIAL ARMY :

(1) ABSENCE FROM DUTY : The period of absence from duty in the following cases
will be treated as duty for purposes of leave :-

a) periods spent in training, courses of instruction, or.eamps;

b) period spent for interview or for attending medical examination at the time of
recruitment or commissioning and

c) absence when called up for military duty in aid of civil power or embodied for
supporting or supplementing the regular forces.

(2) PAY:

a) During the periods spent on training, courses of instructions or camps in the
Territorial Army, employees will be allowed the rates of pay and allowances admissible to them
in Board's service in addition to the military pay and allowances which they might receive from.
the Defence services Estimates according to the military rank they held in the Territorial Army.

b) Employees who are called up for or embodied under Section 7 (3) of the Territorial
Army Act and whose rates of pay at that time in Board’s setvice are higher than the military rates
of pay and allowance, will be allowed to draw pay at the rates which they would have received:
had they remained in Board’'s Service. The difference between the civil pay ;and allowances and
the military pay and allowances shall constitute a charge against the Board. The civil pay in full
for the period from by the date of last payment in the post held under the Board upto the date of
joining the Territorial Army Unit will also be a charge against the Board.
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(3) APPOINTMENT OF SUBSTITUTES : Substitutes may be appointed in the place of
employees absent from duty in connection with the Territorial Army, but the appointing authori-
ties shall see that, as far as possible, no substitute is appointed when the period of absence is
less than one month.

(4) LEAVE, ACTING PROMOTIONS ETC :- During the absence referred to in item (1)
(c) above, an employee will continue to be governed by the leave regulations applicable to him
in Board's service before transfer to military duty. Acting promotions may be made in the place
of such employee. The interests of an employee on military duty will be protected under regul-
ation 99 of the Service Regulations. The military "Service will count for increment in the Civil
post to the extent he would hold that post but for his absence.

(6) REGULATION OF LEAVE, LEAVE SALARY, ETC., WHEN CALLED FOR EVMBODIMENT
OR WHEN EMPLOYED ON THE PERMANENT STAFF OF THE TERRITORIAL ARMY UNDER RULE
21-A OF THE TERRITORIAL ARMY ACT {RULE, 1948.

(i) The employees of the Board embodied on the permanent staif of the Territorial
Army units will be governed by the ;leave regulations applicable to them in Board’'s Service.

(ii) The pay and aliowances at military rates, for the period of leave actually
earned by the employges under the leave regulations applicable to them in Board's service during
service in the Territorial Army, will be debited to the Defence Services Estimates. Even if the
leave is availed of after reversion from the Territorial Army, the leave allowances at military
rates will be the liability of the Defence Services Estimates. The difference, if any, between the
civil leave salary and military pay and allowances, if the former are higher, will be charged to the
Board. |f the leave taken by such individuals while serving with the Territorial Army is in
.excess of what has been earned under the Board’s regulations in respect of service rendered
under the Territorial Army, the pay and allowances for the excess period of feave will be admissi-
ble at civil rates and will be charged in their entirety to the Board.

(iii) The employees embodied for service, course of instructions and attach-
‘ment are entitled to military pay and allowances, plus the difference between civil and military
pay and allowances, where the former is higher. This difference will be a charge against the
‘Board. Besides they are also entitled to count such period of embodiment towards their civil
increments, leave, pension and promotions, Employees embodied on the permanent staff of the
Territorial Army units will also be entitled to identical treatment.

(iv) Leave salary of the Board employees embodied for service, course of
instructions and attachment will be regulated and apportioned between Defence Services
Estimates and the Board in the same manner as in (ii) above.

.Il EMPLOYEES ENROLLED IN THE AUXILIARY AIR FORCE:

(1) ABSENCE FROM DUTY:

(a) The period of absence from duty of an employee for the purpose of inter-
view or other tests or medical examination at the time of recruitment or commissioning in the
Auxitiary Air Force shall be tieated as casual leave or to that extent that casual leave is not due
.as special casual leave. The absence of a member of the Auxiliary Air Force when required to
report for medical examination shall be treated as special casual leave.
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(b) The period of absence of permanent employees when called up for service
in aid of.the civil power or for Air Force service, shall be treated as duty for purposes of leave.
The Air Force service will count for increment in the post in Board's service in the same way as.
if he had put in the period of service in the civil appointment.

(2) PA}Y:

(a) Employees shall be allowed during the period of annual training, pay and
allowances according to their rank in the Auxiliary Air Force from the Defence Service Estimates
in addition to civil emoluments which will be reduced by the amount of dearness and compen-
satory (city) allowances already included in the Auxiliary Air Force pay and allowances. They
shall be allowed during the non-continuous period of training pay and allowances according to:
their ranks in the Auxiliary Air-Force from the Defence Services Estimates in addition to civil
emoluments. :

(b) !f at any time during Air Force Service, the civil pay and allowances which
an employee would have received had he remained in civil employment are higher than the Air
Force pay and allowances, he shall be aliowed to draw pay and allowances at civil rates and the
difference between the civil pay and allowance and the Air Force pay and allowance shall
constitute a charge against the Board.

(3) LEAVE, ACTING PROMOTIONS, ETC: Employees called up for Air Force duty
“will continue to be governed by the leave regulations of the Board before transfer to Air Force
Service. Officiating promotion or appointment may be made in the place of the employees who.
are called up for Air Force duty. :

(4) Temporary employees and persons on work charged establishment when they-
are in Air Force duty shall be treated in the same way as permanent employees and the conce-
ssions mentioned in items (1) to (3) above shall be extended to them so long as the posts in-
which the persons concerned were employed continue to exist. If the posts are abolished while-
they are in Air Force duty, they should be treated to have ceased to be in civil employment for the:
above purpose. But on release from Air Force duty all such persons shall be absorbed in the
posts in which they would have continued but for their military duty subject to the posts being
available, the period the absence from civil posts being treated as duty for all relevant purposes..

Itf RESERVISTS EMPLOYED UNDER THE BOARD:

(1) ABSENCE FROM DUTY:

(a) The periods spent in Reservist training and on the journey to and from the
place of training will be treated as duty for purposes of civil leave and increment in civil post.

(b) Reservists appointed purely under the emergency provisions to posts in the
Board, will be granted extraordinary leave without ailowances for the period of their military
training subject to the conditions that they would have continued to act in the post during that
period but for their undergoing the training. The period of absence, if any, before or after the
period of military training, for which period the pay is not drawn by the military authorities shall,
however, be treated as leave to which the individuals are eligible.

(2) PAY: Members of the Indian Fleet Reserve and Army and Air Force Reservists
- employed under the Board shall be allowed the difference between the Civil and Naval, Army or
Air Force pay, as the case may be, and also the allowances admissible in the latter for the periods
spent by them on training. They shall also be paid civil pay and allowances for the period of
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TNEB Service Regulations 9

their transit to and from the place of training. They will not, however, be eligible for any
travelling concession from the Board for these transit periods.

(3) APPOINTMENT OF SUBSTITUTES : Substitutes may be appointed in the place of
reservists when called up for periodical military training as and when the exigencies of the case
require the appointment of a substitute.

Note 3: When an employee on return from leave has cempulsorily to wait for orders
of posting such period of waiting shall be treated as duty. During such
period he shal! be eligible to draw the pay plus special pay which he would
have drawn had he continued in the post he held immediately béfore going on
leave or the pay plus special pay which he wili draw on taking charge of the
new post, whichever is less. For this purposé fic temporary post need be
created. The compensatory allowances shall be reckoned at the rates
admissible at the station in which he was on compuisory wait.

Note 3-A: In the case of Board employee under suspension, the period from the date
of order of revocation of suspension to the date prior to the date ef serving

the posting order on the Board employee concerned shall be treated as com-
pulsory wait.

Note 3-B: In the case of an employee of the Board who has been dismissed or
removed or compulsorily retired from service as a measure of penalty and sub-
sequently reinstated into service, the period from the date of order of reinst-
atement into service to the date prior to the date of serving of the posting
order on the employee of the Board shall be treated as compulsory wait.

Note 4 : The period of enforced halts occurring enroute on journeys undertaken by
employees of the Board in connection with tour, temporary transfer or training
necessitated by breakdown of communications due to blockade of roads on
account of floods, rains, heavy snow-fall, land slides etc,, or delayed sailing of
ships or awaiting for the air lift shall be treated as duty. They may be
granted daily allowance at three- fourths of the rate apphcable to them.at the
station in which the enforced halt for whlch no daily allowance should be
allowed.

(10) FOREIGN SERVICE means service in which an employee teceives his substantive
or officiating pay with the sahction of the Board from any sourée other than the revenites of the
Board.

(11) GOVERNMENT means the Government of Tamil Nadu.

(12) JOINING TIME meansthe time allowed to an employee of the Board in which to
join a new post or to travel to a station to which he is posted.

(13) HOLIDAY means any day declared as such by the Board or any competent authority
to whom power has been delegated by the Board, generally of for spetcified employees or class of
employees.

(14) LEAVE SaLARY means salaty payable to an employee on leave.

(15) LIEN means the title of an employee to hold substantively, either immediately or
on the termination of a period or periods of absence, a permanent post, to which he has been
appeointed substantively.

) (16) MONTH means a calendar month. In calculating a period expressed in terms of
months and days, complete calendar months, irrespective of the number of days in each, should
first be calculated and the odd numbers of days calculated subsequently.

S.R.—3 (1—2001)
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*Calculation of Calendar Months*

Calculation of a period expressed in terms of months and days :

(a) to calculate 3 months and 20 days on and from
the 25th January, the following method shaII be

adopted :
Y. M. D
25th _Janué_r}‘_to 31st January 0 0
February to April - 0 3
1st May to 13th'Méy. 0 0 13
0] 3 20
(b) The'period' cohmencing on 30th January and
ending with 2nd march should be deemed as 1
month and 4 days as indicated below :
Y M. D
30th January to 31st January 0 0 2
Februery 0 1 0
1st March to 2nd March 0 0 2
0 1 4

(17) OFFICIATE: - An employee officiates in a post when he performs the duties of a
post‘on which another person holds a lien. The Board, may, if it thinks fit, appomt an employee
to‘officiate in'a vacant post in whith no other employee holds a lien.

(18) OVER-TIME PAYMENT is the remuneration, in so far as it relates to employees
govemed by the Factones Act 1948 or the Tamil Nadu Shops and Establishments Act, 1947,
payable for service beyond the normal spell of duty, subject to the provisions of the Act appli-
cable to the employees concerned

(19) PAY means the amount drawn monthly by a Board employee as :

(i) the pay, other than special pay or pay granted in view of his personal qualifica-
tions which has been sanctioned for a post hald by him substantively or in an ofﬁcnatmg
capaclty, or to whlch he is entitled by reason of his position in cadre ; and

(ii) special pay and personal pay ; and
(iii) any other emoluments which may be specially classed as pay by the Board.

Note-1: Hill allowance will not count as pay.
Note-2: Additional pay drawn under regulation 49 will count as pay.

(20) PERMANENT POST means a post carrying a defmlte rate of pay sanctioned
wnthout limit of time. - ‘
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(21) PERSONAL PAY means additionél pay. granted to an.employee—

(a) to save him from aloss of substantive pay in respect.of a permanent post due
to a revision of pay or to any reduction of such substantive pay otherW|se than as a disciplinary
measure ; or

(b) in exceptional circumstances, on other personal considerations.

(22) SPECIAL PAY means an addmon, of the nature of pay, to the -emoluments of a
post or of an employee, granted in consideration of— : e

(a) the specially arduous nature of the’ dutles or \
(b) a specific addition to the work or respon5|b|I|ty or

(c) - the unhealthiness ot the locality in which the work is petf:()_irm:ed.

(23) SUBSISTENCE GRANT means a monthly ' grant made to an ‘employee who is not
in receipt of pay or leave salary. ’

(24) SUBSTANTIVE PAY means the pay other than special pay, personal pay or emolu-
ments.classed -as pay by the Board under regulation 10 (19) (iii) fo which an employee is’
entitled on account of a post to which he has been appointed substantlvely or by reasons of hls'
substantive position in a cadre.

(24-A) Supernumerary Post means a person oriented post created for a limited period
and for a limited purpose to accommodate a person in certain contingencies

RULINGS

(i) A Supernumerary Post is normally created to accommodate the lien of an
employee who in the opinion of the authority competent to create such a post, is entitied to
hold a lien against a regular permanent post but due to non-availability of a regular permanent
post, cannot have his lien against such a post;

(ii) Itis a shadow post, that is no duties are attached to such posts. The officer
whose lien is maintained against such a post, generally performs duties in some other vacant
temporary or permanent post ;

(ili) 1t can be created retrospectively only if another vacant permanent or temporary
post is not availab'e to accommodate the person whose lien is retained by the creation of the
supernumerary post;

(iv) It shall not be created for an indefinite period as other permanent posts are,
but shall normally be created for a definite and fixed period sufficient for the purpose in view.

(v) Itis personal to the employee for whom it is created, and no other employee
can be appointed against such a post. It stands abolished as soon as the employee for whom it
was created, vacates it on account of retirement or confirmation in another regular permanent
post or for any other reason;

(vi) No extra financial commitment is involved in the creation of such posts in the
form of increased pay and allowances, pensionary benefits etc. except the circumstances arising
out of the orders passed by a Court of Law.

(256) TEMPORARY POST means a post carrying a definite rate of pay sanctioned for a
limited time.
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(26) (a) TIME-SCALE PAY means pay which, subject to any conditions prescribed in
these regulations, rises by péribdical increments from a minimum to a maximuri.

(b) TIME-SCALES are said to be identical if the minimym, the maximum, the-
period of increment and the rate of increment of the time-scales are identical.

(c) A postis said to be on the same time-scale as another post on a time scale if
the two time-scales are identical and the posts fall within a cadre, ar a class in a cadre, such
cadre of class having been created in order to fill all'posts involving duties of approximately the
same character or degree of responsibility, in a service or establishment or'group of establish-
ments, so that the pay of the holder of any particular pest is determined by his pdsition in the
cadre of class and not by the fact that he holds that post.

(27) TRAVELLING ALLOWANCE means an allowance granted to an employee towards
the expenses which he incurs in travelling for the discharge of his duties. It  includes allowan-
ces granted far the maintenance of conveyances. SR

(28) ABSENCE FROM HEADQUARTERS: The officers of class | and Ii shall not,
except when they are on.camp or duty, leave their headquarters without the pride permission of
the compatent autharity. Such permission shallbe obtained even for -absence from headduarters
overnight. Befare leaving heedquarters, the officer shall furnish his address during his témporary
absence with the competent authority. :
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GBNERAL CONDITIONS OF SERVICE

11. (a) Appointments to various posts in the Board shall be made by the Board, or by
the eompetent authorities in accordance with the powers vested in them by the Board trom time
to time.

(b) All first appointments shali be made by the appointing authority from a list of
-approved candidates, prepared in a manner prescribed . by the Board. Where the candidates are
arranged in their order of preference, appointments chall be made in such order.

12.  Ali appointments shall unless otherwise specified be on probation in the first
instance for sueh pericd as may be prescribed.

13. A REGULAR EMPLOYEE is an employse who has been appointed on a regulat basis in
accordance with the provisions of these regulations and does not include an employee appointed
temporarily undef regulation 1086.

14, SUBSTANTIVE APPOINTMENT is an appointment made on a regular basis in a per-
manent post without limit of time.

15. (a) Every candidate who applies for direct recruitment to any class of service shall,
when requited to do so, produce’ a certificate of phys?cal fithéss in the form that may be
prescribed by the Board from time to time.

(b) Any candidate selected may, pending production of the certificate, be appointed
on such terms as may be laid down by the compstent authority subject to his being found physi-
cally fit, but such appointment shail be terminated if he is subsequently fotnd to be physicatly
not ﬂt

Provided that in the case of a person appointed by direct recruitment to the post
of Assistant Draughtsman, Duffadar, Office-Helper, Watchman, Sweeper, - Gardener or sanitary
Worker, he shall be required to produce a cemflcate of physical fitness only at the time of his
appointment as full mémber.

(c) If any person had produced a certificate of physical fitness as a candidate for a
post in Board's Service, no further medicai examination shal! ordinarily be necessary before
employment of confirmation.

Provided that in the case of an approved probationer, who is not the holder. of a
permanent post, the appointing authority may, if it has reason to believe that the probationer's
physical fitness has been seriously déteriorated since the production of the medteal cemfleate
require him to undergo a iresh medical examination.

‘If the production of 2 a fuither medlcal certlfncate is consldered unnecessary, the
previous medical certificate should be attached to tﬁe employea s first pay bill after confir-
mation.
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16. A member of a service shall, if he resigns his appointment forfeit not only the ser-

vice rendered by him in the particular post held by him at the time of resignation but also his
previous service under the Board.

The re-appointment of such person to any class of service shall be treated in the
same way as a first appointment to such class of service by direct recruitment, and all regulations
governing such appointment shall apply and on such re-appointment he shall not be entitled to

count any portion of his previous service for any benefit or concession admissible under any
regulation or order.

Provided further that a member of a class of service, who -has resigned his appointment
and contested in the General Election to parliament or State Legislature or in the Elections to
Local Bodies either as a party candidate or as an independent candidate, shall not be eligible for
re-appointment to any class of service.

16-A. Acceptance of resignation :

(a) A Board Employee may resign his appointment by glvmg Inotice of not less than
three months ‘in writing direct to thegappointing authority with a copy marked to his rmmedrate
superioriofficer. The peiiod of three months notice shall be reckoned from the date of receipt
of such notrce by the appointing authorrty

(b) The Board Employee may withdraw the notice of his resignation before its:

acceptance. Withdrawal of resrgnatlon will not be permltted after its acceptance by the appoint-
ingzauthority.

'('c) The appointing authority shall issue ordere on the notice of resignation before-
the date of expiry of notice, either accepting the resignation from a date not later than the date of
expiry of the notice or rejecting the same, giving the. reasons therefor. 1f no such order is

passed, the resignation shall be deemed to have been accepted on the expiry of the period of
notice.

(d) Notlce of resrgnatron given by the- Board Employee shall be accpted by the
apporntlng authonty, subject to the conditions :— e

. (i) that.no disciplinary proceeding - is contemplated or pending against the
Board Employee concerned under .sub-regulation (b) of Regulatlon 8 of Tamll Nadu Electrrclty
Board Employees’ (Dlscrplmary and Appeal) Regulation;

(i) that reports from the Directorate of Vigilance and Anti Corruption/
Vigilance Cell of Tamil Nadu Electricity Board have been obtained to the effect that no enqurry is
contemplated or pending agamst ‘the Board Employee concerned

(iii) that no dues are pending to be recovered by the Board from the Board’
Employee concerned-

(Iv) that there is no contractual oblrgatmn of any kind inctuding contractuat
oblrgatuon to serve the Board during the period in which the Board Employee coneerned seeks t6
reswn, :

(v) notwrthstandmg anythmg contained in Clauses (I) and (ii) sub-regulatton
(d), where .a Board . Empioyee, under ‘suspension or -against -whom diseiptinary “or crimlnak
action or Vigilance enquiry is pending, seeks to resign,:the appointing authority shall examine’
the nature and gravity of the case and may accept the resrgnatlon if the case is not such as would:
warrant rejectlon of the notrce of resrgnatlon h
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17. Age of Retirement :

(a) The age of retirement on superannuation of the employees of the Board belonging to

the categories of posts mentioned below shall be 60 years :-

,}(1)
)
(3)
@)
)
(6)
@)
(®)
©)

(10)

()

(12)

(13)

(12)

(1%

© (16)
(17)
(18)
(19)
(20)

Duffadar

Office Helper

Store Helper/Lascar, |} Grade
Coal Mazdoor

Nursing Orde_rl_y_

Lascar, 11 Grade

Cleaner, 11 Grade, Power House Cleaner
Telephone boy, Messenger boy.
Sanitary Worker

Sweeper

Gardener .

Watchman

Fitter Mazdoor

Laboratory Helper
Groundsman 'B*

Biue Printer 1| Grade

Menial

Mazdoor

Anti-malaria Mazdoor

Matty-cum-watchman

(b) Subject to the provisions in clause (a) above, the age of retirement on
superannuation in respect of the employees of the Board belonging. to the clerical and non-

clerical categories to whom the Industrial Employment

shall be 58 years.

(Standing Orders) Act, 1946 applies,

(c) The age of retirement on superannuation of the employees of the Board belonging
to the foilowing categories of supervisory staff to whom the Industrial Employment (Standing
Orders) Act, 1946 does not apply shall be 58 years :—

(1)
(2
(3)
(4)

(5)
(6)
(7)
®)
(9)

Stores officers
Assistant Accounts Officers

Section Ofticers, Tamil Nadu Electricity board Secretariat,

Assistant Audit Officers, Internal Audit Department of the Tamil Nadu

Electricity Board,
Special Grade Foremen
Special Winders.

Chiei Head Draughtsmen.

Assessment officer.
Legal officer.
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The age of superannuation mentioned above shail come into force from 12—10—79.

(d) The age of retirement on superannuat!on of persons employed in the following
managerial or administrative posts or supervisory posts to whom the Industrial Employment
(Standing Orders) Act, 1946 does not apply shall be 58 years.

(M
(2)
(3)
(4)
()
(6)
(7)
(8)
(9)
(10)
(1)
(12)
(13)
(14)

(15)
(16)
(17)
(18)
(19)
(20)
(21)
(22)
(23)
(24)
(25)
(26)
(27)
(28)
(29)
(30)

Chief Engineers.

Chief Financial Controllers.

deleted

Superintending Engineers {Electrical, Mechanical and Civii),
Financial Controllers. o

Chief Internal Audit Officer.

Deputy Financial Controllers.

Deputy Chief Internal Audit Officers.

Executive Engineers (Electrical) / (Civil) / (Mechanical)
Assistant Executive Engineers (Electrical) / (Civil) / (Mechanical)
Secretary, Tamil Nadu Electricity Board.

Deputy Secretaries T.N.E.B.

Under Secretaries, T.N.E.B.

Internal Audit Officers, Internal Audit b’epaftmeht, Tami! Nadu Electricity
Board.

Personne! Officers.

Accounts Officers.

Personal Assistants.

Senior Special Grade Foreman.
Seniar Chemist.

Dy. Chief Chemist

Chief Medical Officer

Medical Officers

Sehio} Personnel Officers

Press Superintendent

Assistant Press Superintendent
Stores Controller
Administrative Officer
Assistant Administrative Officer
Assistant Legal Adviser

Labour welfare Officer.

The age of supersnnuation mentioned above shal! come into force from 12—10—78:
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(e) The date of effect of retirement of the above said employees shall be the afternoen
of the last day of the month in which they attain superannuation instead of the afternoon of their
actual date of superannuation. The employees of the Board should actually be retained in service
till the afternoon of the last day of the month in which they attain superannuation.

The above provision will come into force from 1st January, 1974.

(f) Notwithstanding anything contained in sub-régulation (a), an employee of the
Board who is under suspension,

(i) on a charge of misconduet; or

(ii) against whom an enquiry into grave charges of criminal miseonduct or allegations
of criminal misconduct is pending ; or

(iii) against whom an enquiry into grave charges is contemplated or is pending ; or

(iv) against whom a complaint of criminl offence is under investigation or trial
shall not be permitted to retire on his reaching the date of retirement, but shall be retained in
service until the enquiry into the charge of misconduct or criminal misconduct or the enquiry into
allegations of criminal misconduct or the enquiry into contemplated charges or disciplinary
proceedirg taken under Tamil Nadu Electricity Board Employees’ (Discipline and Appeal)
Regulations or under the respective Standing Orders appilcabe to the Workmen, as the case
may be, in respect of item (iv) above is concluded and a final ordzr passed thereon by the com-
petent authority or by any higher authority.

EXPLANATION : For the purpose of this clause, the expression ‘criminal misconduct’
shall have the same meaning as in Section 13 of the prevention of Corruption Act, 1988 (Central
Act 49 of 1988)".

_ (g) Notwithstanding anything contained in this regulation, the appropriate authority
shall, if it is of the opinion that it is in the Board’s interest so to do, have the absolute right to
retire any employee excluding those covered by the I. D. Act, 1947 by giving him notice of not
less than three months in writing or thrée months’ pay and allowances in lieu of such notice at
any time after he has attained the age of fifty years or after he has completed thirty years of
qualifying service. Any employee aforesaid who has attained the age of fifty years or who has
completed twenty fivé years of qualifying service may likewise retire from service by giving
notice of not less than three months in writing to the appropriate authority.

(i) The first review of the cases of employses of the Board excluding those who are
covered by 1.D. Act, 1947 shall be done approximately six months prior to their attaining the

age of 50 years or approximatly six months prior to their completing 30 years of qualifying
service, whichever is earlier.

(ii) The second review of the employees of the Bo;rd excluding those who are covered
by 1.D. Act, 1947 shall be dohe approximately six months prior to their attaining the age of 55
years.

(iii) Notwithstanding anything contained in sub-paragraphs (a) and (b) above, a review
may be taken up at any time if no such review had been undertaken earlier with reference to sub-
paragraphs (a) and (b).

(iv) - Notwithstanding anything contaified in sub-paragraphs (a), (b) and (¢) abowe t.he
Board shall have the right to review the case of any employee excluding those who are covered

S.R.—4 (1—2001)
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by the |.D. Act, 1947 at any time after first cr second review if it is of opinion that exceptional
reasons such as the subsequent work or the conduct, or the stage of the_physical health of the
employees of the Board justify that his earlier retirement is clearly desirable.

(v) Every employee of the Bcard who is compulsorily retired under this Regulation
shall be entitled to submit within a period of one month from the date on which the order was
communicated to him, a petition to the Board for review of the order passed.

(vi) Whenever a Board employee who is compulsorily retired under sub-regulation (g)
is ordered to be reinstated in service, consequent on the examination of his review petition to the
Tamil Nadu Electricity Board or on the basis of the orders of Court, a supernumerary post shall be
created if the post has already been filled, from the date of his compulsory retirement tili the
date of his rejoining duty or the date of his superannuation, as the case may be, so as to re-
gulate the pay and allowances due to the individual for the period in question’’.

Explanation--1|

Appropriate authority means the authority which has the power to make substantive
appointments to the post or service from which the employee is required to retire or wants to
retire. s ' ' '

Explanation—I1 -
(omitted)

Explanation—II1

In computing the notice period of three months, the date of service of the notice shall be
included.

Explanation—IV

When a Board’s employee under suspension or against whom disciplinary action is
pending seeks to retire voluntarily under this regulation, the specific permission of the appro-
priate authority for such voluntary r,etirément shall be necessary. The appropriate authority may
withhold the permission sought by the Board’s employes.

Explanation—V

The powers conferred on “appropriate authority” under this regulation may also be
exercised by any higher authority.

Explanation—VI

The term “"Qualifying Service’” means permanent or officiating service (including temporary
service under emergency provisions) rendered in a post included in a pensionable establishment
without interruption.”’

“(gg) Voluntary retirement — (a) An employee, who has attained the age of fifty
years or who has completed twenty years of qualifying service, may retire from service by giving
notice of not less than three months in writing direct to the appointing authority with a copy
marked to his immediate superior Officer for information. Before giving such notice, he may
satisfy himself by means of a reference to such authority that he has completed the required
number of years of qualifying service.. o

Explanation - 1: The term ““appointing authority’” means the authority which has the power to
make appointment to the post from which the employee wants to retire and includes any higher
authorlty to such appointing authority.
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Explanation - I: The term ““qualifying service’”” means permanent or officiating service (inclu-
ding temporary service under emergency provisions) rendered in a post included in a pensionable
establishment without interruption”’.

(b) The period of three months notice shall be reckoned from the date of receipt of
notice by the appointing authority.

(c) The three months notice may be given before the employee attains the qualifying
age or the qualifying service, as the case may be, provided that the retirement takes place after
attaining the specified age or completing the required number of years of qualifying service, as
the case may be.

(d)(i) An employee including an Office Helper/D‘uffadar and certain categories of-
Regular Work Establishment workmen, for whom the age of retirement is 60 years retiring
voluntarily shail be given weightage not exceeding five years, subject to the condition that the
total qualifying service including the weightage shall not, in any case, exceed thirty three years
or shall not be allowed to take his service beyond his normal date of superannuation, as the case
may be. The weightage shall be calculated as specified in the Table below :—

THE TABLE
Weightage with reference to Weightage with reference
Qualifying service to Age
)] : : (2)
Qualifying Weightage Age Weightage
Service ‘

(a) (b) ~ (a) (b)
For all the For all the employees other than Office
employees ) Helper and Duffadars and certain categories

of RWE workmen for whom the age of
retirement is 60 years.
28 years and 5 years of 53 years & below 5 years of
below weightage and weightage
it shall not go beyond
the maximum of 33
years of qualifying
service.
29 years 4 years of 54 years 4 years of
weightage weightage
30 years 3 years of 55 years 3 years of
weightage : ' weightage
31 years 2 years of 56 years _ 2 years of
weightage o ' weightage
32 years 1 year of 57 years 1 year of
weightage L weightage

For Office Helper and Duffadars and certain
Categories of RWE workmen for whom the
age of retirement is 60 years.

‘55 years 5 years of
"and below. weightage. .

(ii) The weightage given shall be in addition to the qualifying servi.ce
for purposes of pension and gratuity only and it shall not entitie an employee retiring voluntarily
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to any notional fixation of pay fcr purposes of calculating the pension and gratuity. The pension
shall be based on the average emoluments drawn during the last ten months prior to the date of
such veluntary retirement and gratuity on the actual emoluments on the date of such voluntary
retirement.

(e) Notice of voluntary retirement given by an employee shall be accepted by the
appointing authority, subject to the following conditions being satisfied, namely : —

(i) that no disciplinary proceedings are contemplated or pending against the
employee concerned for the imposition of a major penalty ;

(i) that no prosecutian is contemplated or pending in a Court of Law against the
employee concerned ;

(iii) that a report from the Vigilance Cell has been obtained to the effect that no
enquiry is contemplated or pending against the employee concerned in Vigilance Wings ;

(iv) that no dues which cannot be recovered from his Death-cum-Retirement
Gratuity are pending to be recovered from the employee concerned ;: and

(v) that there is no contractual obligation to serve the Board during the period
in which the employee concerned seeks to retire voluntarily.

(f) The appointing authority shall issue orders before the date of ekpiry of notice
either accepting the voluntary retirement or not. Otherwise, the employee shall be deemed to
have been retired voluntarily from service at the end of the period of notice.

Provided that where an employee under suspension or against whom disciplinary or
criminal action is pending seeks to retire voluntarily, specific orders of the appointing authority
for such voluntary retirement is necessary. The appointing authority may withheld the permission
sought for by the employee, if any of the conditions specified in clause (e) are not satisfied.

(g) The employee may withdraw the notice of voluntary retirement or withdraw
the voluntary retirement after acceptance, as the case may be, subsequently with the approval
of the appointing authority, before the expiry of the period of notice.”

(h) (i) A Board employee on foreign service in a foreign country or in India may
retire from sesvice voluntarily by giving notice of not less than three months
in writing direct to. the appointing authority with a copy marked to his
immediate superior officer for information. Before giving such notice, he may
satisfy himself by means ofa reference to such authority that he has completed
the required number of years of qualifying service.
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(ii) Notice of valuntary retirement given by such Board employee shall be accepted
by the appointing authority, subject to the following conditions being
satisfied, namely: —

(1) “that he has attained the age of 50 years or completed 20 years of
quatifying service.

'(2) that no disciplinary proceedings are pending against him.

(3) that a report from the Director for Vigilance and anti corruption as well as
Vigilance Cell of the Board should be obtained to the effect that no
enquiry is pending against the Officer.

(4) that no Board dues are pending recovery and

(5) that there is no contractual obligation to serve the Board during the period
in which the Board employee concerned seeks to retire voluntarily”.

(iii) In respect of the other matters, relating to voluntary retirement of a Board
employee in a foreign service in a foreign country or in India, which are not
specifically provided for in this sub-iegulation, the provision contained in
sub-regulation (gg) shall, mutatis/mutandis, apply.

18. Every employee will normally have a weekly holiday and such other holidays including
National and Festival holidays as are prescribed by the Board from time to time.

19. The hours of work on all working days for clerical and other office staff other than
executive staff shail normally be from 10-30 a. m. to 5-00 p, m. or such other timings as may be
prescribed by the Board from time to time not exceeding 8 hours a day with lunch recess for half
an hour. The working hours in respect of the executive staff and works establishment will be as
may be declated by the Officer-in-charge of that staff or establishment. The above hours of work
shall be operative except as otherwise provided by any law in the case of any specified class
.of employees.

Note : The working hours for Project Offices, Circle, Division or Sub-division shall be as
fixed by the Board from time to time.

20. Whenever an employee or class of employees governed by the provisions of the
‘Factories act, 1948 or the Tamil Nadu Shops and Establishments Act, 1947 and declared by the
.competent authority eligible to over-time payment, is called for work beyond his normal working
hours, he will be eligible for over-time payment subject to the provisions of the said Act.

Provided that the competent authority, may, in addition to any punishment provided under
these regulations, reject the claim for over-time payment, if the authority is satisfied that the
employee has willfully or deliberately or without groper reason, neglected to discharge his duties
.andjor delayed work. '

21. |f an employee assumes or relinquishes charge of a post after 12 noon on any day,
the shall be deemed to have assumed or retinquished the charge on the following day.

www.tnebes.org



22 TNEB Service Regulations

The pay and allowance attached to post shall be drawn by an employse with effect from
-the date of assumption of the duties of that post and they shall cease to be drawn as soon as he
ceases to discharge those duties.

Note-1 : Ordinarily, the duties of the post shail be assumed and given up by the
relieving and relieved employees simultaneously at Headquarters, both of them
being present. In the case of employees in Class | or Il service both should
sign a  Certificate indicating the place and the date and hour at which the
change in the incumbency of the post has taken place. The transfer should
ordinarily not take place on a Sunday.

Note-2: The Board in the case of the Chief Engineer, the Chairman in the case of the
Secretary, Deputy Secretary in * the case of Under Secretary to the Board and
other Officers of the Board Secretariat and the Chief Engineer in the case of
other class | and Il service smployess may direct that the transfer shall be
effected ata specified place other than sthe Headquarters or that the two
employees concerned shall communicate to one another by post or telegram

that they have respectively assumed or given up the duties of a post with effect
from a specified date. '

The above directions may be issued only for special reasons of a public nature. The
exact nature of the reasons should be recorded as a part of the Order, full consideration being
given to the financial effect which the order will produce.

Note-3 : Transfer of an employee in Class I or Il service is not completed unti! the
Certificate of transfer of charge has been signed, by both the relieving and
relieved employees. When once signed, the relieved employees must be
regarded as on joining time and must take charges of his new office before its
expiry. Ordinarily, the transfer should be completed before the expiry of the
joining time of the relieving employee and it is his duty to arrive at the place
of transfer in time to enable him, within his joining time to compiete the
transfer. In cases in which the relieving employee does not sign the transfer

certificate within this period, he should be treated as having exceeded his
joining time.

22, An e:mployee may be required to subscribe to a provident fund or other fund in
accordance with such regulations as the Board, may, by order, prescribe.

Dispensing with Service

" 23. (a) (i) Tha service of any employee holding the post of Assistant, Junior Assis-
tant, Typist, Steno-typist, Accounts Supervisor, Administrative Supervisor, [Superintendent, Office

Helper or Record Clerk and who is employed continuously for a period of not lsss than 6 months

shall not be dispensed with except for a reasonable cause and without giving such employee
atleast one month’s notice or wages in lieu of such notice.

Provided however, that such notice shall not be necessary where the service of such
employese are dispensed with as a measure of discipline on a charge of misconduct in accordance
with the procedure laid down in the Tamil Nadu Electricity Board Employees’ Discipline and.
Appeal Regulations,

(ii) Any such employee who has completed a continuous service of not less than
six months and whose services have been dispensed with otherwise than as a measure of disci-
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pline may appeal to the authority specitied below either on the ground that there was no reason-
able cause for dispensing with his service or on the ground that he had not been guiity of mis-
conduct as held by the authority who imposed the penalty :

(i) An employes belonging to Class lll and IV Service: in the Office of the Chief
Engineer and subordinate Offices shall appeal to the Chief Engineers against the
orders passed by an authority subordinate to him and to the Chairman, Tamil
Nadu Electricity Board against the orders passed by the Chief Engineer.

(ii) An employee belonging to Class il and IV Service in the Office of the Tamil
Nadu Electricity Board Secretariat shall appeal to the Chairman, Tamil Nadu
Electricity Board.

(ili) Such appeal shall be preferred within 30 days after the date on which the
appellant was informed or was in receipt of the order appealed against,
provided that an appeal may be admitted after the said period of 30 days if
the appellant satisfies the appellate authority that he had sufficient cause for
not preferring the appeal within that period.

(b) The decision of the appellate authority shall be final and binding on
the employee. .

(c) The procedure to be followed by the appellate authority when hearing appeals
preferred to him under clause (a) (ii) above shall be summary. He shall record briefly the
evidence adduced before him and then pass orders giving his reasons therefore. The result of
the appeal shall be communicated to the employee as soon as possible.

(d) A competent authority may dismiss or remove from service or impose any penalty
on an employee after following the precedure laid down by the Board. This procedure may be
amended or modified by the Board from time to time as may be deemed fit.

24, Unless in any case, it be otherwise distinctly provided, the whole time of an
employee of the Board is at the disposal of the Board which pays him, and he may be employed
in any manner required by proper authority, without claim for additional remuneration.

25, (a) Two or more employees of the Board cannot be appointed substantively to the
same permanent post at the same time.

(b) An employee cannot be appointed substantively to two or more permanent posts
at the same time.

(c) An employee connot be appointed substantively to a post on which another
employee holds a lien.

26. Unless in any case it be otherwise provided in these regulations, an employee of
the Board on substantnve appointment to any permanent post acquires a llen on that post and
ceases to hold any lien previously acquired on any other post.

27. Unless his lien is suspended under regulation 28, or transferred under regulation‘
30, an employee holding substantively a permanent post retains a lien on that post :

(a) While performing the duties of that post

. (b) While on foreign service, or holding a temporary post, or officiating in
another post: :
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(c) During joining time or transfer to another post; unless he is transferred sub-
stantively to a post on lower pay in which case his lien is transferred to the new post from the
date on which he is relieved c¢f his duties in the old post;

(d) While on leave other than refused leave granted after the date of compulsory
retirement under regulation 29(b) of the Leave Regulations :

(e) While under suspension; and

(f) While absent during a course of instruction or tfaining or on deputation.

28. (a) The Board shall suspend the lien of an employee on a permanent post if he is
appointed in a substantive capacity provisionally, to a post on which another employee would
hold a lien had his lien not been suspended under this regulation.

(b) The Board may, at its option, shspepd the lien of an employee on a permanent
post which he holds substantively if he is transférred to foreign service, or, in circumstances
not covered by clause (a) of this regulation, is transferred, to a post in another cadre, and if in
any of these cases there is reason to believe that he will remain absent from the post on which
he holds a lien for a period of not less than three years.

Provided that the provisional confirmation of an employee in any post shail not be
suspended and another employee confirmed provisionally on the same post.

Note1: The term ‘cadre’ used in this sub-regulation will apply to all the posts san-
ctioned as a separate unit. The expression ‘Separate Unit’ is meant to cover
all posts, appointments to which are made by the same authority and is
intended to apply to posts in different Offices or establishments and not to those
in the same Office or establishment.

Note 2: The suspension of lien of an employee under this sub-regulation is not per-
missible when an employee holding post in one class or service is promoted
to the corresponding higher post in a higher class of service or when an
employee holding a lien on a permanent post in one class of service is
promoted to another post in the same Class of service.

(c) If an employee’s lien on a post is suspended under clause (a) or (b) of this
regulation, the post may be filled substantively, and the employee appointed to hold it sub-
stantively shall acquire a lien on it, provided that the arrangements shall be reversed as soon
as the suspended lien revives.

Note : The clause shall also apply to a post in a selection grade of a cadre.

T

(d) An employee’s lien which has been suspended under clause (a) above shall
revive as soon as the ceases to hold a lien on a post of the nature specified in that clause.

(e) An employee’s lien which has been suspended under clause (b) of this regula-
tion shall revive as soon as he ceases to be on foregin service or to hold a post in another cadre,
provided that a suspended lien shall not revive because the employee takes leave, if there is
reason to believe that he will, on return from leave, continue to be on foreign service or to hold a
post in another cadre and the total period of absence on duty will not fali short of three years of
that he will hold substantively a post of the nature specified ih ¢lause (a)

‘() The lien-of an employee cantiot be suspended whiié he is on probation in another
post. If the employee completes the period of probation satisfactorily, suspension of lien may
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be made with retrospective effect from the date on which the employee was transferred to other
duty, provided that the conditions in regulations 28 (b) are otherwise satisfied.

Delegation under Regulation (28) (b)

The Chief Engineer is empowered to suspend the lien in respect of any post to which he
or his subordinate authority can appoint.

29. (a) An employee’s lien on a post may in no circumstances be terminated, even
with his consent, if the result will be to leave him without a lien or a suspended lien upon a
permanent post.

(b) In acase in which the lien of an employee on a permanent post is suspended,
the suspended lien may not, except on the written request of the employee concerned be termi-
nated on his appointment substantively to a permanent post outside the cadre on which he is
borne while the employee remains in Board Service.

Note :- The competent authority may refuse consent to a Board employee being confirmed
or retained in a permanent post outside the cadre on which he is borne unless he
makes a written request that his lien on the permanent post in his parent office
should be terminated. .

(c) Notwithstanding the provisions of regulations 28 (a), the lien of an employee
holding substantively a permanent post shali be terminated while on refused leave granted after
the date of compulsory retirement.

30. Subject to the provisions of regulation 31, the Board may transfer to another
permanent post in the same cadre the lien of an employee who is not performing the duties of
the post to which the lien relates, even if that lien has been suspended.

Delegation under Regulation 30

The Chief Engineer is empowered to transfer a lien provided that "he or an authority
subordina te to him is authorised to make appointments to both the posts concerned.

31. (a) The Board may transfer an employee from one post to another provided
that except—

(1) On account of inefficiency or misbehaviour, or

(2) On his written request, —

an employee shall not be transferred substantively to, or, appointed to officiate
in a post carrying less pay than the pay of the permanent post on which he holds a lien, or
would-hold a lien had his lien not been suspended under regulation 28.

(b) Nothing contained in ciause (a) of this regulation or in regulation 10 (15) shall
operate to prevent the transfer of an employee to the post on which he would hold a lien had it
not been suspended in accordance with the provisions of clause (a) of regulation 28.

32 (1) Except leave on Medical Certificate or Study leave under Regulation 25 of the
Tamil Nadu Electricity Board Leave Regulations, no Bosrd Employee (Permanent or Approved
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Probationer) who has not completed five years of service, shall be granted leave of any kind for a
continuous periad exceeding six months at any ons time. :

(2) Except on Medical Certificate or study leave under Regulation 25 of the Tamil
Nadu Electricity Board Leave Regulations, no Board 'employee (Permanent or Approved Proba-
tioner), who has completed five years of service, shall be granted leave of any kind for a
continuous period exceeding one year at any one time.

(3) When a Board Employee (Permanent or Approved Probationer) does not resume
duty after remaining on leave for a continuous period of six months or one year, as the case may
be under sub-regulations (1) and (2) or remains absent from duty after the expiry of his leave
otherwise than on foreign service or on account cf suspension, for any period which, together
with the period of leave granted to him, exceeds the limit, he shall, unless the Board in view of
the exceptional circumstances of the case otherwise determines, be removed from service,
following the procedure laid down in the Tamil Nadu Electricity Board Employees Discipline and
Appea! Regulations.

Provided that the period of absence which exceeds the limit of eligible leave shall
be treated as ‘'non-duty” aonly in cases where exceptional circumstances exist that rule out the
possibility of relaxation of this Regulation or removal from service as provided thereunder.

(4) There shall be aninterval of a pericd of three years between two spells of the
maximum leave so granted.
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Chapter—IV

PAY

33. (a) An employee shali normally be eligible to the minimum of the time-scaie of the
post to which he is appcinted as his initial pay.

Where the passing of an examination or test confers un an employee of the Board, the
title to any right, benefit, or concession such title should be deemed to have accrued on the day
following the iast day of the examination or test, which he passed.

(b) An employee on appcintment or promotion to another post carrying duties and
responsibilities of greater importance shali have his initiai pay in the time-scale of the higher
post fixed at the stage next above the pay notionally arrivec at by increasing his pey in respect of
the lower post by one increment at the stage at which such pav has accrued ;

Provided that the provision of reguiation 40 (2) shall not apply in any case where the
initial pay is fixed under this regulation :

Provided also that where an emoiovee, immediately bafore his promotion or appointment
to higher post carrying higher duties and responsibilities, is drawing pay at the: maximum of the
time scale of the pay applicable to the lower pest of has drawn stagnation increments beyond the
maximum cf the lower post, his initial pay in the time scale of pay applicab'e to the higher post shali
be fixed at the stage next above the pay notionally arrived at by increasing the pay in the lower
post by one increment equivatent to the amaunt of the stagnation increment under the above sub-
regulatjon.

Note-1 : The initial fixation of pay under Regulations 33 'b) shall be allowed in ali cases
of temporary appointments of persons who satisfy ali the rules relating to
regular promotion/appointment to the category in which they have been tem-
porarily appointed with effect from 1st January, 1974. Appcintments made
prior to 1st January 1974 and remaining unregularised on 1st January, 1974
shall aiso be- eligible for such fixation. The period from the initia! fixation of
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pay under Regulation 33 (b) shali count for increments. Such fixation and
increments shall be admissible even in cases where fixation is at the minimum.
In cases where the services of a person are regularised from a date subsequent
to the date of initial temporary appointment/promotion, his pay shall be refixed
in the higher post, under Regulation 33 (b) with effect from the date of
regularisation of services in the higher post, and the Increments, if any,
granted, revised. The excess pay drawn due to the initial fixation under
Regulation 33 (b) on temporary promotion/appointment shall not be recovered
in such cases or in cases where he is reverted to the lower post subsequently
or if the person ceased to hold the higher post due to retirement or for any other
reasons.

Note-2 : The pay fIxed under Service Regulation 33 (b) on each occasion of repromotion
after reversion shall not exceed what the Board employee would have been
entitled to had he continued in the same post without reversion.

Provided that the above Note shali not apply while fixing the pay of a Board employee
on re-promotion/re-appointment to higher post if such Board employee is first promoted/appoin-
ted to higher post from the ordinary grade of the lowsar post and is appointed to selection grade
of the lower post while on reversion. The pay of the Board employee on such repromotion/re-
appointment to higher post shall be refixed under Regulation 33 (b) with reference to the pay
drawn in the selection grade of the lower post. However, if the Board employee is again reverted
to selection grade of the lower post and repromoted/reappointed to higher post, the above Note
shall apply while fixing the pay.

Note-3 : Where an employee of the Board is appointed to another post by direct recruit-
ment, such employee shall be allowed to draw the minimum in the time scale
of pay of such post or such pay as may be provided in the service regulations
relating to such appointment, and tixation of pay under Regulation 33 (a) or 33
(b) of the Tamil Nadu Electricity Board Service Regulations is not admissible.

Note-4 : In cases where both the senior and junior are drawing the same rate of pay in
the lower post, the senior who was promoted to the higher post before
drawing the next increment in the lower post would be drawing less pay than
his junior who was promoted to the higher post after drawing the next incre-
ment in the lower post. In such cases, the pay of the senior officer in the
higher post should be stepped up to a figure equal to the pay fixed for the
junior officer in that higher post and the stepping up should be done with
effect from the date of promotion or appointment of the junior and also
subject to the following conditions :-

(i) Both the junior and senior officers should belong to the same cadre and the post
in which they have been promoted or appointed should be identical and in the same cadre;

(i) The scales of pay of the lower and higher posts in which they are entitled to
draw pay should be identical, :

(iii) The anomaly should be directly due to the application of Service Regulation 33
(b). For example, if, even in the lower post, the junior officer draws from time to time a higher
rate of pay than the senior by virtue of grant of advance increments, the provisions contained in
this Note, should not be invoked to step up the pay of the senior officer; and

(iv) The order refixing the pay of the senior officers in accordance with the provi-
sions of this Note should be issued under Service Regulation 37. The next - increment of the
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senior officer will be drawn on completion of the requisite qualifying service with effect from the
date of refixation of pay.

(c) An employee on appointment to another post which does not involve assum-
ption of duties and responsibilities of greater importance, shall draw in the new post, the pay
equal to his pay in the old post if there is a stage in the scale of the new post, or if there is no
such stage, the stage next below that pay plus personal pay equal to the difference to be
merged in the next increment or further increments;

(d) In cases other than cases of re-employment after resignation, removai or diemissal
fiom Service, an employee cn appointment to the same post previously held by him or another
post on the same or identical time-scale, shall draw initial pay which is not less than the pay
other than special pay. personal pay or emoluments classed as pay which was drawn by the
employee on the last such occasion and he shall count the period during which he drew that pay
on the last and any previous occasions for ircrement in the stage of the time-scale equivalent

to that pay.

If the pay last drawn has Leen inflated by the grant of premature increments, the pay
which the employee would have drawn but for the grant of these increments shall, unless other-
wise orcered by the authority competent to create the new post. be taken to be the pay which the

employee last drew,

(e) In respect of any pericd treated as duty under regu'ation 10 (9) (d), an employee
may be granted such pay as the Board may consider equitable but in no case exceeding the pay,
exclusive of special pay, which an employee would have drawn had he been on duty other than

duty under Regulation 10 (9) (d).

Note—1 : I an emplovee either permanent or Officiating is deputed to undergo training or a
course of instruction, treating such period as duty under regulation 10 (9) (d). and
“if a cubstitute is appointed in his place, an order creating a new post to
accommodate the substitute is not necessary since the order of posting the
employee for training, etc., by itself would be considered a sanction in this regard.

Note—2: For the period of hospitalisation resulting from sickness or injury during training/
service in the Territorial Army, an employee should be granted full pay and
allowances for six months beyond the duration of training or embodiment which

will be debitable to Defence Service Estimates. If the pay under the Board is mcre

than the military pay, the difference would be debitable to Board's Funds. For the

period of hospitarisation'in excess of six months, the balance period should be

' regularised as special disability leave under Leave Regulation 22 (i.e., on half pay.)

Note—3: |f Board employees during a course of instruction or training are promoted or
appointed to higher posts, treating the period of such course of instruction or
training as duty under Regulation 10 (9] (d), they shall be eligible for the pay and
allowances admissible to the higher posts, for the period during which they would
have officiated in the higher posts but for the course of instruction or training.

(f) The pay of Typists and Steno-Typists on their promotion as Assistants shall be
fixed at the appropriate stage in the time scale applicable to the post of Assistant taking into
account the pay and special pay drawn -by them in the post of Typist or Steno typist, as the case
may be, prior to promotion, and if there is no such stage in the scale of pay for the Assistant the
pay shall be fixed at the stage next below the pay plus special pay, the difference being treated
as personal pay to be absorbed in future increments. |f however the pay plus special pay is less
than the minimum of the time scale of pay of the Assistant, then their pay shall be fixed, at the
Minimum of the time scale of pay applicable to the Assistant. The provisions of Regulation 33 -

(b) shall not apply in this case.
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34. The holder of a post, the pay of which is changed shalli be treated as if he were
transierred to a new post on the new pay, provided that the Board may, if considered necessary,
permit the holder of a post to retain his old pay until the date on which he has earned his next or
any subsequent increment on the old scale, or until he vacates his post or ceases to draw pay on-
that time-scale.

Note: The provisions of reguiation 34 will equally apply in cases where a revision of pay
is accompanied by change in status of the post. In such cases, the posts virtually:
continue as before., Where, however, a revision of pay is concurrent with a
specific change in the duties and responsibilities attached to the post, the oid post
will be deemed to have been substituted by a different post, In such cases, the-
individual will be treated as having been appointed to a higher or lower post, as
the case may be, and pay will be fixed under the relevant Regulation and not:
under Regulation 34.

. 35. Anincrement chall ordinarily be drawn as a matter of course unless it is withheld.
An increment may he withheld irom an employee by the Board, or by any authority to whom the
Board may delegate this power under regulation 5. if his conduct has not been good or his work.
has not been satisfactory. In ordering the withholding of an increment. the withholding authority:
shall state the period for which it is withheld and whether the postponement shall have the-
effect of postponing future increments,

instruction

An authority withholding an increment of an Officer should expressly state in the order;
that the period for which the increment has been stopped will be exclusive of any interval spent
on leave be‘ore the period is completed. If a Board employee avails leave during the pericd of
punishment, the period of punishment shall be extended. If during such extended period, he again
goes on leave, the gircrement shall be postponed further corresponding to the period of leave
availed . by him during the extended period of punishment.

Note—1: In all cases of stoppages of increment with cumulative effect, the period of
stoppage reckoned should be inclusive of intervals spent on leave.

Note 2 : Under Regulation 35, an increment shall ordinarily be drawn as a matter of course
unless it is withheld. Therefore, the fact that charges are pending against an
employee is not an adequate reason for not authorising the increments due to him..
if the penalty of stoppage of inctement is imposed on him as a result of the
charges against him, his next increment accruing after the date of the order
imposing the penalty can be withheld as there is is no objection to withholding
it subsequent to the period of service to which tj:e charges relate.

36. The following provisions prescribe the conditions on which service counts for in—
crements in a time scale :

(a) All duty in a post on a time-scale counts for increments in that time scale :

Provided that the increments of all the Board employees shall be so acvanced as to fall.
due on the commencerrent of the quarter cencerned, that is advanced to 1st January for all those
drawing increments between 2nd January and 31st March, or 1st April, 1st July or 1st October,.
as the case may be.

Provided further that for the purpose of arriving at the date of next increment in that
time-scale, the total of all such periods as do not count for increment in that time-scale shall be-
added to the normal date arrived at after advancing the date of increment to the first of the:
quarter. '
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, In cases where the punishment of stoppage of increment has been imposed with cumul-
ative effect, the benefit of advancing the date of increment to the first of the quarter shall stand
withdrawn permanently and all future increments shail be given effect to only from the date
-of actual accrual.

Ncte 1. It an officiating employee in a post is oischarged from service for wantof vacancy.
he shall on reappointment to the same post, draw the pay last drawn prior to his
discharge from his service. The periods during which such pay was last drawn
shall count for purpose of future increment in the time scale of pay of that post.

Increments on Fixed Dates and Temporary Service Counting for Increments under
Regulation 36(a)

(i) In the case of a Board employee availing a period of extraordinary leave with-
out medical certificate or reverting to a lower post or punished with stoppage of increments
without cumulative effect, his increment wili be regulated as illustrated below ;

i llustration—1|

D M. Y
Date of accrual of last increment. 1 12 1973
Normal cdate of accrual as per proviso under
Service Regulation 36(a) 1 10 1974
Stoppage of increment for 2 months ordered in
May, 1974 +0 2 0
Date from which increment has to be
sanctioned, 1 12 1974
Normal date of subsequent Increment. 1 12 1975
The date of accrual as per proviso under 36 (a) 1 -10 1975

1Hlustration—II

Date of accrual of last increment 1 12 1973
increment sanctioned as per proviso under . v
Service Regulation 36(a) 1 10 1974
Normal ddte ol accrual of next increment 1 10 1975
Stoppage of increment for 2 months ordered in +0 2 0
November, 1974.
Date from which increment has to be sanctioned. 1 3 1975
Normal date of subsequent increment. 1 12 1976
‘The date of accrual as per proviso under
Service regulation 36(a) 1 10 1976

After advancing the date of increment to first of the quarter, the period which wiil
not: count for increment should be added to the first of the quarter provided before sanction
of the increment it should be ensured that alithe period not counting fcr increment occurred
prior to the date of sanction of increment is given effect to.
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(ii) Probationers can also be sanctioned increments before completion of probation.
However, for sanction of increment that accrued prior to the 1st January, 1974, the rules as they
stood prior to the 1st January, 1974 shall apply.

(iii) The increments for temporary service can be sanctioned by competent
authority. No special sanction of any superior authority -is necessary.

(iv) lf any increment accrues to any Board employee on any day in a quarter after
the 1st January 1974, taking also into account the service rendered prior to that date, the incre-
ment shall be sanctioned on the first of the quarter itself eventhough he has put in less than a
year's service on the first of the quarter.

(v) Board Employees in temporaty service will be eligible to count their temporary
service in a post towards increment only if they satisfy all the regulations prescribed for holding
that post in a regular capacity. in other cases, the temporary service will count from the date on
which they become fully qualified to hold that post.

(vi) The increment of an embloyee of the Board which falls due in a quarter may be
sanctioned on the first day of that quarter eventhough he retires from service prior to the actual
date of accrual of increment.

Note-2 : Service in a post in respect of which rules have not been made, shail not count
' for increment.

Provided that not more than two increments to incumbents of such posts shall be sanc-
tioned with the approval of the Board.

(b) Service in another post, other than a post carrying less pay referred to in clause
(a) of Regulation 31, whether in a substantive or officiating capacity, service on deputation
and leave except extraordinary leave taken otherwise than on medical certificate count for incre-
ment in the time-scale applicable to the postion which the employee holds a lien, as well as in
the time-scale applicable to the post or posts, if any, on which he would hold a lien had
his lien not been suspended ;

Provided that the Board shall have power in any case in which it is satisfied that the
leave was taken for any cause beyond the employee’s control to direct that extraordinary leave
shall be counted for increment under this clause; '

Note-1: An emplioyee deputed out of India may count the period of deputation for
increments in the time-scale of pay attached to the post in which he was
officiating when he proceeded on deputation. The period of deputation so
reckoned for increment should be limited to the period during which the
employee would have actually officiated in the post but for his deputation.

Note-2 : When an employee, while officiating in a post, is deputed on foreign service,

~ .the period of such deputation shall count for increment in the time scale

applicable to the post in which he was officiating at the time of deputation.

The period of deputation which counts tor increment in the post in which the

employee was officiating at the time of deputation shall be limited to the

period during which he would have' continued so to officiate but for his
deputation.

(c) All leave except extraordinary leave taken otherwise than on medical certificate
counts for increments in the time-scale applicable to a past in which an emptoyee was officiating
at the time he proceeded on ‘leave and would have continued to officiate but-for his proceeding
on leave. The period which counts for increments under this clause is, however, restricted to the
period during which the employee would have actually officiated in the post.
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Provided that the Board shall have power in any case in which it is satisfied that the
leave was taken for any cause beyond the employee’s control to direct that extraordinary leave
shall be counted for increment under this clause.

Note-1: The appointing authority or other authority specifically empowered by the
Tamil Nadu Electricity Board in this behalf shauld certify in each case that the
employee would have actually continued ta officiate in the post hut for his
proceeding on legve and ayallmg himself of joining time, if any and that the
period of leave including joining time, if any, will count for increment only to
the extent it is covered by the certificate. Where no officiating arrangement is
made in the leave vacancy and the employee returns to the same post after
leave, the certificate that he would have actuaily continued to officiate in the
post but for his proceeding on leave may be issued by the leave sanctioning
authority.

Note-2 : OMITTED

Note-3 : The certificate of officiation contemplated in Note (1) abave shall be dispen-
sed with in respect of those employees who have put in more than 3 years of
continuous service in the officiating post or who are approved probationers in
that post, subject to the condition that if any such officer is reverted to a
lower post during: such leave a specific intimation should be sent to audit
giving full details of the case after review of that individual case.

(d) If an employee while officiating ina postor holding a temporary post on a time-
scale of pay, is appointed to officiate in a higher post or to hold a higher temporary post, his
officiating or temporary service in the higher post shall, if he is reappointed to the lower post, or
is appointed or re-appointed to a post on the same time-scale of pay, count for increments in the
time-scale applicable to such lower post

The period of offigiating service in the higher post which caunts for increment in the lower
is, however, restricted to the period during which the employee would have officiated in the
lower post but for his appointment to the higher,

This clause applies also to an employee who is not actually officiating in the lower post at
the time of his appointment but who would have so officiated in such lower post or in a post on
the same time-scale of pay had he not been appointed to the higher post.

Proviced that if a Board employee, while holdmg a post in a substantive or officiating
capacity is appointed temporarily to another post carrying identical time-scale of pay, his
temporary service in that post shall, if he is reappointed to his substantive or officiating post,
count for increment in the time scale of that substantive or officiating poest and that the period of
temporary service counting for increment- in the substantive or officiating post, shall, however,
be restricted to the period during which he would have held the substantive or officiating post
but for his temporary appointment.

(e) Foreign service counts for increments in the time-scale applicable to :—

(i) the post in Board service on which the Board employee concerned holds a lien
as well as the post or posts, if any, on which he would hold a lien had his lien-not been
suspended.

(i) any post to which he may receive officiating promotion for the duration of
such promotion; :

S.R.—6 (1—2001)
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(iii) the post in Board Service held by him in an officiating or temporary capacity,
subject to the condition that the period of foreign service which counts for increments in the
officiating or temporary post will be restricted to the period during which the employee would
have held the officiating or temporary post but for his appointment in foreign service ; and

(iv) the certificate of officiation contemplated under this rufe shall be dispensed
with in respect of those who have put in more than 3 years of continuous service in the
officiating post or who are approved probationers in that post, subject to the condition that if
any such officer is reverted to a lower post while on Foreign Service a specific intimation should
be sent to audit giving full details of the case for review of that individual case.

olf) (1) Joining time counts for increments in the time-scale applicable to the post on
which an employee holds a lien or would hold a lien had his lien not been suspended as well as
in the time-scale applicable to the post, the pay of which is received by an employee during the
period in the following cases :—

(a) to join a new post to which he is appointed while on duty in his old post: or

(b) (i) to proceed from a specified station to join a postin a place in a remote
locality which is not easy access ;

(if) to proceed on relinquishing charge of a post in a place in a remote locality
which is not easy of access to a specified station.

(2) in the following cases joining time counts for increments in the timescale applicable
to the post or posts on which the last day of leave before the commencement of the joining time
counts for increment:—

(a) to join a new post:
(i) on return from leave on average pay of not more than four months'’ duration; or

(ii) when he has not had sufficient notice of his appointment to the new post, on
return from leave other than that specified in subclause (i) ; or

(b) to travel from the port of debarkation or in the case of arrival by aircraft, from its first
regular port in India and organize his domestic establishment when he returns from leave, study
leave or deputation out of India of more than four months’ duration:

37. The Board may grant-a premature increment to an employee in a time scale. Such
increments will, however, be granted only in exceptional circumstances. Further increments in the
timescale should be with reference to the date on which the premature increment is granted.

Note: 1 When a Board empioyee is reverted to a lower post due to administrative reasons,
the benefit of advance increment sanctioned to him in the higher post, shall be sanctioned in the
lower post also. The pay in the lower post shall be the pay he would have drawn had he been
sanctioned advance increment on the date of attaining eligibility for the advance increment in the
lower post plus the annual increments due to him in the lower post till the date of reversion.

Note: 2 In case where an employee has been overlooked for promotion/appointment to
the next higher post but subsequently promoted/appointed to that higher post after restoration
of his original seniority on appeal, his pay shall be fixed on the date of assumption of charge in
the higher post on par with the pay of his junior, provided, he has drawn the same rate of pay as
his junior in the lower post from time to time; if he has not drawn the same rate of pay as his
junior in the lower post, his pay shali be fixed, on the date of assumption of charge, at the stage
at which he would have drawn pay on that date had he been promoted/appointed to the higher
post along with his junior.”
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38. The authority which orders the transfer of an employee as a penalty from a higher to
a lower grade or post may allow him to draw any pav, not exceeding the maximum of the lower
grade, or post, which it may think proper.

Provided that the pay allowed to be drawn by an employee under this regulation shall not
exceed the pay which he would have drawn by the operation of regulation 33 read with clause
(b) or (d), as the case may be, of regulation 36.

~39. If an employee is reduced as a measure of penalty to a lower grade, or post or to a
lower stage in his time scale, the authority ordering such reduction ahall state the period for
which it shall be effective and whether on restoration, the period of reduction shall operate to
postpone future increments and if so, to what extent’".

Instruction

1. An Authority ordering the reduction of an employee should expressly state in the
order that the period for which the reduction has been ordered will be exclusive of any interval
spent on leave before that period is completed.

2. (a) Every Order passed by a competent authority imposing on an employee the
penalty of reduction to a lower stage in a time-scale should indicate :

(i) the date from which it will take effect and the period (in terms of years and
months) for which the penalty shall be operative ;
(ii) the stage in the time-scale (in terms of rupees) to which the employee is
reduced ; and
(iii) The extent (in terms of years and months) if any, to which the period referred
to at (i) above should operate to postpone future increments.

The reduction to a lower stage in a time-scale is not permissible under the regulations
either for an unspecified period or as a permanent measure. Also when an employee is reduced
to a particular stage, his pay will remain constant at that stage for the entire period of reduction
The period to be specified under (iti) should in no case exceed the period specified under (i)

(b) The question as to what should be the pay of an employee on the expiry of the
period of reduction should be decided as follows :

(i) If the order of reduction lays down that the period of reduction shall not
operate to postpone future increments, the employee should be ailowed the
pay which he would have drawn in the normal course but for the reduction.

(ii) M the order specifies that the period of reduction was to operate to postpone
future increments for any specified period, the pay of the employee shall be
fixed in accordance with (i) above but after treatirg the period for which the
increment were to be postponed as not counting for increments. '

(3) Every order passed by a competent authority imposing on an employee the penalty of
reduction to a lower service, grade or post or to a lower time-scale should indicate :

(i) the date from which it will take effect and in cases where the reduction is
proposed to be imposed for a specified period, the period (in terms of years and months) for
which the penalty shall be operative, It should be noted that the reduction may be for an
unspecified or an indefinite period and in cases where no period has been specified in the order
of penalty the conclusion is that the penalty is for an unspecified period.

(ii) the extent (in terms of years and months) if any, to which the period referred
to at (i) above shall operate to postpone future increments on restoration after the specified
period. The period specified under this sub-clause shall in no case exceed the period specified
under sub-clause (i) above.
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(4) Under Sub-regulation (2) of regulation 39, if the period of reduction to a lower
service, grdde or post or to a lowet time-scale is specified in the order 6f penalty, the employee
shall be automatically restored to his old post after the expiry of the specific period and the
question what should be his pay on such restoration shall be decided as follows :

(i) !f the order of reduction lays down that the period shall not operate to postpone
future increments, the employee shall be allowed the pay which he would have drawn in the
normal course but for his reduction to the lower post.

(ii) If the order lays down that the period of reduction shall operate to postpons his
future increments, or any specified period which shall not exceed the period of reduction to the
lower post or grade, or to a lower time-scale, the pay of the employee on restoration shall be
fixed in accordance with item(i) above but after treating the period for which increments are to
be postponed, as not counting for increments.

In cases where the reduction to the lower post or grade or to a loWwer time-scale is fof
an unspecified period, if and when the employee is re-appointed {to the ;higher post in the nor-
mal course, the pay in the higher post will be regulated only in accordance with the normal
regulations relating’to pay fixation,

(5) In all cases of reduction to a lower stage in the time-scale with cumulative effect,
the period of reduction reckoned should be inclusive of intervals spent onh leave.

39-A. Where an order of penalty of withholding of increment of an employee or his
reduction to a lower service, grade or post, or to a lower time-scale, or to a lower stage in a
time-scale, is set aside or modified by a competent authority on appeal or ieview, the pay of the
employee shall, notwithstanding anything contained in these regulations be regulated in the
foliowing manner:-

(a) If the said order is set aside, he shall be given, for ;the period such order had
been in force, the difference between the pay to which he would have entitled had that order not
been made and the pay he had actually drawn ;

(b) If the said order is modified the pay shall be regulated as if the order as so
modified had been made in the first instance. ‘

Explanation :

If the pay drawn by an employee in respect of any ;period prior to the issue of the orders
of the competent authority zunder this regulation is revised, the leave salag‘ and allowance
(other than travelling allowance) if any, admissible to him during that Iperiod shall be revised on
the basis of the revised pay.

Note-1: In cases falling “under sub-regulation (a) of regulation {39-A service tendered
by <the employee in the lower service, grade or post or lower time-scale or
lower stage in the time-scale or at the stage the: .increment was withheld,
from the date of imposition of suth penalty by the dnsmpllnary authority to
the date on wHich the order of penalty is set aside by §the competent appellate
or reviewing authority, shall count for increment or for other” .purposes in the
post which he was holding immediately before the imposition of the penalty
provided that he would have continued tohold that post but for theeorder of
penalty.
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Note-2: In cases falling under sub-regulation (b) of regulation 39-A, service from the
' date of imposition of the penalty by the disciplinary authority, to the date on
which the order is modified by the appellate or reviewing authority shall be
counted for the purpose of increment or for other purposes in the post which
he was holding immediately before the imposition of the penalty or any other
post which he would have held but for the order of penalty to the extent the

modified order permits of such counting.

For example, if an employee holding a post in the scale of Rs. 375—25—650 is reduced
10 a post in thé scale of Rs. 240—15—375 for a period of two years, and if after six months, the
order is modified by the appellate authority as reduction to a post in the scale, of Rs. 300—
25—500, the period of six months will count for increment in the scale of 300—25—500,

if, on the other hand, the order of penalty is modified as reduction to ajlower stage in
the time-scale of §Rs. 375—25—650 for.a specified period, or withholding of increment in that
time-scale, for a’specified period, the period that_has already elapsedisince the date of imposition
af the original penalty shall be takei intdo account only for the purpose of computing the
specified period of penalty under the modified order.

Note-3: A permanent post vacated by reduction of ah employee to a lower service,
grade or postor to a lower time-scale should not be filled substantively until
the expiry of a period of one year from the date of such reduction.

Where on the expiry of the period of one year the permanent post is filled and the
.original incumbent of the post is reinstated thereafter, he should be accommodated against any
post which maybe substantively vacant in the grade to which his previous substantive post
belonged.

If there is no such ;vacant post, he should be accommodated against a supernumerary
post which should be created in this grade with proper sanction and with the stipulation that it
would be terminated on the occurrence of the first substantive vacancy in the grade.

40. (1) Subject to the provisions of Regulation 33 (a), an empioyee who is appoin-
ted to officiate in a post will draw the minimum pay of that post.

(2) On an enhancement in the substantive pay as a result of increment or other-
wise, the pay of such employee shall be re-fixed under sub-regulation (1) from the date of sueh
enhancement as if he was appointed to officiate in that post on that date where such refixation
is to his advantage :

Provided that the provisions of Regulation 33 (b) shall not be fapplicable in the matter
of refixation of pay under sub-regulation (2) of this regulation.

Note : Where the increment of an employeetin the post in which he is officiating has been
with held under regulation 35, withoutZany reference to the increments that will
accrue to him in the post held by him substantively, the provisions contained in
sub-regulation (2) of this regulation shall not apply, before the date from which
orders withholding the increment finally cease to ;be operative. However, the
employee may be allowed during the period of penalty of withholding of incre-
ment, his sub-stantive pay from time to time if the same happens to be more
than the officiating pay. These provisions shall also apply in respect of an
employeejwhose pay in the post held by him in an officiating capacity has been
withheld at a particular stage of the time-scale of that pest for failure to
pass a departmental examination.
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41. (1) (a) A probationer and an approved probationer in any class of service on.
duty shall draw pay subject to the provisions of Regulation 33 (a) and of sub-regulation (2) of
this regulation :

Provided that a probationer who does not hold a permanent. post shall draw :

(i) While undergoing a course of instruction or training, the pay specified in the
regulations relating to the post; and

(if)  after completion of the course of instruction or training or where there is no-
prescribed course of instruction or training, the pay of the lowest grade or the:
minimum pay in the time-scale of pay, as the case may be, applicable to his
class or category, subject to such orders as the Board may from time to time
issuve.

(b) An approved probationer shall draw such pay as would be admissible to him if
he were a full member of the class of service in the category in which he is holding a post.

(2) (i) (a) PROBATIONERS WHOSE PERIOD OF PROBATION IS TWO YEARS AND
WHOSE INCREMENT {S ANNUAL :-

A probationer, whether he is a direct recruit, transferee or promotee, shall be
entitied to draw the first increment after putting in the service necessary to earn the increment,.
exclusive of the period during which he was undergoing a course of instruction or training, if
any, applicable to the post he holds; his next increment shall, however, be drawn only with
effect from the date of satisfactory completion of probation, but the period of his service from
the date of the first increment shall count for subsequent increment.

(b) PROBATIONERS WHOSE PERIOD OF PROBATION IS ONE YEAR AND WHOSE
INCREMENT 1S ANNUAL :- '

They shall be entitled to draw increment only with effect from the date of satls-
factory completion of probation, but the period of service from the date of appointment exclusive:
of the period during which he was undergoing a course of instruction or training, if any, appli-
cable to the post he holds, shall count for subsequent increments :

Provided that the period of training which counts for probation and during which an:
employee is allowed the time-scale of pay of the post under the regulations relatirg to the post
need not be excluded for purpose of clause (i).

(ii) A probationer or approved probationer shall be entitled to draw his substantive:
pay, if any, under Regulation 40, if at any time that happens to exceed the officiating pay other-
wise admissible.

Note: (1) The initial pay of a Typist or Steno-Typist appointed as a Junior Assistant
and VICE VERSA, shall be fixed at the stage of the time-scale which is
equal to the pay drawn in the old post and the period of service which was.
not counted for increment in the old post shall count for increment in the:
new post.

Note: (2) The initial pay of a Typist or Steno-Typist appointed from the post of
Assessor shall be fixed at the stage of the time-scale which is equal to the
pay drawn in the old post, and the period of service which was not counted
for increment in the post of Assessor shall count for increment in the post
of Typist or Steno-Typist.
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41-A. Notwithstanding anything contained in these regulations, the pay of an
.employee, whose promotion or appointment to a post is found to be or to have been erroneous,
shall be regulated in accordance with any general or special orders issued by the Board in this

‘behalf.

42, When an employee of the Board Officiates in a post the pay of which has been
fixed at a rate personal to another employee, the Board may permit him to draw pay at any rate
not exceeding the rate so fixed, or, if the rate so fixed be a time-scale, may grant him initial pay
not exceeding the lower stage of that time-scale and future increments not exceeding those of
the sanctioned scale. If the pay fixed is ona time-scale the officiating incumbent will be
eligible to draw increment in the time-scale.

43. The Board may issue general or special orders allowing acting promotions to be
made in place of employees who are treated as on duty under Regulation 10 (9) (d).

44. PERSONAL PAY: Except when otherwise ordered, personal pay shall be reduced
by any amount by which the recipient’s pay may be increased and shall cease as soon as his pay
is increased by an amount equal to his personal pay.

45. PAY OF TEMPORARY POSTS: When a temporary post is created which may have
to be filled by a person not already in Board’s service, the pay of the post shall be fixed with
reference to the minimum that is necessary to secure the services of a person capable of dis-
charging efficiently the duties of the post.

46. When a temporary post is created which will probably be filled by a person who is
;already a Board employee, its pay should be fixed by the Board with due regard to -

(a) the character and responsibility of the work to be performed,-and

(b) The existing pay of Board employees of a status sufficient to warrant their
selection for the post.

(c) When a subordinate authority intends appointing a person already in Board ser-
vice to a temporary post which he is empowered to create, he cannot under the above regulation
fix the pay of the temporary post created atan amount in excess of the pay of the Board
employee, without the sanction of the Board.

47, (a) The Board has power to create or abolish any post in connection with the
-affairs of the Board,

(b) No authority subordinate to the Board may sanction the creation of any addi-
tional establishment, permanent or terrporary, except to the extent and subject to the conditions
mentioned in clause (d) below. The delegations specified therein are subject to the general con-
ditions;

(1) that either a sufficient specific appropriation for the expendlture involved
already exists or provision can be made for it by re-appropriation by the sanctioning authority
under its own powers without reference to the Board; and

(2) that the provisions in the Service Regulations are observed in regard to
fixing the pay of the persons appointed to hold the posts created under the delegated powers.

(c) (i) A sanctioning authority should invariably specify the period for which it
.sanctions a temporary establishment. It should also specify the date from which the sanction for
a temporary establishment will take effect or, if it is not possible to specify the date, should
state that the sanction will take effect from the date of actual employment of the statf or of

‘the head of the staff,
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(ii) The sanctioning authority should send to the Board before the end of
each month a report of the temporary establishment sanctioned during the previous month
showing the number and categories of posts sanctioned with their scales of pay and the purpose

for which they were sanctioned.

(d) (i) The posts in class I, ili and IV Service specified in column (1) of the table
below may be increased temporarily by the authority spegified in the corresponding entry in
column (2) of the said table by the number and subject to the condition specified in the corres-

ponding entry in column (3) thereof :-

TABLE
Services and Posts Authorijty Number of posts and
Conditions
(M) (2) (3)

CLASS Il SERVICE :

1. Assistant Engineers, Junior Enginger
| Grade, (Electrical), (civil; and
{(Mechanical)

CLASS |il SERVICE:

2. Junier Engineers 1l Grade {Civil),
(Eiectrical) and (Mechanigal)

3. Junior Assistants for biliing work in
Circle offices.

Chief Eﬁginepr

Chjef Engineer

Chief Engineer

Such number of posts as:
may be necessary for
construction work for a
period not exceeding
three months in each
case, expenditure being
met from provision
under “Establishment”
in sanctioned construc-
tion estimates.

Such number of posts as
may be necessary for
construction work for a
periocd not exceeding
three months in each
case, expenditure being
met from provision under
‘’Establishment” in

. sanctioned construction:

estimates.

Such number of posts
as may be necessary on
the time-scale of pay
applicable to holders
of permanent posts of
Junior Assistants on
the regular establish-
ment for a period of
one year, subject to the
following conditions,
namely :-

www.tnebes.org



TNEB Service Regulations

41

(M (2)

(3)

4. Assessors V Chief Engineer

(a) Sanctions shall be
limited to One Junior
Assistant for every 600
services.

(b) The expenditure
shall be met from
lumpsum provision in
the budget.

Such number of posts
as may be necessary on
the time-scale of pay ap-
plicable to the holders
of permanent posts of
Assessors on the
regular establishment,
for a period of one year,
subject to the following
conditions, namely:-

(a) Sanction shail be
limited to One Assessor
for the first 100 services
whether in Rural or
Urban area and an
extra Assessor for every
300 to 400 additional
services in Rural areas
and for every 750 to 800
additional services in
Urban areas, i.e., within
a radius of 5 Miles,
whether a Municipality
or Panchayat.

{b) the expenditure
shall be met from lump-
sum provision in the
budget.

Note : Continuance of the posts created will be subject to the approval of the Board.

5. Other posts in class 1, Il and 1V servuce Chief Engineer
excepting the following namely :- -

(1) Draughtsmen including Head
Draughtsmen -

(2) Junior Chemist/Assistant Chemist
(3) P.W.D. Electrician

(4) Instrument Repaners

(5} Trahsport bverseers

S.R.—7 (3—2001)
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(M (2) - (3)

(6) Assistant Draughtsmen
(7) Superintendents
(8) Accounts Supervisor
(8-A) Administrative Supervisor
(9) Assistants
(10) Typist/Steno-typists
(11) Stores Supervisor/Stock Verifier
(12) Stores Custodians

(13) Revenue Supervisor including Special
Grade Revenue Supeivisor

(14) Inspector of Assessment
(15) -Record Clerks

(16) Duffadars

(17) Office Helpers.

(i) The Regulations applicable to the holders of the posts borne on the regular
establishment in the class of service concerned shali apply to the holders of the posts mentioned
in clause (d) (i) above.

48 Every case of fixation of pay and increment not covered by the above Regulations
may be decided by the Board and the decision, unless otherwise stated, shall not have general
application but will only cover the specific case referred to it.

49. COMBINATION OF APPOINTMENTS: The Board may appoint an employee
whether permanent or officiating, to hold full additional charge or to discharge the current duties
of one or more independent posts at one time, as a temporary measure and grant additional pay
subject to the following limits :-

(1) (I) When a Board employee, either permanent or officiating including a re-
employed pensioner or a permanent employee of Government or a local body, holdirg a temporary
post or officiating in a post under the Board, is appointed to hold full additional charge of one or
more posts, additional pay shall be allowed only if the period of additional charge is more than
thirty nine days. In computing the period of additional charge, holidays and casual leave shall
also be included.

(i) No additional pay shall be granted for holding additional charge of current
duties of one or more posts.

(iii) Additional pay in respect of full additional charge of a post shall be granted
at the rate of one fifth of the pay drawn in the regular post or half the minimum pay of the
additional post, whichever is less, for the first five months only.

(iv) Additional pay shall not be paid in respect of the period in excess of five
months. After completion of the fifth month of the additional charge. i.e., at the commence-
ment of the sixth month, the sanction for the temporary post * shall automatically lapse, and if it
is a permanent post, it shall automatically be kept in abeyance. Proposal for the revival of such
posts should be submitted to Board with detailed justification therefor as for the creatlon of a
new post. :

(v} The period of additional charge may be extended beyond five months by the
Board at its discretion on appropriate terms, if the circumstances so warrant. :
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(vi) No arrears of such additional pay shall be paid in pursuance of subsequent
retrospective orders of confirmation, completion of probation or regularisation of services in the
post held by him resulting in an increase of substantive pay or pay in the regular post. But, such
additional pay may be calculated and paid on the basis of such orders, if it has not already been
drawn.

(vii) Additional pay shall be allowed to an officer holding a post in the Board when
he is appointed to hold full additional charge of one or more posts in other state public sector
undertaking.

Note: In the case of a pensioner re-employed, the pay drawn by him in the re-employed
post along with the pension originally sanctioned, that is before commutation,
if any, together with the pension equivalent of the Death-cum-Retirement
Gratuity admitted to him as retirement benefit shall be taken as officiating pay
for this purpose.

Expllanation-l :

For the purpose of this Regulation, the expressions ‘pay’ and ‘substantive pay’ shall not
include any special pay.

Explanation-Il :

Whenever the post held in additional charge is under the public sector Undertakings, the
additional pay shall be borne by the Public Sector Undertakings.

(2) In the case of full additional charge of one or more posts, the employee shall in
addition to the additional pay be permitted to draw,

(a) the compensatory allowance in full if it is attached to only one of the posts
including his own ; or

(b) the highest of the compensatory allowances if it is attached to more than one
of the posts including his own.

Note : 1. The authority competent to appoint an employee to hold additional charge of a
post shall declare whether he holds full charge of the other additional post, oris
appointed merely to discharge the current duties.

Note : 2. No additional pay shall be granted unless the previous incumbent of the other post
has actually given over charge thereof under orders of the competent authority.

In the case, however of additional charge of a new post which does not invoive handing
over charge thereof by the previous incumbent, additional pay shall be admissible subject to the
provisions of this Regulation, from the date the incumbent signs the certificate of transfer of
charge when taking over additionai charge of the new post.

Note : 3. Leave not exceeding two months taken by an employee holding additional charge
of another post shall not be construed as constituting a break in the additional
charge arrangement for the purpose of reckoning the period of three months
specified in this Regulation.

Note : 4. No additional pay shail be granted when a Junior Assistant/ Assistant discharges
the duties of one ct more Junior Assistants/ Assistants in the same office, as the
posts cannot be held to be independent within the meaning of this Regulation.

Note : 5. Additional pay shall not be allowed as a matter of course or granted when the
extra duties to be performed are only nominal or comparatively light.

Note : 6. Additional pay as defined under Note—2 under Regulation 10 (19) (tii) of Tamil
Nadu Electricity Board Service Regulations shall not count as pay for purposes of
calculating compensatory allowances.
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DELEGATION

(1) The Chief Engineer is empowered to appoint an employee to hold additional charge of
more than one post provided that he is authorised to appoint permanently to each of the posts
concerned including the post held by the employee aforesaid. In the case of other posts under his
control, the Chief Engineer may make similar appointment when it is not proposed to grant ‘any
additional remuneration.

(2) The Chief Engineer is empowered to sanction additional pay subject to the rates and
condition prescribed in Regulation 49, in respect of all subordinates upto and inclusive of the rank
of General Superintendents for a maximum period of three months. If the period is likely to exceed
three months he should report the case to the Board for orders.

(3) The Chief Engineer is empowered to appoint any member in class | and I Service
upto and inclusive of the rank of Executive Engineers to hold full additional charge of another
post or discharge current duties of the post,

RULINGS

Interpretation of the term “independent’” occurring in the Regulation.

(1) The term “independent”” occurring in Regulation 49 should be interpreted to mean
‘“separate’’ or ‘‘distinct”.

Additional charge in leave vacancies

(2) In cases where leave reserve has been provided for in a cadre, the appointment of
officers to hold additional charge of the post of Officers going on leave should not generally be
made as such arrangements amount to increasing the strength of the cadre and throw extra cost
on the Board. The leave vacancies should be filled only by the leave reserve officers and
exceptions can be allowed only when there are special circumstances justifying the arrangement,
8. g., when it would be cheaper to make appointments under Regulation 49 than to transfer for
this purpose an officer from a distant station.

Admissibility of the speciai pay attached to a post or granted for the collateral duties
of the post for purpose of determining additional pay.

(3) The special pay attached to any post will not be taken in to account for purposes of
calculation of additional pay. But in cases where the responsibility or work in consideration of
which the special pay is sanctioned pertains to a post which is separable but not independent,
then the special pay may be aliowed in full in addition to the additional pay admissible under
Regulation 49,

(4) In case where an Assistant Engineer holds additional charge of a Junior Engineer’s
post the minimum pay of the post for the purpose of calculating additional pay shall be Rs, 680/ -
per mensem. In case where a diploma holder holds additional charge of the Junior Engineer’s
the minimum pay for the purpose shall be Rs. 375/- per mensem.

(5) (1) Postin respect of which additional charge arrangements have to be ordered can
be classified as—

(i) those not in the same office, establishment or line of promction and cadre : and

(ii) those in the same office, establishment or line of promotion and cadre ;

Those in category (i) are clearly independent and are eligible for the grant of additional
payj
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2. Many posts in respect of which additional charge arrangements can be ordered,
happen 1o be in the same line of promotion, the same office and the same cadie.

Cases in this category may be divided further into -
(a) additional post subordinate to post originally heid ;
(b) additional post equivalent and of same rank as that of the regular post; and
(c) additional post superior to regular post.

3. Additional post subordinate to the regular post.
in such cases, additicnal pay is not permitted.

The reason for the non-grant of additional pay is that in the normal course, the superior
officer is expected to supervise the work of the subordinate and the additional charge arrange-
ment should not in the normal course entitle him to extra remuneration. The work of the addi-
ticnal post should be re-distributed among other subordinates in such a way that each one’s load
of work is increased to a small extent that no one is entitled to additional pay.

4. Additional post equivalent to the regular post :

(i) When additional charge arrangements are in respect of different territorial
jurisdictions, the posts are definitely independent. In such cases additional pay
is admissible.

(ii)  When the posts held are in the same office and of the same rank, additional pay
shall not be admissible if the duties of the said additional post are of exactly
identical nature and if the responsibilities are such as can easily be spread out
among others holding the same posts.

(iii) Additional pay shall be admissible only when the responsibilities are indivisible
and cannot be distributed to more than one officer. In such cases, a Certificate
to the effect that the responsibilities of the post held in additional charge are
not divisible, shouid be furnished by the competent authority sanctioning the
additional pay.

Ilustration

in the Office of a Superintending Engineer with a number of draughtsmen-one draughts-
man dealing with designs holding charge of the post of draughtsman not dealing with design.

5. Additional post superior to the regular post,

In these cases, only the pay of the higher post shall normally be allowed. Where the
pay scales of the higher and lower posts are the same or are overlapping, the arrangement is to
permit the payment of additional pay.
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ADDITIONS TO PAY

50. COMPENSATORY ALLOWANCE—Subject to the condition that the amount of
compensatory allowance should be so regulated that the allowance is not on the whole a source
of profit to the recipient, the Board may grant compensatory allowances and may make regula-
tions prescribing the amount and the conditions subject to which the allowance may be drawn.

51. Buildings owned or leased by the Board or such portions thereof may be allotted to
the employees under its administrative control for use by them as residences. The allotment of
such buildings, their occupation, etc., shall be governed by the principles as may be laid down
by the Board form time to time.

52, (a) Fees: The Board may permit an employee to perform a specified service or
series of services for a private person or body or for a public body or for the State or Central
Government, if it be satisfied that this can be done without detriment to his official duties or
responsibilities and if the service be material, he may be permitted to receive as remuneration
therefor a non-recurring or recurring fee.

Note-1: Permission to an employee to peirform a specified service or series of services for a
private person or body or for a public body and to receive remuneration therefor witl
be given very rarely and under very clear circumstances justifying such a course
wherein the rare qualification of the employee and the public importance of the:
service demand the utilisation of his service.

Note-2: Literary, cultural and artistic efforts aided by knowledge acquired in the course or
service will require prior permission of the competent authority and any income:
derived there from is to be treated as fee, but writing of reports or studies on
selected subjects for international bodies like the United Nations Organisation,
UNESCO, etc., and literary contributions to both Indian and Foreign magazines will
not require prior permission, if this is done unaided by knowledge acquired in the:
course of service.

Note-3: - This clause does not apply to fees received by employees from a University or other
examining body in return for their services as examiners or for other work done in
connection with the examinations.

(b) Honoraria: The Board may grant an employee an honorarium as remuneration-
for work performed for the Board which is occasional or intermittent in character and either so-
laborious or of such special merit as to justify a special reward, if it be satisfied that this can be
done without detirment to his official duties or responsibilities. Sanction to the grant of
honoraria will be given only when the work has been undertaken with the prior consent of the
Board and the amount - has been settled in advance. In special cases, a departure from this.
provision may be made for reasons to be recorded in writing.

www.tnebes.org



TNEB Service Regulations 47

(c) (i) Fees & Honmoraria: Wnile either fee or honoraria is sanctioned, the
reasons justifying the grant of the extra remuneration shall be recorded. It should aiso be
recorded in writing that due regard has been paid to the general principles enunciated in
Regulation 24,

(ii) The amount of an honorarium or fee must be fixed with due regard to the
value of the service in return for which it is given. No portion of the fees earned by an employee
with the necessary permission of the Board need be credited to the Board.

Note-1: Scholarship or stipend received by an employee from the Board’s fund is treated as
honorarium and if received from any other source, it is treated as fees.

No portion of any scholarship or stipend received during study leave or otherwise
by an employee from a source other than the funds of the Board for the purpose of
prosecuting a course of studies or receiving specialised training in professional or
technical subjects need be credited to the Board.

Note-2: The regulation requires that the reasons for the grant of honoraria or fees should be
recorded in writing, so that the honoraria or fee shouid be subject to departmental
or audit scrutiny. Audit officers may, therefore, require that the reasons for the
grant of honorarium or fee should be communicated to them in each case.

Note-3: Temporary increase in work to the staff of an office due to the holding of special
conferences under the auspices of subordinate authority and the like are normal
incidents of the Board's service and form part of the legitimate duties of the
employees employed on the work within the meaning of Regulation 24. The
employees so employed have therefore no claim to extra remuneration under this
regulation.

(d) Subject to the conditions®in clauses (a) to (c) above, the authorities specified
in the table below may sanction the grant of honoraria to or the acceptance of fee by an
employee under its administrative control as indicated therein :-

Nature of Power Competent Authority Extent of Power
(M () )
(1) Power to sanction the under- Employees of the Secretary Full Powers.
taking of the work and grant Secretariat Branch
of honoraria therefor. including Audit
Branch.
Employees of Ad- Chief Full Powers.
ministrative and Engineers
Technical Branches. concerned.
{2) Powers to sanction the (i) Employees of Secretary Full Powers.
undertaking of the work and the the Secretariat
acceptance of fees in connection Branch including
with examinations held by a Audit Branch.
University or other examining
Body.
(ii) Employees of Deputy Full Powers.
Administrative Chief
Branch and Tech- Engineer.
nical Branch.
(iii) Employees of Chief Full Powers.
_ Accounts Branch. Financial
Controller
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(1) (2) (3)
(iv) Employees of Concerned Full Powers_
Offices of Circle ' Superintending
Offices. Engineers.
(3) Power to sanction the accep- do Full Powers,

tarice of remuneration for
broadcast talks. N

(e) Unless the Board, by Special Order or otherwise direct one third of any fee in

excess of Rs. 400/- or if a recurring fee of Rs. 250/- a year, paid to a Board employee shall be
credited to general revenues.

63. Anyemployee is eligible to receive and except as otherwise provided by a general
or special order of the Board to retain without special permission. ’

(a) the premium awarded for any essay or plan in public competitions;
(b) any reward offered in connection with the administration of justice ;

(c) any reward payable in accordance with the provisions of any Act or Regulation
or Rule framed thereunder ;

(d) any reward sanctioned for services in connection with the administration of the-
customs and excise laws ; and

(e) any fees payable to an employee for duties which he is required to perform in his.
official capacity under any law or by order of the Board. '

Ruling

No employee shall accept any present or emolument of any kind from any Foreign
Government without the consent of the President of India. In all cases when a present or
emolument is . offered to any Board employee by a Foreign Government, it is essential to get the
prior approval of the President of India before allowing the employee concerned to accept it.

54. (a} An employee whose duties involve the carrying out of scientific or technical
research shall not apply for or obtain, or causeé or permit any other person to apply for or obtain a-

patent for an invention made by such employee save with ths permission of thié Board and in acc--
ordance with such conditions as the Board may impose.

(b) (1) Application for permission under clause (a) should be made by the
employee making an invention to the Chief Engineer or to the Board, If the application is from:
the Chief Enginser.

(2) The Chief Engineer should deal with the application confidentially and with:
expedition so that the inventor may not be prejudiced by delaying in making his application at
the Patent Office and should forward it with his recommendations to the Board. '

(3) Permission may be granted by the Board to the applicant without any
restriction if the invention has no connection with the employee’s official duties and has not
resulted from facilitjes provided at pdakd’s‘ expense.

{4) i the invention s made in the course of the employee’s oflicial duties:
under the Board or has résulted fiom 'facitities provided at Board’s expense, of which the Board:
shall be the sole Judge, then the apptication will be dealt with as follows :
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(i) If the invention is of such general interest and utility that the public interest
will be best served by altowing the public a free use of the invention, the appli-
cation for taking out a patent will be refused and the invention, will be publi-
shed. An ex-gratia payment will ordinarily be made to the inventor as a reward
in all such cases ;

(ii) if the invention is not of the kind mentioned above but is of sufficient public
utility as is likely to make its commercial exploitation profitable, the inventor
should be directed to take out a patent and to assign his rights urder the patent
to the Board. In all such cases, the inventor should be rewarded either by a
suitable lumpsum payment or by a liberal percentage of the profits made by the
Board in connection with the invention ;

(iii)) in other cases, the inventor should be allowed to take out a patent for his own
benefit subject to his undertaking to permit the Board the use of the invention
either without payment or on such terms as it may consider reasonable.

(5) When the invention has been assigned to the Board, the Board may exploit the
patent themselves, or

(i) advertise the patent and grant licenses on payment to manufacturers, or
(ii) sell the rights under the patent to a firm or to a private person.

N (6j ln drdeg to s'e'cu:r‘e reasonable uniformity of practice and to, secure for the Board the
full benefits of inventions, the Controller of Patents and Designs should ardinarily be consulted

before any awards are made under item (4) above or steps are taken for the exploitation of the
patents under item (5) above.

S.R.—8 (3—2001)
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Chapter—V/

Dismissal, Removal and Suspension

55. The pay and allowances of an employee who is dismissed or removed from service
cease from the date of such dismissal or removal.

" 56. (1) An employee who is placed or deemed to have been placed or continues to be
under suspension shall be entitled to the following payments, namely :—

(a) Subsistence allowance at an amount equal to the leave salary which the
employee would have drawn, if he had been on leave on half pay and, in addition, dearness
allowance, if admissible, on the basis of such leave salary :

Provided that where the period of suspension exceeds six months, the authority which
made or is_deemed to have made the order of suspension shall be competent to vary the amount
of subsistence allowance for any period subsequent to the period of the first six months as
follows :—

(i) the amount of subsistence allowance may be increased by a suitable amount,
not exceeding fifty percent of the subsistence aliowance admissible during the
period of the first six months, if in the opinion of the said authority, the period
of suspension has been prolonged for reasons, to be recorded in writing not
directly attributable to the employes ; .

(ii) the amount of subsistence allowance may be reduced by a suitable amount, not
exceeding fifty percent of the subsistence allowance admissible during the
period of the first six months, if in the opinion of the said authority, the period
of suspension has been prolonged for reasons, to be recorded in writing, directly
attributable to the employes;

(iii) the amount of dearness allowance will be based on the increase or the decrease
in the amount of subsistence allowance, as the case may be, admissible under
clause (i) or (ii) above:

Provided further that if an employee under suspension continues to be under suspension
after the date of compulsory retirement, the amount of subsistence allowance shall be reduced to
the amount of pension which will be provisionally admissible to him, whether or not the employee
will be exonerated of the charges for which he was placed under suspension and the provisions
of the preceding proviso shall not apply to such cases. If such empioyee is not borne on the
pensions scheme, the amount of subsistence allowance shall be reduced to the pension equi-
valent of the retirement benefits provisionally admissible to him.

(b) The authority which made or which is deemed to have made the order of suspension
may, if it is satisfied that the employee continues to incur the expenditure for which the
compensatory allowances are granted, direct that the employee shall be granted in addition, such
compensatory allowances as are admissible from time to time on the basis of pay of which the
employee was in receipt on the date of suspension as the Board may sanction by general or
special order. :
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(c) Board employees under suspension shall be paid house rent allowance in full at the
rates admissible at the place where they are ordered to stay during suspension with reference to
the pay last drawn before suspension. Where the headquarters of an employee under suspension is
changed on his request. he shall be eligible for the house rent allowance at the rates admissible
at the earlier headquarters or at new headquarters, whichever is less:

(d) Board employees under suspension shall not be eligible for cash allowance in lieu
of surrender of official Office Helper. The Board employees whose period of suspension is
subsequently treated as duty shall not also be eligible for such cash allowance for the said period
and that they shall be eligible for such allowarice only from the date of re-instatement into service
after revocation of suspension.

(2) No payment under Sub-Regulation (1) shall be made unless the employee furnishes
a certificate and the authority which made or is deemed to have made the order of suspension is

satisfied, that the employee is not engaged in any other employment, business, profession or
vocation.

Provided that in the case of an employee dismissed, removed or compulsorily retired from
service, who is deemed to have been placed, or to continue to be, under suspension from the date
of such dismissal or removal or compulsory retirement under clauses (c) and (d) under Regulation
9 of the Tamil Nadu Electricity Board Employees’ Discipline and Appeal Regulations and who
fails to furnish such a certificate for any period or periods during which he is deemed to have
been placed or to continue to be, under suspension, he shall be entitled to subsistence allowance
and other allowances equal to the amount by which his earnings during such period or periods,
as the case may be, falls short of the amount of subsistence allowance and other allowances, that
would otherwise be admissible to him, but when the subsistence and other allowance admissible
to him are equal to or less than the amount earned by him, nothing in this proviso shall apply
to him.

Note: 1 OMITTED

Note: 2 Recovery from the subsistence grant due to an employee shall be made as
follows ;~—

(a) Compulsory Deductlons :

(i) Income Tax and Super Tax (provided the employee’s yearly income calculated with
reterence to subsistence allowance is taxable).

(ii) House Rent and aliied charges, i.e., electricity, water, furniture. etc.

(iif) Repayment of loans and advances taken from the Board at such rates as the
competent authority deems it right to fix.

The above deductions shall be enforced from the subsistence aliowance.
(b) Optional Deductions :—
(i) Premia due on Postal Life Assurance Policies.
(ii) Amounts due to Co-operative Stores and Co-operative Credit Societies

(iii) Refund of advances taken from General Provident Fund.

The deductions under category (b) above shall not be made from the subslstence
allowance except with the written consent specifically obtained from the employee under
suspension.
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The following deductions shall not be made from the subsistence allowance :—
(i) Subscription to a General Provident Fund.
(ii) Amounts due on Court Attachments.

(iii)) Recovery of loss to Board for which an employee is responsible.

As regards recovery of over payments there is no bar to effect the same from the
subsistence allowance but the competent administrative authority will exercise discretion to
decide, whether the recovery should be held wholiy in abeyance during the period of suspension,
or it should.be effected at full or reduced rate, depending on the circumstances of each case.

INSTRUCTION

~ The recovery of over payments from an employee under suspension shall not ordinarily be
made at a rate greater than one-third of the amount of the subsistence allowance, i.e., exclusive
of dearness allowance, if or any, admissible to him under Regulation 56 (1) (a).

Note : 3 OMITTED

Note : 4 When an employee placed under suspension and subsequently dismissed is
reinstated in pursuance of an order passed by the Board or other competent
authority and if he is again placed under suspension immediately from the date of
such reinstatement, the second suspension cannot be treated as continuance to the
first one. Subsistence allowance has, therefore, to be allowed at the rate of one half
of average pay or half pay for the first year during the second period of suspension
also. The question as to how thefirst period of suspension should be treated would
be decided oniy after the employee’s case is finally disposed of and hence the
difficulty arises as to how the average pay should be calculated for the purpose of
fixing the subsistence allowance during the second period of suspension. In such
case, the average pay adopted during the first period of suspension may be
adopted during the second period of suspension also.

Note-5: OMITTED

Note-6 : in the case of an employee who is deemed to have been placed or continue to
be under suspension from the date of dismissal, removal or compulsory retire-
ment from service, as the case may be, under clauses (¢) and (d) of regulation .
9 of the Tamil Nadu Electricity Board Employees’ Discipline and Appeal Regul-
ations, he shall be paid subsistence and other allowances with retrospective
effect from the date of order of such dismissal, removal or compulsory retire-
ment, subject to the provisions of Regulation 56 (2) and the proviso there-
under. If is not necessary to invoke the law of limitation while paying the
arrears of subsistence and other allowances in such acase.

Note-7 : The expression “pension which will be provisionally admissible” occurring in
the second proviso under clause (a) of sub-regulation (1) of Regulation 56
ordinarily means pension normally admissible to the employee, and therefore
no recovery need be made from him subsequently due to the reduction in pen-
sion orcered at a later stage. But, if it has been decided provisionally to
reduce the pension of an employee under suspension before he attains the age
of superannuation, the subsistence allowance, for the period of suspension

beyond the age of his superannuation may be restricted to such reduced
pension.

www.tnebes.org



TNEB Service Regulations 53

Note-8 : In the case of employees under suspension, the subsistence allowance, after
the first six months period can be increased or decreased and the increase or
decrease can be for any period and at any time. The authorities empowered
to place employees under suspension are competent to reduce the amount of
the allowance for any period after the first increase or to increase it after an
initial decrease on the expiry of the first six months. But such a reduction or
increase shall be subject to the maximum limit laid down in the provision to
Regulation 56 (1) (a), (i.e.), upto 50 per cent of the subsistence allowance
admissible during the period of six months.

3. (i) If a Board employee is suspended while on foreign service, either for any lapses
ccmmitted by him or for any criminal misconduct not connected with his office work, during the
course of his employment in the Board Service prior to his appointment to foreign service, the
foreign employer shall ‘pay the subsistence allowance initially. The subsistence allowance
so paid by the foreign employer shall be reimbursed by the Board iater.

(i) If a Board emiployee is suspended whiie on foreign service, either for any lapses
committed by him or for any criminal-misconduct not connected with his office work, during the
course of his employment in the foreign service, the foreign employer shall pay the subsistence
allowance tili the case is disposed of.

(iit) 1f a Board employee is suspended while cn foreign service for any lapses com-
mitted by him or for any criminal misconduct not connected with his office work, during the
course of his employment in the Board service prior to his appointment to foreign service and
subsequently, if the period of suspension is regularised as duty or leave period according to the
merits of the case, the pay or leave salary shall be paid by the Board itself.

(iv) If a Board employee is suspended while on foreign service for any lapses com-
mitted by him during the course of his employment in the foreign service and subsequently if
the period of suspension is regularised as duty or leave according to the merits of the case, the
pay or leave salary shall be paid by the foreign employer.

(v) If a Board employee is suspended while on foreign service for any criminal
misconduct not connected with the office work during the sourse of his employment in the
foreign service and subsequently if the period of suspension is regularised as duty or leave
according to the merits of the case, the pay or leave salary shall be paid by the foreign employer,
until the expiry of the period of deputation and by the Board beyond the period of deputation.

Provided that in the case of criminal misconduct committed during the course of his
employment in the foreign service, it foreign employer does not want extension beyond the
existing period of deputation of a Board employee, the Board employee shall be deemed to have
been reverted to Board service on the expiry of the period of deputation and the subsistence
allowance paid by the foreign employer beyond the period of deputation shall be reimbursed by
the Board later.

4, No payment under Sub-Regulation (1) shall be made unless theemployee continues
to reside in the place fixed from time to time, by the authority which made or which is deemed to
have made the order of suspension.

instruction
A certificate to the effect that employee continues to reside in the headquarters fixed by

‘the cdmpetent authority should be obtained from him by the head of the office before the sub-
sistence allowance is disbursed to him.
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5. If an employee under suspension continues to be under suspension after the date of
superannuation in view of pending disciplinary proceedings against him and is fully exonerated
from the charges against him later, he shall be paid dearness allowance as admissible on normal
superannuation and house rent allowance and city compensatory allowance as admissible prior to.
the date of superannuation for the period from the date subsequent to the date of superannuation
till the date on which final orders on the disciplinary proceedings are issued.

5§7. (1) When an employee, who has been dismissed, removed or compulsorily retired,
is reinstated as a result of appeal or review or would have been so re-instated (but for his retire-
ment on superannuation while under suspension or not), the authority competent to order the re-
instatement shall consider and make a specific order.

(a) regarding the pay and allowances to be paid to the employee for the period of
his absence from duty (including the period of suspension preceding his dismissal, removal or
compulsory retirement, as the case may be) and

(b) whether or not the said period shall be treated as a period spent on duty.

(2) Where the authority competent to order re-instatement is of the opinion that
the employee who had been dismissed, removed or compulsorily retired has been fully exonera-
ted, the employee shall, subject to the provisions, of sub-regulation (6), be paid the fully pay-
and allowance to which he would have been entitled, had he not been dismissed, removed or
compulsorily retired or suspended prior to such dismissal, removal or compulsory retirement, as
the case may be.

Provided that where such authority is of the opinion that the termination of the proceed-
ings instituted against the employee had been delayed due to reasons directly attributable to the-
employee, it may, after giving him an opportunity to make his representation within sixty days
from the date on which the communication in this regard is served on him, and after considering
the representation, if any, submitted by him, direct, for reasons to be recorded in writing, that
the employee shall, subject to the provisions of sub-regulation (7), be paid for the period of such
delay, only such amount (not being the whole), of such pay and allowances as it may determine.

(3) In a case falling under sub-regulation (2), the period of absence from duty including
the period of suspension preceding dismissal, removal or compulsory retirement, as the case may:
be, shall be treated as a period spent on duty for all purposes.

(4) -In cases other than those covered by sub-regulation {2) (including cases where the
order of dismissal, removal or compulsory retirement from service is set aside by the appellate or
reviewing authority solely on the ground of non-compliance with the requirements of the
provisions of regulation 8 (b) of the Tamil Nadu Electricity Board Employees’ Discipline and:
Appeal Regulations, and no further inquiry is proposed to be held) the employee shall, subject to-
the provisions of sub-regulation (6) and (7), be paid such amount (not being the whole) of the
pay and allowance to which he would have been entitled, had he not been dismissed, removed or
compulsorily retired or suspended prior to such dismissal, removal or compulsory retirement, as
the case may be, as the competent authority may determine after giving notice to the employee of
the quantum proposed and after considering the representation, if any, submitted by him in that
connection within such period which in no case shall exceed sixty days from the date on which
the notice has been served or as may be specified in the notice.

Provided that any payment under this sub-regulation to an employee shall be restricted
to a period of three years immediately preceding the date on which orders for re-instatement of
such .employee are passed by the appellate authority or reviewing authority or immediately
preceding the date of retirement on superannuation of such employee, as the case may, be.
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(5) In a case falling under sub-regulation (4) the period of absence from duty including
the period of suspension preceding his dismissal, removal or compulsory retirement, as the case
‘may be, shall not be treated as a period spent on duty, unless, the competent authority
specifically directs that it shall be so treated for any specified purpose.

Provided that if the employee so desires, such authority may direct that the period of
absence from duty including the period of suspension preceding his dismissal, removal or
compulsory retirement, as the case may be, shall be converted into leave of any kind due and
.admissible to the emplcyee.

Explanation :
The order of the competent authority under the preceding proviso shall be absolute,

(6) The payment of allowances under Sub-Regulation (2) or Sub-Regulation (4) shall be
subject to all othér conditions under which such allowances are admissible.

(7) The amount determined under the proviso to Sub-Regulation (2) or under sub-
tregulation (4) shall not be less than the subsistence allowance and other allowances admissible
under Regulation 56.

(8) Any payment made under this regulation to an employee on his ‘re-instatement shall
be subject to adjustment of the amount, if any, earned by him through an employment during the
‘period between the date of removal, dismissal or compulsory retirement, as the case may be, and
the date of re-instatement. Where the emoluments admissible under this Regulation are equal to
or less than the amounts earned during the employment elsewhere, nothing shall be paid to the
employee.

$7-A. (1) Where the dismissal, removal or compulsory retirement of an employee is set aside
by a Court of Law and such employee is re-instated without holding any further
inquiry, the period of absence from duty shall be regularised and the employee shall
be paid pay and allowances in accordance with the provisions of sub-regulation
(2) or (3) subject to the direction, if any, of the Court.

(2) (i) Where the dismissal, removal or compulsory retirement of an employee is set aside
by the Court solely on the ground of non-compliance with the requirements of the
provisions in Regulation 8 (b) of Tamil Nadu Electricity Board Employee’s Disci-
pline and Appeal Regulations, and where he is not exonerated on merits, the
employee shall, subject to the provisions of sub-regulation (7) of Regulation 57;
be paid such amount (not being the whole) of the pay and allowance to which he
would have been entitled had he not=been dismissed, removed or compulsorily
retired or suspended prior to such dismissal, removal or compulsory retirement, as
the case may be, as the competent authority may determine, after giving notice to
the employee of the quantum proposed and after considering the representation, if
any, submitted by him, in that connection within such period which in no case
shall exceed sixty days from the date on which the notice has been served as may
be specified in the notice. . '

- Provided that any payment under this sub-regulation to an employee shall be restricted to
-a perlod of three years immediately preceding the date on which the judgement of the court was
:passed, or the date of rsetirement on superannuation of such employee, as the case may be.

(ii) The period intervening between the date of dismissal, removal or compulsory
retirement including the period of suspension preceding such dismissal, removal
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or compulsory retirement, as the case may be, and the date of judgement of the

Court shall be Regularised in accordance with the provisions contained in
sub-regulation (5) of Regulation 57.

(3) If the dismissal, removal or compulsory retirement of an employee is set aside by
the Court on the merits of the case, the period intervening between the date of dismissal,
removal or compulsory retirement lncludlng the period of suspension preceding such dlsmlssal
removal or computsory retirement, as the case may be, and the date of re-instatement shall be
treated as duty for all purposes and he shall be paid the full pay and allowances for the period, to
which he would have been entitled, had he not been dismissed, removed or compulsorily retired
or suspended prior to such dismissal, removal or compulsory retirement, as the case may be.

(4) The payment of aliowances under Sub-Regulation (2) or Sub-Regulation (3) shall be
subject to all other conditions under which such aliowances are admissibie.

-(5) Any payment made under this regulation to an employee on his re-instatement shall
be subject to adjustment of the amount, if any, earned by him through an employment during the
period between the date of dismissal, removal or compulsory retirement and the date of re-Insta-
tement where the emoluments admissible under this regulation are eq.al to or less than those
earned during the employment elsewhere, nothing shall be paid to the employee.

57-B (1) : When an employee Who has been suspended is re-instated or would have
been so re- mstated but for his retirement on superannuation or compulsory retirement while

under suspension, the authority competent to order re- instatement shall consider and make a
specific order.

(a) regarding the pay and allowances to bs paid to the employee for the period of
suspension ending with re-instatement or the date of his retirement on superannuation or com-
pulsory retirement as the case may be, and

(b) whether or not the said period shall be treated as a period spent on duty.

(2) Notwithstanding anything contained in regulation 56 where an employee under
suspension dies before the disciplinary or the Court proceedings instituted against him are
concluded, the period between the date of suspension and the date of death shall be treated as.
duty for all purposes and his family shall be paid the full pay and allowance for that period to
which he would have been entitled had he not been suspended, subject to adjustment in respect
of subsistence allowance already paid.

y (3) Where the authonty competent to order re mstatement is of the opinion that the-
suspenswn was wholly unjusnfled the employee shall subject to the provisions of sub-regula-

tion (8)_ be _paid the full pay and allowance to which he would have been entitied, had he not
been suspended

Provnded lthat where such authonty is of the oplnlon that the termmatlon of the-
proceedmgs |nst|tuted agalnst the employee had been delayed due to reasons dlrectly attributable-
to the employee, it may, after gtvmg him an opportumty to make hls representanon (within sixty
days from the date on which the communication in this regard is served on h|m) and after consi--
derlng the reptesentatlon if any, submitted by him, direct, for reasons tg be. recorded in writing,
that the employee shall be . paid_for the perlod of such delay only such amount (not being the-
whole) of such pay and allowances as it may determine.

.(4) In a case falling under sub-regulation (3), the period of suspension shall be treated:
as a penod spent on duty for all purposes.
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(5) In cases other than those falling under Sub-Regulation (2) and (3) the employee
shall, subject to the provisions of sub-regulation (8) and (9) be paid such amount (not being the
whole) of the pay and allowances to which he would have been entitled had he not been susp-
ended, as the competent authority may determine, after giving notice to the employee of the
guantum proposed and after considering the representation, if any, submitted by him in that
connection within such period which in no case shall exceed sixty days from the date on which
the notice has been served as may be specified in the notice.

(6) Where suspension is revoked pending finalisation of the disciplinary or the court
proceedings, any order passed under sub-regulation (1) before the conclusion of the proceedings
against the empioyee, shall be reviewed on its own motion after the conclusion of the proceedings
by the authority mentioned in sub-regulation (i) who shall make an order according to the provi-
sions of sub-regulation (3) or sub-regulation (5), as the case may be.

(7) In a case falling under Sub-Regulation (5), the period of suspension shall not be
treated as a period spent on duty unless the competent authority specifically directs that it shall
be so treated for any specified purpose :

Provided that if the employes so desires, such authority may order that the period of
suspension shall be converted into leave of any kind due and admissible to the employee.

Explanation

The order of the competent authority under the preceding proviso shall be absolute.

(8) The payment of allowances under Sub-Regulation (2), Sub-Regulation (3) or sub-
regulation (5) shall be subject to all other conditions under which such allowances are admissible.

(9) The amount determined under the proviso to sub-regulation (3) or under sub-regula-
tion (5) shall not be less than the subsistence allowance and other allowances admissible
under regulation 56.

INSTRUCTIONS UNDER REGULATION 57, 57-A & 57-B

1. The cases of suspension during pendency of criminal proceedings or proceeding for
arrest for debt or during detention under a law providing for preventive detention shall be deait
with in the following manner hereafter : :

(a) An employee who is detained in custody under any law providing for preventive
detention or as a result of a proceading either on a criminal charge or for his arrest for debt shall,
if the period of detention exceeds 48 hours and unless he is already under suspension, be deemed
to be under suspension, from the date of detention until further orders as contemplated in the
Tamil Nadu Electricity Board Employee’s Discipline and Appeal Regulations. An employee who
is undergoing a sentence of imprisonment shall also be dealt with in the same manner pending
a decision on the disciplinary action to be taken against him.

(b) An employee against whom a proceeding has been taken on a criminal charge
but who is not actually detained in custody (e.g. a person released on bail) may be placed under
suspension by an order of the competent authority under the Tamil Nadu Electricity Board
Employee’s Discipline and Appeal Regulations. If the charge is connected with the officia!l posi-
tion of the employee or involving any moral turpitude on his part, suspension shall be ordered
under this regulation unless there are exceptional reasons for not adopting this course.

S.R.—9 (4—2001)
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(c; An employee against whom a precgeding has been taken for his arrest for debt
but who is not actually detained in custody may be placed under suspension by an order under
the Tamil Nadu Electricity Bcard Employee’s Discipline and Appeal Regulations, ie., onlyifa
disciplinary proceeding against him is contemplated.

(d) When an employee who is deemed to be under suspension in the circumstances
mentioned in clause {a) or who is suspendsd in the circumstances menticned in clause (b) is
re-instated without taking disciplinary proceedings against him, his pay and allowancss for the
period of suspension will be regulated under Reguiation 57/57-B, i.e., in the event ot his being
acquitted of blame or if the proceeding taken against him was for his arrest for debt or its bsing
proved that his liability arose from circumstances beyond his-control or the detention being held
by any competent authority to be whelly un-justified, the case may be dealt with uncer Regula-
tion 67(2)/57-B(3) ; otherwise it may be dealt with under Rsgulation 57(4)/57-B(5).

2. The grant of pay and allowances ora proporiion of them under Reguiation 57 or
57-A or §7-B does not cancei any officiating arrangements that may have been in forcs while the
employee was under suspension or dismissal or removal or compulsory ratirement,

3. In deciding whether any pay and allowances should be gianted under Regulation 57
or 57-A or 57-B 10 an employee in temporary employment, the pariod for which the temporary
post has been sanctioned should be taken into consideration.

4. The headquarters of an employee under suspension iz his last place of duty. An
employee under suspensicn may change his headquarters previded the competent autheority who
has placed him under suspension is satisfied that sucha ccurse will not put the Board to any
extra expenditure like grant of travelling allowance.

5. A permanent pcst vacated by the dismissal, remoaval or compulsory retirement of an
emplcyee should not be filled substantively until the expiry of the pericd «-f one year from the
date of such dismissal, removal or compulsory retirement, as the case may be. Where, on ths
expiry of the psricd of one year the permanent post is filled and the original incumbent of the
post is reinstated thereafter, he should be accommodated against any post which may be substan-
tively vacant in the grade to which his previous substantive post belonged. |f there is no such
vacant post he should be accommodated against a supernumerary post which should be creatsd
in his grade with proper sanction and with the stipulation that it would be terminated on the
occurrence of the first substantive vacancy in that grade.

Explanation:

it is not necessary to keep a posivacant for a period of one year to provide for the
contingency of subsequent reinstatement and confirmaticn in respect of officers who at the time
of dismissal, removal or compulsory retirement, ~as the case may be, were not holding substan-
tively permanent posts but would have been considered for confirmation but or the penalty
imposed.

RULINGS

1. The case of an employee reduced tc a lower grade or post as a measure of punish-
ment and subsequentiy restored to his former post should be dealt with in acccrdance with the
provisions of Regulation 57 and 57-A.

2. Where a temporary employee is due to be discharged from a service on account of the
expiry of the sanction of the post held by him or otherwise becomes liable to be retrenched when
he is under suspension, the question whether he should be discharged from service or whether
tc enable disciplinary procesdings being continued, specia! steps should be taksn to provide a
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post for him shouid be examined on the merits of each cace snd his post extended for an
appropriate period. The vacancy caused by the extension should not, however, be filled.

The authority competent to dismiss or remove the employee concerned from service may,
in such circumstances extend the post without reference to the competent authority, if delay is
anticipated in obtaining sanction, before the expity of the term of the post, under the normal’
procedure and obtain ratification of the competent authority. Otherwise, the sanction of the
competent authority should be obtained as usual.

3. The competent authority in exercising the discretion vested in him under sub-
regulation (5) of Regulation 57, sub-regulation 2(ii) of Regulation 57-A and sub-regulation (7)
of Regulation 57-B may divide the period cf absence frem duty into several parts and declare
whether each such part shall count as duty for purpose of increment, leave and pension.

4  The amount of subsistence grant, already drawn, shculd be acjusted against the
leave salary which may be granted under the previso to sub-regulation 5 of Regulation 57, sub-
regulation 2(ii) of Regulation 57-A and the proviso to sub-regulation {7) of Regulation 67-B and
the excess, if any, in each case, should be waived by the authority competent to regularise the
period of suspension and a copy therecf sent to audit for scrutiny. .

5. (i) The decisicn of the competent authority under Regulation 57, 67-A or57-B is
in respect of two separate and independent matters, viz., ;

(s) pay and allowances for the period of absence ; and
(b) Whether or not the period of absence should be treated as duty.

It is not necessary that the decision on sub-clause (a) above should depend upon the
decision on sub-clause {b) above. The competent authority has the discretion to pay the propor-
tionate pay and allowances and treat the period as duty for any specified purpose(s) or only to
pay the proportionate pay and allowances. There is no discretion to pay full pay and allowances
when the period is treated as ‘'non-duty”.

If no order is passed directing that the period of absence be treated as duty for any
specified purpose, the pericd cf ebsence should be treated as ‘non-duty’. In such an event, the
past service (i.e., service rendered befcre dismissal, removal, compulsory retirement or suspen-
sion) wi!l not be forfeited.

(ii) As Regulation 57 is absclute, the law of limitation need not be invoked at the time
of paying the arrears of pay and ailowances for the period from the date of dismissal/removal/
compulsory retirement/suspension to the date of reinstatement in respect of all cases where the
pay and allowances are regulated on reinstatement in accordance with the provisions contained
in Regulations 57, 57-A and 57-B with the exception of those covered under sub-regulation (4) of
Regulation 57 and sub-regulation 2 (i) of Regulation 57-A

6. Regulation 57 is in-applicable in cases where dismissal/remocval /discharge from or
termination of service is held by a court of law or by an appellate/reviewing authority to have
been made without following the procedure required under Regulation 8 (b) of Tamil Nadu
Electricity Board Employees Discipline and Appeal Regulation.

In such cases—

(i) If it is decided to hold a further inquiry and thus deem the employee tc have been
placed under suspension trom the date of dismissal / removal / discharge / termination, under
Regulation 9 (c) or 9 (d) of the Tamil Nadu Electricity Board Employees’ Discipline and Appeal

www.tnebes.org



60 TNEB Service Regulations

Regulations, the employee will be paid the subsistence allowance from the date he is deemed to
have been placed under suspension.

(i1) 1f the employee is not ‘deemed’ to have been under suspension as envisaged under
(i) above, the payment of full pay and allowances for the intervening period and treatment of that
period as duty for all purposes will be automatic and compulsory, provided that—

{a) The arrears should be paid subject to the law of limitation and

(b) Where the reinstated employee has secured employment during any period between
the dismissal [ removal /discharge / termination and reinstatement, the pay and
allowances admissible to him after reinstatement for the intervening perizd shall be
reduced by the emcluments earned by him during such employment, unless the
emoluments earned by him exceed the pay and allowances admissible to him. If the
pay and allowances admissible to him after re-instatement for the intervening
period are equal to or less than emoluments earned by him during such employment,
nothing shall be paid to him.

Provided that the amount to be paid under (i) and (ii) above will be determined subject to
the directions, if any, in the decree of the court regarding arrears of salary.

7. Uniform allowance shall not be granted during the period of suspension even if the
period is subsequently treated as duty or leave as the case may be.

8. An employee, who has been placed under suspension pending enquiry, should not be
dismissed or removed or compulsorily retired from service retrospectively frcem the date c¢n which
he was placed under suspension. The order in such a case should take effect only from the date
of issue thereof.

9. Where a Board employee is —

(a) Placed under suspension in view of the fact that a complaint against him of any
criminal offence is under investigation or trial; or

(b) dismissed or removed from service or compulsorily retired on the ground of
conduct which has led to his conviction on a criminal charge and—

—the Board employee is subsequently reinstated in service on his acquittal by the Court
either on merits or on the ground that the charge has not been proved against him or by giving
benefit of doubt or on any other technical ground or on the ground that he has been pardoned by
the Court as he turned approver based on his judicial coriession, he must be regarded as
having been prevented from discharging his duties and the period of his absence including the
period of suspension shall be treated as duty for all purposes and he shall be paid full pay and
allowances which he would have been entitled to, had he not been under suspension, or
dismissed or removed or compulsorily retired from service. '

10. When a Board employee, who was suspended, is fully exonerated of the charges on
appeal, the period of suspension shall be treated as duty; and he shall be entitled to pay and
allowances for the entire period of suspension, provided the period of suspension ended before
the date of his superannuation.

11. When a Board employee is placed under suspension where enquiry into grave charges
against him is pending or contemplated and criminal proceedings are also instituted
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simultaneously in respect of the same charges and subsequently he is reinstated into service the
period of suspension shall be:

(i) treated as duty if there is a specific order or direction of a Court of competent
jurisdiction to this etfect not-withstanding the fact that a penalty has been
imposed in the departmental inquiry;

(ii) regulated under Regulation 57, only after the final order of the criminal court is
delivered in which he is acquitted notwithstanding the fact that departmental
enquiry has been finalised and a penalty has also been imposed upon him prior to

the finalisation of criminal proceedings.

58. Leave may not be granted to an employee under suspension.
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JOINING TIME

59. Admissibility of Joining Time :

Joining time may be granted to an employee to enable him .-

(a)

(b)

(c)

Note-1:

Exception :

However

to join a new post either at the same or a new station without availing himseif
of any leave on relinquishing charge of his old post ;

to join a new post in a new station on return from :-

(i) teave of any kind including Surrender Leave not exceeding six months.

(ii) leave other than that specified in sub-clause (i) when he has not had

sufficient notice of his appointment to a nev’ post;

(i) to proceed on transfer or on the expiry of leave from a specified station to
join a post in a place in a remote locality which is not easy of access;

(ii) to proceed, on relinquishing charge of a post, on transfer or leave, in a

place in a remote locality which is not easy of access to a specified station.

Piobationers holding training posts which they may be considered as taking
with them on transfer are entitled to joining time on transfer under this regu-
tation. An employee deputed to undergo a course of training if the training
is at a fixed centre and the course of training exceeds three months, may be
allowed joining time 2s on transfer for the journeys to and from the place of
training. If the course of training does not exceed three months or is not
confined to a particular station, he may be allowed only the time actually
required for the journey to and from the place of training. In the case of per-
sons granted Commissions in the Army in India Reserve of Officers and of
persons deputed for training in the Indian Territorial Force, the period of
training will not, however, include the time spent in journeying to and from
the staticn at which training is carried out

in cases where the period of training exceeds three months and the Board

allows at its discretion stipend or deputation allowance or the training allowance for the period
of training, only the time actually required for the journeys to and from the training centre shalt

be permissible.

Note-2 :

Probationers and approved probaticners in one service when appointed to the
same or another service by direct recruitment shall b3 aliowed joining time
and transit pay, but not traveliing allowance.
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Admissibility of Joining Time to Empioyees sent for Training

Note-3 : If, in addition to the time actually required fer the journey to and from the
place of training, the need of a few days’ relief from work to prepare for
departure exists, there is no objection to the grant of casual leave for the pur-
pose, provided the grant of the leave dces not cause any evasion of the Regu-
lations regarding date of reckoning aliowances and change of oifice.

Note-4 : An employee on return from leave of any kind not exceeding six months
duration and transferred to a post of which he was in additional charge at the
time of his proceeding on leave, may be granted joining time as under clause
(b) (i) provided there is a change of headauarters.

Note-5: An employee who is deputed for training should be deemed to be on duty,
while on training in the post he was hoiding immediately before proceeding
on training and if he is posted at the end of training to different place he
should be atlowed joining time under clause (a).

Note-6 : When employees of the Board are called for training in the Territorial Army/
Defence Reserves/Auxiliary Air Force, the. period spent by them in transit from
the date of thsir relief from their posts under the Board to the date on which
they report to Military Authorities and vice versa should be treated as special
casual leave. During such periods, which should be restricted to the mini-
mum required for the purpose, they would be paid pay and Allowances at the
rates admissible under the Beard by their parent office:

Note-7 : The joining time admissible to an employee returning from, leave, who had
compulsorily to wait for orders of posting, should follow the period of such
compulsory wait and will be reckoned from the date of receipt of orders of
posting by him.

Note-8 : In the case of revocation of suspension of a Board employee, the period from
the date - of serving the posting order to the date of joining of the Board
employee in duty shall be treated as joining time for which the Board employee
is eligible, and any excess period over and above the joining time admissible
availed of by the Board employee shall be treated as leave to which he is
eligible.

Note-9 : In the case of an employee of the Board who has been dismissed or removed
or compulsorily retired from service as a measure of penalty and subsequently
reinstated into service, the period from the date of serving the posting order
to the date cn which the employee of the Board joins duty shall be treated as
joining time fer which the employee of the Board is eligible and any excess
period over and above the joining time admissibie availed of by the
employees of the Board shall be treated as leave to which he is sligible.

60. Number of Days of joining Time Admissible.

Instructions regulating the joining time admissible in each of the cases mentioned in
Regulation 59 and specifying the places and stations to which clause (¢) of that regulation shall
apply, with due regard to the time required for actual transit and for the organisation of
domestic establishments are given below (—

Instructions

(1) Not more than one day is allowed to an employee in order to join a hew post when
‘the appointment to such post does not necessarily involve achange of residencs from the station
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to another. A holiday or Sunday counts as a day for the purpose of this instruction. No joining
time is admissible in cases where the change of post does not involve an actual change of office.

(2) In cases involving a change of station, the joining time allowed to an employee is

subject to a maxim'um of 30 days. Six days are allowed for preparation and, in addition, a period
to cover the actual journey calculated as follows :

(a) For that portion of the journey which he travels or might travel :

One day for each.

By Railway 400 Kilo Metres.

By Ocean steamer 320 ,, or any

By river steamer or by motor 130 ,, longer time

or steam launch. actually occupied

in the journey

By motor vehicle or Horse
drawn conveyance. 130

In any other way 25

(b) For that portion of journey which he travels by air craft, only actual time
occupled in the journey.

(c) For any fractional portion of any distance prescribed in clause(a), an extra day is
allowed.

(d) When part of the journey is by steamer, the limit of six days tor preparation may
be extended to cover any period unavoidably spent in awaiting the departure of the steamer.

(e) Travel by road not exceeding 8 kilometres to or from a railway station at the
beginning or end of a journey does not count for joining time.

(f) Sundays do not count as days for the purpose of calculation in these instructions.
but they are included in the maximum period of 30 days.

(3) By whatever route an employee actually travels, his joining time shall, unless the
Chiet Engineer in the case of employees in his office and the offices under his control and the
Chairman in the case of employees in the Borad Secretariat, for special reasons otherwise
~ ordered, be calculated by the route which travellers ordinarily use.

(4) if an employee is authorised to make over charge of a post elsewhere than at his
Headquarters, his joining time shail be calculated from the place at which he makes over charge.

(5) (i) Within the maximum of 30 days, the Chief Engineer or the Chairman, as the
case may be, may extend the joining time admissible :

(a) When the employee has been unable to use the ordinary mode of travelling or,

notwithstanding due diligence on his part, has spent more time on the journey than is allowed
by the instructions to the extent of the time actually taken; or
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(b) Wken such extension is considered necessary for the public convenience or for
the saving of such expenditure as is caused by unnecessary or purely formal transters to the
exterit necessary ; or

. (¢) When the instruction have in any particular case operarted harshly; as, for ex-
ample, when an employee though no fault on his part missed a steamer or falien ill on the journey
to the extent necessary, on such condition as to allowances or otherwise as the Chiet Engineer
or the Chairman, as the case may be, may think fit.

(ii) All other cases require the sanction of Board.

Note : The Chairman the case of employees in the Board Secretariat and the Chief
Engineer in the case of employees in his office and the offices under his control
are empowered 1o regularise the excess joining time availed of by employees in
Class | and |l Service due to late receipt of posting orders within the maximum
of 30 days.

(6) If an employee is appointed to a new post while in transit from one post to another,
his joining time begins on the day following that on which he receives the order of appointment,
but no second period of six days for preparation is admissible.

If an employee while in transit from one post to another is reposted to the original post.
such posting shall be construed as appointment to a new post for the purpose of these
instructions.

(7) | an employee takes leave while in transit from one post to another, the petiod
which has elapsed since he handed over charge of his old post must be included in his leave,
unless the leave is taken on medical certificate. In the latter case, he may be allowed the joining
time calculated for the journey from his old station to the place to which he has proceeded on his
route to the new station.

(8) !f an employee is appointed to a new post while on leave of any kind not exceeding
six months duration his joining time shali be calculated from his old station or from the place at
which he received the order of appointment, whichever calculation will entitle him to the less
joining time, If, however, such an employee actually performs the journey to his old headquarters
for winding up his personal affairs and the like, his joining time shall be calculated from the cld
’headquarters to the new headquarters, irrespective of the place where he spends leave or receives
posting orders. |f the leave is being spent out of India, and the order of appointment to the new
post reaches him before he arrives at the post of debarkation, the port of debarkation is the place
in which he received the order for the purpose of these instructions.

In cases falling under these instructions in which an employes joins his post before the
expiry of his leave PLUS full joining time admissible, the period short-taken shall be considered
as leave not enjoyed and a corresponding portion of the leave sanctioned shall be cancelied with-
out any reference to the authority which granted the leave.

Note : A certificate to the effect that the employee had actually performed the journey
from the station where he was spending leave to the old headquarters for
winding up personal affairs should be furnished by the officer concerned with
his charge report for assumption of the post at the new headquarters. The res-
ponsibility for obtaining the Certificate from an officer of Class | or Class li
service would rest with the AUDIT OFFICER concerned and for employees of
Ciass 11l and Class 1V Service with the Head of office.

S.R.—10 (4-2001)
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(8) The authority which granted the leave will decide whether the notice referred to in
Regulation 59(b) (ii) was insufficient.

{10) When a Board employee has not avalled himself of the joining time in full at the
time of transfer, the number of days of jdining timé which has rot besn so availéd of, subject to
a maximum of 15 days, shall be creditéd to his eatned leave account, subjéct also to the condi-
tion that the numbbar of days ot joining time so credited and the earned leave already at his credit
together shall not exceed 240 days as on the date of his joining the new post.

Note - 1: The authority sanctioning the transfer may, in special circumstances, reduce the
period of joining time admissible under the instructions under Regulation 60.

Note - 2 : Transfers which do not involve change of building should not be treated as in-
volving change of office for the purpose of instruction(1) and no joining time
is admissible in such cases. ' :

A joining time of one day may be sanctioned by the Chairman in the case of employees
in Board Secretariat and by the Chief Engineer in the case of employees in his office and other
otfices under his control, in cases where the transfer of charge of the post and taking over by the
relieved officer of another post cannot be done in the same morning eventhough no ‘change of
building is involved, with reference to the facts of each case.

Note - 3 : Applications from employees in Class | and |l Service for extension of joining
time should be forwarded through the Audit Officer.

Note - 4 : The route which travellers ordinarily use, for rail journeys from any station on
the Chennai-Kolcatta line other than Gudur to any station on the Chennai-
Mangalore line other than Katpadi and vice versa, is via Chennai.

Note - 5: The period of joining time admissible to an employee who proceeds on leave of
any kind not exceeding six months from his old post and is at the end of it trans-
ferred to a new post at another station where he is spending his leave and
receives the order of posting is only one day under instruction (1) under
Regulation 60.

Note - 6 : For the purpose of instruction(8) under Regulation 60 ‘‘the period shorttaken'
should be calculated with reference to the Officer’s actual date of joining his
new post and the assumed date of joining, i.e., the date on which he would
have joined his newpost had he availed himself of the full period of joining
time admissible to him under the instructions.

Note - 7: The principle undeéilying in instruction(8) under Regulation 60 is applicable also
to the balance of joining time admissible on return from leave in the case of an
employee who proceeds on leave of any kind not exceeding six months on medical
certificate while in transit from one post to another. The balance of joining time

to which the employee will be entitled is the full joining time admissible under
Regulation 59 (b) (i) reduced by the period of joining time actually availed of

with reference to instruction (7) under Regulation 60 prior to the commencement
of the leave on medical certificate. Should the employee join his new appoint-
ment before the expiry of such leave plus the balance of joining time admissible,
the leave should be re-adjusted in the manner indicated in instruction (8) under
Regulation 60,

Note -8: The road journeys exceeding 8 kilo-metres performed by an employee at either

end of rail journey should be taken together for the purpose of calculating
joining time.
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Note - 9 : The joining time pay for the first spell of Jommg ume granlod under instruc-
tion {7) under Regulatnon 60 shall be regulated under Regulatlon 61 {a), whlle
joining time pay for the second spell of 1oimng time be regulated under Regula’
tion 67 {b).

Note-10: A Board emplioyee transferred at his requost shall be allowed joining time
under this regulation.

61. Pay during jeining time.

_Ap employee on. joining time shall be regarded as on duty and shall be entitled to be
-paid as follows ;

(a) Where joining time is granted under clause (a) ot Regulation 59, the pay which
ke would have drawn if he had continued in the old post or the pay which he will draw on taking
charge of his new post, whichever is less;

tb) where joining time is granted under clause (b} of Regulation 89 :-

(i) |f itis in contmuatlon of earned Ieave or in continuatlon of lgave whlch
included a period of earned leave, the pay equal to the leave salary which he last drew dunng
such earned leave at the rate prescribed for payment of leave salary in India, and

(ii) if it isin continuation of leave which did not include period of earned
leave, the pay equal to the leave salary which he would have drawn under the leave Regulations
applicable to him as if he had been on earned leave in India for the period of joining time.

(c) Where joining time is granted under clause (c) of Regulation 59, the pay which
he would draw in his post in the remote locality.

Note-1 : No extra pay (when the transfer involves the grant of extra pay) can be drawn
in any case by a relieving employee until the transfer is complete; but, as far
as ordinary pay and allowances are concerned, an exception may be made to
the genesal rule in all cases in which the charge to be transferred (whether
division or sub-division or other charge) consists of several scattered works
which the relieving and relieved employees are required by the orders of a
superior officer to inspect together before the transfer can be completed. The
relieving employee will be considered as on duty if the period taken in carry-
ing out these inspections is not consideted by the Chief Engineer or the
Superintending Engineer or  any other offlcer of equivalent rank in so far as
they relate to employees subordinate to him to be excessive. While so taking
over aharge, the relieving employee will draw.

(a) (i) if heis transferred from a post which he held substantively his pre-
sumptive pay in that post.

(iiy ifheis transferred from a post which he held in an officiating
capacity, the officiating pay admissible in that post or the pay he
would draw after the transfer is complete, whichever is less.

(b)  City Compensatory Allowance/House Rent Allowance as admissible
at the new station on the basis of the pay drawn as at (a) (i) or (n) above, as the case may be.
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(c) If he returns from leave, the presumptive pay of the post from which he
went on leave while working in the post held by him substantively or the officiating pay of that
post or the pay which will be admissible to him in the new post, after taking over charge, which-
ever is less,. if he went on leave while working in a post in an officiating capacity.

) The pé_riod of taking over charge will count for probation in the post-which he takes
charge.

In each case where the Chief Engineer or the Superintending Engineer or any other
officer of equivalent rank to whom the powers are delegated decides to treat the period of taking
over charge of a relieving officer as “duty’’ under the provisions of the above Ncte, a declaration

in the following Form should be invariably issued :-

Declaration
| ............................................ T 1117-) F TR :(Designation)
declare that TRhiru........cooooiiiii e, (Name and designation of
the officer to be relieved) and Thiru..............l...lcecen 0, . +wwcree.. (Name and

designétion of the relieving officer) were engaged in joint inspection of several scattered works

and/or stores during the period from...................cce.otOueeeeeenneenoin connection with hand-

ing over and taking over charge and | do not consider the above period as excessive during which

ThitU...o e, eenleeieee e woeesenene. (Name of relieving officer) shall be tréated as on duty.
Station: . ' . Name:
Date : , _ _ . Designation :

- Note-2: The concession of house-rent allowance or. free quarters ordinarily admissible
to an employee should be treated as “'ordinary pay and allowances’’ within the
meaning of the first sentence of Note (1) above and is therefore admissible to
both the relieved and the relieving employees. .-

Note-3 : - For an employee who, while officiating in a post, proceeds on training or
to attend a course of instruction and who is treated as on duty, while under
training the period of such duty will count for increment in the post in which
he was officiating prior to his being sent for training or instruction if he is
aliowed the pay of the officiating post during such period.

Note-4 : For the purposes of Regulation 61 (a). “PAY" should he faken to be as defired
in Regulation 10 (19).

Note-5: Whenever an employee officiating.in a higher post is in transit consequent on
- reversion to his substantive. post, but is subsequently re-appointed to the
same officiating post, befcre taking charge of substantive post, the claim for
“transit pay’ should be based only . on his substantive pay and such period
cf joining time will not count for increment in the officiating post.
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Note-6 :

o Niéte-_'8v>:

Note-9 :

The period spent by the employees holding the posts mentioned in the
schedule, appointed by direct recruitment, in taking over charge on their first
appointments, should be treated as duty and they should be paid the pay and

. allowances admissible to such posts.
Note-7:

An emplcyee will be allowed during “period of taking over charge on retuin
from leave of a post carrying House Rent Allowance, the same rate of House

- ‘Rent Allowance - ‘which he was: drawmg whlle proceedlng on Ieave and durmg
= the period of leave. : .

The pertod spent by newly appointed Englneer Offlcers frcm the day they
report for duty to the day they complete taking over charge of posts mvolvmg
verification and |n<pect|on of stores, etc., shall be treated as duty. Itis not

' necessary  to create. new posts to accommodate the direct recruits since

treatmg the penod as duty is |tself a sufflc:lent sanction in this regard.
Omitted.

séhedule
(Referred to in Note (6) under Regulation 61)

1. Assistant Engineers (Electrical) Mechanical) (Civil).

2. Members of the Chennai Local Authorities
(Electrical Engineers’ Service, 1l Grade.

© o0 N o s W

Junior Engineers (Electrical), | Grade.
Junior Engineers (Electrical), |1 Grade.
Public Works Department Electrician.
Junior Engineers (Civil), | Grade
Junior Engineers (Civil), Il Grade.
Junior Engineers (Mechanical), | Grade.

Junior Engineers (Mechanical) |l Grade.

10. (Omitted).

11. Head Draughtsman.

12. Senior Draughtsman.

13. Draughtsman.

14, Assistant Draughtsman.

15. Stores Supervisor.

16. Stock Verifiers.

17. Instrument Repairers, | Grade.

18. Instrument Repairers, Il Grade.

19. Transport Overseers, | Grade.

20. Transport Oversesrs, |l Grade.

21. Junior Chemists;

22, Assistant Chemists.
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62. Overstayal of joining time.

An empleyes who does ot join his post within his joining time is entitled to ne
pay or leave-salary after the end of the joining time. Wilful absence from duty after the expiry:
of joiping time may be treated as misbhehavigur.

63 A parson in gmploymnt gﬂ'm than in Board s Somee or en !ma gratwd from such:
:emloycmom if in the interest of the Board he is appointed to a poﬁt unq‘mr tho Beard, may at the
diserstion of the Board, be treated as on joining time while he prepares for and makes the journey’
to join the post under the Board and while he prepares ior and makes the journey on reversion:
frem the post under the Board to return to his original appomtment During such joining time-
he shall receive pay equa! to the pay, ér, in the case of joining time immediately following leave:
granted by the previous emplovyer, 1o the leave-salary, paid to him by his pravious empleyer prior
to his appointment te Board’s service, of pay equal to the pay of the post in Beard’s Service.
whichever is less:
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Chapter--ViIl

FOREIGN SERVICE

64. APPLICABILITY: The Regulationsi in this Chapter apply to. all employees transferred
to foreign service.

‘65. (a) CONDITIONS OF TRANSFER: No employee may be transferred to foreign
setvice against his will :

Provided that, this sub-regulation shall not apply to the transfer of an employee te
the service of a body incorporated or not, which is wholly or substantially owned or controlled
by the State or Central Government or Co-operative Institutions or Local Bodies.

{b) The Chairman in the case of Class | & il Offlcers of the Board upto the level of
Superintending Engineer and Class Il and IV employees in the Board Office Secretariat Branch,
Audit and Accounts Branches and the Chief Engineer/Personneél in the case of Class |li & IV
employees in his office and other offices may sanction the transfer of the employees to
foreign service inside Tamil Nadu.

{c) (i) The initial deputation of a Board employee shall be sanctioned for a
block period of three years at a stretch. The period of the said
deputation shall lapse on the expiry of the said period of three years or
on the date of his retirement from service on superannuation or on the
date when he is transferred from the service of the foreign employer by
the competent authority, whichever is earlier.

(ii) No extension of deputation of any Board employee shall be sanctioned
for the fourth year. However, the Board may, in exceptional and
special circumstarces in Public interest, sanction the extension of
deputation for the fourth year in respect of any Board employee.

(iii) in case, the Board require the services of Board employee in the middle
of three years period for administrative reasons the competent authority
may revert him to the Board.

66. A transfer to foreign service is not admissible unless :-

(8) the duties to be performed after the transfer are such as should, for public
reasons, be rendered by a Board employee, and
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(b) the Board employee transferred holds, at the time of transfer, a regular post under
the Board or holds a lien on a permanent post, or would hold a lien on such a post had his lien
not been suspended.

Note 1: The transfer of a temporary employee to foreign service is permissible

Note 2: The transfer to foreign service from the date on which an individual is appointed
to a post on probation is permissible.

Note 3: The loan of an employee to a private undertaking is to be regarded as a very
exceptional measure requiring special justification on a rigorous application of the
principle enunciated in clause (a) of this regulation.

Note 4: No employee shall ordinarily be permitted to take up outside employment
concurrently with leave preparatory to retirement. if such an employee is keen on
taking up outside employment before he attains the age of superannuation, his
services shall ordinarily be placed at the disposal of the outside employer on the
usual foreign service terms after cancelling the unexpired portion of the leave
preparatory to retirement. The balance of leave preparatory to retirement shall
not be treated as constructive refusal of leave for purposes of regulation 29 (b) of
Leave Regulations. The terms of foreign service shall not be extended beyond the
age cf superannuation.

67. Transfer to Foreign Service During Leave: If an employee is transferred to
foreign service while on leave he ceases from the date of such transfer, to be on leave and to draw
ieave salary.

68. Promotions During Foreign Service: An employee transferred to {oreign
service shall remain in the cadre or cadres in which he was included in a substantive or
officiating capacity immediately before his transfer and may be given such substantive or
otficiating promotion in those cadres as the authority competent to order promotion may decide
in giving such promotion, such authority shall also take into account the nature of the work
performed in foreign service.

68-A. (a) If the service of an employee of the Board in a particular cadre is required by
a foreign employer, and if nc Board employee in that cadre is readily available, the senior most
person in the approved list for promotion to such cadre shall be promoted and deputed tc the
foreign service giving him the benefit of promotion with effect from the date of his assuming
charge in the foreign service.

(b) When an employee of the Beard is already on deputation and his name
_included in the approved list for promotion and if his junior gets promotion in the regular line,
the foreign employer concerned, shall be asked to examine whether they would like to upgrade the
post held by such Board employee and give him the benefit of promotion or revert him from the
foreign service to Board Service and get the service of someone else from the lower category, if
the foreign employer still wants to have the service of a Board Employee from such lower
category. Upgrading of the post held by the employee of the Board in the foreign service shall
be subject to the following conditions namely :—

(i) The Board employee in foreign service shall be one among those awaltmg promotion
on regular basis in the parent department..

(i) The post held by the Board employee in foreign service may be upgraded to the
higher post only when his junjor is given promotion in the regular line in the parent
department. The upgrading of the post shall be done only once.
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cone with the concurrence of the parent department.

(c) 1f the promotion of a Board employee in foreign service is to an intermediate
grade lower than the next promotion post in the regular line in the parent department, it shall be

69. Pay and Joining Time: An employee in foreign service will draw pay from the

foreign employer from the date on which he relinquishes charge of his post in Board’s service.
The amount of his pay, the amount of joining time admissible to him and his pay durmg such
joining time will be fixed by the Board in consultation with the foreign employer.

Note : The grant of deputation allowances shall be regulated as follows :

(i)

£, fr -5 I Y] . R
For deputation to State or Central

Government.

- (8) For deputation to statutory bodies

whether incorporated dr not, which
is wholly or substantially, owiibd or
controlled by the State Government,
Localbodies or co-operative institu-
tions.

(b) For the deputation to institutions. not

wholly ~ or  substantially ,owned or
cohtrol{led,by'the State Government
or Central Government e g., Handloom
Finance Corporation.

For the deputatron to statutory
institutions whether incorpor-
ated or not which are wholiy or
sub-stantially owned or cont-
rolled by the Government of

India or GState Governments
other than Tamil Nadu, like
Neyveli Lignite Corporation

Limited Hindustan Photo Films
manufacturing Company Limited

No deputetion allowance

No deputation allowance

Yo s .
No Deputation allowance

For the frrst two years of deputatron at
20 per cent of the pay admrssrbie in the
cadre in which the employee held a post
prior to his deputation. During the third
year of deputation at 15 per cent of the pay
referred to above. Durmg the fourth year
of duputatron at 10 per cent of the pay re-
ferred to above. After the fourth year of
deputation no deputation allowance or
according to the Rules of the statutory
institutions concerned.

DELEGATION

The Chairman, Tamil Nadu Electncrty Board and the Chief Engineer have powers to fix
the pay in foreign service of employees whose transfer to such service they are empowered to
sanction, subject to the following conditions :

(a) The pay and deputation allowance shall be Reoulated with reference to the Note
under Regulation 69.

(b) No concessions are sanctioned in addition to Pay, except.

(i) Payment of leave and Pension contributions by the forelgn employer,

(ii) Grant of travelling ailowance admissible under Board.

S.R.—11 (4—2001)
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(iii) Grant of House Rent Allowance, Unhealthy localities special pay, Hill Allow-
ance and other compensatory allowance at the appropriate rates provided that

{1) Such allowances are specifically admissible to employees of the Board stationed
in same localities, and

{(2) The foreign employer meets the cost of such allowances.

Note - 1: The travelling allowance of an employee both in respect of the journey on
transfer to foreign service and the journey on reversion therefrom to Board's
sarvice will be borne by the foreign employer,

N.B. The above note applies even in cases where the employee lent taken leave on
reversion before joining duty under the Board.

Note -2 : The transit pay and aliowance and Transfer Travelling Allowance of an employee
on deputation to Government Department / Institution, while serving under a
foreign employer, will be borne by that foreign body from which he is
proceeding.

Note - 3 : The amount of remuneration which may be sanctioned for an employee transfreed
to foreign service in India shall be regulated as follows :

(1) The pay which he shall receive in foreign service must be prescisely specified in
the order sanctioning the transfer. If it is intended that he shail receive any remuneration, or
enjoy any concession of pecuniary value, in addition to his pay proper, the exact nature of such
remuneration or concession must be similarly specified. No employee will be permitted to receive
any remuneration or enjoy any concession which is not so specified and, if the order is silent as
to any particular remuneration or concessicn it mustbe assumed that the intention is that it shali
not be enjoyed.

{2) The following two general principles must be observed in sanctioning the conditions
of transfer :

{a) The terms granted to the employee must not be such as to impose an unnecess-
arily heavy burden on the foreign employer who employs him.

(b) The terms granted must not be so greatly in excess of the remuneration which
the empioyee would receive in Board’s service as to render foreign service appreciably more attra-
ctive than Board’s Service.

(3) Provided that the two principles laid down in paragraph (2) above are observed, the
following concessions may be sanctioned by the foreign employer. These concessions must not
be sanctioned as a matter of course, but in those cases only in which their grant is justified by
the circumstances. The Value of the concession must be taken into account in determining the
appropriate rate of pay for the empluyee in foreign service :

(a) The payment of contributions towards leave salary and Provident Fund under the
rules Regulating such contributionss

(b) The grant of traveliing allowance, under the Travelling Allowance Regulations of
the Board and of permanent travelling allowance, conveyance allowance, etc.,

(c) The grant of free residential accommodation which may be furnished in cases in
which the Board considers this to be desirable on such scales as may seem proper 10 ths Board.

www.tnebes.org



TNEB Service Regulations 75

(d) The use of any conveyance provided by the foreign employer.

(4) The grant of any concessions not specified in paragraph (3) above requires the sanc-
tion of the Board.

Note-4 : When an employee is transferred to foreign service under a private employer,
the authority sanctioning the transfer should require the employer to deposit
security equivalent to three months’ pay of the employee in foreign service.
The Board may however exempt any private employer from making the deposit
for any special reasons to be recorded in writing.

For this purpose, the term ‘Private employer’ will not include the Reserve Bank of India,
Municipalities, District Boards, Universities, the Court of wards, religious institutions under the
eontrol of the Hindu Religious and Charitable Endowments (Administration) Depariment, the
Indian Central cotton committee, the Indian Central Coconut committee, the Indian Central
Tobacco Committee, the Indian Central Arecanut Committee, the Indian Council of Medical
Research, the.Indian Council of Agricultural Research and the Neyveli Lignite Corporation and
similar undertakings owned or controlled by the Gevernment of India.

Note-5 : The whole expenditure in respect of any compensatory allowance, for periods
of leave in or at the end of foreign service, shall be borne by the foreign
employer.

Instruction

When any employee lent on foreign service conditions retires from Board Service, with-
out at the same time retiring from the service of his foreign employer, the Board Office Audit
Branch shall communicate to the foreign employer through the usual authorities a statement
showing the date of retirement and the amount of pension gratuity etc., drawn from the Board, so
as to give the foreign employer the opportunity, if he be so inclined, of revising the existing
terms of employment.

70. Foreign Service Contributions :

(a) While an employes is in foreign service, contributions towards the cost of his
pension. must be paid to the Board on his behalif.

(b) | the foreign service is in India, contributions must be paid on account of the
cost of leave salary also.

(c) Contributions due under clauses (a) and (b) above shall be paid by the
employee himself, unless the foreign employer consents to paythem. These contributions shali
not be payable during leave taken while in foreign service.

(d) By special arrangement made under Regulation 76 (b), contributions on account
of leave-salary may be required in the case of foreign service out of India also, the contributions
being paid by the foreign employer.

Explanation—1:

The rate of contribution payable on account of pension in respect of all Board
employees deputed on foreign service shall be on the basis of the prescribed percentage of the
maximum of the scale of pay of the officiating post which the Board employee would have held
in the Board from the date of promotion to the higher post including special pay or deputation
allowance which would count for pension drawn from the fofeign employer.
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Explanation—2 :

Leave salary contribution in respect of Board employees deputed on foreign service to
the State Government Departments or to the Corporg:tion/Bqards/Undg;quings owned or
controlled by the State Government is not recoverable. The leave salary of such Board employee
for any period of leave taken while on his foreign service shall be entirely met by the foreign
employer and for any period of leave taken on his rejoining the Board shall be met by the Board.
But, on "and from ‘the * 28th September 1977 if such Board employee deputed on foreign service

avails himself of leave for a périod of more than one month during the first year of his foreign
service, the leave salary for a period of one month shall be met by the foreign employer and
for the remaining period shall be met by Board, and if he avails himself of leave for a period of
more than two months during the second year of his foreign service, the leave salary for period
of two months shall be met by the foreign employer and for the remaining period shall be met by
the Board and so on. '

‘Explanation : —3 When a Board employee cn reversion from foreign service proceeds
s on leave before joining the Board, the foreign employer shall pay
the leave salary to the Board employee for the period upto which

he is competent to sanction earned leave and subsequently get it

reimbursed from the Board to the extent to be borne by the Board.

INSTRUCTIONS

(1) AIll the terms and conditions of an employee’s transfer on foreign service MUST be
settled well in advance in consultation with the foreign employer and communicated to the
foreign employer, the Chief Internal Audit Officer and the employee concerned BEFORE the
employee is realeased to take up the foreign service. :

(2) The authorities competent to sanction the transfer of an employee to foreign ser-
vice should also include the following as an additional term in the orders sanctioning the transfer
of employees on foreign service :-

“The foreign employer/employee shall pay leave salary and/or pension contributions
within fifteen days from the end of the month in yvhich the pay on which it is based has been
drawn by the employee concerned at the following rates ;-

Leave Salary Contribution Rs................ccovevnninieoiiii per month.
Pension Contribution BRs........coooceevev e per month.

The amounts of contributions are to be credited under the following Heads of
Accounts -
(i) Pension Contributions under the Head..................ccoevui o

(ii) Leave salary contributions under the Head.............................._ .

The rates mentioned above shall be treated as provisional, pending cqnfirmatiog by
the Board Office Audit Branch and will be subject to adjustment retrospectively. o

(3) While communicating the provisional rates of contributions, the fact that the

contributions should be paid promptly subject to adjustment and alterations in accordance with
final rates, as may be necessary after intimation of final rates by the Board Office Audit Branch and
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that penal interest is leviable for delays in their payment may also be indicated by the sanctioning
authorities.

(4) In all cases of transfer to foreign serwce in which the liability for making con-
tributions on aecount of Pensnon and leave salary rest on the transferee, it shall be necessary to
secure a letter from the transferee addressed to the forelgn employer to pay to the Board from his
salary a specific monthly sum whlch would be based on the foreign service contributions which
the employee himself has to pay. The issue of such a letter would enabls the foreign employer
lawfully to effect the necessary deductions from the employee’s salary and remit it to the Board.

A provision to this effect may be incorporated in all cases of foreign service where
the transferee is himself liable for payment of foreign service contributions.

€5) In order 1o avoid procedural difficulties and to enable the Chief Internal Audit
Officer to report lapses to Board promptly, the contributions shall be remitted to the conceined
Internal Audit Officer by means of demand drafts. However, where itis nct possible to issue
demand drafts, the contributions may be remitted by means of crossed cheques.

71. (a) The rates of monthly contributions for pensicn and leave salary payable to the
Board by the employee or the foreign employer, during active foreign service shall be as indicated
below or at such rates as may be prescribed by the Board frem time tc time :-
TABLE
Rates of Monthly Co_ntribqtion for Pension Payable during Active Foreign Service

in Respect of —

Class-I

Length of Service Class-1 Class-Ii1 Class-1V
in years Employees Employees Employees Empioyees
(1) (2) (3) (4) (5)

0- 1 year 7% of the 69 of the 5% of the 49 of the
maximum maximum maximum maximum
monthly monthly monthly monthly
pay of the pay of the pay of the pay of the
post in the " post in the post in the post in the
officiating/ officiating/ officiating/ officiating/
substantive substantive substantive substantive
Grade, as Grade, as Grade, as Grade, as
the case the cace the case the case
may be, may be, may be, may be,
held by the held by the held by the held by the
officer at officer at officer at officer at
the time of the time of the time of the time of
proceeding proceeding proceeding proceeding
on foreign on foreign on foreign on foreign
service. service: service. service.

1- 2years 7% -do- 6% -do- 6% -do- 4% -do-

2- 3 years 8% -do- 7% -do- 6% -do- 5% -do-

3- 4 years 8% -do- - 7% -do- 7% -do- 5% -do-
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(M (2) (3) (4) (5)

4- 5years 9% -do- 8% -do- 7% -do- 5% -do-

B- 6 years 10% -do- ' 8% -do- 7% -do- 6% -do-

8- 7 years 10% -do- 9% -do- 89, -do- 6% -do-

7- 8 years 1% -do- 9% -do- 8% -do- 6% -do-

8- 9 years 11% -do- 10% -do- 9% -do- 7% -do-

9-10 years 12% -do- 109% -do- 9% -do- 7% -do-
10-11 years 12% -do- 11% -do- 109, -do- 7% -do-
11-12 years 13% -do- 11% -do- 109, -do- 8% -do-
12-13 years 149, -do- 129% -do- ' 10% -do- 8% -do-
13-14 years 149, -do- 12% -do- 11% -do- 8% -do-
14-15 years 16% -do- 13% -do- 11% -do- 9% -do-
15-16 years 169% -do- 139, -do- 12% -do- 9% -do-
16-17 years 16%, -do- 14%, -do- 12% -do- -9% -do-
17-18 years 16%, -do- 149, -do- 139% -do- 10%, -do-
18-19 years 17% -do- 15% -do- 13% -do- 10% -do-
19-20 years 17% -do- 15% -do- 13% -do- 10% -do-
20-21 years 189, -do- 169 -do- 14% -do- 11% -do-
21-22 years 19% -do- 16°% -do- 14% -do- 1% -do-
22-23 years 199 -do- 17% -do- 18% -do- 11% -do-
23-24 yeats 209% -do- 17% -do- 159% -do- 12% -do-
24-25 years 209, -do- 17% -do- 16% -do- 12% -do-
25.26 years 21% -do- 18% -do- 16% ~do- 12%, -do-
26-27 years 219% -do- 18% -do- 16% -do- 13% -do-
27-28 years 229, -do- 19% -do- 17% -do- 13% -do-
28-29 years 239 -do- 19% -do- 17% -do- 13% -do-
29-30 years 239% -do- 20% -do- 18% -do- 13% -do-
Over 30 years 23% -do- 20% -do- 18% -do- 14% -do-

Note : (1) The rates of pension contribution will be designed to secure to the emplovee the
pension that he would have earned under the Board if he had not been transferred
to foreign service.

Note: (2) The rate of contribution payable on account of pension in respect of Board
employees deputed on foreign service to the State Government Departments or to
the Corporations/Boards/Undertakings owned or controlled by the State Government
shall be at 10 percent of the total emoluments other than compensatory allowance..
But, on and from the 1st April 1979, the rate of such contribution shall be 10
percent of the maximum of the scale of pay including the special pay and personal.
pay-if any.

B. Leave Salary Contribution
The leave salary contribution shall be 11 9% of pay, drawn in foreign service,
RULINGS

(1) The term “active foreign service’”’ used in this Regulation is intended to include the:
period of joining time which may be allowed to an employee both on the occasion of his.
proceeding to, and reverting from, foreign service, §and accordingly contributions are leviable in-
respect of such periods. »
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(2) (a) The length of service of an employee should, for the purpose of calcuiation of
pension contribution, be reckoned from the date of commencement of sarvice, All leave including
leave on loss of pay, periods of overstayal and of suspension should be taken into account in
ealculating the length of service.

(b) The assesment of contribution shouid be made after taking into account the temporary
and officiating service rendered by employees transferred to foreign service. No refunds of
contribution 'should be made even if it is eventually decided that the ‘temporary or officiating
service taken into account in the original calculation of contribution should not count for
pension.

(c) I in the case of any employes, the periods of previous war service have been allowed
to count for active service and total service, for pension, such periods of war service should be
added to normal length of his service.

(d) All services rendered in substantive posts before an employee’completed 18 years of
age should be excluded in reckoning length of service for the assesment of contribution for
pensiori.

(3) In the case of a temporary employee who is transferred to foreign servics, it is for the
Board to decide whether or not to recover pension contribution, having regard to the probabilities
of the employee qualifying for pension. If it is decided to recover such contribution, they should
ba calculated, with reference to his length of service, in the following manner:

(8) If he is on a time-scale of pay, on the maximum of time-scale: and

(b) If he ison a fixed rate of pay, on that pay: In such cases, the recovery of
~contributions for leave-salary does not present any difficulty, the amounts being calculated on
the pay actually drawn in foreign service.

(4) When an employee is transferred to foreign service, or when the period of foreign
service of an employee is extended, it should be stipulated that the contributions for pension and
leave salary or for pension alone, as the case may be, will be recoverable at the rates in force
from time to time in accordance with orders issued under Regulation 71.

(6) In respect of temporary employees in foreign service, pension contribution should be
recovered from the foreign employer at the rates prescribed in Regulation 71.

Note : In the case of non-permanent employee officiating in more than one post at the
time of proceeding on foreign setvice, the recovery of pensicn ‘contribution shall
be based on the prescribed percentage of the maximum of the grade of the lower of
the officiating post.

(6) Pension contribution shall be recovered from the foreign employer on special pay
also. which the employee would have drawn in his department but for his deputation on foreign
service in addition to the contribution on the maximum of the substantive pay, when such special
pay counts for pension.

Explanation — 1

The officiating pay of an emplovee shall be treated as substantive pay for purpose of
calculating the average emoluments for pension, subject to the fulfilment of all the conditions
laid down in Article 486-B, Civil Service Regulation as adopted by the Board, The pension
contribution shall in the following cases be calculated cn the maximum of the pay of the higher
officiating post from the dates indicated against each.
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(i) Where the employee is officiating in a higher post at the time of proceeding
on foreign service.

(8) Where the employee has completed From the date of commencement of
continuous seivice of three yeéars foreign service.
in the higher pdst at the time of
proceéding on foreign service.

(b) Where the employse has not From the date on which he would have
completed continuous service of completed 3 years continuous service but for
threé Yéars in b hightr post at his deputation on foréign Setvice, subject to
the time of proceeding on foreign thé condition that 3 Cértificats to the effect
service. that biit foi procéedif§ on foreign servide

the employee would have continued to
officiate in the higher post is forthcoming
from the parent department.

(i) Where the employee is not officia- From the date on which he completed
ting in  highér post at the timg thiéé continliBus yedrs of such proforma
of proceeding oh toréign service bromotion, subject tb 4 cértiticite from the
but is given officiating proforma parent department spetified in entry (i) (b)
promotion fo such post 6r where above. '

he is promoted p‘rgf‘o‘rma to still
higher officiating posts.

Explanation—2 :

For computing the length of continuous service in the higher post, all the pefiods taken
into account under Article 486-B (ii), Civil Service Regulations as adopted by the Board shall be
taken into account.

The Internal Audit Officer who is responsible for watching the recovery of foreign service
contributions shall calculate the pension contributions on the basis of the maximum of the scale
of the higher officiating post in respect of the case where the employee has completed three
yéars of continuous service in the higher officiating past while on foreign service, as well as in
respect of the case where thé employee has béen given proforma promotion under Regulation 68
while on foreign service and who has completed three years of continuous service therafter. This
shall also apply to employees in Class 1!l and IV Service on foreign service. To enable the Internal
Audit Officer to effact correct recoveries, the Chief Engineér or other authority empowered to
make proforma promotions shall keep the Iniérnal Audit Officer concerned apprised of all proforma
promotions given uncer Regulation 68 to the employees on foreign service.

Explanation—3 :

'Pay’ as défined in Regulation 10 (19) of the Tamil Nadu Electricity Board Service Regula-

tions, which an employee received immediately before his retirement, has to be taken into
account for the purpose of calculating averge emoluments. Therefore, pension contribution shall

be based on the maximum of the ‘Pay’ as defined in Regulation 10 (19) of the Tamil Nadu Electri-
city Board Service Regulations of the post held by an employee at the time of his proceeding on -
tforeign service or to which he may receive proforma promotion while on foreign service.

72. PAYMENT OF CONTRIBUTIONS

(1) Contributions for leave salary or pension, due in respect of a Board employee on
foreign service, may be paid annually within fifteen days from the end of each financial year or at
the end of the foreign service. if the deputation on foreign service expires before the end of a
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financial year, and if the payment is not made within the said period, interest must be paid to
Board on the un-paid contribution, unless it is specifically exempted, at the rate of two paise per
day per Rs. 100/- from the date of expiry of the period aforesaid upto the date on which the con-
tribution is finally paid. The interest shall be paid by the Board employee or the foreign

employer according as the contribution is paid by the former or the latter.

(2) The leave salary and pension contributions should be paid separately as they are
creditable to different Heads of Accounts and no dues recoverable from Board, on any account,
shali be set off against these contributions. '

(3) If any amount due, including interest, is not paid within twelve months of its
accrual, the officer who maintains the accounts of the contribution shall intimate to the
employee the amount due up-to-date, and inform him that, in consequence of the default, he has
forfeited his claim to the tetiring benefits under the Board's Regulations or retiring benefits and
leave salary, as the case may be. In order to revive his claim, the employee must at once pay the
amount due and represent his case to the Board who will deal finally with it,

(4) Interest on over due contributions will not be remitted by the Board save in very
exceptional circumstances.

(5) Interest on over due contributions from foreign employers, who have been exempted
from the payment of Security Deposit, will be levied as laid down in clauses (1) and (2).

73. WITHHOLDING OF CONTRIBUTIONS

An employee in foreign service may not elect to withhold contributions and forfeit the
right to count as duty in Board’s Service the time spent in foreign service. The contribution
paid on his behalf maintains his ¢claim to pension or pension and leave salary, as the case may be,
in accordance with the Regulations of the Board.

Provided the amounts paid by way of pension contribution and leave salary by the
Government/other Public Sector Undertakings / Boards in respect of Board employees per-
manently absorbed therein during the period from the date of absorption to the date of issue
ctorders of absorption shail be refunded to the concerned Government Department/Public Sector
Undertakings/Boards. In cases where the pension contributions are remitted by such foreign
employer in excess of the demand, the authority concerned should draw a bill for excess amount
and pay it to the foreign employer. '

74. PAYMENT BY FOREIGN EMPLOYER OF GRATUITY OR OTHER BENEFIT.

An employee transferred to foreign service other than the United Nations Organi-
sations and the developing countries in Asia, Africa and Latin America may not without the
sanction of the Board accept any pension or gratuity from his foreign employer in respect of such
service,

74-A. A Board employee transferred to foreign service in the United Nations Organisa-
tions and the developing countries in Asia, Africa and Latin America may accept the retirement
benefits from his foreign employer in respect of such service subject to the following conditions ;-

(1) (i) A Board employee transferred to foreign service in the United Nations
Organisations for a period of five years or more shall be allowed option either to avail himself of
the retirement benefits as admissible under the rules of such Organisation and to exclude such
service from the qualifying service for calculation of pension under the Regulations of the Board
applicable to him or to pay the pension contribution to Board for the period of his foreign service
and to count such service as qualifying service for calculation of pension under the Regulations
of Board applicable to him.

S.R.—12 (6—2001)
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(ii) If the Board employee opts to avail himself of the retirement benefits under
the rules of the United Nations Organisations as in sub-clause (i), such retirement benefits
shali be received by him in Indian Rupee.

(iii) A Board employee, who is transferred to foreign service in the United
Nations Organisations for a period of one year or more but less than five years and who is not
entitled to the retirement benefits under the rules of the said; Organisations shall pay pension
contribution to Board at the rates prescribed under Regulation 71 (a).

On the conclusion of the foreign service he shall be allowed to receive
from his foreign employer the withdrawal benefits as admissible under rules of the said Organi-
sations.

(iv) The retirement benefits shall not be paid concurrently with the salary from
the Board to a Board employee who rejoins duty in Board service on the conclusion of foreign
service but it shall be credited to the Board under the head ‘“Tamil Nadu Electricity Revenue
Expenses—G—Sub head No. 2 (a) (ii) Contribution to Pension Reserve'’ under intimation to the
Chief Internal Audit Officer, Tamil Nadu Electricity Board and to the Head of Office who main-
tain the Service Books so that a note could be kept in the Seivice records/Service Books of the
Board employee concerned of the amount received from the United Nations Organisations. The
amount so credited shall be paid to the Board employee concerned, along with other pensicnary
benefits when he finaliy retires from Board service.

(2) A Board employee transferred to foreign service in the developing countries in
Asia, Africa and Latin America shall be allowed to receivs from his foreign employer concerned
the gratuity payable to him on the conclusion. of foreign service. The above gratuity shall not,
however, be paid to ths Board empioyee on the conclusion of foreign service but it shall be
credited to the General Provident Fund of the Board employee concerned. The gratuity payable
by the foreign employer concerned is nota pensionary benefit. The Board employes transferred
to foreign service in the developing countries in Asia, Africa and Latin America shall be required
to pay the pension contribution to Board for the period of his foreign service and to count such
service as qualifying service for calculation of pension under the Regulations of Board applicable
to him.

75. LEAVE DURING FOREIGN SERVICE IN INDIA

An employee in foreign service in India may not be granted leave otherwise than in
accordance with the Regulations applicable to the service of which he is a member and may not
take leave or receive leave-salary from the Board unless he actuaily quits duty and goes on leave.

76. LEAVE DURING FOREIGN SERVICE OUT OF INDIA

(a) An employee in foreign service out of India may be granted lsave by his
employer on such conditions as the employer may determine. inany individual case, the
authority sanctioning the transfer may determine beforehand, in consultation with the employer,
the conditions on which leave will be granted by the employer. The leave-salary in respect of
leave granted by the employer will be paid by the employer and the leave will not be debited
against the employee’s leave account,

(b) In special circumstances, the authority sanctioning a transfer to foreign service
out of India may make arrangement with the foreign employer, under which leave may be granted
to the employee in accordance with the Regulations applicable to him as an employee of the
Board, if the foreign emplcyer pays leave contribution at the rate prescribed under Regulation 71.
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Ruling

For the purpose of pension, the period of leave granted by foreign employers out of
India to employees lent to them under Regulation 76 (a) should be treated as ‘leave’ and not as
‘duty’. :

77. FIXATION OF PAY ON OFFICIATING PROMOTION

An employee of the Board in toreign service, if appointed to officiate in a post in
Board’s service, will draw pay calcuiated on the pay of the post in Board’s service, on which he
holds & lien or would hold a lien had his lien not been suspended and that of the post in which
he officiates. His pay in foreign service will not be teken into account in fixing his pay.

78. Reversion from foreign service :

An employee reverts from foreign service to Board’s service on the date on which he
takes charge of his post in the service of the Board, provided that, if he takes leave on the
conclusion of foreign service before rejoining his post, his reversion shall take effect from such
date as the Board may decide.

DELEGATION

The authority which granted the leave is empowered to decide the date of reversion of
the employee returning after ieave from foreign service.

If joining time or traveliing allowance or both will be admissible to the employee, the
date of reversion from foreign service should not be earlier than the date on which he will take
charge of the post in Board’s servicse, unless the foreign employer agrees to pay the transit pay
(including leave and Pension Contribution) and the travelling atlowance.

Note : The period of employment of an employee placed at the disposal of a private
employer under Note 6 under Leave Regulation 29 will be counted as service for
purposas of pension because the contributions paid on behalf of the employee
either by the foreign employer or the employee maintains the employee’s claim
to pension. The entire expenditure in respect of any compensatory allowance for
the period of leave in or at the end of foreign service shall be borne by the
foreign employer. Such leave availed of by an employee during foreign service
is not leave preparatory to retirement unless the employee quits duty under the
foreign employer before reaching the age of superannuation.

(i) 1t shall no longzr be necessary on the part of foreign employers to obtain
the leave eiigibility reports from the Heads of Offices before sanctioning
leave to the deputaiionists. An extract of the leave account of the Board’s
servants shall be furnished, to the foreign employer at the time of transfer
ot the Board servani to forecign service by the Heads of Offices. The foreign
employer shall determine the leave eligibility from the extract of leave
zccount furnished to them and sanction the leave with reference to the dele-
gation of powers vested with the leave sanctioning authority under inti-
mation to the Heads of Offices.

(ii) Whenever the leave is sanctioned by the foreign employer and an inti-
mation is received, the Heads of Offices shall make necessary entries in
the Service Records/Service Books. The foreign employer shall send to
the Heads of Offices an Half-yearly statement of all leave sanctioned and
leave salary paid to the Board servants and at the end of foreign service
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they shall return an extract of leave account mairitained by them to the
Heads of the Offices duly completing it upto the date of relief from the
foreign service.

(iii) The Heads of Offices shall duly verify the Service Record/Service Books with
the half-yearly ‘statement and leave account received from the foreign
employer.

79. When an employee reverts from foreign service to Board’s service, his pay will
cease to be paid by the foreign employer and his contributions will be diccontinued, with effect
from the date of reversion.
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INVALIDATION FROM SERVICE

80. An employee is liable to be invalided from service, who by bodily or mental
Anfirmity is permanently incapacitated for service.

Note : A decision to invalid an employee may not, however be given effect to if the
medical opinion is that the employee concerned may become fit for duty if he
undergoes suitable medical or surgical treatment, If, the treatment has failed or
if the employee is unwilling and declines to undergo the treatment, he will be
invalided. Invalidation in the latter case will not be considered as one of
complete and permanent incapacity for service.

81. CERTIFICATE REGARDING INCAPACITY FOR éERVICE

(a) Incapacity for service must be established by a medical certificate from a
Medical Board in the case of employees of Class | and Class il and in the case of others by a
Civil Surgeon or a District Medical Officer or a Medical Officer of equivalent status in the District
in which they are employed.

(b) An employee wishing to retire on invalidation may apply with a medical certi-
ficate to the authority competent to fill the appointment held by him who will arrange to send
him before a Medical Board or a Medical Nfficer, as the case may be.

(c) No medical certificate of incapacity for service may be granted unless the
-applicant produces a letter to shuw that the head of his office is aware of his intention to appear
before a Medical Board or Medical Officer, as the case may be. The Medical Board or Medical
Officer, as the case may be, shall also be supplied by the head of the office with a statement of
what appears from official records to be the applicant’s age. Where the applicant has a service
-book, the age there recorded should be reported.

Note (1): The finger-prints of the applicants shall be taken on the medical certificates by
the Medical Board or Medical Officer, as the case may be.

Note (2): All cases in which it is certified that the incapacity for service is due to irregular
or intemperate habits should be submitted to the Board for orders through the
proper channel, together with the opinion of the Director of Medical Services.
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Note (3) : |f a certificate is granted by a Civil Surgeon cr other Medical Officer in a district
other than the district in which the employee was serving on account of the fact
that he was spending his leave in that district, the certificate so granted should be
got countersigned by the Director of Medical Services.

Note (4): All employees in class Il and IV Service as to whose fitness for further service
~ there may be doubt, should unless they happen to be ab:ent in other district, on
long leave, be sent for examination before the District Medical Officer of the
District in which they are serving. Where an employee’s jurisdiction falls within
more than one Revenue District, he may be required to appear before the District
Medical Officer of such district as may be administratively convenient. If, in
special cases, this procedure has necessarily to be departed from, the reasons
therefor should be recorded in writing.

Note (5): The Chief Medical Officer, Lady Willingdon Leper Settiement, Tirumani, is deemed
‘ to be a Civil Surgeon for the purpose “of granting invaliding certificates to emplo-
yees under his treatment for leprosy. The Medical Superintendent, Union Mission.
Tubercu'csis Senatorium, Medanapalie, is deemed to be a Civil Surgeon for
granting invaliding certificates to emplioyees under his treatment for tuberculosis.
provided that he is registered under the Madras Medical Registration Act, 1914,
The invaliding certificates in thece cases should be countersigned by the Director
of Medical Services concerned.

82. (a) A succinct statement of the medical case and of the treatment adopted, should,
if possible, be appended.

(b) If the Examining Medical Officer, although unable to discover any specific:
disease in the employee, considers him incapacitated for further service by general debility
while still under the age cf fifty-five years he should give detailed reasons for his opinion,

and
if possible, a second medical opinion should always, in such a case, be obtained.

(c) Inacase of this kind, special explanation will be expected from the head of
the office of the grounus on which it is proposed to invalid the employee.

83. A simple certificate that inefficiency is due to old age or natural decay from advan-
cing years is not sufficient in the case of an employee whose recorded age is less than fifty-five
years, but a Medical Officer is at liberty, when certifying that the employee is incapacitated for:
further service by general debility, to state his reasons for believing the age t¢ be understated.

FORM OF MEDICAL CERTIFICATE

84. The form of the certificate to be given respecting an employee applying for invali-
dation is as follows :-

Certified that | (We) have carefully examined A, B son of C, D
- T N 10 the. i e s His age is by his own state-
121711 ) STT TP years, and by appearance about..................years. | (We) consider, A, B
to be completely and permanently incapacitated for further service of any kind in consequence
[} ST vomernrens (here state disease cr cause). His incapacity does not appear to me (us)

to have been caused by irregular or intemperate habiis.
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Note : If the incapacity is the result of irregular or intemperate habits, substitute for
the last sentence:

“in my (our) opinion, his incapacity is directly due to...... has been accelerated or
aggravated by irregular or intemperate habits.”":

(1f the incapacity does not _appear to be complete and permanent. the certificate
should be modified accordingly and the following addition should be made)
| am (we are) of opinion that A,B, is fit for further service of a less laborious
character than that which he has been coing (or) may, after resting for.........
months, be fit for further service of a less laborious character than that which
he has been doing.

85. An employee who has submitted a medical certificate of incapacity for further ser-
vice shall, if he is on duty, be invalided from service from the date of relief of his duties, which

should be arranged without delay on receipt offthe medical certificate, Zor, if however, after
receipt of the medical certificate, he is granted leave, ‘other than Eextraordinary_leave, the amount
of the leave together with any pariod of duty beyondiithe date of medical certificate being
restricted to six months, he shall be invalided from service on the expiry of such leave. if he is
already on leave other than extraordinary leave at’the time of submission of the medical certificate,
he shall be invalided from service on the expiry of that leave or extension of leave, if any, granted
to him. If he is on extra~rdinary leave, he will be invalided from the date of the medical report.

86. An employee who is invalided from service, shall be eligible for payment of
gratuity/pension and Death-cum-Retirement Gratuity as admissible to him.
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DEFINITIONS

87. (1) Appointed to a Claes of Service :

A person is said to be ““appointed to a class of service’ when in accordance with these
regulations or in accordance with the Regulations applicable at the time, as the case may be, he-
diécharges for the first time the duties of a post borne on the cadre of such class of service or
commences probation, instruction or training prescribed for members thereof.

Explanation :

The appointment of a person holding a post borne on the cadre of one category or
class of service to hold additional charge of a higher post in the same category or class of
service or a post in another category or class of service or to discharge the current duties thereof
does not amount to appointment.

(2) Approved Candidate means, a candidate whose name appears in an authoritative-
list of candidates approved for appointment to any class of service or post borne on the cadre of
a class of service.

(3) Approved Probationer in a category of aclass of service is a member of the ser--
vice who has satisfactorily compeleted his probation and awaits appointment as a fuil member-
of such catagory cf the class of service.

(4) **Scheduled Castes and Scheduled Tribes’” mean the Communities declared as.
such by the Government from time to time.

“Backward Classes’” mean the Communities specified as Backward Classes (other-
than Most Backward Classes and Denotified Communities) Most Backward Classes and Denoti-
fied Classes declared as such by the Government from time to time. Persons who belong to the
State of Tamil Nadu alone who belong to one of the above Communities shall be treated as per--
sons who belong to one of such Communities.

(5) Discharge of a Probationer means, in case the probationer is a full member or:
an approved probationer of another class or category of service reverting him to such class or-
category of service and in any other case, dispensing with his services.

(6) Full Member of a class of service means, a member of that class of service who:
has been appointed substantively to a permanent post borne on the cadre thereof.
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(7) Member of a Class of Service means, a person who has been appointed to that
class of service and who has not retired or resigned, been removed or dismissed, been substanti-
vely transferred or reduced to another class of service, or been discharged otherwise than for want
of a vacancy. He may be a probationer, an approved probationer or a full member of that class of
service.

(8) MILITARY DUTY means, such duties as are treated as military duty from time to
time by the State Government.

(9) PROMOTION means, the appointment of a member of any category in a class of
service to a higher category in that class or in a higher class of service.

(10) RECRUITED DIRECT :

A candidate is said to be ‘recruited direct’ to a class of service or post borne on the
cadre of such class of service if, at the time of his first appointment thereto he is not in the
service of the Board.

Provided that for the purpose of this definition, a person shall be deemed to be not in
the service of the Board.

(i) if a period of five years has not elapsed since his first appointment to a class of
service in the Board; or

(ii) if he belongs to the Scheduled Castes, Scheduled Tribes or Backward Classes,
declatred as such by the Government.

(10-A) A candidate is said to be recruited by internal selection to a post if at the time
of his selection for appointment thereto he is in the service of the Board. Appointment by
internal selection shall be deemed to be direct recruitment for all purposes including reservation
of appointment with reference to regulation 89 (b).

(11) WAR SERVICE means, such service as has been reccgnised as war service from
time to time by the State Government.

88. CONSTITUTION

The Tamil Nadu Electricity Board Service shall consist of the following classes,
categories and grades : '

CLASS |

DIVISION | Chief Engineers including Director of Research
and Development.

DIVISION U Secretary to the Board.

DIVISION 1i (a) Deputy Secretary to the Board

DIVISION 1I (b) Under Secretary to the Board

DIVISION 1} (c) Assistant Legal Adviser

S.R.—13 (6—2001)
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DIVISION 111 (ELECTRICAL)

Category 1

Category 2
Category 3

DIVISION 11} (a)

Category 1

DIVISION IV (CIVIL)
Category 1
Category 2
Category 3

DIVISION V (MECHANICAL)
Category 1
Category 2
Category 3

DiVISION Vi (ACCOUNTS)
Category 1
Category
Category
Category

A AW N

Category
DIVISION VI (a)
DiVISION VI (b)
DIVISION Vil

Category 1

Category 2
DIVISION ViIi (MEDICAL)

DIVISION IX (STORES)

Superintending Engineers (Electrical) including
Deputy Chief Engineer and Director of Training

(OMITTED)

Executive Engineers (Electrical) including
Executive Assistant to Chairman, Vigilance
Officers, Deputy Director of Training and Chief
Public Relations Officer.

(Omitted)

Superintending Engineer (Civil)
(OMITTED)

Executive Engineer (Civil)

Superintending Engineer (Mechanical)
(OMITTED)

Executive Engineers (Mechanical) inciuding
Director of Printing Press.

Chief Financial Controller
Financial Controllers
Chief internal Audit Officer

Deputy Financial Controllers

Deputy Chief Internal Audit Officers
Senior Personnel Officer

Personne! Officers

(Omitted)

Deputy Chief Chemist
Chief Medical Officer

Stores Contreller

www.tnebes.org



TNEB Service Regulations

91

CLASS 1
DIVISION |

Category 1
Category 2
Category 3

DIVISION {i (ELECTRICAL)

Category 1

Category 2
Category 3
Category 4

DIVISION it (CIVIL)

Category 1
Category 2
Category 3

DIVISION IV (MECHANICAL)

Category 1
Category 2
Category 3

DIVISION V
DIVISION V (a)
DIVISION Vi
DIVISION Vil

DIVISION Vil (ACCOUNTS)
Category 1
Category 1 (a)
Category 2
Category 3

DIVISION VIli-A

(OMITTED)
Section Officers, Secretariat Branch

Legal Officer

Assistant Executive Engineer (Electrical)
including Public Relations Officer and Executive
Assistants to Members/Chief Engineers/
Superintending Engineers

(OMITTED)
Assistant Engineer (Electrical)

Junior Engineer (Electrical) Grade!

Assistant Executive Engineer (Civil)
Assistant Engineer (Civil)

Junior Engineer (Civil) Grade |

Assistant Executive Engineer (Mechanical)
Assistant Engineer (Mechanical)

Junior Engineer (Mechanical) Grade |
Chief Stores Officer

Stores Officers

Senior Chemist

Chief Head Draughtsman

Accounts Officers
internal Audit Officers
Assistant Accounts Officers

Assistant Audit Officers

Assessment Officers
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DIVISION Vili-B

Circle Administrative Cadre

Category 1 , Administrative Officer
Category 2 Assistant Administrative Officer
DIVISION VIiII C (LABOUR) " Labour Welfare Officer
DIVISION X
Category 1 (OMITTED)
Category 2 Personal Assistants
. Category 3 (OMITTED)
Category 3 (a) ' Press Superintendent
Category 4 Assistant Press superintendent
DIVISION X
Category 1 Marine Engineers
Category 2 ' Assistant Marine Engineers
DIVISION XI (Medical) _ Medical Officer
CLASS 111
DIVISION |
Category 1 o (OMITTED)
Category 2 Members of the Local Authority Electrical

Engineers Service 11l Grade and IV Grade

Category 3 Junior Engineer (Electrical) Il Grade
Category 4 Public Works Department Electrician
Category 5 Junior Engineer (Civil) Grade li
Category 6 (OMITTED)
Category 7 Junior Engineer (Mechanical) Grade 11
Category 8 Supervisor (Thermal)
Category 9 Head Draughtsmen Senior Draughtsmen,
Draughtsmen

Category 10 Assistant Draughtsmen

DIVISION |
Category 1 ~ Stores Supervisor/Stock Verifier
Category 2 Stores Custodian Grade |
Categery 3 : * Stores Custodian Grade I
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DIVISiON 1H
DIVISION 1V
DIVISION V
DIVISION VI-A

OFFICE OF THE BOARD

‘OFFICE SECRETARIAT BRANCH
Category 1
Category 2
Category 3
Category 4
Category 4 (a)
Category 5
Category 6
Category 6 (a)
Category 6 (b)
Category 6 (c)
Category 7
Category 7(a)

DIVISION VI-B

OFFICE OF THE BOARD OFFICE
AUDIT BRANCH '

Category 1
Category 2
Category 3
Category 4

‘DIVISION VII-A

(BOARD OFFICE ADMINISTRATIVE
AND TECHNICAL BRANCHES)

Category 1
Category 2
Category 3
Category 4
Category 5
.Category 6

Instrument Repairers | Grade, Il Grade
Transport Oversears | Grade, |l Grade

Junior Chemist

Assistants

Junior Assistants
Assistant-cum-Steno Typist
Typist including Steno-typist
Telephone Supervisor
Telephone Operators

Special Grade Foreman (Driver)
Driver (Heavy Vehicle)

Senior Driver

Driver

Head Sergeant

Sergeant

Auditors
Junior Auditors
Typists including Steno-typists

Telephone Operator

Superintendent

Assistant

Junior Assistant

T\)pist including Steno-typist
Librarian

Assistant Librarian
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DIVISION VIi-B

(ADMINISTRATION CADRE IN
OFFICES OF THE CIRCLES)

Category 1
Category 2
Category 3
DIVISION ViI-C
(ACCOUNTS CADRE IN OFFICES OF

THE CIRCLES AND BOARD QFFICE
ACCOUNTS BRANCH)

- Category 1
Category 2
Category 3

Category 4

NOTE: Such of the Typists including Steno-typists in category 4 above who want to.

Administrative Supervisor
Assistant

Junior Assistant

Accounts Supervisor
Assistant

Junior Assistant

Typists including Steno-typists (Common to
Division VII-B and V lI-C)

choose Administration Cadre for their further service shall exercise an option
to this etfect within a period of six months from the date of their appointment.
If no such option is exercised, they shall continue in the Accounts Cadre.

DIVISION Vil
Category 1 Revenue Supervisors including Special Grade
Revenue Supervisors
Category 2 Inspectors of Assessment
Category 3 Assessors
DIVISION 1X
REGULAR WORK ESTABLISHMENT
Si. No. Designation
(1) (2)
1. Charge Engineer
2. (Omitted)
3. Special Grade Foreman
4, Foreman, Grade-|
5. Foreman, Grade-l|
6. Foreman, Grade-Ill
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M (2)
Operator Water Treatment Plant
Senior Construction Foreman
Surveyor

10. Surveyor (Unqualified)

11. Special Winder

12. Assistant Special Winder

13. Winder

14, Line Inspector

_ 15. Tester (Electrical), Grade-|

16. Tester (Electrical), Grade-il

17. Tester (Chemical)

18. Commercial Inspector (Same as Load Surveyor/Canvasser)

19. Commercial Assistant

20. Senior Machine Operator

21. Junior Machine Operator

22. Maistry, Grade-I

23. Maistry, Grade-1i

24, Maistry, Grade-li|

25. Mechanic, Grade-1

26, Mechanic, Grade-I|

27, Mechanic, Grade-lll

28. Instrument Mechanic, Grade-|

29. Instrument Mechanic, Grade-il

30. Instrument Mechanic, Grade-Il}

31. Telephone Inspector, Grade-I|

32. Telephone Inspector, Grade-Il

33. Instrument Repairers (Telephone)

34. Mechanical Estimater

35. Syrang, Grade-!

36. Syrang, Grade-i!

37. Loco Driver/Transport

38. Meter Inspector

39. Assistant Chargeman

40. Junior Chargeman

www.tnebes.org



96 TNEB Service Regulations
M (2)
41, Workshop Chargeman
42, Switch Board Attendant/Operator
43, Assistant Operator, Grade-|
44, Oil Tester
45, Sergeant
46, Assistant to Hydraulic Operator
47, Driver (Tractor, Trailer of Heavy Vehicles)
48, Lorry Driver
49. Calyx{Drill Driver
50. Compressor Driver -
51. Road Roller Driver
52, Mixer Driver
53. Winch Driver
54, Driver, Power House
55. Shop Assistant
56. Lineman Turner
57. Lineman Fitter
58. Lineman
59. Lineman Driver
60, Electrician, Grade-|
61, Crane Driver
62. Crane Driver-Cum-Electrician
63. Fitter, Grade-|
64. Fitter, Grade-Il
65. Fitter, Grade-ll|
66. Filter Operator
67. Tool-keeper, Grade-|
68. Time-keeper, Grade-I
69. Time-keeper, Grade-11
70. Job Clerk
71. Plate Layer (Transport)
72. Fireman (Transport)
73. Cleaner (Transport)
74. Tyndal
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(M (2)
75. Packer
76. Carpenter, Grade-!
77. Carpenter, Grade-I!
78. Mason
79. Senior Store Assistant
80. Wireman/Wireman Meter Reader,
81. Telephone Operator
82, Turbine Operator ‘
83. Trolly Guard
84. Valve House Attendant
85. Fitter Slinger
86. Caulkar and Revitter
87. Warden
88. Machineman, Grade-|
89. Machineman, Grade-ll
90. Inspector of Recorders
91. Gauge Reader
92. Rotaprint Operator
93. Blacksmith, Grade-I
94. Blacksmith, Grade-1l
95. Blacksmith, Grade-ill
96. Welder, Grade=|
97. . Welder, Grade-11
98. Pattern Maker.
99. Painter.
100. Tinsmith.
101. Moulder.
102. Filter Mechanic.
103. Pump Driver,
104. Head Fitter-Cum-Pump Driver.
105. Senior Attendant, Filter House.
106. Foreman, Grade |/Printing Press.
107. Foreman, Grade-Il/Printing Press.
108 Senior Proof Reader.
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(1) (2)
109. Imposer
110. Machjne Man/Machine Operator.
111. Senior Binder
112. Compositor.
113. | Proof Reader.
114, 7 Carrier Special Grade Foreman
115, ‘Carrier Foreman, Grade |.
116. Carrier Foreman, Grade |i.
117. Carrier Mechanic, Grade-|
118. Carrier Mechanic, Grade- Il.
119, Teleprinter Mechanic, Grade- |
120. Assistant Carrier Mechanic.
121. Carrier Assistant.
DIVISION X
Category | Statff Nurse.
Category 1 (a) Refractionist
Category 2 Pharmacist,
Category 3 Laboratory Technician, Grade 1.
Category 4 Auxiliary Nurse.
Category 5 Dark Room Assistant
Categery 6 Sanior Auxiliary Nurse
CLASS 1V
DIVISION |
Category 1 Record Clerks.
Category 2 Duftadars.
Category 3 Office Helpers.
Category 3 (a) Motor cycle Messanger in Board Office
Secretariat Branch.
Category 4 (Omitted)
Category 5 ‘ ‘ Gurkha Watchman in ‘Secretariat Branch
and Audit Branch.
Category 6 . Sweepers in Secretariat Branch and Audit

Branch.
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Category 7

Category 8

Sanitary Workers in Secretariat Branch and
Audit Branch.

Menials in Secretariat Branch and Audit Branch.

DIVISION i REGULAR WORK ESTABLISHMENT
Si. No. Designation
m (2)
1. Assistant Operator, Grade-I|
2. Electrician. Grade-!l
3. Stone Cutter
4. Plumber
5 Boiler House Fireman
8 Machineman, Grade-ili
7. Semi-skilled Workman
8 Coal Maistry
9. Pipe Line Fitter
10. Tool keeper, Grade-I!
11 Hammerman
12. Junicr Attendant, Filter House
13. Blue Printer, Grade-|
14. Blue Printer, Grade-H
15. Pump House Attendant
16. Sanitary Maistry
17. Winder Mate
18. Boiler House Attendant
19. Helper
20. Groundsman ‘A’
21, Groundsman ‘B‘
22. Nursing Orderly
23. Mazdoor, Grade-|
24, Mazdoor, Grade-|l
25. Coal Mazdoor
26. Laboratory Helper
27. Messenger Boy

www.tnebes.org



100 TNEB Service Regulations

(1 _ (2)

28. Gurkha Watchman (Chennai Ci';y)
29, Gurkha Watchman (Muffassal)
30. Matty-Cum-Watchman

31. Watchman

32. Gardener

33. Sweeper

34. Sanitary Worker

35. Junior Machineman

36. Junior Binder

37. Copy Holder

38. Junior Compositor

39. Packing Helper

40. Vehicle Helper

89. (a) Proportion or order of filling up of vacancies

Where the normal method of recruitment to any class of service or category or grade is
both by direct recruitment and by promotion.

(i) the proporation or order in which the vacancies may be filled by persons
recruited direct and by promotees shall be as may be prescribed by the Board:

(ii) nothing in this regulation shall adversely affect any persons who on the date of
issue of these regulations was a probationer in such class of service, category or grade, as the
case may be.

(b) Reservation of Appointments

(i) The unit of selection for appointment, for the purpose of this Regulation, shall
be fifty, of which nine shall be reserved “for the Scheduled Castes and Scheduled Tribes, fifteen
for Backward Classes (other than Most Backward Classes and Denotified Communities) ten shali
be reserved for the Most Backward Classes and Denotified Communities, and the remaining
sixteen shall be filled on the basis of merit. :

(ii) Selection for appointment shali be made in the order of rotation as specified

below :—
1. Open Competition.
2. Scheduled Castes and Scheduled Tribes.
3. Backward Classes (other than Most Backward Classes and Denotified Communities).
4. Open Compstition.
5. Most Backward Classes and Denotified Communities.
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6
7.
8
9.
10.
11.
12,
13.
14,
. 15,
16.
17.

18.
19.

20.
21,
22

.23.

24,
25,
26.

27,

.28.

29.
-30.
31,
32.

33.

-34.
35.

- 36

37.
38.

Open Competition.

Backward Classes (other than Most Backward classes and Denotified Communities).
Scheduled Castes and Scheduled Tribes.

Backward Classes (other than Most Backward Classes and Denotified Communities.)
Open Competition.

Most Backward Classes and Denotified Communities.

Open Competition.

Backward Classes (other than Most Backward Classes and Denotified Communities).
Scheduled Castes and Scheduled Tribes.

Most Backward Classes and Denotified Communities;

Open Competition.

Backward Classes (other than Most Backward Classes and Denotified Communities).
Open Competition.

Backward Classes (other than Most Backward Classes and Denotified Communi-
ties).

Scheduled Castes and Scheduled Tribes.

Most Backward Classes and Denotified Communities.

Open Competition.

Backward Classes (other than Most Backward Classes and Denotified Communities).
Open Competition.

Most Backward Classes and Denotified Communities.

Backward Classes (other than Most Backward Classes and Denotified Communities).
Scheduled Castes and Scheduled Tribes.

Backward Classes (other than Most Backward Classes and Denotified Communi-
ties).

Open Compestition.
Most Backward Classes and Denotilied Communities.
Open Competition.

Backward Classes (other than Most Backward Classes and Denotified Communi-
ties).

Scheduled Castes and Scheduled Tribes.
Most Backward Classes and Denotified Communities.
Open Competiti_on.

B_acl)<ward Classes (other than Most Backward Classes and Denotified Communi-
ties).

Open Competition.

Backward Ciasses (other than Most Backward Classes and Denotified Communi-
ties).
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39,
40.
41.
42.

43.
44,
45.
46,
47,
48.

49.
50.

Scheduled Castes and Scheduled Tribes
Most Backward Classes and Denotified Communities.
Open Competition.

Backward Ciasses (other than Most Backward Classes and Denotified Communi-
ties).

Open Competition;

Most Backward Classes and Denotified Communities.

Scheduled Castes and Scheduled Tribes.

Backward Classes (other than Most Backward Ciasses and Denotified Communities).
Open Competition.

Backward Classes (other than Most Backward Classes and Denotified Communi-
ties).

Scheduled Castes and Scheduled Tribes.

Most Backward Classes and Denotified Communities.

(bb) Out of the tota! numberof appecintments reserved in the categories referred to in

sub-Reguiation (b), in the case of appointments made by direct recruitment
internal selection three percent in each such category shall be reserved for the
physically handicapped candidates and the appointment shall be made in turn
and in the order of rotation as specified below :

(i) in the case of Scheduled Castes and Scheduled Tribes, every second turn shall
be reserved in the second, sixth and tenth rotations and thereafter in the

fourteenth, eighteenth, twenty second rotations and so on ;

(ii) in the case of Backward Classes, every thirty fourth turn shali be reserved in
the second, third and fourth rotations and thereafter in the sixth, seventh,
eighth rotations and so on ;

(iii) in the case of appointment of candidates on the basis of merit, every eigh-
teenth turn shall be reserved in the second, fourth, and sixth rotations and
thereafter in the eighth. tenth, twelveth rotations and so on ;

Provided that the appointment of physically handicapped candidates. against the reserved
turns shall be subject to availability of such candidates ;

Provided further that if no qualified and suitable physically handicapped candidate be-
longing to Scheduled Caste or Scheduled Tribe or Most Backward class or denotified communities
is available for seiection for appointment against the reserved turn, such turn shall be filled up
by the candidate other than physically handicapped belonging to that category and if no such
candidate is available in that category for selection for appointment against the reserved turn,
such turn shall be carried forward as provided in sub-Regulation (c).

Provided further that in the case of appointment of candidates belonging to Backward
Classes or Most Backward Class or denotified community or in the case of appointment of
candidates on the basis of merit, if no qualified and suitable physically handicapped candidate:
is available for selection for appointment against the reserved turn, such turn shall be filled up
by a candidate other than physically handicapped belonging to that category and if no such
candidate is available in that category for selection for appointment against the reserved turn,
such turn shall be allowed to lapse”.
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Provided also that in so far as the posts for empioyees in Ciass | and il service are con-
cerned, the reservation of three percent of vacancies for physicaily handicapped will not be made
applicable and the reservation of vacancies for physically handicapped shall be made appilcable
in respect of posts for employees in Class 11l and 1V service; only.

(c) If a quaiified and suitable candidatie belonging to any of the Scheduled Cases/
Scheduled Tribes or Backward Classes is not available for selection for appointment in the turn
allotted for them in the cycle, theturn so allotted to the Backward Classes shall lapse, and the
vacancy shall be filled by the next turn in the order of rotation, but the turn so reserved for
Scheduled Castes and Schedutsd Tribes shall, however, not lapse and the number of candidates to
be selected in that rectuitment shall be reduced by the number of Scheduled Castes/Scheduled
Tribes candidates not available for selection against the turn reserved for them, the unfilled
vacancies reserved for Scheduled Castes/Scheduled Tribes shall be_ carried over to the next recruit-
ment, and selection for appointment to that post in the next recruitment shall be made first for
the carried over turns and then the normal rotation shall be foliwed. If qualified Scheduled Castes/
Scheduled Tribes candidates are not available even then, the carried over turns shall lapse and
‘the vacancy shall be filled by the next turn in the order of rotation.

89. (d) (i) Mode of Recruitment :

The Tamil Nadu Electricity Board shail have the Employment Exchange as its,
normal channei of recruitment for posts to be filled up by direct recruitment in all classes of
service. However recruitment through other sources like advertising and calling for applications
for such posts from the open markat shall be resorted to in case suitable qualified persons are
not available through the Employment Exchange, after obtaining non-availability certificate from
-the Employment Exchanges, Selsction of candidates shall be made by the appointing authority on
the results of the written examination OR interview OR based on the performance in the
qualifying examination prescribed for the respsctive post OR by awarding marks for the per-
formance in the qunliifying examination OR by combining any of the method as considered
-suitable. Al! appointments by direct recruitment shall be made only from the list of candidates
selected and arranged in the order of preference by the appointing authority. It is open to the
Board to cancsl any setection duly recording the reasons therefor.

The selection of candidate for appointment from Nominal Muster Rolls Extablish-
ment to Regular Work Establishment posts in Division IX under Ciass lil Service shall be made in
such manner as may be ordered by the Board form time to time.

The above sub-regulation shall not apply in the case of appointments of depend-
ants of employees, who die in harness or the employees who retire from service on medical in-
‘validation before attaining the age of 50 years or members of family, which are displaced on
account of acquisition of lands for project.

NOTE : The Board. may, if circumstances so warrant, select candidates through the
Employment Exchange for filling up vacancies in the category of Assistant in the
Tamil Nadu Electricity Board Secretariat and Audit Branch in Division VI-A and
VI-B under Class 1l by direct recruitment.

(ii) Selection for appointment by direct recruitment to Class IV shall be made by
the appointing authority concerned or by a Selection Committee in such manner as may be
ordered by the Board from time to time.

(iii) Selection for appointment by promotion shall be made by the appointing
authority concerned in all cases or by a Selection Committee in such manner as may be ordered
.by the Board from time to tima.
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(e) Whenever recruitment is made for appointment to any Class or Category of a service
to which the principle of reservation of appointments applies 3 per cent of the Vacancies/Seats
shall be reserved for physically handicapped.

The reservation of 3 per cent for physically handicapped persons ordered above shall be
made as noted below :-

(a) Out of the quota of 18 per cent reserved for Scheduled Castes/Scheduled Tribes,
3 out of every 100 Vacancies/Seats shall be reserved for physically handicapped persons belong--
ing to Scheduled Castes;Scheduled Tribes.

(b) Out of the quota of 50 per cent reserved for Backward Classes, 3 out of every-
100 Vacancies/Seats shall be reserved for physically handicapped persons belonging to Backward
Class.

(c) Out of the quota of 32 per cent intended for open competition, 3 out of every
100 Vacancies/Seats shall be reserved for physically handicapped persons in general.

(f) The list of candidates selected for appointment to various categories of posts
by direct recruitment/internal selection shali be valid for a period of one year from the date of
approval of the list by the competent authority and shall lapse at the end of the year.

Provided that the Chairman and the Board shall be competent to extend the
validity of the lists of candidates for appointment by direct recruitment/internal selection, for a
period of three months and six months respectively, whenever preparation of a fresh list of
candidates is not possible and delayed due to Court Orders or on administrative grounds.

90. (a) ANNULMENT, MODIFICATION OR REVERSION OF THE LIST OF APPROVED
CANDIDATES FOR APPOINTMENT OR PROMOTION :-

Notwithstanding anything contained in these Regulations, the Board shall have-
power to annul, modify_ or reverse a list of approved candidates for appointment or promotion to
any category, class or service prepared by the competent authority.

(b) CANDIDATES INCLUDED IN MORE THAN ONE APPROVED LIST :-

Where a candidate’s name has been included in the list of approved candidates
for more than one class or category of service, the appointing authority who proposes to appoint
such a cancidate first shall require him to elect the class or category of service to which he-
wishes to be appointed. On such election, the candidate’s name shall be removed from the list
or lists of approved canaidates for the class or category of service or services to which he does
not wish to be appointed.

(¢) Anapproved candidate for any class or category of a service who joins the-
Armed Forces in connection with the National Emergency before he is appointed to the class or
sategory for which he has been selected or a person who while on such military duty is selected
and included in the list of approved candidates for appointment to a class or category of service-
under the Board shall be appointed to such class or category on his due turn with effect from ths
date on which he would have been so appointed but for his absence on military duty. With
effect from the date on which he is so appointed, he shall be entitled to count the period of his
military duty towards probation in his post under the Board.

He shall be deemed to have entered the time-scale applicable to the post with
effect from the same date. The military duty shall count for increments to which he shall be-
eligible in the time-scale in the same manner in which they would have been admissible; if he-
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had not taken up the military duty. On discharge from military duty, he shall, within a period of
six months from the date of such discharge, take up his post under the Board and, thereafter,
undergo such poruon of the period of probation as remains after counting the period of military
duty under this Sub-Regulation. He ¢hall also undergo such training and pass such tests as may
have been prescrlbed in these Regulatlons for the said post within a period equal to the pres-
cnbed period of probation or such other penod as may have been prescribed in these Regulations
from the date of joining the post after d|<charge from mlhtary duty:

Provided that the time-limit of six months referred to in this Sub- Regulation shall
not apply to a person who is wounded whilé on’ hmhtary duty o1 as a resuit of such duty is other-
wise rendered unfit to take up his post within that time. . He may take up his post after he is
declared on medical examination to be fit for duty, within a period of two years or such further

period as may be granted by the appointing authcrity from the date of his discharge from
military duty. ‘

(d) PERMANENT ALLOTMENT OF CANDIDATES TO UNITS AND THEIR
APPOINTMENT :

List of approved candidates for appointment by direct recruitment shall be pre-
pared separately for each unit of appcintment. The candidates included in the list for each unit
shall be regarded as permanently allotted to the unit and appointment in each unit shall be made
ftom the list for that unit by thé appomtmg authority for the unit.

{e) CANDIDATES ALLOTTED TO BUT NOT ACTUALLY EMPLOYED IN A UNIT :

A candidate inciuded in the list for a unit but not actually employed may. with
the consent of the appointing authority in the unit; be allotted to another unit if no candidate is
available from the current list for the latter unit and if the candidate is willing to be so allotted.
If a candidate is allotied only on a temporary basis to the latter unit, his temporary appointment
in that unit shall not count for probation in the class of service and shall cease if the candidate
is required to fill a vacancy in the unit in the list for which he has been included.

(f) FAILURE OF APPROVED CANDIDATES, DISCHARGED PROBATIONERS AND
APPROVED PROBATIONERS TO JOIN DUTY WHEN REQUIRED:

When an approved candidate or a probationer or an approved probationer who
has been discharged from the service for want of a vacancy fails without adequate reason to
takeup, when directed to do so by the competent authority, the duties of a past in a class of
service, his name shall be removed from the list of approved candidates or, as the case may be
from the list of probationiers or approved probatlohers by an order of that authority In the case
of an approved probationer, such order shall be passei after observing the procedure prescribed
in Regulanon 8 of the Discipline and Appeal Regulations. An approved candidate a probationer
or an approved probationer, whose name has been removed from the list of approved candidates,
or, as the case may be, from the list of probanonets or approved probationers by an order S0
passed by the competent authority shall not be eligible for appointment again on the basis of the
inclusion of his name in the said list. The competent authority reterred to above shall be the
officer nominated to maintain the list of probationers for the administrative unit.

91. Minimum general educational qualification

(1) The minimum general educational qualification wherever referred 10 in these
Regulations, shall mean the qualification prescribed in the Schedule to these Regulations.

Note : An employee in regular service who does not possess the minimum general edu-
cational qualmcatlon but who is certified by the competent authority to be:

' S.R.—15 (5—-2001)
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deserving of appointment as full member or promotion or transfer from one post
to another in the same class of service or from one class of service to another
shall be deemed to possess the minimum general educational qualification if he
appears for the. examination of the Secondary School Leaving Certificate
Standard conducted by the Tamil Nadu Public Service Commission and obtains
the minimum percentage of marks specified by the State Government in that
Examination. )

(2) General conditions for appointment

(a) No person shall be eligible for appointment to any class of service by direct
recruitment unless he has attained the age of 18 years on the first day of July of the year in which
the selection for appointment is made and satisfies the Board or the appointing authority, as the

case may be :-

(i)

(ii)

that his character and antecedents are such as to qualify him for such service}
and ‘

that such a person does not have more than one wife living, or if such a person
is a woman, that she is not married to any person who has a wife living,

(aa) - No person shall be eligible for appointment to any service by direct
recruitment unless he satisfies the appointment authority regarding his
physical fitness for the post for which production of physical fitness
certificate is prescribed.

(b) A candidate for appcintment to a post under The Tamil Nadu Electricity Board must
be :-

(a)
(b)
(c)
(d)
(e)

"

a citizen of India; or
a subject of Sikkim; or
a subject of Nepal; or
a subject of Bhutan; or

a Tibetan refugee who came over to India before the 1st January, 1962 with
the intention of permanently settling in Indis;

a person of Indian Origin who has migrated from Pakistan Burma, Sri Lanka,
East African Countries of kenya, Uganda, the United Republic of Tanzania
(formerly Thanganyika and Zanzibar) Zambia, Malavi, Zaire and Ethlopia with
the intention of permanently settling in India.

Provided that physically handicappsed persons may be appointed if the defect is not such
as it would render the candidate unfit for efficiently discharging the ‘duties attached to the post
and their fitness for service is assessed on the basis of the nature and degree of their disability
and their functional capacity relative to the job which they seek.

Provided that a candidate belonging to categories (c), (d), (e), and (f) sha!l be a person
in whose favour a certificate of eligibility has been given by the Government of Tamil Nadu and
if he belongs to category (f), the certificate of eligibility will be issued for a period of one year,
after which such a candidate will be retained in service subject to his having acquired Indian

Citizenship.

A candidate in whose case a certificate of eligibility is necessary may be admitted to an
examination " or interview conducted by the Tamil Nadu Electricity Board or other recruiting
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authority and he may also provisionaily be appointed subject to the necessary certificate being
given to him by the Government of Tamil Nadu.

(c) The upper age limit prescribed in these Regulations in respect of posts to which
the minimum general educational qualification or lower qualification is prescribed shall be
increased by 5 years in the case of candidates belonging to Scheduled Castes, Scheduled Tribes
and destitute widows,

(d) The upper age limit prescribed in these Regulations shall not apply :-

(i) to the appointment [ of a candidate belonging to any of the Scheduled Castes,
Scheduled Tribes or Backward Classes or destitute widows of all castes to a
category or post included in a class of service for which the Regulations
prescribe a qualification lower than the degree of B.A., or B.Sc., of the Chennai
or Annamalai University, if such candidate possesses a general educational
qualification which is higher than that referred to in Sub-Regulation (1) and
he/she is otherwise qualified for appointment; or

¢hi) to the appointment to a post included in a class of service of a candidate
belonging to any of the Scheduled Castes, Scheduled Tribes or Backward
Classes or destitute widows of all castes who holds a degree of the Chennai
or Annamalai University or any other degree recognised as being equivalent to
such a degree, if the degree he/she holds is not lower than the degree, if any,
prescribed for appointment to such post and if he/she is otherwise qualified
for appointment; or

(iii) to the appointment, in special circumstances to be recorded in writing, of a
person selected for appointment to one class of service or category thereof to
another class of service or category thereof the qualifications prescribed for
appointment to which are identical with those prescribed for appointment to
the former class of service or category.

Explanaiton :

For the purpose of clausss {c) and (d), “destitute widow’' means a widow who has neither
any means by herself to live on nor any dependent to protect her from starvation.

(e) In the case of candidate who has rendered war service, the period of his war service
shall be excluded in computing his age for appointment.

(f) Notwithstanding anything contained in these Regulations, an ex-serviceman who has
not completed 48 years of age. if he does not belong to Scheduled Caste and Scheduled Tribe or
Backward Class, and 53 years if he belongs to Scheduled Castes, Scheduled Tribes, or Backward
Class on the first day of July of the year in which the selection for appointment is made, and who
is other-wise qualified and whose name is suggested by a local employment exchange for
appointment to a vacancy notified to it, shall be eligible for such appointment.

(g) LIABILITY TO SERVICE IN DEFENCE SERVICES :

Every person appointed as Assistant Executive Engineer/Assistant Engineer by direct
recruitment on or after the 29th December, 1964 shall, during his service including service in any
higher category to which he may be appointed, be liable to serve for a minimum period of four

years (including the period spent on training) in the Armed Forces or on works relating to
Defence effort anywhere in India or Abroad, if so required. The liability to serve in the Armed:

Forces shall be limited to the first 10 years of service from the date of his first appointment -as:
Assistant Executive Engineer/Assistant Engineer and shall not ordinarily apply to a candidate
who is above 40 years of age.
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- (3) 'LINGUISTIC QUALIFICATION:

(a) -Any person appainted by dirgct recruitment shall pgssess an adequate knowledge of
the Official Lenguage of the State, namely, Tamil.

Provided that a petson, being otherwise qualmed for appointment to the post to which
recruitment is to be made, may apply for recruitment to the post, despite the fact that, at the time
of such application, he does not possess an adequate knowledge of Tamil

Explanation :

For the purpose of this Regulation, a persqn ehall be deemed to have an adequate
knowledge of Tamil, if .-

(i) in the case of a post for which the educatlonal qualification is the Minimum General
Educational Qualification and above, he has passed the Secondary School Leaving Certificate
Public Examination or its equivalent examination with Tamil as one of the languages, or studied
the Hrgh Sehool course in Tamil Medjum and passed the Secondary School Leaving Certificate
Public Examination aor its equivalent Examijnation jn Tamil Medium, or passed the Second Class
Language Test in Tamil Condycted by the Tamil Nadu Public Service Commission

(i) in the case of post for which the educational qualification prescribed is VII Standard
and above but below S. S.L.C. he has studred in Tamll Medium in those standards or passed the
Language Test in Tamil referred to in Sub- Regulatron (c) (i):

. (iii) in the case of post for which the educational qualification prescribed is below Vill
Standard. he has studied in Tamil Medium in those standards or passed the oral Test in Tamil
referred to in Sub- Regulation (c) (ii).

(b) Every such candidate as is referred to in the proviso to clause (a), shalli, if selected
and appointed on or after 10th May, 1996, pass the Second Class Language Test in Tamil
conducted by the Tamil Nadu Public Service Commission, or pass the language Test in Tamil
referred to in Clause C(i) of this Sub-Regulation conducted by the appointing authority or pass
the oral test in Tamil referred to in Clause C(ii) of this Sub- -Regulation conducted by the
appointing authority, as the case may be, within a period of two years from the date of his
appointment. If he fails to pass the said Language Test within the sald period of two years
he shall be discharged from service.

(¢} (i) A language test of the standard for VIIi standard, ahall be prescribed for those
whose educational qualifications is VIll Standard and above but below Secondary
School Leaving Certificate and for those who do not possess an adequate
knowledge of the official language of the State of Tamil Nadu as specified beiow :-

item. of Syllabus vMaximum Minimum Aggregate Duration
marks marks marks of Test
for a pass for a pass .
(1) (2) (3) (4) (5)
. Part 1
. Dictation of half a page typed matter 60 24 , 50 . 10 minutes
: Part 11
" Reading 40 16
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(ii) An oral test of the Standard for IV Standard shall be prescribed for those, whose

~ educational qualification is below VI Standard and for those who do not possess

an adequate knowledge ot Tamil to find out whether a person is able to converse
freely and fluently in Tamil. : .

The above tests shall be conducted by the appointing authorities.
92. Appointment: ' - '

(a) Appointment to the several classes, divisions and categories specified in column
(1) of Annexure | shall be made as specified in the corresponding entry in column {2) theveof

(b) A member of the Chennai Local Authormes Electrical Engineers’ Serwce shall not be
eligibie for appointment as Executive Electrical Engineer in Catergory 3, Division lll.of Class | or
as Assistant Executive Engineer (Electrical) in Category 1, Division |l of Class ll, unless he has
relinquished in writing his right for appointment as Member, Chennai Local Authorities Electrical
Engineers’ service in | Grade declared fit for holding Divisional charge in category 4, Division {ll
of Class |, or as Member, Chennai Local Authorities Electrical Engineers’ Service in | Grade
(other than those in category 4, Division Ill of Class 1) and |l Grade, in Category 2, Division |l of
Class 11, as the case may be.

Note: The relinquishment of right by a member of the Chennai Local Authorities
Electrical Engineers’ Service shall be made within two months from the receipt
of the communication from the Chief Enginear in this behalf.

(¢) Such relinquishment of right made by a person as required above, shall be final and
irrevocable and shall render him ineligible for appointment to Category 4 in Division Il of Class
i or to Category 2 in Division Il of Class |, as the case may be. i

(d) Such number of temporary vacancies in the categories of Assistant Executive Engineer
(Electrical), Assistant Executive Engineer (civil), Accounts Officer and Assistant Accounts Officer,
as the Board may from time to time determine, shall be filled or reserved to be filled by direct
recrunment

(e) The principle of reservation of appointment for Scheduled Castes, Scheduled Tribes
and Backward Classes, shall apply to appointments by transfer/appointments by direct recruitment
or both to all categories of the posts except Office Helper in Tamil Nadu Electricity Board.

92-A. Notwithstanding anything contained in these Regulations, preference shall be
given to the destitute widows who possess the qualifications prescribed for appointment to
any post under Tamil Nadu Electricity Board by direct recruitment,

Explanation : For the purpose of this rule, “destitute widow’ means a widow who
has neither any means by herseif, to live nor any dependant to protect her from starvation.

93. Appointing Authority :

The appointing authorities for the categories and posts specified in column (1) of
Annexure |l shall be the authorities specified in the corresponding entry in column (2) thereof.

94. Qualifications :

(a) No person shall be eligible for appointment to the post and by the method mentioned
in Annexure-Ill, unless he possesses the qualification specified therein.

Note 1 : In cases where the Regulations prescribe a degree or diploma as a qualification,
then a degree or diploma granted by any of the Universities or Institutions re-
cognised by the University Grants Commission for purpose of its grants or any
of the Universities recognised by the Government of Tamil Nadu, shall be recog-
nised as the qualification.
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Note 2 : In cases where the Regulations prescribe a Diploma in a particular subject as a
qualification, then a Degree in that subject should be deemed to be a higher
quaiification, and where a lower qualification or its equivalent is prescribed for
appointment to any category, a person possessing a higher qualification will be
eligible for appointment.

B (b) Special Provisions Relating to Certain Degrees

(i) Where the Regulation prescribe any of the degrees specified in column (1) of
the table below as a special qualification for appointment to any post included therein. a person
who holds the degree specified in the corresponding entry in column (2) thereof, shall, except
where a contrary intention appears from the said Regulations be deemed to posses the said
special qualification.

TABLE
(1) (2)

B. A. (Hons) or B.Sc. (Hons) Degree of B.Com., (Hons) Degree of the Chennai or
the Chennai or Annamalai University. Andhra University.
BA., B.Sc., Degree of the Chennai or B.Com., Degree of the Chennai or Andhra
Annamalai University. University.
B.A, or B.Sc., or B.Com., Degree of B.O.L. Degree of Annamalai University or
the Chennai or Annamaiai University. Bachelor of Business Administration Degree

of the Madurai University.

(ii) Where the Regulation prescribe the degree of B.A., or B.Sc . of the Chennai or
Annamalai University as a special qualification for appointment to any post included therein, a
person whe holds the B.O.L. Degree of the Chennai or Annamalai University or the B.Sc., Degree
in Agricultural, and not in any other professional subject such as pharmacy, of the Chennai or
Andhra University shall be deemed to possess the said special qualification.

95. Probation

(2) Every person appointed initially to the entry level post shall be on probation:

for a total period of six months on duty . within a continuous period of nine months, except in

respect of persons appointed to the following categories by diract recruitment in whose cases the

period of probation shall be as follows :-
(i) Assistant Executive Engineers 1

(ii) Assistant Engineers

(iii) Accounts officers r Two years on duty within a continuous.
period of 3 years
(iv) Assistant Accounts cfficers
(v) Medical Officers J
(vi) Office Helper { Six months on duty within a continuous:
period of one year.
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Explanation :

in respect of persons recruited direct, the period of taking o‘ver charge on first appoint-
ment shall be treated as duty for the purpose of this Regulation.

Note 1: The probationer in a post of Assistant Engineer (Electrical) or Junior Engineer
(Electrical) shall be eligible to count for probation any period of service rendered
by him as an Assistant Engineer (Mechanical), Junior Engineer (Mechanical) or
Junior Engineer (Civil) with reference to Regulation 105,

Note 2: No probation shall be necessary in the case of appointmentlbetween the categories
of Junior Assistants and Typists including Steno- typists.

Note 3: The period of joining time availed by a probationer on return from leave should be
counted towards the prescribed period of ¥probation if but for the leave, he would
have continued to officiate in the post to which he was appointed. The absence on
Gazetted holidays and on compensatory leave which are permitted to be affixed to
earned leave cannot be counted as duty for purpose of probation. '

B Lon T ENORM—

(b) RIGHT OF PROBATIONERS AND APPROVED PROBATIONERS TO REAPPOINT- B
MENT :- A vacancy in any class of service, category or grade not being a vacancy which should
be filled by direct recruitment shall not be filied by the appointment of a person who has not yet
commenced his probaticn in such class or service, category or grade when an approved proba-
tioner or a probationer therein is available for such appointment.

(c) DISCHARGE AND REAPPOINTMENT OF PROBATIONERS AND APPROVED
PROBATIONERS :

(1) [i] Where the normal method of recruitment to any category is both by direct
recruitment and by promotion, probationers and approved probationers, who were recruited direct,
shall not be discharged for want of vacancies. Other probationers and approved probationers
shall be discharged for want of vacancies in the order of juniority.

[ii] 1n other cases, the probationers and approved probationers shall be dis- -
charged for want of vacancies in the order of juniority. :

[iii] The order of discharge laid down in clauses (i) and (ii) may be departed
from in cases where such order would involve excessive expenditure on travelling allowance or
exceptional administrative inconvenience.

(2) Approved probationers and probationers who have been discharged for want of
vacancies shall be re-appointed as vacancies (not being vacancies which shouid be filled by direct
recruitment) arise, in the inverse of the order laid down in clause (i) or (ii) of sub-clause (1) :

Provided that the said order may be departed from in cases where such order
would involve excessive expenditure on travelling allowance or exceptional administrative
inconvenience.

Note: The provisions of clause (¢) regarding discharge of employees from service for want
of vacancies otherwise than in the order of juniority and re-appointment of the
discharged employees otherwise than in the order of seniority shall NOT apply to the
employees to whom the Industrial Disputes Act will apply, in whose case, discharge
for want of vacancy should be strictly in accordance with juniority and re-appointment
according to the seniority of the discharged persons, the senior-most being
reappointed first.
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(d) SUSPENSION TERMINATION OR EXTENSION OF PROBATION :

(1) Where the Regulations prescribe a period of probation for appointment as
a full member of the class of seivice or where such period of probation has béen extended under
Sub-Regulation (g) below, the appointing auttiority may, at any time beforé thé expiry of the
prescribed period of probation or the extended period of probation, as the case may be :-

(i) Suspend the probation ofa. probationér and discharge him from the class
of service for want of a vacancy, ar - -

(ii) Atits discrefibn, by order. either extend the probation of a probationer in
case the probation has not been extended under Sub- Regulation (g)- below
or terminate his probation and discharge him from service after giving him

a reasonable opportunity of showing cause against the proposed termination
of probation: .

Explanation :

Ah opportunity to show cause may be given after the appointing authority arrives at a
provisional conclusion on the suitability or otherwise of the probationer for full membership of

the service, either by such authority himself or by a subordinate authority who is superior in rank
to the probationer, _

(2) (i) If within the period of probation, a probationer fails to acquire the special
qualifications or to pass the special tests, if any, prescribed for the post or to acquire such other
qualifications as may be declared by the Board or by the appointing authority with the approva!
of the Board to be equivalent to the said special qualifications or special tests, the appointing
authority shall, by order, discharge him from the class of service unléss the period of probation
is extended under Sub-Regulation (g) below

_(ii) If, within the period of probation prescribed in Sub-Redulation(a) for the class
of service or within the extended period of probation, as the case may be, a probationer has
appeared for any such tests or for any examinations in connection with the acquisition of any such
qualifications and the resuits of the tests or examinations for which he has so appeared are not
known before the expiry of such period, he shall continue ts be on probation until the
publication of the results of the tests or examinations for which hé has appeared or the first of
them in which he fails to pass, as the case may be

In case the probationer fails to pass any of the tests or examinations for which

he has so appeared, the appoining authority shall, by order dischargé him from the class of
service.

_(iii_) Any delay in the issue of an order discharging a probationer under clause (1)
o' clause (ii) shall not entitle him to be deemed to have satisfactorily completed his probation.

(e) Appeal Against Discharge :

(1) A probationer who is discharged under clause (i) of Sub-Regulation (d) or
under clause (3) of Sub-Regulation (f} below shail be entitled to appeal against the order of
discharge passed by the competent authority to the authority to which anc within the period of
limitation within which an appeal would lie against an order of dismissal passed by the com-
petent authority against a full member of the class of service, or category, as the case may be.

(2) the authority competert to entertdin an appeal under Sub-Regulation (1) may, either
of its own motion or otherwise, revise any order discharging a probationer under any of the
provisions referred to in the said Sub-Regulationr within ona year of the date of such order
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(3) (i) When an order discharging a probationer is set aside on appeal under Sub-
Regulation (1) or on revision under Sub-Regulation (2) and the probationer is restored to the
service the period on and from the date of discharge to the date of such restoration may, with
the previous sanction of the Board, be treated as on duty except for purpose of his probation. The
period of probation undergone by such probationer at the time of his discharge shall, however,
count towards the period of probation prescribed by the Regulations applicable to him.

(ii) Such probationer may, during the period on and from the date of his dis-
charge to the date of his restoration, be paid such pay and allowances not exceeding the pay and
allowances, to which he would heve been entitled if he had not been discharged. as the authority

passing the order under Sub-Regulation (1) or (2) may with the previous sanction of the Board
determine.

(f) Probationer’s suitability for full membership :

(1) At the end of the prescribed or extended period of probation as the case may
be, the appointing, authority shall consider the probationer’s suitability for full membership of
the class of service or category for which he was selected.

(2) If the appointing authority decides that probationer is suitable for such
membership, it shall, as soon as possible issue an order declaring the probationer to have satis-
factorily completed his probation. If no such order is issued within six months from the date on
which he is eligible for such declaration, the probationer shall be deemed to have satisfactorily.
completed his probation on the date of the expiry of the prescribed or extended period of probation
a formal order declaring the completion of probation shall, however, be issued by the competent
authority. In all cases in which serious charges are pending and, therefore, probation cannot be
declared, the final order on probation shall be passed as early as possible and in any case within
one month after the disposal of the charges or six months after the due date of completion of
probation whichever is later.

Explanation :

For the purpose of calculating the period of probation of a probationer, complete
calendar months, irrespective of the number of days in each month, shall first be calculated and
then the odd number of days calculated subsequently. Periods of Leave, if any taken during the
period of probation shall be excluded while calculating the period of probation.

(3) If the appointing authority decides that the probationer is not suitable for
such membership, it shall, unless the period of probation is extended under Sub-Regulation (g)
below by order, dischaige him from the service after giving him a reasonable opportunity of
showing cause &against the action proposed to be taken in regatd to him.

Provided that where a probationer has been given a reasonable opportunity of showing
cause against the imposition on him of any of the penalties specified in Regulation 8 (b) of the
Discipline and Appeal Regulations, the procedure laid down therein shall be followed (even-
though it is ultimately decided to discharge him from service) ;

Explanation | :

The decision of the appointing authority that the probationer is not suitable for full
membership may be based also on his work and conduct till the date of the decision, inclusive of
the period subsequent to the prescribed or extended period of probation.

S.R.—16 (6—~2001)
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Explanation ll:

An oportunity to show cause may be given after the appointing authority arrives at.a
provisional conclusion on the suitability or otherwise of the probationer for full membership of
the class of service, either by such authority himself or by a subordinate authority who is
superior in rank to the probationer. :

Explanation I1l:

Where the competent authority proposes to terminate the probation of a member of a
service for general unsatisfactory work or incapacity without the need for enquiry into specific
charges, he shall do so under Regulation 95 (d) or 95 (f) as the case may be. In cases, where he
proposes to terminate the probation of sucha member for specific charges in addition to, or
distinct from, general inefficiency or incapacity, he shall frame specific charges and follow the
detailed procedure laid down in Regulation 8 (b) of the Tamil Nadu Electricity Board Employees’
Discipline and Appeal Regulations.

(g) EXTENSION OF PROBATION:

In the case of any probationer faliing under clause (2) of Sub-Regulation_(d) above
or clause (3) of Sub-Regulation (f) above, the appointing authority may extend his probation to
enable him to acquire the special qualifications or pass the prescribed tests, as the case may be,
to enable the appointing authority to decide whether the probationer is suitable for full member-
ship or not. The period of probation as extended under clause (i) (ii) of Regulation 95 (d) or
clause (3) of Regulation 95 (f) orina case where a probationer is reverted due to want of
vacancy during the extended period shall terminate at the .aitest when the probationer has, after
the date of expiry of the period of probation prescribed for the service, class or category in which
he is on probation, completed one year of duty in such service, class or category. The period of
probation as extended under clause (2) cf Regulation 95 (d) shall terminate at the latest when
the probationer has, after the date of expiry of the period of probation prescribed for the service,
class or category in which he is on probation, completed one year of duty in such service, class
or category. In cases where the probation of a probationer is extended a condition shall unless
there are special reasons to the contrary, be attached to the order of extension of probation that
the probationer’s increment shall be stopped until he is declared to have satisfactorily completed
his probation. Such stoppage of increment shall not be treated as a penalty, butonly asa
condition of extension of probation and shall not have the effect of postponing future increments
after he has passed the prescribed tests or examinations or after he is declared to have satisfact-
orily completed his probation. »

Explanation:

" The maximum period upto which the probation of an employee of the Board shall be
extended so as to enable him to acquire the test qualification, be fixed as five years. If he does
not acquire the test qualification even within the maximum period of five years he shall be rever-
ted and the qualified and eligible junior shall be considered for promotion. [f such a person is
appointed by direct recruitment and has not acquired the test qualification even within the
maximum period of five years, his probation shall be terminated.

(h) PROBATIONERS DESIRING COURSES OF STUDY NOT CONNECTED WITH
PROBATION : : :

(1) A probationer who desires to undergo any course of stucy which though, not
essentially connected with his probation is likely to enhance his usefulness as a member of the
service may on. his application,.. be permitted by the competent authority-to undergo the desired
course of study. He shall-in.such case be granted .the entire amount of leave, if any, admissible
under the Regulations applicabte. to him if but:for such leave he would have continued to be on
duty. - .
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(2) Notwithstanding. anything contained in the Regulation relating to seniority,
such probationer shall, on the completion of the course of study, be entitled to reappointment
according to the rank and seniority held by him in his category before undergoing the said course
of study. He shall also be entitled to count his continuous service immediately before his
-undergoing the said course of study for increments in the time-scale of pay applicable to him, if
but for his absence from the service (whether on leave or otherwise) for undergoing the said
course of study, he would have continued to be on duty.

(3) This Regulation shall not have the effect of excluding the period of absence
in computing the continuous period within which the prescribed period of probation has to be
served under Sub-Regulation (2) above;

(i) EXERCISE OF CERTAIN POWERS OF APPOINTING AUTHORITY BY
HIGHER AUTHORITIES :

The powers conferred on the appointing authority other than the Board, may be exercised
also by any higher authority to whom the appointing authority is administratively subordinate
whether directly or indirectly, in the following cases :—

(1) Termination of probation of a probationer under clause (1) (ii) of Sub-Regulation (d).
(2) Discharge of a probationer under clause (3) of Sub-Regulation (f).

(3) Extension of probation under clause (1) (ii) of Sub-Regulation (d) or under Sub-
Regulation (g)-

96. (1) (a) SPECIAL TESTS TO BE PASSED OR OTHER QUALIFICATIONS TO BE
ACQUIRED.

Persons appointed to the classes of service whether by direct recruitment or by promotion
in the categories or posts specified in column (1) of the table below shall pass the tests or
acquire the qualification specified in the corresponcding entry in column (2) within the period
stated or as otherwise required by the corresponding entry in column (3) thereotf :—

SIi. No. Members of Class of Service Tests or Qualifications Period
M (2) (3) (4)

1. Members in Class | service appointed Electricity Department Within the period
to posts in Division | to 1l except Account Test of probation, if he
Secretary to the Board. : has not already

passed the test
before.

2. Members in Class |1 Service appointed —do— —do—
to posts in Division Il to Vv

3. Probationery Accounts Officer recruited  Departmental Test for ~do—
direct. Accounts Officer,

4. Assistant Accounts Officer recruited —co —do~—
direct.
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(1) (2) (3) (4)

5. Assistant Engineers (Etectrical) Electricity Department ) Within a period of
6. Junior Engineer (Electrical) :Account Test unless he ,I two years from the

7. Assistant Engineer (Civil) has already passed the : date of appointment
8. Junior Engineer (Civil) b Account Test for Public '} to the post.

9. Asst. Engineers (Mechanical) Waorks Department Officers %

10."  Junior Engineer (Mechanical) T and subordinates. :

1. Supervisor (Thermal) J ]

12. ° Stores Supervisor and Stock Verifier Electricity Department For purpose of
Account Test. promotion as Stores

. Officer

13. (Omitted) N .

No member of the categories specified in items (5) to (12) above shall be eligible
for increments in the time-scale of Pay applicable to him or for promotion to higher
posts unless and until he has passed the Electricity Department Account Test according
to the revised syilabus thereof including .the Electricity Department Manual.
Ineligibility for increments shall not operate to postpone future increments after he has
passed the test: '

Provided however that a probationer shall be eligible for the first increment in
accordance with the Regulations governing the grant of such increments.‘

14. Public Works Department Electrician. Electricity Department Within a period of
Account Test unless he two years from the
has already passed the _date fo appointment
Account Test for Public
Works Department Officers
and Subordinates or has
‘been granted exemption
from passing the test.

Note : In the event of failure to pass the test, he shall not be eligible for promotion as

Junior Engineer (Electrical), | Grade until such time he passes the test.

15. (1) Account Test for

Medical Officer.

Note: 1.

Within the period of

Executive Officers probation.

(2) Tamil Nadu Medical
Code Test.

Within a period of
four years from the
date of appointment.

If he does not pass the Account Test for Executive Officers within the period of
his probation, he may be declared

. to have satisfactorily completed his

probation, if he is found otherwise suitable, but his increment in the time

scale of pay applicable to

he passes the said Account Test.

him shall be stopped without cumulative effect till

He shall not be entitled to appointment

as a full member unless and until he passes the said account test and shall be
discharged from service if he does not pass the said test within a period of

five years from the date of
Medicai Officer.

the order placing him on probation in the post of
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Note 2 : If he does not pass the test in the Tamil Nadu Medical Code within the period
‘ of four years from the date of the order appointing him regularly on probation,
his increment shall be stopped without cumulative effect till he passes the

said test.

(b) No employee shall be eligible for promotion to any of the posts mentioned in
column (1) of the table below unless and until he has passed the special tests specified in the
corresponding entry in column (2) thereof :-

Sl. No. Posts Tests
M (2) 3)

(t) BOARD OFFICE ADMINISTRATIVE
BRANCH AND TECHNICAL BRANCH

(i) Superintendent } Account Test for

(ii) Assistants Subordinate Officers Part-|

{2) ACCOUNTS CADRE IN THE OFFICES
OF CIRCLES AND BOARD OFFICE
ACCOUNTS BRANCH

(i) Assistant Accounts Officer Accountabncy Higher Grade
(ii) Accounts Supervisor Accountancy Lower Grade
(iii) Assistant ’ Account Test for Subordinate Officers,
Part-i

{3) ADMINISTRATIVE CADRE IN THE
OFFICES OF CIRCLES

Assistant Account Test for Subordinate Officers,
Part-|

(4) Stores Custodian Grade-| Account Test for Subordinate Officers,
S : Part-|

Members in Circle Offices including the Construction Branch and Audit Branch who pos-
sess the B.Com. degree of any university recognised by the “University Grants Commission shali
not be required to pass the Government Technical Examination in Accountancy. Those who have
passed Accountancy in Part-lll of the Intermediate Examination in Arts and Science of any
university recognised by the University Grants Commission shall not be required to pass the
Government Technical Examination in Accountancy by the Lower Grade for purpose of
promotion as Assistant in Circle Offices (including the Construction Branch and the Accounts
Branch).

Provided that members of the acquired Electrical Undertakings regularly absorbed, who
have attained the age of 40 years on the 9th December, 1953, shall not be required to acquire
the qualification prescribed for appointment to highér posts : "

Provided also that members of the acquired Electrical Undertakings regularly absorbed
who were declared eligible for college course and who, after their absorption acquire the
mmnmum general educational qualifications and who have attained the age of 40 years on the
date on which they acquire 'such minimum general educational qualification shaill not be requ;red
to acquire the qualification prescribed for appointment to higher posts.
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If an Upper Division Clerk, |l Grade appointed by direct recruitment before 1—1—1959
or an Upper Division Clerk/Assistant recruited thereafter in the Central Offices of the Operating
Circles and Construction Circles and in the Office of the Chief Financial Controller fails to pass
the Account Test for Subordinate Officers, Part | within the period of probation, the appointing
authority shall forthwith, by order, terminate his probation and discharge him from the service.

Provided that it shall be in the discretion of the appointing authority to appoint any
such person as Junior Assistant, in the Central Offices of the Operating Circles and Construction
Circles and in the Office of Accounts Branch as the case may be.

Note : (i) DELETED

(ii) DELETED
(iii) DELETED
(iv) DELETED
(2) OFFICE OF THE SECRETARIAT BRANCH AND AUDIT BRANCH:

No person who belongs to the category specified in column (1) of the Table below shall
be eligible for promotion to the next higher category, unless he has passed the test specified in
the corresponding entry in column (2) thereof :-

TABLE

ﬁl‘; Category Test

(1) (2) (3)

‘(i) Junior Assistant in Board Secretariat Account test Test for Subordinate Officers
Part |

(ii) Assistant Audit Officer in Audit Branch Departmental Test for Pay and Aecounts
Officers

(‘i'ii) Auditor in Audit Branch Accountancy Lower Grade and Account-

. ancy Higher Grade

(iv) Junior Auditor in Audit Branch Account Test for Subordinate Officers
Part | '

Note - 1: DELETED

Note - 2 : Avn Auditor of Board Office Audit Branch who is appointed by Direct recrdit-
ment shall pass tests within the period of his probation.

(3) Persons appointed to the service whether by direct recruitment or by promotion, as
the case may be, in the categories or posts specified in column (1) of the table below shall pass
tests or undergo the training or acquire the qualification specified in the cofresponding entry in-
column (2) within the period stated or as otherwise required by the cofresponing entry in column
(3 thereof: ' ' ‘ '
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Sl

No.
)

118

Members of Service

(2)

(1) - A Member appointed as Typist or

(2)

@)

@)

(5)

: Office
Offices who has not passed the
Government Technical Examination

Steno-typist who has not passed
the Government Technical Examina-
tion in Typewriting by the Higher
Grade.

A Member appointed as Typist or
Sterio- Typist (Tamil) on and after
4-5.1963 in the Chief Engineer’s
Oifice and other subordinate Offices
who has not passed the Government
Technical Examination in Typewrit-
ing in English by the Lower Grade.

A Member appointed as Typist or
Steno-typist (English) on and after
4.5-1963 in the Chiet Engineer’s
and other Subordinate

in Typewriting in Tamil by the

fower Grade.

A Member appointed as Steno-
typist on or after the 1st January,
1955, in the case of employees of
the Government taken over into
‘Board’s Service and on or after

.. 1-7-1957 in the case of others who
‘has not passed the

Government,
Technical Examination in Shorthand
by Higher Grade. )

A Member appointed as Steno-
typist (Tamil) on and after
4-5.1963 in the Chief Engineer’s
Oftfice and other Subordinate Offices
who has not passed the Govern-
ment  Technical Examination in
Shorthand (English) by the Lower

* Grade.

{6)

A Member appointed. as Steno-
typist (English) -on and after,
‘4-5-1963 in Chief Engineer's Office
and other Subordinate Oftices who
has not passed the Government
Technical examination in Shorthand
(Tamil) by the Lower Grade.

Test, Training or
Qualification

©)

Period

(4)

Government Techni-
cal Examination in
Typewriting by the
-Higher Grade.

Government Techni-
cal Examination in
Typewriting in
English by the Lower
Grade.

Government Techni-
cal Examination in
Type-writing in
“Tamil by the Lower
Grade.

Government Techni- . .

Examination in
the

cal
Shorthand by
Higher Grade.

Government Techni-
cal Examination - in
Shorthand (English)
by the Lower Grade.

Government Techni-
cal Examination in
Shorthand (Tamil)
by the Lower Grade.
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Before appointment as full
member of the service or
before raising above the
minimum stage of the time-
scale of pay sanctioned for
the post he is holding or
above the stage of pay
drawn by him on 30th June,
1957 if such stage is higher
than the minimum stage.

Within the prescribed
period of probation.

Within _the» _ prescribed
period of probation.

Within the prescribed
period of probation, if
recruited direct and within
two years from the date of
appointment of the post if
the appointment is made
from among typists before
completion of probation in
that post. '

Within the prescribed
period of probation, if
recruited direct and within
two years from the date of

.appointment to the post, if

the appointment is made
from among typists before
completion of probation in
that post. -

Within the prescribed
period of probatiqn.
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Note (1) : A person appointed to the post of Typist or Steno-typist in the Board’s Secret-
ariat on or atter 24-9-1964 shalil undergo training in Tamil typewriting on the
standard key-board for such period and in such manner as may be required by the
competent authority.

Note (2) : If aperson appointed to the post of Steno-typist by direct recruitment fails to pass
the Tamil Shorthand by the lower grade but has passed the Tamil Typewriting by
the lower grade within the prescribed period of probation, or extended period of
probation, and if he desires, he shall be appointed to the post of Typist and his
probation shall be declared in the post of Typist, counting the service previously
rendered in the post of Steno-typist. There shail be no objection to reappoint such
a person to the post of Steno-typist after he passes the Tamil Shorthand by the
Lower Grade.

.(4‘) SPECIAL QUALIFICATION :

No person shall be eligible for appointment to any class of service, category or grade or
any post borne on the cadre thereof unless he: .

(a) Possesses such special qualification and has passed such special test as ma'y be
prescribed in that behalf in these Regulations: cr

(b) Possesses such other qualifications as may be considered to be equivalent to or
higher than the said special qualifications or special tests by the Board or by the appointing
authority with the approval of the Board.

In cases where the Regulations prescribe a pericd of practical or other experience in
addition to educational/technical qualifications, for an appointment, such a period of practical or
other experience, as the case may be, should have been acquired after obtaining the educational
or technical qualifications prescribed for such appecintment, unless otherwise specified in the
Regulations.

(5) SPECIAL QUALIFICATION TO BE ACQUIRED OR SPECIAL TEST TO BE PASSED
DURING PROBATION—EXEMPTION.

Where a probationer has, before he commenced probation, already acquired ary special
qualification ~or passed any special test prescribed by these Regulations for holders of any posts,
or has acquired such other qualification as may be considered by the Board or by the appointing
authority with the approval of the Board to be equivalent to the said special qualification or
special test he shall not be required to acquire such special qualification or to pass such special
test-again after the commencement of his probation.

(6) PENALTY ON A MEMBER ON MAXIMUM OF THE SCALE FOR FAILURE TO PASS
PRESCRIBED TESTS :

Where the Regulations prescribe stoppage of increments as a penalty for failure to pass a
special test or to acquire a special qualification, such failure shall, in the case of a member who
has reached the maximum of the time-scale of pay applicable to him, render him liable to the
penalty of reduction to the next lower stage in his time-scale.

96 (A) (1) Notwithstanding anything contained in these Regulations where a member
belonging to the category of Junior Assistant, Junior Auditor and Stores Custodian Grade Il who
has put in twelve years of service, in that category and is unable to pass the Account Test for
Subordinate Officers Part | after making atleast three attempts such member may be considered
for promotion to the next higher category in every fifth vacancy.
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(2) If no such Junior Assistant, Junior Auditor or Stores Custodian Grade Il is
available for being considered for promotion to the next higher category as provided for in Sub-
Reguiation (1) referred to above, the vacancy shall be filled up by promoting a person who has
passed the Account Test for Subordinate Officers, Part 1.

(3) The Junior Assistant, Junior Auditor and Stores Custodian Grade |l who
have been promoted to the next higher cdtegory with reference to the provisions contained in

Sub-Regulation (1) above, shall not be eligible for further promotion unless he passes the
Account Test for Subardinate officers, Part |I.

(B) (1) Notwithstanding anything contained in these Regulations, where an Assistant
employed in the Circle and other Subordinate Offices of the Board who has put in fifteen years of
service in that category and is unable to pass the examination in Accountany Lower Grade after
making at least three attempts such Assistant may be considered for promotion to the next higher
category in every fifth vacancy.

(2) If no such Assistant is available for being considered for promotion to the next
higher category as provided for in Sub-Regulation (1) above, the vacancy shall be filled up by
promoting an Assistant who has passed the examination in Accountancy Lower Grade.

(3) The Assistant promoted as Accounts Supervisor with reference to the provisions
contained in Sub-Regulation (1) above, shall not be eligible for further promotion, unless he
passes the examination in Accountancy Lower Grade.

(c) Notwithstanding anything contained in these Regulations, every fifth vacancy
in the catecory of Assistant Accounts Officer may be filled by promotion from among the
Accounts Supervisors who have passed the Departmental Test for Accounts Officers and Account

Test for Subordinate officers Part | Accountancy Lower Grade and Accountancy Higher Grade
Examinations in the order of seniority.

Provided that no such Accounts Supervisor shall be promoted as Assistant Accounts

Officer unless he has put in not less than five years of service as Accountant (including Special
Grade Accountant).

Provided further that if no such At:counts Supervisor is available for promotion as
Assistant Accounts Otficer, the vacancy shall be filled up by promoting an Accounts Supervisor
who has not passed the Departmentai Test for Accounts Officers.

97. SENIORITY:

(a) The seniority of a person in a class of service, category or grade shall, unless he
has been reduced to a lower rank as a punishment, be determined by the rank obtained by him in
the list of approved candidates drawn up by the Board ar other appointing authority, as the case

may be. The date of commencement of his probation shall be the date on which he joins duty
irrespective of his Seniority.

Provided that the seniority of Assistant Engineers (Electrical) / (civil) / (Mechanical)
recruited both by Internal Selection and direct recruitment in the ratio of 1: 1 in a particular
calendar year shall be fixed in the following cyclic order :

(1) Internal Selection

{2) Direct Recruitment
(b) The transfer of a person from the category or grade in a class of service to

another category or grade in the same class of service carrying the same pay or scale of pay shall
not be treated as first appointment to the latter for purpose of seniority and the seniority of a

S.R.—17 (6—2001)
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person so transferred shall be determined with reference to the rank in the category or grade from
which he was transferred. Where any difficulty or doubt arises in applying this Sub-Regulation,
seniority shall be determined by the appointing authority.

(c) Where a member of a class of service, category or {grade isireduced to a lower class
of service, jcategory or grade, he shall be placed atthe top of the latter F'unless the authority
ordering such reduction directs that he shall take rank in such lower class of service, category
or grade. next below any specified member thereof.

(d) Application for the revision of seniority of a person in a service, class, category or
grade shall be submitted to the appointing authority within a period of three years from the date
of appointment to such service, class, category or grade or within a period of three years from
the date of order fixing the seniority, as the case “may be. Any application received after the
said period of three years shall be summarily rajected. This shall not, however, be applicabie to
cases of rectifying orders, resulting from mistake of facts.

98. (1) Promotion:

(a) No empioyee shall be eligible for promotion to a higher post unless he isfan
approved probationer in the category from which promotion to the higher post is admissible.

(b) (i) Promotion in all cases sha!l be made on grounds of merit and ability,
seniority being considered where merit and " ability are approximately
equal.

{ii) On and from 1—9—98, nc Superintending Engineer shall be eligible for
promotion to the post of Chief Engineer uniess he has a m|n|mum service
of one year before retirement on Superannuation.

Where the Superintending Engineer having less than one year of service
before his retirement, is otherwise qualified may be considered for
inclusion in the panel for promction as Chief Engineer, but such Superin-
tending Engineer wili be appocinted as Additional Chief Engineer from the
date on which their respective Junior is promoted asiChief Engineer and
he will continue to discharge the duties and exercise the powers assigned
to the post of Superintending Engineer only.

Provided thax only those Superintending Engineers, who have put in not less than 8
(Eight) years of Service in Class | Service shall be eligible for being considered for the post of

Chief Engineer by promotion.

2. The amendment hereby made shall be deemed to have come intofforce from the 22nd
May 2000. ' ' '

(iii) The principles in sub-clauses (i) and (ii) above shall apply to the posts
of other Chief Engineer ievel ofticers also.

(c) PROBATION ON PROMOTION

Where the Regulations prescribe probation for members of a class of service appointed
to a category ot grace by promotion from another {category or grade, no . probation shall be
deemed to be compulsory unless such promotion involves the assumption of duties and res-

ponsibilities of greater importance than those attaching to the category or grade from wh:ch

oremotion is to be made.
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(2) Revision of orders of promotion to selection Posts :

(a) The list of approved candidates selected for appointment to all categories
falling under Class 1, Ii, Ill, and IV Services of the Board indicating the order in which the
appointments, will be made, shall be communicated immediately ' on approval of the list to all
persons concerned by Registered post, i.e. to those selected in the list as well as to those whose
claims have been overlooked.

Such lists of approved condidates for promotion/appointment to various posts will be
approved following the programme prescribed from time to time, and will be valid for one year
from the date of approval.

(b) Any preson who wishes to appeal against his non-inclusion in the approved
list, should do so within a period of two months from the date of communication of the approved
list. If no appeal is received within the said period, the approved list communicated shall be
deemed to be final.

(¢) The appellate authorities in these cases will be as shown below :-

Authority which approved the list Appellate authority
Superintending Engineer Chief Engineer/Personnel
Chief Engineer/Personnel Chairman

Secretary Chairman

Chairman Board

Where the Board has approved the list; the aggrieved member shall have the right of
preferring a revison petition to the Board within the time 1imit prescribed in clause (b) above.

(d) ifan appesl is proposed to be accepted by the appeliate authority and the
select list propcsed to be modified or revised accordingly, then an opportunity shall be given to
all the persons in the list likely to be adversely affected by the proposal to file their objections
and on considering the objections, if any, the modification or revision of the select list if found
necessaty, shall be ordered.

(e) If a modification or revision of a select list is proposed to be done based on
court orders, then no notice need be given to the persons in the select list likely to be adversely
affected.

(f) The list may be revised suo motu at any time by the appeliate authority or by
the Board.

(g) The said period of two months may be extended by the appeilate authority if
sufficient cause is shown for the delay in the submission of petition.

99. Members absent from duty :

The absence of a member of a service from duty in such class of service, whether on
leave, on foieign service or on deputation or for any other reason and whether his lien in a post
borne on the cadre of such class of service is suspended or not, shall not if he is otherwise fit
render him ineligible in his turn-

(a) for re-appointment to a substantive or officiating vacancy in the category, grade
or post in which he may be a probationer or an approved probationer ;

(b) for promotion from a lower to a higher category in such class of service; or
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(c) for appointment to any substantive or officiating vacancy in another class of
service for which he may be an approved candidate, as the case may be, in the same manner as if
he had not been absent. He shall be entitled to all the privileges in respect of appointment,
seniority, probation and appointment as full member which he would have enjoyed but for his
absence subject to his completing satisfactorily the period of probation on his return.

99. (A) Anemployee in a category of the Board service, whenever selected by direct
recruitment for appointment to any other category of service in the Board or in any service of the
Government of Tamil Nadu or in other State Governments, Central Government, Public Sector
Undertakings, Local Bodies, Corporations or any other Quasi-—Government Organisations, shali
hold the service right in the former service of the Board for a period not exceeding one year only
from the date of relief from the former service of the Board.

Provided that persons appointed to the Services of the Government of Tamil Nadu, or
other State Governments, Central Government, Public Sector Undertakings, Local Bodies,
corporations, or any other Quasi-Government Organisations, shall hold such service right in their
former service of the Board only if the pay, leave salary and pensionary contributions for the said
period of one year are paid by such State Governments, Central Government Public Sector Under-

takings, Local Bodies, Corporations or any other Quasi—Government Organisations or by the
individual concerned.

100. (a) Appointment of full members ;

Subject to the provisions of Regulation 97 (a) and 99, an approved probationer shall
be appointed to be a full member of the class of service or category for which he was selected,
at the earliest possible opportunity, in any substantive vacancy which may exist or arise in the
permanent cadre of such class or category and if such vacancy existed from a date previous to the
issue of the order of appointment, he may be so appointed with retrospective effect from the date
or, as the case may be, from any subsequent date from which he was continuously on duty as a
member of the class of service or in a higher class or category:

Provided that (i) where more than one approved probationer is available for such
appointment as full member, the seniormost approved probationer shall be appointed.

(i)  Where by reason of administiative convenience a member completes his probation
earlier than another member who is senior to him, the member who so completes his probation
earlier shall not be confirmed before the member who is senior to him the senior member shall be
confirmed according to his seniority after he completes satisfactorily the period of his probation.

Provided that if the senior is on foreign service and does not within a reasonable
time revert to the service of the Board to undergo probation when asked to do so, the junior may
be confirmed in that vacancy.

Explanation :

For the purposes of this Sub-Regulation an approved probationer, who has bsen on leave
during the period of his probation or after such period, shall be deemed to be on duty as a
member of the class of service or category concerned, if he would have been on duty in such
class or category or in a higher class or category but for his absence on leave.

(b) Any substantive vacancy which may exist or arise in the permanent cadre of a class
or category of the employees of the Board and which is to be filled up by an approved probationer
against whom serious charges are pending, shall be reserved for such person till final orders are
issued on the proceedings against him or where such person is reduced in rank for a specified
period, till he is actually restored to his original ranks.
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Note: Clause (b) above shall apply only in the case of the employees of the Board to whom
the Standing Orders are not applicable.

101. Reduction of Full Members:

(a) If the full member of any class of service, category or grade is substantively reduced
to a lower class or service, category or grade, he shall be deemed to be a full member of the
fatter and the permanent cadre therof shall, if there is no vancancy in which he could be
absorbed, be deemed to be increased by one: ‘

Provided that against every such addition an officiating or temporary vacancy, if any,
in such lower-class of service, category or grade, shall be kept unfilled and such addition shall be
absorbed in the first permanent vacancy that subsequently ariseés in such lower class of service,
category or grade, as the case may be.

{b) APPOINTMENT IN PLACE OF MEMBERS DISMISSED, REMOVED COMPULSORILY
RETIRED OR REDUCED:

Where a person has been dismissed, removed, compulsorily retired or substantively
reduced from any class of service category or.grade, no vacancy caused thereby or arising
subsequently in such class of service, category or grade, shall be substantively filled to the
prejudice of such person until the expiry of a period of one year from the date of such dismissal,
removal, compulsory retirement or reduction or until the appeal, if any, preferred by him against
such dismissal, removal, compulsory retirement or reduction is decided, whichever is later.

102. Re-employment of Retired Persons:

The Board may re-empioy for a period not exceeding one year at a time persons who
have retired fiom the service of the Board, in any class of service. The re-employment of such a
person in any class of service shall not be regarded as a first appointment to that class of service.
On such re-employment the pay of the person in the new post shall be so fixed that the pay plus
his pension and the pension equivalent of the gratuity drawn does not exceed the pay last drawn
by him before retirement. 1f, however, the pay last drawn by him before retirement is less than
the minimum pay of the post in which he is re-employed, he shall be paid the minimum pay of
that post including pension. If the pay last drawn is greater than the maximum pay of fhe post
to which he is appointed, he shall be paid only the maximum pay of the post including pension,

103. Relinquishment of Rights by Members:

{1) Any person may, in writing, relinquish any right or privilege to which he may be
entitled under these Regulations, if, in the opinion of the appointing authority, such relinquish-
ment is not opposed to the interest of the administration; and nothing contained in these
Regulations shall be deemed to require the recognition of any right or priviiege to the extent to
which it has been so relinquished.

(2) In the case of promotion, an employee may, subject to his giving an undertaking in
the prescribed form, either—

(i) temporarily relinquish his right for promotion for period of not less than three
years subject to the condition that after the expiry of that period the claim for promotion will be
with reference to state of affairs that exist on that date i.e., after the expiry of period of
relinquishment without restoration of original seniority, or

(i) permanently relinquish his right for promotion, in which case any subsequent
claim for promotion will not be entertained under any circumstances whatsoever.
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104. Training:

(a) ACCOUNTS OFFICER: Every Accounts Officer recruited direct shall be on training
for a period of three months under the Chief Financial Controlier. During the period of training
he shali draw pay at Rs. 300/-per mensem, The period of training shall NOT count for probaticn
or increment in the post of Accounts Officer,

(b) ASSISTANT ACCOUNTS OFFICER : Every Assistant Accounts Officer recruited direct
shall undergo training for a period of one month in the Accounts Branch. During the period of
training he will be paid at the rate of Rs. 1560/- a menth and such period shall NOT count for
purposes of probation or increment,

105. Postings and Transfers :

(i) A member of a class of service may be required to serve in any post borne on the
cadre of such class of service and in any place of duty as the exigencies of the administration
require.

(ii) Postings and transfers of members of the categories of empioyees specified in column
(1) of Annexure-1V shall be made by the authcrity specified in the corresponding entry in column
(2) thereof. Any authority to whom the authority specified in Column (2) of Annexure-1V is
administratively subordinate may also crder such postings and transfers.

(iii) The authority to transfer any employee outside the state shall be the Chairman.

(iv) Seat changes within the same office will not constitute “Postings and Transfers”.

106. Temporary Appointments and Promotions :

The appointing authority may appoint or premote temporarily a person otherwise than in
accordance with the provisions of these Regulations in the following cases until a person is
appointed in accordance with Regulations. Provided that no employee shall under any
circumstances be temporarily appointed or promoted for a continuous psriod exceeding 3 months.

(a) 1. Where it is necessary in the interest of the administration to fill up a vacancy
immediately and there would be undue delay in making an appointment or promotion as the
case may be, in accordance with these Regulations.

2. Where it is necessary to fill a short vacancy in a post and the appointment or
promotion of the person who is entitied tc such appeintment or promotion, as the case may be,
would involve excessive expenditure on travelling allowance or exceptional administrative
inconvenience. '

Nete (i) : Mo appointment or promotion shall ordinarily be made under tre above clauses
of a person who dces not possess the qualification, if any, prescribed for the
post. Every psrson appointed or promoted under clause (a) (1) who does not
possess the qualifications shall be repleced as soon as possible by a person
possesing the prescribed qualifications.

Note (ii) : A person appeinted or prcmoted under clause (a) (1) shall, whether or not he
possesses the prescribed qualificatiors be replaced as soon as possible by an
approved candidate qualified to hold the pcst or by a member of the service,
who is entitled for promsction to the post.

(b) Where general or special qualifications have been prescribed for holding a post in a
category and no member of the lower category from which promoticr is to be made to this
category possesses the prescribed qualifications, a member of the lower category may be
promoted temporarily to the higher categcry until a member 'qualified becomes avziiable for
promotion.
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(c) Where it is necessary to appoint or promote an employee against whom an enquiry
into allegations of corruption or misconduct is pending the appointing authority may appoint or
premote him temporarily pending enquiry into the charges against him. ‘The competent authority

~chall have discretion to make regular appointments or promotions in suitable cases.

(d) A person appointed or promoted temporarily under clause (a), (b) or (c) shall not be
regarded as a probationer in such category or be entitled by reason of such appointment fo any
preferential. claim to future appointment or promotion to such category. The service of such a
person shall be liable to be terminated by the appointing “authority at any time without notice
and without any reason being assigned.

(e) A person fully qualified under the rules to hold apost borne on the cadre of a service,
class or category, who has rendered continuous temporary service shail be eligible to draw
annual increment, in the scale of pay for the post, subject to the!conditions that the rules do not
prescribe .any special gualification to be aquired or test to be passed as a condition precedent to
the crawal of such increments or the incremant is not denied asi a ;measure of specific punish-
ment. In the case of unqualified persons, the temporary service rendered by them shall be all-
owed to count for; increment from the date onpwhich' they become fully qualified to hold that
post.

(ee) A person who is not covered by the Standing Orders framed by the Board and fully
qualified under the Rules to hold a post borne on the cadre of a Service, class, Division, Category.
who has [rendered temporary service for a continuous period of three years, whose pay is
regulated under Sub-Regulation(e) above shall be eligible for the first increment in the scale of
pay for the post on completion of duty period of one year reckoned from the day following the
completion of three years of temperary service and subsequent increments on completion of the
requisite periods for earnirg such’ increments, ‘subject to the conditions that the Regulations
do not prescribe any special gualification to be zcquiredias a condition precedent to the drawai
of. such increments. The increments ; so drawn shall be adjusted -if and when the person is
subcequently appointed in accordance;with the Regulations.

Explanation-i :

Continuous temporary service “rendered prior to the 26th May 1862. shall also be taken
inte account for the purpose of this clause.

_?i&planation-ll :

Leave other than extraordinary leave taken on or after the 8th June 1862 shall be treated
as selvice for the purpcse of this clause. Leave taken grior to the 8th June 1962 shall he treated
as service in accordance with the provisicns cf rules as it stood prict to the 8th June 1962.

Explanation-ill :

) Increments sanctioned under this clause shall not be ordered with effect from a date
prior to the 26th May 1962. ,

(f) 1f a temporary appointee or promotee is subsequently appointed or promoted to
the higher category in accordance with the Regulations, he shall commence his probation in
thatfcategory fram the date of such subsequent appointment or nromotion or from such earlier date
as the appeinting authority may determine. He shall be _eligible to draw increments in the time-
scale of pay applicable to him from the date of commencement of probation, but shall not be
‘antitled 1o arrears of pay unless otherwise ordered by the Board. : :
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(g) Notwithstanding anything contained in these Regulations, if and when a tem-
porary post is created as an addition to the cadre of any class of service or category and the-
holder thereof is required by the Board to possess any special qualifications, knowledge or
experience any person who possesses such qualifications, knowledge or experience, and is
considered to be the best fitted to discharge the duties of such post may, irrespective of other
considerations, be appointed to that post by the appointing authority; but the person so
appointed shall not, by reason only of such appointment, be regarded as a probationer in such.

class of service, or category nor shall he acquire thereby any preferential right to future appoint-
ment to such class of service or category.

107, Service in a higher category counting for probation

A probationer in any lower post’ shall be eligibie to count for probation in that post his:
service, if any, in a higher post in an officiating capacity if so appointed by relaxation of the:
relevant Regulation or in a temporary capacity.

Provided that the temporary service in the higher post during which he would have held:

the lower post but for his appointment in the higher post shall alone count for probation in the
lower post.

108. Completion of probation and drawal of arrears of increments

Any delay in passing orders of completion of probation shall not monetarilly affect
probationers and arrears of increments shall be allowed from the date of completion of probation
as a matter of course, subject to the following conditions, namely:-

(1) That the probation would have been declared to have been satisfactorily com-
pleted from the date ordered, even if the question of declaration of probation had been taken up
earlier,

(2) That the declaration of satisfactory completion of probation was delayed by
factors which would not, in any case, change the date of such completion :

(3) That the person whose probation is declared to have been satisfactorily com-
pleted is qualified as on the date ordered:

(4) That declaration of satisfactory completion of probation was not the resuit of
any relaxation of Regulations.

In all cases coming under items (1) to (4) above, orders issued declaring the probatior
or relaxing Regulations shall include a specific provision in regard to drawal of arrears of incre-
ments.

109, Securities

(a8) When a holder of a post is required to deposit security for due and faithful
performance of this duties, appointment to the post shall be made only after the required
security is deposited.

{b) When an employee who has furnished security takes leave other than casual
leave or is deputed to other duty, the person who is appointed to officiate for him shall be
required to furnish the full amount of the security prescribed for the post.

(c) Stores custodian shall deposit such security as may be prescribed by the Chief
Engineer.

(d) Junior Assistants and Assistants when appointed to posts the holders of

which have to deal with cash, shall deposit such security as may be prescribed’ by the Chief
Engineer.
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110 (a) Aceeptance of Date of Birth

(r) The date of birth of a candrdate entered in the Secondary School Leavmg Certificate
or Matrlculanon Regrster or the drscharge Certrfrcate rssued by the Army or in the genump

certrfrcales |>sued by recognrsed schools shall be taken as authentrc for purpose of appomtment
m the servrce of the Board

(i) When the date of blrth as entered in the records mentioned in clause (i) above is
not available or its’ genumeness is in doubt, an extract from the brrth regrster with evrdence to
indicate that the extract relates to the pamcuiar mdwldual rssued by the Government or Local

Authorities or by the Vrllage Munsn‘fs attested by a Revenue Offlcer ‘not lower in rank than a
Tahsildar shall be accepted

(iii) In the absence of Certificate of date of Birth as in clause (i) or (ii) above the age
certificate from a Medical Officer notlower inrank than a District Medical Officer or his
eauivalent shall be accepted.

(iv) In all doubtful cases of certificates of date of birth, the appointing authorities
shall cause enquries to be made. In respect of employees in the office of the Chief Engineer and
supordmate offices, or for appointment to posts therein, the appointing authority concerned,
other than the Board, shall after approval by the Chief Engineer, forward the case to an Executive
Engineer/Operation and Maintenance having jurisdiction over the place of birth of the employee
of the Board concerned, for enquiry and report. If the employee himself happens to be an
Executive Engineer/Operation and Maintenance whose place of birth falls within his own erris-
diction, some other Executive Enginser nominated by Chief Engineer/Personnel shall be asked to
conduct the enquiry. If the employee is a Superintending Engineer/Operation and Maintenance
or Chief Engineer/Distribution having jurisdiction over his place of birth, some other Executive
Engineer nominated by the Chief Engineer/Personnel shall be asked to conduct the enquiry. On
receipt of the report of enquiry from the Executive Engineer, the case shall be submitted to the
Board for decision. Such enquiry reports in respect of Superintending Engineers and above
shall be submitted to the Board through the Chief Engineer (Personnel) with the specific remarks
of the Chief Engineer (Personnel). The decision of the Board shall be final.

(b) Alteration of date of Birth

(iy ', at the time of appointment, a candidate claims that his date of birth is
different from that entered in the records mentioned in clause (a) (i) above, he shall make an
appiication in the preacrrbed form to the appointing authorrty statmg the gvidence on which he
relies and explaining how the mistake occuried. The appomtmg authority shall cause an enquiry
to be made by an Executive Engineer, Operation and Maintenance having jurisdiction over the
piace of birth of the Board employee concerned If the employse himself happens to be an
Executive Engineer/Operation and Mzintenance whose place of birth falls within his own juris-
diction. scme other Executive Engineer nominated bv the Chief Engineer/Personnel shall be asked
to conduct an enquiry. If the empioyee is a Superintending Engineer/Operation and Maintenance
or Chief Engineger/ ~istribution having jurisdiction over his place of birth, some other Executive
Engineer nsminated by the Chief Engineer/Personnsl who is not duectly under the control of the
applicant snall be asked to conduct an enquiry. On receipt of the report of enquiry, the case
shal| be submitted to the Board for decision. The decision of the Board shall be final.

(ii) After a person has entered service under the Board, an application to alter the
date of birth as entered in the records of the Board shatl be entertained only if such applrcatlon
is made within five yesrs of such entry into service. Such an apphcatron shall be made in the
preecnped form to the authorlty competent to make an appomtment to the post held by the
appiicant at ‘the time of his applrcal.on Such an application, not supported by entries

S.R.—18 (6—2001)
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in Secondary School Leaving Certificate, School, College or University records, birth extract from
records of local bodies or military discharge certificates, shall be summarily rejected. The
appointing authority shall cause an enquiry to be made by an Executive Engineer/Operation and
Maintenarice having jurisdiction over the place of birth of the employes concerned. If the
employee himself happens to be an Executive Engineer/Operation and Maintenance whose place
of birth falls with in his own jurisdiction, some other Executive Engineer nominated by Chief
Engineer/Personnel shall be asked to conduct the enquiry. If the applicant is a Superintending
Engineer/Operation and Maintenance or. Chief Engineer (Distribution) having jurisdiction over
his place of birth, some other Executive Engineer nominated by the Chief Engineer/Personnel who
is not directly under the control of the applicant shall be asked to conduct the enquiry. Such
enquiry reports in respect of Superintending Engineers and above shall be submitted to the Board
through the Chiet Engineer/Personnel. The decision of the Board shall be final.

(iii) Omitted.

(iv) Whenever Service Ragisters are opened for Board employees on their entry
into Board Service a declaration should be obtained from them that the date of birth to be
noted in the Service Register is the correct one and if there is any discrepancy, it will be got
corrected within the prescribed period of 5 years from the date of their entry into Board Service.

(v) In doubtful cases relating to date of birth of persons born outside the State of
Tamil Nadu, who apply for appointment in the Board, or if aiready appointed under the Board,
apply for alteration of the date of birth, the following procedure shall be adopted :-

(a) IN RESPECT OF CHIEF ENGINEER'S OFFICE AND OTHER
SUB-ORDINATE OFFICES :-

The Chief Engineer shali examine and scrutinise the records that may be produced by
the persons and submit the case to the Tamil Nadu Electricity Board for decision and the
decision of the Board shall be final.

(b) IN RESPECT OF THE BOARD'S SECRETARIAT : The Secretary, Tamil Nadu Electri-
city Board, shall examine and scrutinise the records that may be produced by the persons and
submit the case to the Tamil fNadu Electricity Board for decision and the decision of the Board
shall be final. h

(vi) Any application received after five years after entry into service shall be
summarily rejected.

Provided that the application for alteration of date of birth of a person who entered into
service prior to the 24th January 1961 shall be submitted atleast one year before the date of his
rertiement reckoned with reference to the official records.

(vii) In considering the question of permitting an alteration in the date of birth as
entered in the official records even when such entry is proved to have been due to a bonafide
.mistake, the Tamil Nadu Electricity Board shall take into consideration the circumstances whether
the applicant would normally be eligiblegfor appointment to the concerned post at the time of
entry into service had®his age been correctly statad and what would have been the effect on his
service and thefiservice conditions of other employees in the service, and may permitithe alter-
ation?subject to such conditions as it may deem fit to impose.

(viil) Resort to Medical opinion shall be made only if age cannot be festablished
otherwise even after enquiry. B
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110-A. Correction of date of birth :

After a person has entered service, it it is found that his date of birth entered in his
service register is different from that entered in the Secondary School Leaving Certificate or
Military Discharge Certificate, which may be due to some clerical error or otherwise wrong
entries. application for correction of such clerical error or wrong entries shall be made to the
appointing authotity. Such corrections in the Service Register shall be made straightaway by the
appointing authority, only in cases where the original entry in the service record regarding date
of birth was entered on the basis of Secondary School Leaving Certificate or Military Discharge
Certificate in the case of lower qualification, as the case may be. The appointing authority may
adopt verification procedure in cases of doubt. In cases where the entry regarding date of birth in
the service register is on the basis of other records, the iprocedure laid down for alteration of
date of birth only should be followed even for correction of date of birth. '

411. Notwithstanding anything contained in these Regulations, the Board shall have
power to deal with the case of any person serving under the Board or any candidate for appoint-
ment to any class of service in such manner as may appear to it to be justand equitable ;

Provided that, where any such Regulation is applicable to the case of any person,
the case shall not be dealt with in any manner jess favourable to him than that provided by that
Regulation.

112. In respect of matters in these Regulations for which there is provision also in the
Standing Orders for the employees of the Board framed under the Industrial Employment
(Standing Orders) Act, 1946, the provisions in the Standing Orders shall prevail in regard to the
employees governed by the Standing Orders.

ANNEXURE—!

(Referred to in Regulation 92)

Class Division and Category. Method
o)) (2) (3)
CLASS |
Division | Chief Engineer Appointment from Superintending Engineers
(Electrical) (Etectrical) in category | of Division il
(Electrical.)
Chief Engineer Appointment from Superintending Engineers
(Mechanical) (Mechanical) in Category 1 of Division V
(Mechanicatl)
Chief Engineer Appointment from Superintending Engineers
(Civil) (Civil) in category 1 of Division 1V (Civil)
Division 1l Secretary to the Board The appointment of the Secretary will be
made subject to the approval of the State
Government.

Division 1l (a) Deputy Secretary to the Board Promotion from under Secretary in the Board
Office Secretariat Branch in Divislon 11-b.

Division 1l (b) Under Secretary to the Board Promotion from Section Officers in the Board
Oifice  Secretariat Branch €ategory 2,
Division |, in Class Il.
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4} (2) (3)
Division I (c) Assistant : By deputation of Under Secretary to Government
Legal Law Department,  Civil Judge,  (Junior
Adviser Division) (formerly known as District Munsif)

DIV‘SION i1l (Electrical)

Category 1 Superintending
Engineers (Electrical)
Category 2 OMITTED
Category 3 Executive Engineers
{Electrical)
Note : 1. Experience as Assistant Engineer

one of the above fields for a tota

on foreign service terms and conditions (or)
by promotion of full member or approved
probationer in category-2, Division-1 in the
Category of Section Officer in Class-Il service
or by promotion from the category of Legal
Officer.

Promotion from Executive Engineers (Electrical)
in Category 3.

“Promotion from Assistant Executive’ Engineer
(Electrical) in category-1, Division—Ii, Class-ll,
who possesses a Diploma in Enginéé'ring of the
College of Engineering Guindy, or a degree in
Erigineering. Those who possesses the Diploma
of the LEE/DEE of the Technological Diploma
Examination Board, Chennai will be considered
for promotion, if they possess outstanding
ability and have shown exceptional merit as
Assistant Executive Engineers,(ElectricaI).

For promotion as Executive Engineer (Electrical)
experience as Assistant Executive Engineer
(Electrical} in any one of the following fields
for a total period of two years shall be possessed
by an Assistant Executive Engineer (Electrical.)

(a) On Shift duty or maintenance relating to the
Generation equipments/Switchgear in Hydro/
Thetrmal Stations,

Operation and Maintenance of 230 Kv/110

(b)
KV Sub-stations classified as Grid Sub-
Stations.

(¢) Meter Relay Test/Sub-station Erection/

Transformer Erection/Special Maintenancs.

(d) Transmission Line Construction and Project
Works.

(Electrical) Junior Engineer (Electrical) | Gradein any
! period of 4 years shall be taken as equivalent to

experience as Assistant Executive . Engineer (Electrical) in the fields for a period of

two vyears.
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(1) (2) (3)

Note : 2. Expenence in the specmed f|elds may also be in the lower categones of Assistant
Engineer (Electncal) / Junior Engmeer (Electrical) Grade-1 and also in the feeder
ca?egory of Assistant Executive Engineer (Electrical) put together where there is such

a mixture, while reckoning the perlod of years as Assustant Executive Engmeer

(Electrlcal) futl penod shall be taken into account and wh|Ie reckomng the penod of

years as Assistant Englneer (EIectncal)/Jumor Engineer (Electncal) | Grade, 50 percent

of the period only shouid be taken,

DIVISION iV (Civil)

Category 1 Superintending Engineers  Promotion from special cadre Executive
(Civil) Engineers (Civil) in Category 2 and from
Executive Engineers (Civil) in Category 3.
Category 2 OMITTED
Category 3 Executive Engineers Promotion from Assistant Executive Engineers
(Civil) (Civil) in Division Il under Class lI. Provided

that those who possess only the diploma
gualification (L.C.E. or equivalent) will be
considered for promotion only if they have
rendered a minimum service of ten years as
Assistant Executive Engineer (Civil) and possess
outstanding ability and have shown exceptional
merit as Assistant Executive Engineer (Civil).

DIVISION V (Mechanical)

Category 1 Superintending Engineers Promotion from Executive Engineers
(Mechanical) (Mechanical) in Category 3.

Category 2 OMITTED

Category 3 Executive Engineers Promotion from Assistant Executive Engineers
(Mecharical) {Mechanical) in Division tV, Class I, who

possess a degree in Mechanical Enginsering or
a Dipioma in Mechanical Engineering of the
College of Engineering, Guindy

or
Who have shown outstanding ability and
exceptional merit as Assistant Executive
Engineer (Mechanical) and possess atleast
Diploma of LME/DME of the Technological
Diploma Examination Board, Chennai.

DIVISION Vi1 (Accounts)

Category 1 Chief Financial Controller Direct Recruitment or promotion from Financia!
Controlier in Category 2 Division Vi (Accounts)
in Class I.
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M

(2)

(3)

Category 2
Category 3

Category 4

Category 5

Division VI (a)

Division VI (b)

Division Vi
Category 1
Category 2

Division Viil
(Medical)

Division IX
(Stores)

CLASS 1i
Division |
Category 1

Category 2

Financial Controller

Chief Internal Audit
Officer/Board Office
Audit Branch

Deputy Financial
Controller

Deputy Chief Internal
Audit Officer/Board
Office Audit Branch

Senior Personnel Officer

Personnel Officers

OMITTED
Deputy Chief Chemist

Chief Medical Officer

Stores controller

OMITTED

Section Oftficer/Board
Office Secretariat Branch.

Direct recruitment or promotion from Deputy
Financial Controller in category 4 and Accounts
Officers, Category 1, Division ViIl in Class |I.

Promotion from Deputy Chief Internal Audit
Officers in Class |, Division VI (Accounts)
Category 5.

Promotion from Accounts Officers, Category 1,
Division Vill in Class II. If suitable candidates
are not available for promotion, by direct
recruitment.

Promotion from Internal Audit Officers Class .1}
Division VI category 1 (a) with not less than
two vears experience as Internal Audit Officer.

If no suitable person is available for promotion
an Officer from the Office of the Accountant
General, Chennai, shall be obtained on foreign
service terms and conditions. The period of
such deputation shall be restricted to two years
except on extraordinary circumstances based on
administrative exigenciss.

Promoticn from Personnel Officers
(in Category-1 Division IX of Class If).

Promotion from Personal Assistants-Category 2,
Division 1X of Class Il in the Board Office-
Administrative and Technical Branches with
experience in the category for not less than

two years.

By Promotion from Senior Chemist in Division
Vi under Ciass H.

Direct Recrutiment or by promotion from Medical
Officers in Division Xl in Class - |l.

Promotion from Chief Stores Officer in Division
V under Class 1l

Promotion from Assistants in Category 1 Division
Vi (a) in Class Il
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ON

(2) 3)

Category 3

Legal Officer By appointment from Section Officer who have
worked/are working in Legal Cell of Board Office
Secretariat Branch or By appointment from
Section Officers in Board Office Secretariat
Branch or By deputation of Section Officers
from Law Department of the Government of
Tamil Nadu.

Note : Superintendents in the Office of the Administrative Branch of the Board may be

appointed as Section Officer in the Office of the Tamil Nadu Electricity Board
Secretariat Branch for a specific work and the appointment shall be for such
period ss the Board may consider necessary. A member of the Administrative
Branch of the Board so appointed, shall not, by reason only of such appointment
cease 1o be a member of the category from which he was appointed nor shall
such appointment confer on him any claim to substantive appointment as Section
Officer or to appointment thereto in any subsequent acting or temporary vacancy.

DIVISION Ul (ELECTRICAL)

Category 1

Category 2

Category 3

Note 1:

Note 2:

Assistant Executive Direct recruitment to such number of temporary
Engineers (Elecl.) posts as the Electricity Board may from time to
' time determine, and for the remaining by promo-

tion from Assistant Engineers (Electrical) in
category 3 and Junior Engineers (Electrical) |
Grade in category 4 or by promotion of Chief
Head Draughtsman Division VIl in Class 1. -
Promotion of Assistant Engineers (Electrical)
and Junior Engineers (Electrical) | Grade to the
post of Assistant Executive Engineers shall be
in the ratio of 3 : 1 respectively.

OMITTED
Assistant Engineer internal Selection and Direct Recruitment in the
{Electrical) ratio of 1: 1

For the purpose of appointment by internal
selection, the selection shall be made on the
basis of service rendered after acquiring the
B E. Degree or equivalent qualification.

Those who have been recruited as Assistant Engineers (Telecommunication) shall be
merged in the cadre of Assistant Engineers (Electrical), and their seniority fixed
with reference to the date of their appointment as Assistant Engineer (Tele-
communication).

Every batch of recruits to the category of Assistant Engineer (Electrical) shall consist
of persons possessing the prescribed qualifications for appointment as Electrical
Engineers, Telecommunication Engineers, and Instrumentation Engineers and
Computer Engineers in the following percentage ratio :-

Electrical Engineers 91 %

Telecommunication Engineers 5 %

instrumentation Engineers 2 %,

Computer Engineers 2 %,
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(1 (2) (3)
Category 4 Junior Engineer Promotion from Junior Engineer (Electricat) Il
R (Electrical) Grade | Grade in Division | Class Ili. -
Note : Junior Engineers (Electrical) | Grade, who are holders of Diploma in Electrical

Engineering and who have subsequently acquired a degree in Electrical Engineering
shall be permitted to be redesignated as Assistant Engineers (Electrical) and
appointed in the post of Assistant Engineers (Electrical), if there are regular
vacancies in the post of Assistant Engineers {Electrical).

PIVISION 1 (Civiy)

Category 1 Assistant Executive Direct recruitmegnt to such number of temporary
Engineers (Civil) posts as the Electricity Board may from time to

time determine and for the remaining by
premotion from Assistant Engineers (Civil) in
category 2 and Junior Engineers (Civil) | Grade
in category 3 or promotion from Chief Head
Draughtsman in Diision Vi1 in Class H.
Promotion of Assistant Engineers (Civil) and
Junior Engineers (Givil) | Grade to the post of
Assistant Executive Enginegrs shall be in the
ratio of 3 : 1 respectively.

Category 2 Assistant Engineer Internal Selection and Direct Recruitment in the
i (Civil) . ratio of 1: 1

Note: For the purpose of Appointment by Internal Selection, the selection shall be made on
the basis of service rendered after acquiring B.E. Degree or equivalent qualification.

Category 3 Junior Engineer Promotion from Juniof Engineer (Civil) 1I Grade
=T (Civil) 1 Grade in Division | Class {lI.

Note (1) : Persons recruited as Junior Engineers (Civil) before coming into force of the
amendment effected by B.P, Ms. No. 31, dt. 5—1-——71 shall be deemed to have been
regularly recruited as Assistant Engineers (Civil) on the date of their appointment,

Note (2): Junior Engineers (Civil) | Grade who are holders of Diploma in Civil Engiresring
who have subsequently acquired B.E. Degree in Civil Engineering =r who have held
practicai experience for a period aof not less than three years before or after passing
sections A and B of the A.M.LE. (india) Examinaticn be permitted to be
redesignated as Assistant Engineers (Civil) and appointed to the post of Assistant
Engineers (Civil) if there are regular vacancies in ths post - $ Assistant Engineers
(Civii).

DIVISION 1V (Mechanical)

Category 1 Assistant Executive Promotion from Assistant Ergineers
Engineer (Mechanical) (Mechsnical!) in category 2 and Junior Engineers

(Mechanical) | Grade in category 3.
Promotion of Assistant Engineers (Mechanicai).
and Junior Engineers {Machanical) | Grads to
the posts of Assistant Exzcutive Engineers
(Mechanical) shall be in the ratio of 3 : 1
respectively,
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) (2) (3)
Category 2 Assistant Engineer Direct recruitment or appointment by internal
(Mechanical) selection from Regular Work Establishment,

Junior Engineers | Grade, Junior Engineer Il
Grade and Draughtsmen inciuding Assistant
Draughtsmen.

Note: For the purpose of appointment by internal selection, the selection shall be made on
the basis of service rendered after acquiring the B.E. Degree or equivalent qualification.

Category 3 Junior Engineer Promotion from Junior Engineer (Mechanical)
(Mechanical) | Grads Il Grade in Division 1, Class lll.

Note: Junior Engineers (Mechanical) | Grade, who are holders of a diploma in Mechanical
Engineering and who have subsequently acquired a Degree in Mechanical Engineering
shall be permitted to be redesignated as Assistant Engineers (Mechanical) and
appointed to the post of Assistant Engineers (Mechanical) if there are regular vacancies
in the post of Assistant Engineers (Mechanical). '

DIVISION V Chief Stores Officer Rec}uitment by promotion from Stores Officers.

DIVISION V (a) Stores Officer Promotion from stores Supervisor/Stock Verifier
in category | Division lI under class Il and
Stores Custodian Grade | in category 2,
Division |l under class ill.

DIVISION VI Senior Chemist Direct recruitment or recruitment by promotion
from Junior Chemist Category 1 Division V,
in Class HI.

DIVISION VI (a) Chemiist Direct recruitment or promotion from Junior

Chemist, Category |, Division V in Class I,

DIVISION VI Chief Head Draughtsman Promotion from Head Draughtsman or Senior
Draughtsman, Category 9, Division|, in Class Ii|

DIVISION Viil (Accounts)

Category 1 Accournts Officer Direct Recruitment to such number of temporary
posts as the Electricity Board may from time
to time determine and for the remaining by
promotion from Assistant Accounts Officer,
in Category-2.

Category 1 (a) Internal Audit Officer/ Promotion from Assistant Audit Officer, Class Il
Board Office Audlt Division VI, Category 3 with not less than five
Branch. years of experience as Assistant Audit Officer.

Category 2 Assistant Accounts Direct recruitment to such number of temporary
Officers. posts as the Electricity Board may from time to

time determine and for the remaining by
promotion from Accounts Supervisors in
category |, Division VIi (c¢) in class Il

S.R.—19 (7—2001) .
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(1

(2)

(3)

Category 3

Division Vili-A

Division VIII-B

Category 1

Category 2

Note :

Assistant Audit Officers/.
Board Office Audit Branch

Assessment Officer

Administrative Officer

Assistant Administrative
Officer

Promotion from Auditors in Category | Division
VlI-b, in Class llI.

Promotion from Revenue Supervisors in Class ili
Division VIll, Category 1, with not less than 7
years experience as Revenue Supervisor.

Promotion from Assistant Administrative Officer

Promotion from Administrative Supervisors in
Category 1, in Division VII-B under Class lIl.

While initially forming the Administration Cadre, the posts in the above categories

shall be filled up in the manner provided in B.P.Ms. (FB) No. 62 (SB) dt. 23—7—87.

DIVISION VIii-C Labpur Welfare Ofticer.

(LABOUR)

DIVISION iX
Category 1

Category 2

Category 3

Category 3 (a)

Category 4

DIVISION X

Category 1

OMITTED

Personal Assistant

OMITTED

Press Superintendent

Assistant Press
Superintendent

Marine Engineer

By Direct Recruitment or By Internal seiection
among the existing employees who possess
the prescribed qualifications.

Promotion from Superintendents of the Board
Offlce-Administrative and Technical Branches
in Category 1, in Division VIl of Class lil.

Promotion from Assistant Press Superintendents
(or)

Recruitment by appointment of Foreman | Grade

with 8 vyears experience in Tamil Nadu
Electricity Board Press.
(or)
By direct recruitment.
Direct Recruitment or promotion from the

category of Foreman | Grade or |l Grade.

By direct recruitment or by promotion from
Assistant Marine Engineer or by transfer from
the category of Assistant Executive Engineers.
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Category 2 Assistant Marine By direct recruitment or by transfer from the
Engineer category of Assistant Executive Engineers.

DIVISION X! Medical Officers Direct recruitment.

CLASS il

DIVISION |

Category 1 OMITTED

Category 2 Members of Chennai “Nil
Local Authorities
Efectrizal Engineers
Service Il Grade.

Category 3 Junior Engineer Direct recruitment or appointment from
(Electrical) |l Grade Regular Work Establishment employees.

Note : One out of every four vacancies occurfing in the category of Junior Engineers
(Electrical) 11 Grade shall be filled or reserved to be filled by the appointment of
holders of posts in Division IX, Class lil, who are holders of completed S.S.LC,
issued under the authority of the Government of Tamil Nadu and who possess not
less than six years of practical experience in Electrical Engineering in the Government
Electricity Department and the Board, or in any Department of the State Government
or not less than 10 years practical experience in all including experience elsewhere.
The Regulations relating to age and educational quaiification shall not apply to
persons appointed under this provision.

Category 4 Public Works Depart- Direct recruitment

ment (Electrician)

Category 4 (a) (OMITTED)

Category 5 Junior Engineer Direct recruitment or appointment by internal

(Civil) 1l Grade sejection from Regular Work Establishment and
Draughtsmen including Assistant Draughtsmen.

For the purpose of appointment by internal selection, the selection shall be made on

Note :
the basis of service after acquiring Diploma in Civil Engineering.
Category 6 OMITTED
Category 7 Junior Engineer Appointment by internal selection of Mechanical
(Mechanical) il Grade Estimator or equivalent categories in Regular
Work Establishment and Draughtsmen.
Note 1: For the purpose of appointment by internal selection, the selection shall be made on

the basis of service rendered in the categories mentioned above with diploma
qualification.
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Note 2: One outof every four vacancies occurring in the category of Junior Engineers
(Mechanical) 1l Grade may be filled or reserved to be filied by the appointment of
the holders of posts in Division IX Class 1, who are holders of completed S.S.L.C.
issued under the authority of the Government of Tamil Nadu and who possess not
less than six years practical experience in Mechanical Engineering in the Government
Electricity Department and the Board or in any Department of the State Government
or not less than 10 years practical experience in all including experience elsewhere
or by the appointment of Transport Oversears, | Grade who possess not less than
twelve years experience in the Government Electricity Department and the Board.
The Regulations relating to age and educational qualitications shall not apply to
persons appointed under this provision.

Category 8 Supervisor (Thermal) Direct recruitment or by promotion.
Category 9 Head Draughtsmen Promotion of Senior Draughtsman.
Senior Draughtsmen Promotion of Draughtsman or by direct recruit-
ment or by promotion from any other post.
Draughtsman Promotion of Assistant Draughtsmen.
Category 10 Assistant Direct recruitment OR appointment by internal
Draughtsmen selection from Regular Work Establishment.
For the purpose of appointment by internal
selection, the selection shall be made in the
order of length of service in a category having
common scales of pay, preference being given
to those in the higher scale group.

Note : In the case of posts in Division | excepting category 2, appointment may also be made
by promotion to any category or grade from any other category or grade, whose scale
of pay or the maximum pay is lower or by transfer from another category of Division |1
to V of an identical scale of pay provided however that the Public Works Department
Electricians, category 4, shall NOT be eligible for promotion to higher posts in the
Division unless thzay have rendered service for a period of at least three years.

Senior Draughtsman shall be eligible for appointment as Junior Engineers (Electrical),
Il Grade, if they possess the prescribed qualifications and experience although the
condition in regard to pay is not satisfied.
DIVISION 1]
Category 1 Stores Supervisor/ Direct recruitment or by promotion from any
Stock Verifiers other posts.
Category 2 Stores Custodian Promotion from Stores Custodian Grade-ll or
Grade-! from any category in Divisions VII-A, VIi-B,
: VH-C whose rate of pay or maximum pay is
lower. ’
Category 3 Stores Custodian Direct recruitment or appointment by internal
Grade-1I selection from Regular Work Establishment,

Record Clerks and Office Helpers.
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DIVISION 1il

lnstrument Repairer, Promotion from Instrument Repairer, || Grade
| Grade or Direct recruitment.
Instrument Repairer Direct recruitment or by promotion from any
Il Grade other posts in Division IX in class |1l Service.
DIVISION 1V
Transport Overseer, Promotion from Transport Overseer, || Grade or
| Grade direct recruitment.
Transport Overseer, Direct recruitment or by promotion from any
11 Grade other post. ’
Note : Appointment to the above posts shall be made only with the prior approval of the Chief
Engineer.
DIVISION V
Junior Chemist Appointment from Tester (Chemical).

DIVISION Vli-a Board Office Secretariat Branch

LCategory 1 Assistants Promotion from Junior Assistant in category 2;
or Direct recruitment; or promotion from
Assistants in the Office of the Administrative
and Technical Branches and other subordinate
Offices, provided that at no time shall the
number of persons promoted from the Office of
the Administrative and Technical Branches and
other subordinate Offices exceed 25 9] of the
permanent cadre of Assistants.

or

Typists or Steno-typists in category 4 in very
exceptional and deserving cases.

A Junior Assistant, Typist or Steno-typist need
not have completed his probation before he is
promoted as Assistant, but a probationer in any
such category shall NOT be promoted in
preference to a full member or an approved
probationer in the same category.

Category 2 Junior Assistants Direct recruitment or appointment from typists
including Steno-typists, category 4, who are full

members or approved probationers or for special
reasons recruitment from Junior Assistants in
the Board Office Administrative and Technical
Branches and other subordinate Offices or
appointment from Assessors in Circle Offices.

Note: The seniority of a person in the category of Junior Assistant appointed from the
category of typist or Steno-typist shall be determined by the date of his regular

appointment as Junior Assistant.
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Category 3 Assistant-cum-Steno typist Promotion from Steno-typist in category 4.

Category 4 Typists including Direct recruitment or appointment of full

Category 4 (a)

Steno-typists

Telephone Supervisor

members or approved probationers in category 2,
viz. Junior Assistants or for special reasons
recruitment from Typists or Steno-typists in
the office of the Administrative and Technical
Branches, and other subordinate offices,

Promotion of Telephone Operator in category 5
or by Direct recruitment.

Note : Direct recruitment shall be resorted to only when Tel_ephone Operators in Category 5
with the requisite qualifications prescribed for the post of Telephone Supervisor are
not available for promotion.

Category 5
Category 6

Category 6 (a)

Categoty 6 (b)
Category 6 (c)

Category 7

Category 7 (a)

Telephone Operator

Special Grade Foreman
(Driver)
Driver (Heavy Vehicie)

Senior Driver

Driver

Head Sergeant

Sergeant

Director recruitment

By promotion from Driver (Heavy Vehicle)
in Categnry 6 (a)

By promotion from Senior Driver in
Category 6 (b)

By promotion from Driver in Category 6 (c)

By appointment of Record Clerks. Duffadars,
or Office Helpers in Board Nffice Secretariat
Branch who possess the qualifications
prescribed for appointment to the post of
Drivers in Board Office Secretariat Branch.

or

Appointment by direct recruitment, when
persons possessing the qualifications
presciibed to the post of Driver in Board
Office Secretariat Branch are not available
in the categories of Record clerk, Duffadar
and Oifice Helper in Board Offica Secretariat
Branch.

Promotion by virtue of Seniority from Sergeant
in Board office Secretariat Branch.

By promotion from the category of Gurkha
Watchman in Board Office Secretariat Branch
By direct recruitment, when persons possessing
the qualifications for the post of Sergeant in
Board Office Secretariat Branch are not available
in the category of Gurkha Watchman in Board
Office Secretariat Branch.
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Division Vi-b-Board Office Audit Branch:

Category 1 Auditors Promotion from Junior Auditors in Category 2
or
Direct recruitment;

or

Promotion from Assistants in the Office of the
Administrative Branch or Technical Branch, or
other subordinate offices,

Provided that. at -no time shall the number
of persons promoted from the office of the
Administrative and Technical Branches and
other subordinate offices exceed 25 %, of the
permanent cadre of Auditors;

or

Promotion from Typists or Steno-typists in
category 3 in very exceptional and deserving
Cases.

A Junior Auditor, Typist or Steno-typist need
not have completed his probation before he is
promoted as Auditor, buta probationer shall
not be promocted in preference to a full member
or an approved probationer in the same
category.

Note: 1 The seniority of Assistants appointed as Auditors on transfer from other Officas
till 8—9—1970 shall be reckoned with reference to their total service as Auditor
in the Audit Branch plus half of their past service as Assistant in other offices,

Note 2 : The seniority of the Assistants appointed as Auditors who joined the Audit
Branch on and from 9—9—1970 will be fixed at the time of entry in the Audit
Branch taking into account half of their service as Assistants in other offices.
They shall not however be entitled to automatically become seniors to the
Auditors already in the Audit Branch.

Category 2 Junior Auditors Direct recruitment or appointment from typists
including steno-typists Category 3, who. are full
members of approved probationers; or for special
reasons recruitment from Junior Assistants in the
Office of the Administrative Branch or Technical
Branch and other subordinate offices or appoint-
ment from Assessors in circle offices.

Note : The seniority of a person in the category of Junior Auditor appointed from the
category of typist or steno-typist shall be determined from the date of his regular
appointment as Juniot Auditor. !n the case of persons directly recruited or trans-
ferred from other branches of the Board Office, the seniority shall be determined,
uniess otherwise specifically ordered from the date of joining duty.
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(M

(2)

(3)

Category 3

Category 4

Typist including
Steno-typist

Telephone Operators

Direct recruitment or appointment of full mem-
bers or approved probationers in category 2 viz,
Junior Auditors or for special reasons recruit-
ment from Typists or Steno-typists in the Office
of the Administrative Branch or Technical Branch
or other subordinate offices.

Direct recruitment.

Division VIil-A : Board Office Administrative and Technical Branches

Category 1

Category 2

Category 3

Category 4

Category 5

Category 6

Category 1

Category 2

Category 3

- Superintendents

Assistants

Junior Assistants

Typists inciuding
Steno-typists

Librarian

Assistant Librarian

Promotion from Assistants in category 2 of this
Division

Promotion from Junior Assistants in Category 3

and Typists including Steno-typists in Category
4 of this Division

Direct recruitment or appointment by internal
Selection from Assessors Record Clerks, Office
Helpers and Regular Work Establishment.

Direct Recruitment or appointment by internal
Selectionfrom Record Clerks, Office Helpers and
Regular Work Establishment

Promotion from Assistant Librarian or by Direct
recruitment

Direct recruitment

Division VII-B (Administrative cadre in Offices of Circles)

Administrative Super-
visors

Assistants

Junior Assistant

Promotion from Assistants in category 2 of this:
Division

Promotion from Junior Acsistant in category 3 of
this Division and Typists including steno-typists
in category 4 of Division VII-C who opt for
Circle Administration Cadre

Direct recruitment or appointment by Internal
Selection from Assessors, Record Clerks, Office:
Helpers and Regular Work Establishment;

Note : While initiaily forming the Administration cadre, the posts in the above categories.
shall be filled up in the manner provided in B.P. Mis. (FB) No. 62 (SB)dt.

23—-7—87.
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M

(2) 3)

Division VII-C (Accounts cadre in Offices of Circles and Board Office Accounts

Branch)
Category 1 Accounts Supervisors Promotion from Assistants in Category 2 of this
‘ Division ' : '

Category 2 Assistants Promotion from ' Junior Assistants in Category 3
of this Division and  Typists including steno-
typists in category 4 of this Division. The Board
may also resort to Direct recruitment for 259, of
vacancies.

Category 3 Junior Assistants ‘ Direct recruitment or appointment by internal

: selection from Assessors, Record Clerks, Office
Helpers, and Regular Work Establishment.
Category 4 Typists including Direct recruitment or appointment by Internal
Steno-typists selection from Record Clerks, Office Helpers and
Regular Work Establishment
Note : 1 A Junior Assistant shall be eligible for appointment as Typist or a Steno-Typist

Note : 2

Note : 3

and a Typist or Steno-typist shali be eligible for appointment as Junicr Assistant,
if he has satisfactorily completed his period of probation as Junior Assistant or
as Tygist or Steno-Typist, as the case may be. The seniority of a person in the
category of Junior Assistant appointed from category of typist or steno-typist
shall be determined by the date of his regular appointment as Junior Assistant,
Simitarly, the seniority of a person in the category of typist or steno-typist
appointed from the category of Junior Assistant shall be determined by the
date of his regular appointment as typist or steno-typist, as the case may be.

Assessors who possess the qualificaticns prescribed for the post of Typistor
Steno-typist shall be eligible for appointment as Typist/Steno-typist subject to
the conditions that they shouid relinguish their rights in the category of
Assessors and agree to take the last rank in the cadre of Typist/Steno-typist in
the offices of Circles or Board Office Branches or Offices of the Chief Engineers
concerned and that they should undergo probation afresh in the category of
Typist/Steno-typist.

For recruitment from among employees in Class IV Service, an employee must
possess tre minimum general educational qualification or an equivalent qualifi-
cation and must have rendered satisfactory setvice for not less than & years. The
approval of the Board should be obtained whenever recruitment is made.

National Trade Certificate/National Apprenticeship Certificate candidates
recruited as Helpers sha!l not be eligible for internal selection to the post of
Junior Assistants and Typists including Steno-typists.

S.R.—20 {7—2001)
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(1 (2) (3)
DIVISION Vill
Categofy 1 Revenue Supervisors .  Promotion from Inspectors of Assessment who
have served as such for a minimum period of 7
years.

Note : For the purpoSe of computing the minimum period of 7 years service as lnspectdr of
Assessment in respect of persons who have been absorbed as Inspector of Assess-
ment from other categories, the services rendered by them in the posts on equi-
valent scale including the service as Sub-Inspector of Cashiers, shall be taken intc
account.

Category 2 Inspectors of Assessment Promotion from Assessors who have served as
such for a minimum period of three years

Note : In the case of Assessors, who have come into the category from the categories
other than the former category of Cashier and who have not passed X Standard
they shall be considered for promotion as Inspector of Assessment subject to
suitability for the post.

Category 3 Assessors ' Direct recruitment or appointment by internal
selection from Regular Work Establishment,

Office Helpers and Record Clerks.
Note : For the purpose of appointment by internal selection, the selection shall be made

DIVISION IX

in the order of length of service in a category having common scales of pay,
preference being given to those in the higher scale group.

Regular Work Direct recruitment or by promotion from any
Establishment posts other posts of which the scales of pay or the
maximum pay is lower than that of the post to

~which appointment is made.

Provided that preference shall be given to
Nominal Muster Roll workers subject to their
suitability for appointment to these posts and
that the appointment by direct recruitment of
outsider shall be resorted to only when suitable
candidates from the Nominal Muster Roll Esta-
blishment are not available for appointment.

Provided also that appointments to 20 % of the
posts carrying a scale of pay of Rs. 390—15—
480—20—600—25—650 and iess may be made

. by direct recruitment from among the daily
wage earners :

Provided further that the employees of the
licensees’ undertakings who have been or are
regularly absorbed consequent on the acquisition
of licensees’ Electrical Undertakings, shall
notwithstanding their seniority in the particular
post in which they have been absorbed be
eligible for appointment to higher posts after
sompletion of three years service.
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(M

(2)

(3)

DIVISION X

Category 1

Category 1 (a)
Category 2

Cafegory 3

Category 4

Category 5
Category 6

Class IV
Division |
Category 1

Category 2

Category 3
Category 3 (a)

Category 4

Staff Nurse

Refractionist

Pharmacist

Laboratory Technician
Il Grade

Auxiliary Nurse

Dark Room Assistant

Senior Auxiliary Nurse

Record Clerks

Duffadars

Office Helpers

Motor/Cycie Messenger
in Board Office
Secretariat Branch

Drivers in Board Office
Secretariat Branch and
Audit Branch.

Recruitment through employment exchange or

by advertisement or from among the existing

qualified employees of Tamil Nadu Electricity
Board.

Direct recruitment.

Recruitment through employment exchange or
by advertisement of from among the existing
qualified employees of Tamil Nadu Electricity
Board.

Recruitment through employment exchange or
by acvertisement or from among the existing
qualified emrployees of Temil Nacu Electricity
Board. '

Recruitment through employment exchange or
by advertisement or from among the existing
qualitied employees of Tami) Nadu Electricity
Board.

Direct Recruitment.

Promotion from Auxiliary Nurse

Direct recruitment or for special reasons by
promotion from Duffadars and Office Helpers
in categories 2 and 3.

Promotion from a lower post or category within
the jurisdiction of the appointing authority
concerned

Direct Recruitment.

By appointment from among the Duffadars, in
Category 2. If suitable persons are not available
in the category of Duffadars, appointment irom
among the Office Helpers in Category 3. By
direct recruitment when persons possessing the
qualification prescribed to the post of Motor
Cycle Messenger are not available in the
Categories of Duffadar and Office Helper in
Board Otfice Secretariat Branch.

Direct Recruitment.
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(1)

(2)

(3)

Category 5

Category 6

Category 7

Categéry 8

DIVISION I

Gurkha Watchman in
Board Office Secretariat
Branch and Audit Branch.

Sweepers in Board Office
Secretariat Branch and
Audit Branch

Sanifary :W'(_)r-lévé.rs in
Board Office Secretariat
Branch and Audit Branch

‘Menials in Eoé(d Office

Secretariat Branch and
Audit Branch

| Reguiar: :Wo_r'k

Establishhifent posts

Direct Recruitment.

Direct Recruitment.

Direct Recruitment.

Direct Recruitment.

Appointment to any post shall be either by
direct recruitment or by promotion from
any other post.

Provided that preference shall be given to
Nominal Muster Roll Workers subject to their

suitability for appointment to these posts and
that appointment by direct recruitment of out-
siders shall be resorted to only when suitable
candidates from the Nominai Muster Roll
Establishment are not available for appointment.

Provided also that appointmrents to 20 % of the
Posts may be made by direct recruitment from
among the daily wage earners.

Provided further that the employees of the
licensees undertakings who  have been or are
regularly absorbed consequent on the acquisition

~of licensee's " Electrical Undertakings, shall

notwithstancing ‘their seniority in the particular
post in which they have been absorbed be
eligible for appointment to higher posts after
completion of three years’ service.
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1. (k)
1. M)
1. (m)
‘Note:

(M

Secretariat Branch

Legal officer In Board
Secretariat Branch

Internal Audit Officer }

Assistant Audit Officer

Labour Welfare Officer

TNEB Se;yicg Regulat_iqns 149
ANNEXURE—II
(Referred to in regulation—83)
CATEGORY AND POSTS APPOINTING AUTHORITY
M (2)

Class | Servicé- v
1 (8) Chief Engineet 1 Tamil Nadu Electricity Board '
1. (b) . Chief Financial Controller J
1. (c) Omitted
1. (d) All other categories and posts Chairman/Tamil Nadu Electricity Borad
Class Il Service
1 (e) All categories and posts except those Chief Engineer

mentioned in items (1) (f) to (1) (1)

below.
1. (f) Assistant Engineers 1
1. (g) Junior-Engineer, | Grade > Superintending Engineer Concerned.
1. (h) Chief Head Draughtsman J
1. (i) Section Officer in Board Oftice

Deputy Secretary

Office :
Deputy Secretary

Chief Internal Audit Officer

Chief Engineer/Personnel

Where the Chief Engineer is the appointing authority, the Chief Engineer concerned

will make the appointments from the list of employees suitable for promotion
approved by the Chairman, and allotted by Chief Engineer/Personnel.

Note: (2) Where the Superintending Engineer is the appointing authority, in respect of posts for

which State-wide seniori

ty is maintained for purpose of promotion, the Superin-

tending Engineer concerned will make the appointments from the list of employees
suitable for promotion, approved and allotted by the Chief Engineer/Personnel.
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(2)

(3)

CLASS Hi SERVICE

Division ito V

10.

12.

© @ N OO R w N

(a)

(b)

Junior Engineer (Electrical) |l Grade
Junior Engineer (civil) |l Grade
Junior Engineer (Mechanical) I Grade
Head Draughtsman

Senior Draughtsman

Draughtsman

Assistant Draughtsman

Stores Supervisor/Stock Verifier in
(in units other than Board Oftfice
Accounts Branch)

Stores Supervisor/Stock Verifier in
Board Office Accounts Branch

Stores Custodian, | Grade )
I
Stores Custodian, |l Grade

|
Junior Chemist J

Division Vi-A

Board Officc Secretariat Branch

13.
14.
15.
16.
17.

18

19.
19.

19

19.
20.
20.

(a)
(b)
(c)
(d)

(a)

Assistant 3
Junior Assistant
Assistant-cum-Steno-typist
Typist including Steno-typist
Telephone Supervisor

Telephone Operator

Special Grade Foreman (Driver) (
Driver (Heavy Vehicle)
Senior Driver
Driver
Head sergeant
J

Sergeant
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Superintending Engineer
Superintending Engineer
Superintending Engineer
Superintending Engineer
Superintencing Engineer
Superintending Engineer
Superintending Engineer

Superintending Enginee-

Financial Controller

Superintending Engineer

Deputy Secretary
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M (2)

3

Division VI-B
Board Office Audit Branch

21. Auditor

22. Assistant-cum-Steno-typist’
23. - Junior Auditor

24, Typist including Steno-typist
25. Telephone Operator

Division VIii-A
Board Office Administrative and Technical Branches

26. Superintendent

27. Assistant

28. Junior Assistant

29. Typist including Steno-typist
30. Librarian

31. Assistant Librarian

Division VIi-B
Administration Cadre in the Offices of the Circles

32. - Administrative Supervisor (i)
33. Assistant
34. Junior Assistant (i)

Division ViI-C

Accounts Cadre in Offices of the Accounts Branch
Circles and Board Office

35. Accounts Supervisor (i)

36. Assistant

37. Junior Assistant

38. Typist including Steno-typist (ii)
(iii)
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Chief Internal Audit Officer

Senior Personnel Officer

in units other than the offices of
Chief Engineer/Distribution—
Superintending Engineer

in offices of Chief Engineer/
Distribution—The Chief Engineer/
Distribution

in units other than Board Office
Accounts Branch and Offices of
the Chief Engineer/Distribution
Superintending Engineer.

in Board Office Accounts Branch
Financial Controller

in offices of Chief Engineer/
Distribution.—The Chief Engineer/
Distribution. :



162

TNEB Service Régulatioﬁs

(M (2)

(3)

Division Vil

39. Special Grade Revenue Supervisor
and Revenue Supervisor

40. inspector of Assessment

41. Assessor.

42. Regular Work Establishment

All categories and posts

Division X

43. Staff Nurse

43. (a) Refractionist

44, Pharmacist

45, Laboratory Technician Grade Il
46, Auxiliary Nurse

46. (a) Dark Room Assistant

46. (b) Senior Auxiliary Nurse

Class IV Service
47. Record Clerks in :
(i) Office of the Secretariat Branch
(ii) Office of the Audit Branch
(iii) Office of the Administrative Branch
(é) Board Office Accounts Branch
(iv) (a) Board Office Technicai Branch
(b) Ennore Thermal Power Station.

(v) Other Offices

48 Dutfadar in-
(i) Office of the Secretariat Branch

{ii) Office of the Administrative Branch

Superintending Engineer

Superintending Engineer

Superintending Engineer of the Circle or the
Superintending Engineer (Operation) of the
Power Station concerned.

(i) in units other than Headquarters dis-
pensary at Chennai - Superintending
Engineer.

(ii) in the Headquarters Office dispensary
at Chennai - Senior Personnel Officer.

Senior Personnel Officer

Under Secretary

Chief Internal Audit Officer
Personnel Office:

Financial Controller
Personnel Officer
Administrative Officer

Personal Assistant in System/Circle Offices
and Superintending Engineer concerned in
other offices.

Under Secretary

Personnel Offlcer
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M (2)

(3)

49 ' Office Helpers in-
(i) (a) Office of the Secretariat Branch

(b) Office of the Audit Branch

(ii) Office of the Administrative Branch
(ii) (a) Board Office Accounts Branch
(iii) Office of the Technical Branch

(iv) (Omitted)

" (v) Office of the other Superintending
Engineers and Sub-divisions
directly under them.

(vi) Office cf the other Superintending
Englneers and sub-divisions directly

under them
50. Gurkha Watchman in B.O.S.B.
51. All categones and posts in Regular

Work Establlshment coming under
Class 1V Sarvice.

52, Motor cycle messenger in Board
Office Secretariat Branch,

S.R.—21 (7—2001)

Under Secretary

Chief Internal Audit Officer

Personnel Officer
Financial Controller

Personne! Officer

Personnel Assistant in system Office and:
Superintending Engineers concerned im
other offices.

Executive Engineers concerned.

Under Secretary.

» Superlmendmg Engineer of the Circle of the:

Supenmendlng Engineer (Operation) of the
Power Station concerned.

Under Secretary.
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ANNEXURE—I
(Referred to in Regulation 94)

Post

n

Method of Recruitment_

(2)

Qualification

(3)

Secretary to the
Board

Recruitment by promotion

Deputy Secretary Recruitment by prcmotion
to the Board

Under Secretary  Recruitment by promotion

Assistant
Legal Adviser Secretary to Government .
Law Department, Civil
Judge, (Junior Division)
(formerly known as District
Munsif).

(or)
By promotion of Section
Officer{Legal Officer.

Must possess a Degree of the Chennai or
Annamalai University or equivalent qualification

Must possess a Degree of the Chennai or
Annamalai University or equivalent qualification.

Must possess. a degree of the Chennai or
Annamalai University or equivalent qualifi-

cations.

Provided that in deserving cases of exceptionally
good setvice a Section Officer who does not
hold any such degree but who has rendered a
service of not less than two years as Section
Officer in Board Office Secretariat Branch may be
promoted.

Provided further that from 1—4—87 onwards,
a Section Officer must have undergone the
training for Section Officers as prescribed by the
Beoard from time to time in order to become
eligible for promotion

By deputation of Under (i) Must possess a degree of any University

or Instituticn recognised by the University
Grants Commission for the purpose of its grants
or any of the Universities, recognised by the
Government of Tamil Nadu with a Bachelor's
Degree in Law obtained from any University
established by law in India and recognised by
the University Grants Commission by under-
going a three years course of study

(or)

a Bachelor’'s Degree in Law obtained from any
University established by Law in India and
recognised by the University Grants Commission
by undergoing a five year course of study.

(ii) Must have served in Legal Cell of Tamil
Nadu Electricity Board for a period of not less
than five years or in Government Law Depart
ment or Judicial Department,
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Q)] (2)

(3)

Financial Controllier Direct recruitment

Chief Medica! Officer Direct Recruitment

By promotion

Must Possess :

(a) The B.A., B.Sc. or B.Com., Degree preferably
with the subjects of Accountangy and Auditing:
of the Chennai or Annamalai University.

(b) A pass in the final examination for
Registered Accountants in Rules 25 to 27 of the
Auditors’ Certificate Rules, 1932, or in the final.
examination for chartered Accountants in
Regulation 20 to 22 of the Chartered
Accountants Reguiation, 1949.

(c) Experience in accounting department of a
large public utility undertaking preferably in
electric supply company for a period of not less.
than ten years of which five years must be in
independent charge ; and

(d) Must not be above fifty years of age on the
first day of July of the year in which the
selection is made if recruited direct.

1. Must be a registered Medical Practitioner
within the meaning of the Tamil Nadu Medical
Registration Act, 1914 (T. N. Act IV Of 1914);

2. Must have obtaired the degree of M.B.B.S.,
of any University or Institution recognised by
the University Grants Commission of India; and

3. Must have had experience as a Medical Officer,.
in a Medical Institution under the Central or
State Govt. or a Govt. Undertaking for a period:
of not less than fifteen years.

Preference shall be given to candidates
possessing post graduate degree in medicines..

Must not be above 45 (forty five) years of age on:
the 1st day of July of the year in which the
selection for appointment is made.

Must have served as Medical Officer in the
Electricity Board dispensaties for a perioé of not
Jess than 10 years.

www.tnebes.org



156 TNEB Service Regulations

(1) (@) (3)

Medical Officer Direct recruitment 1. Must not have completed or will not
complete 35 (thirty five) years of age on
the first day of July of the year in which the
selection for appointment is made :

Explanation:
For this purpose, the period of service rendered by a person in the Army Medical Corps

as short Se;vica Commiss_ioned Officer sh_all be allowed to be ceducted from his age subject to a
maximum period of 5 years.

2. Must be a registered Medical practitioner
within the meaning of the Tamil Nadu
Medical Registration Act, 1914 (T:N.A LV
OF 1914) ; and—

3. must have obtained the degree of M.B.B.S.
of any University or Institution recognised
by the University Grants Commission for
the purpose of its grant; and

4. must have served as House Surgeon (or)
House physician (or) Clinical Assistant (or)
Assistant Surgeon (or) a Medical Officer
in a recognised hospital in or out of India
for a period of not less than twelve months,
if he has not undergone, "“compulsory House
Surgeency” as part of the M.B.B.S. Degiee
course. )

1. In the case of those who have served as House Surgeons or House physicians,
“’Recognised Hospital'* means, an institution in Tamil Nadu to which House Surgecns are posted
by the Director of Medical Services or a teaching Hospital in or out of India or any other Instity-
tion in India, the House Surgeoncy in which is recognised by the University concerned.

In the case of those {who have served as Clinical Assistant or Assistant Surgeon or
Medical Officer ’Recognised Hospital”” means any hospital in or out of India, with a bed strength
of 25 or more, where enough clinical materials for training are available.

2. Preference will be given to those who have put in a minimum setvice of one year as
Medical Officer in primary Health Centie in the State of Tamil Nadu.

Deputy Financial Direct recruitment (a) Must possess the B.A,, B.Sc., or B.Com.,
Controller Degree of a University :

(b) must have passed the Final examination
for chartered Accountants in Regulations
20 to 22 of the Chartered Accountants
Regulations 1949, or must have passed the
Examination for Chartered Accountants or
Incorporated Accountants (England) or
must possess a Degree in Accounting,
Finance or Business Administration of a
Recognised University :
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M)

(2) 3)

Deputy Financial
Controller

Deputy Chief
{nternal Audit
Dfficer

Note :

Assistant
Executive
Engineer
(Electrical)

(c) must have held responsible executive
charge, involving considerable scope for
initiative independent judgement and
unreviewed action of Accounting and
Commercial Management of a large
industrial or public utility concern, with
considerable maintenance, repair and con-
struction activities and stores, preferably
in a State or private electric supply or
public utility concern, for a period of not
less than five years and be capable of
supervision and management of cost
accounts, budgets and commercial organi-
sation of a large undertaking with 200
accounting staff and officers, handling
modern office equipment and machines in
accounting and statistics work; and—

(d) must not be above 45 years of age on the
first day of July of the Year in which the
selection is made.

Recruitment by promotion Must have served as Accounts Officers for
not less than two years.

Rectuitment by gromotion (i) Must possess Degree of Chennai (or)
‘ Annamalai or Madurai or equivalent
qualifications.

(ii) Must have passed all special tests
prescribed for the post of Internal
Audit Officer.

The qualification of a University Degree or equivalent qualification shall not
apply to the Typist and Steno-Typists who have been promoted as Auditors or
Assistant Audit Ofticer in the Audit Branch.

Direct Recruitment (1) Must not have completed or will not
: complete 30 years of age on the first cay
of July of the year in which the selection
for appointment is made.

(2) Must possess :-
(i) a Degree in Electrical Engineeting of

the Chennai or Annamalai University
or equivalent qualification.
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(1)

(2)

(3)

(i) Subject to the following conditicns, a
pass in Sections A and B of the
AM.L.LE. (Ind.) Examination with
Electrical Engineering (General) and
any two of the following subjects
under section B as opticnal or
additional subjects :-

(1) Electric Supply and Power Distribution

(2) Electrical Machiner:,

(3) Electrical Installation.

(4) Electrical Measurement.

(5) Thermcdynamics and Heat Engines{Stean

and Internal Combustion).

(6) Hydro Electricity and

(7) Hydraulics or Hydraulic Machinery.

(a) Should furnish evidence of having undergone.

practical trainingin “’Surveying’’ for at least
one yaar, or hold the Upper Subordinate or
L.C.E. Diploma of the College of Engineering,
Guindy, cr any other qualification recognised
as equivalent thereto:

(b) Should have had practical experience for a

period of not less than six years after
passing Sections Aand B of the AMIE (ind.)
Examination which should include practical
experience for a peried of not less than one
year in erection, maintenance or construction
works.

(2) Must have had practical experience in

Factory, Workshops or Electrical Under-
takings for a period of not less than three
years ;

Provided that such practical experience
shall not be necessary in respect of persons
pocssessing the qualifications specified ir.
item (2) (ii) above.
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) (2)

(3)

Assistant Execu-
tive Engineer
{Electrical)

Recruitment by promotion

(N

Must possess :

(i) A Degree in Electrical Engineering or Electr-

(ii)

(iii)

M
(2)
(3)
4)
(5)

(6)
()

(a)

(b)

(2)

onics and communication or Instrumentation
of the Chennai or Annamalai University or
equivalent qualification, or

a Diploma in Electrical Engineering of the
College of Engineering, Guindy, obtained on
or after 1933 and before 1944.

or

Subject to the following conditions, a pass
in Sections A and B of the AM.LE. (Ind.)
Examination with Electrical Engineering
(General) and any two ot the following
subjects under section B as optional or
additional subjacts. :

Electric Supply and Power Distrituticn
Electrical Machinery

Electrical Installation

Electrical Measurements

Thermodynamics and Heat Engines, (Steam
and Internal Combustion)

Hydro Electricity, and

Hydraulics or hydraulic Machinery.

Should furnish; evidence of having undergone
practical training in ‘surveying’ for at least
one year ot hold the Upper Subordinate or
L C.E. Diploma of the College of Engineering,
Guindy or any other qualifications, recogni-
sed as equivalent thereto.

Should have had practical experience for a
period ofi not less than six years which
should inciude at least four years practical
experience after passing section A and B of
the A.M.l.E. (Ind.) Examinaticns ; and

Must have had practical experience in
Factory, Workshops or Electrical Under-
takings (or experience in the Government
and/or the Electricity Board) for a period of
not iess than three years. Frovided that
such practical experience shall not be
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(M

(2)

(3)

Assistant
Executive/
Engineer/
Electricel

Assistant
Executive
Engineer
(Civil)

Assistant
Executive
Enginéer (Civil)

By premotion of Chief
Head Draughtsman

Direct recruitment

Recruitment by promotion

(3)

(N

(2)

(3)

(1)

(1

(i)

(b]

(2)

necessary in respect of persons possessing
the qualifications specified in item (iii)
above. ‘

Practical experience in Factory, Workshops
or Electrical Undertakings for a period of
not less than seven years which shall also
include service as Junior Engineer
(Electrical) Grade ! in the Government
Electricity Department and/or the Board
for a period of not less than three years.

Must have rendered a total service of twenty
years in all as Draughtsman in the Govt.
Electricity Deptt. and/or the Board, of which
a period of not less than two years service
must be as Chief Head Draughtsman.

Must not have completed or will not
complete 30 years of age on the first day
of July of the year in which the selection
is made.

Must possess a Degree, in Civil or
Mechanica!l Engineering of the Chennai or
Annamalai University or equivalent
qualification; and

Must have had practical experience in large
construction works (Civil) for a period of
not less than three years.

[a] Must possess:-

a Degree in Civil or Mechanical Engineering
of the Chennai or Annamalai University or
equivalent qualification

or

a Diploma in Civil or Mechanical
Engineering of the College of Engineering,
Guindy obtained before 1944 : and

Must have had practical experience of not
less than three years in the Government
Electricity Department/Tamil Nadu
Electricity Board:

or
[a]l Must possess the Upper subordinate

Diploma of the College of Engineering
Guindy; and
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(N

(2)

(3)

Note :

Assistant
Executive
Engineer/Civil

Assistant Execu-

tive Engineer
(Mechanical)

[b] must have served in the Government

(3) [a]

[b]

4. (a)

(b)

Electricity Department and/or Tamil
Nadu Electricity Board for a period of
not less than five years on duty;

or

must possess the Lower Subordinate
Diploma of the College of Engineering.
Guindy;

must have served in the Electricity
Department and/or Tamil Nadu
Electricity Board for a period of not
less than eighteen years as Assistant
Draughtsman, Draughtsman and
Junior Engineer;

or

A Diploma in L.C.E. or D.C.E. awarded
by the Technological Diploma Examin-
ation Board or by State Board of Techni-
cal Education and Training Chennai

or any other qualification recognised as
equivalent thereto by Board; and

must have had practical experience for a
period of not less than 7 years as
Assistant Engineer (Civil) which shall
also include service as Junior Engineer
(Civil), | Grade in the Board for a period
not less than 3 years.

The Supervisor (Civil) Classified as Junior Engineer (Civil) | Grade as on

156—3—73 will count their total

service in the category of Junior

Engineer

(Civil) for purpose of promotion to the category of Assistant Executive Engineer

(c'iv'il), ‘

By promot}on of Chief
Head Draughtsman

Must have rendered a total service of twenty
years in all as Draughtsman in the Govt. Electri-

_ city Department and/or the Board, of which a
period of not less than two years service must
be as Chief Head Draughtsman.

Recruitment by promotion 1.

(1)

[ii]

S.R.—22 (7—2001)

Must possess :-

[i1 a Degree in Mechanical Engineering of

the Chennai or Annamalai University
or equivalent qualification;

or
a diploma in Mechanical Engineering

of the College of Engineering, Guindy
‘obtained before 1944;
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M

(2)

(3)

M
(2)
(3)
(4)
(5)

(2)

{iii] subject to the foliowing conditions a
pass in Sections A and B of the
A.M.LE., (Ind.), Examination with any
three of the following subjects under
section B as optional or additional
subjects :-

Theory and Design of Structures.
Hydraulics and Hydraulic Machinery.
Machine Design.

Workshop Technology, and

Theromodynamics and Heat Engines (Steam
and Internal Combustion).

(a) should furnish evidence in having
undergone practical training in ‘‘Sur-
veying’’ for at least one year or hold
the Upper Subordinate or L. C. E.
Diploma of the College of Engi-
neering,fGuindy or any other qualifi-
cation recognised as equivalent; and

(b) Should have had practical experience
for a periodfof not less than six years
which should include atleast four years
practical experience after passing the
Sections A and B of the A.M.L.E., (Ind.)
Examination ; and

‘Must have had practicaljexperience in

Mechanical Workshops or Electrical Power
House for a period of not less than
three years®;

Provided that such practical experience shall
not be necessary in respect of persons
possessing the qualifications specified in
item [1] [1] [iii] above.

or

Practical experience in Factory, Workshops
or Electrical Undertakings for a period of
not less than seven years which shall also
include service as Junior Engineer [Mecha-
nical], | Grade in the Government Electricity
Department and/or the Beoard for a period

of not less than three years.
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0))

(2)

(3)

Marine Engineer

Assistant
Marine Engineer

Stores Officer

Deputy Chief
Chemist

By direct recruitment

By direct recruitment

Recruitment by prqmotion

By promotion

Degree or Diploma in Mechanical Engineering
with two years experience in land dredging in.
the case of Degree holders and five years
experience in land dredging in the case of
Diploma holders with basic knowledge of
Diesel Engines.

Degree or Diploma in Mechanical Engineering
with two years experience in land dredging in
the case of Degree holders and five years
experience in land dredging in the case of
Diploma holders with basic knowledge of
Diesel Engines.

Evidence of porficiency in Stores Accounting
and charge of stores in a large electric supply
Undertaking for a period of not less than
three years.

Promotion from among the existing Senior
Chemists with qualification being the same as
for the post of “Senior Chemist” with a
minimum service of 2 years:

Note: This age limit will be relaxed in special case.

2,

(a) Must possess M.E. [Chemical
Engineering] or M.Sc., [Chemical
Engineering] M.Tech., [Chemical
Engineering] of a recognised Uriversity ;

or

the M.A. or M.Sc., Degree with Chemistry
as the main subject of Chennai. Madurai or
Annamalai University, or any other qualifi-
cation recognised as equivalent thereto.

(b) Must have had practical experience for
a period of not less than 8 years ina
responsible position as a chemist in:

(i) a large Thermal Power Plant with
high pressure boilers, of

(ii) a big chemical process industry
raising high pressure steam in large
boilers, and

(c) shall be fully conversant with the
analysis of coal, water and oil.

Note: Experience in Metaliurgical analysis will be an added qualification.

Senior Chemist

Direct recruitment.

Must possess M.Sc. (Chemistry) of Chennal
Madurai or Annamalai University.
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(1) (2)

(3)

Recruitment by promotion

Chemist Direct recruitment, (i)

(i)

(iii)

Recruitment by promotion. (i)

Must have had experience for not less than
10 years as Junior Chemist in the Govern-
ment Electricity Department and/or in Tamil
Nadu Electricity Board as on the date of
selection.

Must not bave completed or will not
complete thirty years of age on the first day
of July of the year in which the selection
for appointment is made ;

must possess the B Sc.. or B.Sc. [Hons.]
Degree with Chemistry as the main subject
of the Chennai or Annamalai University; and

must have had practical experience in
Chemical Industry or Power House orin a
University Department or the Indian
Institute cf Science, Bangalore or the King
Institute. Guindy in Analytical work or res-
earch work.

Must possess the B.Sc, or B.Sc. [Hons.],

. Degree with Chemistry as the main subject

(ii)-

Chief Head Recruitment by promotion (i)
Draughtsman .

(i)
Accounts Officer Direct (a)

recruitment

(b)

www.thebes

of the Chennai or Annamalai University; and

Must have had practical experience in
Chemical Industry or Power House or in a
University Department or the Indian institute
of Science, Bangalore or the King Institute,
Guindy in Analytical work.

Must have had experience for not less than
six years as Head Draughtsman or Senior
Draughtsman in the Board;

or

Must have rendred a service of not less than
twenty years in all as Draughtsman in the
Government Electricity Department and or
the Board.

Must possess the Degree of B.A., B.Sc., or
B.Com., of the Chennai or Annamalai Univer-
sity or B.O.L. Degree of the Chennai or
Annamalai Universtiy, or B.L. Degree of a
University ; and

Must have passed the final examination
prescribed for Registered Accountants in
Rules 25 to 27 of the Auditors Certificate
Rules, 1932 or for Chartered Accountants in

.0rg
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(M) (2) (3)

Regulations 20 to 22 of the Chartered
Accountants Regulations, 1949 or any foreign
University certificate approved as sufficient
and comparable.

¢c) Must have had experience in  the
Accounting Department of a large industrial
concetn or publi¢ utility undertaking. preferably
an electric supply company. for a period of not
less than three years of which one year must
have been in independent responsible charge;
such experience must cover atleast any three of
the following subject:

(i) Budgeting
(ii) Costing
(iii) General Accounting
(iv) Revenue Accounting and

(v) Stores Accounting

(d) Must have completed 28 years of age on
the first day of July of the yearin which the
selection is made.

Accounts Officer Recruitment by piomotion Must have rendered service as Assistant
’ Accounts Officer in the Government Electricity
Depaitment and/or in the Board for not less than

two years.
4nternal : Recruitment by promotion Must possess a Degree of the Chennai or Madurai
Audit Officer or Annamalai University or equivalent qualifi-
cation.

Note : The qualification of a University degree shall not however apply to the Typists and
Steno-typists who have been promoted as Auditors or Assistant Audit Otficers in
Audit Brarich.

Assistant - Direct recruitment (1) Must be below 30 years of age on the first
Accounts Officer _ day of July of the year, in which the selection is
made.

(2) Must have passed the final examination
conducted by the Institute of Chartered
Accountants of India for enrolling as Chartered
Accountant or by the Institute of cost and
works Accounts of India for enrolling as Cost
Accountant.

Note : Employees of the Board who possess the above qualification are also eligible to be
considered for appointment by »}direct recruitment provided they have not completed
the age of 40 years on the first day on July of the year in which the selection is made.
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) (@) (3)

Assistant Accounts Recruitment by promotion Must have had at least six mcnths experience in
Officer ' , the Accounts Branch, and who unless specifi-
’ cally exempted, have passed the Government
Technical Examination in Accountancy by the

Higher Grade.

Note : For the pu’rpos'é .6f thié Regulation pérsons who have passed the B,Com.. Degree
examination of the Chennai University shall be deemed to have been exempted from
passing the Government Technical Examination in Accountancy by the Higher Grade.

Personnel Officer Recruitment by promotion (i) Must have served for a petiod of not less.
than 15 years in the Board including cervice:
under the Goverrment,

Personal Assistant Recruitment by promotion Must have served under the Government and/or
the Board for a period of not less than twelve:
years.

Provided that from 1—4 - 87 onwards, a
Superintendent in the Board Office Admini-

strative Branch or Technical Branch must
have undergone the training for the Superin -
tendents as prescribed by the Board from
time to time in order to become eligible

for promotion.

Labour Welfare Direct Recruitmentor (a) A degreejof any University or Institution
Officer Appointment by Internal recognised by the University Grants®
Selection - Commission for the purpose of its grant and:

~ (b) A degree or diplcma in Social Work or
Social Sciencegor Labour Regulations or
Social Welfare with Labour Laws or
Industrial Relations as a Principal subject,
from any University or Institution recognised
by the University Grants Commission, for the
purpose of its grant or a Diploma in
Labcur Laws awarded by the Indian Law
Institute, New Delhi or Post Graduate
Diploma in Labour Laws and Adminijstrative
Laws conducted by the Chennai Law College
or a degree in Law of any University or a
post graduate Diploma in Labour Administr-
ation awarded{by the Tamil Nadu Institute
of Labour Studies or a Post Graduate
Diploma in Personnel Management, Industrial
Relations and Labour Weifare awarded by
the Chennai and Coimbatore Productivity
Councils or any other Institution recognised
by the Stats Government andg

{¢) Adequate knowledge of the language
spoken by the majority of the workers in the
Factcry to which he is attached.
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Q) (2)

(3)

Assistant Engi- Internal selection er
neer [Electrical]  Direct recruitment

(a)

(b)

Must not have completed or will not com-
plete 30 years of age on the first day of
July of the year in which the selection for
appointment is made, if recruited direct.

(1)

(i)

(iii)

(i)

(ii)
(iii)
(iv)

v

(v1)
(vii)

A Degree in Electrical Engineering or
Electronics and Communication
Engineering or Instrumentation Engi-
neering or Computer Engineering of the
Chennai or Annamalai University or
equivalent qualification.

or

A Diploma in Electrical Engineering
of the College of Engineering Guindy
obtained before 1944; ‘

or

Subject to the following conditions,
a pass in Sections A and B of the
A.M.L.E. (Ind.)Examination, with
Electrical Engineering (General) andany
two of the following subjects under
section B as optional or additional
subjects :

Electrical Supply and:Power Distri-
butions.

Electrical Machinery.

Electrical Instailation.

Electrical Measurements.
Thermodynamics and Heat Engines
(Steam and Internal Combustion)
Hydro Electricity.

Hydrautics or Hydraulic Machinery.

(a) Should furnish evidence of having

undergone practical training in
Surveying'‘ffor at least one year, or hold
the Upper Subordinate or L.C.E. Diploma
of the College of Engineering, Guindy or
any other qualification recognised as
equivalent thereto; and

(b) Should have had practical experience for

a period of not less than four years after
passing Section A and B of the A.M.l.E.
(ind.) Examination which should include
practical experience for a period not less
than one year in erection, maintenance or
construction works.
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(3)

(1) (2)
Junior Engineer Direct,recruitfnént or by (1)
(Electrical) promotion
1l Grade

(2)

Note-1; For the purpose of diqect recruitment

Provided that no candidate possessing the
Diploma in Electrical Engineering or a pass
in Sections A and B of the A.M.I.E., (Ind.)
Examination, shall be eligible for appoint-
ment as Assistant Engineer (Electrical) if a
suitable candidate possessirg the Degree in-
Electrical Engineering is available for such
appointment.

Must not have completed or will not
complete 32 years of age on the first day of
July of the year in which the selection for
appointment is made in the case of direct
recruits.

[a] A Diploma of L.E.E. issued by the
Technological Diploma Examination Board,
Chennai or equivalent qualitication :

and

[b] Practical experience in maintenance or
crection or construction work for g period
of not less than two years in the Govern-
ment Electricity Department/Tamil Nadu
Electricity Board or three years elsewhere.

to the post of Junior Engineer (Electrical)

Grade Il half the total period of service rendered as Draughtsman (Grade |, Grade 1}
or Grade llI) in the Government Electricity Department/Tamil Nadu Electricity Board

will be counted as practical experience.

Note-2: The practical 'experienqe prescribed is not necessary in the case of a person
possessing the B.E. Degree qualification of the Chennai or Annamalai University or

any other recognised University.

(3)

Subject to the following conditions, a pass
in Sections A and B of the A.M.I.E. (Ind.)
Examination with Electrical Engineering
(General) and any two of the following
subjects under Section B as optional or
additional subjects :

[i] Electric Supply and Power Distribution.
[ii] Electric Machinery.

[iii] Electrica! Installation.

[iv] Electrica! Measurements.

[v] Thermodynamics and Heat Engines
(Steam and Intarnal Combustion)

[vi] Hydro Electricity.
[vii] Hydraulics or Hydraulic Machinery.
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¥

M (2)

(3)

Assistant Engineer Internal Selection or
(Civil) Direct recruitment

S.R..—23 (8—2001)

(a) Should furnish evidence of having undergone
practical training in “Surveying’” for at least
one year, or hold the Upper Subordinate or
L.C.E. Diploma of the College of Engineering,
Guindy, or anyother qualification recognised
as equivalent thereto; and

(b) Should have had practical experience in
erection, maintenance or construction work
for a period of not iess than one year after,
passing Sections A and B of the A.M.LE.
(ind.) Examination.

(a) Must not have completed or will not complete
30 years of age on the first day of July of the
year in which the selection for appointment is
made if recruited direct.

(b) (i) A cegree in Civil Engineering of the Chennai
or Annamalai University or a degree in Civil and
Structural Engineering of the Annamalai Univer-
sity, with a minimum experience of one year as a
Civil Engineer after obtaining the dagree.

or

(ii) A pass in Sections A and B of AM.LLE.(Ind.)
Examination with Geodesy as an optional or
additiona! subject, subject to the following
conditions: —

{a) (i) Should furnish evidence of having under-
gone practical training in “Surveying” for not
less than one year.

or

(ii) Should have put in a service of one year as
Overseer or Supervisor in the Public Works
Department or Electricity Board.

or

(i) Should hold the Upper Subordinate or L.C.E.
Diploma of the College of Engineering, Guindy
or the L.C.E. Diploma awarded by Technological
Diploma Examination Board, Chennai or any
qualification recognised as equivalent thereto;
and

(b) Should have had practical experience for a period
of not less than three years after passing
Sections A and B of the A.M.LE. (Ind.)
Examination of which one Year experience
should have been as a Civil Engineer.
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(3)

(1) (2)
Junior Engineer Direct recruitment or
Civil Il Grade appointment by internal

Selection.

(a)

(b)

(iii)

Provided that no candidate possessing the
A.M.LLE. (Ind,) Qualification will be recruited if
a suitable candidate possessing the B.E. Degree
(Civil) of the Chennai or Annamalai University is
availabie.

. Must not have completed or will not complete

32 vyears of age on the first day of July of the
year in which the selection for appointment is
made.

. (i) A Diploma of L.C.. or D.C.E. awarded by

the Technological Diploma Examination Board or
by the State Board of Technical Educaticn and
Training Chennai, or any qualification recognised
as equivalent thereto by the Board,

(ii) A pass in Sections A and B of A.M.I.E.
(Ind.) Examinatian with Geodesy as an
optional or additional subject, subject to the
following conditions;

(i) Should fu:nish evidence of having undergone
practical training in “‘Surveying” for not less

than one vyear.
or

(ii) Should have put in a service of one year
as Overseer or Superviser in Public Works
Department or Electricity Board.

or

(iii) Should hold the Upper Sub-ordinate or
L.C.E. Dipioma of the College of Engineering
Guindy or the L.C. E. or D.C.E. Diploma
awarded by the Technological Diploma Ex-
amination Board or by the State Board of
Technical Education and Training, Chennai
or any qualification recognised as equivalent
there to by the Board: and

Should have had practical experience for a period
of not less than one year in Civil Engineering
after passing Secticns A and B of the A.M I E.
(Ind.) Examination,
The Upper Subordinate of L.C.E. Diploma of the
College of Engineering, Guindy,

or

(iv) Lower Subordinate Diploma of the College of

Engineering, Guindy and continuous service as
Draughtsman for a period of eight years in the
Government Electricity Department and/or Tamil
Nadu Electricity Board ;

or

(v) A Diploma in Civil and Rural Engineering

awarded by the National Council for Higher
Education. :
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(1) (2)

(3)

Note: Junior Engineers (Civil) who are holders of Diploma in Civil Engineering and who have
had practical experience for a period of not less than three years betore or after
passing Sections A and B of the A.M.LE. (India) Examination be permitted to be
redesignated as Assistant Engineer (Civil) and appointed to the post of Assistant
Engineer (Civil) if there are regular vacancies in the post of Assistant Engineer (Civil).

Assistant Internal Selection 1. Must not have completed or will not complete
Engineer or 30 years of age on the first day of July of the
{Mechanical)  Direct Recruitment year in which the selection for appointment is

made. if recruited direct.

2. (a) A Degrée in Mechanical Engineering of the

Chennai or Annamalai University or equivalent
qualification ;

(b) A Diploma in Mechanical Engineering of the College

{c)

of Engineering, Guindy. Provided that no candidate
who possesses the Dipioma in Mechanical Engi-
neering or who, has secured a pass in Sections A
and B of the A.M.L.E. (india) Examination shall be
eligible for appointment as Assistant Engineer
(Mechanical) if a suitable candidate possessing the
Degree in Mechanical Engineering is availabie for
such appointment.

or

Subject to the following conditions, a pass in Sec-
tions A and B of fhe A.M.I.E. (Ind.) Examination
with any three of the subjects under Section B
as optional or additional subjects:

1. Theoiy and Design of Structures.
Hydrautics & Hydraulic Machinery.
Machine Design.

Workshop Technologv.

oA~ W N

Thermodynamics and Heat Engines (Steam
and Internal Combustion).

(i) Should furnish evidence of having undergone

practical training in ““Surveying’” for at least
one year.

or

Hold the Upper Subordinate or L.C.E. Diploma
of the College of Engineering, Guindy or any

other qualification recognised as equivalent
thereto.
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(1)

(2)

(3)

Press
Superinten-
dent

Assistant
Press
Superintendent

Junior Engineer
(Mechanical)
Il Grade

Note: The practical experience prescribed is not necessar

Direct
recruitment

Direct
recruitment

Recruitment by
Promotion

Appointment by
internal selection

(ii) Should have had practical experience for a
period of not less than four years after passing
Sections A and B of the A.M.I.E. (India) Examin-
ation, which should include practical experience
for a period of at least one year in mechanical
workshop and structural works.

(i) Must not have completed 32 years of ageas on
the first day of July of the year 'in which selec:
tion for ‘appointment is made.

(ii) Must have passed SSLC or equivalent Examination.

(iii) Must possess a Diploma in Printing Technology
awarded by the State Board of Techl. Examin-

atlon or any other quatification recognised as
equivalent thereto; and

(iv) Must have had at least 12 years experience in a
responsible post in the printing job.

Must not have completed or will not complete 32 years of
age on the first day of July of the year in which the
selection for appointment is made.

Must have passed S.S.L.C. or equivalent examination.

Must possess a Diploma in Licentiate in Printing
Technology. Must have worked for at least 12 years and
more in a responsible post in the printing job.

Must have had 5 years experience as Foreman | Grade or
8 years experience as Foreman 11 Grade in the Tamil Nadu
Electricity Board Press.

[1] Must not have completed or will not complete
32 years of age on the first day of July of the year
in which the selection for appointment is made in
the case of direct recruits.

[2] [a]l A Diploma of L.M.E. issued by the

Technological Diploma Examination Board or
equivalent qualification ;

and

[b] Practical experience in Mechanical workshop
and structural works for a period of not less
than two years in the Government Electricity
Department and/or Tamil Nadu Electricity
Board or three years elsewhere.

y in the case of a person possessing

the B.E. Degree qualification of the Chennai or Annamalai University or any other
recognised University.
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(1)

(2)

(3

Supervisor
(Thermal)

‘Senior
Draughtsman,

Direct recruitment
or by promotion

Direct recruitment
or by promotion

[3] Subject to the following conditions, a pass in
Sections A and B of the A.M.1.E: (Ind.) Examination
with any three of the following subjects under
Section B as optional or additional subjects :-

1. Theory and Design of Structures.
Hydraulics and Hydraulic Machinery.
Machine design.

Workshop Technology.

S ST

Thermodynamics and Heat Engines [Steam and
Internal Combustion)

(i) Should furnish evidence of having undergone practical
training in ““Surveying’’ for at least one year;

or

hold the Upper Subordinate or L.C.E. Diploma of the
College of Engineering, Guindy or any other qualification
recognised as equivalent thereto; and

(ii) should have had practical experience in workshops
and structura! works for a period of not less than
one year after passing Sections A and B of the
A.M.1.LE. (Ind.) Examination.

(1) Must not have completed or will not complete 32 years
of{age as on the first day of July of the year in which
the selection for appointment is made in the case of
direct recruits;

(2) L.E.E. or L.M.E. Diploma holders with practical
experience in a Thermal Power House for a period of
notlless than one year in Tamil Nadu Electricity Board.

(a) Must not have completed or will not complete 33 years
of age on the first day of January immediately
following the date of publication of the approved list
of selected candidates if recruited direct.

(b) (i) A Diploma of L.E.E. of the Government School
of Technology or of the Technological Diploma
Examination Board, Chennai

or

(ii) The Certificate granted by the College of
Engineering Guindy, on completion of the [course
prescribed for the Lower Subordinate class,

or
(iii) A pass in the examination prescribed for

1. the Engineering Subordinate class;
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(2) (3)

Draughtsman

the Overseer class, or
the Sub-Overseer class, or

the Surveyor class; or

o > w N

the Draughtsman class in the College of
Engineering,Guindy; or

(iv) A pass in the Special examination for Group
Certificate in Building Drawing which has been
prescribed for Draughtsman in the Government
Technical Examination, Chennai and

(c) Practical experience as Draughtsman in Drawing
and Design for a period of not less than three
years, preferably in the Government Department
and/or Tamil Nadu Eiectricity Board.

or

Craftsmanship Certificate in the trade of Draughts-

mean [Civil] and Draughtsman [Mechanical] issued

by the Ministry of Labour and Employment,

Government of india and practical experience as

Draughtsman in Drawing and Design for a period of

not less than three years preferably in Government/
y Tamil Nadu Electricity Board.

a4

[al] Must not have completed:or will not complete 30
years of age on the tirst day of January, immediately
following the date of publication of the approved
list of selected candidates in the case of direct
recruitment.

[b] [il] A Diploma of the L.E E. of the Government School
of Technology or of the Technological Diploma
Examination Board, Chennai or a pass in the L.E.E.
Examination conducted by the Technological
Diplema Examination Board, Chennai, if persons
with. the L E.E. Diploma are not available; or

[ii] The certificate granted by the Cellege of Engi-
neering, Guindy on the completion of the course
prescribed for the Lower Subordinate class; or

[iii] A pass in the examination prescribed for :-
1. The Engineering Subordinate class,
or

2. The Overseer class: or

The Sub-Overseer class, or

4. The Surveyor class, or
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(1

(2) (3)

5. The Draughtsman class in the College of Engi-
neering. Guindy.

or.

[iv] The New Overseer Diploma of the College of Engi-
neering, Guindy; or

[v] A pass in the special examination for Group

** ‘Certificate in Buiiding Drawing which has beén
prescribed for Draughtsman in the Government
Technica! Examinations, Chennai and in the case of
a candidate for appointment as Draughtsman for
electrical work, practical experience in Drawing
and Design in Electrical works for a period of not
less than six months in the Governiment Electricity
Department and/or the Board or one year eise-
where.

Provided that a candidate possessing the L.E.E.
Diploma shall not be required to possess such
practical experience: cr

[vi] Craftsmanship Certificate in the trades of Draughts-
man (Civil) and Draughtsmar (Electrical) issued
by the Ministry of Labour and Employment,
Government of India;

or

(vii) A passin the special examination for the “Group
Certificate in Civil Engineering” in the Government
Technical Examinations comprising the subjects
mentioned below : :

Subject Grade

1. Building materials and Lower
Constructions

2. Earth work and road making Lower
3. Building drawing and estimating Higher
4. Hydraulic and irrigation works Higher
5. Surveying and Levelling Lower
6. Applied Mechanics Higher
7. Geometrical Drawing Lower

The qualifications specified above shall not be
necessary for appointment as Draughtsman, or
Assistant Draughtsman with not less than 10 years
experience.

www.tnebes.org



176 TNEB Service Regulations
(1) (2) (3)
Assistant Direct recruitment (a) Must not have Completed or will not complete 30

Draughtsman or appointment by
internal selection

Stores Supervisor
and Stock Verifier

(b)

years ot age on the first day of January immediately
following the date of publication of the approved
list of selected candidates.

This age limit shall not apply to the appointment of
any person borne on the workcharged establishment
on monthly pay in Operating and Construction
Circles and to persons in the Operation Branch.
The agse limit in respect of candidates belonging. to
Backward Classes, shalt be 30 years.

A pass in the Government Technical Examination

in the Lower Grade in Geometrical Drawing,
Building; Drawing and Estimating and Freehand
outline and Model Drawing or a completed

S$.S.L.C. issued under the authority of the Govern-
ment of Tamil Nadu with not less than the percent-
age of marks specified against the following
subjects under ““Engineering’’ included as a speciak
subject in the bifurcated courses in Secondary
Schools :-

(a) Science and Drawing 30 %.
(b) Applied Science and Practical 30 9.

or

A pass in Building and Structural Draughts-
manship Certificate course of the Central
Polytechnic, Chennai.

or

Craftsmanship Certificate in the trades of
Draughtsman (Civil) and Daughtsman
(Mechanical) issued by the Ministry of
Labour and Employment, Government of
India.

No person shall be eligible for appointment
by direct recruitment if he has completed the-
age of 35 years.

Must have passed the S S.L.C. Public exa-
mination of the Government of Tamil Nadu-
or possess any equivalent qualification and
evidence of proficiency in stores accounting:
and charge of stores in a large electric:
supply undertaking for a period of not less
than three years and in the case of appoint-
ment to the post of Stores Supervisor a-
security deposit of Rs. 1,000/- (Rupees One:
thousand only).
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(3)

Instrument
Repairer.

Transport Over-  For direct recruitment.

seer, | Graqle.

Transport Over-
seer. 1l Grade

Promotion from Testers
(Chemical)

Junior
Chemist

Staff Nurse Recruitment through
Employment Exchange or by
advertisement or from among
the existing qualified
employees of Tamil Nadu
Electricity Board

S.R.—24 (8—2001)

No person shall be eligible for appointment
by direct recruitment if he has completed
the age of 30 years.

Experience for a period of not less than five
years in the maintenance of batteries and in
repairs to watches and meters.

(a) A completed S.SL C. and

(b) Experience in rail or road transport of mat-

erials for a period of not less than

(i) four years in the Government Electricity

Department and/or the Board ; or

(ii) five years elsewhere.

(a) Ability to read, write and transact business

in English ; and

(b) Experience in rail or road transport
materials for a period of not less than

(i) two years | in the Government Electricity

Department and/or the Board; or

(ii) three years elsewhere.

No person shall be ellglble for appointment
by direct recruitment as Transport Oversear
if he has completed the age of 30 years.
This age limit does not apply to persons
borne on the work charged establishment on
monthly pay in Operating and Construction
Circles or to employees in the Operation
Branch.

Must have had experience for not less than two
years as Tester (Chemical) in a Thermal Power
Station of the Board™.

(1)
(i)

Must not have completed 32 years of age.
Three vears course in General Nursing
conducted by the State Government and six

months Midwifery training in recognised

Government Medical Institution.
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(3)

Refractionist

Pharmagcist

Laboratory
Technician,
Il Grade

Auxiliary
Nurse

Dark Room
Assistant

Direct recruitment (i) Must not have completed 32 years of age.

(i) A pass in Matriculation Examination of the

Recruitment through Employ- (i)
ment Exchange or by adver-
tisement or from among the
existing qualified employees (ii)

- of Tamil Nadu Electricity

Board

Recruitment through Employ- (i)
ment Exchange or by adver-
tisement or from among the (i)
existing qualified employees .
of Tamil Nadu Electricity Board

Recruitment through Empioy- (i)
ment Exchange or by adver-

tisement or from among the (i)
existing qualified employees
of Tamil Nadu Electricity (iii)
Board
Direct Recruitment (i)
(ii)

Chennai or Annamalai University or a pass
in the Secondary Schoo! Leaving Certificate
Examination or any other Examination,
recognised by the Tamil Nadu Public Service
Commission as equivalent thereto.

An Opticians Diploma: Provided that if a
candidate with optician Diploma is not
available, a person who has served under
any one of the leading opticians in the
country whe is a membsr of the Manu-
facturing Opticians’ Association for a period
of not less than five years may be appointed
to the post.

Note : ‘“Leading Optician’’ means an opti-
cal manufacturing and dispensing
firm of atleast fifteen years
standing.

Must not have completed forty years of
age.

A successful course in such training
prescribed by State Government i.e., A
Diploma in Pharmacy.

Must not have completed 25 years of age.

Certificate of having successfully com-
pleted shortended training course for a
Laboratory Technician.

Must not have completed 35 years of age.
Must have passed E.S.L.C. and

Must have passed Auxiliary Nurse Midwife
Course in a recognised Medical Institute.

Must not have completed 32 vyears of age.

Certificates for having successfully complet-
ed the training course for Dark Room Assis-
tant Provided that preference shail be given
to candidates who have passed the Dark
Room Assistant Examination.
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(1

(2)

(3)

Section Officers

Legal Officer

Assistants

Board Office Secretariat Branch

Promotion of staff
employed in
Secretariat Branch.

Promotion of staft
empioyed in other
Offices.

Appointment from
among the Section
Officers who have
worked or are
working in Legal
Cell of Board
Office Secretariat
Branch.

or

Appointment from
Section Officers.

Direct recruitment.

(a)

(b)

()

(M

(2)

(3)

(4)

Must hold the B.A., or B Sc., Degree of the Chennai or
Annamalai University.

“Provided that any Assistant/Assistant cum-Steno-
Typist who does not hold any such degree may be
promoted.

Must hold the B.A., or B.Sc., Degres of the Chennai
or Annamalai University ;

Must have had experience indsaling with some of the
subjects with which he will deal as Section officer and

Must have had previous drafting éxperience for a
period of not less than seven years.

Must possess a degree of any University or
Institution recognised by the University Grants
Commission for the purpose of its grants or any of the
Universities recognised by the Government of Tamil
Nadu with a Bachelor's Degree in Law obtained from
any University established by law in India and
recognised by the University Grants Commission by
undergoing a three year course of study.

or

a Bachelor's Degree in Law obtained from any
University established by law in India and recognised
by the University Grants Commission by undergoing a
five year course of study,

Must hold-

the Degree of the M.a., M.Sc,, B.A. (Hons) or B.Sc.,
(Hons) of the Chennai or Annamalai University or

the B.A. or B.Sc., Degree of the Chennai or Annamalai
University and a Degree in Law of the Chennai
University or

the B.A. Degree of the Chennai or Annamalai
University and must have obtained a first class in
English (Part |) or in the optional Subjects (Part ill)

or

The B.Sc., Degree of the Chennai or Annamalai
University and must have obtained a first class in the
optional subjects (Part |l) Provided that in the
case of a person belonging to any of the Scheduled
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(3)

Promotion

By appointment of
Assistants in the Board
Office Administrative
Branch, Technica! Branch
and other Subordinate
Offices.

Junior Assistants Direct recruitment;

Typist

Steno Typists

appointment from
Junior Assistants in
the Board Office
Administrative Branch
Technical Branch and
other Subordinate
Offices or appointment
from Typists including
Steno-Typists in the
Beard Office Secretariat
Branch or appointment
from Assessors in the
circle offices.

Direct recruitment; or
appointment from
Board Office Admini-
strative Branch,
Technical Branch and
other Subordinate
Offices

Direct recruitment to appoint-
ment from the Board Office

Castes, Scheduled Tribes or Backward Classes, it
shall be sufficient if he holds the B.A. or B.Sc.
Degree of the Chennai or Annamalai University. o

Need not possess the above qualification if the
candidate is 'n the opinion of the appointing authority
otherwise suitable for promotion but must possess
the minimum general educational qualification.

Must have passed the Account Test for Subordinate
-Officers, Part-1, :

Must hold the B.A. or B.Sc., Degree of the Chennai
or Annamalai University.

Must hold the B.A. or B.Sc., Degree of the Chennai or
Annamalai Unlversity,

Must possess the minimum genera! educational
qualification.

(2) Must have passed the Government Tech-
nical Examination in Typewriting by the
Senior Grade.

If, however, candidates who have passed the
examination by the Senior Grade are not
available those who have passed the ex-
amination by the Junior Grade at an examin-
ation held after the 1st January, 1933 may
be appointed.

(1) Must possess the minimum general educ-
ational qualification.

Administrative Branch,

Technical
subordinate offices.

Branch and other
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M

(2)

(3

“Telephone Super- By promotion

visor

Direct Recruitment

(2)

(3)

i}

Lii]

fiii]

L

ii]

Must have passed the Government Technical
examination in Typewriting by the Senior .
Grade.

I, however, candidates who have passed the
examination by the Senior Grade are not
available, those who have passed the Ex-
amination by the Lower Grade at an Examin-
ation held after the 1st January, 1933 may
be appointed; and . -

Must have passed the Government Technical
Examination in Shorthand by the Senior
Grade.

1§, however, candidates who have passed
the examination by the Senior Grade are not
available those who have passed the Inter-
mediate Grade in Shorthand in English or
the examination by the Junior Grade may be
appointed.

No candidate for appointment by direct
recruitment as Assistant, Junior Assistant,
Typist or Steno-Typist shall be eligible for
the inclusion of his name in the list of
approved candidates if he would have
completed or will complet 30 years of age
on the first day of July of the year in which
the selection is made.

Must possess a pass in S.S.L.C., or Matricul-
ation or equivalent examinations;

Should passess the certificate for _having
under-gone the prescribed course of Training
in Telephone Operating and passed the final
examination conducted by the Institute
approved by the State Government; and

Must have had practical experience as Tele-
phone Operator in Category-5 in Board Office
Secretariat Branch for a period ef not lass
than five years.

Must possess a pass in S.S.L.C. or Matricul-
ation or equivalent examination.

Should possess the certiticate for having
undergone the prescribed course of Training
in Telephone Operating and passed the final
examination conducted by the institute
approved by the State Government,
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(i1) Must have had practical experience as Tele-
phone Operator for a period of not less than
five years in any organisation.

Telephone Pass in S.S.L.C. Public examination and
Operators knowledge to cperate Telephone Switch Board.

Special Grade By Promotion

Foreman
(Driver)

Driver

(Heavy
Vehicle)

Drivers

Sergeant

Assistant
Audit
Qfficers

Auditors

By Promotion

Direct recruitment
or
By promotion

Direct recruitment
or
By promotion

Must not have completed or will not complete
30 years of age on the 1st day of July of the
year in which the selection is made.

Must have had experience in driving Motor
vehicle for twelve years

Must have had experience in driving Motor
Vehicle for eight years

(a) Must possess a pass in Viil Std:

(b) Must possess a heavy vehicle drivibng
licence without Police (or) Magisterial
endorsement;

(c) Must have experience in driving for
two years.

(a) Must have appeared for SSLC or equi-
valent public examination.

{b) Must have had experience for five years.
as Gurkha Watchman.

BOARD OFFICE AUDIT BRANCH

By Promotion

(i) Must hold the B.A., or B.Sc., or B.Com.,,
Degree of the Chennai or Annamalai Uni-
versity.

(ii) Must have passed the Government
Technical Examination in Accountancy
by the Lower and Higher Grade; and

(iit) Must have worked for at least two years
as Auditor in the Audit Branch.

Note :—The qualification of University Degree shali not apply to the Typist and Steno--
Typist who have been promoted as Auditors.

By Promotion

(a) Must possess the degree of B.A. or B.Sc.,
or B.Com., of the Chennai Madurai or
Annamalai University.

(b) Must have passed the Account Test for
subordinate Officers Part | :

(¢) Must have served atieast for six months
as Junior Auditor in the Audit Branch.
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Note :— A Junior Auditor who has not passed the Account Test for Subordinate
Officers, Part-1 and the Government technical Examination in Accountancy by
the Lower Grade may be temporarily promoted as Auditor, provided he has
put in at least one year of service in the Audit Branch but subject to the
condition that he should pass the tests in one of the first two examinations
held after such promotion, failing which, he shall be reverted as Junior
Auditor and he shal!l not be eligible again for promotion till he passes the
tests.

‘Auditors Direct Recruitment Must hold (a) the aegree of M.A.
or M.Sc., or B.A. (Hons) or B.Sc., (Hons)
or M.Com. or B.Com. {Hons) of the
Chennai Madurai or Annamalai University:
or
[b] the B.A. or B.Sc., or B.Com. degree of the Chennai,
Madurai or Annamalai University and a degree in
Law of the Chennai University.

or

[c] the B.A. or B.Com., degree of the Chennai, Madurai
or Annamalai University and must have obtained a
First Class in English (Part-1) or in the optional
subjects (Part-ill)

or

[d] the B.Sc., degree of the Chennai, Madurai or
Annamalai University and must have obtained a
First Class in ihe optional subjects (Part itl);
Provided that in the case of person belonging to
Scheduled Caste, Scheduled Tribe or Backward
Class, it shall be sufficient if the candidate holds
the B.A. or B.Sc., degree of the Chennai, Madurai or

) Aqnamalai University.

-Auditors By appointment of [a] Must possess the degree of B.A. or B.Sc., or B.Comn.
Assistants in the of the Chennai, Madutai or Annamalai University
Board Office Admini- or any qualification which is equivalent thereto;

strative Branch,
Technical Branch and [b] Must have passed the Account Test for Subordinate

other Subordinate Officers Part-1.

Offices.

Promotion from the [a] Must possess the Minimum general Educational
category of Typists/ Quazlification.

Stend-Typist in [b] Must have passed the Account Test for Subordinate
Audlt Branch Officers, Part-|.

[c] Must have served atleast for ten years as typist or
steno typist.
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Junior Auditors

Typists

Steno-Typists

Direct Recruitment Must

hold the B A. or B.Sc., or B.Com. degree of the

or appointment Chennai or Anhamalai University.

from Juniar Assis-
tant in the Board
Office Administra-
tive Branch,
Accounts Branch,
Technical Branch
and other Subor-
dinate Offices o
appointment from
Typists including
Steno- Typists or
appointment from
Assessors in
Circle Offices.

Direct Recruitment (1
or appointment from
Board Office Admini-
strative Branch,

Accounts Branch,
Technica} Branch and
other Subordinate’

Ottices

(2)

Direct recruitment or ap-
pointment from the Board
Office Administrative
Branch, Accounts Branch,
Technical Branch and other
Subordinate Offices

www.tneb

Must possess the minimum general
Educational Qualification.

Must have passed the Government Technical
Examination in Typewriting by the Senior Grade.
If, however, candidates who have passed the
examination by the Senior Grade are not available,
those who have passed the examination by the
Junior Grade at an Examination held after the 1st
January, 1933 may be"appointed.

(1) Must possess the minimum general
educational qualification.

(2) Must have passed the Government Technical
Examination in Typewriting by the Senior
Grade. '

If, however, candidates who have passed the
examination by the Senior Grade are not
available, those who have passed the ex-
amination by the Junior Grade at an
examination held after the 1st January,
1933, may be appointed.
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(3) Must have passed the Government Technical
Examination in Shorthand by the Senior
Grade.

If, however, candidates who have passed the
examination by the Senior Grade are not
available, those who have passed the exami-
nation by the Junior Grade may be appointed.
No candidate for appointment by direct
recruitment as Auditor, Junior Auditor
Typist or Steno-Typist shall be eligible for
the inclusion of his name in the list of
approved candidates if he would have
completed or will complete 30 years of age
on the first day of July of the year in which
theselection is made.

Telephone Pass in S.S.L.C. Public Examination and

Operators knowledge to operate Telephone Switch
Board. Must not have completed or will not
complete 30 years of age on the 1st day of
July of the year in which the selection is
made,

Board Office Administrative Branch Board Office Accounts Branch,
Board Office Technical Branch and Circles

Assistants Direct Recruitment (a) Must not hzve completed or will not
complete the age of 30 years on the first
day of July of the year in which the
selection for appointment is made.

(b) (i) Must hold the Degree of B.Com., of the
Chennai or Annamalai University with
Accountancy as the main Subject or one of
the main subjects ;

or

(ii) Must hold the Degree of B.A. of the Chennai
or Annamalai University and must have
passed the Government Technical Examina-
tion in Accountancy by the Senior grade or
must posses a Diploma in Commerce issued
by the Government of Tamil Nadu with
Accountancy as main subject.

Junior Assist- Direct Recruitment [a] No person shall be eligible for the inclusion of
ants, Typists or Appointment his name in the list prepared by the Board {ior
and Steno by Internal appointment if he would have attained the age
typists, Stores selection of 30 years on the first day of July of the year
Custodian in which the selection on the results of which

the list is prepared, is held.

Provided that a candidate belonging to the
Scheduled Castes or the Scheduled Tribes shall

S.R.—25 (8—2001)
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(2)

(3)

[b]

fel (i) (a)

(b)

(ii) (a)

- be eligibie for the inclusion of his name in any such
list if he will not complete the age of 27 ysars on
the said date. This concession shall be in operation
in respect of all lists prepared on or before the 31st
day of December, 1964,

Must passess the Minimum General Educational
Qualification.

For appointment as Typist, prior to 4-5-1963,
candidates must have passed the Government
Technical Examination in Typewriting in Senior
Grade :

Provided the candidates who have passed that
examination are not available, candidates who have
passed the examination in the Junior Grade at an
examination held after 1st January, 1933 may, if
otherwise qualified, be appeinted thereto.

For appointment as Typist on or after 4-5-1963,
candidates must have passed the Government
Technical Examination in typewriting by the
Senior grade (Tamil or English) :

Provided that if candidates, who have passed the
Government technical examination by the Senior
grade [Tamil or English] are not available for
appointment as typist, candidates who have passed
the Government technical examination in type-
writing by the Junior grade at an examination held
after the 1st January 1933, may, if otherwise
qualified, be appointed thereto.

For appeintment as steno-iypist prior to
4.5-1963, candidates must have passed.

[1] Government Technical examination in Type-
writing in Senior Grade.

[2] The Government examination in Shorthand
in the Senior Grade. If however the candidates
who passed the examination in Typewriting or
Shorthand in the Senior Grade are not available,
those who have passed the examination in the

lower grade may be appointed.

(b) For appointment as Steno-typiston or after

www.tn

 4-5«1963 candidates must have passed :-
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(1) The Government Technical examination in type-
‘ writing and Shorthand by the Senior Grade (Tamil).

or

(2) The Government Technical examination in type-
writing and Shorthand by the Senior Grade
(English).

If, however, candidates who have passed the exami-
nation in typewriting and Shorthand (Tamil) or
typewriting and Shorthand (English) by the Senior
Grade are not available, those who have passed the
intermediate Grade in Shorthand in English or those
who have passed the examination by the Junior
Grade may be appointed.

Librarian Direct Recruitment No person shall be eligible for appointm‘ent to the post of
Librarian unless he/she possess the qualification
mentioned below :-

[i] Must hold a degree in Arts or Science of the
Chennai, Annamalai University or Madurai University
recognised by the Central University Grants
Commission.

[ii] Must hold a Degres in Library Science or Library and
information Science of the University of Chennai or
any other University recognised by the University
Grants Commission.

Note:- The requirement of a Degree a3 aforesaid shall not be necessary for promotion from
Assistant Librarian who entered the Board Service as Assistant Librarian prior to
17-6-1985 with Certificate in Librarianship issued by the University of Chennai or any
other University recognised by the Univetsity Grants Commission.

[iii] Must possess an adequate knowledge of the Official
Language of the State viz., TAMIL.

EXPLANATION : for the purpose of this Regulation
a person with adequate knowledge of Tamil shall
mean a person :-

(a) who has acquired knowledge in Ta.mil in High
School Courses or,

(b) who, whether his/her mother tongue is Tamil or not,
is able to speak, read and write Tamil.

Preference shall be given to persons who, in addition
to the qualification specified in items [i] to [iiil
above have some experience as Librarian under the
Government of Tamil Nadu or any Public Library.

Assistant Direct Recruitment [il] Must not have completed 30 years of age on the
Librarian . tirst day of July of the ysar in which the selection
for appointment is made.
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-[ii] Must hold a Degree in Arts or Science of Chennai

) or any other University recognised by the University
Grants Commission.

[iiil] Must hold a Degree in Library Science or Library and
information Science of the University of Chennai or
any other University recognised by the University
Grants Commission.

Assessors Direct recruitment (i) Must have passed Xth Standard.

(ii) Must know cycling.

(iii) Must be medically fit, and eye sight should be
normal.
(iv) Must be able to read the Meter correctly.

(v) Age: as on 1st July of the year in which recruitment

is made :-
Minimum-18 years
Maximum-30 years.

(vi) Must be able to do simple arithmetic.

Record Clerks (i) Must not have completed 30 years of age if recruited
direct; and

(ii) (a) Completed S.S.L..C. in case of appointment by

Explanation :

direct recruitment only.

(b) A pass in the Ill Form in a recognised
Secondary School in case of appointment from
other categories; or

Must possess the Indian Army | Class Certificate of
Education or the Indian Army 11l Class English
Certificate.

For the purposes of these Regulations ‘‘a recognised Secondary School’” shall mean a
Secondary School maintained by, or opensd with the sanction of the Tamil Nadu Government or
to which recognition has been accorded by the Director of School Education, Chennai under the

Tamil Nadu Educational Rules.

Office Helpers ‘(i)
(i)
(iii)

(iv)

Must not have completed 30 years of age ;
Must have passed 11l Form or Vill Standard ;

Must be able to ride a bicycie if the appointment is
to the post of Office Helper in an Office to which a
bicycle is supplied by the Board.

Possession of knowledge in Tamil :-

(a) Persons appointed by direct recruitment shall
be deemed to possess an adequate knowledge
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in Tamil, if they have passed the following
tests conducted by the appointing authority
cor\cerned‘:

1. Dictation in Tamil for about — 60 Marks
10 minutes

2. Reading a portion in Tamil — 40 Marks

Total 100 Marks

Provided that the tests shall be conducted in the Standard of 111 Form or Vill Standard.

(b) A person shall be deemed to have passed the tests
prescribed in Sub-Rule (a) if he obtains 50 per cent
or more marks in aggregate. He should pass the said
test within the period of probation failing which he
shall be discharged from Service, provided that not-
withstanding anything contained in Sub-Regulation
(4) of Regulation 91 of Tamil Nadu Electricity Board
Service Regulations, the period of his probation may
be extended upto four years from the date of
appointment in order to enable him to pass the said
test.

Note : The following ‘categories of persons shall, however, be exempted:- from
possession of the qualification in item (ii) above :-

Motor Cycle
Messenger in
Board Office
Secretariat
Branch

Charge Engineer

Special Grade
Foreman

(i) Ex-Servicemen.

(ii) Existing incumbents of Office Helpers (This will
not include persons who are not regularly holding
the post of Office Helpers)

By appointment of (i) Must have passed Vill Standard.

Duffadars/ Office
Helpers in Board  (ii) Must possess Licence to drive Motor Cycle without
Ofifice Secretariat police or Magistrial endorsement.
Branch

or (iii) Must have experience in driving Motor Cycle for a
By direct recruit- period of not less than two years.
ment

Seven years’ experience as Assistant Chargeman.

L.M.E., L.E.E. or equivalent qualification as
approved by the Chief Engineer (Personnel) with
8 years’ practical experience as Foreman or Erector
in a large Engineering Organisation or
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Foreman, Grade |

Foreman, Grade ||

Foreman, Grade il

pass in Il Form with 14 years’ practical experience:
in a responsible position as Foreman, Erector, Civil.
Maistry or Surveyor or in the type of work
concerned or '

Study upto | Form with ;-

{a) ability to draw sketches and read Engineering
Drawings.

(b) not less than 3 years apprenticeship in Mecha-
nical or Electrical Engineering Works, and

(c) not less than 5 years’ experience as Foreman or
Erector in a large Engineering Organisation.

L.M.E. or L.E.E. as the case may be, or equivalent
qualification as approved by the Chief Engineer
(Personnel) with 5 years’ practical experience in a
responsible position in the type of work
concerned; or

pass in I Form with 12 years’ practical experience
in a responsible position in the type of work
concerned; or

group certificate in Electrical Engineering with ten:
years' practical experience in the type of work
concerned.

L.E.E. or L.M.E. as the case may be, or equivalent
qualification as approved by the Chief Engineer
(Personnel) with practical experience in main-
tenance or erection or construction works for a
period of not less than

(i) two vears in the Chennai Electricity Depart-
ment and/or the Board or

(ii) three years elsewhere than in the said depart-
ment and/or the Board; or -

pass in It Form with 8 years’ practical experience
in responsible posts in the type of work concerned
in the Electricity or other Government Departments
and/or the Board or not less than 10 years in all
including experience acquired elsewhese, The
period of practical experience specified shall be
reduced by two years in the case of those who have
completed S.S.L.C. course or who possess higher
general educational qualification; or

group certificate in Electrical Engineering with five
years' practical experierce in the type of work
concerned.

L.M.E. or L.E.E. as the case may be, or equivalent
qualitication as approved by the Chief Engineer
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Senior
Construction
Foreman

Surveyor

Surveyor
(Unqualified)
Special Winder

Assistant Special
Winder

Winder, Grade | -

‘Winder, Grade i

Line Inspector

(Personnel) with 3 years; bractical experience in a
responsible position in the type of work concerned;

‘or
‘ paés in 11l Form with 7 years’ practical experience

in a responsible position in the type of work
concerned; or '

group certificate in Electrical Engineering with five
years’ practical experience in the type of work
concerned.

L.C.E.. L.M.E. or L.E.E. as the case may be, or equi-
valent qualification as approved by the Chief Engi-
neer (Perscnnel) with 5 years’ practical
experience in construction works; or

passed S.S.L.C. with 10 years’ experience in
construction works; of

practical experience for 15 years’ in construction

waorks.

L.C.E., L.M.E., or L.E.E. as the case may be, or equi- -
valent qualification as approved by the Chief Engi-
neer (Personnel) with 2 years’ experience in sur-
veying, levelling and similar works or completed
$.5.L.C. with 12 years experience in surveying,
levelling and similar works.

Completed S.S.L.C. with 4 years’ experience in
surveying, levelling and similar works.

Pass in il Form or E.S.L.C. with practical experience
for not less than 10 years in winding high voitage
alternators and special repairs to electrical plant
and machinery.

Pass in 1l Form or E.S.L.C. with practical experience
for not less than 5 years in winding motors and
alternators.

Pass in IV Standard and practical experience in
winding motors for five years.

Pass in IV Standard and practical experience in
winding motors for three years.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel) with 2 years’ practical
experience in the type of work concerned; or
completed S.S.L.C. with 8 years’ practical experience
in the type of work concerned; or

Group certificate in Electrical Engineering with 5
years’ practical experience in the type of work
concerned;
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Tester (Electrical),
Grade |

Tester (Electrical)
Grade |1

Tester (Chémical)

Commercial
Inspector

Commercial
Assistant

Senior Machine
Operator

Junicr Machine
Opgrator

_Maistry, Grade |
Maistry, Grade 1|

Maistry, Grade Ili

Mechanic, Grade |
Mechanic, Grade Hi

L.E.E. cr equivalent qualification as approved by the
Chief Engineer (Personnel) with one year practical

experience in the type of work concerned.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel).

B.Sc., in Chemistiy or equivalent qualification with
one year practical experience in the type of work
concerned.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel).

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel); or

Completed S.S.L.C. with 3 years’ practical experience
in the filed.

Study upto S.S.L.C. course; one year practical
experience in Card punching machine section and
one year experience in the operation of automatic
tabulating equipments including minor repairs and
care of equipment, working knowledge of sources
and use of data, speed accuracy and judgement,
good eye sight.

Study upto S.S.L.C. course; six months’

experience as a punch card operator possessing
selective and discriminative ability; ability to apply
the code and punch numbers accurately and quickly;
ability to withstand noise and aptitude for
improving speed accuracy; good eye sight.

Pass in L.C.E. or Overseer examination or equivalent
qualitication as approved by the Chief Engineer
(Personnel); or

Pass in IV Form with 6 years’ practical experience in
the type cf work concerned.

Pass in IV Form with 3 years’ practical experience
in the type of work concerned. The practical
experience prescribed may be reduced by two years
in the case of candidates possessirg any technical
qualifications acceptable to the Chief Engineer
(Personnel).

L.M.E. or equivalent qualification as approved by the
Chief Engineer (Personnel) with one year practical
experience in the type of work concerned: or
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Mechanic, Grade Il}

Instrument
Mechanic, Grade |

Instrument
Mechanic, Grade |l
and Instrument
Mechanic, Grade Il

Telephone
Inspector, Grace |
and Telephone
Inspector, Grade |

S.R.—26 (9—2001)

pass in IV Standard with 10 years’ practical
experience in the type of work concerned.

Pass in 1V Standard with 4 years’ practical
experience in the type of work concerned; or

the Industrial School Certificate of 3 to 5 years
duration awarded by the Industries and Commerce
Department.

L.M.E., or L.E.E. as the case may be. or equivalent
qualification as approved by the Chief Engineer
(Personnel) with one year practical experience in
the type of work concerned ; or

pass in |V Standard with 6 years’ practical .
experience in the type of work concerned; of

group certificate in Electrical Engineering with
3 years’ practical experience in the type of work
concerned; or

craftsmanship Certificate in the trade of Mechanic
(Instrument) issued by the Ministry of Labour and
Employment. Government of India with practical
experience for ONE year in the type of work
corcerned; or

the Industrial School Certificate of 3 to 5 years
duration awarded by the Industries and Commerce
Department.

Pass in 1V Standard with 3 years’ practical
experience in the type of work concerned ; of

group Certificate in Electrical Engineering with_one
year practical experience in the type of work
concerned; or

craftsmanship Certificate in the trade of Mechanic
(Instrument) issued by the Ministry of Labour and
Employment, Government of India for appointment
as Instrument Mechanic, Grade Ii; or

the Industrial School Certificate of 3 to 5 years
duration awarded by the industries and Commerce
Department.

L.E.E. or equivalent qualification as approvod by the
Chief Engineer (Personnel) with one year practical
experience in the type of work concerned; or

pass in 1V Form with 6 years’ practical experience
in the type of work concerned.
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3

Instrument Repairer
(Telephones)

Mechanical
Estimator

Syrang,. Grade |
and Syrang, Grade i}

Loco Driver

Meter Inspector

Assistant
Chargeman

Junior Chargeman

Workshop Chargeman

A pass in |V Standard with three years’ practical
experience in the type of work concerned; or

a pass in Instrument Mechanic grade conducted by
the Industrial Training Institute of the Government of
Tamil Nadu.

L.M.E. or equivalent qualification as approved by
the Chief Engineer (Personnel); or

completed S.S.L.C. with 6 years’ practical
experience in the type of work concerned.

Pass in IV Standard with 6 years’ practical
experience in the type of work concerned.

Certificate of competency for charge of small boilers
or internal combustion engine drivar with 3 years’
practical experience in the type of work concerned.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel) with one year practical
experience in the type of work concerned; or

completed S.S.L.C. with 6 years’ practical experience
in the type of work concerned viz., Meter reading,
checking of meters, etc., or

group certificate in Electrical Engineering with thres
years’ practical experience in the type of work
concerned.

L.M.E. or equivalent qualification as approved by tha
Chief Engineer (Personnel) with practical
experience in Boiler House Operation and Main-
tenance for 5 years; or

pass in |¥ Form with practical experience in Boiler
House Operaticn and Maintenance for 10 years.

L.M.E. or equivalent qualification as approved by the
Chief Engineer (Personnel) with practical experience
in Boiler House Operation and Maintenance for

2 years; or;

passin IV Form with practical experience in Boiler
House Operation and Maintenance for 5 years.

L.M.E. or L.E.E. as the case may be, or equivalent
qualification as approved by the Chief Engineer
(Personnel) with one year practical experience

in the type of work concerned; or
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(3)

Switch Board
Attendant/
Operator

Assistant
Operator/Grade |
Assistant
Operator/Grade 1|

- Qil Tester

Sergeant

Assistant to

Hydraulic
Operator

()
(ii).

(iii)
(iv)

pass in 11! Form with 5 years’ practical experiance
in the type of work concerned.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel) with practical experience
for one year in the type of work concerned; or

Certificate in Electrical wiring issued by the
Polytechnics or equivalent qualification as approved

* by the Chief Engineer (Personnel) with 3 years’

practical experience in the typa of work concerned ;or

Completed S.S.L.C. with 5 years’ practical experience
in the type of work concerned; or

group certificate in Electrical Engineering with
2 years’ practical experience in the type of work
concerned.

Certificate in Electrical Wiring issued by the
Polytechnics or equivalent qualification as
approved by the Chief Engineer (Personnel); or

pass in Il} Form with practical experience for two
years of which one year shall be in the type of work
concerned,

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel) with one year practicat
experience in the type of work concerned; or

Completed S.S.L.C. with 4 years’ experience in
Operation and Maintenance.

Appeared for S S.L.C. Public Examination,

Must not be less than 5’ 6" in height and 34"
round the chest on full inspiration with a minimum
expansion of 2,

Must possess a clear eye sight,

Direct recruits must have completed 21 years of age
and must not have completed 30 years of age on the
1st day of July of the year in which the
appointment is made.

L.M.E., or Diploma course in Hydraulic Machinery
or equivalent qualification as approved by
Chief Engineer (Personnel); or

completed S.S.L.C. with practical experience for
5 years’ of which one year shall be in the type
of work concerned.
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Driver (Tractor,
Trailer of Heavy
Vehicles)
Grade |

Driver (Jractor,
Trailer of heavy
Vehicles), Grade Il

Lorry Driver,
Grade |

Lorry Driver,
Grade ||

Calyx Drill Driver
Compressor Driver

Road Rollef 'v
Driver

Mixer Driver

Winch Driver

Driver, Power
House

A pass in IV Standard, Possessing of driving licence
without police or magisterial endorsement and
experience in lorry driving for 8 years of which at
least 3 years must have been in driving heavy
vehicles and/or tractor trailers.

Pass in 1V Standard, Possessing of driving licence
without police or magisterial endorsement and
experience in lorry driving for 8 years of which at
least 3 years must have been in driving heavy
vehicles and/or tractor trailers.

Pass in IV Standard, Possessing of driving licence
without police or magisterial endorsement and

- experience in lorry driving for six years.

Pass in 1V Standard, Possessing of driving licence
without police or magisterial endorsement and
experience in lorry driving for 2 Years:

Pass in 11l Form and 3 years’ experience in the type
of work concerned.

—do—

Certificate of Competency for charge of small bciler
or internal combustion engine drivers, and practical
experience for 3 years in the type of work concerngd;
or

Pass in 1l Form and 3 years’ experience in the type
of work concerned.

Pass in 11l Form and 3 years’ practical experience
in the type of work concerned.

Pass in I1l Form and practical experience for a
period of not less than 3 years of which at least
two years shall be in the type of work concerned.

L.M.E. or equivalent qualification as approved by
the Chief Engineer (Personnel); or

Certificate of competency for internal combustion
engine drivers issued by the Board of Examination
or certificate of Hl Class Engineer Operator issued
by the Board of Examiners or other equivalent
qualitications as approved by the Chief Engineer
(Personnel) with two years’ practical experience in
the type of work concerned; or o

Pass in 111 Form with 5 years’ practical experience

_in the type of work concerned.
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Shop Assistant

Lineman Turner

Lineman Fitter

Lineman, Grade |
Lineman, Grade |

Study upto V Form with 2 years’ practical
experience in the type ofwork concerned.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel); or

Pess in 1V Standard with practical experience in
Eiectrical Operation and Maintenance for a period
of not less than 3 years in the type of work
concerned; or

Group certificate in Electrical Engineering with one
year practical experience in the type of work
concerned; or

. A pass in Turner Course conducted by the Industrial

Training Institutes of the Government of Tamil Nadu.

Certificate of competency issued by the Board of
Examiners with practical experience for 2 years
in the type of work concerned; or

Pass in IV Standard with 4 years’ practical
experience in the type of work concerned ; or

Group certificate in Electrical Engineering with one
year practical experience in the type of work
concerned.

L.E.E. or equivalent qualification as approVed by .
the Chief Engineer (Personnel) ; or

Certificate in electrical wiring issued by the
Polytechnics or equivalent qualification as approved
by the Chief Engineer (Personnel) with one year
practical experience in the type of work -
concerned; or

Completed S.S.L.C. with practical experience in
Electrical operation and Maintenance for a period of
not less than 5 years in the type of work
concerned; or

Group certificate in Electrical Engineering with one
year practical experience in the type of work
concerned; or

Craftsmanship certificate in the trade of Lineman
and Wireman issued by the Ministry of Labour and
Employment, Government of India; or

The Industrial School Certificate of 3 to 5 years

“duration awarded by the Industries and

Commerce Department.
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Lineman, Driver

Electrician,
Grade |

Electrician
Grade it

Crane Driver

Crane Driver-cum-
Electrician

Pass in 1V Standard with driving experience for
2 years and possessing of driving licence without
police and magisterial endorsement.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel): or

Certificate in Electrical wiring issued by the
Polytechnics or equivalent qualification as approved
by the Chief Engineer (Personnel) with 2 years -
practical experience in the type of work concerned;

or

Completed S.S L.C. with practical experience for 4
years in ihe type of work concerned: or

Group certificate in Electrical Engineering with one
year practical experience in the type of work
concerned; or

Craftsmanship certificate in the trade of Eiectrician
issued by the Ministry of Labour and Employment,
Government of India; or

The Industrial School Certificate of 3 to 5 years
duration awarded by the !ndustries and Commerce
Department.

Certificate of electrical wiring issued by the
Polytechnic or equivaient qualification as approved
by the Chief Engineer (Personnel); or :

Completed S.S.L.C. with 2 years practical experience
in the type of work concerned.

L.E.E. or equivalent qualification as approved by
the Chief Engineer (Personnel); or

Pass in IV Standard with practical experience in
Etectrical Operation and Maintenance for a period
of not tessthan 3 years in the type of work
concerned; or

. Group certificate in Efectrical Engineering with one

year practical experience in the type of work
concerned.

L.E.E. or equivalent qualification as approved by the
Chief Engineer (Personnel); or

Completed S.S,L.C. with practical experience for
4 years in the type of work concerned: or

Group Certificate in Electrical Engineering with 2
years’ practical experience in the type of work
concerned,
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Fitter, Grade !
Fitter, Grade |l

Fitter, Grade 11|
Fitter, Grade IV

Fitter, Grade V

Fiiter Operator

Tool Keeper,
Grade |

Tool Keeper,
Grade i1

Time Keeper,
Grade |

Time Keeper,
Grade i

Certificate of competency issued by the Board of
Examination with 2 years’ practical experience in
the type of work concerned; or

Pass in IV Standard with four years’ practical
experience in the type of work concerned;

Craftsmanship certificate in the trade of Fitter issued
by the Ministry of Labour aind Employment, Govern-
ment of India with practical experience for ONE year
in the type of work concerned for Fitter, Grade | in
Mettur workshops and work charged establishment.

The practical experience of one year is NOT
necessary in the case of employment in operation
Branch; or

Craftsmanship Certificate in the trade of Fitter issuad
by the Ministry of Labour and Employment,
Government of India for Fitter Il Grade in Mettur
Workshops and work charged establishment; or

The Industrial School Certificate of 3 to 5 years
duration awarded by the Industries and
Commerce Department.

Certificate of competency issued by the Board of
Examiners with one year practical experience in the
type of work concerned; or

Pass in IV Standard with three years’ practical
experience in the type of work concerned.

Certificate of competency issued by the Board of
Examiners with one year practical experience in the
type of work concerned; of

Pass in IV Standard with two years practical
experience in the type of work concerned.

L E.E. or L.M.E. or equivalent qualifications as
approved by the Chief Engineer (Personnel); or

Pass in |V Standard with practical experience in
Electrical Operation and Maintenance/Mechanical
Operator of not less than 5 years in the type of
work concerned.

Completed S.S.L.C. with 3 years’ practical experience
in the type of work concerned.

Pass in 1V Standard with one year practical
experience in the type of work concerned.

Minimum general educational
qualification.

Pass in {1l Form with practical expsrience for
3 years in the type of work concerned.
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Job Clerk Completed S..S.L.C. with 3 years experience in the
type of work concerned.
Plate Layer Certificate of competency issued by the Board of
(Transport) Examiners with two years’ practical experience in
the type of work concerned; or
Pass in |V Standard with four years experience
in the type of work concerned.
Fireman \ . ) )
(Transport) Pass in |V Standard with one year practical
Cleaner J experience in the type of work concerned.
(Transport)

Tyndal/Packer

Carpenter Grade |

Carpenter Grade i}
Stone Cutter

Mason Grade |
Mason Grade ||

Plumber

Senior Store
Assistant

Store Assistant
Wireman/

Wireman
Meter Reader

Pass in IV Standard with practical experience for
three years in the type of work concerned.

Pass in IV Standard with practical experience for
three years in the type of work concerned; or

Craftsmanship certificate in the trade of Carpentry
issued by the Ministry of Labour and Employment,
Government of India.

Pass in 1V Standard with practical experience for
three years in the type of work concerned.

Certificate of competency issued by the Board of
Examiners with one year practical experience in
the type ot work concerned; or

Pass in |V Standard with three years’ practical
experience in the type of work concerned.

Pass in S.S.L.C. with 3 years’ practical experience
in Stores works.

Corﬁpleted S.S.L.C. with three years’ practical
experience in the type of work concerned.

Certificate in Electrical wiring issued by the Poly-
technics or equivalent qualification as approved by
the Chief Engineer (Personnel); or

Pass in IV Standard with practical experience in
Electrical Operation and Maintenance for a period
of not less than two years; or

Craftsmanship Certificatc in the trade of Lineman
and Wireman issued by the Ministry of Labour and

www.thebes.org



TNEB Service Regulations

201

M

(2)

)

" Assistant Wireman

Telephone
Operator, Grade |

Telephone
Operator, Grade il

Turbine Operator

Trolley Guard

Vaive House
Attendant

Fitter Slinger,
Caulker and Riveter

Warden, Grade |
Warden, Grade |l.

Boiler House
Fireman

Machineman,
Grade |

Machineman,
Grade |1

Machineman, Grade i}

Machineman,
Grade V

S.R.—27 (9—2001)

Employment, Government of India for appointment
as Wireman; or

‘The Industrial School Certificate of 3 to 5

years duration awarded by the Industries and
Commerce Department.

Certificate in Electrical wiring issued by the Poly-
technics or equivalent qualification as approved
by the Chief Engineer (Personnel); or

Pass in IV Standard with practical experience in
Electrical Operation and Maintenance for a period
of not less than two years. :

Co.mpleted S.S.L.C. with 6 months experience in the
type of work concerned.

- do -

Pass in !Il Form with practical experience for two
years of which one year shall be in the type of
work concerned.

Pass in IV Standard and three years experience in
the type of wotk concerned.

Pass in IV.Standard and 3 years experience in the
type of work concerned.

Certificate of competency issued by the Board of
Examiners with 2 years practical experience in the
type of work concerned; or

Pass in IV Standard with 4 years’ practical
experience in the type of work concerned.

Pass in 1V Standard and ability to cook with one
year experience in the type of work concerned.

Pass in 1V Standard with one year practical
experience in the type of work concerned.

Pass in IV Standard and four years’ practical
experience in the type of work concerned.

- do -

- do -

Pass in |V Standard with 2 years’ practical
experience in the type of work concerned.
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Inspector of '
Recorder

Gauge Reader

Rota Print Operator

Blacksmith,
Grade |

Blacksmith,
Grade It

Blacksmith,
Grade Il

L.C.E. or equivalent qualification as approved by the ~

Chief Engineer (Personnel); or

" Pass in Il Form, with practical experience in

apparatus or type of work concerned for not less
than 2 years.

Pass in 11l Form with practical experience in
apparatus or type of work concerned for not less
than cne year.

Ability to understand, read and write English.

Should have undergone practical Training for two

. months in the Operation of Rota print machine in a

well reputed firm or in Government Departments
and possess a certificate to that effect.

Must be able to read and work to drawings, design

dyes for mass forging works and be conversant '

with heat treatment process. Prior experience in -
workcharge of at least 6 years except in casss

of special skiil and merit; or

Craftsmanship Certificate in the trade of Blacksmithy
issued by Ministry of Labour and Employment,
Government of india with practical experience for

ment in Mettur Workshops and Workcharged
Establishments; or

The Industrial School Certificate of 3 to 5 years

duration awarded by the Industries and

Commerce Department.

Must he able to read drawings and parry out intricate
forging works to drawings. Must have a knowlsdge
of design and making of dyes and heat treatment. ’
prior experience in workcharge of atieast 5 years; or

Craftsmanship Certificate in the trade of Blacksmithy
issuec by the Ministry of Labour and Employment,
Government of india for appointment in Mettur
Workshops and Waorkcharged Establishments: or

The Industrial School Tertificate of 3 to 5 years
duration awarded by the Industries and Commerce v
Department.

Must be abie 1o carry out smithy and forging works
to instructions given. Prior experience in smithy . .
works for 3 years.
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Blacksmith,
© Grade IV

. Blacksmith,
‘Grade V.

Welder, Grade |

Welder, Grade i

Fattern Maker
Painter

Tinsmith

Mouvlder

Must be able to carry out smithy and forging works
to instructions given. Prior experience:in smithy
works for 2 years. :

Must be able to carry out smithy and forging works
to instructions given. Prior experience in smithy

" works for one year.

Must have passed lli Form and must bé cbnvers'anvt

with rudimentary principles of electricity and
working of motor generators and transformer
welding plants. Must be able to design jigs for
mass welding works and must be able to do overhead
welding and welding in other difficult positions.
Prior expstience in welding for 6 years; of

Craftsmanship Certificate in the trade of welding
issued by the Ministry of Labour and Employment,
Government of india with practical experience for
ONE vyear in the type of work concerned for 1«

appointment in Mettur Workshops and Workcharged

establishment; or

The Industrial School Certificate of 3105 years
duration awarded by the Industries and
Commerce Department.

Must be able to handie and maintain motor generator
and transformer welding plants. Prior experience

.in welding for 4 years; of

Craftsmanship Certificate in the trade of welding
issued by the Ministry of Labour and Employment,
Government of india for appointment in Mettur
Workshops and Workcharged estabtishment:; OT:

The industrial School Certificate of 3 to 5 vyears
auration awarded by the industrigs and' Commerce
Department.

W

Must have prior experience of 6 years as.carpenter
of which 3 years must be in pattern making in a
foundry.

Must'be able to handle spray painting equipment' and
should have skiil in hand painting and letter painting
prior experience in painting for five years.

Prior experience as Tinker in soldering work for
5 years.

Prior experience in moulding and casting in cast

“iron and non-ferrous alloys for four years.
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génﬂi-skilléd- Certmcate of competency issued by the Board of
workman Examiners with one year practical experience in the

Filter Mechanic

Pump Driver,
Head Filter-cum-
Pump Driver

Senior Attendant,
Filter Houseé

Junior Attendant,
Filter House

Coal Maistry
Pipe Line Fitter
Hammerman

Blue Printer, .
Grade |

Blue Printer,
Grade il -

Pump House - .
Assistant

- Sanitary Maistry

Winder-mate

-Boiler House Attendant -

Helper

type of work concerned: or

Pass in 1V Standard with 3 years practical expenence
in the type of work concerned. ‘

Pass in 1V Standard with 4 years practlcal expenence
in the type of work concerned.

' Ceruflcate of competency issued by the Board of

Examiners with two years, practical experience in

© the type of work concerned: or

Pass in IV Standard with four years practical
expenence in the type of work concerned.

Pass in IV Standard with one year practical experience
in the type of work concernad.

Pass in IV Standard with one year practical experience
in the type of work concerned.

Pass in IV Standard with one year practical
experience in the type of work concerned.

Must have worked in a workshop as a Mazdoor for
three years in smithy.

Pass in IV Standard with one year practical
experience in the type of work concerned.

-do-
-do-

-do-
-do-
-do-
Must possess National Trade Certificate/National
Apprentlceshlp Certificate awarded by the National

Council for Training and Vocational Trade in any one
of the following Trades :

1. Fitter
2. Turner
3. Machinist *
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4. Welder
5. Wireman
6. Building Constructor
7. Blacksmith
8. Carpenter
. 9. Plumber-
-~ T 10. Electrician
“11. Instrument Mechanic
12. . Draughtsman (Civil)
13. Surveyor.
Provided that the Chairman shall have the power  to
order the selection from any of the Trades referred to
above and to such number as may be decided by him.
Groundsman ‘A’ Pass in |V Standard ~with oné year practical
Groundsman ‘B’ experience in the type of work concerned.
Lascar, Grade |
Lascar, Grade Il
Vehicle Helper
Nursing Orderly
. Mazdoor, Grade | . . Pass .ip IV. Standard with one.year .practical
: experience in the type of work concerned.
Mazdoor, Grade 1l . -do-
Coal Mazdoor -do-
Laboratory Helper _ -do-
Messenger Boy . -do-
Gurkha Watchman - : T -do-
Matty-cum-Watchman _ o © -do-
Wétchman Ability to read and write Tamil
Gardener -do-
Sweeper -do-
Sanitary Worker -do-
Note—1 : * The qualification of certificate in Etectrical wiring issued by the Polytechnics or

equivalent qualification with suitable practica! experience prescribed as an alternative
qualification in the posts in this Annexure, is -for adoption in very special
circumstances, if candidates possessing the non-technical qualifications with longer
experience, are not available among the existing Nominal Muster Roll and work
Establishment and when such candidates even if available are not found suitable for
appointment or promotion to the posts.

The qualifications prescribed for appointment will not apply to the appointment to
posts carrying pay scales of Rs. 650-25-775-30-925-35-1100 and below of persons
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Note—3 :

.Note-4:.

= Note-5

empltoyed on daily wages or by promotions from one category/grade to another
category/grade of persons who 'in the opinion of the appointing authority have
sufficient practical experience for-the proper discharge of duties of the posts to which
they are proposed to be appdinted or promoted.

No person shall be ellglble for appomtment to any post, unless he knows cycling and
possessing a bicycie and mdintdlllb it in a proper condition, if the appointing authority
consicders that a cycle.is necessary for the discharge of the duties attached to the post.
No additional 'remunera_tio.n,will be given on this account.

No person shall be -eligible for appointment by direct recruitment to any of the
categones or grades in work establishment specified above if he has attained the age

of 30 .vgars on. the 1st day of July of the year in which the appointment is made.

Provided that in the case of candidates belonging to the Scheduled Castes or the

' Scheduled Tribes, they must not have completed 30 years of age as on the 1st day of

July“of the year in which the appointment is made;

Provided further that this age limit shall not apply to the recruitment to post carrying
pay scales of Rs. 6560—25—775—30—925 35—-1100 and below -of “daily- paid
employees who have rendered not less than three years service and also in respect of
appointments made in construction Circles for Project works. ‘ :

' The qualification of “Ability to read and write Tamil’ prescribed for the posts of Watch-

man; 'Gardener, - Sweeper and Sanitary Workers, will not be applicable to the appoint-
ment of dependents of employees who die in harness.

Printing Press

Foreman, Grade | ' i. 'Must have passed S.S.L.C.
2. Must possess a Diptoma in LP.T. - -
3. Must have worked for atleast 3 years as Foremarn:

Grade Il in or a similar post in a printing pres:.
(Letter Press).

Foreman, Grade 11 ' L.P.T. with 5 years practical experience in the type

of work concerned.

Senior Proof Reader 1. Must have passed S.S.L.C.

Imposer

2. Must possess a certificate in Government
Technical Examination in Proof Reading by
Higher Grade.

Must possess atleast 5 yearé experience in the type-
of work concerned.

Passed Vill Standard with 2 years' practical
R S - experience in the type of work concerned

www.tnebes.org

W



TNEB Sesvice Regulations

207

(3)

(1) (2)
Machineman - - -- By Promotion
Grade | . :
Foreman By Promotion
Grade i1

(Binding)

Machineman/
Machine Operator

Senibi' -B.inde;
Compositor
Proof Reader
Junior
Machineman
Junior Binder
Copy Holder

Junior Compositor

Packer Helper

Must possess three years experience as Machine, ‘
-Operator in Machine Section with adequate
knowledge in operating otf-set machine,

Letter Press and Treadle Machines.

‘Must possess three years experience as Senior
Binder Rinding Section who exercises option to
operate the Digital Copy Printer Machine, or
Must possess three years experience as Machine " * -
Operator in Machine Section. EE

L.P.T. with 1 year practical experience in the type

. of. work concerned; or

v Sféndard_ with 4 years practical experience in the

" type of work concerned.

V Standard with 2 years experience in‘f7ﬁétgti6 S

" of work concerned.

Vil Standard with 2 years practical experience
in the type of work concerned.

Completed S.S.L.C. with 2 years practical experience
in the type of work concerned.

IV Standard with 2 years practical experience
in the type of work concerned,

V Standard with 1 year practical experience in
the type of work concerned.

VIl Standard with 1 year practical experience in
the type of work concerned.

VIl Standard with 1 vear practical experience in
the iype of work concerned.

V Standard with 1 year practical experience in the
type of work concerned.

Note : The qualification prescribed for appointment in the categories created for
Printing Press will not be applicable to the persons who have entered service in
the Printing Press prior to 12—3—1975.

Power ‘I..inetCarrie'r Communication :

Carrier Special
Grade Foreman

_Diploma in Communication Engineering or Diploma
in Electrical Engineering with Electronics as special
subject or B.Sc., with Physics; and

5 vears in the category of Foreman, | Grade in the
field of Carrier Communication/VHF field.: .
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Carrier Foreman,
| Grade

Carrier Foreman,
Il Grade

Carrier Mechanic,
i Grade

Carrier Mechanic,
It Grade

Teleprinter
Mechanic, | Grade

Assistant Carrier
Mechanic.

Carrier Assistant

Diploma in Communication Engineering or Diploma

in Electrical Engineering with Electronics as Speciat

- subject or B.Sc., with Physics: and
6 years in Carrier Communication/VHF field: or

Pass in S.S.L.C. with 1.T.1. Training in Electronics;/

Radio Mechanic Course; and
10 years in Carrier/VHF field.

Diploma in Communication Engineering or Diploma
in Electrical Engineering with Electronics as

Special subject with Physics: and

4 years in the carrier Communication: or

Pass in S.S.L.C. with LT.l. Training in Electronics/

Radio Mechanic Course; and
8 years in the Carrier Communication.

Diploma in Communication Engineering or Diploma
in Electrical Engineering with Electronics as Special

subject with Physics; and

3 years in the Carrier Communication; or

Pass in S.S.L.C. with 1.T.I. Training in Electronics/

Radio Mechanic Course; and

6 years in Carrier Communication; or
Pass in S.S.L.C. and

10 years in Carrier Communication.

Diploma in Communication Engineering or Diploma
in Electrical Engineering with Electronic as Elective

or B.Sc. Degree with Physics Main: or

Pass in S.S.L.C. with L.T.I. Training in Electronics/

Radio Mechanic Course, and

3 years in the Catrier Communication.
Pass in S,8.L C; and

8 years in the Carrier Communication.

Pass in S.é.L.C. with I. T. |. Training in Teleprinter

Mechanism; and

repairing. or

Pass in §.8.L.C. with 1.T.l. Training in Radio,

or

- 10 years in instrument repairing/Teleprinter

Electronics or Instrument repairing. and

6 years in Instrument repairing.

Pass in S.S.L.C. with LT.l. Training with Electronics

and Radio Engineering Instrument repairing, or

Pass in S.S.L.C. and
5 years in Carrier Communication or

Il Form passed and 8 vyears in Carrier

Communication.

il Form passed.
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ANNEXURE—IV

(Refertéd to in Regulation 106)

Category of Employees Authority competent to order postings and transfers

M (2)

I. Employees in Class 1 Service

Chief Engineer

Superintending Engineer

Executive Engineer

Chief Financial Controller Within the State, Chairman, Tamil Nadu Electricity Board.
Financial Controller :
Deputy Financial Controlier

Deputy Secretary

Chief Internal Audit Officer

Deputy Chief Internal Audit Officer

Chief Médical Officef

Deplty CHief Chémist

Stores Controller

1. Employees in Class 1l Service:

Assistant Executive Engineer

Accounts Officer Within the State-Chief Engineer (Personnel)
Assistant Accounts Officer .
Labour Welfare Officer

Assessment Officer

Assistant Engineer

Junior Engineer Grade-I|

Supervisor Thermal Grade-| I. Within the State-Chief Engineer (Personnel)
Administrative Officer R .
Assistant Administrative Officer ii. Distribution Circle/regions.

i. Request and administrative transfer within the
System-Chief Engineer (Distribution)

ii. Administrative transfers within the Region Chief
Engineer (Distribution)

i1l. General Construction Circle and Generation and
Project Circles

i. Request and Administrative‘ transfers within the
circle Chief Engineer concerned.

ii. Administrative transfers within a particular Chief
Engineer’s jurisdiction—Chief Engineer concerned.

S.R.—28 (9—2001)
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Under Secretary } Within the State-Secretary, Tamil Nadu Electricity Board,
Section Officer, Secretariat Branch

Internal Audit Officer ' } " Within the State-Chief Internal Audit Officer.
Assistant Audit Offlcer,

Personne! Officer b
Personal Assistant
Chief Stores Officer
Stores Officer
Chief Head Draughtsman + Within the State-Chief Engineer/Personnai.
Medical Officer
Senior Chemist
Chemist
Assistant Press Superintendent J.

Note 1: Chief Engineers {Distribution) are empowered to transfer employees of all tha
categories of Class 1l Service within the Station not involving Transfer Travelling
Allowance. '

Note 2: The Superintending Engineers are empowsered to transfer offic'ers and. staff of
and below the category of Assistant Engineers within the station not invelving
Transfer Travelling Allowance.

111. Employees in Class 1] & IV Service,
Boerd Office Secretariat Branch

Assistant

Assistant-cum-Stenc Typist _

Junicr Assistant Within the Board Office (Headquarters)—
Under Secretary, Tamil Nadu Electricity Board.

Steno-Typist

Typist

Telephone Operator

Telephone Supervisor

Record Clerk Within the State-Secretary.
Duffadar ’

Office Helper

Other Categories, if any

BOARD OFFICE AUDIT BRANCH‘

Auditor

Junior Auditor

Steno Typist

Typist -

Telephons Operator - © Within the State—Chief internal Audit Officer
Record Cleirk

Office Helper

Other Categories, if any
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BOARD OFFICE ADMINISTRATIVE & TECHNICAL BRANCHES

Superintendent ‘ Within the State—Chief Engineer {Personnel).
Asslstant :
Assistant-cum-Steno Typist

Junior Assistant : ) ) Within the State—Chief Engineer/Personnet.
Steno-Typist

Typist

Librarian

Record Clerk

Duftadar

Office Helper

Other Categories, if any

BOARD OFFICE, ACCOUNTS BRANCH

Stores Supervisor/Stock Verifier
Accounts Supervisor
Assistant

Assistant-cum-Steno Typist Within the Board Oifice, Aecounts Branch (Head-

quarters)— Chief Financial Controller.
Junior Assistant

Steno-Typist
Typist

Record Clerk . Within the State—Chief Engineer/Personnel.
Otfice Helper

Other Categories, if any

Offices of the Chief Engineers
{Distribution)

Accounts Supervisor

Assistant

Junior Assistant Within the Chief Engineer's Office—Chief Engineer,
Steno-Typist {Distribution}.

Typist

Record Clerk

Office Helper Within the State—Chief Engineer/Personnei
Other Categories; if any

Circles / Regions 1. Within the state -

Chief Enginaer (Personnel)
Junior Engineer !l Grade

Supervisor (Thermat) i Grade

Stores Supervisor/Stock Verifier 1. Distribution-Circles/Regions
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Statf Nurse, Pharmacist, Within the State - Chief Engineer (Personnel)
Laberatory Techrician, Grade-1
and Auxiliary Nurse.

Note: (1) If the transfer or sanction of leave to a member of Class | and Il Service involves
promotion (including promotion under Regulation 106) of a person not selected
previously for such promotion by the Board or whose first appointment to the category
coneerned was not previously ordered by the Board, the matter shal! be referred to the
Board for orders.

Note: (2) In the exigencies of service, a Superintending Engineer (Eleetrical) can be posted
temporarily as Superintending Engineer (Civil), Construction Branch.

Note: (3) In the exigencies of service or in short leave vacancies, the competent authority
may post -

(I) Executive Engineer (Electrical) to post of Executive Engineers (Mechanical).
(i) Assistant Executive Englineers (Electrical) to posts of Assistant Executive

Engineers (Civil) or (Mechanical).

Note : (4) in the exigencies of service, the authority competent to make postings and transfers.
may post full members or approved probationers or probationers in the categories
specified below to the categories mentioned against them :

Assistant Engineers (Electrical) Assistant Engineers (Mechanical)
Junior Engineers (Electrical) Gr. I. Junior Engineers {Mechanical) Gr. I
Assistant Engineers (Electrical) ' Junior Engineers (Electrical) Gr. |
Junior Engineers (Electrical) Gr. | Assistant Engineers (Electrical)
Junior Engineers (Electrical) Gr. li ' Junior Engineers (Mechanical) Gr. i

Junior Engineers (Civil) Gr. Il

Assistant Engineers (Mechanical) Assistant Engineers (Civil)
and Junior Engineer (Mechanical} Gr. t

Junior Engineers (Mechanicat) Gr. it Junior Engineers (Civity Gr. H

Note: {5) Any person holding any of the posts to which Circle/Office wise seniority is maintained:
may be transferred from one unit to ancther on grounds of administrative necessity and
also in special cases.

Note : (6) A probationer or approved probationer in the categories of Junior Assistant, Typist
including Steno-typist and Assessor in the offices other than the Board Office Secret-
ariat and Audit Branches may be transferred from one unit to another at the request of
the employees. In case of such request transfers, the transferred employees shall (i)
forgo their right to seniority on the basis of the date of their first appointment and
each of them takes his rank last in the list of probationers or approved probationers, as
the case may be, in the administrative unit to which he is transferred as it stands o

" the date on which he joins the new unit and (ii) receive no travelling aliowance for
their journeys to the unit to which they are transferred.
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SCHEDULE
(_See Regulation 91 (1) )

Minimum General Educational Qualification

(1) A pass in the Secondary School Leaving Certificate Examination with eligibility for
.admission to ccllege course of studies in the Universities in this State ; or

(2) A pass in the Secondary School Leaving Certificate Examination of this Stats.

Explanation -(1)

A person who had appeared for 11 year Secondary Schoo! Leaving Certificate Public
Examination and obtained 35 % marks in each subject either in one sitting or compartmentally,
shall be deemed to have passed the Secondary School Leaving Certificate Public Examiration.

Explanation -(2)

A person who had appeared for 11 year Secondary School Leaving Certlficate Public
Examination and had failed to obtain 356 % marks in one or more subjects, but yVho has appeared
and obtained 35 9%, marks in the corresponding subject or subjects in 10 years Secondary School
Leaving Certificate Public Examination, shall be deemed to have passed the Secondary School
Leaving Certificate Public Examination '

Explanation -(3)

A person who had studied optional subjects in 11 year Secondary School Leaving Certifi-
cate and failed in the optional {subjects but had obtained 35 j marks in all other subjects except
the optional subjects in 11 year Secondary School Leaving Certificate Public Examination shal!
be deemed to have passed the Secondary School Leaving Certificate-Public Examination.

Explanation -(4)
A person who had appeared and passed the X standard Government Examination con-

ducted by the Board of open School, Tami! Madu shati be deemed to have passed the Secondary
School Leaving Certificate Public Examination.
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INDEX

Note : This index has been complied solély for thz purpose of assisting reference. No expression
used in it should be considered as interpreting the Regulation. The abbreviations

represent:
A - ANNEXURE D - DELEGATION
SR - SERVICE REGULATION In. - INSTRUCTION
N - NOTE P - PROVISO
T - TABLE E - EXPLANATION
S - SCHEDULE
A
ABSENCE SR 10 (9) (c) and I, || & 1l 10 (28).

ACT

ACTING PROMOTION
ADDITIONS TO PAY
ADVANCGE INGREME‘NT

AGE

AGE OF RETIREMENT
ALLOWANCE - Compensatory

Appointments
To rﬁore than one post
Authority competent to order additional charge
General conditions éf appointment
Approved candidate
Approved probationer
Appointing authority
Aﬁpointinen‘t of full membér

Average pay

BACKWARD CLASSES
Board
Whole time at the disposal of the Board

Delegation of powers

SR (10) (1)
SR 43

SR 50 - 54
SR 37

SR 10 (2)

SR 17

SR 10 (5), 50

SR 49

. SR49,D1-4

SR 91 (2)
SR 87 (2)
SR 87 (3)
SR93 Al
SR 100

SR 10 (3)

SR 87 (4)
SR 10 (4)
SR 24
SR5
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COMBINATION OF APPOINTMENTS
COMPENSATORY ALLOWANCES
COMPETENT AUTHORITY
Compuisory Retirement

Retention in Service after date of

Contribution

Foreign Service

CURRENT DUTIES

Date of Birth
Acceptance
Alteration

Verification
DEDUCTIONS

DEFINITIONS

Delegation of Powers

By Board

Deputation

Pay and Allowance During

Dismissal
Pay and Allowances
Pay and Allowances on reinstatement

Vacancies arising due to

Duties

Assumption and relief of

Duty

Fees
Grant and acceptance of

When officers may receive without permission

S.R.—29 (9—2001)

.y

SR 49

SR 10 (5). 50
SR 10 (6)

SR 17 (g)
SR 17 (h)

SR 70, 71,72, 73

SR 49

SR 110 (a)

SR 110 (a)

SR 110 (b) (i), (ii), and (iii)
SR 110 (b), (i) & (ii)

SR 9-A

SR 10

SR b5

SR 65 (a), (b). (c). (d)
SR 69

SR 55
SR 57
SR 57 (13)

SR 21

SR 10 (9)

SR 52 (a) and (c)
SR b3
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Foreign Service

Acceptance of Pension or gratuity. from.

Foreign employer »
Authority competent to transfer to
Contributions to Board ‘
Counts for increments
Date from which begins
Date on which reversion from
Detfined
Leave while on
Pay during
Promotion during
Remission of Contributions
Transfer while on leave
When transfer not permissible
Withholding of contributions
Fines
Full Number
Appointments of full member

Reduction of fuli member
Government

Holidays
Honoraria

Hours of w.rk

Increment
Authority Competent to withhold
Premature increments
Reduction to a lower grads

Instruction

Courses of

SR74 -

SR 65
SR 70

SR 36 (e)

SR 66 N 2

SR 78

SR 10 (10)

SR 75, 76

SR 69

SR 68

SR 70, 71 72, 79
SR 67

SR 65 (a) 66

SR 73

SR 9-4 (2)

SR 87 (6)

SR 100

SR 101

SR 10 (11)

: SR 10 {13), 18

SR 52(b)
SR 18

SR 34, 35, 36
SR 38
SR 37
SR 38

SR.10(9) (a), (b}
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interest
Of Foreign Service e . SR 72(1), €3), (4). (B)
interpretation of Service Regulations : SR4
Joining Time . J
Admissibility ' : SR 59, 60
Detined : SR 10 (12)
Excess 7 . SR 62
included in duty , . : SR 10 (9) (b}, 61
Lien during : SR 27 (¢) |
No change of residence : SR 60in (1)
On Foreign Service S . SRt9
Pay during - : SR 61
Persons not in Board's Service : SR 63
|
Leave
Leave salary S : SR 10 (14)
Period of-exciuded in calcutating average pay : SR 10 (3) N-1
Lien Defined S . SR 10 (15)
During joining time : ;. SR 27 (¢) -
Suspension of conditions : SR 28
Transter of-Authority Competent to order . SR 28-D
While on probation in another post : SR 28 (f)
While on Foreign Service : SR 28 (b)
While under Suspension : : SR 28 (c)
Liability to Serve in
DEFENCE SERVICES : SR 91 (2) (e)
LINGUISTIC QUALIFICATION : SR 91 (3)
SAFEGUARD FOR LINGUSTIC MINORITIES  : SR 91 (4)
. M
MONTH : SR 10 (16)
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MEMBER OF A CLASS OF SERVICE

MILITARY DUTY

MINIMUM GENERAL EDUCATIONAL

QUALIFICATION

OFFICIATE-Defined

Officiating Service
Increment
lnitial Pay
OVERTIME PAYMENT

Pay
Additions to Pay
Defined
Foreign Service

initial

Officiating Board employee
Of reduced Board employee

Of reinstatement’
Of temporary Posts
Personal

Time-Scale of pay

Pension

Foreign Service

Permanent Post
Defined

Substantive appointment
PERSONAL PAY

PROBATION

SR 87 (7)
SR 87 (8) o

SR91. S

SR 10 (17)

SR 36 (d)
SR 33
SR 10 (18), 20

P

SR 50-54

SR 10 (19)

SR 69

SR 33 (a), 34, 38. 42

SR 33 (a) 41 (1)
: SR38

SR 57

'SR45,46
SR 10 (21)
SR 33, 34, 36, 37,38, 39

P

SR70-74

SR 10 (20)
SR 25 (a) (b) and (c). 14

SR 10 (19), 10 (21), 44

SR 95
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Completion of probation and drawal of

arrears of increments

Desiring courses of study not connected

with probation

Probationer
Appeal against discharge

Discharge and reappointmént of
probationer

Right of probationers and approved
probationers to Re-appointment

Service in higher post counting for
‘probation

Suitability for full membership

Suspension, termination or extension of

probation

Promotion
Defined
Oftficiating
Probation on promotion

Duty in a different class of sarvice
counting for probation

Members absent from duty

Revision of orders of promotion to
selection posts

Qualifications

Special Provisions

'REGULAR EMPLOYEE

‘Retirement
Age
Benefit Schemes
Compulsory
Re-employment of retired Persons :

‘Recruitment

Candidates included in more than one

approved list

Direct

www.tnebes.org

: SR 108

SR 95 (h)

SR 10 (9) (2). 95 (a)
SR 95 (e)
SR 87 [5], 95 [c]

SR 95 [b]
SR 107

SR 95 (f]
SR 95 [d]

SR 87 19] , 98 [1]
SR 43

'SR 98 [1] [¢]

SR 98 [1] [d]

SR 99

'SR981[2]

SR 94 [a], Alll
SR94 (b}, T

SR 13

SR 17 [a]..[b] & [c]
SR 22

SR 17 [g]

SR 102

SR 90 [b]

SR 87 [10]
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Mode of Recruitment

Permanent allotment of candldates to units

and their Appointment
Relmqunshment of nghts by membors
Reservation of appomtmems

Revision of list approved candidates for
appointment or promotion

Securities

SCHEDULED CASTE AND SCHEDULED TRIBE

Service
Dispensing with
General conditions
SPECIAL PAY
Special Qualifications

To be passed or other quallfncatlons
to be acquired

During probation

Penalty on a member on maximum of his

scale for failure to pass presctibed tests
Subsistence Grant

Detined

During suspension

SUBSTANTIVE APPOINTMENT

SUBSTANTIVE PAY
Suspension

Board emplcyee ‘in Prision
Compuisory deductions
Leave on

Of Lien

Optional deduction

Pay & Allowarces during

Reinstatement

: SR 89 [d]:

SR 90 [d]

SR 103
SR 89 [b]
SR90[a]

SR 109"
SR 87 [4

;.. SR 23,

SR 11-32
SR 10 [22]

SR 96 [1], [a], 96 [4]
SR 96 [1], [a], 96, [4]
SR 96 [5]

SR 96 [6]

SR 10 [23]
SR 56 [b], 57

SR 14

SR 10 [24]

SR 57 [6]
SR 56 [2] [a]
SR 58

SR 28 [b]

;. SR 56 [2] [b]

SR 56, 57
SR 57
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TEMPORARY APPOINTMENT
“Temporary Post

Defined

Increments in

Lien when hol.d-ing

Pay of

Pay of Board employee appointed to
Time Scale of Pay

Defined

increments in

initial pay in

Premature incrementé in

Service counting for increment

TIME SCALES
“Training
~ Authorised courses of
HPay admiséible during
“Transfer
initial Pay on-as penalty
Joining time on
Lien on
Postings and Transfer
Regulation governing

TRAVELLING ALLOWANCE

Vacancies

Proportion or order filling

WAR SERVICE

: SR 106

<C

\'
X
Y

Z

"SR 10 (25)

SR 36 (b) and (c)
SR (28) (b)
SR 45

SR 46 (c)

SR 10 (26) (a)
SR 35

SR 33 42

SR 37

SR 36, 39
SR 10 (26) (b)

SR 10 (9) (d)
SR 33 (e) N-1

SR 38

SR 59-63
SR 28 (b)
SR 105 A-1V

SR 31
SR 10 (27)

SR 88 (a)

SR 87 (11)
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- CORRECTIONS

Page No. Existing To be Read
1. 5th line—regulations Regulations
(whereever acccurs regulations to be read as Regulatigrs)y
50.  Regulation 56 (iii) 9th line—pensions scheme pension scheme
74. Note 3: (1) 17th line—be prescisely precisely
76. under the heading INSTRUCTIQNS (1)
4th line—employee is realeased employee is released
132. Category 3, col. 3, 5th line—possesses possess
137. DIVISION V (a) first Iine—-fro_m stores from Stores
DIVISION VI 2nd line-Junier €hémist Category 1 Junior Chemist in Category |
DIVISION VI (a) 2nd line—Chemist Category | Chemist in Category |
DIVISION VIl 2nd line—Draughtsman Category 9, Draughtsman in Categoiy 9,
138. DIVISION X DIVISION IX
139, DIVISION Xt DIVISION XI
CLASS il CLASS 1
DIVISION | ~ DIVISION |
140. ©  DIVISION {I DIVISION 1}
143, under catagory 2. col. 3
3rd tine—members of approved members or approved
149. under Class I} Servic9 1 (e)col. 1, 2nd line—
items (1) (f) to (1) (1) items (1) (f) to (1) (1)
151. under heading : Division VII—C
Accounts Cadre in;Offices of the Accounts Cadre in Offices of
Accounts Branch Circles and the Circles and Board Office
Board Office Accounts Branch
162. under Sl. No. 41— . to add DIVISION IX
153. under S!. No. 51, col. (3) first line—the Circle ¢t the the Circle or the
157. under col. (3) (i)b 2nd line-Madurai or equivaient Madurai University or equivalent
158. under col. (3) (b) 5th line—a peried of a period of
159. under col. (3), (b) 5th line—Examinations; and Examination and
161. under col. (3), 4th para, (b) : o » )
5th line—period not less than period of not less than
162. under col. (3), para No. (5)
1st line—Theromodynamics_and Thermodynamics and
164, under col. (1) Chief Head Draughts man,
in clo. (ii) 1st line—Must have rendred a Must have rendered a
173. col. 3 last line— ) ) B
1. the Engineering Subordinate class ; I. the Engineering Subordinate
class; or
174, under the headline col. | Draughtsman
(b) (i) 5th line—Chennai if persons Chennai ; if persons
176. under col. {3) (b) 3rd line—Building; Drawing Building Drawing
181. under col. (3) No. (3) para 3—6th line—

will complet 30 years
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