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Üó² «ê¬õˆ¶¬øèÀ‹ ‹COVID-19 
Ü¡Á Yù£M™ àŸðˆFò£ù ªð£‹¬ñèœ 

ï‹ ¬èèO™ M¬÷ò£ì..... Þ¡Á Yù£M™ 
àŸðˆFò£ù è‡µ‚° ªîKò£î A¼I àôè‹ 
º¿õ¶‹ îQ å¼õù£è M¬÷ò£®‚ 
ªè£‡®¼‚Aø¶.

Yù£M¡ ªî£N™ ïèóñ£ù ×ý£¡ å¼ 
M«ï£î «ï£ò£™ ºìƒAò¶ Þƒ° æ¼ CPò 
ªêŒF ñ†´«ñ. Ü´ˆ¶ Þˆî£LJ™ ð£FŠ¹... 
H¡ ªî¡ ªè£Kò£, ñ«ôCò£, CƒèŠÌ˜ âùŠ 
ðóMò¶‹ ïñ‚° å¼ MKõ£ù ªêŒF 
Üšõ÷«õ.. H¡ù˜ Ü¬öò£ M¼‰î£Oò£è ï‹ 
èî¬õ è«ó£ù£ î†®ò «ð£¶ å†´ ªñ£ˆî 
Þ‰Fò£¾‹ à¬ø‰¶ «ð£ù¶.

ð£óî Hóîñ˜ ªî£¬ôè£†CJ™ «ðCò 
«ð£¶, Ü¬ñF, Ýö‹, õ¼ˆî‹, â„êK‚¬è, 
°öŠð‹, Üˆî¬ù»‹ ÜõKì‹ ªõOŠð†ì¶. 
ªñ£N ¹Kò£M†ì£½‹ è«ó£ù£Mù£™ 
ãŸðì«ð£°‹ «ñ£êñ£ù M¬÷¾èœ ð£ñóÂ‚°‹ 
¹K‰î¶. ²ò áóìƒ° ñ£˜„ 22‹ «îFò¡Á è£¬ô 
7 ñE ºî™ Þó¾ 9 ñEõ¬ó â¡ð¶ ñÁï£œ 
è£¬ô 5 ñE õ¬ó c†®‚èŠð†ì «ð£¶ î£¡ å¼ 
«îCò Üõêó G¬ôJ¡ õ¼¬è àíóŠð†ì¶. 
Üî¡ H¡ áìèƒèO™ è«ó£ù£ î¬ôŠ¹„ 
ªêŒFò£ù¶. ñ£˜„ 31 õ¬ó áóìƒ° âù îIöè 
Üó² ÜPMˆî¶.

e ‡ ´ ‹  ð £ ó î  H ó î ñ ˜  
ªî£¬ô‚è£†CJ™..... ãŠó™ 14 õ¬ó ²ò 
îQ¬ñŠð´ˆ¶î™ â¡ø åŸ¬ø õ£˜ˆ¬î¬ò 
õ½õ£è, ªîOõ£è º¡¬õˆî£˜. i†®Ÿ°œ 
Þ¼ƒèœ, ªõO«ò õó£b˜èœ â¡ø 
«õ‡´«è£œ è†ì¬÷ò£ù¶. ²ò è†´ð£´ 
â¡ð¶ áóìƒè£ù¶.

Í¡Á ñ£îƒèÀ‚° º¡ è£weK™ 
áóìƒ° àˆFó¾, i†´‚ è£õ™ â¡ªø™ô£‹ 

08

18

ïñ¶ º¬øf´èœ
15

22
25

28
28

õ£Kò Ý¬íèœ

ÝÀ¬ñˆFø¡ 
õ÷˜Š«ð£‹...ªî£ì˜
ÝˆF„Å® ªî£ì˜.....

AEE/Electrical Panel

AEE/Civil Panel

Branch Annual General 
Body Meetings
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õ‰î«ð£¶ ãŸÁ‚ ªè£‡ì ï£‹, ªñ¡¬ñò£è ó£µõ ðôI¡P ïñ‚° õ‰î «ð£¶ 
âOî£è ãŸÁ‚ªè£œ÷ º®òM™¬ô.

ðœOèœ, è™ÖKèœ, è¬ìèœ, «ð¼‰¶èœ, óJ™èœ, Mñ£ùƒèœ, 
F¬óòóƒ°èœ, «èO‚¬è ¬ñòƒèœ âù â¬õªò™ô£‹ Þ™ô£ñ™ õ£ö º®ò£¶ 
â¡Á G¬ùˆ«î£«ñ£ Þ¡Á Ü¬õªò™ô£‹ Þ™ô£ñ™ ï£†èœ èì‰¶ 
ªè£‡®¼‚Aø¶.

ü£F ð£˜ˆî ñQîQì‹ è«ó£ù£ ü£F ð£˜‚èM™¬ô â¡Á ¹K‰îH¡ 
âL«ð£™ õ¬÷‚°œ ð¶ƒè Ýó‹Hˆ«î£‹. ê£¾èœ ð™ô£Jóˆ¬î î£‡®ò«ð£¶ 
è«ó£ù£ àôè ñ¼ˆ¶õ Üõêó G¬ôò£AM†ì¶. õ£™v†g†èœ ÍìŠð†ìù. Mñ£ù 
«ê¬õèœ ºì‚èŠð†ìù. Þó‡ì£‹ àôèŠ«ð£K¡ è£†Cè¬÷ Þ¡¬øò 
î¬ôº¬øJùK¡ è‡º¡«ù ªè£‡´ õ‰¶ è£†®ò¶, èˆFJ¡P óˆîI¡P 
è«ó£ù£ ïìˆFò îQ »ˆî‹....

ªð£¼÷Ÿø ªð£¼œ «î®ò ðóðóŠ¹ õ£›¾ «î¬õòŸø¶ âù ¹Kò 
ªî£ìƒA»œ÷¶. ¬ñî£C¡ «ðó£¬ê, è£C‹ «ð£™ ªð£Ÿ°MòL¡ ï´«õ ê£õ¶ 
â¡ð¶ ªð£¼÷Ÿø¶ â¡ð¶ ªîKAø¶. ï‹ «î¬õèœ ªñ™ô ªñ™ô °¬øA¡øù. 
êô¬õ ê†¬ì, õ£ê¬ù FóMòƒèœ, Üö° ªð£¼†èœ, ªê£°² õ£èù ðòí‹ 
â™ô£‹ «î¬õJö‰¶ «ð£ù¶. ê‹ð£F‚è «î¬õJ™¬ô«ò£ âù «èœM â¿Aø¶.

è£ŸÁ ªîOAø¶. C†´‚°¼MèO¡ °ó™ «è†Aø¶. ñ¬ùMJ¡ à¬öŠ¹ 
¹KAø¶. ð‚èˆFL¼Šðõ˜èO¡ Ü¼¬ñ ªîKAø¶.

ðí‹ ð¬ìˆî ÜªñK‚è£¾‹, àô¬è ²ó‡®ò HK†ìÂ‹, «ð£˜ ªõP H®ˆî 
ªü˜ñQ»‹, ¹Fò ºîô£Oˆ¶õ ãè£ˆFòñ£èˆ ¶®‚°‹ Yù£¾‹ ªðKò õ™ôó²èœ 
â¡ø ñ£¬ò MôA °†® AÎð£«õ ï™ôó² â¡ð¶ ¹KAø¶. ñ£˜‚Còˆ¬î»‹, 
è£‰bòˆ¬î»‹ Þ¬íˆ¶ Aó£ñ ²òó£xTò‹, î¡Q¬ø¾ Aó£ñ‹, ÞòŸ¬è 
Mõê£ò‹, C‚èù õ£›¾, Ý»îˆFŸ° ªêôMì£ñ™ Ü¬ùõ¼‚°‹ è™M ñ¼ˆ¶õ‹ 
ÝAòõŸ¬ø Þôõêñ£‚Aò AÎð£ º¡QŸAø¶.

Yù£M™ Iè Ü¼A™ Þ¼‚°‹ Þ‰Fò£ ðô F†ìƒè¬÷ º¡ùî£è«õ õ°ˆ¶ 
ï¬ìº¬øð´ˆF Þ¡Á õ¬ó è«ó£ù£¬õ è†´‚°œ ¬õˆF¼‚Aø¶. Üó² ¶¬øèœ 
Ü¬ùˆ¶‹ º´‚A MìŠð†®¼‚Aø¶. Üó² ñ¼ˆ¶õ˜èÀ‹ ªêMLò˜èÀ‹ 
º¡QŸÁ CøŠð£ù «ê¬õ àí˜¾ì¡ ðEò£ŸÁA¡øù˜. ÉŒ¬ñ ðEò£÷˜èœ 
îƒèO¡ àJK¬ù»‹ ªð£¼†ð´ˆî£¶ ªð£¶ ñ‚èO¡ àJ˜ è£‚è CøŠð£è 
ðEò£ŸÁAø£˜èœ. è£õô˜èœ ñ‚èO¡ ï‡ðù£è î‰¬îJ¡ è´¬ñ»‹ î£J¡ 
Ü¡¬ð»‹ å¼«êó «ê˜ˆ¶ CøŠð£ù «ê¬õò£ŸP õ¼A¡øù˜. i†®™ 
Þ¼Šðõ˜è¬÷ i†®«ô«ò Þ¼‚è ¬õ‚°‹ º‚Aò è£óEò£ù I¡ê£óˆ¬î 
î¬ìJ¡P õöƒA õ¼A¡ø ïñ¶ I¡¶¬ø ðEò£÷˜è÷¶ à¬öŠ¹ «ñ«ô£ƒA 
GŸAø¶.

ó£µõ î÷õ£ì àŸðˆF GÁõùƒèœ ñ¼ˆ¶õ àðèóíƒèœ àŸðˆF 
ªêŒA¡øù. Üó² è™ÖKèœ, ðœOèœ îQ CA„¬ê ¬ñòƒè÷£è 
ñ£ŸøŠð†´œ÷ù. 20,000 óJ™ ªð†®è¬÷ îQ¬ñ CA„¬ê ¬ñòƒè÷£è ñ£ŸP 3.2 
ô†ê‹ îQ¬ñ ð´‚¬èèÀì¡ «ï£Œ ªî£Ÿ¬ø î´‚è óJ™«õ ¶¬ø»‹ Üó²‚° 
àî¾Aø¶. ó£EŠ«ð†¬ìJ™ à¼õ£‚èŠð†ì  è«ó£ù£ 
è†´Šð´ˆ¶‹ ðE‚è£è ó£EŠ«ð†¬ì èªô‚ì˜ Üõ˜èœ «è†´‚ ªè£‡ìîŸè£è 

BHEL fungamation machine
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Iè °¬ø‰î è£ôˆF™ ªêŒî îóŠð†ì¶.  GÁõù‹  è£ôˆF½‹ 
ªî£Nô£÷˜èO¡ Ü˜ŠðEŠ¹ àí˜«õ£´ Þî¬ù ªêŒ¶ º®ˆ¶œ÷£˜èœ. 
Ü¬ùˆ¶ Üó² õƒAèÀ‹ °Pˆî «ïó «ê¬õ¬ò CøŠð£è ÜOˆ¶ õ¼A¡ø¶. 
Üó² â‡ªíŒ GÁõùƒèœ ªð£¶ñ‚èœ ðò¡ ªðÁ‹ õ¬èJ™ ê¬ñò™ «èv 
M¬ôJ¬ù °¬øˆ¶œ÷ù. Þ¬õ Ü¬ùˆ¬î»‹ ¶‹ Üó²ˆ¶¬øèœ â¡ðFù£™ 
ñ†´«ñ ê£ˆFòñ£ù¶. Þ‚è†ì£ù Å›G¬ôèO™ ªð£¶ˆ¶¬ø GÁõùƒèœ 
ï£†®Ÿ° ÝŸPõ¼‹ ðƒ° Ü÷ŠðKò¶. ÜˆFò£õCò «ê¬õ ¶¬øèœ Üó² ¶¬ø 
GÁõùƒè÷£è«õ ªî£ìó «õ‡´‹ â¡ð¶ îŸ«ð£¶ ªð£¶ ñ‚èO¡ â‡í 
Ü¬ôè÷£è«õ àœ÷¶.

«ï£Œ ªî£Ÿ¬ø Yù£¾‹ ªî¡ ªè£Kò£¾‹ ñ†´ñ™ô, ï£ƒèÀ‹ âF˜ ªè£œ÷ 
îò£ó£è Þ¼‚A¡«ø£‹ â¡Á GÏHˆF¼‚Aø¶ Þ‰Fò£.

F¼‚°øœ 594
ÜFè£ó‹ : á‚è‹ à¬ì¬ñ

M÷‚è‹:
«ê£˜¾ Þ™ô£î á‚è‹ à¬ìòMùìˆF™ Ý‚èñ£ù¶ î£«ù Üõ¡ àœ÷ 
ÞìˆFŸ° õN«è†´‚ ªè£‡´ «ð£Œ„ «ê¼‹.

BHEL lockdown

Ý‚è‹ Üî˜Mù£Œ„ ªê™½‹ Ü¬êMô£
á‚è‹ à¬ìò£ Â¬ö.

-

-

ªð£¶„ ªêòô£÷˜ è®î‹
Ü¡¹ ªð£Pò£÷˜è«÷,
õí‚è‹.
Þ¡Á àôè‹ Þò‚èƒèœ º¿õ¬î»‹ ºì‚A»œ÷¶ 

è«ó£ù£. Ü¬ùˆ¶ ñ‚èO¡ õ£›õ£î£óˆ¬î«ò «èœM‚ 
°Pò£‚A»œ÷¶. ªî£N™ ¶¬øèœ ºìƒA»œ÷ù. ê£î£óí ñ‚èœ 
i´èO™ ºìƒA»œ÷ù˜.  è«ó£ù£ °Pˆî ðò‹ àô¬è¬ò Ý†®ð¬ìˆ¶ 
ªè£‡®¼‚Aø¶. Þ¶ õ¬óJ™ è«ó£ù£MŸ° î´Š¹ ñ¼‰¶èœ 
è‡´H®‚èŠðìM™¬ô. è«ó£ù£ ðóõ£ñ™ î´Šð«î îŸ«ð£¬îò b˜õ£è àœ÷¶. 
Üóê£ƒè àˆFóM¡ ð® îQˆF¼Š«ð£‹ è«ó£ù£¬õ î´ˆF¼Š«ð£‹.

22.03.2020 ºî™ Üñ½‚° õ‰î áóìƒA¬ù ªî£ì˜‰¶, Iè¾‹ 
ÜˆFò£õCò ¶¬øò£ù I¡ê£ó õ£Kò‹, îù¶ ðEò£ù ªð£¶ ñ‚èÀ‚° 
î¬ìòŸø I¡ê£óˆ¬î õöƒ°õF™ Cô Hó„ê¬ùè¬÷ âF˜ ªè£œ÷ «ïK†ì¶. 
«ð£‚°õóˆ¶ î¬ìò£™ áNò˜èœ ðE‚° õóº®ò£î G¬ô, áNò˜èO¡ 
ð£¶è£Š¹ ÝAò¬õ °Pˆ¶ Ü¬ùˆ¶ ªî£NŸêƒèœ ê£˜ð£è õ£Kò 
ÜFè£KèÀì¡ 25.3.2020 Ü¡Á MKõ£ù Ý«ô£ê¬ùè¬÷»‹ õNº¬øè¬÷»‹ 
ªîKMˆî¶. õ£Kò ÜFè£KèÀ‹ õ£Kò‹ ê£˜H™ â´ˆ¶ õ¼‹ ïìõ®‚¬èèœ 
°Pˆ¶ ªîKMˆî£˜èœ. H¡ù˜ 26.3.2020 Ü¡Á e‡´‹ õ£Kòˆ î¬ôõ˜ ñŸÁ‹ 
ÜFè£KèÀì¡ ªî£NŸêƒèO¡ H£FGFèœ ê‰Fˆ¶ MKõ£è Mõ£Fˆîù˜. 
ªî£NŸêƒèO¡ «è£K‚¬èè¬÷ «è†´‚ ªè£‡ì õ£Kòˆ î¬ôõ˜ Ü¬ùˆ¶ 
ðEò£÷˜èÀ‚°‹ è«ó£ù£ ð£¶è£ŠHŸè£è 

ÝAò¬õ àìù®ò£è õ£ƒA ªè£´Šðî£è ªîKMˆî£˜. I¡õ£Kò 
ðEò£÷˜èœ ðE‚° õ¼‹ªð£¿¶ CŸCô ÞìƒèO™ è£õ™¶¬øJù˜ Üˆ¶ eP 

sanitizers,  Hand Gloves for collection 

centers 
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ïì‰¶ ªè£‡ì¶ °Pˆ¶ õ£Kòˆ î¬ôõKì‹ ªîKM‚èŠð†ì¶. õ£Kòˆ î¬ôõ˜ 
è£õ™ ¶¬ø àò˜ ÜFè£KèO‹ «ð²õî£è ªîKMˆî£˜. ÜˆFò£õCò ðEèœ 
Þ™ô£î Ü½õôèƒèO™ ðE¹Kðõ˜èÀ‚° M´Š¹ ÜOˆFì «è†èŠð†ì¶. Þ¶ 
°Pˆ¶ ÜóCì‹ «è†´ ªîKMŠðî£è ÃPù£˜. º¬øŠðEJ™ õ¼ðõ˜èÀ‚° 
àí¾ ñŸÁ‹ «ð£‚° õêF ªêŒ¶ îó¾‹ «è†èŠð†ì¶. Þ¶ °Pˆ¶ ïìõ®‚¬è 
â´Šðî£è ªîKMˆî£˜.  

ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ â´ŠðF™ àœ÷ C‚è™èœ 
°Pˆ¶‹, ¡ «ñ™ ïìõ®‚¬è â´‚è º®ò£î 
G¬ô àœ÷¬î ²†®‚è£†®ò Hø° îŸ«ð£¶ Þ¶ °Pˆ¶ ïìõ®‚¬è â´‚è 
«õ‡®òF™¬ô â¡Á õ£KòˆîóŠH™ ªîKM‚èŠð†ì¶.  ™ 
õó£î Þ¬íŠ¹èÀ‚° ñ†´‹  «ð£ì «õ‡´‹ â¡Á‹ ñŸø 
â´‚è «õ‡ì£‹ â¡Á‹ ªîKM‚èŠð†ì¶. ªêŒòº®ò£î G¬ôJ¬ù»‹ 
ªîKMˆ«î£‹. îŸ«ð£¶ ªêŒò «õ‡®òF™¬ô âù¾‹ ªîKM‚èŠð†ì¶.,

30.03.2020 Ü¡Á è«ó£ù£ Gõ£óùˆFŸè£è I¡õ£Kò ðEò£÷˜èO¡ å¼ 
ï£œ ê‹ð÷ˆ¬î ÜOŠðîŸè£ù Þ¬ê¾ è®î‹ ªî£NêƒèƒèO¡ ê£˜H™ õ£Kòˆ 
î¬ôõKì‹ ÜO‚èŠð†ì¶.

ðEò£÷˜èœ Ü¬ùõ¼‹ î°‰î ð£¶è£Š¹ì¡ ðE¹K»ñ£Á «è†´‚ 
ªè£œA«ø¡.

î¬ô¬ñ ªð£Pò£÷˜ / ðEò¬ñŠð£è ªð£ÁŠ«ðŸÁœ÷ ªð£˜. .è¬ô„ªê™M 
Üõ˜è¬÷ ªð£Pò£÷˜ êƒèˆF¡ ê£˜H™ 6.3.20 Ü¡Á ê‰Fˆ¶ õ£›ˆ¶ 
ªîKM‚èŠð†ì¶.

13.3.20 Ü¡Á õ£Kò î¬ôõ¬ó»‹, î¬ô¬ñ ªð£Pò£÷˜ / ðEò¬ñŠ¹ 
Üõ˜è¬÷»‹ ê‰Fˆ¶ G½¬õJ½œ÷ ðîM àò˜¾è¬÷ M¬ó‰¶ õöƒ°õ¶  
°Pˆ¶ º¬øf´ ÜO‚èŠð†´œ÷¶.

Þ÷G¬ô ªð£Pò£÷˜ Þó‡ì£‹ G¬ô (Þò‰FóMò™) ðîM àò˜¾ º¬øJ™ 
ñ£Ÿø‹ ªêŒ¶ HøŠH‚èŠð†ì õ£Kò Ý¬íJ™ îõÁîô£è °PŠH†®¼‰î¬î c‚è 
F¼ˆî‹ ªêŒò ªð£Pò£÷˜ êƒèˆF¡ ªî£ì˜ º¬øf†®¬ù ªî£ì˜‰¶ F¼ˆî‹ 
ªêŒ¶ àˆFó¾ 11.3.2020 Ü¡Á ªõOJìŠð†ì¶. ªî£ì˜‰¶ ªî£.¸.àîMò£÷˜ 
Þ¼‰¶ Þ.G.ªð£Pò£÷˜ Þó‡ì£‹ G¬ô (Þò‰FóMò™) ðîM àò˜¾‚è£ù ð†®ò™ 
«è†è ïìõ®‚¬è ªî£ìƒèŠð†´œ÷¶.

àîM ªêòŸ ªð£Pò£÷˜ CM™ ðîM àò˜¾ å¼ 54 
àîMŠªð£Pò£÷˜èœ, 18 Þ÷G¬ô ªð£Pò£÷˜èÀ‚°  õöƒèŠð†´œ÷¶.

àîM ªêòŸ ªð£Pò£÷˜ I¡Qò™ ðîM àò˜¾ 105 àîMŠªð£Pò£÷˜èœ, 35 
Þ÷G¬ô ªð£Pò£÷˜èÀ‚°  õöƒèŠð†´œ÷¶. Þ‰î ðîM àò˜M™  
ªêŒòŠð†ì 25 àîMŠªð£Pò£÷˜èÀ‹ ÜîŸ° ßì£ù 8 Þ÷G¬ô 
ªð£Pò£÷˜èÀ‚°‹ ðîM àò˜¾ «õ‡´ªñ¡«ø õöƒèŠðì£ñ™ 
GÁˆîŠð†ìFŸè£ù Ý†«êð¬ù ªîKMˆ¶ è®î‹ õ£Kòˆ î¬ôõKì‹ 
ÜO‚èŠð†ì¶.

2012, 2013, 2014 ñŸÁ‹ 2015 Ü‡´ àîMŠ ªð£Pò£÷˜ I¡Qò™ 
ªð£Pò£÷˜èÀ‚° ðEÍŠ¹ ð†®ò™ õ£Kòˆî£™ ªõOJìŠð†ìœ÷¶.

èì‰î Ý‡´ (2019) àîM ªêòŸ ªð£Pò£÷˜ I¡Qò™ ðîM àò˜¾ 
õöƒ°õF™ ãŸð´‹ è£ôî£ñîˆ¬î ðŸP»‹, Üîù£™ ðô ªð£Pò£÷˜èœ 

EHT/HT

Online Service connection Application

EHT/HT Reading AMR

PMR EHT/HT Reading

DC&RC

J

 Reading 
 

 
  

  
  

 

  

DC&RC

CHD,

Redesignate 
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î°FJ¼‰¶‹ ðîM àò˜¾ A¬ì‚è£ñ™ æŒ¾ ªðŸÁ õ¼õ¬î»‹ 
õ£Kòˆî¬ôõKì‹ ï£‹ º¬øJ†´, «ð„² õ£˜ˆ¬î ïìˆFò¬î ªî£ì˜‰¶ 
«ð£´õF½‹ Ü¬î ÜÂŠ¹õF™ àœ÷ ï¬ìº¬ø C‚è™è¬÷»‹ «ð£‚°‹ 
õ‡í‹ ¬ò èíQ Íô‹ ªêŒFì «è£óŠð†ì¶. îŸ«ð£¶ 1.4.2020 ºî™ 

Üñ½‚° õ‰¶œ÷¶. ÞF™ Ü½õô˜èÀ‚° 2019-20 ‹ 
Ý‡®Ÿè£ù ¬ò êñ˜ŠH‚è º®»‹. º‰îò Ý‡´èO¡ è¬÷»‹ ÞF™ 
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Our Representations

To

TANGEDCO.

Respected Sir,

Sub: Suitability report called for the promotion of Junior Engineer Grade-I / Electrical - Conducting of 
DPC and expediting of promotions at the earliest - Requested reg.

Ref: 1.Letter No. 075171/191/G.1/G.1(2)/2019-5, dated: 16.11.2019
2. Letter No. 075171/191/G.1/G.1(2)/2019 - 8, dated:17.02.2020
3. Letter No. 88345/330/G.1/G.1(2)/2015 - 17, dated 26.02.2020

---
Huge backlog exists in the post of Junior Engineer Grade-I /Electrical for the quite from the 

year 2016. Based on our Sangam's representation and Board's commitment in the Hon'ble High 
Court of Chennai, Suitability report was called among (1251+23+11) Junior Engineer Grade-II 
/Electrical for promotion to the post of Junior Engineer Grade-I / Electrical vide references 1,2 and 3 
above.

As most of the particulars have reached Head Quarters and getting consolidated, we request 
the Chairman cum Managing Director to instruct the personnel management to expedite the process 
of conducting DPC and subsequent promotion orders of Junior Engineer Grade-I /Electrical at the 
earliest please.

Thanking You, Sir,
Yours Sincerely,

                                                                               General Secretary
-----------

To

TANGEDCO.

Respected Sir,

Sub: Technical Assistant to Junior Engineer Grade – II (Mechanical)   promotions - Suitability report to 
be called for -   Requested  - reg.
Ref: 1. (Per.) FB TANGEDCO Proceedings No.21, Dated 09.07.2019

2. Memo. No. 22152/485/G.3/G.3(2)/2019-3, dated 07.02.2020
---

The Technical Assistant (Mechanical) working in Generating Stations without promotion for a 
lengthy period  and also in the verge of retirement.

The Method of promotion process for the promotion to the post of Junior Engineer Grade – II 
(Mechanical) from Technical Assistant was changed as “by promotion”  as per the Proceedings Cited 
in reference (1).

The seniority of the Technical Assistant / Mechanical for 268 persons was regularised vide 
reference (2) cited.

There are more number of vacancies exists in the post of Junior Engineer Grade-II 
(Mechanical) mostly in Thermal Stations.

THE CHAIRMAN cum MANAGING DIRECTOR,

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

Lr.No.GS/TNEBES/F1/D61/2020, Dt.11.03.2020

Lr.No.GS/TNEBES/F1/D62/2020, Dt.11.03.2020
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Hence, we request the Chairman cum Managing Director to instruct the personnel 
management to call for the particulars for the promotions to the post of Junior Engineer Grade – II / 
Mechanical from Technical Assistants at the earliest please.

Thanking You, Sir,
Yours Sincerely,

                                                                                  General Secretary
-----------

To

TANGEDCO.

Respected Sir,

Sub: Suitability report called for the promotion from Technical Assistant to  Junior Engineer Grade-II / 
Electrical - Conducting of DPC and expediting of promotions at the earliest - Requested reg.

Ref: Letter No. 77170/380/G3/G31/2019-1, dated 13.11.2019
---

The Suitability report for the promotion to the post of Junior Engineer Grade-II / Electrical  were 
called for 227 persons vide reference cited above.

Particulars have reached Head Quarters in full shape and consolidated. We request the 
Chairman cum Managing Director to instruct the personnel management to expedite the process of 
conducting DPC and subsequent promotion orders of Junior Engineer Grade-II /Electrical at the 
earliest please.

Thanking You, Sir,
Yours Sincerely,

                                                                                  General Secretary
-----------

To

TANGEDCO.

Sir,

Sub:  Filling up of vacancies of Assistant Engineer / Electrical / Mechanical / Civil – by Internal 
Selection – calling for – requested – Reg.

Ref :  Lr.No.GS/TNEBES/F1/ D47 /2020, Dt.10.01.2020
---

The Internal Selection for the post of Assistant Engineer / Electrical / Mechanical / Civil among 

the qualified employees are due to be called for this year. 

We have already represented the matter to the  Chairman cum Managing Director vide 

reference cited above.

The call for of  the Assistant Engineer / Electrical / Mechanical / Civil posts by Internal selection 

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

Lr.No.GS/TNEBES/F1/D63/2020, Dt.11.03.2020

Lr.No.GS/TNEBES/F1/ D64 /2020, Dt.11.03.2020.
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has not been processed till date.

Hence, We request the Chairman cum Managing Director to kindly direct the Chief Engineer / 

Personnel to fill up the Internal Selection of Assistant Engineer / ELECTRICAL / MECHANICAL / CIVIL 

posts as per the ratio by calling particulars among the eligible qualified employees early please. 

Thanking You, Sir,
Yours Sincerely,

                                                                                  General Secretary
-----------

To

TANGEDCO.

Sir,

Sub:  Filling up of vacancies of Technical Assistant  / Electrical  – by Internal Selection – called  for – 
Expediting Selection list  at the earliest  - Requested  - reg.

Ref :  Lr.No. 065885/611/G.57/G.571/2018, Dated: 02.02.2019
---

The Internal Selection for the post of Technical Assistant  / Electrical  was called for among the 
qualified employees vide reference cited above. There are more number of vacancies exists in the 
Technical Assistant posts.

The applications from the individuals have been received fully by the personnel management.
Hence, We request the Chairman cum Managing Director to kindly direct the Chief Engineer / 

Personnel to expedite to complete the process of Internal Selection of Technical Assistant / Electrical 
and issue selection list early please. 

Thanking You, Sir,
Yours Sincerely,

                                                                                   General Secretary
-----------

To

TANGEDCO.

.

Respected Sir,

Sub: Sanctioning of GTS Allowance - requested – 

Reg. 

Ref: 1. B.P. No. 112, dated: 10.05.2007.

2. B.P. No. 108, dated: 20.06.2008.

3. (Per) FB TANGEDCO Proceedings No. 22, dated: 25.7.15.

4. (Per) FB TANGEDCO Proceedings No. 9 & 10 (SB), dated: 2.3.18.

---
Gas Turbine Power Stations contribute quite a fair amount of generation to the grid of 

TANGEDCO. Size apart, the cost of generation in GTPS is low compared to Thermal Power Stations. 

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

Lr.No.GS/TNEBES/F1/ D65 /2020, Dt.11.03.2020.

Lr.No.GS/TNEBES/F1/ D67 /2020, Dt.20.03.2020

Special (Gas Turbine Schemes) Allowance - 



I¡ Ü¬ô 11ñ£˜„ 2020

Presently GTPS at Thirumakottai, Kuttalam and Vazhuthur contribute to our grid quite effectively but in 
an intermittent manner. Reason being, lot of hiccups faced in these GTPS right from procurement of 
Gas from GAIL etc. Shortage of Engineers and Staff add to its miseries.

All the GTPS are located in remote areas in the outskirts. Moreover the infrastructure within 
and outside these plants is quite inadequate. Finding Residential accommodation, Schools, Hospitals 
and Conveyance etc. is quite difficult and costly too. Hence Engineers and Staff posted here in GTPS 
get migrated to their home town or nearby Offices of TANGEDCO at the available opportune moment 
which affects the plant works enormously.

Hence to adequately compensate and encourage the Engineers and Staff working in GTPS, 
Special Remote Allowance is being given to individuals since 2007 vide references - 1 & 2 cited above. 
This allowance is paid in monthly basis like Hydro and Thermal Allowances.

During the Work Load and Wage Revision w.e.f. 1.12.2007, Hydro Allowance and Thermal 
Allowance were revised leaving aside the Special Remote Allowance of GTPS. This made the 
Engineers and Staff working in GTPS more agitated as they couldn't accept the step motherly 
treatment being meted out to them. 

Repeated discussions, representations from individuals and unions bore fruit only after 6 
years. Special Remote Allowance of GTPS was doubled vide reference – 3 cited during 2015. By that 
time next Work Load and Wage Revision was due and during that settlement Hydro Allowances and 
Thermal Allowances were revised in 2018 vide reference – 4 cited above.

The Engineers and Staff of GTPS are very much annoyed that their genuine cause has been 
failed yet again and is yet to be considered even after 2 years. Hence we are representing the cause of 
the Engineers and Staff of GTPS for necessary consideration. 

We also learn that necessary letter of recommendation stating this cause has been written by 
Chief Engineer, Gas Turbine Station to the Joint Managing Director in the year 2018 which too is 
pending consideration. We understand that the Chief Engineer / GTS had requested not only to revise 
the Special GTS Allowance but also to otherwise sanction an amount of 10% of the pay (Not exceeding 
Rs.10,000) as Special Remote Allowance as being facilitated to the employees in Remote Hydro 
Generation Circle which seems quite reasonable.

Hence we request the kind intervention of the respected Chairman cum Managing Director in 
this matter for solving the genuine plea of the Engineers and Staff of GTPS, by revising the Special 
Remote Allowance and thereby render justice please.

Thanking You, Sir,
Yours Sincerely,

                                                                             General Secretary
-----------

To

TANGEDCO.

Respected Sir,

Sub: Welcoming of Online PAR submission for Class I & II – Request implementation of the 
same for Class – III also - Requested reg.

Ref: Letter No.018606/206/G.43/G.431/2020, dt.18.03.2020 
---

TNEB Engineers' Sangam welcomes the move of the Personnel Management for 
implementing the submission of PAR online for Class I & II Officials vide reference cited above. By this 
our Sangam's long pending demand for streamlining of PAR has been considered, which will ultimately 

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR 

Lr.No.GS/TNEBES/F1/ D68 / 2020, Dt.20.03.2020
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cut short the process time during promotions as it could be issued without unnecessary delays.
TNEB Engineers' Sangam whole heartedly thanks the Chairman cum Managing Director for 

the same and request to implement the process of Online PAR submission for Class – III Provincial 
category also please. 

Thanking You, Sir,
Yours Sincerely,

                                                                                    General Secretary
-----------

To

TANGEDCO.

Respected Sir,

Sub: Sincere thanks to Respected Chairman cum Managing Director in issuing of Assistant 
Executive Engineer / Mechanical and Civil promotions – Request          releasing of Assistant 
Executive Engineer / Electrical Promotions also at the earliest and subsequent call for of 
Assistant Executive Engineer / Electrical Promotion's suitability – Requested Regarding.

---
Promotions for the post of Assistant Executive Engineer / Mechanical and Civil have been 

issued. We sincerely thank the Respected Chairman cum Managing Director for the same.
We also request releasing of Assistant Executive Engineer / Electrical promotions too at the 

earliest for which the panel is ready and subsequent call for of Assistant Executive Engineer / Electrical 
Promotion's suitability, as assured to us during the earlier representation please.

Thanking You, Sir,
Yours Sincerely,

                      General Secretary
-----------

To

TANGEDCO,

Respected Sir,
Sub: Sincere thanks to Respected Chairman cum Managing Director in issuing of Assistant 
Executive Engineer / Mechanical and Civil promotions – Request releasing of Assistant Executive 
Engineer / Electrical Promotions also at the  earliest and subsequent call for of Assistant Executive 
Engineer / Electrical Promotion's suitability – Requested Regarding.

---
Promotions for the post of Assistant Executive Engineer / Mechanical and Civil have been 

issued. We sincerely thank the Respected Chairman cum Managing Director for the same.
We also request releasing of Assistant Executive Engineer / Electrical promotions too at the 

earliest for which the panel is ready and subsequent call for of Assistant Executive Engineer / Electrical 
Promotion's suitability, as assured to us during the earlier representation please.

Thanking You, Sir,

 

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

V.S. SAMPATHKUMAR

THE CHAIRMAN cum MANAGING DIRECTOR,

Lr. No. GS/TNEBES/F1/ D69 /2020, Dt.20.03.2020

Lr. No. GS/TNEBES/F1/ D69 /2020, Dt.20.03.2020

Yours Sincerely,

                        General Secretary
V.S. SAMPATHKUMAR
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To

TANGEDCO,

Respected Sir,

Sub: Safety and Security measures for all Electricity Employees – to carryout  Breakdown and 
calls – to maintain uninterrupted power supply - Submission of Suggestions for better functioning – 
submission regarding.

---
Routine works are being carried out by Electricity Employees to maintain uninterrupted power 

supply throughout the State braving the conditions due to COVID19 pandemic. Sincere thanks to the 
Respected Chairman cum Managing Director for the steps taken so far to ensure safety of our 
Electricity Employees. 

We sincerely suggest the following, with regards to the further measures to be taken in this 
regard based on requests from the field.

In line with the working hours being restricted and minimized for Banks, Minimized / 
Restricted timings to be followed suite in our Board also.
Operation duties alone may be carried out continuously (24x7) and maintenance works to 
be restricted based on breakdowns to minimize person to person contacts.
All official meetings and routines including schemes to be stopped and needn't be 
insisted until normalcy is restored.
Instruction to be given for changing shift timings ensuring convenience to the shift 
personnel depending upon the nature of work and their geographical location.
Provisioning of food and other essentials for those who are working in continuous shifts to 
be made.
Health department may be informed for maintaining proper sanitization in and around the 
Substations and other Office premises.
Safety, Security and Exemption to be ensured for our employees in public while attending 
emergencies and operation works.
Adequate face masks, sanitizer and other basic needs of human safety to be ensured to 
all, as the present instructions in this regard has not been followed scrupulously in many 
areas.
Concerned local officials should be provided to meet the petty expenses with adequate 
funds whatsoever arises locally including vehicle expenses.

The suggested matters may be looked into for necessary implementation. Assuring our fullest 
cooperation in this regard during this challenging period.

Thanking You, Sir,
  

THE CHAIRMANcum MANAGING DIRECTOR,

.Lr.No.GS/TNEBES/F1/ D70 /2020, Dt. 23.03.2020

·

·

·

·

·

·

·

·

·

Yours Sincerely,

                      General Secretary
V.S. SAMPATHKUMAR

ï£‹ ÞŠ«ð£¶ Þ¼‚°‹ 
G¬ô¬ñ‚° ï£«ñ ªð£ÁŠð£Oèœ.

ï£‹ âŠð®ªò™ô£‹
Þ¼‚è «õ‡´‹ â¡Á 
M¼‹¹A¡«ø£«ñ£ ÜŠð®

ï‹¬ñ Ü¬ñˆ¶‚ ªè£œÀ‹
ÝŸø™ ï‹Iì«ñ Þ¼‚Aø¶.

- ²õ£I M«õè£ù‰î˜



I¡ Ü¬ô 14ñ£˜„ 2020

To

TANGEDCO,

Respected Sir,
Sub: Blatant discrimination in the recently released Assistant Executive Engineer / Electrical 
Promotion Orders – Condemnation of the Personnel Management's attitude in victimizing the 
Diploma community alone – Pray justice from the Respected CMD by promoting the left out 
persons also–Request action to be initiated on the biased Officials of the Personnel Management 
–Regarding.
Ref: 1. Letter No.093166/375/G.1/G.11/2018-4, dated 03.12.2018.

2. Memo No. 093166/375/G.1/G.1(1)/2018-19, dated: 30.07.2019
3. Letter No. 093166/375/G.1/G.11/2018-24, Dated: 20.09.2019.
4. Sangam's Letter No. P/TNEBES/F1/D.29/2019, Dated: 10.09.2019.
5. Lr.No.GS/TNEBES/F1/D32/2019, Dt.23.09.2019
6. Lr.No.GS/TNEBES/F1/ D37 /2019, Dt.16.10.2019
7. Letter No.018358/519/G.11/G.111/2020-1, dated 21.03.2020

---

Time and again the higher Officials of the Personnel Management prove that they're biased in 
attitude and will do whatever in favour of their parent body the TNEB Engineers' Association and 
cripple the Diploma Community whenever and wherever they get a chance to do so. 

That's why our Sangam always feel “It is a Management for a Person rather than Management 
of Personnel”. Also we have been demanding to appoint an Non - Engineer Official for the top post of 
the Personnel Management. The recently issued Assistant Executive Engineer /Electrical promotion 
orders is a good example of its one such biased attitude.

Suitability report was called for the promotion of Assistant Executive Engineer / Electrical 
among 490 AEs, 180 JEs and 1 CHD vide reference – 1 cited above under the crucial date of 
05.08.2018. Subsequently Promotion panel for the post of Assistant Executive Engineer /Electrical 
was approved for 264 Assistant Engineers, 87 Junior Engineers and 1 CHD as per 3:1 ratio among 
AE/JE1 vide reference – 2 cited. 

As per the approved panel it is clear that 212 Assistant Engineers and 43 Junior Engineers 
were left out of the panel. Among them 72 Assistant Engineers and 43 Junior Engineers come under 
deferred / not selected (ineligible) list as on 05.08.2018 due to various reasons.

But around 140 Nos. eligible Assistant Engineers (AEs - 2007 Batch) couldn't be added in the 
panel due to insufficient Junior Engineers in numbers. Shortage in Junior Engineers was purely due to 
retirement in the period of 7 months since calling for and approval of panel. In normal practice all along 
these years subsequent panel under the next crucial date will be called. In this case 05.08.2019.

But additional panel for the promotion to the post of Assistant Executive Engineer / 
Electrical was called among 90 Junior Engineers vide reference – 3 to club with the left out 142 
Assistant Engineers in the panel. But the crucial of this call for was 05.08.2018 which was unusual. 
Instead the crucial date should have been 05.08.2019.

Sangam through its representations vide references 4, 5 and 6 above brought this matter to 
the notice of the Respected Chairman cum Managing Director, Joint Managing Director and Chief 
Engineer / Personnel citing the discrepancy due to this call for and requested for a change in crucial 
date as 05.08.2019. During those representations we were informed that due to the huge vacancies 
and also to promote all the AE – 2007 batch at a stretch on the whole this was being done.

Promotions for these persons has been issued last week vide reference – 7 cited above for 
140 persons (105 AEs and 35 JEs) cutting short the panel without keeping up the promise. This is quite 
obnoxious as approval of panel and subsequent promotions have been left out for 33 Persons (25 AEs 
and 8 JEs). 

THE CHAIRMAN cum MANAGING DIRECTOR,

Lr.No.GS/TNEBES/F1/ D 71/2020, Dt. 23.03.2020
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The reason for being left out is they are all Diploma Community by base (All the left out 25 AEs 
are Re-designated AEs from JE/Grade I) and hence this victimization. Had there been any one direct 
recruited in this list it would have been considered fully. On records all the Directly Recruited AEs of 
2007 Batch have been awarded with promotion.

Whenever Board gives a call during emergency we are proud to say that it is the Diploma 
Community at whatever category or level comes forward to accede that call. But Board, particularly the 
top Official of the Personnel Management doesn't reciprocate and keeps inflicting wounds and 
crippling our growth. This biased attitude is highly condemnable and need to be rectified.

Hence we request the Respected Chairman Managing Director to do the needful to release 
the Assistant Executive Engineer / Electrical promotions for the victimized 33 Nos. (25 AEs and 8 JEs) 
immediately and also initiate action on the biased Official of the Personnel Management and thus 
render justice please.

Thanking You, Sir,

We have full faith in the Respected Chairman cum Managing Director who can, not only 
hear our genuine grievance but also solve it to our fullest confidence impartially. 

                                                                                           Yours Sincerely,

                      General Secretary
V.S. SAMPATHKUMAR

TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED

and the RWE Employees possessing a diploma”

S. VINEETH,
SECRETARY (FULL ADDITIONAL CHARGE)

SECRETARIAT BRANCH
144, Anna Salai, Chennai-2.

Sub:  TANGEDCO – Establishment – Class III Service – Method of appointment 
to the post of Junior Engineer / Mechanical II Grade – Amendment to 
TNEB Service Regulations – Erratum – Issued. 

Ref: (Per.) FB TANGEDCO Proceedings No.21 (SB), dated 09.07.2019.
---

The following Erratum is issued to the Proceedings cited:

The expressions “  occurring in 
column (3) of the table in para 2(1) of the Proceedings cited, shall be omitted. 

(BY ORDER OF THE BAORD)

Memorandum (Per) No.66990/A18/A181/2018-2, Dated the 11  March 2020.th

ERRATUM

I ask for a moment's indulgence to sit by thy side. 
The works that I have in hand I will finish afterwards. 

Away from the sight of thy face my heart knows no 
rest nor respite, and my work becomes an endless 

toil in a shoreless sea of toil. 
Today the summer has come at my window with 

its sighs and murmurs; and the bees are plying 
their minstrelsy at the court of the flowering grove. 

Now it is time to sit quite, face to face with thee, 
and to sing dedication of life in this silent and overflowing leisure.

A Moments Indulgence

Rabindranath Tagore

 
of poet 
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMTED
(ABSTRACT)

PROCEEDINGS:

TANGEDCO – Office Hours – Change of office hours at Special Maintenance & Central Stores in 
Mettur EDC, Mettur Work Shop Circle Office, Central Stores of Mettur Work Shop Circle, 
Administration and Accounts Wing in Central Office at Mettur Thermal Power Station-I & II – Approved 
– Orders – Issued. 
-----------------------------------------------------------------------------------------------------------------------------------

(SECRETARIAT BRANCH)

VIGARI VARUDAM
MASSI-27,
Thiruvalluvar Aandu 2051.

The representations of certain unions to modify the working hours of Special Maintenance & 
Central Stores in Mettur EDC, Mettur Work Shop Circle Office, Central Stores of Mettur Work Shop 
Circle, Administration and Accounts Wing in Central Office at Mettur Thermal Power Station I & II have 
been examined.  After careful consideration it has been decided to modify the present working hours of 
the above offices.  Accordingly, TANGEDCO hereby directs to modify the present working hours of the 
above offices as detailed below:-

(Per.) FB TANGEDCO Proceedings No.3 (SB), dated 10.03.2020.

2. The above time change shall come into force with effect from 16.03.2020.
3. Receipt of the Proceedings shall be acknowledged.

(BY ORDER OF THE BAORD)
S.VINEETH

SECRETARY (FAC)

Present Working Hours Modification of Working Hours
Special Maintenance and Central Stores in 
Mettur EDC, Mettur Work Shop Circle Office 
and Central Stores of Mettur Work Shop Circle.

Special Maintenance and Central Stores in 
Mettur EDC, Mettur Work Shop Circle Office 
and Central Stores of Mettur Work Shop Circle.

7.00 A.M. to 4.30 PM
(12.00 to 01.30 Lunch Break)
In all Saturday working hours
7.00 A.M. to 01.00 P.M.

9.00 A.M. to 05.15 PM
(12.00 TO 02.00 Lunch Break)
Second and Fourth Saturday Holiday

Administrative and Accounts Wing in Central 
Office at  Mettur Thermal Power Station I & II

Administrative and Accounts Wing in Central 
Office at  Mettur Thermal Power Station I & II

8.00 A.M. to 05.15 P.M.
(12.00 to 01.00) Lunch Break
Second and Fourth Saturday holiday

10.30 A.M. to 05.15 P.M.
(01.30 to 02.00) Lunch Break
Second and Fourth Saturday Holiday.

â¶¾«ñ ªêŒò£ñ™ Þ¼Šðõ¡ ñ†´«ñ

«ê£‹«ðKò™ô; î¡ù£™ º®‰î¬î„

ªêŒò£ñ™ Þ¼ŠðõÂ‹ «ê£‹«ðP«ò!

- ê£‚Aó†¯v
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TAMIL NADU GENERATION AND DISTRIBUTION CORPORATION LIMITED
ADMINISTRATIVE BRANCH

From To
Er.J.Kalai Selvi,B.E.,M.B.A., All the Chief Engineers / 
Chief Engineer / Personnel, Superintending Engineers / 
8  Floor, N.P.K.R.R.Maaligai, TANGEDCO & TANTRANSCO.
144, Anna Salai,
Chennai-600 002.

Sir,
Sub:  TANGEDCO – Class I & II officer PAR – Implementation of online

Submission of PAR – Reg. 
Ref:  1. CMD Note approval dated 10.02.2020.

2. U.O.No.CE/IT/SE/IT-1/EE/IMS/AEE3/F.PAR/D212/2020, Dt.26.02.2020.
---

The Performance Assessment Reports (PAR) of Class II Officers have been send to this 
office by post.  Any delay in receiving them caused great hindrance in preparation of panels so far.

Now, as  per  instructions  of  CMD  vide  reference  cited,  the s oftware  program  for “ PAR  
Appraisal  and evaluat ion”  has been developed and made avai lable in the 

The functioning of the “URL” will come into effect from 01.04.2020 (PAR FOR 2019-2020).  
The working instructions for the same are furnished in the Annexure. 

Therefore, all the Chief Engineer / Superintending Engineers are requested to issue suitable 
instructions to the respective staff and officers concerned to enter PAR for financial year 2019-2020 
using the above software in their Region / Circle adhering to the working instructions as given in the 
annexure.  Any difficulties arisen while sending PAR through online, the Computer Center / Head 
Quarters may be contacted with the mail address:   for the 
clearance of the same.

(Sd/-- 18.03.2020)
J. KALAI SELVI

CHIEF ENGINEER / PERSONNEL.

th

Lr.No.018606/206/G43/G431/2020,Dt.18.03.2020.

“aepence” and CUG:9445991351

url:http://192.168.150.67:8080/cc/TNEBpar/

î¡ªð‡´ î¡Hœ¬÷ «ê£Á i´ 

ê‹ð£ˆò‹ Þ¬õ»‡´ î£Â‡ ªì¡«ð£¡

C¡ùªî£¼ è´° «ð£™ àœ÷ƒ ªè£‡«ì£¡

ªî¼õ£˜‚è‹ ðòùŸø CPò ií¡!

è¡ùôì£ â¡ CŸÚ˜ â¡«ð£ Âœ÷‹

è´°‚° «ï˜Íˆî ¶õ¬ó »œ÷‹

ªî£¡¬ù»œ÷‹ å¡Á‡´ îù¶ ï£†´„

²î‰Fóˆî£™ Hø ï£†¬ìˆ ¶¡¹Áˆî™!

Ý»îƒèœ ðKèKŠð£˜, Ü¬ñF è£Šð£˜

Üõóõ˜î‹ i´ïè˜ è£‚è

õ£ò®»‹ ¬èò®»‹ õ÷ó„ ªêŒõ£˜!

ñ£‹H…C  »œ÷ˆF¡ ðòÂ‹ è‡«ì£‹!

Éò àœ÷‹ Ü¡¹œ÷‹ ªðKò àœ÷‹

ªî£™½è ñ‚èª÷ô£‹  â¡Â‹

î£»œ÷‹ îQô¡«ø£ Þ¡ð‹! Ýƒ«è

ê‡¬ìJ™¬ô î¡ùô‰î£¡ b˜‰î î£«ô.

-

å¡«ø

ð£«õ‰î˜ ð£óFî£ê¡

àôè åŸÁ¬ñ
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Let me define a leader. He must have vision and passion and not be afraid of any problem. 
Instead, he should know how to defeat it. Most importantly, he must work with integrity.

- A. P. J. Abdul Kalam 
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        ªî£ì˜- 5

º¬ùõ˜ ê£.ê‹ðˆ
«îCò ðJŸCò£÷˜

ñ‡ìô ªêòô£÷˜ / F¼„C. 

ÝÀ¬ñˆFø¡ õ÷˜Š«ð£‹

ñ£˜„ 2020

«ïó «ñô£‡¬ñ 

è£ô‹ ªð£¡ «ð£¡ø¶ â¡ð¶ ðöªñ£N.  è£ô‹ àJ˜ «ð£¡ø¶ â¡ð¶ ¹¶ 
ªñ£N.  ªð£¡¬ù Þö‰î£™ e‡´‹ õ£ƒA‚ªè£œ÷ô£‹.

è£ôˆ¬î ªî£¬ôˆ¶ M†ì£™ e‡´‹ å¼ «ð£¶‹ ªðø º®ò£¶.  âù«õ 
Ü¶ àJ˜‚° êñ‹ âùŠð´Aø¶. àôèˆF™ Þ¡Á ªõŸP ªðŸø â™ô£ ñQî˜èÀ‹ 
è£ôˆF¡ Ü¼¬ñ àí˜‰¶ Üî¬ù êKò£è F†ìI†´ à¬öˆ¶ ªõŸP 
ªðŸøõ˜è«÷. 

àôA™ ðí‹ Þ™ô£ñ™ èwìŠð´Aøõ˜èœ ªè£…ê «ð˜î£¡.  «ïó‹ 
Þ™ô£ñ™ ÜõFŠ ð´ð˜è«÷ ÜFè‹.  Þõ˜èœ i†¬ì‚ èõQ‚è «ïó«ñ Þ™¬ô 
â¡Aø£˜èœ.  Ü½õôè ðE‚° «ïó‹ «ð£îM™¬ô â¡Aø£˜èœ.  Fø¬ñ Þ¼‚Aø 
cƒèœ ã¡ ¹Fò ºòŸCèO™ Þøƒè‚Ãì£¶ â¡ø£™ âƒ«è «ïó‹ A¬ì‚Aø¶ 
â¡Á ªê£™Aø£˜èœ.  ä‰¶ GIì‹ å¶‚A àìŸðJŸC ªêŒF¼‰î£™ ÞŠð® á¬÷„ 
ê¬îŠ «ð£†®¼‚è£«î â¡Á «è†ì£™...

ä‰¶ GIìˆFŸ° âƒ«è «ð£«õ¡ â¡Aø£˜èœ? à‡¬ñJ«ô«ò «ïó‹ 
â¡ð¶ Þ™¬ôò£? Þ™¬ô Þ¼‚Aø «ïóˆ¬î ï£‹ êKò£è ðò¡ð´ˆF‚ªè£œ÷ 
º®òM™¬ôò£? â¡ð«î ï‹ «èœM.

Þ‰î «õ¬ô¬ò ªêŒò «ïó‹ Þ™ô â¡Á ê£î£óí ñQî˜èœ ªê£™½‹ 
«ð£«î Ü‰î ªêò¬ô «ïóˆ¬î å¶‚A Þ‰î àôA™ ðô «ð˜ ªêŒ¶ ªè£‡´œ÷ù˜. 

Þ‰î ï£†®¡ Hóîñ¼‚°‹, àôèˆF¡ ºî™ ðí‚è£ó˜èÀ‚°‹, 
ªõŸPò£÷˜èœèÀ‚°‹ å¼ ï£¬÷‚° Þ¼ðˆF ï£¡° ñE «ïó‹ î£¡.  ÜF™ 
ÞòŸ¬è â‰î «ðîº‹ ¬õŠðF™¬ô.  Ü¬ùõ¼‚°‹ å¼ ï£¬÷‚° Þ¼ðˆF ï£¡° 
ñE «ïó‹î£¡. 

å¼ MˆFò£ê‹ Üõ˜èÀ‚° «ïóˆ¬î âŠð® êKò£è F†ìI†´ 
ðò¡ð´ˆ¶õ¶ â¡ð¶ ªîK‰¶œ÷¶.  ïñ‚° ªîKòM™¬ô Üšõ÷¾î£¡.  «ïó 
«ñô£‡¬ñ¬ò ¹K‰¶ ªè£‡ì£™ â™«ô£¼‚°‹ «ïó‹ Þ¼‚°‹. 

HK¾èO™ ªð¼‹ð£½‹ â™ô£ ªð£Pò£÷˜èÀ‹ ªê£™½‹ å«ó è£óí‹ «ïó‹ 
Þ™¬ô â¡ð¶î£¡.  è£¬ô Ü½õôè‹ õ‰î¶ ºî™ â™ô£ Hó„ê¬ùè¬÷»‹ 
Þ¿ˆ¶ «ð£†´ ªè£‡´ ÜF«ô«ò àö¡Á, âî¬ù»‹ b˜‚è º®ò£ñ™ Üò˜‰¶ 
«ð£Œ GI˜‰¶ ð£˜‚°‹ «ð£¶ Þó¾ â†´ ñE ÝAM´Aø¶. ÜîŸ° Hø° i†®Ÿ° 
ªê¡Á ê£ŠH†´ ð´‚è ªê¡ø£™, «ïŸ¬øò «ê£è‹, Þ¡¬øò Þòô£¬ñ, ï£¬÷ò 
ðò‹, ¶£‚èº‹ õó ñÁˆ¶ e‡´‹ ÜFè£¬ô â¿‰î¶ ºî™ Ü«î «ð£ó£†ì‹. 
«ïóˆ¬î ï£‹ ðò¡ð´ˆî îõPòî£™, «ïó‹ ï‹¬ñ M¿ƒA‚ªè£‡´œ÷¶ â¡ð«î 
à‡¬ñ.

HK¾ Ü½õôèˆ¬î ªð£Áˆîõ¬ó è£¬ôJ™ «ïóˆFŸ° Ü½õôè‹ 
ªê™ðõ˜èœ è†´Šð£†®™ Ü‰î Ü½õôè‹ Þ¼‚°‹. è£¬ôJ™ î£ñîñ£è 

(Time Management).
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Ü½õôè‹ ªê™½‹ ÜFè£Kèœ Ü‰î HK¾ áNò˜èO¡ è†´Šð£†®Ÿ° ªê™ô 
«õ‡® õ¼‹.  Ü½õôèˆF™ ãŸð´‹ ªð¼‹ð£ô£ù Hó„ê¬ùèœ, Ü™ô¶ 
àƒèÀ‚° âFó£è à¼õ£‚èŠð´‹ êFèœ â™ô£‹, cƒèœ Þ™ô£î è£¬ô 
«ïóˆF™î£¡ ïì‚Aø¶.  Üî¬ù îM˜ˆî£™, «ïóˆF™ cƒèœ Ü½õôèˆF™ 
Þ¼‰¶ ¸è˜«õ£¬ó «ïó®ò£è âF˜ªè£‡´ Hó„ê¬ùè¬÷ è¬ô‰î£™, 
ðEò£÷˜èÀ‚° «ïóˆ«î£´ ðE å¶‚W´ ªêŒ¶ «õ¬ô‚° ÜÂŠHM†ì£™, 
Hó„ê¬ù î¬ô ¶£‚è õ£ŒŠH™¬ô. 

MðˆF™ Þ¼‰¶ å¼õ¬ó è£Šð£Ÿø «è£™ì¡ «ïó‹ º‚Aò‹ â¡Á ªê£™õ¶ 
«ð£ô, Ü½õô MðˆF™ Þ¼‰¶ ï‹¬ñ è£ˆ¶‚ªè£œ÷ è£¬ô 08.00 ºî™ 10.00 
õ¬ó «è£™ì¡ Ü½õôè «ïó‹ Ý°‹. 

êK, âŠð®«ò£ àƒèÀ‚° G¬øò «ïó‹ «õ‡®J¼‚Aø¶. Üîù£™ Üî¬ù 
G˜õAŠð¶ °Pˆ¶ Mõ£FŠ«ð£‹. 

ºîL™ «ïóˆ¬î G˜õA‚è F†ìIì «õ‡´‹.  ï£¬÷ò ðE¬ò Þ¡«ø 
F†ìI´õ¶ CøŠ¹.  Ü‰î ï£œ º®‰î¶‹ F†ìI†ì ðE º®‚èŠð†ìî£? Ü™ô¶ 
º®ò£M†ì£™ ã¡ º®òM™¬ô, ÜîŸè£ù è£óí‹ â¡ù âù Ýó£Œ‰¶ êK 
ªêŒî£™ «ïó‹ ií£è£¶. 

âŠ«ð£¶‹ ï‹Iì‹ Þ¼‚è «õ‡´‹. ÜF™ õK¬ê Aóññ£è ï£‹ 
ªêŒò «õ‡®ò ðEèœ Üî¡ è£ô õó‹¹ ÝAò¬õ °P‚èŠð†´ Þ¼‚è 
«õ‡´‹.  ðE º®‰î¶‹, Ü‰î ðE c‚èŠð†´, ¹Fò ðEèœ õK¬èJ™ 
«ê˜‚èŠðì «õ‡´‹.  º¡ªð™ô£‹ ÞîŸ° CÁ ¬ìK ðò¡ð´ˆîŠð†ì¶.  ÞŠ«ð£¶ 
ªê™«ð£¡ ñŸÁ‹ «ï£† «ð† ðò¡ð´A¡øù. 

ÜõCòñ£ù Üõêóñ£ù ðEèÀ‚° º‚Aòˆ¶õ‹ ªè£´‚èŠðì«õ‡´‹. 

«èO‚¬è ñŸÁ‹ «ïó M¿ƒAèœ îM˜‚èŠðì«õ‡´‹.

ðòí «ïóƒè¬÷ ðòÂœ÷î£è (Ü½õôè ßªñJ™, 
«ð£¡øõŸ¬ø ªêŒõ¶ «ïóˆ¬î I„êŠð´ˆ¶‹. 

«ïó‹ â¡ð¶ ðí‹ â¡ð¬î àí˜‰¶ «ïó‹ iù£ù£œ ðí‹ ií£Aø¶ 
â¡ð¬î G¬ùM™ ªè£œ÷ «õ‡´‹.  â™ô£ «õ¬ôè¬÷»‹ î£«ù Þ¿ˆ¶ «ð£†´ 
ªè£‡´ ªêŒõ¶, «ïóˆ¬î i¡ ªêŒ¶ ñù à¬÷„ê¬ô»‹ à¼õ£‚°‹.  
Ü´ˆîõ˜èOì‹ «õ¬ô õ£ƒ°‹ è¬ô  ªîK‰î£™ ñ†´«ñ 
«ïó G˜õ£è‹ Cø‚°‹. º®ò£î è£Kò‹ âQ™ «ï£  ªê£™ô îòƒè‚ Ãì£¶.  
Üî¬ù Ü´ˆîõ˜ ñù‹ ¹‡ðì£îð® ªê£™ô «õ‡´‹.  â™ô£ «õ¬ôè¬÷»‹ 
î£«ù Þ¿ˆ¶ «ð£†´ ªè£‡´ «ïó‹ «ð£îM™¬ô â¡ð¶ êKò¡Á. 

è¬ìCJ™ âšõ÷¾ Ü½õôè ðE Þ¼‰î£½‹, °´‹ð‹, êƒè‹, êºî£ò‹ 
ÞõŸPŸ°‹ «ïó‹ å¶‚è «õ‡´‹.  Ü¶î£¡ ñŸø «ïóƒèO™ àƒè¬÷ 
Ü½õôèˆF™ ²Á²ÁŠð£Œ Þòƒè ¬õ‚°‹.  è£ô î£ñî‹ Þ¡P ðEèœ º®‚è 
º®»‹.  â¡¬ù ªð£¶õ£è â™«ô£¼‹ «è†°‹ «èœM.  àƒè÷£™ âŠð® Þšõ÷¾ 
ðEèO™ ß´ðì º®Aø¶.  M¬ì å¡Áî£¡.  «ïóˆ¬î G˜õA‚è ï£¡ ðJŸC 
ªðŸÁœ«÷¡.  âù‚° Þ¶ ê£ˆFò‹ â¡ø£™ â™«ô£¼‚°‹ ê£ˆFò«ñ. 

Ýè«õ ªð£Pò£÷˜èœ «ïóˆF¡ Ü¼¬ñ àí˜«õ£‹.  CøŠð£è 
F†ìI´«õ£‹.  Høªè¡ù «ïó‹ àƒèœ ¬èèO™. 

... ªî£ì¼‹. 

To Do List

LT Billing, Draft type)

(Decentralization of work)

(No)
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ðE æŒ¾ ð£ó£†´  - 29.02.2020

Er. V.Kumar 9443567923

Er. M.Muralidharan 9443229690

Er. K.Arumugam
9842897772

Er. V. Ramasamy
9710229821

Er. K.K. Surendran 9566645687

Er. D.Sreenivasan 7010215515

Er. P.Deivanathan 9442411664

Er. S.Periyanayagam 9894857977

Er.R.Vijayarajan 9443564764

Er. A.Selvam 9443098923

Er. K.Mariappan
9486489914 

Er. M.Gnanamurugan 9940101626

Er. S.Shenbagakutralam 9443808449

Er. S.Karthikeyan 9442209151

Er. R.Ameer Basha 9842886771

Er. M.Paulraj 9442177140

Er. R.Amballavanan 9486796173

Er. S.Sankaranarayanan 7010118019

Er. V.Durairaj 9443259141

, AEE / Vigilance / Madurai / Former RS / Madurai, Madurai Branch. 

, EE / O&M / Mettur / Former BS / Mettur, Mettur Branch. ,  

, EE / O/o CE/System Operation / Trichy / Former GCM / Pudukkottai 
Branch.,  

, EE / Operation / 230KV SS / Kitspark / Ch South-II / Chennai South 
Branch.,  

, AEE / MRT / Madurai Metro /Madurai Branch .,  

, AEE / Tr. Erection / Madurai / Madurai Branch.,  

, AEE / O&M / Vellore / Vellore Branch.,  

, AEE / TS / TTPS Branch.,  

, AEE / O&E-1/TTPS Branch.,  

, AEE / O&E / MTPS2 / MTPS Branch.,  

, AEE/Mtce./110/33/11KV/Thayanur Grid SS/ Villupuram Branch., 

, AEE / O&E / NCTPS -1 /NCTPS Branch.,  

, AEE / O&E / NCTPS-2/ NCTPS Branch.,  

, AE / Call Centre / Thennur / Trichy Branch.,  

, JE / O&E / MTPS1 / MTPS Branch.,  

, JE / O&E-1 / TTPS Branch.,  

, JE / Lines / Vellore Branch.,  

, JE / SSE / GCC - 1 / Chennai / CDC Branch.,  

, JE / Mtce. /110KV SS / Thiruchitrambalam / Villupuram Branch.,

Sangam Wishes a Happy Retired Life

ï‹º¬ìò ïôÂ‚è£è 

â¡¬ø‚° êñóê‹ 

ÝA«ø£«ñ£ .....

ÜŠ«ð£¶ î£¡ 

b¬ñJ¡ F¬êJ™

ï£‹ è£™ ¬õ‚è

¶õƒ°A¡«ø£‹........



10. åŠ¹ó¾ å¿°
åŠ¹ó¾ å¿° â¡ð¶ àôè å¿‚èˆ¬î ÜP‰¶ õ£›õ¬î °PŠð¶. 

ÞšMûò‹ î£«ù ÜP‰¶ ªêŒ»‹ î¡¬ñò£îô£™ åŠ¹ó¾ âùŠð´Aø¶. 
Ü¡Hù£™ ï‹ ÜèˆF¡ É‡´îô£™ M¬÷õ¶ åŠ¹ó¾. Ü¶ å¼õ¡ î£¡ õ£¿‹ 
êºî£òˆ«î£´ î¡¬ù Ü¬ìò£÷‹ è‡´ Üî«ù£´ åˆ¶, ªð£¶ «ê¬õ 
ªêŒõ¶‹, ªð£¶‚ ªè£¬ì õöƒ°õ¶‹ Ý‹ î£¡ êºî£òˆFŸ° Þ¡Pò¬ñò£¶ 
ªêŒ»‹ èì¬ñ â¡ð¬î àí˜‰¶, àôèˆFŸ° ðò¡ð´‹ õ¬èJ™, î¡ùô‹ 
è¼î£ñ™, á¼E ð¬ùñó‹ «ð£™ ªêò™è¬÷ ªêŒðõ¡ î£¡ åŠ¹ó¾ å¿°ðõ¡.

“CÁñE ªî£ì˜‰¶ .......
.....
á«ó‹  â¡Â‹ Þ«ð˜ ãºÁï˜
î£«ñ åŠ¹ó¾ ÜPJ¡ «î ªñ£N
èò™ ã˜ à‡è‡ °Áñè†°
Üò«ô£˜ Ýè™ â¡Á â‹ªñ£´ ðì«ô....”

ïŸP¬ù
â‹«ñ£´ ªî¼‚èO™ «ê˜‰¶ FK»‹ CPò Hœ¬÷èœ ê£¡«ø£ó£õ˜, G„êòñ£è; 
Þ„CPò Hœ¬÷èœ î£«ñ àôè ïìŠH¬ù ªîK‰F¼‰îî£™ .... 

åŠ¹ó¾... ªð£¶ ï‡¬ñ‚è£è„ ªêŒ»‹ ðò¡ è¼î£î ªî£‡´. 
àôèªñ™ô£‹ å¡Á âù‚è¼F, Ü¡H¡ à‰¶îô£™ àî¾‹ î¡¬ñ. î£¡ îù¶ 
°´‹ð‹ â¡ø CÁõ†ìˆ¬î M†´ ªõO«ò õ‰¶ àôèªñ™ô£‹ îù¶ àø¾ â¡Á 
â‡E ªêòô£ŸÁî™.

Þ¡¬øò ÜõCò «î¬õ‚è£è, àôè ñ‚èO¡ ï‡¬ñ‚è£è, è«ó£ù£ 
ð£FŠ¬ð î´ŠðîŸè£è,  àôè å¿‚èñ£‹ îQˆ¶ Þ¼Šð¬î èì¬ñò£è è¼F 
ªêŒõ«î  å÷¬õJ¡ ÃŸø£ù åŠ¹ó¾ å¿° Ý°‹.

-

ªî£°Š¹.......

ªêòô£÷˜ / ªõOf´.
«ï.ó£.ªê‰F™

ÝˆF„Å® ªî£ì˜.....
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Chenglepet Branch 08.03.2020 Annual General Body Meeting was held on . Er. 

P.Karthikeyan, Branch vice President presided the meeting. Er.G.Karthikeyan, General 

Treasurer, Er.R.Sundarraj, Vice President / Electrical and  Er.N.Sathyanarayanan, 

Secretary / Chennai South Region attended the meeting.

The Following Office Bearers were elected :
Branch President : Er.D.Govindaraju, AEE/O&M/Guduvancherry.
Vice President : Er.P.Karthikeyan, JE/O&M/Chithamur. 
Branch Secretary : Er.M.S.Nithiyanandan, JEII / Shift / Anjur SS. 
Joint Secretary : Er.V.Karthikeyan, AE/O&M/Vandalur. 
Organising Secretary : Er.N.Udhayakumar, AE/O&M/Elapakkam.  
Branch Treasurer : Er.D.Palani, AE/Mtce./Vadakkupattu 110KV SS.
GC Members : Er.C.Ruthrakumar, AEE/O&M/Thirunindravur 

  Er.K.Sankar, AEE/Shift/Veerapuram 230 KV SS.

Branch General Body Meetings



I¡ Ü¬ô 29ñ£˜„ 2020

Nilgris Branch 08.03.2020

Tirupattur Branch 15.03.2020

Erode Branch 15.03.2020

 Annual General Body Meeting was held on . Er.M.Siva, Branch 
Vice President presided the meeting. Er.V.S.Sampathkumar, General Secretary, 
Er.K.Suresh, Secretary / Hydro Generation Region and Er.N.Dhanapal, Secretary / 
Coimbatore region attended the meeting.

The Following Office Bearers were elected :
Branch President : Er.S.Gopalakrishnan, AEE/Moyar.
Vice President : Er.M.Siva, AEE/O&M/Kundah. 
Branch Secretary : Er.P.Kamalkumar, JE/Kothagiri SS. 
Joint Secretary : Er.P.Gunasingh, JE/GRT/Kundah. 
Organising Secretary : Er.R.Santhip, AE/GIS/ Ooty.  
Branch Treasurer : Er.S.Sivasaran, AE/CC Kundah.
GC Member : Er.C.Sivasankaran, AEE/Town/Coonoor.

 Annual General Body Meeting was held on . Er. G.Rajesh, 

Branch President presided the meeting. Er.V.S.Sampathkumar, General Secretary, 

Er.R.Tamilselvan, Secretary / Chennai North Region and Er.V.Surendrababu, Secretary / 

Vellore region attended the meeting.

The Following Office Bearers were elected :
Branch President : Er.G.Rajesh, AEE/Development/Thirupathur.
Vice President : Er.R.Srinivasan, AEE/O&M/Urban/Gudiyatham. 
Branch Secretary : Er.R.Thanigaiselvan, JE/P&M/MRT/Thirupathur.
Joint Secretary : Er.D.B.Devarajan, AE/O&M/West/Thirupathur. 
Organising Secretary : Er.K.Karthikeyan,JE/O&M/West/Ambur.  
Branch Treasurer : Er.P.Venkatesan, AEE/O&M/Alangayam.
GC Member : Er.T.Dhankotti,JE/Mtce/110KVSS/Pernampat.

 Annual General Body Meeting was held on . Er. D.Srinivasan, 

Branch President presided the meeting. Er.A.AntonyPadovaraj, State President, 

Er.C.Ruthrakumar, Secretary / Administration and Er.K.Anandbabu, Secretary / Erode  

region attended the meeting.

The Following Office Bearers were elected :
Branch President : Er.D.Srinivasan, AEE /O&M/Chithode.
Vice President : Er.M.Shanmugasundaram, AEE/O/Sipcot II SS/Perundurai. 
Branch Secretary : Er.E.Thiruneelakandan,JE/Spl.Mtce/Erode.
Joint Secretary : Er.D.Suresh,JE II/110 KV SS/Nadupalayam. 
Organising Secretary : Er.M.Satheesh, JE ll/ 110 KV SS/Ingur.  
Branch Treasurer : Er. K.Krishnan,JE II/110 KV SS/Kunnathur.
GC Member : Er.K.Suresh, AEE/O/BKB 2/Generation Erode.

“We may have all come on different ships, but we’re in the same boat now.” 

– Martin Luther King Jr.
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24.02.2020 ªð£˜. àñ£ñ«èvõK / àîM ªêòŸ ªð£Pò£÷˜ 
ªê¡¬ù Üõ˜èO¡ 9952355107.

28.02.2020 ªð£˜. °ñ«óê¡ / A¬÷ê¢ ªêòô£÷˜ / «êô‹ A¬÷ 
Üõ˜èO¡ 9976647777.

28.02.2020 ªð£˜. ÝÁñè‹ / àîM ªð£Pò£÷˜/ CøŠ¹ ðó£ñKŠ¹ / 
ªê  A¬÷ Üõ˜èO¡ 8098582797.

07.03.2020 ªð£˜.ó«ñ / àîM ªêòø¢ ªð£Pò£÷˜/230 A«õ£ W›Šð£‚èñ¢ 
/ªê¡¬ù «ñŸ° A¬÷ Üõ˜èO¡ 

09.03.2020 ªð£˜.«îõ‚è‡µ/ Þ÷G¬ô ªð£Pò£÷˜/ «êˆFò£ «î£Š¹ 
/èì A¬÷ Üõ˜èO¡ 

10.03.2020 ªð£˜.õ‡ì£˜°öL/ àîM ªêòø¢ ªð£Pò£÷˜/  
«õ  A¬÷ Üõ˜èO¡ 

11.03.2020 ªð£˜. H«óñôî£/ àîM ªð£Pò£÷˜/ ðó£ñKŠ¹/ Ü
ªê  A¬÷ Üõ˜èO¡ 

13.03.2020 ªð£˜. ÝÁñè‹/ àîM ªêòŸ ªð£Pò£÷˜/ °‰î£/ 
côAK A¬÷ Üõ˜èO¡ 

19.03.2020 ªð£˜.Ý.«ô£«è‰Fó¡/ Þ÷G¬ôªð£Pò£÷˜/ ðœOªè£‡ì£/ 
F¼Šðˆ   A¬÷ Üõ˜èO¡ 

19.03.2020 ªð£˜.ñ«èvõK/ Þ÷G¬ô ªð£Pò£÷˜/ ªôM  / 
ªï™¬ô  A¬÷ Üõ˜èO¡ 9445854368.

20.03.2020 ªð£˜. ð£ô²ŠHóñEò¡/ àîM¢ ªð£Pò£÷˜ /  
A¬÷ Üõ˜èO¡ 9486488527.

21.03.2020 ªð£˜. Þ¼îò Ü‰«î£E  / àîM ªêòø¢ ªð£Pò£÷˜ / 
 A¬÷ Üõ˜èO¡ 9442507231.
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“Sorrow prepares you for joy. It violently sweeps everything out of your house, so 
that new joy can find space to enter. It shakes the yellow leaves from the bough of 
your heart, so that fresh, green leaves can grow in their place. It pulls up the rotten 
roots, so that new roots hidden beneath have room to grow. Whatever sorrow 
shakes from your heart, far better things will take their place.” 

― Rumi 

ñ£˜„ 2020

ñ¬ø‰î¬ñ‚° ªð£Pò£÷˜ êƒè‹ è‡a˜ Ü…êL ªê½ˆ¶Aø¶. 
ªð£Pò£÷¬ó Þö‰¶ õ£´‹ °´‹ðˆî£¼‚° êƒè‹ îù¶ Ý›‰î 
Þóƒè¬ô ªîKMˆ¶‚ ªè£œAø¶. 

07.03.2020 ªð£˜. F¼º¼è¡/ Þ÷G¬ô ªð£Pò£÷˜ /   
 

15.03.2020 ªð£˜. ê£˜ôv Þ÷õóê¡/ Þ÷G¬ô ªð£Pò£÷˜/ «ñ†
 /  «ñ†  A¬÷  

M

B

. S&I / MTPS-1

.
Üõ˜èœ.

Üõ˜èœ.
Ç˜ 

ïèó‹ ¶.I. G¬ôò‹ Ç˜ 
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